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 Verification of Compliance with Accreditation-Relevant Federal Regulations 
Institutional Report Template 

The Middle States Commission on Higher Education, as a federally recognized accreditor, is obligated to 
ensure that its candidate and member institutions comply with the accreditation-relevant federal regulations 
developed by the U.S. Department of Education in the Higher Education Opportunity Act of 2008.  Further, 
the Commission is required to review candidate and member institutions’ continued compliance with Title 
IV program responsibilities.  Commission policy regarding federal compliance requirements for institutions 
was revised and enacted in January 2013, indicating that institutions must meet these federal regulations to 
be accredited by the Commission. 

In response to this, it is assumed that the institution will provide documentation of policies and procedures 
that are (1) in writing, (2) approved and administered through applicable institutional processes, and (3) 
published and accessible to those affected.   

In the event that one or more of these regulations do not apply to an institution, that institution shall indicate 
that fact in the compliance document. Otherwise, all accredited and candidate institutions must respond 
with regard to each of the areas. 

These areas will be reviewed as part of the accreditation process, especially as they relate to the MSCHE 
Standards and applicable Requirements of Affiliation. Failure to comply with the areas of verification listed 
above will result in follow-up. 

Reports must be filed in the Commission office according to the dates below: 

Self-Study Visit falls between. . . 
Report on federal compliance is 

due no later than. . .  Reviewer’s Report is due. . . 
September – January July 1 August 15 

February – March December 1 January 15 
April – May January 15 March 1 

PRR review begins . . . 
Report on federal compliance is 

due no later than. . .  Reviewer’s Report is due. . . 
June 1 June 1 August 1 

Please note that as additional guidance is received from the U.S. Department of Education, these guidelines 
may be modified without prior notice. 

Institution:  

Report completed by: 

Date:   

Onondaga Community College

Wendy Tarby, AVP, Institutional Effectiveness and Planning, ALO

January 9, 2018

http://www.msche.org/
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1. Student Identity Verification in Distance and Correspondence Education

Institutions must provide the following information and evidence: 

Documents, Policies, and Procedures 

1. Policies and procedures used to ensure student
identity verification in distance or
correspondence education courses.

Student Identity Verification Procedures: 
• Student Identity Verification Touch Points 

Description of verification touch points from 
creation of digital identity to course-specific 
verification methods

• Student Account Provisioning Process
• Central Authentication Service (CAS) Login 

Individual username and password assignment and 
requirements

• Cyber Security @OCC password security measures
• WebAdvisor Class Registration and Student

Planning Guide
Includes instructions for online class registration

• OCC Blackboard Login is enabled through CAS
Login 

2. Procedure(s) regarding the protection of privacy
for students enrolled in distance and
correspondence courses or programs.

Student Privacy Protection Policies and Procedures: 
• Policy J1 Acceptable and Responsible Use of

Computing Technology
• Policy J2 Internet Privacy
• Policy C1 Compliance with the Family Educational

Rights and Privacy Act (The Buckley Amendment)
• Policy C6 Disclosure and Use of Student Social

Security Numbers
• Contacts in Section V of Policies J1 and J2, as

well as C1 and C6, identify offices responsible for
ensuring consistent application of student identity
verification and privacy protection procedures

• OCC Network Zones of Security
3. Procedure(s) for notifying students about any

projected additional charges associated with
student identity verification. Provide URLs,
catalogs, student handbooks, and other locations
of any alternative institutional website
documenting required disclosures.

• Not Applicable
There are no additional charges associated with
student identity verification

http://students.sunyocc.edu/index.aspx?menu=955&id=28481
http://students.sunyocc.edu/index.aspx?id=22130
http://students.sunyocc.edu/index.aspx?id=22156
http://students.sunyocc.edu/index.aspx?id=21894
http://students.sunyocc.edu/index.aspx?id=21906
http://students.sunyocc.edu/index.aspx?menu=955&id=36637


          MSCHE | Verification of Compliance, Institution Report 3 

2. Transfer of Credit Policies and Articulation Agreements

Institutions must provide the following information and evidence: 

Documents, Policies, and Procedures 

1. Policies and procedures for making decisions about
the transfer of credits earned at other institutions
(including all modes of delivery, if applicable).
Include public disclosure (URL, catalog, or other
public locations for information) of policy.

Transfer Credit Policies and Procedures: 
• OCC Consumer Information – Academic

Information Transfer of Credit Policies
OCC website disclosure

• Policy A6 Degree/Certificate Requirements 
Transfer Credit

• Academic Rules - Waivers and 
Substitutions Transfer Credit

• SUNY Course Equivalencies

2. URL and other publication locations, if applicable,
of institutions with which the institution has
established an articulation agreement.

Articulation Agreements: 
• Current Students - Transfer Opportunities

Transfer Agreements Student website
disclosure 

• SUNY Transfer and Articulation Policy
• SUNY Transfer and Articulation

Procedures
• SUNY Transfer Guarantee Program

Guidelines

http://students.sunyocc.edu/index.aspx?id=21854
http://catalog.sunyocc.edu/content.php?catoid=1&navoid=14#waivers-and-substitutions
http://students.sunyocc.edu/index.aspx?menu=795&id=37171
http://www.sunyocc.edu/index.aspx?id=3980&collgrid=467
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3. Title IV Program Responsibilities

Institutions must provide the following information and evidence: 

Documents, Policies, and Procedures 

1. Student loan default rates for the most recent
three years.  If applicable, submit reports on
compliance from the U.S. Department of
Education in regard to the cohort default rate,
including any default reduction plans.

Cohort Default Rate and Financial Audit Reports: 
• Official Cohort Default Rate dated October 24, 

2017 is within the federal limit (less than 30%
for most recent 3 years; less than 40% overall)

• Policy G1 Appointment of Independent 
Auditors and Conduct of Independent Audit

• OCC financial audit reports for 2013-2014, 
2014-2015, and 2015-2016 demonstrate 
compliance with Federal Office of 
Management and Budget Circular A-133

2. Three most recent years of composite ratios
(private and proprietary institutions only).

• Not Applicable
OCC is part of the SUNY public system 
Campus List attached

3. Date of most recent Title IV program review. • Program Review Report dated April 30, 2013
• Final Program Review Determination dated

September 30, 2013 
• OCC Memorandum to SUNY dated November

12, 2013 

4. Relevant correspondence from the U.S.
Department of Education, such as program
reviews and any actions to limit, suspend, or
terminate the institution’s eligibility to
participate in Title IV, including institutional
responses, if applicable.

• Not Applicable
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4. Institutional Records of Student Complaints

Institutions must provide the following information and evidence: 

Documents, Policies, and Procedures 

1. Policy and methods used in handling and
tracking student grievances and complaints.
Include public disclosure(s) of the policy/policies
for student grievances and complaints (URLs,
catalog, handbook, or other public location of
this information).

Student Complaint Policies and Procedures: 
• Policy B18 Complaint and Grievance Policy
• Policy A4 Grade Dispute Procedures
• Academic Rules – Academic Integrity

Includes procedures for faculty who wish to 
impose penalties for activities associated with 
academic dishonesty (i.e. submitting work for 
someone else, or another’s work as your own) and 
for students who wish to appeal

• Complaint Reporting Form
• Reporting a General Academic Concern

2. Procedures for making modifications and
improvements to the institution as a result of
information obtained in handling student
complaints.

• OCC Complaint Process and Trends
Includes summary of modifications/improvements
resulting from complaint trends

http://students.sunyocc.edu/index.aspx?id=37742
http://students.sunyocc.edu/index.aspx?id=21732
https://cm.maxient.com/reportingform.php?OnondagaCC&layout_id=3
http://students.sunyocc.edu/index.aspx?id=31403
http://catalog.sunyocc.edu/content.php?catoid=1&navoid=14#academic-integrity
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5. Required Information for Students and the Public

Institutions must provide the following information and evidence: 

Documents, Policies, and Procedures 

1. URLs, catalogs and student handbooks, and
other public locations of any alternative
institutional website documenting required
disclosures as required by Student Right to
Know, as well as polices on SAP, withdrawal,
leave of absence, and attendance.

OCC Website Disclosures: 
• Consumer Information – Student Right to

Know
• Financial Aid Information - 

Satisfactory Academic Progress
• Tuition Refund Policy
• College Catalog Academic Rules
• Academic Rules - Academic Standing
• Academic Rules -  Attendance
• Academic Rules -

Leave of Absence and Withdrawal Policy

2. Methods used to collect and review
information on student outcomes and
licensure pass rates.

Student Outcome and Licensure Exam Pass Rate 
Reports: 
• ATD Student Success Outcomes Dashboard 

Achieving the Dream (ATD) Student Success 
Outcomes measured by SUNY Institutional 
Research Information System (SIRIS) and 
Voluntary Framework of Accountability
(VFA) cohort data

• Internal and External Campus-wide Surveys
Graduate Survey, Community College Survey
of Student Engagement, SUNY Student
Opinion Survey

• IPEDS Graduation Rates
• MSCHE Institutional Profile
• Certified Surgical Technologist Exam Pass

Rates
• Nursing Licensure Exam Pass Rates
• Physical Therapist Assistant Board Exam Pass

Rates 
• Registered Health Information Technician 

Exam Pass Rates

http://www.sunyocc.edu/index.aspx?menu=994&id=38131
http://www.sunyocc.edu/index.aspx?menu=994&id=38131
http://www.sunyocc.edu/index.aspx?menu=386&id=38453#sap
http://www.sunyocc.edu/index.aspx?menu=386&id=38453#sap
http://www.sunyocc.edu/index.aspx?menu=788&id=2257
http://catalog.sunyocc.edu/content.php?catoid=1&navoid=14
http://catalog.sunyocc.edu/content.php?catoid=1&navoid=14#academic-standing
http://catalog.sunyocc.edu/content.php?catoid=1&navoid=14#attendance
http://catalog.sunyocc.edu/content.php?catoid=1&navoid=14#leave-of-absence-and-withdrawal-policy
http://www.sunyocc.edu/index.aspx?menu=672&id=30267
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Documents, Policies, and Procedures 

3. Documents and URLs for advertising and
recruitment materials that are available to
current and prospective students that show the
accreditation status with the Commission and
any other U.S. Department of Education
approved agencies.

Accreditation Disclosures: 
• 2017-2018 Viewbook last page (16)
• College Catalog - Important Information 
• Consumer Information - Academic

Information Accreditation, Approval and
Licensure of Institution and Programs

• OCC@Liverpool and College Credit Now
OCC website disclosure of Middle States’
decision to provisionally approve re-
classification of accredited instructional sites
as accredited additional locations

• Nursing A.A.S  program web pages
• Physical Therapist Assistant A.A.S program

web pages 

http://catalog.sunyocc.edu/content.php?catoid=1&navoid=12%23authorization-and-accreditation
http://catalog.sunyocc.edu/content.php?catoid=1&navoid=12%23authorization-and-accreditation
http://www.sunyocc.edu/index.aspx?id=34636
http://www.sunyocc.edu/index.aspx?menu=870&id=5664
http://www.sunyocc.edu/index.aspx?menu=870&id=5664
http://www.sunyocc.edu/index.aspx?menu=185&collside=184&id=6554
http://www.sunyocc.edu/index.aspx?menu=187&collside=190&id=6577
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6. Standing with State and Other Accrediting Agencies

Institutions must provide the following information and evidence: 

Documents, Policies, and Procedures 

1. Documentation of the relationships with any
specialized, programmatic, or institutional
accrediting agencies recognized by the U.S.
Department of Education and all governing or
coordinating bodies in the state(s) and
countries in which the institution has a
presence.

If, in the last five years, the institution has had
a review resulting in non-compliance, include
the report from the state or other accreditor as
well as the institutional response.

Program Accreditation and Governing Agency 
Relationships: 
• SUNY Resolution #213 authorized Onondaga

County to sponsor and establish a community 
college 

• ACEN Nursing A.A.S. is fully accredited by
Accreditation Commission for Education in 
Nursing 

• CAPTE Physical Therapist Assistant A.A.S. is
fully accredited by Commission on
Accreditation in Physical Therapy Education

• NYSED 2016 Civil Rights Compliance Review
New York State Education Department
(NYSED) approval of voluntary civil rights
compliance plan submitted by OCC in response
to NYSED Civil Rights Compliance Review of
Career & Technical Education programs &
services

• Onondaga County Resolution #86 Onondaga
County's adoption of annual OCC budget for
2017-2018

• U.S. Department of Education OCR Case 
#02-17-2466 U.S. Department of Education 
Office of Civil Rights (OCR) investigation of 
a complaint alleging discrimination based on 
disability, and resolution agreement submitted 
by OCC in response to OCR’s investigation

2. URLs, catalogs, student handbooks, and other
locations of any alternative institutional
website documenting required disclosures.

Accreditation and Approval Disclosures: 
• Consumer Information - Academic Information

Accreditation, Approval and Licensure of
Institution and Programs

• College Catalog - Important Information
• Nursing A.A.S program web pages
• Physical Therapist Assistant A.A.S program

web pages

http://catalog.sunyocc.edu/content.php?catoid=1&navoid=12%23authorization-and-accreditation
http://www.sunyocc.edu/index.aspx?id=35385
http://catalog.sunyocc.edu/content.php?catoid=1&navoid=12%23authorization-and-accreditation
http://www.sunyocc.edu/index.aspx?menu=187&collside=190&id=6577
http://www.sunyocc.edu/index.aspx?menu=185&collside=184&id=6554
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7. Contractual Relationships

Institutions must provide the following information and evidence: 

Documents, Policies, and Procedures 

1. List of contractual arrangements for education
services, including name of third-party and
applicable programs and the date the
arrangement was approved by the Commission.

• Not Applicable

2. URLs, catalogs, student handbooks, and other
locations of any alternative institutional website
documenting required disclosures.

• Not Applicable
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8. Assignment of Credit Hour

Institutions must provide the follow information and evidence: 

Documents, Policies, and Procedures 

1. Policy and procedures for credit hour 
assignment covering for all types of courses
(including studio, internships, laboratory,
practica, etc.), disciplines, programs, degree
levels, formats, and modalities of instruction
(including hybrid and online). Include each
policy that documents the assignment of credit
hours specific to the types noted above. The
following should be clearly indicated:

o Academic period (e.g., 15 weeks plus one
week exam over two semesters);

o Recommended instructional time (e.g., three
50-minute sessions or two 75-minute sessions
per week);

o Recommended out-of-class time requirements
(e.g., twice in-class time).

Credit Hour Assignment: 
 OCC Curriculum Handbook Assignment of 

Credit Hours, Carnegie Unit Definitions, and 
Credit Hour Calculations
Guidelines outlined in this handbook apply to 
programs and courses of all modalities, including 
face-to-face, online, and hybrid

 SUNY Credit/Contact Hour Policy follows N.Y. 
State Education Department (NYSED) and U.S. 
Dept. of Education definitions

2. URLs, catalogs, student handbooks, and other
locations of any alternative institutional
website documenting required disclosures.

Credit Hour Disclosures: 
 Academic Calendar
 College Catalog Programs of Study and Minors

(2017-2018 Academic Catalog Print Version
pages 7-77)

 WebAdvisor Search for Courses and Course
Sections 

3. Evidence that the institution’s credit hour
policies and procedures applied consistently
across the full range of institutional offerings.
If the institution is required to obtain approval
from the relevant State Department of
Education, compliance with this requirement
should be documented.

Application of Credit Hour Assignment: 
 Early Childhood A.A.S. New and Revised 

Program Approvals
Examples of OCC internal, SUNY, and NYSED 
external curriculum process documentation
HIT 108 New Course and EMC 101
Revised Course Approvals
Examples of OCC internal curriculum process 
documentation

 Fall 2017 Course Syllabi EDU 281, EMC 101,
MAT 118, and SOC 103 course-specific examples
of face-to-face and online syllabi

 Fall 2017 and Spring 2018 Academic Calendars
 Fall 2017 Master Schedule

http://www.sunyocc.edu/index.aspx?menu=784&id=37661
https://selfservice.sunyocc.edu/Student/Courses
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Documents, Policies, and Procedures 

4. Processes used by the institution to review
periodically the application of its policies and
procedures for credit hour assignment.

Curriculum Process and Evidence of Review: 
 Policy A8 Curriculum Governance
 Curriculum Committee Structure and Charges
 Curriculum Committee Handbook Review

Process
Excerpts of October 2017 Curriculum Committee
meeting minutes documenting OCC Curriculum
Handbook review and updates

 OCC Curriculum Handbook Updated October
2017 

 Master Schedule Procedures and 
Time Blocks Updated Spring 2017 
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INDEPENDENT AUDITOR’S REPORT


Board of Trustees
Onondaga Community College
Syracuse, New York


Report on the Financial Statements


We have audited the accompanying financial statements of the business-type activities and aggregate discretely 
presented component units of Onondaga Community College, New York (the College), a component unit of the 
County of Onondaga, as of and for the years ended August 31, 2014 and 2013, and the related notes to the 
financial statements, which collectively comprise the College’s basic financial statements as listed in the table of 
contents.


Management’s Responsibility for the Financial Statements


Management is responsible for the preparation and fair presentation of these financial statements in accordance 
with accounting principles generally accepted in the United States of America; this includes the design, 
implementation, and maintenance of internal control relevant to the preparation and fair presentation of financial 
statements that are free from material misstatement, whether due to fraud or error.


Auditor’s Responsibility


Our responsibility is to express opinions on these financial statements based on our audit.  We did not audit the 
financial statements of Onondaga Community College Foundation Inc., Onondaga Community College 
Association, Inc., Onondaga Community College Housing Development Corporation, Inc., and Onondaga 
Enterprises, Inc. Those statements were audited by other auditors whose reports have been furnished to us, and 
our opinion, insofar as it relates to the amounts included for the component units, is based solely on the reports of 
the other auditors. We conducted our audit in accordance with auditing standards generally accepted in the United 
States of America and the standards applicable to financial audits contained in Government Auditing Standards, 
issued by the Comptroller General of the United States.  Those standards require that we plan and perform the 
audit to obtain reasonable assurance about whether the financial statements are free of material misstatement. 


An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment of 
the risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the College’s preparation and fair presentation of 
the financial statements in order to design audit procedures that are appropriate in the circumstances, but not 
for the purpose of expressing an opinion on the effectiveness of the College’s internal control. Accordingly, we 
express no such opinion. An audit also includes evaluating the appropriateness of accounting policies used and 
the reasonableness of significant accounting estimates made by management, as well as evaluating the overall 
presentation of the financial statements.


We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
opinions.


Opinions


In our opinion, based on our audit and the reports of other auditors, the financial statements referred to above 
present fairly, in all material respects, the respective financial position of the business-type activities, the 
aggregate discretely presented component units of Onondaga Community College, New York, as of August 31, 
2014 and 2013, and the respective changes in financial position and, where applicable, cash flows thereof for 
the year then ended in accordance with accounting principles generally accepted in the United States of 
America.
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Emphasis of a Matter


During the year ended August 31, 2014, the College implemented Governmental Accounting Standards Board 
Statement Number 65, “Items Previously Reported as Assets and Liabilities.”  Our opinion is not modified with 
respect to this matter.  


Other Matters


Required Supplementary Information


Accounting principles generally accepted in the United States of America require that the Management’s 
Discussion and Analysis and Schedule of Funding Progress on pages 3 through 21 and 50 be presented to 
supplement the basic financial statements. Such information, although not a part of the basic financial 
statements, is required by the Governmental Accounting Standards Board, who considers it to be an essential 
part of financial reporting for placing the basic financial statements in an appropriate operational, economic, or 
historical context. We and other auditors have applied certain limited procedures to the required supplementary 
information in accordance with auditing standards generally accepted in the United States of America, which 
consisted of inquiries of management about the methods of preparing the information and comparing the 
information for consistency with management’s responses to our inquiries, the basic financial statements, and 
other knowledge we obtained during our audit of the basic financial statements. We do not express an opinion 
or provide any assurance on the information because the limited procedures do not provide us with sufficient 
evidence to express an opinion or provide any assurance.


Other Information


Our audit was conducted for the purpose of forming opinions on the financial statements that collectively 
comprise the College’s basic financial statements. The supplementary information on pages 51 through 53 is
presented for purposes of additional analysis and is not a required part of the basic financial statements. The 
Schedule of Expenditures of Federal Awards is presented for purposes of additional analysis as required by 
U.S. Office of Management and Budget Circular A-133, Audits of States, Local Governments, and Non-Profit 
Organizations, and is also not a required part of the basic financial statements.


The supplementary information and Schedule of Expenditures of Federal Awards are the responsibility of 
management and were derived from and relate directly to the underlying accounting and other records used to 
prepare the basic financial statements. Such information has been subjected to the auditing procedures applied 
in the audit of the basic financial statements and certain additional procedures, including comparing and 
reconciling such information directly to the underlying accounting and other records used to prepare the basic 
financial statements or to the basic financial statements themselves, and other additional procedures in 
accordance with auditing standards generally accepted in the United States of America. In our opinion, the 
supplementary information and Schedule of Expenditures of Federal Awards is fairly stated in all material 
respects in relation to the basic financial statements as a whole


Other Reporting Required by Government Auditing Standards


In accordance with Government Auditing Standards, we have also issued our report dated January 20, 2015 on 
our consideration of the College’s internal control over financial reporting and on our tests of its compliance with 
certain provisions of laws, regulations, contracts, and grant agreements and other matters. The purpose of that 
report is to describe the scope of our testing of internal control over financial reporting and compliance and the 
results of that testing, and not to provide an opinion on internal control over financial reporting or on compliance. 
That report is an integral part of an audit performed in accordance with Government Auditing Standards in 
considering College’s internal control over financial reporting and compliance.


January 20, 2015
Ithaca, New York
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 The following Management’s Discussion and Analysis (MD&A) provides a comprehensive overview of the 
financial position of Onondaga Community College (the College) as of August 31, 2014 and 2013, and its results 
of operations for the years then ended.  While the MD&A is designed to focus on current operations, it should be 
read in conjunction with the audited financial statements and related footnotes.  Responsibility for the 
information provided in the MD&A rests solely with the College. 
 


 For financial reporting purposes, Onondaga Community College incorporates all College funds into its 
financial statements, including general operating, restricted (grants), loan and plant funds.  Additionally, all 
College buildings and infrastructure have been included in the financial statements. 
 


Component Units 
 


 Several years ago, the College implemented Governmental Accounting Standards Board (GASB) Statement 
Number 39, “Determining Whether Certain Organizations are Component Units.”  This statement amends GASB 
Statement Number 14, “The Financial Reporting Entity,” to provide additional guidance to determine whether 
certain organizations for which the College is not financially accountable should be reported as component units 
based on the significance of their relationship with the College.  The decision to include potential component 
units in the College’s reporting entity is based on several criteria including legal standing, fiscal dependency and 
financial accountability.  Based on these criteria, the College includes four separate legal entities in its report - 
Onondaga Community College Foundation, Inc., Onondaga Community College Association, Inc., Onondaga 
Community College Housing Development Corporation, Inc., and  Onondaga Enterprises, Inc. Although legally 
separate, these organizations are reported as discrete component units.  Complete financial statements for 
these entities may be obtained from Onondaga Community College’s administrative office at 4585 West Seneca 
Turnpike, Syracuse, New York. 
 


Financial Highlights 
 


 At August 31, 2014, the College’s net position decreased by $1.7 million.  Total assets increased by $7.8 
million, and total liabilities increased by $9.5 million, resulting in the reduction in net position.  Changes in assets 
include a decrease in cash of $1.0 million, an increase in accounts receivable of $5.7 million, an increase in 
prepaid expenses of $1.2 million and an increase in net fixed assets of $1.9 million.  Changes in liabilities 
include increases in accounts payable, accrued liabilities and unearned revenue of $4.2 million, a decrease in 
amounts due to state government of $0.3 million, and an increase in a required accounting adjustment of $5.6 
million that accrues postemployment benefits, specifically health insurance, for retired employees. The College 
has adopted GASB Statement Number 45, “Accounting and Financial Reporting by Employers for 
Postemployment Benefits Other Than Pensions.”  Of the total benefits provided to attract and retain employees, 
certain benefits are provided during active employment. Other benefits are provided after active service has 
ended.  Both types of benefits are deemed to be compensation for the employee’s services.  An independent 
actuarial valuation was completed in 2013 for the fiscal years ending August 31, 2013 and 2014. An actuarial 
valuation is required every two years. The next valuation will be completed during the 2014-15 fiscal year for the 
fiscal years ending August 31, 2015 and 2016.  Details of this valuation can be found in the footnotes to the 
financial statements.  The total actuarial accrued liability is to be recognized over a period of 30 years. The 
College has accrued $45.9 million in postemployment health costs in accordance with this actuarial valuation.  
This is the eighth year of the thirty-year recognition period.  If this required accounting adjustment had not been 
included, net position would have increased by $3.9 million over the prior fiscal year.  Of this amount, an 
increase of $0.1 million is found in the College’s current fund, an increase of $5,000 is found in the College’s 
loan fund, and a $3.8 million increase is found in the College’s plant fund.  The increase in the College’s plant 
fund is attributable to an increase in capital investment offset by depreciation. 
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 The College’s net position is summarized in the following categories (in thousands): 
 


  2014  2013  2012 
Net investment capital assets $              134,022 $             132,108 $           117,157 
Unrestricted  (41,854)  (36,350)  (32,036) 
Restricted - capital assets                   9,310                  7,467                4,652 
Restricted - loans                       48                      42                    43 
       
 Total Net Position $              101,526      $                   103,267      $             89,816 
 


A summary of operating and nonoperating revenue and expenses follows (in thousands): 
 


  2014  2013  2012 
Operating revenues $               35,715 $               35,020 $            35,860 
Nonoperating revenues                69,710                79,274             70,003 
 Total revenues              105,425              114,294                          105,863 
       
Operating expenses                95,487               91,856             92,485 
Nonoperating expenses                11,709                 9,014               8,647 
Other (gain)/loss  (31)                      (27)                    13 
 Total expenses              107,165              100,843            101,145 
        
 (Decrease) Increase in Net Position $ (1,740) $                 13,451 $              4,718 
 
Financial Statement Overview 
 
 The financial statements of Onondaga Community College have been prepared in accordance with 
accounting principles generally accepted in the United States of America, and related standards prescribed by 
the Governmental Accounting Standards Board (GASB).  


 
 The financial statements presented include Statements of Net Position, Statements of Revenues, Expenses 
and Changes in Net Position, and Statements of Cash Flows.  These statements provide the College’s financial 
position, and its results of operations and cash flows for the periods presented. 
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 Over time, changes in net position may indicate strength or deterioration in the College’s financial position. 


 
 The Statements of Revenues, Expenses and Changes in Net Position reflects all operating and 
nonoperating revenues and expenses for the periods presented, and reflects the increase or decrease in net 
position based on those revenues and expenses.  Revenue is reported in this statement when it is earned, and 
expenses are recorded when the obligation has been incurred. 


 
 The Statements of Cash Flows provides information on major sources and uses of cash during the year.  
The Cash Flow Statement portrays net cash provided or used in operations, investing, capital, and non-capital 
financing activities. 
 
Statements of Net Position 
 
 The Statements of Net Position represent the financial position of Onondaga Community College at 
August 31, 2014.  During the fiscal year, the College’s total assets increased $7.8 million or 4.3% over the prior 
year. For the fiscal year ending August 31, 2013, the College’s total assets increased $18.5 million or 11.4% 
over the prior year, compared to $13.3 million or 8.9% in 2012. During the fiscal year, the College’s total 
liabilities increased $9.5 million or 12.3% over the prior year. For the fiscal year ending August 31, 2013, total 
liabilities increased during the fiscal year by $5.0 million or 7.0% compared to $8.6 million or 13.5% at 
August 31, 2012.  The table below reflects, in summary, the financial position of the College at August 31, 2014 
compared with 2013 and 2012 (in thousands): 
 


  2014  2013  2012 
Current assets, net $ 54,450 $ 48,565 $ 45,014 
Capital assets, net  134,022  132,107  117,157 
   Total Assets  188,472  180,672  162,171 
        
Current liabilities  41,013  36,939  36,295 
Noncurrent liabilities  45,933  40,466  36,060 
   Total Liabilities  86,946  77,405  72,355 
        
      Net Position $ 101,526 $ 103,267 $ 89,816 
 
Current Assets and Liabilities 
 
 Current assets increased $5.9 million over the prior year.  Increases are found in student tuition and fees 
receivable of $4.4 million, interest and other miscellaneous receivables of $0.2 million, amounts due from 
federal, state and local governments of $1.1 million and prepaid expenses of $1.2 million.  Decreases in current 
assets are found in cash and cash equivalents of $1.0 million and retirement and special funds of $0.1 million.  
The slight decrease in cash is attributable to an increase in student tuition and fees receivable at year end.  The 
increase in student tuition and fees receivable is due to the timing of billings and collections and an increase in 
tuition rates over the prior fiscal year. The increase in prepaid expenses is directly related to the timing of the 
payment of salaries and wages to College faculty and related benefits.  The first payroll for the fall 2014 
semester was paid in August and has been recorded as a prepaid expense for wages related to the 2014-15 
fiscal year.  
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The increase in amounts due from federal, state and local governments relates to the timing of billings and 


receipts in the Colleges non-operating (grant) fund.  For the year ended August 31, 2013, current assets 
increased $3.6 million over the prior year. Increases are found in cash and cash equivalents of $3.3 million and 
student tuition and fees receivable of $1.0 million.  Decreases are found in amounts due from federal, state and 
local governments of $0.6 million and other miscellaneous assets of $0.2 million.  The increase in cash and 
cash equivalents, as well as student tuition and fees receivable, is due to the timing of billings and collections 
and an increase in tuition rates over the prior fiscal year.  The decrease in amounts due from federal, state and 
local governments is due to a reduction in receivables relating to various federal, state, and local grants and 
contracts.  The decrease in other miscellaneous assets is due to the receipt of insurance recoveries receivable 
at August 31, 2012.  Current assets at August 31, 2012 increased $1.0 million over the prior year.  Increases 
were found in cash and cash equivalents of $0.5 million, accounts receivable of $2.1 million and other 
miscellaneous assets of $0.1 million.  A decrease was found in amounts due from federal and state 
governments of $1.7 million.  The increase in cash and cash equivalents, as well as accounts receivable, was 
due to the timing of billings and collections and an increase in tuition rates over the prior fiscal year.  The 
decrease in amounts due from federal and state governments was due to the reduction in receivables relating to 
various federal, state and local grants and contracts.   
 
 Current liabilities have increased $4.0 million over the prior year.  The changes resulting in this increase 
include increases in accounts payable and accrued liabilities of $2.5 million, accrued payroll and compensated 
absences of $1.2 million, accrued retirement plan contributions of $0.5 million, and collections and deposits in 
advance of $0.2 million.  Due to state government decreased by $0.3 million.  
 
 The increase in accounts payable and accrued liabilities of $2.5 million is attributable to an increase of $1.5 
million in housing rent due to the Onondaga Community College Housing Development Corporation, $0.3 million 
in general year end accruals in the College’s operating fund, and $0.5 million in general year end accruals in the 
College’s grant fund.  Collections in advance and deposits increased by $0.2 million.  This represents unearned 
revenue (student tuition and fees) that is recognized in the ensuing fiscal year.  The increase in accrued payroll 
and compensated absences is attributable to the timing of the final payroll of the 2013-14 fiscal year.  The last 
payroll of the year for administrators and staff was paid September 6, 2014 and was accrued at year-end. 
Additionally, an accrual has been made for an estimated retroactive wage adjustment related to an anticipated 
contract settlement.  The increase in accrued retirement plan contributions of $0.5 million is related to the 
increase in accrued compensation, as well as payroll withholdings for voluntary contributions to College 
sponsored retirement/deferred compensation plans.  The reduction in the amount due to state government of 
$0.3 million is due to an adjustment for overpayment of state operating aid in the 2012-13 fiscal year.      
 
 For the year ended August 31, 2013, current liabilities have increased $0.6 million over the prior year.  
Accounts payable and accrued liabilities have increased $2.3 million and deferred revenue decreased $2.3 
million.  The amount presented under the caption “Accrued Retirement Plans” increased $0.4 million and is 
attributable to increases in employer contribution rates.  The amount due to state government increased $0.3 
million and represents an overpayment of state operating aid for the 2012-13 fiscal year.  Other miscellaneous 
liabilities decreased by $0.1 million.     
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 Current liabilities at August 31, 2012 increased $2.1 million over the prior year.  Accounts payable and 
accrued liabilities decreased $0.5 million, accrued payroll increased $0.2 million, retirement plan accruals 
increased $0.4 million and deferred revenue increased by $2.0 million.  The decrease in accounts payable and 
accrued liabilities was related to the completion of various facilities improvement projects, principally Mulroy 
Hall. Completion costs for Mulroy Hall were included in accounts payable and accrued liabilities at August 31, 
2011.  The balance of the increase in current liabilities was found in deferred revenue.  Of this amount, $1.2 
million was attributable to revenue deferred for the fall 2012 semester and an increase in undistributed financial 
aid (TAP) of $0.8 million.  
 
Net Investment in Capital Assets 
 
 Capital assets are shown in the College’s financial statements net of accumulated depreciation. 
Accumulated depreciation amounted to $103.9 million, $97.5 million, and $91.8 million at August 31, 2014, 2013 
and 2012, respectively. 
 
 Gross fixed asset additions for the year ended August 31, 2014 amounted to $8.9 million.  Of this amount, 
$4.5 million was funded by the College and $4.4 was funded by Onondaga County.  College expenditures 
included $1.8 million for equipment purchases and $2.7 million for facilities improvement projects.  Expenditures 
related to facilities improvement projects by the College included the conversion of the music suite in the 
Gordon Student Center to a learning center providing tutoring and remedial services to students of $1.1 million, 
parking lot and roadway repaving of $0.5 million, baseball and softball fields of $0.7 million and other 
miscellaneous improvements/space renovations totaling $0.4 million.  Onondaga County projects included a 
safety and accessibility project adding/improving sidewalks and emergency alarms of $1.5 million, campus-wide 
energy efficiency improvement of $0.6 million, construction of new athletic fields of $1.6 million, generator 
upgrades of $0.2 million, costs associated with the completion of the College’s Academic ll building of $0.2 
million, and other various campus wide improvement projects of $0.3 million.   
 
 Gross fixed asset additions for the year ended August 31, 2013 amounted to $21.2 million.  College 
expenditures for the 2012-13 fiscal year amounted to $2.8 million and projects funded by Onondaga County 
amounted to $18.4 million.  The amount expended by the College included $0.6 million for athletic fields, $0.3 
million for parking lot and roadway repaving, $0.8 million for the construction of the College’s new Academic ll 
building, $0.2 million for the College’s Furnace Brook property and expenditures for improvements to the 
College’s Health and Physical Education building of $0.3 million.  Other campus wide renovation projects 
amounted to $0.1 million.  The College purchased new equipment totaling $0.5 million dollars during the 2012-
13 fiscal year. Onondaga County funded projects included $12.2 million for the College’s new academic building 
that houses the College’s music department, $0.4 million for classroom renovations and upgrades including 
smart classrooms and science labs, $3.4 million for new athletic fields located at the Route 173 entrance to the 
campus, campus lighting of $1.2 million, campus network and wireless upgrades of $0.9 million and other 
improvements to various buildings and College infrastructure of $0.3 million.  
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 Gross fixed asset additions for the fiscal year ended August 31, 2012 amounted to $18.3 million.  College 
expenditures for the 2011-12 fiscal year totaled $4.5 million, and projects funded by Onondaga County 
amounted to $13.8 million.  College expenditures included equipment, furniture and fixtures and library 
acquisitions of $0.9 million and facilities improvement projects of $3.6 million.  Major facility improvement 
projects included improvements to grounds and surfaces of $0.4 million, the SRC Arena of $1.8 million, 
renovations to the Coyne Building of $0.5 million, costs associated with the Academic II Building of $0.4 million, 
and renovations to the Health and Physical Education Building of $1.0 million.  Other campus-wide projects 
including HVAC renovations and other minor improvements and space changes totaled $0.4 million.  Capital 
asset expenditures by Onondaga County included sidewalk and bridge repair of $0.3 million, construction costs 
associated with the College’s Academic ll building of $5.4 million, construction costs for the SRC arena of $3.3 
million, renovations to the College’s Health and Physical Education building of $3.8 million, and other campus 
wide improvements to buildings and infrastructure of $1.0 million.   
 
 A summary of capital assets by major classification and related accumulated depreciation is found in the 
footnotes to the audited financial statements. 
 
Noncurrent Liabilities 
 
 Noncurrent liabilities include an accrual for compensated absences and an accrual for postemployment 
benefits other than pension obligations. 
 
 Compensated absences are accrued at year end and are a valuation of vacation time due administrators 
and vacation time, floating holidays, personal and compensatory time due to College staff as of August 31. 


 
Compensatory time is the only component of this accrual deemed to have an amount that will be paid to 


employees after twelve months and accordingly, has been classified as long-term. 
 
 As discussed previously in the Financial Highlights section of this report, noncurrent liabilities include an 
accrual required under GASB Statement Number 45 for postemployment benefits.  This actuarially determined 
liability will be recognized over a 30 year period.  
 
Statements of Revenues, Expenses, and Changes in Net Position 
 
 The Statements of Revenues, Expenses, and Changes in Net Position present the results of operations of 
the College for the years ending August 31, 2014, 2013 and 2012. 
  
Operating revenue is summarized in the following table (in thousands). 
 


  2014  2013  2012 
Private gifts, donations and grants $ 458 $ 345 $ 332 
Other operating revenue  1,402  1,305  1,971 
Student tuition and fees  21,443  21,664  21,549 
Federal, state and local grants  12,412  11,706  12,008 
       
 Total Operating Revenue $ 35,715 $ 35,020 $ 35,860 
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Nonoperating revenue is summarized in the following table (in thousands). 
 


  2014  2013  2012 
Federal and state appropriations $ 52,980 $ 48,677 $ 46,248 
Local appropriations  13,838  27,660  22,110 
Other county appropriations  2,867  2,916  1,624 
Investment and other income  25  21  21 
       
 Total Nonoperating Revenue $ 69,710 $ 79,274    $ 70,003 
 
Revenue Overview 
 
 Total operating revenue increased by $0.7 million from the prior year.  Within operating revenues, private 
gifts, donations and grants increased by $0.1 million, other operating revenue increased by $0.1 million, Student 
tuition and fees decreased by $0.2 million, and federal, state and local grants increased by $0.7 million. The 
increase in private grants is attributable to funding provided by Constellation Energy Nuclear Group, supporting 
the College’s Nuclear Technology Energy program.  The increase in other operating revenue is attributable to 
increases in bad debt recoveries and offsetting revenues. The decrease in student revenue is due to a decrease 
in federal financial aid awards of $167,249 (these awards offset tuition and fee revenue) and a decrease in 
actual tuition and fee revenue of $53,494.  The college experienced a decline in enrollment during the 2013-14 
fiscal year.  Enrollment decreased 224.6 full-time equivalent students, from 8,873.9 to 8,649.3.  This decrease 
was mitigated by an increase in full and part-time rates.  Full time tuition increased by $122 from $4,050 to 
$4,172.  Part-time rates have increased by $3 from $161 to $164 per credit hour.  Federal, state and local grants 
increased due to the SUNY Environmental Health and Medicine grant of $0.7 million.  This grant provided for 
the renovation of classrooms and labs as well as the purchase of physical and life science equipment and 
furniture within the College’s health curriculums.   
 
 For the year ended August 31, 2013, total operating revenue decreased by $0.8 million from the prior fiscal 
year.  This change is principally due to decreases in federal, state and local grants and contracts of $0.3 million 
and other operating revenue of $0.6 million.  Increases were found in student tuition and fees of $0.1 million.  
The decrease in federal, state and local grants is attributable to a reduction in funding of two federal grants. 
Additionally, two grants, Career Pathways and the Carnegie Mathematics grant ended during the 2012-13 fiscal 
year and were not renewed.  The reduction in other operating revenue is found in off-setting revenues.  During 
the 2011-12 fiscal year, the College received $0.2 million from an affiliate for the renovation of the College’s 
Furnace Brook property.  Additional reductions in other operating revenue are attributable to a decrease in 
insurance recoveries and bad debt recoveries from prior years.  The increase in student tuition and fees is 
attributable to an increase in full and part-time rates.  Full-time tuition has increased by $120 from $3,930 to 
$4,050.  Part-time rates have increased by $3 from $158 to $161 per credit hour.  Increases in tuition and fee 
revenue were offset by a decrease in enrollment of approximately 30 full-time equivalent students.  Aidable 
enrollment decreased from 8,903.6 in 2012 to 8,873.9 in 2013.  Further reductions in student tuition and fees 
were the result of an increase in bad debt expense of $0.3 million.  
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 For the year ended August 31, 2012, operating revenue decreased approximately $0.3 million from the prior 
fiscal year.  Private gifts, donations and grants decreased by $86,000, due primarily to the closing of a veteran’s 
grant of $52,000 in 2011 and the closure of several other smaller private grants.  Other operating revenue 
increased approximately $0.2 million due to an increase in insurance recoveries.  Tuition and fees increased 
approximately $0.6 million over the prior year.  This increase is the result of a slight increase in enrollment 
(approximately 115 full-time equivalent students) and an increase in tuition rates.  Full-time tuition rates 
increased by $146, from $3,784 to $3,930 per year.  Part-time rates increased from $151 to $158 per credit 
hour.  Revenue generated from this increase in tuition rates was approximately $1.0 million.  Additionally, fee 
revenue increased by $0.6 million over the prior year.  This total increase is offset by an increase in scholarship 
allowances of approximately $1.0 million.  Federal, state and local grants decreased $0.9 million.  This decrease 
is found primarily in the closing of a NYSTAR grant in 2011 in the amount of $0.7 million and a Career Pathways 
grant of in the amount of $0.1 million.   
 
 Non-operating revenues decreased by $9.6 million from the prior year. Federal and state appropriations 
increased by $4.3 million from the prior year.  This increase is found in federal financial aid awards (primarily 
PELL and SEOG) of $0.2 million, an increase in NYS Tuition Assistance Program (TAP) awards of $2.7 million, 
and an increase in state operating aid of $1.4 million. Despite a decrease in enrollment of 224.7 full-time 
equivalent students (FTE’s), the College’s state operating aid increased due to an increase in State funding of 
$150 per FTE, an increase in rental aid of $0.1 million, and Next Generation Job Linkage funding included in the 
College’s state operating aid payments of $0.1 million.  Local appropriations decreased $13.8 million from the 
prior year.  The construction of the College’s new Academic ll building was completed during the 2012-13 fiscal 
year.  Funding for this project is reflected in the 2012-13 amount of $27,660,236.  There was a negligible 
change in other County appropriations, investment, and other income from the prior year.  
 
 For the year ended August 31, 2013, non-operating revenues increased by $9.3 million over the prior fiscal 
year.  Increases were found in financial aid revenue of $0.5 million, state operating aid of $1.9 million, capital 
contributions from Onondaga County of $5.6 million and appropriations from other counties (outside of 
Onondaga) of $1.3 million.  Federal and state appropriations include federal financial aid grants (PELL and 
SEOG) totaling $19.1 million, state financial aid grants (TAP) of $8.9 million and state operating aid of $20.7 
million.  The increase in capital contributions from Onondaga County is primarily attributable to the construction 
of a new academic building at the College. Currently referred to as Academic ll, this new building was placed in 
service in September 2013.  
  


For the fiscal year ended August 31, 2012, non-operating revenue decreased by approximately $7.4 million 
from the prior fiscal year.  Financial aid awards increased by approximately $2 million over the prior year.  
Decreases were realized in state operating aid of $1 million, local appropriations of approximately $8.1 million 
and charges to other counties in the amount of $0.3 million.  The decrease in local appropriations is related to 
capital asset expenditures by Onondaga County.  Several major projects were either completed or were 
substantially complete at the end of the 2010-11 fiscal year.  These projects include Mulroy Hall, Ferrante Hall, 
the SRC Arena and the renovation and expansion of the Health and Physical Education building.  
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The three largest revenue sources included under the caption non-operating revenue are local 
appropriations, state operating aid and financial aid grant revenue.  County contributions to the College’s 
operating budget amounted to $9.4 million in 2014, and $9.3 million in 2013 and 2012.  The balance of local 
appropriations is in support of capital asset additions. State operating aid is based on a formula that includes 
funding per full-time equivalent students. Additionally, the College receives a reimbursement for rent paid for the 
lease of real property used for instructional purposes.  A calculation of state operating aid is included as 
supplementary information to the audited financial statements. Financial aid grant revenue includes Pell grants 
of $19.0 million, Supplemental Educational Opportunity Grant (SEOG) revenue of $0.3 million, and Tuition 
Assistance Program (TAP) awards of $11.6 million.  
  
 The following are graphic illustrations of operating and nonoperating revenue by source for 2014: 
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Expense Overview 
 
 Operating expenses increased $3.6 million over the prior year compared to a decrease of $0.6 million in 
2012-2013.  The table below summarizes expenses by function for 2014, 2013 and 2012 (in thousands). 
 


  2014  2013  2012 
Instruction $ 46,552 $ 44,739 $ 44,146 
Academic Support  3,414  3,471  4,452 
Student Services  7,724  6,834  5,884 
Institutional Support  21,183  20,891  22,744 
Operation/Maintenance of Plant  9,591  9,646  9,382 
Depreciation  7,022  6,275  5,877 
       
 Total Expenses $ 95,486 $ 91,856 $ 92,485 
 
 Instructional expenses increased $1.8 million from the prior year.  Within instruction, salaries, wages and 
related fringe increased by $1.2 million.  This increase is attributable to contractual increases in salaries and 
wages as well as increases in retirement plan and health care costs.  Contractual expenditures increased by 
$0.2 million from the prior year, and grant expenditures increased by $0.4 million.  
 
 For the year ended August 31, 2013, instructional expenses increased $0.6 million over the prior year. 
Within instruction, salaries, wages and related fringe benefits have increased by $0.5 million.  This increase is 
attributable to contractual increases in salaries and wages, offset by a reduction in adjunct costs.  Rent expense 
increased $0.025 million over the prior year.  This increase relates to the College’s concurrent enrollment 
program that allows high school students to enroll in credit courses taught in our public schools.  The College 
receives state operating aid for a portion of this expense.  Supplies within instruction increased $0.075 million 
compared to the 2011-12 fiscal year.  This increase is found in technology related supply upgrades. 
 
 For the year ended August 31, 2012, instructional expenses increased $1.4 million over the prior year. 
Within instruction, salaries, wages and related fringe benefits increased by $1.3 million, which is attributable to 
contractual increases in compensation.  Other increases in instruction are found in technology equipment 
purchases and rent expense.  Rent expense increased by $0.6 million over the prior year.  This increase is 
found in the College’s concurrent enrollment program that allows high school students to enroll in credit courses 
taught in our public schools.  The College receives state operating aid for a portion of this expense.  
Additionally, the College's non-operating (grant) fund had a decrease of approximately $0.5 million.   
 
 Expenses within Academic Support decreased by $0.06 million from the prior year.  Salaries, wages and 
related fringe increased by $0.04 million over the prior year, and contractual expenses decreased by $0.1 
million. The majority of costs savings in contractual expenditures is found within the College’s grant fund. 
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 For the year ended August 31, 2013, expenses within Academic Support decreased $1.0 million over the 
prior year. This decrease is due principally to a change in functional reporting of various departments.  Student 
Engagement and Learning Support, C-Step, and EOP are now being reported in Student Services, rather than 
Academic Support.  The Advanced Communications department was changed from Academic Support to 
Institutional Support.  Contractual increases in salaries, wages and related fringe were offset by a reduction in 
faculty retirement incentives paid in the 2011-12 fiscal year.  Contractual expenditures including supplies, fees 
for services, travel and other miscellaneous expenses remained consistent with the prior year.  
 


 For the year ended August 31, 2012, expenses within Academic Support were consistent with the prior year.  
Contractual increases in salaries and wages were offset by the departure of the College’s Vice President of 
Continuing and Extended Learning whose position has not been replaced.  Additionally, the salary of an 
Academic Tech Specialist was moved to another functional area.  Expenditures for equipment acquisitions, 
supplies and other operating expenses were consistent with the prior year.   
 


 Expenses within Student Services increased by $0.9 million from the prior fiscal year.  This increase is 
found in salaries, wages and related fringe benefits. Five new administrative positions were created in Student 
Services during the 2013-14 fiscal year, resulting in an increase of approximately $0.4 million.  The additional 
increase of $0.5 million is attributable to contractual increases in salaries and wages as well as increases in 
retirement and health care costs.  There was an insignificant change in contractual expenses during the year. 
 


 For the year ended August 31, 2013, expenses within Student Services increased $1.0 million from the prior 
year.  This increase came from a change in the functional reporting of various departments.  Student 
Engagement and Learning Support, C-Step, and EOP are now being reported in Student Services rather than 
Academic Support. Wages and related fringe benefits have increased by $0.9 million over the prior year.  Of this 
amount, $0.3 million relate to wages and related fringe associated with the three departments referred to above. 
Administrative salaries and fringe have increased by approximately $0.2 million associated with five newly 
created professional administrator positions within the Center for Advising/First Year Students.  The balance of 
the increase is associated with contractual increases in salaries and wages.  Modest increases in contractual 
expenses are spread across numerous departments within this functional area. 
 


 For the year ended August 31, 2012, expenses within Student Services decreased by $0.4 million from the 
prior fiscal year.  An increase in technology related expenditures of approximately $0.1 million was offset by a 
reduction in salaries, wages and related fringe benefits of approximately $0.5 million.  Within Student Central, 
wages were reduced by approximately $99,000 due to a retirement and the reassignment of an individual to 
another functional area.  Wages decreased by approximately $0.2 million within Enrollment Management due to 
the reassignment of a Vice President and a Tech Specialist to a different functional area.  A retirement within the 
College’s Career Center resulted in a wage reduction of approximately $63,000.  Grant wages and related 
benefits were reduced by approximately $0.1 million due to the reassignment of grant related expenditures to 
another functional area.  Salary reductions of approximately $52,000 were also found in Diversity Services.  
  


Institutional Support expenditures increased by $0.3 million from the prior year.  Salaries, wages and related 
fringe benefits decreased by $0.6 million, contractual expenses decreased by $0.3 million, and there was an 
increase in the College’s annual accrual of postemployment benefits required under Governmental Accounting 
Standard (GASB) 45 of $1.2 million.  Salary and fringe benefit reductions were found in several departments 
including Advancement Communications, Student Accounts, Financial Services, Chief Financial Officer, and the 
College’s Work Study department.  Contractual expenditures decreased in the College’s grant fund by $0.2 
million and in the College’s operating fund by $0.1 million.    
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 For the year ended August 31, 2013, Institutional Support expenditures decreased $1.9 million over the prior 
year.  Salaries, wages and related benefits increased by $0.5 million, supplies and contractual expenditures 
decreased by $0.2 million, and a decrease in the College’s annual accrual of postemployment benefits required 
under Governmental Accounting Standard (GASB) 45 amounted to $2.2 million.  Salaries increased by $0.2 
million with the addition of three new administrators in the office of Institutional Planning, Assessment and 
Research.  Additional increases totaling $0.1 million were found in College Work Study wages and Marketing. 
Reductions in administrative salaries totaling $0.2 million were found in the President’s budget as well as 
Institutional Development, Financial Services, Educational Services and Enrollment Development.  Increases of 
$0.4 million relate to contractual increases is salaries and wages as well as temporary support staff in several 
departments. 
 
 For the year ended August 31, 2012, Institutional Support expenditures increased by $0.8 million over the 
prior year.  Of this increase, $0.7 million can be found in salaries, wages and related benefits.  In addition to 
contractual increases in wages, new positions were created in Institutional Advancement, Human Resources 
and External Relations and College Affiliated Enterprises.  Contractual expenses increased by $87,000, relating 
to the search for a College President and recognition of the College’s fiftieth anniversary.   
  
 Maintenance and Operation of Plant decreased by $0.1 million.  Salaries and wages decreased by $0.3 
million, utility costs increased by $0.3 million and other contractual obligations decreased by $0.1 million.  The 
decrease in salaries and wages is due to five vacancies in Safety and Security, as well as several retirements in 
Buildings and Grounds. 
 
 For the year ended August 31, 2013, expenses within Maintenance and Operation of Plant increased $0.3 
million over the prior year.  Salaries, wages and related fringe benefits increased by $0.6 million, and supplies 
and contractual expenditures decreased by $0.3 million.  Increases in wages relating to new hires in buildings 
and grounds amounted to $0.2 million.  Contractual increases, overtime and temporary positions resulted in the 
balance of increases in wages.  The College experienced a reduction in utility costs of $0.2 million for the year.  
An energy savings project funded by Onondaga County assisted the College in reducing its energy consumption 
by replacing aging boilers and other energy related equipment.  Other contractual expenditures, primarily 
consulting fees relating to the College’s facilities master plan, decreased by $0.1 million from the prior year. 
 
 For the year ended August 31, 2012, expenses within Maintenance and Operation of Plant increased $0.7 
million over the prior year.  Of this increase, $0.6 million was found in salaries, wages and benefits.  In addition 
to contractual increases, new positions were created in the College’s Custodial and Grounds departments due 
to the expansion of facilities in the 2011-12 year.  Additional increases in this functional area included costs 
associated with the College’s Facilities master plan and a slight increase in utility (energy) costs.   
  
 Depreciation expense increased by $0.7 million and $0.4 million for the years ended August 31, 2014 and 
2013 respectively, due to the inclusion of certain improvement projects placed in service in the current year as 
well as depreciation relating to the College’s new Academic 2 building. 
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SIGNIFICANT FACTORS THAT WILL AFFECT THE FUTURE 
 
The Community’s College 


 
Now in its 53rd year of service to the Central New York community, Onondaga Community College serves 


nearly 12,000 students pursuing undergraduate higher education and offers nearly 50 associate’s degree and 
certificate programs. Approximately 90% of OCC students hail from Onondaga County and its 5 contiguous 
counties and about 9% from other counties throughout New York State, with the remaining members of the 
student body from other states and approximately a dozen foreign countries.  Students, regardless of area of 
origin, background, or tradition, seek the access OCC provides to a multitude of transfer options with four-year 
colleges and universities as well as directly to a career.  


 
Dr. Casey Crabill, Onondaga Community College’s 8th President, was unanimously appointed by the OCC 


Board of Trustees and confirmed by the SUNY Board of Trustees in 2013. The College is guided by the Board-
approved 2011-2016 Strategic Plan, A Framework for Success, and the Facilities Master Plan. An extensive 
process, inclusive of the campus and the greater Central New York community, will begin in 2015 to develop a 
successor College Strategic Plan.  


 
The Plan will be focused on positioning and strengthening the institution to meet the broad context and 


challenges faced in the local and national higher education landscape, including declining demographic and 
population trends in Central New York; focus on persistence, completion and graduation; rising costs for both 
the institution and its students; necessary advancements in technology for both student service and course 
delivery models; meeting the changing needs of local employers; and supporting the advancement of economic 
and social stability of the community and citizens we serve. Measures and outcomes will be supported by the 
College’s entrance this year into the Voluntary Framework for Accountability (VFA), the principal accountability 
framework for community colleges with measures defined to encompass the full breadth of the community 
college mission and the diversity of students' goals and educational experiences. 


 
As Onondaga Community College prepares to continue to address these challenges and looks to 2015 and 


beyond, it achieved considerable goals and strengthened its capacity in several key areas in 2014, including: 
 


Helping Students Succeed 
 


Improving Student Enrollment & Retention: OCC redesigned its “front door” in February in an effort to better 
serve and retain students. The area in the Gordon Student Center known as “Student Central” was redesigned 
both physically and operationally, making way for a strengthened student-centered approach and stronger 
relationships between students and team-based College enrollment professionals in financial aid, recruitment 
and admissions, advising and student support.  
 
New Centralized Learning Center: OCC opened a new two-story Learning Center in August which brought the 
College’s previously dispersed academic support and tutoring services together under one roof.  The modern, 
high-tech setting provides students with a unique and comfortable gathering place for collaborating and learning 
in one-on-one, small group, and large group settings. In its first three months of operation, the Learning Center 
staff served 987 individual students and provided nearly 3,000 tutoring sessions with both walk-in sessions and 
appointments offered seven days a week and during daytime and evening hours.  
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Seamless Pathways to Success:  Adding to its growing list of “2+2 agreements,” currently with Syracuse 
University, Le Moyne College, St. John Fisher College, SUNY Alfred, University at Buffalo and SUNY Potsdam, 
Cazenovia College became the newest partner to sign on. These agreements allow students who earn their 
associate’s degrees at OCC to transfer with full junior status to complete their baccalaureate degree at the 
partner institution. Onondaga also offers more than 40 traditional transfer agreements with partner institutions.   
 
Scholarship Support: OCC continued to advance student financial support, with nearly $800,000 raised by the 
OCC Foundation during the 2013-2014 academic year. Generous supporters include M&T Bank, Constellation 
Energy Nuclear Group, National Grid, Community Bank, Time Warner Cable, The Allyn Foundation, John Ben 
Snow Foundation, and the Central New York Community Foundation. Additional major gifts allocated for student 
services, scholarships and improved cultural experiences for students, faculty, staff and visitors were provided 
by the Janet Whitbread Estate, Dr. David and Cheryl Abrams, Dr. Helen Etherington, Dr. Frederick Marvin and 
Ernst Schuh, Dr. Kevin and Selma Moore, and the Anthony Mangano Family.  
 
Partners in Education: AmeriCU’s on-campus financial center is providing students with financial literacy 
education, financial planning services and valuable internships. Three students completed AmeriCU internships 
and are now employees at AmeriCU branches in Onondaga County. AmeriCU also established a Community 
Scholars scholarship, helping to ensure that more students, regardless of socio-economic status, are able to 
attain a college degree and the opportunities one affords. 
 
Child Care Assistance: OCC was awarded a Child Care Access Means Parents In School (CCAMPIS) grant of 
nearly $95,000. The funding will assist low income student-parents as they work toward successful degree 
completion. Child care services will be provided at Onondaga’s Children’s Learning Center. 
 
Workforce and Economic Development For CNY Workers 
 
Creating Workforce Solutions: OCC advanced the effort this year to strengthen its non-credit workforce 
development operation to address the needs of employers and unemployed and under-employed adults in the 
region. This effort was significantly boosted through the award of a $2.5 million Round 4 Trade Adjustment 
Assistance Community College and Career Training (TAACCCT) grant from the U.S. Department of Labor and 
the U.S. Department of Education. The focus of the grant will be to build a self-sustaining operation to train 
students for employment in the agribusiness and food processing industries, a priority identified by the Central 
New York Regional Economic Development Council. 
 
The College will partner with employers, community-based nonprofit organizations and New York State to 
develop the program, which will use the nationally recognized, employer-focused “DACUM” (Developing a 
Curriculum) model.  
 
Career Opportunities for Youth with Disabilities: OCC, Syracuse University, the Syracuse City School 
District, the public workforce system, and regional economic development and disability service agencies are 
working together on Onondaga Pathways to Careers (OPC). Partnering with employers in high-growth industries 
to prepare youths and young adults (ages 18-24) with disabilities for skilled careers, the program will facilitate 
transition into highly-sought technical training, living wage employment in targeted high growth industries, and 
on to a four-year degree and/or career advancement. The project is supported by a cooperative agreement with 
the U.S. Department of Labor Office of Disability Employment Policy, which includes a grant totaling nearly $1 
million for the first year. 
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Growing Advanced Manufacturing: OCC is part of a statewide consortium of SUNY community colleges 
helping people who have lost their jobs and those who are threatened with job loss as a result of foreign trade, 
which is funded by the U.S. Department of Labor’s Trade Adjustment Assistance Community College and 
Career Training (TAACCCT) Grants Program. Onondaga received a three-year $1.2 million grant for equipment 
and system-wide curriculum development, expanding and improving the delivery of education and career 
training programs which can be completed in 2 years or less.  Unemployed veterans are also eligible for 
assistance as part of TAACCCT. 
 
Improving Access to Higher Education: OCC is collaborating with SUNY Oswego, Mohawk Valley 
Community College and On Point for College on a $2.8 million grant through the First in the World Program.  
The goal is to make college more affordable for students and families while developing effective practices to 
ensure more students can access, persist in, and complete postsecondary study. 
 
Partners in Research: A $20 million NY SUNY 2020 Round 3 grant was awarded to the SUNY Environmental 
College of Science and Forestry (ESF) and OCC to establish the SUNY Water Research and Education Center 
(WREC) at Onondaga Lake.  This project will expand opportunities for students enrolled in STEM (science, 
technology, engineering and math) degree programs through hands-on fieldwork, internships, and research 
opportunities and the development of new courses and programs focused on science, math and the 
environment.  In addition, the Center will support non-credit certification and training programs in related fields. 
 
Future STEM Professionals: The National Science Foundation awarded OCC’s STEM Scholars program a 
nearly $600,000 grant to support student scholarships, peer and faculty mentoring, and internship opportunities. 
New York State ranks third in the nation for projected growth in STEM jobs and the Bureau of Labor Statistics 
estimates 477,000 STEM-related jobs will be available in New York by 2018. 
 
Support for Small Businesses:  The Small Business Development Center (SBDC), located on the OCC 
campus for more than 25 years, again hosted “Operation Start Up and Grow,” a small business conference and 
trade show that attracted hundreds of local veterans interested in starting their own businesses. In 2014, the 
SBDC at Onondaga served 595 clients, helped to create or save 257 jobs, helped to start 132 businesses, and 
had an overall economic impact of nearly $8.5 million. 
 
National Recognition 
 
Former “Lost Boy” Honored: OCC alumnus John Dau ’05, was one of only six recipients in the nation 
recognized by the American Association of Community Colleges with the 2014 Outstanding Alumni Award. Dau 
is a former “Lost Boy of the Sudan,” one of the tens of thousands of children who were displaced or orphaned by 
war that ravaged the eastern part of Africa. As President of the John Dau Foundation, he has raised more than 
$3 million for a modern medical clinic in South Sudan. 
 
Serving Student-Veterans: OCC was named a “Military Friendly School” by G.I. Jobs Magazine for the third 
year in a row for providing an exceptional level of service and opportunity for its student-veterans. OCC’s Office 
of Veterans’ Affairs, one of the largest operating offices of its kind in the state, serves nearly 300 student-
veterans and their dependents each year. 
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Building Honors: OCC’s two newest buildings, the SRC Arena and Events Center and Academic II, earned 
LEED (Leadership in Energy and Environmental Design) Gold Certification. LEED is a third-party certification 
system that ensures buildings are designed and constructed using green building principles. In October, 
President, CEO and Founding Chairman of the U.S. Green Building Council, Mr. Rick Fedrizzi, presented the 
College with LEED Gold awards and also visited with and made a special presentation to Architectural 
Technology and Interior Design students.  In addition, Academic II, which spans the College gorge and is 
suspended nearly 80 feet in the air, was also recognized by the American Institute of Steel Construction for 
excellence in steel-frame building design. 


 
Award-Winning Sports Facility: In the spring, OCC opened a state-of-the-art outdoor athletic complex 
featuring baseball and softball fields and other modern amenities designed to meet the needs of OCC’s student-
athletes and to serve the local community. The facility earned the 2013 Masonry Silver Award from the 
American Concrete Institute (ACI) in the Design and Installation Award category. 
 
Community Leadership in Action 
 
Service Learning Champions: OCC earned recognition on the Corporation for National and Community 
Service’s Higher Education Community Service Honor Roll in November. The award is in recognition of OCC 
students achieving meaningful, measureable outcomes and for a clear commitment to community service and 
service learning. This year, 1,570 OCC students contributed a total of 84,359 hours of service to the community.  
 
Top Honors: OCC’s national student honor society, Phi Theta Kappa (PTK), was recognized as one the top 
100 chapters out of 1,200 chapters both nationally and internationally. OCC’s PTK chapter, Alpha Sigma Zeta, 
was singled out because of students’ efforts in community action projects such as organizing “Paige’s 
Pajamarama,” an on-campus fundraiser for pediatric cancer, and participation in events and fundraisers for 
several non-profit organizations, including the American Heart Association, Special Olympics, National Eating 
Disorders Association, and the Multiple Sclerosis Society.  
 
Green Advisors: OCC piloted a new peer-to-peer student sustainability education program in the residence 
halls during the Spring 2014 semester. Student “Green Advisors” taught fellow students living in the residence 
halls about recycling, energy conservation, and other environmentally-related topics. In addition, the Office of 
Residence Life and the Office of Sustainability developed the new Green Community, a residential living 
learning community in H-3 Hall where students with common interests in environmental issues live in proximity 
and participate in specialized programming related to environmental issues. 
 
Ten Tons of Love: The annual residence hall move out donation program, a collaboration with OCC, Syracuse 
University and the First English Lutheran Church, was very successful with students donating food, clothing, and 
other reusable items when they moved out of the residence halls, filling two large trucks with items that were 
given to local community members in need. 
 
Pre-College Educational Opportunities 
  
Starting Early: OCC’s “College Credit Now” Program provides high school students the opportunity to earn 
college credits for select courses offered at their high school at no tuition cost. The credits can be applied by 
students to degree work at OCC or transferred to another four-year institution. In the 2013-14 academic year, 
422 students from 30 Central New York high schools took advantage of courses offered by College Credit Now, 
which is accredited by the National Alliance of Concurrent Enrollment Partnerships. 
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Focus on Technology: OCC, the Syracuse City School District (SCSD) and the Manufacturers Association of 
Central New York (MACNY) are teaming up to educate high school students for high-skill jobs in technology, 
manufacturing and health care. The partnership is part of Pathways in Technology Early College High School 
(P-TECH), a six-year integrated high school and college curriculum for grades 9-14 that includes academic 
coursework, mentoring programs, job shadowing, career fairs and internships. Over the course of the next six 
years more than 50 Syracuse City High School students will benefit each year from P-TECH, graduating with a 
New York State Regents Diploma/Regents Diploma with Advanced Designation and a Technical Endorsement, 
a no-cost Associate in Applied Science degree from OCC in Electrical Engineering Technology or Mechanical 
Technology, and the skills and knowledge required to obtain well-paying, high potential jobs in advanced 
manufacturing.  
 
Future Public Servants: OCC partnered with the Syracuse City School District to develop the Public Service 
Leadership Academy at Fowler High School. A cross-section of College leaders worked in conjunction with 
school district officials to create academic sequences in Computer Forensics; Criminal Justice; Emergency 
Management; Fire Protection Technology; and Law Enforcement. For the 2014-15 academic year 270 students 
in 9th grade enrolled in the Public Service Leadership Academy at Fowler. Each year, an additional freshman 
class will be added to the Academy. 
 
Summer Activities 
 
The OCC campus continued to serve the community in a variety of ways throughout the year. In addition to the 
broad array of summer course offerings, there were numerous other events and activities on campus in 2014. 
 
Jazz Fest Returns: The 32nd annual M&T Jazz Fest returned to the campus in July and featured headliner and 
music legend B.B. King. It is the largest free event of its kind in the entire Northeast. In conjunction with Jazz 
Fest weekend, the College hosted a reunion for nearly 50 members of the Class of 1964, OCC’s first graduating 
class. 
 
Summer Fun: OCC’s “College For Kids” summer camp attracted more than 750 children during its three weekly 
sessions. In addition, high school-aged students interested in a career in science, technology, engineering and 
math took part in STEM Camp, and OCC also offered its first-ever Culinary Camp – Dough and Beyond. 
Students in grades 9 through 12 learned how to bake from scratch in the professional kitchens that also serve 
as home to the College’s Hospitality Management associate’s degree program. 
 
Music Camp: The next generation of student-musicians spent part of their summer on campus attending the 
prestigious Signature Music Camp. Students interested in pursuing higher education and a career in music 
came to OCC from as far away as California for the camp, which included overnight stays in OCC’s residence 
halls and one-on-one and group sessions in the state-of-the-art Academic II building, home of the College’s 
Music program. 
 
Preparing for College Work: In partnership with "Say Yes to Education," students from the Syracuse City 
School District came to the Onondaga campus for the “Say Yes Summer Success Academy.” The program 
provides students with the tools and guidance needed as they transition to the demands of college and careers. 
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Sustainability Efforts Advance 
 
Energy from the Sun: Solar panels were installed at the new Furnace Brook Retreat Center.  The 5.3 kw solar 
array provides clean, renewable energy for the building. In addition, Furnace Brook features a geothermal 
heating and cooling system and a sophisticated electricity monitoring and controls system.  The facility serves 
as a “smart home” laboratory for the Electrical Technology program. 
 
“Green Works:” OCC hosted “Green Works: Showcasing the Emerging Field of Environmental Health and 
Medicine in Central New York” in December.  Green Works highlighted regional businesses and OCC’s efforts 
related to environmental health and environmental medicine and featured student and faculty demonstrations, a 
panel discussion, and regional business exhibitors.  The event was part of a SUNY 2020 grant, in conjunction 
with SUNY ESF, Upstate Medical University, and SUNY Oswego. 
 
Reducing Energy Consumption: OCC received $39,200 in incentives from National Grid for installing energy 
efficient boilers in Mawhinney Hall, Ferrante Hall, and Storer Auditorium.  The project was part of the College’s 
ongoing effort to reduce energy consumption, promote sustainability, and reduce operational costs. 


 
Exceptional Student Achievement 
  
Team Success: In April, a team of students from OCC, SUNY Environmental Science and Forestry (ESF), and 
Syracuse University traveled to Denver, Colorado and earned 1st place honors in the U.S. Department of 
Energy’s Challenge Home Student Design Competition in the category of Detached Single Family Homes.  
 
Standouts in Space:  Four students from OCC were invited to participate in NASA’s National Community 
College Aerospace Scholars program in Huntsville, Alabama.  Only six students in all of New York State were 
invited. 
 
Recipe for Victory: OCC’s Hospitality Management team won the Culinary Beef Tour and Competition in 
Canandaigua, New York.  They defeated teams from Paul Smith’s College, SUNY Cobleskill, Finger Lakes 
Community College, and two teams from the Niagara Culinary Institute.  Each OCC student earned a $500 
scholarship for their efforts. 
 
Perfect Class: OCC’s Surgical Technology program graduates outperformed all others in New York State, with 
each of the program’s 11 students achieving passing grades on the National Certification Exam.  This is the only 
program of its kind in New York State in which all students passed the rigorous exam. 
 
Individual Success:  OCC students won individual competitions at the Emerging Researchers National 
Conference in Washington, D.C., and in the David A. Garfinkel Essay Contest, sponsored by the Historical 
Society of the Courts of the State of New York.  In addition, five OCC students were honored with SUNY 
Chancellor’s Awards for Student Excellence. 
 
Super Performance: Nine OCC student-musicians performed at the 2014 Super Bowl as members of the 
Syracuse University Marching Band.  The students played during pre-game festivities at MetLife Stadium in East 
Rutherford, New Jersey.  
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RecycleMania: The College posted another strong finish in RecycleMania 2014, a national recycling contest 
between colleges and universities. OCC placed 1st in New York State and 23rd nationally in the Waste 
Minimization category.  
 
Student-Athlete Excellence: OCC’s 15 athletic teams and its student-athletes experienced remarkable 
success on and off the playing fields.  The Men’s Lacrosse team completed an undefeated season with its 6th 
straight national championship (8th overall), and set a national college lacrosse record with an active 87-game 
winning streak.  The Women’s Lacrosse, Men’s Tennis, Men’s Golf, Women’s Basketball and Men’s Cross 
Country teams also competed for national championships.  Lazer student-athletes also excelled in the 
classroom with 74 student-athletes earning a cumulative grade point average above 3.0; 40 student-athletes 
earned positions on the President’s or Provost’s Honor Rolls for the spring 2014 semester; and 8 student-
athletes earned perfect 4.0 grade point averages during the spring 2014 semester.  Also in 2014, the College 
launched an “Onondaga Lazers” athletics program branding effort and a new college mascot, “Blaze,” who is 
prominently featured at many college athletics and student events, as well as the star of the 2014 annual 
Holiday E-card. 
 
Contacting the College's Financial Management  
 


This financial report is designed to provide the College’s customers, investors, and creditors with a general 
overview of the College’s finances and to demonstrate the College’s accountability for the money it receives.  If 
you have questions about this report or need additional financial information, contact the Financial Services 
Office, Onondaga Community College, at 4585 West Seneca Turnpike, Syracuse, NY. 
 
 







2014 2013


Assets


   Current Assets


      Cash and cash equivalents $ 24,737,711  $ 25,634,536  


      Retirement and special funds 36,919         126,479       


      Interest and other receivables, net of allowance of $5,000


        in 2014 and $5,000 in 2013 901,335       669,422       


      Student tuition and fees receivable, net of allowance of


        $1,350,000 in 2014 and $1,350,000 in 2013 24,804,050  20,440,309  


      Due from federal, state, and local governments 2,792,233    1,670,115    


      Prepaid expenses 1,177,224    23,843         


         Total Current Assets 54,449,472  48,564,704  


   Noncurrent Assets


      Capital assets, net of accumulated depreciation of


        $103,882,493 in 2014 and $97,475,906 in 2013 134,022,571 132,107,620


         Total Noncurrent Assets 134,022,571 132,107,620


         Total Assets 188,472,043 180,672,324


Liabilities


   Current Liabilities


      Accounts payable and accrued liabilities 8,397,339    5,955,532    


      Accrued payroll and compensated absences 3,653,970    2,444,935    


      Accrued retirement plans 3,452,340    2,928,654    


      Collections and deposits in advance 25,501,801  25,257,032  


      Due to state government -0- 332,393       


      Reserve for capital cost chargebacks 7,718           20,786         


         Total Current Liabilities 41,013,168  36,939,332  


   Noncurrent Liabilities


      Compensated absences - long-term 32,648         142,172       


      Other postemployment benefits payable - long-term 45,899,534  40,324,048  


         Total Noncurrent Liabilities 45,932,182  40,466,220  


         Total Liabilities 86,945,350  77,405,552  


Net Position


      Net investment capital assets 134,022,571 132,107,620


      Restricted for capital assets 9,310,559    7,466,569    


      Restricted for loans 47,608         42,438         


      Unrestricted (41,854,045) (36,349,855)


         Total Net Position $ 101,526,693 $ 103,266,772


See Independent Auditor's Report and Accompanying Notes to Financial Statements
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ONONDAGA COMMUNITY COLLEGE


STATEMENTS OF NET POSITION


AUGUST 31, 







2014 2013


ASSETS


Cash and cash equivalents $ 1,823,852    $ 1,163,610    


Investments 10,016,602  8,714,657    


Assets limited as to use 522,639       638,582       


Pledges receivable, net of allowance of $61,292 in 2014 and


    $55,000 in 2013 935,206       833,492       


Loan receivable 50,000         50,000         


Other receivable 56,430         1,274           


Cash surrender value life insurance 40,929         33,498         


Gift annuities receivable 18,815         17,646         


Land 711,700       711,700       


      TOTAL $ 14,176,173  $ 12,164,459  


LIABILITIES AND NET ASSETS


LIABILITIES:


   Accounts payable $ 43,780         $ 115,357       


   Due to Onondaga Community College 105,780       24,403         


   Present value of gift annuities due 40,305         41,890         


      Total Liabilities 189,865       181,650       


NET ASSETS:


   Unrestricted net assets 2,086,556    2,183,930    


   Temporarily restricted 4,089,149    2,797,250    


   Permanently restricted 7,810,603    7,001,629    


      Total Net Assets 13,986,308  11,982,809  


      TOTAL $ 14,176,173  $ 12,164,459  


See Independent Auditor's Report and Accompanying Notes to Financial Statements
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ONONDAGA COMMUNITY COLLEGE FOUNDATION, INC.


ONONDAGA COMMUNITY COLLEGE


STATEMENTS OF FINANCIAL POSITION


AUGUST 31, 


 (DISCRETELY PRESENTED COMPONENT UNIT)







2014 2013


ASSETS


CURRENT ASSETS:


   Cash and cash equivalents $ 861,416       $ 443,548       


   Accounts receivable 67,668         58,948         


   Due from affiliates -0- 206,192       


   Prepaid expenses 2,486           -0-


      Total current assets 931,570       708,688       


CAPITAL ASSETS:


   Property and equipment 119,883       113,352       


   Accumulated depreciation (43,926)        (42,858)        


      Total capital assets - net 75,957         70,494         


         TOTAL ASSETS $ 1,007,527    $ 779,182       


LIABILITIES


CURRENT LIABILITIES:


   Accounts payable $ 104,012       $ 61,768         


   Accrued expenses 52,715         35,240         


   Due to affiliates 54,030         -0-


   Custodial accounts 14,691         26,621         


         TOTAL LIABILITIES 225,448       123,629       


NET POSITION


Net investment in capital assets 75,957         70,494         


Unrestricted 706,122       585,059       


         TOTAL NET POSITION $ 782,079       $ 655,553       


See Independent Auditor's Report and Accompanying Notes to Financial Statements
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ONONDAGA COMMUNITY COLLEGE


ONONDAGA COMMUNITY COLLEGE ASSOCIATION, INC.


 (DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF NET POSITION


AUGUST 31, 







2014 2013


ASSETS


CURRENT ASSETS:


   Unrestricted cash and cash equivalents $ 5,675,675    $ 5,434,706    


   Restricted cash and cash equivalents - secutiry deposit account 338,003       403,307       


   Accounts receivable - net 399,803       272,402       


   Prepaid expenses and deposits 224,349       194,381       


      Total current assets 6,637,830    6,304,796    


RESTRICTED CASH AND CASH EQUIVALENTS - NON-CURRENT 1,443,449    1,551,643    


PROPERTY AND EQUIPMENT:


   Building and building improvements 27,228,308  17,128,219  


   Furniture and fixtures 1,517,963    1,432,055    


   Equipment 139,862       139,862       


   Vehicles 71,477         71,477         


   Construction in process -0- 9,391,880    


      Total 28,957,610  28,163,493  


   Accumulated depreciation (5,021,070)   (4,180,364)   


      Total property and equipment - net 23,936,540  23,983,129  


         TOTAL ASSETS 32,017,819  31,839,568  


DEFERRED OUTFLOWS


Interest rate swap agreement 3,266,501    2,872,029    


LIABILITIES


CURRENT LIABILITIES:


   Accounts payable and accrued liabilities 305,368       394,328       


   Deferred revenue 599,730       1,477,305    


   Bonds payable - current 759,034       729,738       


   Due to affiliates 226,829       224,125       


   Security deposits and other current liabilities 491,680       403,307       


      Total current liabilities 2,382,641    3,228,803    


OTHER LIABILITIES


   Interest rate swap agreement 3,266,501    2,872,029    


   Bonds payable - net of current portion 25,344,007  26,032,623  


      Total other liabilities 28,610,508  28,904,652  


         TOTAL LIABILITIES 30,993,149  32,133,455  


NET POSITION


Net investment (deficit) in capital assets (2,166,501)   (2,779,232)   


Restricted 1,781,452    1,954,950    


Unrestricted 4,676,220    3,402,424    


         TOTAL NET POSITION $ 4,291,171    $ 2,578,142    


See Independent Auditor's Report and Accompanying Notes to Financial Statements
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ONONDAGA COMMUNITY COLLEGE


STATEMENTS OF NET POSITION


AUGUST 31, 


ONONDAGA COMMUNITY COLLEGE HOUSING DEVELOPMENT CORPORATION, INC.


 (DISCRETELY PRESENTED COMPONENT UNIT)







2014 2013


ASSETS


CURRENT ASSETS:


   Cash and cash equivalents $ 2,453,751 $ 1,934,631    


   Commissions and accounts receivable 379,588    118,406       


   Due from affiliates 275           -0-


   Prepaid expenses and other current assets 26,636      1,841           


      Total current assets 2,860,250 2,054,878    


PROPERTY AND EQUIPMENT:


   Equipment 333,347    333,347       


   Vehicles 39,291      39,291         


      Total 372,638    372,638       


   Accumulated depreciation (177,937)   (93,021)        


      Total 194,701    279,617       


         TOTAL ASSETS 3,054,951 2,334,495    


LIABILITIES


CURRENT LIABILITIES:


Accounts payable 226,820    343,193       


Accrued expenses 61,026      65,572         


Due to/(from) affiliates -0- 220,210       


Custodial accounts and deposits 310,826    194,273       


         TOTAL LIABILITIES 598,672    823,248       


DEFERRED INFLOWS OF RESOURCES


Deferred revenue 137,500    137,500       


NET POSITION


Net investment in capital assets 194,701    279,617       


Unrestricted 2,124,078 1,094,130    


         TOTAL NET POSITION $ 2,318,779 $ 1,373,747    


See Independent Auditor's Report and Accompanying Notes to Financial Statements
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ONONDAGA COMMUNITY COLLEGE


ONONDAGA ENTERPRISES, INC.


 (DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF NET POSITION


AUGUST 31, 







2014 2013


Revenues


   Operating Revenues


      Student tuition and fees, net of scholarship allowance of


        $19,266,957 in 2014 and $19,099,708 in 2013, and


        of bad debts of $1,396,911 in 2014 and $1,637,836 in 2013 $ 21,443,393     $ 21,664,136    


      Federal, state, and local government grants 12,412,487     11,705,807    


      Private gifts, donations, and grants 457,620          344,712         


      Other operating revenues 1,401,592       1,305,192      


          Total Operating Revenues 35,715,092     35,019,847    


Expenses


   Operating Expenses


      Instruction 46,552,490     44,738,842    


      Academic support 3,414,579       3,471,301      


      Student services 7,723,552       6,834,410      


      Institutional support 21,182,878     20,891,156    


      Operation and maintenance of plant 9,590,730       9,646,059      


      Depreciation 7,022,130       6,274,655      


          Total Operating Expenses 95,486,359     91,856,423    


          Excess of (Operating Expenses) over Operating


            Revenues before Nonoperating Revenues (Expenses) (59,771,267)    (56,836,576)   


Nonoperating Revenues (Expenses)


   State appropriations:


      Operating aid 22,092,901     20,666,068    


   Local appropriations:


      Operating aid 9,432,000       9,307,000      


      Other 4,405,964       18,353,236    


   Local appropriations - other counties 2,867,451       2,915,790      


   Financial aid grant revenue 30,887,140     28,011,432    


   Scholarships and fellowships (11,709,439)    (9,013,842)     


   Investment income 24,787            20,825           


          Total Nonoperating Revenues (Expenses) 58,000,804     70,260,509    


Gain before Other Revenues, Expenses,


   Gains, and Losses (1,770,463)      13,423,933    


   Gain on disposal of assets 30,384            26,951           


      (Decrease) Increase in Net Position (1,740,079)      13,450,884    


          Net Position - Beginning of Year 103,266,772   89,815,888    


          Net Position - End of Year $ 101,526,693   $ 103,266,772  


See Independent Auditor's Report and Accompanying Notes to Financial Statements
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ONONDAGA COMMUNITY COLLEGE


STATEMENTS OF REVENUES, EXPENSES, AND CHANGES IN NET POSITION


FOR THE YEAR ENDED AUGUST 31, 







Temporarily Permanently 


Unrestricted Restricted Restricted Total


SUPPORT AND REVENUE:


  Support:


   Contributions, including $263,954 of in-kind $ 803,661         $ 444,821      $ 769,657        $ 2,018,139


   In-kind goods/equipment contributions 30,390 30,390


         Total Support 834,051 444,821 769,657 2,048,529


  Revenue:


   Interest and dividends 153,598         177,585      331,183


   Realized gains (losses) on investments 312                9,148          9,460


   Unrealized gains (losses) on investments 36,548           887,163      923,711


   Decrease in value of gift annuities (481)               (2,364)         (2,845)


   Net assets released from restrictions 201,225         (201,225)     -0-


   Endowments established (39,317)       39,317          -0-


   Increase in cash surrender value of life insurance 16,088        16,088


      Total Revenue 391,202 847,078 39,317 1,277,597
         Total Support and Revenue 1,225,253 1,291,899 808,974 3,326,126


EXPENSES:


Scholarships 296,075         296,075


Awards, support of College and other support 571,221         571,221


   In-kind goods/equipment awards 30,390           30,390


      Total Expenses 897,686         -0- -0- 897,686       


SUPPORTING SERVICES:


Personnel and related expenses, including


  $255,192 of in-kind 334,168         334,168


Office supplies, printing and other   9,251             9,251


   miscellaneous


In-kind occupancy 8,762             8,762


Insurance 21,047           21,047


Meetings and events 8,279             8,279


Fundraising expenses 31,609           31,609


Professional fees 11,825           11,825


      Total Supporting Services 424,941         -0- -0- 424,941


         Total Expenses and Supporting Services 1,322,627      -0- -0- 1,322,627


CHANGE IN NET ASSETS (97,374)          1,291,899   808,974        2,003,499


NET ASSETS - SEPTEMBER 1, 2013 2,183,930      2,797,250   7,001,629     11,982,809


NET ASSETS - AUGUST 31, 2014 $ 2,086,556      $ 4,089,149   $ 7,810,603     $ 13,986,308


ONONDAGA COMMUNITY COLLEGE


ONONDAGA COMMUNITY COLLEGE FOUNDATION, INC. 


(DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF ACTIVITIES


FOR THE YEAR ENDED AUGUST 31, 2014


See Independent Auditor's Report and Accompanying Notes to Financial Statements
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Temporarily Permanently 


Unrestricted Restricted Restricted Total


SUPPORT AND REVENUE:


Support:


   Contributions, including $229,937 of in-kind $ 791,142         $ 253,035      $ 716,871       $ 1,761,048


   In-kind goods/equipment contributions 55,300 55,300


      Total Support 846,442 253,035 716,871 1,816,348


Revenue:


   Interest and dividends 125,976         101,913      227,889


   Realized gains (losses) on investments (23)                 876,531      876,508


   Unrealized gains (losses) on investments 18,907           (554,894)     (535,987)


   Decrease in value of gift annuities (478)               (4,069)         (4,547)


   Net assets released from restrictions 486,764         (486,764)     -0-


   Endowments established -0-


   Increase in cash surrender value of life insurance 17,735        17,735


      Total Revenue 631,146 (49,548) -0- 581,598
         Total Support and Revenue 1,477,588 203,487 716,871 2,397,946


EXPENSES:


   Scholarships 297,236         297,236


   Awards, support of College and other support 464,711         464,711


   In-kind goods/equipment awards 55,300           55,300


      Total Expenses 817,247         -0- -0- 817,247       


SUPPORTING SERVICES:


   Personnel and related expenses, including 


    $221,175 of in-kind 343,751         343,751


   Office supplies, printing and other 14,314           14,314


     miscellaneous


   In-kind occupancy 8,762             8,762


   Insurance 21,901           21,901


   Meetings and events 5,420             5,420


   Fundraising expenses 12,230           12,230


   Professional fees 27,603           27,603


      Total Supporting Services 433,981         -0- -0- 433,981


         Total Expenses 1,251,228      -0- -0- 1,251,228


CHANGE IN NET ASSETS 226,360         203,487 716,871       1,146,718    


NET ASSETS - SEPTEMBER 1, 2012 1,957,570      2,593,763   6,284,758    10,836,091


NET ASSETS - AUGUST 31, 2013 $ 2,183,930      $ 2,797,250   $ 7,001,629    $ 11,982,809
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See Independent Auditor's Report and Accompanying Notes to Financial Statements


ONONDAGA COMMUNITY COLLEGE


ONONDAGA COMMUNITY COLLEGE FOUNDATION, INC. 


(DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF ACTIVITIES


FOR THE YEAR ENDED AUGUST 31, 2013







2014 2013


OPERATING REVENUES:


   Student activity fees $ 662,695       $ 682,185       


   New student programming fees 130,072       134,885       


   From Affiliate (OEI) 200,632       185,809       


   Children's Learning Center:


       Parent fees 354,618       313,183       


       Grant income 387,469       402,841       


   Other revenues 23,444         34,958         


         Total Operating Revenues 1,758,930    1,753,861    


OPERATING EXPENSES:


   Program Services:


      Student Association, Arts Across Campus, and Phi Theta Kappa:


       Salaries, wages, and fringe benefits 272,701       270,985       


       Student activities (including club activities) 271,650       283,102       


       Office expense 3,587           2,834           


       Travel and training 27,601         24,023         


       Other 22,718         22,095         


         Total Student Association 598,257       603,039       


      Children's Learning Center:


       Salaries, wages, and fringe benefits 605,755       590,274       


       Office expense 1,157           1,068           


       Meals and refreshments 40,956         35,798         


       Supplies 11,842         8,151           


       Travel and training 2,245           2,234           


       Other 28,973         26,785         


         Total Children's Learning Center 690,928       664,310       


      New Student Programming Expenses:


       Salaries, wages, and fringe benefits 102,879       22,205         


       Fees for services 5,165           5,400           


       Meals and refreshments 11,250         665              


       Other 26,102         21,150         


         Total New Student Programming Expenses 145,396       49,420         


            Total Program Services 1,434,581    1,316,769    


FOR THE YEAR ENDED AUGUST 31, 


ONONDAGA COMMUNITY COLLEGE


ONONDAGA COMMUNITY COLLEGE ASSOCIATION, INC. 


(DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF REVENUES, EXPENSES AND CHANGES IN NET POSITION
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See Independent Auditor's Report and Accompanying Notes to Financial Statements







2014 2013


   General Corporation Administrative Activities:


      Administrative expenses:


       Salaries, wages, and fringe benefits $ 204,063       $ 173,879       


       Insurance - general and worker's compensation 7,328           8,095           


       Professional fees 5,000           5,000           


       Fees for services 3,530           4,475           


       Office expense 762              722              


       Travel and training 123              191              


       Other - refund of prior year expense (22,244)        (1,756)          


         Total Administrative Expenses 198,562       190,606       


            Total Operating Expenses 1,633,143    1,507,375    


   OPERATING INCOME 125,787       246,486       


   NON-OPERATING INCOME / Interest income 739              606              


   CHANGES IN NET POSITION 126,526       247,092       


   NET POSITION - BEGINNING OF YEAR 655,553       408,461       


   NET POSITION - END OF YEAR $ 782,079       $ 655,553       


(DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF REVENUES, EXPENSES AND CHANGES IN NET POSITION


FOR THE YEAR ENDED AUGUST 31, 
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ONONDAGA COMMUNITY COLLEGE


(CONTINUED)


ONONDAGA COMMUNITY COLLEGE ASSOCIATION, INC. 







2014 2013


OPERATING REVENUES:


   Rental revenue, net of Resident Advisor discounts


     of $126,474 in 2014 and $113,925 in 2013 $ 5,672,132     $ 5,264,323     


   Program fees 138,615        122,350        


   Other revenue 151,834        163,474        


     Total Operating Revenues 5,962,581     5,550,147     


OPERATING EXPENSES


Program Services:


   Salaries, wages, and related fringes 414,658        398,095        


   Office expense 12,838          3,120            


   Supplies 20,475          24,920          


   Travel 1,648            3,203            


   Fees for services 51,357          46,360          


   Miscellaneous expenses 15,034          22,454          


     Total Program Services 516,010        498,152        


Maintenance and Operation of Facilities:


   Repairs and maintenance 187,361        169,023        


   Supplies 14,024          2,632            


   Utilities 242,793        217,050        


   Internet, cable and phone 101,738        86,271          


   Depreciation 840,706        879,086        


     Total Maintenance and Operation of Facilities 1,386,622     1,354,062     


Management and Feneral:


   Salaries, wages, and fringes 374,981        373,960        


   Office expense 17,550          17,931          


   Insurance 45,036          41,909          


   Fees for services 178,455        297,426        


   Travel 2,484            1,711            


   Bad debt expense 203,451        51,274          


   Meal plan expense 189,203        189,203        


   Other expenses 23,883          20,111          


      Total management and general 1,035,043     993,525        


      Total operating expenses 2,937,675     2,845,739     


              OPERATING INCOME 3,024,906     2,704,408     


NON-OPERATING (REVENUES) EXPENSES:


   Bond remarketing fees and administration fees 3,000            6,000            


   Interest income (8,406)           (8,378)           


   Interest expense 1,317,283     1,330,629     


         Total non-operating expenses 1,311,877     1,328,251     


         CHANGES IN NET POSITION 1,713,029     1,376,157     


         NET POSITION - BEGINNING OF YEAR, as restated 2,578,142     1,201,985     


         NET POSITION - END OF YEAR $ 4,291,171     $ 2,578,142     


FOR THE YEAR ENDED AUGUST 31, 


See Independent Auditor's Report and Accompanying Notes to Financial Statements


- 30 -


ONONDAGA COMMUNITY COLLEGE


ONONDAGA COMMUNITY COLLEGE HOUSING DEVELOPMENT CORPORATION, INC.


(DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF REVENUES, EXPENSES AND CHANGES IN NET POSITION







2014 2013


OPERATING REVENUES:


   Recreation and wellness fee $ 1,358,719    $ 1,401,466    


   YMCA membership and program fees 440,675       363,747       


   Commission income 1,278,944    1,070,903    


   Facility income 1,078,688    759,623       


   Ticket sales 10,185         97,087         


   Sponsorship income 316,304       261,952       


   Transit income 60,000         60,206         


   Other revenues 19,483         17,139         


       Total operating revenues 4,562,998    4,032,123    


OPERATING EXPENSES:


Program services:


   Health and wellness:


   Salaries, wages, and finge benefits 283,758       250,294       


     Equipment rental 94,647         94,550         


     Office expenses 14,189         33,530         


     Travel and training 10,233         11,010         


     Insurance 9,810           8,428           


     Other 48,548         46,638         


       Total health and wellness 461,185       444,450       


   Intercollegiate athletics:


     Salaries, wages, and finge benefits 238,072       173,072       


     Game management 65,595         56,994         


     Fees for services 31,145         41,569         


     Travel 186,867       138,430       


     Postseason 124,741       90,059         


     Uniforms 26,983         10,429         


     Supplies 85,992         63,982         


     Insurance 19,166         23,728         


     Other 16,082         51,795         


       Total intercollegiate athletics 794,643       650,058       


   Operation expenses:


     Salaries, wages, and finge benefits 302,352       254,061       


     Event expenses 422,684       481,226       


     Fees for services 5,709           4,769           


     Office expenses 55,112         63,256         


     Other 41,181         38,028         


       Total operation expenses 827,038       841,340       


FOR THE YEAR ENDED AUGUST 31, 


- 31 -


See Independent Auditor's Report and Accompanying Notes to Financial Statements


ONONDAGA COMMUNITY COLLEGE


ONONDAGA ENTERPRISES, INC.


(DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF REVENUES, EXPENSES AND CHANGES IN NET POSITION







2014 2013


Program services (cont'd):


   Student support:


      Enterprise services:


         Salaries, wages, and finge benefits $ 149,867       $ 119,683       


         Card expenses 10,483         4,896           


         License, software, service agreement 88,343         43,625         


         Office expenses 756              6,624           


         Fees for services 1,557           3,760           


         Other 14,005         9,138           


     Transit program:


         Salaries, wages, and finge benefits 109,518       85,333         


         Centro bus program 63,010         -0-


         Other 57,673         43,601         


         Total Student Support 495,212       316,660       


            Total Program Services 2,578,078    2,252,508    


      Management and General:


         Wages and benefits 64,061         91,289         


         College wages and benefits chargebacks 270,428       272,043       


         Professional fees 15,000         74,864         


         OCCA administration fee 239,034       185,809       


         Depreciation 84,916         52,797         


         College utilities and janitorial contribution 276,977       176,921       


         Other 31,729         31,934         


           Total Management and General 982,145       885,657       


              Total Operating Expenses 3,560,223    3,138,165    


              OPERATING INCOME 1,002,775    893,958       


OTHER INCOME (EXPENSES)


   Suppport of college improvements (57,770)        -0-


   Interest income 27                52                


         Total other income (expense) (57,743)        52                


         CHANGE IN NET POSITION 945,032       894,010       


         NET POSITION - BEGINNING OF YEAR 1,373,747    479,737       


         NET POSITION - END OF YEAR $ 2,318,779    $ 1,373,747    


ONONDAGA COMMUNITY COLLEGE


ONONDAGA ENTERPRISES, INC.


(DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF REVENUES, EXPENSES AND CHANGES IN NET POSITION


FOR THE YEAR ENDED AUGUST 31, 
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2014 2013


Cash Flows from Operating Activities


   Tuition and fees $ 17,980,320       $ 19,628,070     


   Grants and contracts 11,496,362       12,741,171     


   Payments to suppliers (11,324,525)      (16,492,494)    


   Payments to students (389,507)          (367,926)         


   Payments to employees and related benefits (68,243,231)      (63,025,794)    


   Loans issued to students (91,614)            (97,249)           


   Collections of loans from students 91,614              97,249            


   Other receipts 1,074,512         1,288,920       


         Net Cash (Used) by Operating Activities (49,406,069)      (46,228,053)    


Cash Flows from Noncapital Financing Activities


   State appropriations - State aid 21,747,400       20,973,209     


   Local appropriations 9,377,682         9,307,000       


   Financial aid grants 30,714,798       28,070,724     


   Payments for scholarships and fellowships (11,709,439)      (9,013,842)      


   County chargebacks 2,867,451         2,951,194       


         Net Cash Provided by Noncapital Financing Activities 52,997,892       52,288,285     


Cash Flows from Capital Financing Activities


   Capital chargeback revenue 551,932            563,890          


   Capital chargeback expense (565,000)          (570,000)         


   Proceeds from sale of capital assets 43,137              35,085            


   Purchase of capital assets (4,543,504)        (2,839,730)      


         Net Cash (Used) by Capital Financing Activities (4,513,435)        (2,810,755)      


Cash Flows from Investing Activities


   Interest earned on short-term investments 24,787              20,825            


Net (Decrease) Increase in Cash (896,825)          3,270,302       


Cash - Beginning of Year 25,634,536       22,364,234     


Cash - End of Year $ 24,737,711       $ 25,634,536     


Net Operating (Loss) $ (59,771,267)      $ (56,836,576)    


Adjustments to reconcile net operating (loss) to net


   cash (used) by operating activities:


      Depreciation expense 7,022,130         6,274,655       


      Fixed asset recoveries -0- 2,967              


   Change in Assets and Liabilities


      Receivables - net (4,170,839)        1,081,537       


      Prepaid expenses (1,153,381)        6,143              


      Other current assets 89,560 77,631


      Other liabilities 5,575,486         4,407,031       


      Accounts payable and accrued liabilities 2,573,395         1,203,010       


      Unearned revenues 428,847            (2,444,451)      


         Net Cash (Used) by Operating Activities $ (49,406,069)      $ (46,228,053)    


RECONCILIATION OF NET OPERATING (LOSS)


TO NET CASH (USED) BY OPERATING ACTIVITIES
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See Independent Auditor's Report and Accompanying Notes to Financial Statements
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  Note 1 - Summary of Significant Accounting Policies


The financial statements of Onondaga Community College (the College), located in Syracuse, 
New York, have been prepared in conformity with generally accepted accounting principles (GAAP) as 
applied to government units.  The Governmental Accounting Standards Board (GASB) is the accepted
standard setting body for establishing governmental accounting and financial reporting principles.  
The more significant of the College's accounting policies are described below.


A. Reporting Entity


Onondaga Community College is a component unit of the County of Onondaga and is 
sponsored by the County to operate as a community college of the State of New York.  As 
sponsor of the College, the County provides aid to the College as reflected in the Statements of 
Revenues, Expenses, and Changes in Net Position.  The Board of Trustees is the legislative body 
responsible for overall operations.  The President of the College serves as Chief Executive Officer 
and the Senior Vice President of Administration and Finance serves as Chief Fiscal Officer.


The scope of activities included within the accompanying financial statements are those 
transactions, which comprise College operations, and are governed by, or significantly influenced 
by, the Board of Trustees.  Essentially, the primary function of the College is to educate students.  
Support services such as administration, finance, and maintenance are also included.


The financial reporting entity includes all funds, functions, and organizations over which the 
College officials exercise oversight responsibility.  Oversight responsibility is determined on the 
basis of financial interdependency, selection of governing authority, designation of management, 
ability to significantly influence operations, and accountability for fiscal matters.


B. Discretely Presented Component Units


The College follows GASB Statement Number 39, “Determining Whether Certain 
Organizations are Component Units” as amended by GASB Statement Number 61, “The Financial 
Reporting Entity: Omnibus,” which provides additional guidance in determining whether certain 
organizations for which the College is not financially accountable should be reported as 
component units based on the nature and significance of their relationship with the College.  The 
decision to include potential component units in the College’s reporting entity is based on several 
criteria including legal standing, fiscal dependency, and financial accountability.  Based on the 
application of these criteria, the following are included as discretely presented component units.


1. Onondaga Community College Foundation, Inc.


Onondaga Community College Foundation, Inc. (the Foundation), located in Syracuse, 
New York, is a nonprofit corporation which carries out activities in support of Onondaga 
Community College.  Contributions are generally received from alumni and/or friends of the 
College and public and private foundations, as well as from local businesses.  The 
Foundation’s activities consist of disbursements of various awards for scholarships, grants 
and other awards from donor restricted and unrestricted funds, general support for College 
programs, and College development.  Financial reports for Onondaga Community College 
Foundation, Inc. may be obtained from Onondaga Community College Foundation, Inc.’s 
administrative offices at 4585 West Seneca Turnpike, Syracuse, New York.
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2. Onondaga Community College Association, Inc.


The Onondaga Community College Association, Inc. (the Association) was formed in 
2005 to support the vision of the College and to promote student, employee and community 
development by providing high-quality, relevant, accessible, equitable and diverse programs 
and activities designed to increase retention, completion and/or transfer of Onondaga 
students.  Within the Association, the Student Association (student government, student clubs 
and committees including various student activities), Arts Across Campus, and Phi Theta 
Kappa (the College's honors society) activities are supported from the Student Activity fee 
funds collected by the College on behalf of the Association.  The Association also oversees 
activities that support programming initiatives surrounding the new student population and 
efforts to increase retention and graduation.  These activities are supported through New 
Student Programming fee funds also collected by the College on behalf of the Association.  In 
addition, the Children's Learning Center (CLC) is a self-sustaining program within the 
Association that receives funding from parent fees and grants, both federal and state, to 
provide high quality child care services on the campus of Onondaga Community College.  The 
CLC also provides an instructional venue for the College's early childhood education students 
through internships and position shadowing opportunities.  


Financial reports for Onondaga Community College Association, Inc. may be obtained 
from the Association’s administrative offices at 4585 West Seneca Turnpike, Syracuse, New 
York.


3. Onondaga Community College Housing Development Corporation, Inc.


Onondaga Community College Housing Development Corporation, Inc. was formed in 
2003 to construct and manage on campus housing.  Rental income is derived from students 
of the College.  Financial reports for Onondaga Community College Housing Development 
Corporation, Inc. may be obtained from the administrative offices at 4585 West Seneca 
Turnpike, Syracuse, New York.


4. Onondaga Enterprises, Inc.


Onondaga Enterprises, Inc. ("OEI") was incorporated on March 31, 2011 for the 
purposes, among others, of establishing, managing and promoting educational, cultural, 
recreational, physical fitness, athletic and social activities and programs for Onondaga 
Community College students, faculty and staff, and the community at large.  These activities 
include intercollegiate and intramural activities, youth sports camps, on-campus dining and 
vending services, bookstore operations, and Smart Card services were transferred to the new 
Corporation.  In addition, the College contracted with OEI to oversee the new SRC Arena and 
Events Center along with all athletic facilities, including the newly constructed health and 
wellness center now operated by the YMCA.  Financial reports for OEI may be obtained from 
the administrative offices at 4585 West Seneca Turnpike, Syracuse, New York.    


C. Basis of Presentation


The accompanying financial statements have been prepared using the Business-type Activity 
(BTA) reporting model in accordance with GASB Statement Number 35 and generally accepted 
accounting principles as prescribed by the Governmental Accounting Standards Board (GASB).  
Statement Number 35 establishes accounting and financial reporting standards for public colleges 
and universities within the financial reporting guidelines of GASB Statement Number 34. The 
College also adopted the provisions of GASB Statement Number 39, as amended by GASB 
Statement Number 61. Therefore, the Statements of Financial Position and Statements of 
Activities of the Foundation, the Association, Onondaga Community College Housing 
Development Corporation, Inc. and OEI have been included.  
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The Statements of Net Position and the Statements of Revenues, Expenses, and Changes in 
Net Position display information about the primary government (the College) and its discretely 
presented component units.  These statements include the financial activity of the overall 
government.  Eliminations have been made to minimize the double-counting of internal activities.


The Statements of Revenues, Expenses, and Changes in Net Position present all expenses 
and revenues for the activities of the College.  Operating expenses are specifically associated 
with a program or function and, therefore, are clearly identifiable to that function.  The College has 
opted, however, to display depreciation expense as a separate item rather than allocating 
depreciation to functional areas of expense.  Operating revenues represent charges for services 
associated with the principal activity of the College.  Nonoperating revenues are government 
appropriations that subsidize the activities of the College. 


D. Basis of Accounting/Measurement Focus


Accrual Basis


All funds are accounted for using the accrual basis of accounting.  Under the accrual basis of 
accounting, revenues are recorded when earned.  Material revenues accrued include charges for 
tuition and charges to other governments.  If expenses are the prime factor for determining 
eligibility, revenues from Federal and State grants are accrued when the expense is made.  
Expenses are recorded when the fund liability is incurred.


E. Allowance for Doubtful Accounts


An allowance account is utilized to provide for possible uncollectible accounts and anticipated 
future losses.


F. Property, Plant, and Equipment


Plant assets are recorded at cost, or if donated, at fair value at the date of donation. 
Depreciation is recorded on a straight-line basis over the following estimated useful lives:


Capitalization
Threshold Years


Buildings    $ 5,000 30
Improvements: Land and buildings 5,000 3 to 30
Equipment 5,000 5 to 10
Library books -0- 10


        
Buildings and infrastructure financed by long-term debt are held by Onondaga County “in 


trust” for the College.  These assets are reported in the financial statements of the College and 
depreciated over time.  Because the College is the primary governmental entity responsible for 
maintaining these assets, buildings and infrastructure will continue to be reported in the financial 
statements of the College as capital assets. 


G. Compensated Absences


College employees are granted vacation and sick leave and earn compensatory absences in 
varying amounts.  Accumulated unpaid vacation is recorded as a liability in the Statements of Net 
Position.







ONONDAGA COMMUNITY COLLEGE
NOTES TO FINANCIAL STATEMENTS


(CONTINUED)
FOR THE YEARS ENDED AUGUST 31, 2014 and 2013


- 36 -


H. Postemployment Benefits


In addition to providing pension benefits, Onondaga Community College makes available 
health insurance coverage for retired employees.  Substantially all of the College's employees 
may become eligible for these benefits once they reach 55 years of age, or eligible to receive 
retirement benefits through the New York State retirement systems regardless of age, while 
working for the College, and have worked for the College a certain number of years, per the 
applicable collective bargaining agreements.  


I. Collections and Deposits in Advance


Collections and deposits in advance represent student tuition and fees recorded through the 
College’s fiscal year end and restricted revenues received in excess of current expenditures, 
applicable to the subsequent academic year.


J. Use of Estimates


Management uses estimates and assumptions in preparing financial statements.  Those 
estimates and assumptions affect the reported amounts of assets and liabilities, the disclosure of 
contingent assets and liabilities, and the reported revenues and expenses.  Actual results could 
differ from those estimates.


K. Restricted Resources


When an expense is incurred for purposes for which both restricted and unrestricted net 
assets are available, it is the College's policy to apply restricted funds before unrestricted funds, 
unless otherwise prohibited by legal requirements.


L. Operating Revenues


Operating revenues of the College consist of tuition and fees, grants and contracts, sales and 
services of educational activities.  Transactions related to capital and financing activities, 
noncapital financing activities, investing activities, and State appropriations are components of 
nonoperating revenue.


M. Equity Classifications


Equity is classified as net assets and displayed in three components:


 Net Investment in Capital Assets
Consists of capital assets including restricted capital assets, net of accumulated 


depreciation and reduced by outstanding balances of any bonds, mortgages, notes or 
other borrowings that are attributable to the acquisition, construction or improvement 
of those assets.


 Restricted
Consists of net assets with constraints placed on the use either by 1) external 


groups such as creditors, grantors, contributors, or laws or regulations of other 
governments; or 2) law through constitutional provisions or enabling legislation.


 Unrestricted
Consists of all other net assets that do not meet the definition of “restricted” or 


“net investment in capital assets.”







ONONDAGA COMMUNITY COLLEGE
NOTES TO FINANCIAL STATEMENTS


(CONTINUED)
FOR THE YEARS ENDED AUGUST 31, 2014 and 2013


- 37 -


N. Cash and Cash Equivalents


For the purpose of reporting cash flows, cash equivalents are defined as short-term, highly 
liquid investments which are both readily convertible to known amounts of cash and near maturity.


  Note 2 - Custodial Credit, Concentration of Credit, Interest Rate and Foreign Currency Risks
  


Custodial credit risk is the risk that in the event of a bank failure, the College’s deposits may not 
be returned to it.  While the College does not have a specific policy for custodial credit risk, New York 
State statutes govern the College’s investment policies.  GASB Statement Number 40 directs that 
deposits be disclosed as exposed to custodial credit risk if they are not covered by depository 
insurance, and the deposits are either uncollateralized or collateralized with securities held by the 
pledging financial institution’s trust department or agent, but not in the College’s name.  


The College’s aggregate bank balances of $24,014,422 at August 31, 2014 are either insured or 
collateralized with securities held by the pledging financial institution in the College’s name.  
$23,514,422 of the above aggregate bank balances was collateralized by securities held by the 
pledging financial institution in the College's name, with the remaining $500,000 Federal Deposit 
Insurance Corporation (FDIC) insured.  


Onondaga Community College Foundation Inc. maintains cash balances at various financial 
institutions located in New York.  At August 31, 2014 and 2013, the Foundation maintained cash 
balances above FDIC insurance limitations amounting to approximately $1,252,000 and $764,000, 
respectively.  


Onondaga Community College Housing Development Corporation, Inc. maintains cash balances 
at a financial institution located in Central New York.  Accounts are insured by the Federal Deposit 
Insurance Corporation.  At August 31, 2014 and 2013, uninsured cash balances totaled approximately 
$6,698,000 and $7,157,700, respectively.


Onondaga Community College Association Inc. maintains cash balances at a financial institution 
located in Central New York.  Accounts are insured by the FDIC.  At August 31, 2014 and 2013, 
uninsured cash balances totaled approximately $623,000 and $195,266, respectively.


Onondaga Enterprises, Inc. maintains cash balances at one financial institution located in New 
York.  At August 31, 2014 and 2013, OEI maintained cash balances above FDIC insurance limitations 
amounting to approximately $3,361,000 and $-0-, respectively.  


A. Investments - Onondaga Community College Foundation, Inc.


The following is a summary of the Onondaga Community College Foundation’s investments.


2014 2013
Fair Value Cost Fair Value Cost


Money market $ 252,513 $ 252,513 $ 452,441 $ 452,441
Mutual Funds:
   U.S. equities 3,145,126 2,687,356 2,510,253 2,533,795
   Fixed Income 2,508,157 2,434,655 2,257,448 2,268,629
   Blended overlay funds 2,725,906 2,516,379 2,323,971 2,336,963
   Real estate fund 372,157 342,842 295,720 311,595
   Alternative fund 462,172 437,996 397,804 400,000
   International equities 550,571 481,765 477,020 467,390


   Total $ 10,016,602 $ 9,153,506 $ 8,714,657 $ 8,770,813
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The Foundation continually reviews investments for impairment conditions that indicate an 
other-than-temporary decline in fair value has occurred.  If an investment is determined to have 
an other-than-temporary decline in fair value, the unrealized losses for the investment are realized 
in investment income.


1. Fair Value Measurements


Financial Accounting Standards Board (FASB) Accounting Standards Codification (ASC) 820,
“Fair Value Measurements and Disclosures,” provides the framework for measuring fair value.  
That framework provides a fair value hierarchy that prioritizes the inputs to valuation techniques 
used to measure fair value.  The hierarchy gives the highest priority to unadjusted quoted prices in 
active markets for identical assets or liabilities (Level 1 Measurements) and the lowest priority to 
unobservable inputs (Level 3 Measurements).  The three levels of the fair value hierarchy are as 
follows:


Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for identical 
assets or liabilities in active markets that the Foundation has the ability to access.


Level 2 - Inputs to the valuation methodology include:


 Quoted prices for similar assets or liabilities in active markets;
 Quoted prices for identical or similar assets or liabilities in inactive markets;
 Inputs other than quoted prices that are observable for the asset or liability;
 Inputs derived principally from or corroborated observable market data by 


correlation or other means.


If the asset or liability has a specified (contractual) term, the Level 2 input must be observable 
for substantially the full term of the asset or liability.


Level 3 - Inputs to the valuation methodology are unobservable and significant to the fair 
value measurement. 


The asset’s or liability’s fair value measurement level within the fair value hierarchy is based on 
the lowest level of any input that is significant to the fair value measurement.  Valuation techniques 
used need to maximize the use of observable inputs and minimize the use of unobservable inputs.


The following tables set forth by level, within the fair value hierarchy, the Foundation’s assets at 
fair value as of August 31,:


2014


Level 1 Level 2 Level 3 Total


Money Market $ 252,513 $ $ $ 252,513
Mutual funds 6,576,011 3,188,078 9,764,089
Cash surrender value of life insurance 40,929 40,929
Charitable gift annuities receivable
  (held by third party) 18,815 18,815


      Total Fair Value $ 6,828,524 $ 3,188,078 $ 59,744 $ 10,076,346


2013


Level 1 Level 2 Level 3 Total


Money market $ 452,441 $ $ $ 452,441
Mutual funds 5,540,441 2,721,775 8,262,216
Cash surrender value of life insurance 33,498 33,498
Charitable gift annuities receivable
  (held by third party) 17,646 17,646


      Total Fair Value $ 5,992,882 $ 2,721,775 $ 51,144 $ 8,765,801
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For more detailed information on the Foundation’s fair value measurements, see the 
footnotes to the Onondaga Community College Foundation’s financial statements.


Note 3 - Detail Notes


A. Assets


1. Changes in Capital Assets


A summary of changes in capital assets for the years ended August 31, 2014 and 2013 is 
as follows:


2014


Balance 
September 1, Additions


Deletions/
Reclassifications


Balance 
August 31,


Non-depreciable:
   Construction in progress $   30,202,337 $                -0- $ (30,202,337) $                 -0-


Depreciable:
   Improvements: Land and buildings   80,095,280    7,479,011             5,107,807     92,682,098
   Buildings 100,363,042        175,010           25,094,530 125,632,582
   Equipment   18,398,966     1,246,585 (587,047)   19,058,504
   Library books        523,901          56,447 (48,468)         531,880
      Total Depreciable 199,381,189    8,957,053           29,566,822 237,905,064


      Total Assets 229,583,526     8,957,053 (635,515) 237,905,064


Less: Accumulated Depreciation
   Improvements (29,016,534) (3,299,810) (32,316,344)
   Buildings (53,279,142) (2,499,920) (55,779,062)
   Equipment (14,925,875) (1,169,610)                567,075 (15,528,410)
   Library books (254,355) (52,790)                  48,468 (258,677)
      Total Accumulated Depreciation (97,475,906) (7,022,130)                615,543 (103,882,493)


      Net Capital Assets $ 132,107,620 $     1,934,923 $ (19,972) $ 134,022,571


2013
Balance Balance


September 1, Additions Deletions August 31,
Non-depreciable:
   Construction in progress $   11,702,856 $   18,499,481 $                        -0- $     30,202,337


Depreciable:
   Improvements: Land and buildings   78,090,970     2,204,340 (200,030)     80,095,280
   Buildings 100,137,661        663,853 (438,472)   100,363,042
   Equipment   18,527,697        447,807 (576,538)     18,398,966
   Library books       529,744          56,366 (62,209)          523,901
      Total Depreciable 197,286,072     3,372,366 (1,277,249)   199,381,189


      Total Assets 208,988,928   21,871,847 (1,277,249) 229,583,526


Less: Accumulated Depreciation
   Improvements (26,261,227) (2,755,307) (29,016,534)
   Buildings (51,044,832) (2,234,310) (53,279,142)
   Equipment (14,261,923) (1,232,356)                568,404 (14,925,875)
   Library books (263,882) (52,682)                  62,209 (254,355)
      Total Accumulated Depreciation (91,831,864) (6,274,655)                630,613 (97,475,906)


      Net Capital Assets $ 117,157,064 $ 15,597,192 $                646,636 $   132,107,620
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Onondaga Community College Foundation, Inc. had land in the amount of $711,700 for 
the years ended August 31, 2014 and 2013.


Onondaga Community College Association, Inc. had equipment in the amount of $52,323,
and works of art in the amount of $67,560, with accumulated depreciation of $(43,926) at 
August 31, 2014.  At August 31, 2013, the Association had equipment in the amount of 
$45,792 and works of art in the amount of $67,560, with accumulated depreciation of 
$(42,858).


Onondaga Community College Housing Development Corporation, Inc. had buildings and 
improvements of $27,228,308; furniture and fixtures of $1,517,936, and equipment of 
$211,339, net of accumulated depreciation of $(5,021,070) at August 31, 2014.  At August 31,
2013, buildings and improvements of $17,128,219; furniture and fixtures of $1,432,055, and 
equipment of $211,339, net of accumulated depreciation of $(4,180,364), and construction in 
process of $9,391,880.


At August 31, 2014, Onondaga Enterprises, Inc. had equipment and vehicles in the 
amount of $372,638 with accumulated depreciation of $(177,937).  OEI had equipment and 
vehicles in the amount of $372,638 with accumulated depreciation of $(93,021) at August 31, 
2013.


2. Other Receivables:


Other receivables were as follows at August 31,


2014 2013
Due from other agencies, net of allowance of
  $5,000 and $5,000 $        242,827 $        334,276
Insurance recoveries 2,500 2,500
Due from OCC Housing Development Corporation 209,452        235,164
Due from OCC Association        127,441        14,149
Due from OEI          4,705 44,113
Due from OCC Foundation 80,780          17,657
Due from Student Association        233,630 21,563


   Total $ 901,335 $        669,422


3. Pledges Receivable - Onondaga Community College Foundation, Inc.


Pledges receivable primarily represent unconditional promises in connection with the 
Foundation’s Reach Beyond Campaign established to raise funds for scholarship endowment, 
excellence and innovation fund and capital needs, as necessary.  These unconditional 
promises to give are to be received by the Foundation subsequent to year end and were as 
follows at August 31:


2014 2013
Less than one year $        410,453 $        397,141
One to five years        611,096        496,544


Total pledges receivable before unamortized 
Discount and allowance for uncollectible     1,021,549        893,685
Less: unamortized discount (25,051) (5,193)
Less: allowance for uncollectible (61,292) (55,000)


     Pledges receivable, net $        935,206 $        833,492
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Pledges receivable due after one year are reflected at the present value of estimated 
future cash flows using a discount rate applicable to the year in which the promise is received 
which ranged from .36% to 1.89% at August 31, 2014 and 0.28% to 1.63% at August 31, 
2013.  The allowance for uncollectible pledges receivable is estimated by management at 
approximately 6% of outstanding pledges receivable.  In 2014, there was a concentration of 
receivables from three donors.  These donor’s pledges comprised 55% of the total 
unamortized pledges receivable at August 31, 2014. In 2013, there was a concentration of 
receivables from two donors.  These donor’s pledges comprised 34% of the total unamortized 
pledges receivable at August 31, 2013.


B. Liabilities


1. Pension Plans


a) General Information


Onondaga Community College participates in the New York State and Local 
Employees' Retirement System and the New York State Teachers' Retirement System.  
These Systems are cost-sharing multiple public employer defined benefit retirement 
systems.


The Systems offer a wide range of plans and benefits, which are related to years of 
service and final average salary, vesting of retirement benefits, death, and disability.  In 
addition, the College offers full-time professional staff an Optional Retirement Program 
(ORP).


b) Employee Groups Covered


All faculty have the option of participating in the New York State Teachers' Retirement 
System (TRS) and the Teachers' Insurance and Annuity Association - College Retirement 
Equities Fund (TIAA-CREF).  Full-time and electing part-time civil service employees 
participate in the New York State and Local Employees' Retirement System (ERS).  
Additionally, administrators have the option of participating in either ERS or TIAA-CREF.


c) Plan Descriptions


(1) Teachers’ Retirement System (TRS)


The New York State TRS is administered by the New York State Teachers’ 
Retirement Board. The System provides benefits to plan members and beneficiaries 
as authorized by the Education Law and the Retirement and Social Security Law of 
the State of New York.  The New York State TRS issues a publicly available financial 
report that contains financial statements and required supplementary information for 
the System.  The report may be obtained by writing to the New York State Teachers’ 
Retirement System, 10 Corporate Woods Drive, Albany, NY  12211-2395.
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(2) Employees’ Retirement System (ERS)


The New York State and Local Employees’ Retirement System provides 
retirement benefits as well as death and disability benefits.  Obligations of employers 
and employees to contribute and benefits to employees are governed by the New 
York State Retirement and Social Security Law (NYSRSSL).  As set forth in the 
NYSRSSL, the Comptroller of the State of New York serves as sole trustee and 
administrative head of the System.  The Comptroller shall adopt and may amend 
rules and regulations for administration and transactions of the business of the 
System and for the custody and control of its funds.  The System issues a publicly 
available financial report that includes financial statements and required 
supplementary information.  The report may be obtained by writing to the New York 
State and Local Employees’ Retirement System, 110 State Street, Albany, NY 12244.


(3) Optional Retirement Program (ORP)


The ORP is called the Teachers' Insurance and Annuity Association - College 
Retirement Equities Fund (TIAA-CREF).  TIAA-CREF is a defined contribution annuity 
plan.  TIAA-CREF is really two companies.  TIAA is a life insurance company.  It was 
founded in 1918 as the portable pension for education.  TIAA's companion 
organization is CREF.  It was established in 1952 and is registered with the Securities 
and Exchange Commission as an open-end diversified investment company.  Audited 
financial statements can be obtained by writing to TIAA-CREF, 730 Third Avenue, 
New York, NY  10017- 3206.


d) Funding Policies


Plan members who joined the Systems before July 27, 1976 are not required to make 
contributions. Those joining after July 27, 1976 and before January 1, 2010 with less than 
ten years of membership are required to contribute 3% of their annual salary. Those 
joining the Systems on or after January 1, 2010 and before April 1, 2012 are required to 
contribute 3% (NYSERS) and 3.5% (NYSTRS) of their annual salary for their entire 
working career. Those joining the Systems on or after April 1, 2012 are required to 
contribute between 3% and 6%, dependent on salary, for their entire working career.  
Under the authority of the NYSRSSL, the Comptroller shall certify annually the rates expressed 
as proportions of payroll of members which shall be used in computing the contributions 
required to be made by the employer to the Pension Accumulation Fund.


Pursuant to Article 11 of the Education Law, rates are established annually for TRS by 
the New York State Teachers’ Retirement Board.  The College is billed monthly for the 
employee and SUNY share of the ORP contribution.  Contributions to the ORP are based 
on salaries paid on a monthly basis.  Beginning participants in the ORP have their 
contributions deposited into a holding account for thirteen months, at which point they are 
vested and their contributions are sent to TIAA-CREF.


The College's contributions to the three Systems for the years ended August 31, 
2014, 2013 and 2012, totaled $5,801,532, $5,130,923, and $4,567,639, respectively, and 
represent 100% of the required payment for each of the years listed.  
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2. Other Postemployment Benefits


In 2007, the College adopted Government Accounting Standards Board (GASB) 
Statement Number 45 “Accounting and Financial Reporting by Employers for 
Postemployment Benefits Other Than Pensions.”  In the past, the College reported the cost of 
retiree health care on a “pay-as-you-go” basis.


An actuarial valuation of the Onondaga Community College Retiree Medical and Life 
Programs (“Plan”) was performed as of January 1, 2013 for the fiscal year ending August 31, 
2014.  The Plan is a single-employer defined benefit Other Postemployment Benefit Plan 
administered by Onondaga Community College.  The Plan provides for continuation of 
medical benefits for certain retirees and their spouses and can be amended by action of the 
College subject to applicable collective bargaining and employment agreements.  The Plan 
does not issue a stand-alone financial report, as there are no assets legally segregated for 
the sole purpose of paying benefits under the Plan.


The obligations of the Plan members, employer and other entities are established by 
action of the College pursuant to applicable collective bargaining and employment 
agreements.  The required contribution is based on projected pay-as-you-go financing 
requirements and varies depending on the applicable agreement.  For the year ended 
August 31, 2014, the College contributed $1,902,699 to the Plan for current premiums.  Plan 
members receiving benefits may be required to contribute to the Plan depending on their 
collective bargaining unit.  The costs of administering the Plan are paid by the College.


The College’s annual other postemployment benefit (OPEB) cost (expense) is calculated 
based on the annual required contribution of the employer (ARC), an amount actuarially 
determined in accordance with the parameters of GASB Statement Number 45.  The ARC 
represents a level of funding that, if paid on an ongoing basis, is projected to cover normal 
costs each year and amortize any unfunded actuarial liabilities over a period of 30 years.  


The following table shows the components of the College’s annual OPEB cost for the 
year, the amount actually contributed to the Plan, and changes in the College’s net OPEB 
obligation to Onondaga Community College Healthcare Plan:


Annual Required Contribution (ARC) $       8,011,267
Interest on beginning of year balance net OPEB obligation       1,612,962
Adjustment to the annual required contribution (2,331,943)
    Annual OPEB Cost (Expense)      7,292,286
   
Estimated Contributions made on behalf of 379 retirees (1,716,800)
   Increase in Net OPEB Obligation       5,575,486


Net OPEB Obligation - August 31, 2013    40,324,048


Net OPEB Obligation - August 31, 2014 $    45,899,534
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The College’s annual OPEB cost, the percentage of annual OPEB cost contributed to the 
Plan, and the net OPEB obligation for the current year and two preceding years is as follows:


Fiscal 
Year Ended


Annual 
OPEB Cost


Percentage of 
Annual OPEB 


Cost Contributed
Net OPEB
Obligation


08/31/2014 $ 7,292,286 23.54% $ 45,899,534


08/31/2013 $ 6,908,233 37.55% $ 40,324,048


08/31/2012 $ 9,111,348 28.46% $ 36,009,624
      


As of August 31, 2014, the Plan was not funded.  The actuarial accrued liability for 
benefits was $82,871,180; there are no assets legally segregated for the Plan.  The covered 
payroll (annual payroll of active employees covered by the Plan) was $52,189,888 and the 
ratio of the UAAL to the covered payroll was 158.79%.


Actuarial valuations of an ongoing Plan involve estimates of the value of reported 
amounts and assumptions about the probability of occurrence of events far into the future.  
Examples include assumptions about future employment, mortality, and the healthcare cost 
trend.  Amounts determined regarding funded status of the Plan and annual required 
contributions of the employer are subject to continual revision as actual results are compared 
with past expectations and new estimates are made about the future.  The Schedule of 
Funding Progress, presented as required supplementary information following the notes to the 
financial statements, presents multi-year trend information about whether the actuarial value 
of Plan assets is increasing or decreasing over time, relative to the actuarial accrued liabilities 
for benefits.


Actuarial Methods and Assumption:  Projections of benefits for financial reporting 
purposes are based on the substantive Plan (the Plan as understood by the employer and
Plan members) and include the types of benefits provided at the time of each valuation and 
the historical pattern of sharing of benefit costs between the employer and Plan members to 
that point.  The actuarial methods and assumptions used include techniques designed to 
reduce the effects of short-term volatility in actuarial accrued liabilities and the actuarial value 
of assets, consistent with the long-term perspective of the calculations.


For the year ended August 31, 2014 actuarial valuation, the projected unit credit actuarial 
cost method was used.  Under this method, each Participant’s projected benefit is calculated 
at all possible ages based on the Plan provisions as well as the initial data and actuarial 
assumptions.  The actuarial assumptions included an annual healthcare cost trend rate of 9%
initially reduced to an ultimate rate of 5% after nine years.  This rate includes a 2.5% inflation 
assumption.


3. Long-term Debt


Bonds Payable and Interest Rate Swaps - Onondaga Community College Housing
Development Corporation, Inc.


In 2006, the Onondaga County Industrial Development Agency issued variable rate 
bonds (the 2005 bonds).  These bonds have maturity dates from December 1, 2007 
through December 1, 2030 in the original principal amount of $19,175,000.  The 2005
bonds were issued for the purpose of constructing and furnishing residence halls on the 
campus of Onondaga Community College.  The outstanding balance on these bonds was 
$15,870,000 and $16,430,000 at August 31, 2014 and 2013, respectively.  The 2005 
bonds are presently held by RBS Citizens, N.A. (the Bank) and the Corporation pays 
interest on the 2005 bonds at the rate of 68% of the sum of the one-month LIBOR rate
(0.16% as of August 31, 2014) plus 2.55%.
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During the year ended August 31, 2011, the Onondaga Civic Development 
Corporation issued variable rate bonds (the 2011 bonds) and loaned the proceeds of the 
2011 bonds to the Corporation to finance the construction and furnishing of a new 
residence hall on the campus of Onondaga Community College.  The 2011 bonds are 
issued as a draw down obligation in the maximum principal amount of up to $10,402,779.  
The amount drawn on the 2011 bonds during the 2014 and 2013 fiscal years was $70,420
and $2,296,497, respectively.  The final maturity of these bonds is September 1, 2043.  
The 2011 bonds are presently held by the Bank and the Corporation pays interest at the 
rate of 73% of the sum of the one-month LIBOR rate plus 2.55%.


Long-term liability activity for the year ended August 31, 2014 was as follows:


Beginning Ending Amounts due
Balance Additions Reductions Balance within one year


Bonds payable $ 26,762,361 $ 70,418 $ (729,738) $ 26,103,041 $ 759,034


      On September 1, 2013, the Corporation implemented Statement No. 65, "Items Previously 
Reported as Assets and Liabilities."  Implementation adjustments resulted in a decrease in 
assets (for bond issue costs) of $(741,746), a decrease in amortization expense of $(41,207), 
and a decrease in net position of $(782,953) for the year ended August 31, 2012. The 
cumulative effect of the adjustment of $782,953 reduced Net Position from $1,984,938 to 
1,201,985.


4. Summary of Derivatives - Onondaga Community College Housing Development Corporation,
Inc.


In 2005, the Corporation entered into an interest rate swap agreement in connection with 
the 2005 bonds.  During 2011, the Corporation entered into an additional interest rate swap 
for the 2005 bonds.  Also in 2011, the Corporation entered into an interest rate swap 
agreement in connection with the 2011 bonds, which are variable rate bonds being issued as 
a draw down obligation in a maximum principal amount of $10,402,779 maturing 
September 1, 2043.  The swaps are intended to hedge exposure to interest rate risk.


The fair value balances and notional amounts of derivative instruments outstanding at 
August 31, 2014 classified by type, and the changes in fair value of such derivative 
instruments for the year then ended as reported in the 2014 financial statements are as 
follows:


Changes in Fair Value Fair Value at August 31, 2014
Classification Amount Classification Amount Notional


Cash Flow Hedge:
2005 Bond Hedge:
Pay-fixed
Interest rate swap Deferred outflow $ 203,533 Debt $ 2,901,827 $ 15,870,000


2011 Bond Hedge:
Pay-fixed
Interest rate swap Deferred outflow $ 190,940 Debt $ 364,674 $ 10,248,472


More detailed information on the Corporation’s bonds payable and derivatives may be 
found in the footnotes to the Onondaga Community College Housing Development 
Corporation, Inc.’s financial statements.
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C. Natural Classifications with Functional Classifications of Expenses


Operating expenses by natural classifications for the years ended August 31, 2014 and 2013
are summarized as follows:


2014
Salaries Supplies Scholarships


and Related and Other and
Benefits Services Fellowships Depreciation


Instruction $ 39,630,344 $ 6,922,146 $ $
Academic support 2,972,158 442,421
Student services 6,957,322 766,230
Institutional support 17,839,783 3,343,095
Operations and maintenance of plant 7,079,625 2,511,105
Scholarships and fellowships 11,709,439
Depreciation 7,022,130


      Total $ 74,479,232 $ 13,984,997 $ 11,709,439 $ 7,022,130


2013
Salaries Supplies Scholarships


and Related and Other and
Benefits Services Fellowships Depreciation


Instruction $ 38,448,584 $ 6,290,258 $ $
Academic support 2,932,103 539,198
Student services 6,057,285 777,125
Institutional support 17,199,307 3,691,849
Operations and maintenance of plant 7,326,932 2,319,127
Scholarships and fellowships 9,013,842
Depreciation 6,274,655


      Total $ 71,964,211 $ 13,617,557 $ 9,013,842 $ 6,274,655


  Note 4 - Commitments and Contingencies


A. General


The College has received federal and state aid and grants which are subject to audit by 
agencies of the Federal and State governments.  Such audits may result in disallowances and a 
request for a return of funds to the Federal and State governments.  The College believes 
disallowances not previously provided for, if any, will be immaterial.


The College is a defendant in certain lawsuits arising from the ordinary course of business.  
While the outcome of lawsuits or other proceedings against the College cannot be predicted with 
any certainty, the College does not expect that these matters will have a material adverse effect 
on its financial position.  The College carries liability insurance which is used to pay most claims; 
any items paid in excess of this amount are covered by the County sponsor.
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B. Operating Leases


The College rents approximately 12,000 square feet for a campus extension through an 
operating lease.  The lease, originally dated December 16, 1998, was extended on April 5, 2004,
June 5, 2006 and February 26, 2011, and provides for fixed monthly rent payments of $7,000 
through September 30, 2009 and monthly payments of $7,250 through September 30, 2016.  In 
addition, the College is responsible for its pro-rata share of insurance, real estate taxes and 
common area maintenance charges.  The College also rents 30,530 square feet from the 
Salvation Army as part of the Jobs Plus program.  The lease, originally dated December 22, 1994, 
was extended on March 1, 2011 and provides for monthly payments of $26,714 through 
December 31, 2015.  


The College recorded expenses of $407,565 for minimum base rent during the year ended 
August 31, 2014.


Future minimum payments are as follows:


For the Years
Ended 


August 31, Amount Due
2015 $ 407,565
2016 193,855
2017 7,250


  Note 5 - Affiliated Organizations


Onondaga Community College Housing Development Corporation, Inc. (the Corporation) was 
organized to construct and exclusively operate residence halls on the campus of the College.  The 
Corporation currently uses the College’s information system.  The College bills students for all 
residence hall room charges and related fees.  Revenue and related receivables are recorded on the 
Corporation’s books.  Cash received by the College for the Fall 2014 semester due to the Corporation 
totaled $3,907,173 and $2,377,974 at August 31, 2014 and 2013, respectively.


The Corporation is billed by the College for expenses incurred by the College in support of the 
Corporation, including employees who allocated time to the Corporation.  Such expenses for the 
years ended August 31, 2014 and 2013 totaled $226,829 and $224,125 respectively.  These balances
were due to the College at, or after, August 31, 2014 and 2013, respectively.


The College donates accounting services, personnel and related expenses, occupancy costs and 
equipment to Onondaga Community College Foundation, Inc.  The value of these services totaled 
$263,762 and $229,762 for the years ended August 31, 2014 and 2013, and is reported as 
contribution revenue and supporting expenses on the Foundation’s statements and as institutional 
support expenses on the College’s statements.  In addition, the College owed the Foundation $50,000 
in emergency loan funds at August 31, 2014 and 2013.


     In addition, the Foundation reimburses the College for certain personnel related expenses incurred 
during the year.  At August 31, 2014 and 2013, the Foundation owed the College approximately 
$105,800 and $24,400, respectively.


The Association funds programs designed to support activities for the students enrolled in the 
College.  The Association adheres to its Board approved policies and procedures, as well as the 
College’s policy and procedures where appropriate and uses the College’s information system.  The 
College collects the students’ activity and new student programming fees that are used to fund the 
programs and passes the revenues on to the Association as stipulated in the operating agreement 
between the two entities.







ONONDAGA COMMUNITY COLLEGE
NOTES TO FINANCIAL STATEMENTS


(CONTINUED)
FOR THE YEARS ENDED AUGUST 31, 2014 and 2013


- 48 -


The Association is allocated a portion of salary and benefits of individuals who work for the 
College but support the Association.  Total expenses incurred by the Association related to these 
expenses paid for by the College as of August 31, 2014 and 2013 were $361,071 and $384,726, 
respectively.


Onondaga Enterprises, Inc. (OEI) was incorporated on March 31, 2011 to support various 
programs of the College.  A resolution of the College’s Board of Trustees in March 2011 provided that 
the scope of the Association’s services should be modified to coordinate with the services of OEI.  As 
a result of this resolution, commencing September 1, 2011, intercollegiate and intramural athletics, 
youth sports camps, on-campus vending, bookstore, dining services, subsidized transportation, and 
SMART card operations were under the direction of OEI.  


OEI is allocated a portion of salary and fringe benefits of individuals who work for the College but 
support OEI.  In addition, the College bills OEI for utility expenses associated with the operations of 
the SRC Arena and Barnes and Noble bookstore on campus. Total expenses incurred by the 
Enterprise related to the expenses paid for by the College as of August 31, 2014 and 2013 were
$547,405 and $448,964, respectively.


  Note 6 - Net Assets - Onondaga Community College Foundation, Inc.


Temporarily restricted net assets are comprised of funds given to the Foundation and investment 
earnings on permanently restricted net assets to be used for donor specified purposes.  When those 
purposes are accomplished, temporarily restricted net assets are released from restrictions and 
recognized as unrestricted revenue.


Temporarily restricted net assets are available for the following purposes at August 31:


2014 2013
Quasi-endowment funds $ 837,229 $ 803,085
Scholarship funds 1,831,858 824,544
Other purpose restricted funds 629,283 485,250
Capital campaign fund - 1994 132,709 132,709
Title III term endowment 589,112 522,053
Long-term pledges 68,958 29,609


     Total Temporarily Restricted Net Assets $ 4,089,149 $ 2,797,250


Permanently restricted net assets are comprised of funds given to the Foundation to be used for 
endowment type purposes and are comprised of the following at August 31:


2014 2013
Endowment scholarship funds $ 7,371,190 $ 6,564,103
Endowed other funds 439,413 437,526


     Total Permanently Restricted Net Assets $ 7,810,603 $ 7,001,629
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  Note 7 - Endowments - Onondaga Community College Foundation, Inc.


The Foundation has 86 individual endowment funds.  These endowment funds are all donor-
restricted, and the net assets associated with them have been classified as either permanently 
restricted, temporarily restricted or unrestricted.  As of August 31, 2014, the Board of Directors of the 
Foundation has adopted the New York Prudent Management of Institutional Funds Act (NYPMIFA).  
See the footnotes to the Onondaga Community College Foundation, Inc.’s financial statements for 
more detailed information regarding endowments.


Endowment net asset composition by type of fund as of August 31 is as follows:


2014


Unrestricted
Temporarily
Restricted


Permanently
Restricted Total


Endowment net assets, September 1, 2013 $ -0- $      2,102,582 $ 7,001,629 $ 9,104,211
Investment income         186,180     186,180
Net appreciation         896,312     896,312
Other revenues, gains and support             5,254 769,657    774,911
Amounts appropriated for expenditures (111,459) (111,459)
Net asset transfers             3,392 39,317       42,709


Endowment Net Assets, August 31, 2014 $ -0- $       3,082,261 $ 7,810,603 $ 10,892,864


2013


Unrestricted
Temporarily
Restricted


Permanently
Restricted Total


Endowment net assets, September 1, 2012 $ -0- $       1,555,424 $ 6,284,758 $ 7,840,182
Investment income         101,569     101,569
Net appreciation         321,638     321,638
Other revenues, gains and support         100,394 716,871     817,265
Amounts appropriated for expenditures (174,079) (174,079)
Net asset transfers        197,636     197,636


Endowment Net Assets, August 31, 2013 $ -0- $      2,102,582 $ 7,001,629 $ 9,104,211







Actuarial UAAL as a 
Actuarial Actuarial Accrued Unfunded Percentage


Year End Valuation Value of Liability (AAL) - AAL Funded Covered of Covered
Date Date Assets Entry Age (UAAL) Ratio Payroll Payroll


8/31/2014 1/1/2013 $ -0- $ 82,871,180     $ 82,871,180   0.0% $ 52,189,888 158.79%


8/31/2013 1/1/2013 $ -0- $ 69,659,837     $ 69,659,837   0.0% $ 52,010,794 133.93%


8/31/2012 9/1/2010 $ -0- $ 93,651,196     $ 93,651,196   0.0% $ 39,359,780 237.94%


8/31/2011 9/1/2010 $ -0- $ 93,651,196     $ 93,651,196   0.0% $ 39,359,780 237.94%


8/31/2010 9/1/2008 $ -0- $ 69,483,445     $ 69,483,445   0.0% $ 37,324,963 186.16%


ONONDAGA COMMUNITY COLLEGE
SCHEDULE OF FUNDING PROGRESS


FOR THE YEAR ENDED AUGUST 31, 2014
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ONONDAGA COMMUNITY COLLEGE


Revenues Expenses


Totals by Fund


Unrestricted current funds $ 76,758,995  $ 74,886,846  


Restricted current funds 43,521,797  43,521,797  


Plant funds 8,980,217    7,022,130    


Loan funds 5,171           -0-


   Totals (All Funds) 129,266,180 125,430,773


Adjustments to Reconcile to Financial Statements


Scholarship allowances (19,266,957) (19,266,957)


Expended for plant facilities (4,543,504)   4,543,504    


GASB Number 45 OPEB costs


  not recognized in annual report -0- 5,575,486    
   Adjusted Totals  $ 105,455,719 $ 116,282,806


Per Audited Financial Statements


Operating revenue / expenses $ 35,715,092  $ 95,486,359  


Nonoperating revenue / expenses 69,710,243  11,709,439  


Other revenue / expenses 30,384         -0-
   Totals per Financial Statements $ 105,455,719 $ 107,195,798


Annual Unrestricted


Report Current Reconciled 


(Unrestricted)   Fund (2) Difference


2014 Total Unrestricted Expenses $     74,886,846 $ 80,462,332  $ 5,575,486  


2014 Total Revenues - offset to expense plus costs not


allowable for state-aid 3,941,187    3,941,187    -0-


$ 70,945,659  $ 76,521,145  $ 5,575,486  


1. Other Postemployment Benefits not reported on Annual Report $ 5,575,486  


   Total reconciled difference(s) $ 5,575,486  


(1) Adjusted totals should agree to totals per financial statements


(2) Unrestricted current funds as contained in the audited financial statements


Reported


Net Position / Fund Balance Reconciliation: Amounts


Current Unrestricted Fund Balance * $ 4,045,489


GASB 45 Liability (per financial statements) (45,899,534)


Unrestricted net position (per financial statements) $ (41,854,045)


* Line 113 (column C) of annual report


See Independent Auditor's Report
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FOR THE YEAR ENDED AUGUST 31, 2014


RECONCILIATION OF OPERATING REVENUES AND COSTS


AS REFLECTED IN THE ANNUAL REPORT TO AUDITED


APPENDIX B - SUPPORTING SCHEDULE TO THE AUDITED FINANCIAL STATEMENTS


2014 Net Operating Costs


Description of reconciled difference(s)


 (1)


 (1)







Total Operating Costs $ 74,886,846


Total Revenues - Offset to Expenditures 3,929,889


Costs Not Allowable for State Aid 11,298        


Net Operating Costs 70,945,659 @ 40% = $ 28,378,264 (a)


Rental Costs - Approved 490,515


Next Generation New York Job Linkage Program 109,800       


Net FTE


Funded FTE Students - Basic Aid Allowable


2010-11 8,788.1  X 20% = 1,757.6


2011-12 8,903.9  X 30% = 2,671.2


2012-13 8,873.9  X 50% = 4,437.0


2013-14 Calculated FTE (20-30-50% rule) 8,865.7


8,873.9        


Funded FTE Students for Basic Aid 8,873.9 X 2,422$ = 21,492,586


Funded FTE, Rental Costs and High Need Funding $ 22,092,901 (b)


   Total State Operating Aid (sum includes lesser of (a) or (b)) $ 22,092,901


ONONDAGA COMMUNITY COLLEGE


SCHEDULE OF STATE OPERATING AID


FOR THE YEAR ENDED AUGUST 31, 2014


See Independent Auditor's Report


2013-14 Funded FTE (Greater of 20-30-50% 
rule or prior year actual)
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ONONGADA COMMUNITY COLLEGE


FOR THE YEAR ENDED AUGUST 31, 2014


Calculated Tuition Based on State-aidable FTE per Annual Report


Headcount


Credit Hours Equated


Full-time Student Headcount and FTE Rate Tuition


Fall 2013 full-time students per End of Term SDF 6,540 $ 2,086 $ 13,642,440


Winter 2013 full-time students per SDF 1 2,086 2,086


Spring 2014 full-time students per SDF 5,850 2,086 12,203,100


Summer 2014 full-time students per SDF 125 2,086 260,750


Total full-time headcount 12,516


Total credit hours of full-time students 175,705


Part-time Student Credit Hours


Fall 2013 part-time students per End of Term SDF 32,790 164 5,377,560


Winter 2013 part-time credits per SDF 1,335 164 218,940


Spring 2014 part-time credits per SDF 23,272 164 3,816,608


Summer 2014 part-time credits per SDF 14,822 164 2,430,808


Fall 2013 per Form 24 3,726 54 201,204


Winter 2013 per Form 24 1,887 54 101,898


Spring 2014 per Form 24 2,746 54 148,284


Summer 2014 per Form 24 3,196 54 172,584


Total part-time credit hours 83,774


Total credit hours 259,479


Total State-aidable FTE 8,649.3       


Total Calculated Tuition Based Headcount and Credit Hours $ 38,576,262


Reconciliation to Annual Report and Audited Financial Statements


Less: Bad debt allowance charged to tuition $ (1,396,912)


Difference in tuition for discounted classes (1,848,242)


Calculated State-aidable non-credit remedial tuition (608,017)


Learning centers - credits generated - no tuition charged (144,805)


Add: Other - specify: State aidable auditors/credit course supplemental 87,146


Tuition Revenue Reported on Annual Report (lines 206-208) 34,665,432


Add: Charges to non-resident students 455,677


Out-of-state resident tuition 667,607


Service fees 4,304,326


Student revenue - non-state-aidable courses 617,308


Tuition and Fee Revenue per Audited Financial Statements $ 40,710,350


SCHEDULE OF STATE-AIDABLE FTE TUITION RECONCILIATION
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INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING AND ON 
COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED 


IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS


Board of Trustees
Onondaga Community College
Syracuse, New York


We have audited, in accordance with the auditing standards generally accepted in the United States of America 
and the standards applicable to financial audits contained in Government Auditing Standards issued by the 
Comptroller General of the United States, the financial statements of the business-type activities and the 
aggregate discretely presented component units of Onondaga Community College (the College), a component unit 
of the County of Onondaga, as of and for the year ended August 31, 2014, and the related notes to the financial 
statements, which collectively comprise the College’s basic financial statements and have issued our report 
thereon dated January 20, 2015.


Internal Control Over Financial Reporting


In planning and performing our audit of the financial statements, we considered the College’s internal control 
over financial reporting (internal control) to determine the audit procedures that are appropriate in the 
circumstances for the purpose of expressing our opinions on the financial statements, but not for the purpose of 
expressing an opinion on the effectiveness of the College’s internal control.  Accordingly, we do not express an 
opinion on the effectiveness of the College’s internal control.


A deficiency in internal control exists when the design or operation of a control does not allow management or 
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct, 
misstatements on a timely basis.  A material weakness is a deficiency, or a combination of deficiencies, in 
internal control, such that there is a reasonable possibility that a material misstatement of the College’s financial 
statements will not be prevented, or detected and corrected on a timely basis.  A significant deficiency is a 
deficiency, or a combination of deficiencies, in internal control that is less severe than a material weakness, yet 
important enough to merit attention by those charged with governance.


Our consideration of internal control was for the limited purpose described in the first paragraph of this section 
and was not designed to identify all deficiencies in internal control that might be material weaknesses or 
significant deficiencies.  Given these limitations, during our audit we did not identify any deficiencies in internal 
control that we consider to be material weaknesses.  However, material weaknesses may exist that have not 
been identified.
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Compliance and Other Matters


As part of obtaining reasonable assurance about whether the College's financial statements are free of material 
misstatement, we performed tests of its compliance with certain provisions of laws, regulations, contracts, and 
grant agreements, noncompliance with which could have a direct and material effect on the determination of 
financial statement amounts.  However, providing an opinion on compliance with those provisions was not an 
objective of our audit, and accordingly, we do not express such an opinion.  The results of our tests disclosed no 
instances of noncompliance or other matters that are required to be reported under Government Auditing 
Standards.


Purpose of this Report


The purpose of this report is solely to describe the scope of our testing of internal control and compliance and 
the results of that testing, and not to provide an opinion on the effectiveness of the College’s internal control or 
on compliance. This report is an integral part of an audit performed in accordance with Government Auditing 
Standards in considering the College’s internal control and compliance. Accordingly, this communication is not 
suitable for any other purpose.


January 20, 2015
Ithaca, New York
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INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH MAJOR PROGRAM AND ON 
INTERNAL CONTROL OVER COMPLIANCE REQUIRED BY OMB CIRCULAR A-133


Board of Trustees
Onondaga Community College
Syracuse, New York


Report on Compliance for Each Major Federal Program


We have audited Onondaga Community College’s (the College) compliance with the types of compliance 
requirements described in the OMB Circular A-133 Compliance Supplement that could have a direct and 
material effect on each of the College’s major federal programs for the year ended August 31, 2014. The 
College’s major federal programs are identified in the summary of auditor’s results section of the accompanying 
Schedule of Findings and Questioned Costs.


Management’s Responsibility


Management is responsible for compliance with the requirements of laws, regulations, contracts, and grants 
applicable to its federal programs.


Auditor’s Responsibility


Our responsibility is to express an opinion on compliance for each of the College’s major federal programs 
based on our audit of the types of compliance requirements referred to above. We conducted our audit of 
compliance in accordance with auditing standards generally accepted in the United States of America; the 
standards applicable to financial audits contained in Government Auditing Standards, issued by the Comptroller 
General of the United States; and OMB Circular A-133, Audits of States, Local Governments, and Non-Profit 
Organizations. Those standards and OMB Circular A-133 require that we plan and perform the audit to obtain 
reasonable assurance about whether noncompliance with the types of compliance requirements referred to 
above that could have a direct and material effect on a major federal program occurred. An audit includes 
examining, on a test basis, evidence about the College’s compliance with those requirements and performing 
such other procedures as we considered necessary in the circumstances.


We believe that our audit provides a reasonable basis for our opinion on compliance for each major federal 
program. However, our audit does not provide a legal determination of the College’s compliance.


Opinion on Each Major Federal Program


In our opinion, Onondaga Community College complied, in all material respects, with the types of compliance 
requirements referred to above that could have a direct and material effect on each of its major federal 
programs for the year ended August 31, 2014.
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Report on Internal Control Over Compliance


Management of the College is responsible for establishing and maintaining effective internal control over 
compliance with the types of compliance requirements referred to above. In planning and performing our audit of 
compliance, we considered the College’s internal control over compliance with the types of requirements that 
could have a direct and material effect on each major federal program to determine the auditing procedures that 
are appropriate in the circumstances for the purpose of expressing an opinion on compliance for each major 
federal program and to test and report on internal control over compliance in accordance with OMB Circular A-
133, but not for the purpose of expressing an opinion on the effectiveness of internal control over compliance. 
Accordingly, we do not express an opinion on the effectiveness of the College’s internal control over 
compliance.


A deficiency in internal control over compliance exists when the design or operation of a control over compliance 
does not allow management or employees, in the normal course of performing their assigned functions, to 
prevent, or detect and correct, noncompliance with a type of compliance requirement of a federal program on a 
timely basis. A material weakness in internal control over compliance is a deficiency, or combination of 
deficiencies, in internal control over compliance, such that there is a reasonable possibility that material 
noncompliance with a type of compliance requirement of a federal program will not be prevented, or detected 
and corrected, on a timely basis. A significant deficiency in internal control over compliance is a deficiency, or a 
combination of deficiencies, in internal control over compliance with a type of compliance requirement of a 
federal program that is less severe than a material weakness in internal control over compliance, yet important 
enough to merit attention by those charged with governance.


Our consideration of internal control over compliance was for the limited purpose described in the first 
paragraph of this section and was not designed to identify all deficiencies in internal control over compliance 
that might be material weaknesses or significant deficiencies. We did not identify any deficiencies in internal 
control over compliance that we consider to be material weaknesses. However, material weaknesses may exist 
that have not been identified.


The purpose of this report on internal control over compliance is solely to describe the scope of our testing of 
internal control over compliance and the results of that testing based on the requirements of OMB Circular A-
133. Accordingly, this report is not suitable for any other purpose.


January 20, 2015
Ithaca, New York







Federal Grantor/ Federal Pass - Through


 Program Title CFDA # Grantor No. Expenditures


U.S. Department of Education


  Student Financial Aid Cluster:


     Federal Pell Grant Program 84.063 N/A - Direct  $ 19,029,279  


     Federal Supplemental Educational 


        Opportunity Grants 84.007 N/A - Direct 265,338       


     Federal Work-Study Program 84.033 N/A - Direct 222,824       


     Federal Direct Student Loans 84.268 N/A - Direct 17,933,296  


        Total Student Financial Aid Cluster 37,450,737  


   Higher Education - Institutional Aid 84.031 N/A - Direct 100,223       


84.335 N/A - Direct 25,497         


   Career and Technical Education - 


      Basic Grants to States 84.048 NYS Department of Education 481,881       


   College Access Challenge Grant Program 84.378 NYS Department of Education 65,775         


      Total U.S. Department of Education 38,124,113  


U.S. Department of Agriculture


   Rural Microentrepreneur Assistance Program 10.870 CNY Economic Development Centers 38,338         


U.S. Department of Labor


   WIA Youth Activities 17.259 CNY Works, Inc. 36,525         


   Trade Adjustment Assistance Community College


     and Career Training Grants 17.282 Monroe Community College 430,191       


     Total U.S. Department of Labor 466,716       


Promotion of the Humanities


      National Endowment for the Humanities 45.164 N/A - Direct 168              


National Science Foundation


   Education and Human Resources 47.076 N/A - Direct 129,748       


Small Business Administration


   7(j) Technical Assistance 59.007 N/A - Direct 54,752         


   Small Business Development Centers 59.037 SUNY Research Foundation 418,463       


      Total Small Business Administration 473,215       


Nuclear Regulatory Commission


   U.S. Nuclear Regulatory Commission


     Nuclear Education Grant Program 77.006 N/A - Direct 22,379         
     
Department of Energy


   Electricity Delivery and Energy Reliability,


     Research, Development and Analysis 81.122 Syracuse University 76,177         


Department of Health and Human Services


   Biomedical Research and Research Training 93.859 SUNY Research Foundation 7,625           


      Total Expenditures of Federal Awards  $ 39,338,479  
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See Independent Auditor's Report and Notes to Schedule of Expenditures of Federal Awards
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  Note 1 - Basis of Presentation


The accompanying Schedule of Expenditures of Federal Awards presents the activity of all federal 
awards programs administered by Onondaga Community College, an entity as defined in Note 1 to 
Onondaga Community College's financial statements.  Federal awards received directly from federal 
agencies, as well as federal awards passed through from other government agencies, are included on 
the Schedule of Expenditures of Federal Awards.


  Note 2 - Basis of Accounting


The basis of accounting varies by federal program consistent with the underlying regulations 
pertaining to each program.


The amounts reported as federal expenditures generally were obtained from the appropriate 
federal financial reports for the applicable program and periods.  The amounts reported in these 
federal financial reports are prepared from records maintained for each program.  These records are 
periodically reconciled to the general ledger, which is the source of the financial statements.


  Note 3 - Indirect Costs


Indirect costs are included in the reported expenditures to the extent they are included in the 
federal financial reports used as the source for the data presented.


  Note 4 - Matching Costs


Matching costs, i.e., the College's share of certain program costs, are not included in the reported 
expenditures.


  Note 5 - Subrecipients


No amounts were provided to subrecipients


  Note 6 - Other Disclosures


No insurance is carried specifically to cover equipment purchased with Federal Funds.  Any 
equipment purchased with Federal Funds has only a nominal value, and is covered by the College’s 
casualty insurance policies.


There were no loans or loan guarantees outstanding at year-end.
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INDEPENDENT AUDITOR’S REPORT


Board of Trustees
Onondaga Community College
Syracuse, New York 


Report on the Financial Statements
We have audited the accompanying financial statements of the business-type activities and aggregate discretely 
presented component units of Onondaga Community College, New York (the College), a component unit of the 
County of Onondaga, as of and for the years ended August 31, 2015 and 2014, and the related notes to the financial 
statements, which collectively comprise the College’s basic financial statements as listed in the table of contents. 


Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in accordance 
with accounting principles generally accepted in the United States of America; this includes the design, 
implementation, and maintenance of internal control relevant to the preparation and fair presentation of financial 
statements that are free from material misstatement, whether due to fraud or error.


Auditor’s Responsibility
Our responsibility is to express opinions on these financial statements based on our audit .  We did not audit the 
financial statements of Onondaga Community College Foundation Inc., Onondaga Community College Association, 
Inc., Onondaga Community College Housing Development Corporation, Inc., and Onondaga Enterprises, Inc.  Those 
statements were audited by other auditors whose reports have been furnished to us, and our opinion, insofar as it 
relates to the amounts included for the component units, is based solely on the reports of the other auditors. We 
conducted our audit in accordance with auditing standards generally accepted in the United States of America and 
the standards applicable to financial audits contained in Government Auditing Standards, issued by the Comptroller 
General of the United States.  Those standards require that we plan and perform the audit to obtain reasonable 
assurance about whether the financial statements are free of material misstatement. 


An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment of the 
risks of material misstatement of the financial statements, whether due to fraud or error.  In making those risk 
assessments, the auditor considers internal control relevant to the College’s preparation and fair presentation of 
the financial statements in order to design audit procedures that are appropriate in the circumstances, but not for 
the purpose of expressing an opinion on the effectiveness of the College’s inte rnal control.  Accordingly, we 
express no such opinion. An audit also includes evaluating the appropriateness of accounting policies used and 
the reasonableness of significant accounting estimates made by management, as well as evaluating the overall 
presentation of the financial statements.


We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
opinions.
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Opinions
In our opinion, based on our audit and the reports of other auditors, the financial statements referred to above present 
fairly, in all material respects, the respective financial position of the business-type activities, the aggregate 
discretely presented component units of Onondaga Community College, New York, as of August 31, 2015 and 
2014, and the respective changes in financial position and, where applicable, cash flows thereof for the year then 
ended in accordance with accounting principles generally accepted in the United States of America.


Emphasis of a Matter
During the year ended August 31, 2015, the College implemented Governmental Accounting Standards Board 
(GASB) Statement No. 68, “Accounting and Financial Reporting for Pensions - Amendment of GASB Statement 
No. 27,” and No. 71, “Pension Transition for Contributions Made Subsequent to the Measurement Date.”  Our 
opinion is not modified with respect to this matter.


Prior Period Financial Statements
The financial statements of Onondaga Community College as of August 31, 2014 were audited by Ciaschi, 
Dietershagen, Little, Mickelson & Company, LLP (CDLM) who merged with Insero & Co. CPAs, LLP as of 
January 1, 2016.  The CDLM report dated January 20, 2015, expressed an unmodified opinion on those statements. 


Other Matters


Required Supplementary Information
Accounting principles generally accepted in the United States of America require that the Management’s 
Discussion and Analysis, Schedule of Funding Progress and the local government’s proportionate share of the net 
pension (asset) liability on pages 4-15 and 59-60 be presented to supplement the basic financial statements.  Such 
information, although not a part of the basic financial statements, is required by the Governmental Accounting 
Standards Board, who considers it to be an essential part of financial reporting for placing the basic financial 
statements in an appropriate operational, economic, or historical context.  We and other auditors have applied 
certain limited procedures to the required supplementary information in accordance with auditing standards 
generally accepted in the United States of America, which consisted of inquiries of management about the methods 
of preparing the information and comparing the information for consistency with management’s responses to our 
inquiries, the basic financial statements, and other knowledge we obtained during our audit of the basic financial 
statements.  We do not express an opinion or provide any assurance on the information because the limited 
procedures do not provide us with sufficient evidence to express an opinion or provide any assurance.


Other Information
Our audit was conducted for the purpose of forming opinions on the financial statements that collectively comprise 
the College’s basic financial statements.  The supplementary information on pages 59-64 is presented for purposes 
of additional analysis and is not a required part of the basic financial statements.  The Schedule of Expenditures 
of Federal Awards is presented for purposes of additional analysis as required by U.S. Office of Management and 
Budget Circular A-133, Audits of States, Local Governments, and Non-Profit Organizations, and is also not a 
required part of the basic financial statements.


The supplementary information and Schedule of Expenditures of Federal Awards are the responsibility of 
management and were derived from and relate directly to the underlying accounting and other records used to 
prepare the basic financial statements. Such information has been subjected to the auditing procedures applied in 
the audit of the basic financial statements and certain additional procedures, including comparing and reconciling 
such information directly to the underlying accounting and other records used to prepare the basic financial 
statements or to the basic financial statements themselves, and other additional procedures in accordance with 
auditing standards generally accepted in the United States of America.  In our opinion, the supplementary 
information and Schedule of Expenditures of Federal Awards are fairly stated in all material respects in relation 
to the basic financial statements as a whole.







- 3 -


Other Reporting Required by Government Auditing Standards
In accordance with Government Auditing Standards, we have also issued our report dated January 21, 2016 on our 
consideration of the College’s internal control over financial reporting and on our tests of its compliance with 
certain provisions of laws, regulations, contracts, and grant agreements and other matters. The purpose of that 
report is to describe the scope of our testing of internal control over financial reporting and compliance and the 
results of that testing, and not to provide an opinion on internal control over financial reporting or on compliance. 
That report is an integral part of an audit performed in accordance with Government Auditing Standards in 
considering College’s internal control over financial reporting and compliance.


Respectfully Submitted,


Insero & Co. CPAs LLP
Certified Public Accountants/Business Advisors


Ithaca, New York
January 21, 2016
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Introduction
The following management’s discussion and analysis (MD&A) provides a comprehensive overview of 
Onondaga Community College’s (the College) financial position as of August 31, 2015 and 2014 and 
the changes in its financial position for the years then ended. Management has prepared the financial 
statements and related footnote disclosures along with this MD&A.  The MD&A should be read in 
conjunction with the audited financial statements and related footnotes of the College, which directly 
follow the MD&A.  For financial reporting purposes, the College’s reporting entity includes Onondaga 
Community College Foundation, Inc., Onondaga Community College Association, Inc., Onondaga 
Community College Housing Development Corporation and Onondaga Enterprises, Inc. (collectively, 
the Component Units).  Although legally separate, these organizations are reported as discrete 
component units.  Requests for those financial statements may be obtained from Onondaga 
Community College’s administrative office at 4585 West Seneca Turnpike, Syracuse, New York 
13215-4585.  The MD&A presents financial information solely for the College and does not include 
the component units.


Overview of Financial Statements
The financial statements of the College have been prepared in accordance with accounting principles 
generally accepted in the United States as prescribed by the Governmental Accounting Standards 
Board (GASB).  The College complies with GASB pronouncements, which establish accounting and 
financial reporting standards for public colleges and universities.  The objective of these standards is to 
enhance the understandability and usefulness of the external financial reports issued by public colleges 
and universities.   Additionally, the financial statements focus on the College as a whole, rather than on 
individual affiliated entities, funds, or activities.


The financial statements consist of Statements of Net Position, Statements of Revenues, Expenses, and 
Changes in Net Position, Statements of Cash Flows, and accompanying notes.   These statements 
provide information on the financial position, the financial activities and change in financial position 
and cash flows of the College during the year. A description of these statements follows:


The Statement of Net Position presents information on all of the College’s assets and liabilities, with 
the difference between the two reported as net position.  Over time, increases or decreases in net 
position may serve as a useful indicator of whether the financial position of the College is improving 
or deteriorating.


The Statement of Revenues, Expenses, and Changes in Net Position present the changes in the 
College’s financial position for the fiscal year. All changes in net position are reported as soon as the 
underlying event giving rise to the change occurs, regardless of the timing of related cash flows.


The Statement of Cash Flows provides information on the major sources and uses of cash during the 
year.  The cash flow statement portrays net cash from operating, noncapital and capital related 
financing activities, and investing activities.
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Financial Highlights


Assets, Liabilities, and Net Position
The College’s current ratio was 1.6 to 1.0 for each of the three years ending August 31, 2015, 2014 and 
2013.


The following Condensed Schedule of Assets, Liabilities and Net Position depicts the key components 
of financial position as of August 31:


Primary Institution
(In $ Millions)


2015 2014 2013


Current assets               39.4            37.1           31.1
Noncurrent:
   Capital assets, net of depreciation             132.4          134.1         132.1
   Retirement long-term asset                 7.4              0.4             0.0


Total Assets             179.2          171.6         163.2


Deferred Outflows - Pensions                 3.8              3.3             0.0


Current liabilities               24.6            23.7           19.4
Noncurrent liabilities               52.8            49.2           40.5


Total Liabilities               77.4            72.9           59.9


Deferred Inflows - Pensions                 5.5              0.0             0.0


Net Position:
   Net investment capital assets             132.4          134.1         132.1
   Restricted for capital assets               10.6              9.3             7.5
   Unrestricted (42.9) (41.4) (36.3)


Total Net Assets             100.1          102.0         103.3


Current Assets
Current assets include cash, short-term investments, amounts owed to the College which are expected 
to be received within the ensuing year, and advance payments made by the College for goods and/or 
services which will be consumed during the following year.
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Cash
The College maintains seven demand accounts at Manufacturers Traders and Trust Company (M & T), 
its primary financial institution.


M & T
The College has entered into a compensating balance agreement with the bank whereby bank service 
charges are satisfied by maintaining an agreed upon monthly average balance. The demand accounts 
maintained at this institution are:


 Operating Account – This account serves as the College’s primary repository for receipts.  All 
cash and checks received by the College as well as credit card receipts and the majority of 
electronic wire transfers are deposited into this account.  During the year, the average balance 
in this account was approximately $12.9 million.


 Disbursement Account – Serves as the College’s disbursement account for all obligations 
other than payroll and emergency loans.  The College draws checks on this account to satisfy 
vendor, student, and nonpayroll employee obligations. This is a zero balance account and draws 
from the College’s Operating Account. The net cash requirements for cash disbursement cycles 
are transferred into this account as required.


 Payroll Account – This is a zero balance account.  Checks are drawn on this account to satisfy 
employees’ net pay.  The net amount of the payroll is electronically transferred to this account 
from the Operating Account on a bi-weekly basis.


 Non-Operating Account – As with the Operating Account, this account is used as a 
repository, primarily for federal and state grants and disbursement of those obligations.  


 TIAA-CREF Account – This account is set up for tracking probationary employee 
contributions along with the College’s associated contribution for the TIAA- CREF retirement 
plan.  Transfers are made to the operating account on a bi-weekly basis.


 Emergency Loan Account – Used for early advances of federal aid for students who have 
demonstrated an urgent need.  The funds for this account are advanced annually by the 
Onondaga Community College Foundation in the amount of $50,000 and these funds are 
returned to the Foundation once all federal aid has come in.


 Direct Loan Account – Used as a repository for federal student scholarships.  As scholarships 
are credited to students’ accounts, the College transfers funds to the operating account.
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Cash Investments
During the year, the College’s funds were invested in money market funds.  The annual average 
amount invested in money market funds was approximately $9.0 million, $ 11.3 million, and $6.2
million in 2015, 2014, and 2013, respectively.


In fiscal years ended August 31, 2015, 2014, and 2013, the College’s investments from current funds 
generated $13 thousand, $25 thousand, and $21 thousand, respectively. The downward trend in 
investment earnings is primarily due to the decline in interest rates and annual average amount 
invested.


Receivables
Accounts receivable are comprised of three major receivable categories: students, governments, and
other.  At August 31, 2015, 2014 and 2013, total net receivables aggregated $13.9 million, $11.3
million, and $8.3 million, respectively.  


 Student Receivables – This account includes amounts owed by students primarily for tuition 
and fees.  Delinquent student accounts are written off 12 months after being sent to collections.  
Additionally, the College records a provision for uncollectible accounts receivable each year 
based on the estimated probability of collection.


 Government Receivables – The majority of the funds reflected in this account consists of 
appropriations made at the state and local governmental levels for sponsorships of various 
academic and other programs and for student aid.


 Other Receivables – All accounts receivable not identified above are included in this account.
This  includes  private  sponsorship  of  students,  academic  and  other  programs,  and  rental 
revenues, etc.


Other Assets
Other assets consist of prepaid expenses. At August 31, 2015, 2014 and 2013, total net prepaid 
expenses were $0.8 million, $1.1 million, and $0.0 million, respectively.  The majority of this prepaid 
expense represents faculty and adjunct salaries that were paid in August of each year but were 
attributable to the future fall semester.
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Capital Assets
The following condensed Schedule of Capital Assets, Net, depicts the assets that comprise the
College’s plant and facilities for the years ended August 31:


Primary Institution (In $ Millions)
(In $ Millions)2015 2014 2013


Capital Assets: 
   Land and improvements             23.4           21.1             13.2
   Buildings and improvements           199.5         197.3           168.1
   Infrastructure: 
      Furnishings, equipment, 
        vehicles & library books             18.9           19.6             18.1
      Construction-In-Progress                0.7              -0-             30.2


Total           242.5         238.0           229.6


Less: Accumulated depreciation (110.1) (103.9) (97.5)


Capital Assets, Net           132.4         134.1           132.1


The College’s efforts to improve and expand its facilities are illustrated above in the condensed 
schedule of capital assets, net.  Expenditures for renovations to facilities and other capital asset 
additions, net of retirements and impairments, were $4.5 million for 2015 and $8.4 million for 2014.   


Financial Reporting for Pensions
During the year ended August 31, 2015, the College implemented Governmental Accounting 
Standards Board (GASB) Statement No. 68, “Accounting and Financial Reporting for Pensions -
Amendment of GASB Statement No. 27,” and GASB Statement No. 71, “Pension Transition for 
Contributions Made Subsequent to the Measurement Date.” 


The net effect of implementing these new accounting standards decreased pension expense in the 
current year by $(2.6) million, as detailed below:


(In $ Millions)
Beginning Ending
Balance Change Balance 


Net pension asset / liability $ (2.8) $                    7.6 $                    4.8
Deferred outflows of resources                    3.3                    0.5                    3.8
Deferred inflows of resources                    -0- (5.5) (5.5)


   Effect on Net Position $                    0.5 $                    2.6 $                    3.1


Detailed information relating to financial reporting for pensions can be found in the footnotes to the 
financial statements. 
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Changes in Financial Position
The following is a Condensed Statement of Revenues, Expenses, and Changes in Net Position for the 
College for the years ended August 31:


Primary Institution
(In $ Millions)


2015 2014 2013


Operating Revenues:
   Student tuition, net             21.2            21.4            21.7
   Grants & contracts             12.7            12.9            12.0
   Other               1.3              1.4              1.3


Total Operating Revenue             35.2            35.7            35.0


Operating Expenses (100.0) (107.1) (100.9)


Operating Loss (64.8) (71.4) (65.9)


Non-Operating Revenue:
   State appropriations             22.4            22.1            20.7
   Local appropriations             11.8            12.3            12.2
   State & local capital appropriations               0.8              4.4            18.4
   Federal & State financial aid             27.9            30.9            28.0


Total             62.9            69.7            79.3


Changes in Net Position (1.9) (1.7)            13.4


Net Position - Beginning of Year           102.0          103.2            89.8


Prior Period Adjustment               0.0              0.5              0.0


Net Position - End of Year           100.1          102.0          103.2
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Operating Revenue


Student Tuition, Net – Student tuition is reported net of scholarship and estimated allowances for 
uncollectible student receivables.  The provision for uncollectible accounts receivable is based on the 
estimated probability of collection of all accounts that are more than one year old, and balances from 
the immediate past fall, spring and summer semesters.  For academic year 2014-15, the College 
charged $170 per credit hour for part time students (less than 12 credit hours per semester) and $4,300 
per year for full time students (12 -18 credit hours).  For academic year 2013-14 the part time credit 
hour rate was $164 and the annual tuition rates was $4,172 for full time students.  These rates are 
exclusive of any mandatory or course related fees.


The following is a condensed Schedule of Student Tuition for the years ended August 31:


Primary Institution
(In $ Millions)


2015 2014 2013


Gross Student Tuition         42.1         42.1          42.4
Scholarship Allowances (18.9) (19.3) (19.1)
Uncollectible Student Receivable Allowances (2.0) (1.4) (1.6)


Student Tuition, Net         21.2         21.4          21.7


Full-time equivalent (FTE) enrollments (which equates to 30 credit hours per FTE) eligible for 
inclusion in the funding formula for state aid for the five-year period 2011 through 2015 are shown on 
the following schedule:


Enrollment 2015 2014 2013 2012 2011


Full-time 5,547 5,857 5,983 6,165 6,182
Part-time 2,332 2,407 2,518 2,328 2,211
Non Credit 343 385 372 411 395


Total FTE's 8,222 8,649 8,873 8,904 8,788


The gross student tuition from 2014 to 2015 remained flat as the decline in enrollment was offset by 
the increase in tuition rates. This enrollment decrease was due primarily due to decreasing 
demographics in high school graduates in our service area.  Scholarship allowances consist of Federal 
Grants (SEOG and Pell).


Other Operating Revenue - Rental income, interest income, refund of prior year expenses, indirect cost 
recoveries from grants and recoveries from affiliates are examples of other operating revenue.
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Non-Operating Revenue


 State Appropriations – Amounts represent operating aid provided by the State of New York 
(Base State Aid). Base State Aid is determined by FTE enrollment computations related to 
prior years, while the local sponsor contribution is an agreed-upon amount appropriated by
county government during each budget cycle. 


 Local Appropriations – Amounts represent local sponsor contributions from Onondaga 
County along with Operating Chargebacks received from other New York State counties for 
their residents attending our institution. The local sponsor contribution is an agreed-upon 
amount appropriated by county government during each budget cycle. 


 State and County Capital Appropriations - Amounts represent payments made by New York
State and Onondaga County for capital projects on behalf of the College. Appropriations for 
capital projects are recorded when capital assets are purchased by the State or the County on
behalf of the College. 


 Federal and State Financial Aid – Federal financial aid (primarily Pell) and State financial 
aid (primarily TAP) decreased in 2015 by $3.0 million or 9.7% over the prior year.  The 
decrease in enrollment was the primary reason for this deadline.


Operating Expenses
Of the total $100.0 million operating expenses for the year ended August 31, 2015, $64.5 million, or
64.50%, was expended for direct services to students.  Of the total $107.2 million operating expenses 
during the year ended August 31, 2014, $69.4 million, or 64.74%, was expended for direct services to 
students. In 2013, the amount expended for direct services to students aggregated $64.0 million or
63.49% of total operating expenses.


Primary Institution
(In $ Millions)


2015 2014 2013
Function:
   Instruction 44.0 46.6 44.7
   Academic support 2.7 3.4 3.5
   Student services 8.6 7.7 6.8
   Scholarships 9.2 11.7 9.0


      Direct Services to Students 64.5 69.4 64.0


Indirect Services to Students 35.5 37.8 36.8


Total Operating Expenses 100.0 107.2 100.8
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Direct Services to Students


 Instruction – This expense function includes costs directly related to the teaching faculty as 
well as the learning center.  The importance of providing sufficient funding is evidenced by the 
fact that this function represents the majority of direct services to students.   The $2.6 million 
decrease from the prior year is directly attributable to the decrease in enrollment.


 Academic Support – Costs incurred in direct support of instruction comprise this expense 
function.  Examples of these costs include, but are not limited to, the teaching center, library
and counseling.  The decrease in this area is primarily from reclassifying our CSTEP and EOP 
Programs from Academic Support to Student Services as well as a reduction in our grant 
awards.


 Student Services – This expense function encompasses the funds expended for areas such as
admissions, registration, financial aid, student engagement & learning support and other 
activities or support that contribute to student development outside the context of a formal 
instructional setting. The increase in this area is primarily from reclassifying our CSTEP and 
EOP Programs from Academic Support to Student Services as well as from an increase in new 
grant awards.


 Scholarships – Amounts represent the funds expended for financial assistance to students, 
which are in excess of amounts required for tuition and fees.


Indirect Services to Students
Costs incurred in general support of the educational activities of the College are included in this 
expense category.   Examples of indirect costs include the operation and maintenance of the College’s 
physical plant, institutional support which includes administrative departments such as Human 
Resources, Institutional Planning & Research, Public Safety, Finance and the President’s Office; all of 
which serve the entire campus community.  Also included in this expense category is depreciation 
expense on capital assets.
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Amounts included as indirect services for the years ended August 31 are shown in the following 
schedule:


Primary Institution
(In $ Millions)


2015 2014 2013


Operation and maintenance of plant 8.7 9.6 9.6
Institutional support 19.4 21.2 20.9
Depreciation 7.4 7.0 6.3
   Total Indirect Services to Students 35.5 37.8 36.8


The effects of GASB Statement No. 68 are not reflected in the 2014 Operating Expenses, as this 
information was not available.


Who We Are
 Onondaga Community College serves nearly 12,000 students pursuing undergraduate higher 


education and offers nearly 50 associate degree and certificate programs. Approximately 90 
percent of OCC students hail from Onondaga County and its four contiguous counties. Our 
College is led by President Dr. Casey Crabill.


2015 Highlights:
 OCC was one of only 16 colleges across the country selected to participate in 2015 in the 


Achieving the Dream National Reform Network. The program’s goals are to preserve access 
and assure that students, especially low-income students and students of color, achieve their 
goals for academic success, personal growth and economic opportunity.


 OCC’s revamped Workforce Development office oversaw the creation of the Machine 
Operator certificate program in response to a workforce demand from employers who struggle 
to find skilled workers for entry level positions. Those same employers helped develop the 
program’s curriculum through the nationally recognized “DACUM” (Developing a 
Curriculum) process.  In October 2014, OCC was the recipient of a Round 4 $2.5 million 
TAACCCT (Trade Adjustment Assistance Community College and Career Training) grant.


 An $18 million SUNY 2020 Round 4 grant was awarded to the "Labs to Jobs Consortium." 
OCC is the lead institution and will focus on investments in the Hospitality Management 
program to support innovation and instruction in entrepreneurship and in workforce training in 
agribusiness and food processing, manufacturing, and healthcare.
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 The prestigious Princeton Review awarded OCC “Green College” status for its commitment to 
environmental responsibility.


 OCC earned national recognition for its dedication to community service and service learning. 
In 2015, 1,789 students contributed a total of 87,171 hours of service.


 The College’s Phi Theta Kappa International Honor Society chapter, Alpha Sigma Zeta, was 
recognized as a 5-Star Chapter.


 May 2015 graduates Alena Cerro and Greg Freitag were named to the USA Today Phi Theta 
Kappa All-New York Academic Team.


 OCC’s Surgical Technology program was the only one in all of New York State in which all 
students achieved passing grades in the National Certification Exam for each of the last three 
years.


 Two OCC students were selected to participate in the prestigious NASA Community College 
Aerospace Scholars Program held at the Marshall Space Flight Center in Huntsville, Alabama.


 The Men’s Lacrosse team completed another perfect season by winning the national 
championship. It was the Lazers’ seventh consecutive title and ninth in the last 10 years.


 OCC alumna and New York Times-bestselling author Laurie Halse Anderson received the 2015 
Outstanding Alumni Award from the American Association of Community Colleges. She was 
one of only seven recipients nationwide. This is the second consecutive year an OCC 
alumna/us received this national award. 


 The College opened WhiTn3y Commons, a new high-tech learning center dedicated to
advancement of business education through interactive technology, collaborative space, and an 
environment which simulates the real-world workplace.


 The West Quad was completely redesigned to improve accessibility, provide increased social
and recreational space, and support sustainability initiatives. Its green infrastructure features 
support the goals of Onondaga County’s “Save the Rain” program.


 Students can see sustainability in action in Ferrante Hall. A living green wall features live 
plants and educational content, an energy dashboard which displays real-time energy 
consumption across campus, and another display which teaches students about sustainability 
and the benefits of careers in environmental health and environmental medicine.
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 The “College Credit Now” program which provides high school students the opportunity to 
earn college credits for select courses offered at their high school at no tuition cost continued to 
grow. Nearly 3,200 students from 30 high schools participated in the program in fall 2015.


 OCC, the Syracuse City School District and the Manufacturers Association of Central New 
York teamed up to educate high school students for high-skill jobs in technology, 
manufacturing and health care as part of Pathways in Technology Early College High School 
(P-TECH), a six-year integrated high school and college curriculum for grades 9-14 that 
includes academic coursework, mentoring programs, job shadowing, career fairs and 
internships. 


 OCC is a leading partner for two new P-TECH grants that were announced in fall 2015: the 
Health Careers Academy at Henninger High School in Syracuse and the Oswego County 
Center for Technology, Instruction and Innovation (CiTi) focused on advanced manufacturing 
career opportunities. 


 OCC is in the second year of its partnership with the Syracuse City School District, developing 
the Public Service Leadership Academy at Fowler High School. It includes academic 
sequences in Computer Forensics, Criminal Justice, Emergency Management, Fire Protection 
Technology and Law Enforcement.


Meeting the Challenges Ahead:


 With changing demographics, smaller graduating classes in local high schools, and increasing 
competition among 4-year colleges and universities, student enrollment has declined since its 
peak in fall 2012. Several initiatives are underway, including a refocused emphasis on 
enrollment development and strengthening of partnerships with the K-12 sector, local school 
districts, and community-based organizations.  


 OCC significantly increased its effort on student retention and completion this year. The 
college anticipates improved numbers by 2020 through targeted support, early alert, intrusive 
advising and other efforts in conjunction with Achieving the Dream.


 With the development of a successor Strategic Plan to the current plan which expires in 2016, 
the College continues to sharpen its focus on meeting the needs of the greater Central New 
York community. This includes an emphasis on service to populations impacted by the 
significant poverty issue in this area. Measures and outcomes will be supported by the 
College’s entrance into the National Voluntary Framework for Accountability (VFA).


 OCC is preparing for reaccreditation by the Middle States Commission on Higher Education. 
The college was last reaccredited in 2008 and the current decennial accreditation will expire in 
2018. An extensive campus-wide effort is underway to prepare for and implement the 
necessary work required for reaccreditation. 







2015 2014
ASSETS
Current Assets:
   Cash and cash equivalents $ 24,697,890          $ 24,737,711         
   Retirement and special funds 16,795                 36,919                
   Interest and other receivables, net of allowances of $3,475
     in 2015 and $5,000 in 2014 255,336               901,335              
   Student tuition and fees receivable, net of allowances of
     $1,400,000 in 2015 and $1,350,000 in 2014 10,363,517          7,573,334           
   Due from Federal, State, and local governments 3,300,063            2,792,233           
   Prepaid expenses 786,094               1,177,224           
Total Current Assets 39,419,695          37,218,756         


Noncurrent Assets:
   Capital assets, net of accumulated depreciation 132,392,579        134,022,571       
   Net pension asset - Proportionate share 7,371,693            413,127              
Total Noncurrent Assets 139,764,272        134,435,698       


Total Assets 179,183,967        171,654,454       


DEFERRED OUTFLOWS OF RESOURCES
   Pensions 3,814,353            3,325,500           
Total Deferred Outflows of Resources 3,814,353            3,325,500           


LIABILITIES
Current Liabilities:
   Accounts payable and accrued liabilities 8,837,072            8,397,339           
   Accrued payroll and compensated absences 3,602,391            3,621,322           
   Accrued retirement plans 3,419,043            3,452,340           
   Collections and deposits in advance 8,657,360            8,271,085           
   Due to State government 69,982                 -0-
   Reserve for capital cost chargebacks 5,688                   7,718                  
Total Current Liabilities 24,591,536          23,749,804         


Noncurrent Liabilities:
   Compensated absences - Long-term 86,225                 65,296                
   Other postemployment benefits payable - Long-term 50,107,673          45,899,534         
   Net pension liability - Proportionate share 2,554,161            3,255,259           
Total Noncurrent Liabilities 52,748,059          49,220,089         


Total Liabilities 77,339,595          72,969,893         


DEFERRED INFLOWS OF RESOURCES
   Pensions 5,530,094            -0-
Total Deferred Inflows of Resources 5,530,094            -0-


NET POSITION
   Net investment capital assets 132,392,579        134,022,571       
   Restricted for capital assets 10,556,240          9,310,559           
   Restricted for loans 47,620                 47,608                
   Unrestricted (42,867,808)        (41,370,677)        


Total Net Position $ 100,128,631        $ 102,010,061       


See Independent Auditor's Report and Accompanying Notes to Financial Statements
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2015 2014
ASSETS


Cash and cash equivalents $ 1,513,637       $ 1,823,852      
Investments 10,273,045     10,016,602    
Assets limited as to use 406,193          522,639         
Pledges receivable, net of allowances of $61,231 in 2015 and
    $61,292 in 2014 965,468          935,206         
Loan receivable 50,000            50,000           
Other receivable 57,663            56,430           
Cash surrender value life insurance 62,996            40,929           
Gift annuities receivable 12,962            18,815           
Land 711,700          711,700         


Total Assets $ 14,053,664     $ 14,176,173    


LIABILITIES AND NET ASSETS


Liabilities:
   Accounts payable $ 7,261              $ 43,780           
   Due to Onondaga Community College 1,100              105,780         
   Present value of gift annuities due 38,782            40,305           
Total Liabilities 47,143            189,865         


Net Assets:
   Unrestricted net assets 2,520,315       2,086,556      
   Temporarily restricted 3,448,116       4,089,149      
   Permanently restricted 8,038,090       7,810,603      
Total Net Assets 14,006,521     13,986,308    


      TOTAL $ 14,053,664     $ 14,176,173    


See Independent Auditor's Report and Accompanying Notes to Financial Statements.
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2015 2014
ASSETS


Current Assets:
   Cash and cash equivalents $ 794,214         $ 846,725         
   Restricted cash and cash equivalents 22,805           14,691           
   Accounts receivable 54,105           67,668           
   Due from affiliates 21,929           -0-
   Prepaid expenses 10,549           2,486             


Total Current Assets 903,602         931,570         


Capital Assets:
   Property and equipment 119,883         119,883         
   Accumulated depreciation (45,317)          (43,926)          


Total Capital Assets - Net 74,566           75,957           


Total Assets 978,168         1,007,527      


LIABILITIES


Current Liabilities:
   Accounts payable 98,131           104,012         
   Accrued expenses 47,510           52,715           
   Due to affiliates -0- 54,030           
   Custodial accounts 22,805           14,691           


Total Liabilities 168,446         225,448         


NET POSITION


Net investment in capital assets 74,566           75,957           
Unrestricted 735,156         706,122         


Total Net Position $ 809,722         $ 782,079         


See Independent Auditor's Report and Accompanying Notes to Financial Statements.
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2015 2014
ASSETS


Current Assets:
   Unrestricted cash and cash equivalents $ 6,976,806       $ 5,675,675       
   Restricted cash and cash equivalents - security deposit account 511,861          338,003          
   Accounts receivable - net 633,352          399,803          
   Prepaid expenses and deposits 244,063          224,349          
Total Current Assets 8,366,082       6,637,830       


Restricted Cash and Cash Equivalents - Non-Current 1,443,449       1,443,449       


Property and Equipment:
   Building and building improvements 27,427,213     27,228,308     
   Furniture and fixtures 1,517,963       1,517,963       
   Equipment 139,862          139,862          
   Vehicles 71,477            71,477            
      Subtotal 29,156,515     28,957,610     
   Accumulated depreciation (5,857,060)      (5,021,070)      
Total Property and Equipment - Net 23,299,455     23,936,540     


Total Assets 33,108,986     32,017,819     


DEFERRED OUTFLOWS


Interest rate swap agreements 3,329,644       3,266,501       


LIABILITIES


Current Liabilities:
   Accounts payable and accrued liabilities 171,229          305,368          
   Unearned revenue 651,837          599,730          
   Bonds payable - current 802,943          759,034          
   Due to affiliates 36,183            226,829          
   Security deposits and other current liabilities 511,861          491,680          
Total Current Liabilities 2,174,053       2,382,641       


Other Liabilities
   Interest rate swap agreement 3,329,644       3,266,501       
   Bonds payable - net of current portion 24,531,415     25,344,007     
Total Other Liabilities 27,861,059     28,610,508     


Total Liabilities 30,035,112     30,993,149     


NET POSITION


Net investment (deficit) in capital assets (2,034,903)      (2,166,501)      
Restricted 1,955,310       1,781,452       
Unrestricted 6,483,111       4,676,220       


Total Net Position $ 6,403,518       $ 4,291,171       


See Independent Auditor's Report and Accompanying Notes to Financial Statements.
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2015 2014


ASSETS


Current Assets:
   Cash and cash equivalents $ 2,770,533     $ 2,142,925       


   Restricted cash and cash equivalents 259,342        310,826          


   Commissions and accounts receivable 569,720        379,588          


   Due from affiliates 18,463          275                 


   Prepaid expenses and other current assets 39,232          26,636            


Total Current Assets 3,657,290     2,860,250       


Property and Equipment:
   Equipment 489,597        333,347          


   Vehicles 121,622        39,291            


      Subtotal 611,219        372,638          


   Accumulated depreciation (244,151)       (177,937)         


Total Property and Equipment 367,068        194,701          


Total Assets 4,024,358     3,054,951       


LIABILITIES


Current Liablities:
   Accounts payable 410,919        226,820          


   Accrued expenses 50,530          61,026            


   Custodial accounts and deposits 259,342        310,826          


Total Liabilities 720,791        598,672          


DEFERRED INFLOWS OF RESOURCES


Unearned revenue 145,334        137,500          


NET POSITION


Net investment in capital assets 367,068        194,701          


Unrestricted 2,791,165     2,124,078       


Total Net Position $ 3,158,233     $ 2,318,779       


See Independent Auditor's Report and Accompanying Notes to Financial Statements.
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2015 2014
REVENUE
Operating Revenue:
   Student tuition and fees, net of scholarship allowance of
     $18,900,525 in 2015 and $19,266,957 in 2014, and
       bad debts of $1,968,094 in 2015 and $1,396,911 in 2014 $ 21,216,644       $ 21,443,393       
   Federal, State, and local government grants 12,415,773       12,412,487       
   Private gifts, donations, and grants 221,821            457,620            
   Other operating revenues 1,313,653         1,401,592         
Total Operating Revenues 35,167,891       35,715,092       


EXPENSES
Operating Expenses:
   Instruction 43,976,726       46,552,490       
   Academic support 2,711,558         3,414,579         
   Student services 8,562,489         7,723,552         
   Institutional support 19,417,825       21,182,878       
   Operation and maintenance of plant 8,734,561         9,590,730         
   Scholarships and fellowships 9,171,027         11,709,439       
   Depreciation 7,419,306         7,022,130         
Total Operating Expenses 99,993,492       107,195,798     


Excess of (Operating Expenses) over Operating
  Revenue before Nonoperating Revenue (Expenses) (64,825,601)      (71,480,706)      


NONOPERATING REVENUE (EXPENSES)
State appropriations:
   Operating aid 22,357,913       22,092,901       
Local appropriations:
   Operating aid 9,557,000         9,432,000         
   Other 826,383            4,405,964         
   Local appropriations - other counties 2,180,089         2,867,451         
   Financial aid grant revenue 27,979,943       30,887,140       
   Investment income 12,860              24,787              
Total Nonoperating Revenue (Expenses) 62,914,188       69,710,243       


Gain before Other Revenue, Expenses,
   Gains, and Losses (1,911,413)        (1,770,463)        


   Gain on disposal of assets 29,983              30,384              


(Decrease) in Net Position (1,881,430)        (1,740,079)        


Net Position - Beginning of Year 102,010,061     103,266,772     


Restatement 483,368            


Net Position - End of Year $ 100,128,631     $ 102,010,061     


See Independent Auditor's Report and Accompanying Notes to Financial Statements.
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Temporarily Permanently 
Unrestricted Restricted Restricted Total


SUPPORT AND REVENUE
Support:
   Contributions, including $186,168 of in-kind $ 898,855       $ 371,912    $ 180,530      $ 1,451,297
Total Support 898,855 371,912 180,530 1,451,297


Revenue:
   Interest and dividends 177,072       365,696    542,768
   Realized gains on investments 74                3,508        3,582
   Unrealized (loss) on investments (45,948)       (634,121)   (680,069)
   (Decrease) in value of gift annuities (484)            (8,817)       (9,301)
   Refund of prior year expenses 21,638         21,638
   Net assets released from restrictions 714,321       (714,321)   -0-
   Endowments established (46,957)     46,957        -0-
   Increase in cash surrender value of life insurance 22,067      22,067
Total Revenue 866,673 (1,012,945) 46,957 (99,315)
Total Support and Revenue 1,765,528 (641,033) 227,487 1,351,982


EXPENSES
Scholarships 286,279       286,279
Awards, support of College, and other support 703,785       703,785
Total Expenses 990,064       -0- -0- 990,064     


SUPPORTING SERVICES
Personnel and related expenses, including
  $177,406 of in-kind 260,695       260,695
Office supplies, printing, and other   10,643         10,643
   miscellaneous
In-kind occupancy 8,762           8,762
Insurance 20,748         20,748
Meetings and events 20,967         20,967
Fundraising expenses 7,615           7,615
Professional fees 12,275         12,275
Total Supporting Services 341,705       -0- -0- 341,705
Total Expenses and Supporting Services 1,331,769    -0- -0- 1,331,769


CHANGE IN NET ASSETS 433,759       (641,033)   227,487      20,213


NET ASSETS - SEPTEMBER 1, 2014 2,086,556    4,089,149 7,810,603   13,986,308


NET ASSETS - AUGUST 31, 2015 $ 2,520,315    $ 3,448,116 $ 8,038,090   $ 14,006,521


See Independent Auditor's Report and Accompanying Notes to Financial Statements.
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Temporarily Permanently 
Unrestricted Restricted Restricted Total


SUPPORT AND REVENUE
Support:
   Contributions, including $263,954 of in-kind $ 803,661       $ 444,821    $ 769,657      $ 2,018,139
   In-kind goods/equipment contributions 30,390 30,390
Total Support 834,051 444,821 769,657 2,048,529


Revenue:
   Interest and dividends 153,598       177,584    331,182
   Realized gains on investments 312              9,148        9,460
   Unrealized gains on investments 36,548         887,163    923,711
   (Decrease) in value of gift annuities (481)            (2,364)       (2,845)
   Net assets released from restrictions 201,225       (201,225)   -0-
   Endowments established (39,317)     39,317        -0-
   Increase in cash surrender value of life insurance 16,089      16,089
Total Revenue 391,202 847,078 39,317        1,277,597
Total Support and Revenue 1,225,253 1,291,899 808,974 3,326,126


EXPENSES
Scholarships 296,075       296,075
Awards, support of College and other support 571,221       571,221
In-kind goods/equipment awards 30,390         30,390
Total Expenses 897,686       -0- -0- 897,686     


SUPPORTING SERVICES
Personnel and related expenses, including 
$255,192 of in-kind 334,168       334,168
Office supplies, printing, and other miscellaneous 9,251           9,251
In-kind occupancy 8,762           8,762
Insurance 21,047         21,047
Meetings and events 8,279           8,279
Fundraising expenses 31,609         31,609
Professional fees 11,825         11,825
Total Supporting Services 424,941       -0- -0- 424,941
Total Expenses 1,322,627    -0- -0- 1,322,627


CHANGE IN NET ASSETS (97,374)       1,291,899 808,974      2,003,499  


NET ASSETS - SEPTEMBER 1, 2013 2,183,930    2,797,250 7,001,629   11,982,809


NET ASSETS - AUGUST 31, 2014 $ 2,086,556    $ 4,089,149 $ 7,810,603   $ 13,986,308


See Independent Auditor's Report and Accompanying Notes to Financial Statements.
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STATEMENTS OF ACTIVITIES
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2015 2014
OPERATING REVENUE
Student activity fees $ 647,941     $ 662,695     
New student programming fees 126,584     130,072     
From affiliate (OEI) 199,737     200,632     
   Children's Learning Center:
       Parent fees 372,816     354,618     
       Grant income 378,967     387,469     
Other revenues 22,940       23,444       


Total Operating Revenue 1,748,985  1,758,930  


OPERATING EXPENSES
Program Services:
   Student Association, Arts Across Campus, and Phi Theta Kappa:
   Salaries, wages, and fringe benefits 260,331     272,701     
   Student activities (including club activities) 286,896     271,650     
   Office expense 2,363         3,587         
   Travel and training 39,301       27,601       
   Other 15,754       22,718       
      Total Student Association 604,645     598,257     


   Children's Learning Center:
       Salaries, wages, and fringe benefits 653,063     605,755     
       Office expense 815            1,157         
       Meals and refreshments 49,755       40,956       
       Supplies 18,495       11,842       
       Travel and training 2,086         2,245         
       Other 32,382       28,973       
         Total Children's Learning Center 756,596     690,928     


   New Student Programming Expenses:
       Salaries, wages, and fringe benefits 136,478     102,879     
       Fees for services 2,100         5,165         
       Meals and refreshments 2,465         11,250       
       Other 8,342         26,102       
         Total New Student Programming Expenses 149,385     145,396     


Total Program Services 1,510,626  1,434,581  


ONONDAGA COMMUNITY COLLEGE
ONONDAGA COMMUNITY COLLEGE ASSOCIATION, INC. 


(DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF REVENUES, EXPENSES, AND CHANGES IN NET POSITION
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See Independent Auditor's Report and Accompanying Notes to Financial Statements.


SYRACUSE, NEW YORK


FOR THE YEARS ENDED AUGUST 31, 2015 AND 2014







2015 2014


General Corporation Administrative Activities:
   Administrative Expenses:
       Salaries, wages, and fringe benefits $ 187,785     $ 204,063     
       Insurance - general and worker's compensation 10,656       7,328         
       Professional fees 5,000         5,000         
       Fees for services 4,997         3,530         
       Smart card expenses 1,761         -0-
       Office expense 488            762            
       Travel and training 380            123            
       Other - refund of prior year expense 45              (22,244)      
         Total Administrative Expenses 211,112     198,562     
Total Operating Expenses 1,721,738  1,633,143  


OPERATING INCOME 27,247       125,787     


NON-OPERATING REVENUE / Interest income 396            739            


CHANGES IN NET POSITION 27,643       126,526     


NET POSITION - BEGINNING OF YEAR 782,079     655,553     


NET POSITION - END OF YEAR $ 809,722     $ 782,079     


(DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF REVENUES, EXPENSES, AND CHANGES IN NET POSITION
FOR THE YEARS ENDED AUGUST 31, 2015 AND 2014
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ONONDAGA COMMUNITY COLLEGE
ONONDAGA COMMUNITY COLLEGE ASSOCIATION, INC. 


SYRACUSE, NEW YORK







2015 2014
OPERATING REVENUE
Rental revenue, net of Resident Advisor discounts
  of $158,447 in 2015 and $126,474 in 2014 $ 6,104,283        $ 5,672,132       


Program fees 142,165           138,615          


Other revenue 167,918           151,834          


Total Operating Revenue 6,414,366        5,962,581       


OPERATING EXPENSES
Program Services:
   Salaries, wages, and related fringes 532,712           414,658          


   Office expense 1,822               12,838            


   Supplies 24,376             20,475            


   Travel 8,918               1,648              


   Fees for services 61,082             51,357            


   Miscellaneous expenses 19,250             15,034            


Total Program Services 648,160           516,010          


Maintenance and Operation of Facilities:
   Repairs and maintenance 206,687           187,361          
   Supplies 10,125             14,024            
   Utilities 180,584           242,793          
   Internet, cable, and phone 107,390           101,738          
   Depreciation 835,990           840,706          


Total Maintenance and Operation of Facilities 1,340,776        1,386,622       


Management and General:
   Salaries, wages, and fringes 385,384           374,981          


   Office expense 10,267             17,550            


   Insurance 38,477             45,036            


   Fees for services 141,698           178,455          


   Travel 269                  2,484              


   Bad debt expense 270,056           203,451          


   Meal plan expense 189,204           189,203          


   Other expenses 22,611             23,883            


Total Management and General 1,057,966        1,035,043       


Total Operating Expenses 3,046,902        2,937,675       


OPERATING INCOME 3,367,464        3,024,906       


NON-OPERATING (REVENUE) EXPENSES:
Bond remarketing fees and administration fees -0- 3,000              


Interest income (8,427)             (8,406)             


Interest expense 1,263,544        1,317,283       


Total Non-Operating Expenses - Net 1,255,117        1,311,877       


CHANGES IN NET POSITION 2,112,347        1,713,029       


NET POSITION - BEGINNING OF YEAR 4,291,171        2,578,142       


NET POSITION - END OF YEAR $ 6,403,518        $ 4,291,171       


See Independent Auditor's Report and Accompanying Notes to Financial Statements.


FOR THE YEARS ENDED AUGUST 31, 2015 AND 2014
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(DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF REVENUES, EXPENSES, AND CHANGES IN NET POSITION


DEVELOPMENT CORPORATION, INC.


SYRACUSE, NEW YORK







2015 2014


OPERATING REVENUE
   Recreation and wellness fee $ 1,319,312         $ 1,358,719         
   Commission income 1,026,628         1,278,944         
   Facility income 1,180,488         1,078,688         
   YMCA membership and program fees 545,183            440,675            
   Sponsorship income 316,304            316,304            
   Transit income 60,000              60,000              
   Other revenue 18,080              19,483              
   Ticket sales 31,159              10,185              


Total Operating Revenue 4,497,154         4,562,998         


OPERATING EXPENSES
Program Services:
   Health and Wellness:


      Salaries, wages, and finge benefits 349,496            283,758            


      Equipment rental 98,053              94,647              


      Office expenses 10,578              14,189              


      Travel and training 17,614              10,233              


      Insurance 8,988                9,810                


      Other 61,195              48,548              


         Total Health and Wellness 545,924            461,185            


   Intercollegiate Athletics:


      Salaries, wages, and finge benefits 296,066            238,072            


      Game management 64,207              65,595              


      Fees for services 38,494              31,145              


      Travel 193,531            186,867            


      Postseason 105,086            124,741            


      Uniforms 21,446              26,983              


      Supplies 49,187              85,992              


      Insurance 19,565              19,166              


      Other 30,823              16,082              


         Total Intercollegiate Athletics 818,405            794,643            


   Operation Expenses:


      Salaries, wages, and finge benefits 380,302            302,352            


      Event expenses 483,446            422,684            


      Fees for services 10,455              5,709                


      Office expenses 54,288              55,112              


      Other 32,009              41,181              


         Total Operation Expenses 960,500            827,038            


See Independent Auditor's Report and Accompanying Notes to Financial Statements.


ONONDAGA COMMUNITY COLLEGE
ONONDAGA ENTERPRISES, INC.


(DISCRETELY PRESENTED COMPONENT UNIT)


STATEMENTS OF REVENUES, EXPENSES, AND CHANGES IN NET POSITION
FOR THE YEARS ENDED AUGUST 31, 2015 AND 2014
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2015 2014


Program Services (cont'd):
   Student Support:


      Enterprise services:
         Salaries, wages, and fringe benefits $ 162,753            $ 149,867            


         Card expenses 34,982              10,483              


         License, software, service agreement 106,830            88,343              


         Office expenses 3,486                756                   


         Fees for services 1,704                1,557                


         Other 20,343              14,005              


     Transit program:
         Salaries, wages, and fringe benefits 111,139            109,518            


         Centro bus program 7,574                63,010              


         Other 36,813              57,673              


         Total Student Support 485,624            495,212            


Total Program Services 2,810,453         2,578,078         


Management and General:
   Wages and benefits 57,588              64,061              


   College wages and benefits chargebacks 249,878            270,428            


   Professional fees 15,000              15,000              


   OCCA administration fee 199,737            200,632            


   Fees for service 8,917                38,402              


   Depreciation 66,214              84,916              


   College utilities and janitorial contribution 208,149            276,977            


   Other 45,803              31,729              


Total Management and General 851,286            982,145            


Total Operating Expenses 3,661,739         3,560,223         


OPERATING INCOME 835,415            1,002,775         


OTHER INCOME (EXPENSES)
   Suppport of college improvements -0- (57,770)            


   Interest income 4,039                27                     


Total Other Income (Expenses) 4,039                (57,743)            


CHANGE IN NET POSITION 839,454            945,032            


NET POSITION - BEGINNING OF YEAR 2,318,779         1,373,747         


NET POSITION - END OF YEAR $ 3,158,233         $ 2,318,779         
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2015 2014
Cash Flows from Operating Activities
   Tuition and fees $ 18,706,311    $ 17,980,320  
   Grants and contracts 12,343,180    11,496,362  
   Payments to suppliers (13,564,128)   (11,324,525)
   Payments to students (248,592)        (389,507)      
   Payments to employees and related benefits (67,289,674)   (68,243,231)
   Payments for scholarships and fellowships (9,171,027)     (11,709,439)
   Loans issued to students (140,535)        (91,614)        
   Collections of loans from students 134,588         91,614         
   Other receipts 1,927,557      1,074,512    
Net Cash (Used) by Operating Activities (57,302,320)   (61,115,508)


Cash Flows from Noncapital Financing Activities
   State appropriations - State aid 22,441,003    21,747,400  
   Local appropriations 9,557,000      9,377,682    
   Financial aid grants 27,936,084    30,714,798  
   County chargebacks 2,246,965      2,867,451    
Net Cash Provided by Noncapital Financing Activities 62,181,052    64,707,331  


Cash Flows from Capital Financing Activities
   Capital chargeback revenue 525,971         551,932       
   Capital chargeback expense (528,000)        (565,000)      
   Capital appropriations (4,984,032)     (4,543,504)   
   Proceeds from sale of capital assets 54,648           43,137         
Net Cash (Used) by Capital Financing Activities (4,931,413)     (4,513,435)   


Cash Flows from Investing Activities
   Interest earned on short-term investments 12,860           24,787         


Net (Decrease) in Cash (39,821)          (896,825)      
Cash - Beginning of Year 24,737,711    25,634,536  
Cash - End of Year $ 24,697,890    $ 24,737,711  


Net Operating (Loss) $ (64,825,601)   $ (71,480,706)
Adjustments to reconcile net operating (loss) to net
   cash (used) by operating activities:
      Depreciation expense 7,419,306      7,022,130    
Change in Assets and Liabilities
   Receivables - net (2,520,829)     (4,170,839)   
   Prepaid expenses 387,146         (1,153,381)   
   Other current assets (7,427,295) 89,560
   Other liabilities 71,205           5,575,486    
   Accounts payable and accrued liabilities 9,230,548      2,573,395    
   Unearned revenues 363,200         428,847       
Net Cash (Used) by Operating Activities $ (57,302,320)   $ (61,115,508)


RECONCILIATION OF NET OPERATING (LOSS)
TO NET CASH (USED) BY OPERATING ACTIVITIES
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Note 1 Summary of Significant Accounting Policies
The financial statements of Onondaga Community College (the College), located in Syracuse, 
New York, have been prepared in conformity with generally accepted accounting principles 
(GAAP) as applied to government units.  The Governmental Accounting Standards Board 
(GASB) is the accepted standard setting body for establishing governmental accounting and 
financial reporting principles.  The more significant of the College's accounting policies are 
described below.


A. Reporting Entity
Onondaga Community College is a discretely presented component unit of the County of 
Onondaga and is sponsored by the County to operate as a community college of the State 
of New York.  As sponsor of the College, the County provides aid to the College as 
reflected in the Statements of Revenues, Expenses, and Changes in Net Position.  The 
Board of Trustees is the legislative body responsible for overall operations.  The 
President of the College serves as Chief Executive Officer and the Chief Financial Officer
serves as Chief Fiscal Officer.


The scope of activities included within the accompanying financial statements are those 
transactions, which comprise College operations, and are governed by, or significantly 
influenced by, the Board of Trustees.  Essentially, the primary function of the College is 
to educate students.  Support services such as administration, finance, and maintenance 
are also included.


The financial reporting entity includes all funds, functions, and organizations over which 
the College officials exercise oversight responsibility.  Oversight responsibility is 
determined on the basis of financial interdependency, selection of governing authority, 
designation of management, ability to significantly influence operations, and 
accountability for fiscal matters.


B. Discretely Presented Component Units
The College follows GASB Statement No. 39, “Determining Whether Certain 
Organizations are Component Units” as amended by GASB Statement No. 61, “The 
Financial Reporting Entity: Omnibus,” which provides additional guidance in determining
whether certain organizations for which the College is not financially accountable should 
be reported as component units based on the nature and significance of their relationship 
with the College.  The decision to include potential component units in the College’s 
reporting entity is based on several criteria including legal standing, fiscal dependency, 
and financial accountability.  Based on the application of these criteria, the following are
included as discretely presented component units.
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Note 1 Summary of Significant Accounting Policies – Continued


1. Onondaga Community College Foundation, Inc.
Onondaga Community College Foundation, Inc. (the Foundation), located in 
Syracuse, New York, is a nonprofit corporation which carries out activities in support 
of Onondaga Community College.  Contributions are generally received from alumni 
and/or friends of the College and public and private foundations, as well as from local 
businesses.  The Foundation’s activities consist of disbursements of various awards 
for scholarships, grants and other awards from donor restricted and unrestricted funds, 
general support for College programs, and College development.  Financial reports for 
Onondaga Community College Foundation, Inc. may be obtained from Onondaga
Community College Foundation, Inc.’s administrative offices at 4585 West Seneca 
Turnpike, Syracuse, New York.


2. Onondaga Community College Association, Inc.
The Onondaga Community College Association, Inc. (the Association) was formed in 
2005 to support the vision of the College and to promote student, employee and 
community development by providing high-quality, relevant, accessible, equitable and 
diverse programs and activities designed to increase retention, completion and/or 
transfer of Onondaga students.  Within the Association, the Student Leadership and 
Engagement (student government, student clubs and committees including various 
student activities), Arts Across Campus, and Phi Theta Kappa (the College's honors 
society) activities are supported from Student Activity fee funds collected by the 
College on behalf of the Association.  The Association also oversees activities that 
support programming initiatives surrounding new student population and efforts to 
increase retention and graduation.  These activities are supported through New 
Student Programming fee funds also collected by the College on behalf of the 
Association.  In addition, the Children's Learning Center (CLC) is a self-sustaining 
program within the Association that receives funding from parent fees and grants, 
both federal and state, to provide high quality child care services on the campus of 
Onondaga Community College.  The CLC also provides an instructional venue for the 
College's early childhood education students through internships and position 
shadowing opportunities.  


Financial reports for Onondaga Community College Association, Inc. may be 
obtained from the Association’s administrative offices at 4585 West Seneca Turnpike,
Syracuse, New York.
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Note 1 Summary of Significant Accounting Policies – Continued


3. Onondaga Community College Housing Development Corporation, Inc.
Onondaga Community College Housing Development Corporation, Inc. was formed
in 2003 to construct and manage on-campus housing and began operations in 
September 2006.  Rental income is derived from student residents.  Financial reports 
for Onondaga Community College Housing Development Corporation, Inc. may be 
obtained from the administrative offices at 4585 West Seneca Turnpike, Syracuse, 
New York.


4. Onondaga Enterprises, Inc.
Onondaga Enterprises, Inc. (OEI) was incorporated on March 31, 2011 for the 
purpose, among others, of establishing, managing and promoting educational, 
cultural, recreational, physical fitness, athletic and social activities and programs for 
Onondaga Community College students, faculty and staff, and the community at large.  
These activities include intercollegiate and intramural activities, youth sports camps, 
on-campus dining and vending services, bookstore operations, and Smart Card 
services.  In addition, the College contracted with OEI to oversee the new SRC Arena 
and Events Center along with all athletic facilities, including the newly constructed 
health and wellness center now operated by the YMCA.  Financial reports for OEI 
may be obtained from the administrative offices at 4585 West Seneca Turnpike, 
Syracuse, New York.    


C. Basis of Presentation
The accompanying financial statements have been prepared using the Business-type 
Activity (BTA) reporting model in accordance with generally accepted accounting 
principles as prescribed by the Governmental Accounting Standards Board (GASB).  
GASB Statement No. 35 establishes accounting and financial reporting standards for 
public colleges and universities within the financial reporting guidelines of GASB 
Statement No. 34. The College also adopted the provisions of GASB Statement No. 39, 
as amended by GASB Statement No. 61. Therefore, the Statements of Financial Position 
and Statements of Activities of the Foundation, the Association, Onondaga Community 
College Housing Development Corporation, Inc. and OEI have been included.  


The Statements of Net Position and the Statements of Revenues, Expenses, and Changes 
in Net Position display information about the primary government (the College) and its 
discretely presented component units.  These statements include the financial activity of 
the overall government.  Eliminations have been made to minimize the double-counting 
of internal activities.
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Note 1 Summary of Significant Accounting Policies – Continued


The Statements of Revenues, Expenses, and Changes in Net Position present all expenses 
and revenues for the activities of the College.  Operating expenses are specifically 
associated with a program or function and, therefore, are clearly identifiable to that 
function.  The College has opted, however, to display depreciation expense as a separate 
item rather than allocating depreciation to functional areas of expense.  Operating 
revenues represent charges for services associated with the principal activity of the 
College.  Nonoperating revenues are government appropriations that subsidize the 
activities of the College. 


D. Basis of Accounting/Measurement Focus


Accrual Basis
All funds are accounted for using the accrual basis of accounting.  Under the accrual basis 
of accounting, revenues are recorded when earned.  Material revenues accrued include 
charges for tuition and charges to other governments.  If expenses are the prime factor for 
determining eligibility, revenues from Federal and State grants are accrued when the 
expense is made.  Expenses are recorded when the fund liability is incurred.


E. Allowance for Doubtful Accounts
An allowance account is utilized to provide for possible uncollectible accounts and 
anticipated future losses.


F. Property, Plant, and Equipment
Plant assets are recorded at cost, or if donated, at fair value at the date of donation. 
Depreciation is recorded on a straight-line basis over the following estimated useful lives:


Capitalization
Threshold Years


Buildings    $ 5,000 30
Improvements: Land and buildings 5,000 3 to 30
Equipment 5,000 5 to 10
Library books -0- 10


        


Buildings and infrastructure financed by long-term debt are held by Onondaga County “in 
trust” for the College.  These assets are reported in the financial statements of the College 
and depreciated over time.  Because the College is the primary governmental entity 
responsible for maintaining these assets, buildings and infrastructure are reported in the 
financial statements of the College as capital assets. 
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Note 1 Summary of Significant Accounting Policies – Continued


G. Compensated Absences
College employees are granted vacation and sick leave and earn compensatory absences 
in varying amounts.  Accumulated unpaid vacation is recorded as a liability in the 
Statements of Net Position.


H. Postemployment Benefits
In addition to providing pension benefits, Onondaga Community College makes available 
health insurance coverage for retired employees.  Substantially all of the College's 
employees may become eligible for these benefits as prescribed in the applicable 
collective bargaining agreements.  


I. Collections and Deposits in Advance
Collections and deposits in advance represent student tuition and fees recorded through 
the College’s fiscal year end and restricted revenues received in excess of current 
expenditures, applicable to the subsequent academic year.


J. Use of Estimates
Management uses estimates and assumptions in preparing financial statements.  These 
estimates and assumptions affect the reported amounts of assets and liabilities, the 
disclosure of contingent assets and liabilities, and the reported revenues and expenses.  
Actual results could differ from these estimates.


K. Restricted Resources
When an expense is incurred for purposes for which both restricted and unrestricted net 
assets are available, it is the College's policy to apply restricted funds before unrestricted 
funds, unless otherwise prohibited by legal requirements.


L. Operating Revenues
Operating revenues of the College consist of tuition and fees, grants and contracts, sales 
and services of educational activities.  Transactions related to capital and financing 
activities, noncapital financing activities, investing activities, and State appropriations are 
components of nonoperating revenue.


M. Equity Classifications
Equity is classified as net position and displayed in three components:


 Net Investment in Capital Assets
Consists of resources including restricted capital assets, net of accumulated 
depreciation and reduced by outstanding balances of any bonds, mortgages, 
notes or other borrowings that are attributable to the acquisition, construction 
or improvement of those assets.







ONONDAGA COMMUNITY COLLEGE
SYRACUSE, NEW YORK 


NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED AUGUST 31, 2015 AND 2014


- 32 -


Note 1 Summary of Significant Accounting Policies – Continued


 Restricted
Consists of resources with constraints placed on the use either by 1) external 
groups such as creditors, grantors, contributors, or laws or regulations of other 
governments; or 2) law through constitutional provisions or enabling 
legislation.


 Unrestricted
Consists of all other resources that do not meet the definition of “restricted” or 
“net investment in capital assets.”


N. Cash and Cash Equivalents
For the purpose of reporting cash flows, cash equivalents are defined as short-term, 
highly liquid investments which are both readily convertible to known amounts of cash 
and near maturity.


O. Deferred Outflows and Inflows of Resources
In addition to assets, the Statements of Net Position reports a separate section for deferred 
outflows of resources.  This separate financial statement element, deferred outflows of 
resources, represents a consumption of net position that applies to a future period and so
will not be recognized as an outflow of resources (expense/expenditure) until then.  The 
College reports deferred outflows related to pensions in the Statements of Net Position.  
The types of deferred outflows related to pensions are described in Note 3B.


In addition to liabilities, the Statements of Net Position reports a separate section for 
deferred inflows of resources.  This separate financial statement element, deferred inflows 
of resources, represents an acquisition of net position that applies to a future period(s) and
will not be recognized as an inflow of resources (revenue) until that time. The College 
reports deferred inflows related to pensions which are further described in Note 3B.


P. New Accounting Standards
The College has adopted and implemented the following current Statements of the 
Governmental Accounting Standards Board (GASB) that are effective for the year ended 
August 31, 2015:


 GASB has issued Statement No. 68, “Accounting and Financial Reporting for 
Pensions - Amendment of GASB Statement No. 27," and Statement No. 71, 
"Pension Transition for Contributions Made Subsequent to the Measurement Date.”
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Note 1 Summary of Significant Accounting Policies – Continued


 GASB has issued Statement No. 69, "Government Combinations and Disposals of
Government Operations."


 GASB has issued Statement No. 70, "Accounting and Financial Reporting for
Nonexchange Financial Guarantees."


Q. Future Changes in Accounting Standards
GASB has issued Statement No. 72, "Fair Value Measurement and Application," effective 
for the year ending August 31, 2016.


GASB has issued Statement No. 75, "Accounting and Financial Reporting for 
Postemployment Benefits Other than Pensions," effective for the year ending August 31, 
2018. This Statement replaces the requirements of Statements No. 45, "Accounting and 
Financial Reporting by Employers for Postemployment Benefits Other Than Pensions," as 
amended, and No. 57, "OPEB Measurements by Agent Employers and Agent Multiple-
Employer Plans," for OPEB. Statement No. 74, "Financial Reporting for Postemployment 
Benefit Plans Other Than Pension Plans," establishes new accounting and financial 
reporting requirements for OPEB plans.


GASB has issued Statement No. 76, "The Hierarchy of Generally Accepted Accounting 
Principles for State and Local Governments," effective for the year ending August 31, 2016.


The College will evaluate the impact each of these pronouncements may have on its 
financial statements and will implement them as applicable and when material.


Note 2 Custodial Credit, Concentration of Credit, Interest Rate, and Foreign Currency Risks
Custodial credit risk is the risk that in the event of a bank failure, the College’s deposits may 
not be returned to it.  While the College does not have a specific policy for custodial credit 
risk, New York State statutes govern the College’s investment policies.  GASB Statement 
No. 40 directs that deposits be disclosed as exposed to custodial credit risk if they are not 
covered by depository insurance, and the deposits are either uncollateralized or collateralized 
with securities held by the pledging financial institution’s trust department or agent, but not 
in the College’s name.  


The College’s aggregate bank balances of $26,232,309 at August 31, 2015 are either insured 
or collateralized with securities held by the pledging financial institution in the College’s 
name.  $25,732,309 of the above aggregate bank balances was collateralized by securities 
held by the pledging financial institution in the College's name, with the remaining $500,000 
Federal Deposit Insurance Corporation (FDIC) insured.  
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Note 3 Detail Notes


A. Assets


1. Changes in Capital Assets
A summary of changes in capital assets for the years ended August 31, 2015 and 2014
is as follows:


2015


Balance 
September 1, Additions


Deletions/
Reclassifications


Balance 
August 31,


Non-Depreciable:
   Construction in progress $                    -0- $      733,293 $                      -0- $            733,293


Depreciable:
   Improvements: Land and buildings         92,682,098   4,058,011           4,815,844     101,555,953
   Buildings     125,632,582      494,391 (4,815,844)     121,311,129
   Equipment       19,058,504      473,403 (1,175,417)       18,356,490
   Library books            531,880        56,999 (49,312)            539,567
      Total Depreciable     237,905,064   5,802,804 (1,224,729)     241,763,139


Total Assets     237,905,064   5,816,097 (1,224,729)     242,496,432


Less: Accumulated Depreciation
   Improvements (32,316,344) (3,509,889) (578,208) (36,404,441)
   Buildings (55,779,062) (2,931,160)              578,208 (58,132,014)
   Equipment (15,528,410) (924,133)           1,148,083 (15,304,460)
   Library books (258,677) (53,572)                49,311 (262,938)
      Total Accumulated Depreciation (103,882,493) (7,418,754)           1,197,394 (110,103,853)


      Capital Assets - Net $     134,022,571 $ (1,602,657) $ (27,335) $     132,392,579
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Note 3 Detail Notes - Continued
2014


Balance
September 1, Additions


Deletions/
Reclassifications


Balance
August 31,


Non-depreciable:
   Construction in progress $       30,202,337 $              -0- $ (30,202,337) $                  -0-


Depreciable:
   Improvements: Land and buildings         80,095,280   7,479,011           5,107,807     92,682,098
   Buildings     100,363,042      175,010         25,094,530   125,632,582
   Equipment       18,398,966   1,246,585 (587,047)     19,058,504
   Library books            523,901        56,447 (48,468)          531,880
      Total Depreciable     199,381,189   8,957,053         29,566,822   237,905,064


      Total Assets     229,583,526   8,957,053 (635,515)   237,905,064


Less: Accumulated Depreciation
   Improvements (29,016,534) (3,299,810) (32,316,344)
   Buildings (53,279,142) (2,499,920) (55,779,062)
   Equipment (14,925,875) (1,169,610)              567,075 (15,528,410)
   Library books (254,355) (52,790)                48,468 (258,677)
      Total Accumulated Depreciation (97,475,906) (7,022,130)              615,543 (103,882,493)


      Net Capital Assets $     132,107,620 $   1,934,923 $ (19,972) $ 134,022,571


2. Other Receivables:
Other receivables were as follows at August 31,


2015 2014


Due from other agencies, net of allowance of 
  $3,745 and $5,000 $ 197,508 $ 242,827
Insurance recoveries 2,500 2,500
Due from OCC Housing Development Corporation 1,430 209,452
Due from OCC Association 1,340 127,441
Due from OEI 32,653 4,705
Due from OCC Foundation 1,217 80,780
Due from Student Association 18,688 233,630


   Total Other Receivables $ 255,336 $ 901,335
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Note 3 Detail Notes - Continued


B. Liabilities


1. Pension Obligations - New York State and Local Employees’ Retirement System (ERS) 
and the New York State Teachers’ Retirement (TRS) (the Systems)
For the fiscal year ended August 31, 2015, the College implemented GASB Statement 
No. 68 “Accounting and Financial Reporting for Pensions - Amendment to GASB 
Statement No. 27” and GASB Statement No. 71, “Pension Transition for 
Contributions Made Subsequent to the Measurement Date.”  The implementation of 
the Statements requires the College to report as an asset and/or liability its portion of 
the collective net pensions (asset) and liability in the New York State Teachers’ and 
Employees’ Retirement Systems.  The implementation of the Statements also requires 
the College to report a deferred outflow and/or inflow of resources for the effect of 
the net change in the College’s proportion of the collective net pension (asset) and/or 
liability and difference during the measurement period between the College’s 
contributions and its proportion share of total contributions to the pension systems not 
included in pension expense.  Also included as a deferred outflow are the College’s
contributions to the pension systems subsequent to the measurement date.


a) Plan Descriptions


(1) Teachers’ Retirement System (TRS)
The College participates in the New York State Teacher’s Retirement System 
(TRS).  This is a cost-sharing multiple-employer retirement system.  The 
System provides retirement benefits as well as death and disability benefits to 
plan members and beneficiaries as authorized by the Education Law and the 
Retirement and Social Security Law of the State of New York.  The System is 
governed by a 10 member Board of Trustees.  System benefits are established 
under New York State Law.  Membership is mandatory and automatic for all 
full-time teachers, teaching assistants, guidance counselors and administrators 
employed in the New York Public Schools and BOCES who elect to 
participate in TRS.  Once a public employer elects to participate in the System, 
the election is irrevocable.  The New York State Constitution provides that 
pension membership is a contractual relationship and plan benefits cannot be 
diminished or impaired.  Benefits can be changed for future members only by 
enactment of a State statue.  Additional information regarding the System may 
be obtained by writing to the New York State Teachers’ Retirement System, 
10 Corporate Woods Drive, Albany, NY  12211-2395 or by referring to the 
NYSTRS Comprehensive Annual Financial report which can be found on the 
System’s website at www.nystrs.org.







ONONDAGA COMMUNITY COLLEGE
SYRACUSE, NEW YORK 


NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED AUGUST 31, 2015 AND 2014


- 37 -


Note 3 Detail Notes - Continued


(2) Employees’ Retirement System (ERS)
The College participates in the New York State and Local Employees’ 
Retirement System (ERS). This is a cost-sharing multiple-employer retirement 
system. The System provides retirement benefits as well as death and disability 
benefits. The net position of the System is held in the New York State 
Common Retirement Fund (the Fund), which was established to hold all net 
assets and record changes in plan net position allocated to the System. The 
Comptroller of the State of New York serves as the trustee of the Fund and is 
the administrative head of the System. System benefits are established under 
the provisions of the New York State Retirement and Social Security Law 
(RSSL). Once a public employer elects to participate in the System, the 
election is irrevocable. The New York State Constitution provides that pension 
membership is a contractual relationship and plan benefits cannot be 
diminished or impaired. Benefits can be changed for future members only by 
enactment of a State statute. The College also participates in the Public 
Employees’ Group Life Insurance Plan (GLIP), which provides death benefits 
in the form of life insurance. 


The System is included in the State’s financial report as a pension trust fund. 
That report, including information with regard to benefits provided, may be 
found at www.osc.state.ny.us/retire/publications/index.php or obtained by 
writing to the New York State and Local Retirement System, 110 State Street, 
Albany, New York 12244.


The Systems are noncontributory except for employees who joined after
July 27, 1976, who contribute 3% of their salary for the first ten years of 
membership, and employees who joined on or after January 1, 2010 who 
generally contribute 3.0% to 3.5% of their salary for their entire length of 
service. In addition, employee contribution rates under ERS Tier VI vary based 
on a sliding salary scale. For ERS, the Comptroller annually certifies the 
actuarially determined rates expressly used in computing the employers’ 
contributions based on salaries paid during the Systems’ fiscal year ending 
March 31. For TRS, contribution rates are established annually by the New 
York State Teachers’ Retirement Board pursuant to Article 11 of the 
Education law.
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Note 3 Detail Notes - Continued


b) Summary of Significant Accounting Policies
Systems’ financial statements from which the Systems’ fiduciary respective net 
position is determined are prepared using the accrual basis of accounting. Plan 
member contributions are recognized when due and the employer has a legal 
requirement to provide the contributions. Benefits and refunds are recognized 
when due and payable in accordance with the terms of the plan. Plan investments 
are reported at fair value. For detailed information on how investments are valued, 
please refer to the Systems’ annual reports.


c) Contributions
Contributions for the current year and two preceding Plan years were equal to 
100% of the contributions required, and were as follows: 


2015, 2014 2013
ERS $ 3,312,461 $ 3,484,178 $ 3,058,717
TRS 1,588,496 1,088,469 1,049,268


d) Pension Liabilities, Pension Expense, Deferred Outflows of Resources and 
Deferred Inflows of Resources Related to Pensions
At August 31, 2015, the College reported the following (asset) liability for its 
proportionate share of the net pension (asset) liability for each of the Systems.  
The net pension (asset) liability was measured as of March 31, 2015 for ERS and 
June 30, 2014 for TRS. The total pension (asset) liability used to calculate the net 
pension (asset) liability was determined by an actuarial valuation.  The College’s
proportionate share of the net pension (asset) liability was based on a projection of 
the College’s long-term share of contributions to the Systems relative to the 
projected contributions of all participating members, actuarially determined. This 
information was derived from reports provided to the College by the ERS and 
TRS Systems.


ERS TRS
Actuarial valuation date 04/01/2014 06/30/2013


Net pension (asset) liability $ 3,378,245,000 $ (11,139,377,000)
College’s proportionate share of the
   Plan’s total net pension (asset) liability    2,554,161 (7,371,693)
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Note 3 Detail Notes - Continued


For the year ended August 31, 2015, the College recognized pension expense of 
$(641,690) for ERS and $(1,976,733) for TRS in the financial statements.  


At August 31, 2015 the College’s reported deferred outflows of resources and 
deferred inflows of resources related to pensions from the following sources:


Deferred Outflows of 
Resources


Deferred Inflows of 
Resources


ERS TRS ERS TRS
Differences between expected and 
  actual experience $ 81,762 $ $ $ 107,798
Net differences between projected and
  actual earnings on pension plan investments 443,625 4,950,893
Changes in proportion and differences
  between the College’s contributions
  and proportionate share of contributions 451,261 20,142
College’s contributions subsequent to
  the measurement date 1,394,966 1,894,000


   Total $ 1,920,353 $ 1,894,000 $ 451,261 $ 5,078,833


College contributions subsequent to the measurement date, reported as deferred 
outflows of resources, will be recognized as a reduction of the net pension (asset) 
liability in the year ended August 31, 2016.  Other amounts reported as deferred 
outflows of resources and deferred inflows of resources related to pensions will be 
recognized in pension expense as follows:


ERS TRS
Year ended:
2016 $ 18,532 $ (1,252,600)
2017 18,532 (1,252,600)
2018 18,532 (1,252,600)
2019 18,530 (1,252,600)
2020 (14,877)


Thereafter (53,556)
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Note 3 Detail Notes – Continued


e) Actuarial Assumptions
The total pension (asset) liability as of the measurement date was determined by 
using an actuarial valuation as noted in the table below, with update procedures 
used to roll forward the total pension liability to the measurement date. The 
actuarial valuations used the following actuarial assumptions:


Significant actuarial assumptions used in the valuations were as follows:


ERS TRS
Measurement date March 31, 2015 June 30, 2014
Actuarial valuation date April 1, 2014 June 30, 2013
Interest rate 7.5% 8.0%
Salary scale 4.9% 4.01%-10.91%


Decrement tables


April 1, 2005 -
March 31, 2010 


System’s 
Experience


July 1, 2005 -
June 30, 2010


System’s 
Experience


Inflation rate 2.7% 3.0%


For ERS, annuitant mortality rates are based on April 1, 2005 - March 31, 2011 
System’s experience with adjustments for mortality improvements based on MP-
2014. For TRS, annuitant mortality rates are based on July 1, 2005 - June 30, 
2010 System’s experience with adjustments for mortality improvements based on 
Society of Actuaries Scale AA.


For ERS, the actuarial assumptions used in the April 1, 2014 valuation are based 
on the results of an actuarial experience study for the period April 1, 2005 -
March 31, 2010. For TRS, the actuarial assumptions used in the June 30, 2013 
valuation are based on the results of an actuarial experience study for the period 
July 1, 2005 - June 30, 2010.
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Note 3 Detail Notes – Continued


The long term rate of return on pension plan investments was determined using a 
building block method in which best estimate ranges of expected future real rates 
of return (expected returns net of investment expense and inflation) are developed 
for each major asset class. These ranges are combined to produce the long term 
expected rate of return by weighting the expected future real rates of return by 
each the target asset allocation percentage and by adding expected inflation.  Best 
estimates of the arithmetic real rates of return for each major asset class included 
in the target asset allocation are summarized as follows:


ERS TRS
Measurement date March 31, 2015 June 30, 2014


Asset Type:
Domestic equities 7.3% 7.3%
International equities 8.5% 8.5%
Real estate 8.3% 5.0%
Private equity/Alternative investments 11.0% 11.0%
Absolute return strategies 6.8%
Opportunistic portfolio 8.6%
Real assets 8.7%
Cash 2.3%
Inflation-indexed bonds 4.0%
Domestic fixed income securities 1.5%
Global fixed income securities 1.4%
Mortgages and bonds 4.0% 3.4%
Short-term 0.8%


f) Discount Rate
The discount rate used to calculate the total pension liability was 7.5% for ERS 
and 8.0% for TRS. The projection of cash flows used to determine the discount 
rate assumes that contributions from plan members will be made at current 
contribution rates and contributions from employers will be made at statutorily 
required rates, actuarially. Based upon the assumptions, the Systems’ fiduciary 
net position was projected to be available to make all projected future benefit 
payments of current plan members. Therefore the long term expected rate of 
return on pension plan investments was applied to all periods of projected benefit 
payments to determine the total pension liability.
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Note 3 Detail Notes – Continued


g) Sensitivity of the Proportionate Share of the Net Pension (Asset) Liability to the 
Discount Rate Assumption
The following presents the College’s proportionate share of the net pension (asset) 
liability calculated using the discount rate of 7.5% for ERS and 8.0% for TRS, as 
well as what the College’s proportionate share of the net pension (asset) liability 
would be if it were calculated using a discount rate that is 1-percentage point 
lower (6.5% for ERS and 7.0% for TRS ) or 1-percentage point higher (8.5% for 
ERS and 9.0% for TRS) than the current rate:


ERS
1% Decrease


(6.5%)


Current 
Assumption


(7.5%)
1% Increase 


(8.5%)
College’s proportionate share of the
  net pension (asset) liability $ 17,024,589 $ 2,554,161 $ (9,662,468)


TRS
1% Decrease


(7.0%)


Current 
Assumption


(8.0%)
1% Increase 


(9.0%)
College’s proportionate share of the
  net pension (asset) liability $ (159,018) (7,371,693) $ (13,517,895)


h) Pension Plan Fiduciary Net Position
The components of the current-year net pension (asset) liability of the employers 
as of the respective measurement dates were as follows:


Dollars in Thousands
ERS TRS


Measurement date March 31, 2015 June 30, 2014


Employers’ total pension (asset) liability $   164,591,504 $     97,015,706
Plan net position (161,213,259) (108,155,083)
Employers’ net pension (asset) liability $         3,378,245 $ (11,139,377)


Ratio of Plan Net Position to the 
  Employers’ Total Pension (Asset) Liability 97.9% (111.5%)







ONONDAGA COMMUNITY COLLEGE
SYRACUSE, NEW YORK 


NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED AUGUST 31, 2015 AND 2014


- 43 -


Note 3 Detail Notes – Continued


i) Payables to the Pension Plan
For ERS, employer contributions are paid annually based on the System’s fiscal 
year which ends on March 31st. Accrued retirement contributions as of August 31, 
2015 represent the projected employer contribution for the period of April 1, 2015 
through June 30, 2015 based on estimated ERS wages multiplied by the 
employer’s contribution rate, by tier.  Accrued retirement contributions as of 
August 31, 2015 amounted to $1,520,506.


For TRS, employer and employee contributions for the fiscal year ended 
August 31, 2015 are paid to the System in September, October and November 
2015 through a state aid intercept. Accrued retirement contributions as of 
August 31, 2015 represent employee and employer contributions for the fiscal year 
ended August 31, 2015 based on paid TRS wages multiplied by the employer’s 
contribution rate, by tier and employee contributions for the fiscal year as reported 
to the TRS System.  Accrued retirement contributions as of August 31, 2015 
amounted to $1,894,000.


j) Effect on Net Position
Changes in the net pension (asset) liability and deferred outflows and inflows of 
resources for the year ended August 31, 2015 resulted in the following effect on 
net position:


Beginning Ending 
Balance Change Balance 


ERS:
Net pension liability $ (3,255,259) $         701,098 $ (2,554,161)
Deferred outflows of resources    1,528,500         391,853      1,920,353
Deferred inflows of resources                -0- (451,261) (451,261)
   Subtotal (1,726,759)         641,690 (1,085,069)


TRS:
Net pension asset       413,127      6,958,566      7,371,693
Deferred outflows of resources    1,797,000           97,000      1,894,000
Deferred inflows of resources               -0- (5,078,833) (5,078,833)
   Subtotal    2,210,127      1,976,733      4,186,860


      Total Effect on Net Position $       483,368 $      2,618,423 $      3,101,791
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Note 3 Detail Notes – Continued


k) Restatement of Net Position
For the fiscal year ended August 31, 2015, the College implemented GASB 
Statement No. 68, “Accounting and Financial Reporting for Pensions -
Amendment to GASB Statement No. 27,” and Statement No. 71, “Pension 
Transition for Contributions Made Subsequent to the Measurement Date.”  The 
implementation of these new accounting standards resulted in the reporting of an 
asset, deferred outflows of resources, a liability, and deferred inflows of resources 
related to the College’s participation in the New York State Teachers’ and 
Employees’ retirement systems.  The College’s net position has been restated as 
follows:


Net Position Beginning of Year, as Previously Stated $ 101,526,693


GASB Statement No. 68 Implementation:
   Beginning system asset - Teachers’ retirement system         413,127
   Beginning system liability - Employees’ retirement system (3,255,259)
Beginning deferred outflow of resources for contributions
  subsequent to the measurement date:
   Teachers’ Retirement System      1,797,000
   Employees’ Retirement System      1,528,500


      Net Position Beginning of Year, as Restated $ 102,010,061


2. Optional Retirement Program (ORP)
The ORP is called the Teachers' Insurance and Annuity Association - College 
Retirement Equities Fund (TIAA-CREF).  TIAA-CREF is a defined contribution 
annuity plan.  TIAA-CREF is really two companies.  TIAA is a life insurance 
company.  It was founded in 1918 as the portable pension for education.  TIAA's 
companion organization is CREF.  It was established in 1952 and is registered with 
the Securities and Exchange Commission as an open-end diversified investment 
company.  Audited financial statements can be obtained by writing to TIAA-CREF, 
730 Third Avenue, New York, New York 10017-3206


The College is billed monthly for the employee and SUNY share of the ORP 
contribution.  Contributions to the ORP are based on salaries paid on a monthly basis.  
Beginning participants in the ORP have their contributions deposited into a holding 
account for 13 months, at which point they are vested and their contributions are sent 
to TIAA-CREF.
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Note 3 Detail Notes – Continued


Contributions for the current year and two preceding Plan years were equal to 100% 
of the contributions required, and were as follows: 


2015 2014 2013
TIAA-CREF $ 1,392,909 $ 1,419,475 $ 1,370,131


3. Other Postemployment Benefits
In 2007, the College adopted Government Accounting Standards Board (GASB) 
Statement No. 45 “Accounting and Financial Reporting by Employers for 
Postemployment Benefits Other Than Pensions.”  In the past, the College reported the 
cost of retiree health care on a “pay-as-you-go” basis.


An actuarial valuation of the Onondaga Community College Retiree Medical and Life 
Programs (Plan) was performed as of September 1, 2014 for the fiscal year ending 
August 31, 2015.  The Plan is a single-employer defined benefit Other 
Postemployment Benefit Plan administered by Onondaga Community College.  The 
Plan provides for continuation of medical benefits for certain retirees and their 
spouses and can be amended by action of the College subject to applicable collective 
bargaining and employment agreements.  The Plan does not issue a stand-alone 
financial report, as there are no assets legally segregated for the sole purpose of 
paying benefits under the Plan.


The obligations of the Plan members, employer and other entities are established by 
action of the College pursuant to applicable collective bargaining and employment 
agreements. The required contribution is based on projected pay-as-you-go financing 
requirements and varies depending on the applicable agreement.  Plan members 
receiving benefits may be required to contribute to the Plan depending on their 
collective bargaining unit.  The costs of administering the Plan are paid by the 
College.  For the year ended August 31, 2015, the College contributed $2,251,341 to 
the Plan for current premiums.  The estimated contributions of $1,712,418 represents 
an actuarially determined estimate of premiums and claims paid on behalf of retirees.  
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Note 3 Detail Notes – Continued


The College’s annual other postemployment benefit (OPEB) cost (expense) is 
calculated based on the annual required contribution of the employer (ARC), an 
amount actuarially determined in accordance with the parameters of GASB Statement 
No. 45.  The ARC represents a level of funding that, if paid on an ongoing basis, is 
projected to cover normal costs each year and amortize any unfunded actuarial 
liabilities over a period of 30 years.  


The following table shows the components of the College’s annual OPEB cost for the 
year, the amount actually contributed to the Plan, and changes in the College’s net 
OPEB obligation to Onondaga Community College Healthcare Plan:


Annual Required Contribution (ARC) $     6,738,950
Interest on beginning of year balance net OPEB obligation     1,835,982
Adjustment to the annual required contribution (2,654,375)
    Annual OPEB Cost (Expense)     5,920,557
   


Estimated Contributions made on behalf of 342 retirees (1,712,418)
   Increase in Net OPEB Obligation     4,402,139


Net OPEB Obligation - August 31, 2014   45,899,534


Net OPEB Obligation - August 31, 2015 $   50,107,673


The College’s annual OPEB cost, the percentage of annual OPEB cost contributed to 
the Plan, and the net OPEB obligation for the current year and two preceding years is 
as follows:


Fiscal 
Year Ended


Annual 
OPEB Cost


Percentage of 
Annual OPEB 


Cost Contributed
Net OPEB
Obligation


08/31/2015 $ 5,920,557 28.92% $ 50,107,673


08/31/2014 $ 7,292,286 23.54% $ 45,899,534


08/31/2013 $ 6,908,233 37.55% $ 40,324,048
      


As of August 31, 2015, the Plan was not funded.  The actuarial accrued liability for 
benefits was $60,394,390; there are no assets legally segregated for the Plan.  The 
covered payroll (annual payroll of active employees covered by the Plan) was 
$50,383,475 and the ratio of the UAAL to the covered payroll was 119.87%.
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Actuarial valuations of an ongoing Plan involve estimates of the value of reported 
amounts and assumptions about the probability of occurrence of events far into the 
future.  Examples include assumptions about future employment, mortality, and the 
healthcare cost trend.  Amounts determined regarding funded status of the Plan and 
annual required contributions of the employer are subject to continual revision as 
actual results are compared with past expectations and new estimates are made about 
the future.  The Schedule of Funding Progress, presented as required supplementary 
information following the notes to the financial statements, presents multi-year trend 
information about whether the actuarial value of Plan assets is increasing or 
decreasing over time, relative to the actuarial accrued liabilities for benefits.


Actuarial Methods and Assumption:  Projections of benefits for financial reporting 
purposes are based on the substantive Plan (the Plan as understood by the employer 
and Plan members) and include the types of benefits provided at the time of each 
valuation and the historical pattern of sharing of benefit costs between the employer 
and Plan members to that point.  The actuarial methods and assumptions used include 
techniques designed to reduce the effects of short-term volatility in actuarial accrued 
liabilities and the actuarial value of assets, consistent with the long-term perspective 
of the calculations.


For the year ended August 31, 2015 actuarial valuation, the projected unit credit 
actuarial cost method was used.  Under this method, each Participant’s projected 
benefit is calculated at all possible ages based on the Plan provisions as well as the 
initial data and actuarial assumptions.  The actuarial assumptions included an annual 
healthcare cost trend rate of 7.75% initially reduced to an ultimate rate of 3.89% in 
2075.  This rate includes a 2.25% inflation assumption.
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C. Natural Classifications with Functional Classifications of Expenses
Operating expenses by natural classifications for the years ended August 31, 2015 and 
2014 are summarized as follows:


2015
Salaries Supplies Scholarships


and Related and Other and
Benefits Services Fellowships Depreciation


Instruction $ 37,268,065 $ 6,708,660 $ $
Academic support 2,448,790 262,768
Student services 7,046,336 1,516,154
Institutional support 15,898,241 3,519,584
Operations and maintenance of plant 6,714,706 2,019,855
Scholarships and fellowships 9,171,027
Depreciation 7,419,306


      Total $ 69,376,138 $ 14,027,021 $ 9,171,027 $ 7,419,306


2014
Salaries Supplies Scholarships


and Related and Other and
Benefits Services Fellowships Depreciation


Instruction $ 39,630,344 $ 6,922,146 $ $
Academic support 2,972,158 442,421
Student services 6,957,322 766,230
Institutional support 17,839,783 3,343,095
Operations and maintenance of plant 7,079,625 2,511,105
Scholarships and fellowships 11,709,439
Depreciation 7,022,130


      Total $ 74,479,232 $ 13,984,997 $ 11,709,439 $ 7,022,130
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Note 4 Commitments and Contingencies


A. General
The College has received federal and state aid and grants which are subject to audit by 
agencies of the Federal and State governments.  Such audits may result in disallowances 
and a request for a return of funds to the Federal and State governments.  The College 
believes disallowances not previously provided for, if any, will be immaterial.


The College is a defendant in certain lawsuits arising from the ordinary course of 
business.  While the outcome of lawsuits or other proceedings against the College cannot 
be predicted with any certainty, the College does not expect that these matters will have a 
material adverse effect on its financial position.  The College carries liability insurance 
which is used to pay most claims; any items paid in excess of this amount are covered by 
the County sponsor.


B. Operating Leases
The College rents approximately 12,000 square feet for a campus extension through an 
operating lease.  The lease, originally dated December 16, 1998, was extended on April 5, 
2004, June 5, 2006, February 26, 2011, and August 10, 2015 and provides for fixed 
monthly rent payments of $7,250 through September 30, 2016, and monthly payments of 
$8,350 through September 30, 2021.  In addition, the College is responsible for its pro-
rata share of insurance, real estate taxes and common area maintenance charges.  The 
College also rents 30,530 square feet from the Salvation Army as part of the Jobs Plus 
program.  The lease, originally dated December 22, 1994, was extended on March 1, 2011 
and provides for monthly payments of $26,714 through December 31, 2016.  


The College recorded expenses of $407,568 for minimum base rent during the year ended 
August 31, 2015.


Future minimum payments are as follows:


For the 
Years Ended 
August 31,


Amount 
Due


2016 $ 407,565
2017 139,155
2018 100,200
2019 100,200
2020 100,200
2021 8,350







ONONDAGA COMMUNITY COLLEGE
SYRACUSE, NEW YORK 


NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED AUGUST 31, 2015 AND 2014


- 50 -


Note 5 Component Units
The following are component units of the College:  Onondaga Community College Housing 
Development Corporation, Inc., Onondaga Community College Foundation, Inc., Onondaga 
Community College Association, Inc., and Onondaga Enterprises, Inc.  


Onondaga Community College Housing Development Corporation, Inc. (the Corporation) 
was organized to construct and exclusively operate residence halls on the campus of the 
College.  The Corporation currently uses the College’s information system.  The College bills 
students for all residence hall room charges and related fees.  Revenue and related 
receivables are recorded on the Corporation’s books.  Cash received by the College for the 
Fall 2015 semester due to the Corporation totaled $3,628,869 and $3,907,173 at August 31, 
2015 and 2014, respectively.


The Corporation is billed by the College for expenses incurred by the College in support of 
the Corporation, including employees who allocated time to the Corporation.  Such expenses
for the years ended August 31, 2015 and 2014 totaled $226,829 and $224,125 respectively.  
These balances were due to the College at, or after, August 31, 2015 and 2014, respectively.


The College donates accounting services, personnel and related expenses, occupancy costs 
and equipment to Onondaga Community College Foundation, Inc.  The value of these 
services totaled $185,762 and $263,762 for the years ended August 31, 2015 and 2014, and is
reported as contribution revenue and supporting expenses on the Foundation’s statements and 
as institutional support expenses on the College’s statements.  In addition, the College owed 
the Foundation $50,000 in emergency loan funds at August 31, 2015 and 2014.


The Foundation also reimburses the College for certain personnel related expenses incurred 
during the year.  At August 31, 2015 and 2014, the Foundation owed the College 
approximately $1,100 and $105,800, respectively.


The Association funds programs designed to support activities for the students enrolled in the 
College.  The Association adheres to its Board approved policies and procedures, as well as 
the College’s policy and procedures where appropriate and uses the College’s information 
system.  The College collects the students’ activity and new student programming fees which
are used to fund the programs and passes the revenues on to the Association as stipulated in 
the operating agreement between the two entities.


The Association is allocated a portion of salary and fringe benefits of individuals who are 
employed by the College but support the Association.  Total expenses incurred by the 
Association related to these expenses paid for by the College as of August 31, 2015 and 2014
were $308,819 and $361,071, respectively.
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Note 5 Component Units – Continued


Onondaga Enterprises, Inc. (OEI) was incorporated on March 31, 2011 to support various 
programs of the College.  A resolution of the College’s Board of Trustees in March 2011 
provided that the scope of the Association’s services should be modified to coordinate with 
the services of OEI.  As a result of this resolution, commencing September 1, 2011, 
intercollegiate and intramural athletics, youth sports camps, on-campus vending, bookstore, 
dining services, subsidized transportation, and SMART card operations are under the 
direction of OEI.  


OEI is allocated a portion of salary and fringe benefits of individuals who work for the 
College but support OEI.  In addition, the College bills OEI for utility expenses associated 
with the operations of the SRC Arena and Events Center. Total expenses incurred by the 
Enterprise related to the expenses paid for by the College as of August 31, 2015 and 2014
were $458,027 and $547,405, respectively.


A. Custodial Credit, Concentration of Credit, Interest Rate and Foreign Currency Risks
Onondaga Community College Foundation Inc. maintains cash balances at various 
financial institutions located in New York.  At August 31, 2015 and 2014, the Foundation 
maintained cash balances above FDIC insurance limitations amounting to approximately 
$902,000 and $1,252,000, respectively.  


Onondaga Community College Housing Development Corporation, Inc. maintains cash 
balances at a financial institution located in Central New York.  Accounts are insured by 
the Federal Deposit Insurance Corporation.  At August 31, 2015 and 2014, uninsured cash 
balances totaled approximately $8,703,000 and $6,698,000, respectively.


Onondaga Community College Association Inc. maintains cash balances at a financial 
institution located in Central New York.  Accounts are insured by the FDIC.  At 
August 31, 2015 and 2014, uninsured cash balances totaled approximately $532,000 and 
$623,000, respectively.


Onondaga Enterprises, Inc. maintains cash balances at one financial institution located in 
New York.  At August 31, 2015 and 2014, OEI maintained cash balances above FDIC 
insurance limitations amounting to approximately $2,579,000 and $3,361,000, 
respectively.   
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Note 5 Component Units – Continued


B. Investments – Onondaga Community College Foundation, Inc.
The following is a summary of the Onondaga Community College Foundation’s 
investments.


2015 2014
Fair Value Cost Fair Value Cost


Money market $ 71,638 $ 71,723 $ 252,513 $ 252,513
Mutual Funds:
   U.S. equities 3,282,696 2,843,806 3,145,126 2,687,356
   Fixed income 2,787,602 2,834,296 2,508,157 2,434,655
   Blended overlay funds 2,779,216 2,772,206 2,725,906 2,516,379
   Real estate fund 359,858 356,007 372,157 342,842
   Alternative fund 454,829 443,106 462,172 437,996
   International equities 537,206 522,842 550,571 481,765


Total $ 10,273,045 $ 9,843,986 $ 10,016,602 $ 9,153,506


The Foundation continually reviews investments for impairment conditions that indicate 
an other-than-temporary decline in fair value has occurred.  If an investment is 
determined to have an other-than-temporary decline in fair value, any unrealized losses 
for the investment are realized in investment income.


1. Fair Value Measurements
Financial Accounting Standards Board (FASB) Accounting Standards Codification (ASC) 
820, “Fair Value Measurements and Disclosures,” provides the framework for measuring 
fair value.  That framework provides a fair value hierarchy that prioritizes the inputs to 
valuation techniques used to measure fair value.  The hierarchy gives the highest priority 
to unadjusted quoted prices in active markets for identical assets or liabilities (Level 1 
Measurements) and the lowest priority to unobservable inputs (Level 3 Measurements).  
The three levels of the fair value hierarchy are as follows:


Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for 
identical assets or liabilities in active markets that the Foundation has the 
ability to access.


Level 2 - Inputs to the valuation methodology include:


 Quoted prices for similar assets or liabilities in active markets;
 Quoted prices for identical or similar assets or liabilities in inactive 


markets;
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 Inputs other than quoted prices that are observable for the asset or 
liability;


 Inputs derived principally from or corroborated observable market data 
by correlation or other means.


If the asset or liability has a specified (contractual) term, the Level 2 input must be 
observable for substantially the full term of the asset or liability.


Level 3 - Inputs to the valuation methodology are unobservable and significant to the 
fair value measurement. 


The asset’s or liability’s fair value measurement level within the fair value hierarchy is 
based on the lowest level of any input that is significant to the fair value measurement.  
Valuation techniques used need to maximize the use of observable inputs and minimize 
the use of unobservable inputs.


The following tables set forth by level, within the fair value hierarchy, the Foundation’s 
assets at fair value as of August 31,:


2015


Level 1 Level 2 Level 3 Total


Money market $ 71,638 $ $ $ 71,638
Mutual funds 6,967,362 3,234,045 10,201,407


      Total Fair Value $ 7,039,000 $ 3,234,045 $ -0- $ 10,273,045


2014


Level 1 Level 2 Level 3 Total


Money market $ 252,513 $ $ $ 252,513
Mutual funds 6,576,011 3,188,078 9,764,089


      Total Fair Value $ 6,828,524 $ 3,188,078 $ -0- $ 10,016,602


For more detailed information on the Foundation’s fair value measurements, see the 
footnotes to the Onondaga Community College Foundation’s financial statements.
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C. Changes in Capital Assets
Onondaga Community College Foundation, Inc. had land in the amount of $711,700 for 
the years ended August 31, 2015 and 2014.


Onondaga Community College Association, Inc. had equipment in the amount of 
$52,323, and works of art in the amount of $67,560, with accumulated depreciation of 
$(45,317) at August 31, 2015.  At August 31, 2014, the Association had equipment in the 
amount of $52,323 and works of art in the amount of $67,560, with accumulated 
depreciation of $(43,926).


Onondaga Community College Housing Development Corporation, Inc. had buildings 
and improvements of $27,427,213; furniture and fixtures of $1,517,963, and equipment 
of $211,339, net of accumulated depreciation of $(5,857,060) at August 31, 2015.  At 
August 31, 2014, buildings and improvements of $27,228,308; furniture and fixtures of 
$1,517,963, and equipment of $211,339, net of accumulated depreciation of $(5,021,070).


At August 31, 2015, Onondaga Enterprises, Inc. had equipment and vehicles in the 
amount of $611,219 with accumulated depreciation of $(244,151).  OEI had equipment 
and vehicles in the amount of $372,638 with accumulated depreciation of $(177,937) at 
August 31, 2014.


D. Pledges Receivable - Onondaga Community College Foundation, Inc.
Pledges receivable primarily represent unconditional promises in connection with the 
Foundation’s Reach Beyond Campaign established to raise funds for scholarship 
endowment, excellence and innovation fund and capital needs, as necessary.  These 
unconditional promises to give are to be received by the Foundation subsequent to year 
end and were as follows at August 31:


2015 2014
Less than one year $      502,349 $    410,453
One to five years       534,825    611,096


Total pledges receivable before unamortized 
Discount and allowance for uncollectible pledges    1,037,174 1,021,549
Less: unamortized discount (9,475) (25,051)
Less: allowance for uncollectible pledges (62,231) (61,292)


     Pledges Receivable - Net $      965,468 $    935,206
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Pledges receivable due after one year are reflected at the present value of estimated future 
cash flows using a discount rate applicable to the year in which the promise is received 
which ranged from 0.48% to 1.82% at August 31, 2015 and 0.36% to 1.89% at 
August 31, 2014.  The allowance for uncollectible pledges receivable is estimated by 
management at approximately 6% of outstanding pledges receivable in 2015 and 2014, 
respectively.  In 2015, there was a concentration of receivables from four donors.  These 
donor’s pledges comprised 68% of the total unamortized pledges receivable at August 31, 
2015. In 2014, there was a concentration of receivables from three donors.  These donor’s 
pledges comprised 55% of the total unamortized pledges receivable at August 31, 2014.


E. Long-Term Debt: Bonds Payable and Interest Rate Swaps – Onondaga Community 
College Housing Development Corporation, Inc.
In 2006, the Onondaga County Industrial Development Agency issued variable rate bonds 
(the 2005 bonds).  These bonds have maturity dates from December 1, 2007 through 
December 1, 2030 in the original principal amount of $19,175,000.  The 2005 bonds were 
issued to finance constructing and furnishing residence halls on the Onondaga 
Community College campus.  Outstanding balance on the 2005 bonds was $15,280,000 
and $15,870,000 at August 31, 2015 and 2014, respectively.  The 2005 bonds are held by 
RBS Citizens, N.A. (the Bank) and the Corporation pays the Bank interest on the 2005 
bonds at the rate of 68% of the sum of the one-month LIBOR rate, plus 2.30%.


During fiscal 2011, the Onondaga Civic Development Corporation issued variable rate 
bonds (the 2011 bonds) and loaned the proceeds of the 2011 bonds to the Corporation to 
finance the construction and furnishing of a new residence hall on the Onondaga 
Community College campus.  The 2011 bonds were issued as a draw down obligation in 
the maximum principal amount of up to $10,402,779.  The amount drawn on the 2011 
bonds in fiscal 2015 and 2014 was $-0- and $70,420, respectively.  The final maturity on 
the 2011 bonds is September 1, 2043.  The outstanding balance on the 2011 bonds was 
$10,054,358 and $10,233,041 at August 31, 2015 and 2014, respectively.  The 2011 
bonds are presently held by the Bank and the Corporation pays the Bank interest on the 
2011 bonds at a rate of 73% of the sum of one-month LIBOR rate plus 2.30%. 


Long-term liability activity for the year ended August 31, 2015 was as follows:


Amounts due
Beginning 
Balance Additions Reductions


Ending 
Balance


within one 
year


Bonds payable $ 26,103,041 $ -0- $ (768,683) $ 25,334,358 $ 802,943
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F. Summary of Derivatives - Onondaga Community College Housing Development 
Corporation, Inc.
In 2005, the Corporation entered into an interest rate swap agreement in connection with 
the 2005 bonds.  During 2011, the Corporation entered into an additional interest rate 
swap for the 2005 bonds.  Also in 2011, the Corporation entered into an interest rate swap 
agreement in connection with the 2011 bonds, which are variable rate bonds being issued 
as a draw down obligation in a maximum principal amount of $10,402,779 maturing 
September 1, 2043.  The swaps are intended to hedge exposure to interest rate risk.


The fair value balances and notional amounts of derivative instruments outstanding at 
August 31, 2015 classified by type, and the changes in fair value of such derivative 
instruments for the year then ended as reported in the 2015 financial statements are as 
follows:


Changes in Fair Value Fair Value at August 31, 2015
Classification Amount Classification Amount Notional


Cash Flow Hedge:
2005 Bond Hedge:
Pay-fixed
Interest rate swap Deferred outflow $      12,431 Debt $ 2,889,396 $ 15,280,000


2011 Bond Hedge:
Pay-fixed
Interest rate swap Deferred outflow $ (75,574) Debt $ 440,248 $ 10,054,358


More detailed information on the Corporation’s bonds payable and derivatives may be 
found in the footnotes to the Onondaga Community College Housing Development 
Corporation, Inc.’s financial statements.


On September 16, 2015, the 2005 and 2011 Bonds were redeemed in full and the Interest 
Rate Swap Agreements were terminated.  The Onondaga Civic Development Corporation 
issued two new series of fixed-rate bonds (“2015 series”).  The first series were tax 
exempt in the amount of $25,090,000 and the second series were taxable in the amount of 
$1,450,000.  The Bonds were rated “BBB” by Standard & Poor’s with a 25 year final 
maturity with an average bond yield of 3.91%.  The Series 2015 Bonds are secured by a 
leasehold mortgage on the residence halls and a pledge of the Corporation’s revenues.  


G. Net Assets - Onondaga Community College Foundation, Inc.
Temporarily restricted net assets are comprised of funds given to the Foundation and 
investment earnings on permanently restricted net assets to be used for donor specified 
purposes.  When those purposes are accomplished, temporarily restricted net assets are 
released from restrictions and recognized as unrestricted revenue.
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Temporarily restricted net assets are available for the following purposes at August 31:


2015 2014
Quasi-endowment funds $ 767,580 $ 837,229
Scholarship funds 1,382,188 1,831,858
Other purpose restricted funds 533,918 629,283
Capital campaign fund - 1994 132,711 132,709
Title III term endowment 565,779 589,112
Long-term pledges 65,940 68,958


     Total Temporarily Restricted Net Assets $ 3,448,116 $ 4,089,149


Permanently restricted net assets are comprised of funds given to the Foundation to be used 
for endowment type purposes and are comprised of the following at August 31:


2015 2014
Endowment scholarship funds $ 7,531,555 $ 7,371,190
Endowed other funds 506,535 439,413


     Total Permanently Restricted Net Assets $ 8,038,090 $ 7,810,603


H. Endowments - Onondaga Community College Foundation, Inc.
The Foundation has 86 individual endowment funds.  These endowment funds are all 
donor-restricted, and the net assets associated with them have been classified as either 
permanently restricted, temporarily restricted or unrestricted.  As of August 31, 2014, the 
Board of Directors of the Foundation has adopted the New York Prudent Management of 
Institutional Funds Act (NYPMIFA).  See the footnotes to the Onondaga Community 
College Foundation, Inc.’s financial statements for more detailed information regarding 
endowments.
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Endowment net asset composition by type of fund as of August 31 is as follows:


2015


Unrestricted
Temporarily


Restricted
Permanently


Restricted Total
Endowment net assets, September 1, 2014 $ -0- $    3,082,261 $ 7,008,603 $ 10,892,864
Investment income       376,685       376,685
Net depreciation (630,613) (630,613)
Other revenues, gains and support           1,002 180,530       181,532
Amounts appropriated for expenditures (237,950) (237,950)
Net asset transfers (117,367) 46,957 (70,410)


Endowment Net Assets, August 31, 2015 $ -0- $    2,474,018 $ 7,236,090 $   10,512,108


2014


Unrestricted
Temporarily


Restricted
Permanently


Restricted Total
Endowment net assets, September 1, 2013 $ -0- $    2,102,582 $ 7,001,629 $    9,104,211
Investment income       186,180       186,180
Net appreciation       896,312       896,312
Other revenues, gains and support           5,254 769,657       774,911
Amounts appropriated for expenditures (111,459) (111,459)
Net asset transfers           3,392 39,317         42,709


Endowment Net Assets, August 31, 2014 $ -0- $    3,082,261 $ 7,810,603 $   10,892,864


Note 6 Change in Accounting Principle
Collections and deposits in advance related to student tuition and fees that are recorded as of 
August 31st for the ensuing fiscal year have been adjusted to remove any such revenue that 
has been billed but not collected.  For the fiscal years August 31, 2015 and 2014, the changes 
to student tuition and fees receivable and collections and deposits in advance were 
$16,547,650 and $17,230,716, respectively.  This change had no effect on net position. 







Actuarial UAAL as a 
Actuarial Actuarial Accrued Unfunded Percentage


Year End Valuation Value of Liability (AAL) - AAL Funded Covered of Covered
Date Date Assets Entry Age (UAAL) Ratio Payroll Payroll


8/31/2015 9/1/2014 $ -0- $ 60,394,390   $ 60,394,390 0.0% $ 50,383,475    119.87%


8/31/2014 9/1/2013 $ -0- $ 82,871,180   $ 82,871,180 0.0% $ 52,189,888    158.79%


8/31/2013 9/1/2013 $ -0- $ 69,659,837   $ 69,659,837 0.0% $ 52,010,794    133.93%


8/31/2012 9/1/2010 $ -0- $ 93,651,196   $ 93,651,196 0.0% $ 39,359,780    237.94%


8/31/2011 9/1/2010 $ -0- $ 93,651,196   $ 93,651,196 0.0% $ 39,359,780    237.94%


See Independent Auditor's Report.
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2015 2014
Contractually required contribution $ 3,312,461 $ 3,484,178


Contributions in relation to the contractually required contribution (3,312,461) (3,484,178)
  
Contribution deficiency (excess) -0- -0-


College's covered - employee payroll 17,430,406 18,120,228


Contributions as a percentage of covered - employee payroll 19.0% 19.2%


2015 2014
Contractually required contribution $ 1,720,950 $ 1,588,496


Contributions in relation to the contractually required contribution (1,720,950) (1,588,496)
  
Contribution deficiency (excess) -0- -0-


College's covered - employee payroll 11,107,533 10,953,169     


Contributions as a percentage of covered - employee payroll 15.5% 14.5%


See Independent Auditor's Report.
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FOR THE LAST 2 FISCAL YEARS


SCHEDULE OF COLLEGE CONTRIBUTIONS


ONONDAGA COMMUNITY COLLEGE


SCHEDULE OF COLLEGE CONTRIBUTIONS
NYSLRS PENSION PLAN


FOR THE LAST 2 FISCAL YEARS


NYSTRS PENSION PLAN







2015
College's proportion of the net pension (asset) liability 0.075600%


College's proportionate share of the net pension (asset) liability $ 2,554,161


College's covered-employee payroll during the measurement period 8,078,137


College's proportionate share of the net pension (asset) liability
  as a percentage of its covered-employee payroll 31.62%


Plan fiduciary net position as a percentage of the total pension (asset) liability 97.9%


2015
College's proportion of the net pension (asset) liability 0.066177%


College's proportionate share of the net pension (asset) liability $ (7,371,693)


College's covered-employee payroll during the measurement period 9,775,357


College's proportionate share of the net pension (asset) liability
  as a percentage of its covered-employee payroll -75.41%


Plan fiduciary net position as a percentage of the total pension (asset) liability 111.5%


See Independent Auditor's Report.
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SHARE OF THE NET PENSION (ASSET) LIABILITY
NYSTRS PENSION PLAN


FOR THE YEAR ENDED AUGUST 31,


SCHEDULE OF THE COLLEGE'S PROPORTIONATE


ONONDAGA COMMUNITY COLLEGE


SCHEDULE OF THE COLLEGE'S PROPORTIONATE
SHARE OF THE NET PENSION (ASSET) LIABILITY


NYSLRS PENSION PLAN
FOR THE YEAR ENDED AUGUST 31,


SYRACUSE, NEW YORK







Revenues Expenses
Totals by Fund


Unrestricted current funds $ 75,760,873     $ 74,477,255      
Restricted current funds 40,392,323     40,392,323      
Plant funds 5,843,412       7,418,754        
Loan funds 12                   -0-
   Totals (All Funds) 121,996,620   122,288,332    


Adjustments to Reconcile to Financial Statements
Scholarship allowances (18,900,525)   (18,900,525)    
Expended for plant facilities (4,984,032)     (4,984,032)      
GASB No. 45 OPEB costs
  not recognized in annual report -0- 4,208,139        
GASB No. 68 Adjustments
  not recognized in annual report -0- (2,618,423)      
Rounding (1)                    1                      
   Adjusted Totals  $ 98,112,062     $ 99,993,492      


Per Audited Financial Statements
Operating revenue / expenses $ 35,167,891     $ 99,993,492      
Nonoperating revenue / expenses 62,914,188     -0-
Other revenue / expenses 29,983            -0-
   Totals per Financial Statements $ 98,112,062     $ 99,993,492      


Annual Unrestricted
Report Current Reconciled 


(Unrestricted)   Fund (2) Difference


2015 Total Unrestricted Expenses $ 74,477,255     $ 76,066,971      $ 1,589,716        


2015 Total Revenues - offset to expense plus costs not
allowable for state-aid 3,770,929       3,770,929        -0-


$ 70,706,326     $ 72,296,042      $ 1,589,716        


1. Other Postemployment Benefits not reported on Annual Report $ 4,208,139        
2. GASB No. 68 pension adjustments not reported on SUNY annual report (2,618,423)      


   Total reconciled difference(s) $ 1,589,716        


(1) Adjusted totals should agree to totals per financial statements
(2) Unrestricted current funds as contained in the audited financial statements


Reported
Net Position / Fund Balance Reconciliation: Amounts


Current Unrestricted Fund Balance * $ 4,138,074
GASB No. 45 Liability (per financial statements) (50,107,673)
GASB No. 68 current year adjustment (per financial statements) 2,618,423
GASB No. 68 prior period adjustment 483,368


Unrestricted net position (per financial statements) $ (42,867,808)


* Line 113 (column C) of annual report


See Independent Auditor's Report.


 (1)


 (1)


ONONDAGA COMMUNITY COLLEGE
SYRACUSE, NEW YORK
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FOR THE YEAR ENDED AUGUST 31, 2015


RECONCILIATION OF OPERATING REVENUES AND COSTS
AS REFLECTED IN THE ANNUAL REPORT TO AUDITED


APPENDIX B - SUPPORTING SCHEDULE TO THE AUDITED FINANCIAL STATEMENTS


2015 Net Operating Costs


Description of reconciled difference(s)







Total Operating Costs $ 74,477,255


Total Revenues - Offset to Expenditures 3,673,836


Costs Not Allowable for State Aid 97,093           


Net Operating Costs 70,706,326 @ 40% = $ 28,282,530 (a)


Rental Costs - Approved 337,234


Next Generation New York Job Linkage Program 127,982     


Net FTE
Funded FTE Students - Basic Aid Allowable


2011-12 8,903.9     X 20% = 1,780.8
2012-13 8,873.9     X 30% = 2,662.2
2013-14 8,649.2     X 50% = 4,324.6


2014-15 Calculated FTE (20-30-50% rule) 8,767.6


8,767.6      


Funded FTE Students for Basic Aid 8,767.6 X 2,497$    = 21,892,697


Funded FTE, Rental Costs and High Need Funding $ 22,357,913 (b)


   Total State Operating Aid (sum includes lesser of (a) or (b)) $ 22,357,913


See Independent Auditor's Report.


SCHEDULE OF STATE OPERATING AID
FOR THE YEAR ENDED AUGUST 31, 2015


2014-15 Funded FTE (Greater of 20-30-50% rule or prior year 


actual)
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Calculated Tuition Based on State-aidable FTE per Annual Report


Headcount
Credit Equated


Full-time Student Headcount and FTE Rate Tuition
Fall 2014 full-time students per End of Term SDF 6,344 $ 2,150 $ 13,639,600
Winter 2014 full-time students per SDF 4 2,150 8,600
Spring 2015 full-time students per SDF 5,468 2,150 11,756,200
Summer 2015 full-time students per SDF 93 2,150 199,950


Total full-time headcount 11,909


Total credit hours of full-time students 166,410


Part-time Student Credit Hours
Fall 2014 part-time students per End of Term SDF 31,946 170 5,430,735
Winter 2014 part-time credits per SDF 1,193 170 202,810
Spring 2015 part-time credits per SDF 23,067 170 3,921,390
Summer 2015 part-time credits per SDF 13,767 170 2,340,390
Fall 2014 per Form 24 3,299 57 188,043
Winter 2014 per Form 24 1,149 57 65,493
Spring 2015 per Form 24 2,837 57 161,709
Summer 2015 per Form 24 3,103 57 176,871


Total part-time credit hours 80,361


Total credit hours 246,771


Total State-aidable FTE 8,225.7     


Total Calculated Tuition Based Headcount and Credit Hours $ 38,091,791


Reconciliation to Annual Report and Audited Financial Statements


Less: Bad debt allowance charged to tuition $ (1,968,094)
Difference in tuition for discounted classes (1,330,827)
Calculated State-aidable non-credit remedial tuition (864,586)


Add: Other - specify: State-aidable auditors/credit course supplemental 101,353


Tuition Revenue Reported on Annual Report (lines 206-208) 34,029,637


Add: Charges to non-resident students 715,652
Out-of-state resident tuition 703,810
Service fees 4,157,525
Student revenue - non State-aidable courses 510,545


Tuition and Fee Revenue per Audited Financial Statements $ 40,117,169


See Independent Auditor's Report.
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INSERO & CO. CPAS, LLP
Ithaca | Rochester | Corning | Cortland | Watkins Glen | (607) 272-4444 | www.inserocpa.com


INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER 
FINANCIAL REPORTING AND ON COMPLIANCE AND 


OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS 
PERFORMED IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS


Board of Trustees
Onondaga Community College
Syracuse, New York


We have audited, in accordance with the auditing standards generally accepted in the United States of America 
and the standards applicable to financial audits contained in Government Auditing Standards issued by the 
Comptroller General of the United States, the financial statements of the business-type activities and the aggregate 
discretely presented component units of Onondaga Community College (the College), a component unit of the 
County of Onondaga, as of and for the year ended August 31, 2015, and the related notes to the financial statements,
which collectively comprise the College’s basic financial statements and have issued our report thereon dated 
January 21, 2016.  Our report includes a reference to other auditors who audited the financial statements of Onondaga 
Community College Foundation, Inc., Onondaga Community College Association, Inc., Onondaga Community 
College Housing Development Corporation, Inc., and Onondaga Enterprises, Inc. as described in our report on the 
College’s financial statements.  This report does not include the results of the other auditors’ testing of internal 
control over financial reporting or compliance and other matters that are reported on separately by those auditors.  


Internal Control Over Financial Reporting
In planning and performing our audit of the financial statements, we considered the College’s internal control over 
financial reporting (internal control) to determine the audit procedures that are appropriate in the circumstances 
for the purpose of expressing our opinions on the financial statements, but not for the purpose of expressing an 
opinion on the effectiveness of the College’s internal control.  Accordingly, we do not express an opinion on the 
effectiveness of the College’s internal control.


A deficiency in internal control exists when the design or operation of a control does not allow management or 
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct, 
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in internal 
control such that there is a reasonable possibility that a material misstatement of the entity’s financial statements 
will not be prevented, or detected and corrected on a timely basis. A significant deficiency is a deficiency, or a 
combination of deficiencies, in internal control that is less severe than a material weakness, yet important enough 
to merit attention by those charged with governance.


Our consideration of internal control was for the limited purpose described in the first paragraph of this section 
and was not designed to identify all deficiencies in internal control that might be material weaknesses or significant 
deficiencies.  Given these limitations, during our audit we did not identify any deficiencies in internal control that 
we consider to be material weaknesses.  However, material weaknesses may exist that have not been identified.
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Compliance and Other Matters
As part of obtaining reasonable assurance about whether the College's financial statements are free of material 
misstatement, we performed tests of its compliance with certain provisions of laws, regulations, contracts, and 
grant agreements, noncompliance with which could have a direct and material effect on the determinatio n of 
financial statement amounts.  However, providing an opinion on compliance with those provisions was not an 
objective of our audit, and accordingly, we do not express such an opinion.  The results of our tests disclosed no 
instances of noncompliance or other matters that are required to be reported under Government Auditing 
Standards.


Purpose of this Report
The purpose of this report is solely to describe the scope of our testing of internal control and compliance and the 
results of that testing, and not to provide an opinion on the effectiveness of the College’s internal control or on 
compliance. This report is an integral part of an audit performed in accordance with Government Auditing 
Standards in considering the College’s internal control and compliance. Accordingly, this communication is not 
suitable for any other purpose.


Respectfully Submitted,


Insero & Co. CPAs LLP
Certified Public Accountants/Business Advisors


Ithaca, New York 
January 21, 2016







INSERO & CO. CPAS, LLP
Ithaca | Rochester | Corning | Cortland | Watkins Glen | (607) 272-4444 | www.inserocpa.com


INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH MAJOR PROGRAM AND 
ON INTERNAL CONTROL OVER COMPLIANCE REQUIRED BY OMB CIRCULAR A-133


Board of Trustees
Onondaga Community College
Syracuse, New York


Report on Compliance for Each Major Federal Program
We have audited Onondaga Community College’s (the College) compliance with the types of compliance 
requirements described in the OMB Circular A-133 Compliance Supplement that could have a direct and material 
effect on each of the College’s major federal programs for the year ended August 31, 2015. The College’s major 
federal programs are identified in the summary of auditor’s results section of the accompanying Schedule of 
Findings and Questioned Costs.


Management’s Responsibility
Management is responsible for compliance with the requirements of laws, regulations, contracts, and grants 
applicable to its federal programs.


Auditor’s Responsibility
Our responsibility is to express an opinion on compliance for each of the College’s major federal programs based 
on our audit of the types of compliance requirements referred to above. We conducted our audit of compliance in 
accordance with auditing standards generally accepted in the United States of America; the standards applicable 
to financial audits contained in Government Auditing Standards, issued by the Comptroller General of the United 
States; and OMB Circular A-133, Audits of States, Local Governments, and Non-Profit Organizations. Those 
standards and OMB Circular A-133 require that we plan and perform the audit to obtain reasonable assurance 
about whether noncompliance with the types of compliance requirements referred to above that could have a direct 
and material effect on a major federal program occurred. An audit includes examining, on a test basis, evide nce 
about the College’s compliance with those requirements and performing such other procedures as we considered 
necessary in the circumstances.


We believe that our audit provides a reasonable basis for our opinion on compliance for each major federal 
program. However, our audit does not provide a legal determination of the College’s compliance.


Opinion on Each Major Federal Program
In our opinion, Onondaga Community College complied, in all material respects, with the types of compliance 
requirements referred to above that could have a direct and material effect on each of its major federal programs 
for the year ended August 31, 2015.


- 67 -







- 68 -


Report on Internal Control Over Compliance
Management of the College is responsible for establishing and maintaining effective internal control over 
compliance with the types of compliance requirements referred to above. In planning and performing our audit of 
compliance, we considered the College’s internal control over compliance with the types of requirements that 
could have a direct and material effect on each major federal program to determine the auditing procedures that 
are appropriate in the circumstances for the purpose of expressing an opinion on compliance for each major federal 
program and to test and report on internal control over compliance in accordance with OMB Circular A-133, but 
not for the purpose of expressing an opinion on the effectiveness of internal control over compliance. Accordingly, 
we do not express an opinion on the effectiveness of the College’s internal control over compliance.


A deficiency in internal control over compliance exists when the design or operation of a control o ver compliance 
does not allow management or employees, in the normal course of performing their assigned functions, to prevent, 
or detect and correct, noncompliance with a type of compliance requirement of a federal program on a timely 
basis. A material weakness in internal control over compliance is a deficiency, or combination of deficiencies, in 
internal control over compliance, such that there is a reasonable possibility that material noncompliance with a 
type of compliance requirement of a federal program will not be prevented, or detected and corrected, on a timely 
basis. A significant deficiency in internal control over compliance is a deficiency, or a combination of deficiencies, 
in internal control over compliance with a type of compliance requirement of a federal program that is less severe 
than a material weakness in internal control over compliance, yet important enough to merit attention by those 
charged with governance.


Our consideration of internal control over compliance was for the limited purpose described in the first paragraph 
of this section and was not designed to identify all deficiencies in internal control over compliance that might be 
material weaknesses or significant deficiencies. We did not identify any deficiencies in internal co ntrol over 
compliance that we consider to be material weaknesses. However, material weaknesses may exist that have not 
been identified.


The purpose of this report on internal control over compliance is solely to describe the scope of our testing of 
internal control over compliance and the results of that testing based on the requirements of OMB Circular A -133. 
Accordingly, this report is not suitable for any other purpose.


Respectfully Submitted,


Insero & Co. CPAs LLP
Certified Public Accountants/Business Advisors


Ithaca, New York
January 21, 2016







Federal Grantor/ Federal Pass - Through
 Program Title CFDA # Grantor No. Expenditures


U.S. Department of Education
  Student Financial Aid Cluster:
     Federal Pell Grant Program 84.063 N/A - Direct  $ 18,623,525
     Federal Supplemental Educational 
        Opportunity Grants 84.007 N/A - Direct 276,027      
     Federal Work-Study Program 84.033 N/A - Direct 180,628      
     Federal Direct Student Loans 84.268 N/A - Direct 18,819,678
        Total Student Financial Aid Cluster 37,899,858


   Higher Education - Institutional Aid 84.031 N/A - Direct
84.335 N/A - Direct 74,127        


   Career and Technical Education - 
      Basic Grants to States 84.048 NYS Department of Education 506,426      
   Fund for the Improvement of Postsecondary Education 84.116 SUNY Oswego 52,196        


      Total U.S. Department of Education 38,532,607


U.S. Department of Agriculture
   Rural Microentrepreneur Assistance Program 10.870 CNY Economic Development Centers 11,516        


U.S. Department of Labor
   Trade Adjustment Assistance Community College
     and Career Training Grants 17.282 Monroe Community College 582,001      
   Office of Disability Employment Policy
     Disabilities Grant 17.720 N/A - Direct 448,779      


     Total U.S. Department of Labor 1,030,780   


Promotion of the Humanities
   National Endowment for the Humanities 45.164 N/A - Direct 1,489          


National Science Foundation
   Education and Human Resources 47.076 N/A - Direct 201,181      


Small Business Administration
   7(j) Technical Assistance 59.007 N/A - Direct 62,443        
   Small Business Development Centers 59.037 SUNY Research Foundation 365,220      


      Total Small Business Administration 427,663      


Nuclear Regulatory Commission
   U.S. Nuclear Regulatory Commission
     Scholarship and Fellowship Program 77.008 N/A - Direct 69,597        
     
Department of Energy
   Nuclear Energy Research, 
     Development and Analysis 81.121 N/A - Direct 2,549          


Department of Health and Human Services
   Biomedical Research and Research Training 93.859 SUNY Research Foundation 7,992          


      Total Expenditures of Federal Awards  $ 40,285,374


See Independent Auditor's Report and Notes to Schedule of Expenditures of Federal Awards.


ONONGADA COMMUNITY COLLEGE


SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
FOR THE YEAR ENDED AUGUST 31, 2015
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ONONDAGA COMMUNITY COLLEGE
SYRACUSE, NEW YORK 


NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
FOR THE YEARS ENDED AUGUST 31, 2015 AND 2014
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Note 1 Basis of Presentation
The accompanying Schedule of Expenditures of Federal Awards presents the activity of all 
federal awards programs administered by Onondaga Community College, an entity as defined 
in Note 1 to Onondaga Community College's financial statements.  Federal awards received 
directly from federal agencies, as well as federal awards passed through from other 
government agencies, are included on the Schedule of Expenditures of Federal Awards.


Note 2 Basis of Accounting
The basis of accounting varies by federal program consistent with the underlying regulations 
pertaining to each program.


The amounts reported as federal expenditures generally were obtained from the appropriate 
federal financial reports for the applicable program and periods.  The amounts reported in 
these federal financial reports are prepared from records maintained for each program.  These 
records are periodically reconciled to the general ledger, which is the source of the financial 
statements.


Note 3 Indirect Costs
Indirect costs are included in the reported expenditures to the extent they are included in the 
federal financial reports used as the source for the data presented.


Note 4 Matching Costs
Matching costs, i.e., the College's share of certain program costs, are not included in the 
reported expenditures.


Note 5 Subrecipients
No amounts were provided to subrecipients.


Note 6 Other Disclosures
No insurance is carried specifically to cover equipment purchased with Federal Funds.  Any 
equipment purchased with Federal Funds has only a nominal value, and is covered by the 
College’s casualty insurance policies.


There were no loans or loan guarantees outstanding at year-end.







Section I -


Unmodified


          yes      X     no


          yes      X     none 


   noted?           yes      X     no


          yes     X      no


          yes     X      none 


Unmodified


       
                 yes     X      no


      


      
      


       $ 1,208,561     


           X    yes             no


Section II - None


Section III - None
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   type A and type B programs


Auditee qualified as low-risk auditee:


Financial Statement Findings:


Federal Award Findings and Questioned 


Name of Federal Program or Cluster


Significant deficieny(ies) identified that are


Identification of major programs:


Any audit findings disclosed that are required


   of Circular A-133?
   to be reported in accordance with Section 


Dollar threshold used to distinguish between


CFDA Number
84.007, 84.033, 84.063, 84.268


Significant deficieny(ies) identified that are


Type of auditor's report issued on compliance


ONONGADA COMMUNITY COLLEGE


SCHEDULE OF FINDINGS AND QUESTIONED COSTS
FOR THE YEAR ENDED AUGUST 31, 2015


Summary of Auditor's Results:


Financial Statements


Federal Awards


Type of auditor's report issued:


Internal control over financial reporting:


Material weakness(es) identified?


SYRACUSE, NEW YORK


   for major programs: 


Student Financial Aid Cluster


   not considered to be material weakness(es)?  


Noncompliance material to financial statements


Material weakness(es) identified?


   not considered to be material weakness(es)?


Internal control over major programs:





















































































































































































































































































ONONDAGA COMMUNITY COLLEGE


ou’re going.


2017-2018







4585 West Seneca Turnpike Syracuse, NY 13215
(315) 498-2221  •  recruitment@sunyocc.edu


SUNYOCC.EDU


Onondaga Community College is accredited by the Middle States Commission on Higher Education, 3624 Market 
Street, Philadelphia, PA 19104. (267-284-5000) The Middle States Commission on Higher Education is an institutional 
accrediting agency recognized by the U.S. Secretary of Education and the Council for Higher Education Accreditation.


Early Childhood:
accredited by the National Association for the Education of Young Children, Early Childhood Associate Degree 


Accreditation, 1313 L. Street NW, Suite 500, Washington, DC 2005-4101, (202) 232-8777.


Health Information Technology:
accredited by the Commission on Accreditation for Health Informatics and Information Management Education 


(CAHIIM), 233 North Michigan Avenue, 21st Floor, Chicago, IL 60601-5800, (312) 233-1100.


Nursing Program: 
accredited by the Accreditation Commission for Education In Nursing (ACEN),  


3343 Peachtree Road, NE, Suite 850, Atlanta, GA 30326, (404) 975-5000.


Physical Therapist Assistant Program: 
accredited by the Commission on Accreditation in Physical Therapy Education, American Physical Therapy Association, 


Department of Accreditation, 1111 North Fairfax Street, Alexandria, VA 22314-1488, (800) 999-2782.


Surgical Technology: 
accredited by the Commission on Accreditation of Allied Health Education Programs, 


1361 Park Street, Clearwater, FL 33756, (727) 210-2350.


College Credit Now:
accredited by the National Alliance of Concurrent Enrollment Partnerships, Concurrent Enrollment Accreditation,


179 East Franklin Street, #578, Chapel Hill, NC 27514, (919) 593-5205.


Notice of Non-Discrimination: 


 


NEXT STEPS
 Apply to OCC or schedule a pre-admission appointment at sunyocc.edu


 Documents can be sent to Admissions Processing at 4585 West Seneca Turnpike, Syracuse, NY 13215 or email: 


 Take Placement Test


 Placement testing helps us put you in the best position to succeed at OCC. 


 NEED A REFRESHER? 


 AM I EXEMPT FROM PLACEMENT TESTING? Please refer to sunyocc.edu/testing for details.


 Provide Immunizations


 New York State Public Heath Law requires you to provide proof of immunity against measles, mumps, rubella, 
 


For questions, please call (315) 498-2000.


 Apply for Financial Aid at www.fafsa.gov


002875. Are you a New York state resident? Complete the Tuition Assistance Program (TAP) application at  


www.tapweb.org. Our TAP code is 2185. For questions, contact us at: faoinfo@sunyocc.edu or (315) 498-2291.


 Housing


 If you plan to live on campus, you’ll need to submit a housing application. 


Learn more at sunyocc.edu/housing or contact us at reslife@sunyocc.edu or (315) 498-2351.
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School Default Rates


FY 2014, 2013, and 2012


Record 1 of 1


OPE ID School Type Control PRGMS FY2014 FY2013 FY2012


002875
ONONDAGA COMMUNITY COLLEGE
4585 WEST SENECA TURNPIKE
SYRACUSE   NY  13215‐4585


Associate's
Degree


Public
Both


(FFEL/FDL)


Default Rate  18.4   14.9   14.1 


No. in Default  521   430   363 


No. in Repay  2,824   2,881   2,564 


Enrollment
figures


Percentage
CalculaƟon


 25,865 


10.9 


 19,490 


14.7 


 20,141 


12.7 


ENROLLMENT: To provide context for the Cohort Default Rate (CDR) data we include enrollment data (students enrolled at any Ɵme
during the year) and a corresponding percentage (borrowers entering repayment divided by that enrollment figure). While there is
no direct relaƟonship between the Ɵming of when a borrower entered repayment (October 1 through September 30) and any
parƟcular enrollment year, for the purpose of these data, we have chosen to use the academic year ending on the June 30 prior to
the beginning of the cohort year (e.g., FY 2014 CDR Year will use 2012‐2013 enrollment).


 Current Date :   10/24/2017


hƩps://nslds.ed.gov/nslds/nslds_SA/defaultmanagement/cohortdetail_3...
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Fall 2017
6/23/2017


Fall 2017 Academic Calendar 


S M T W T F S Main Campus
1 2 3 4 5 Last Day to Register Friday, August 18, 2017


6 7 8 9 10 11 12 Faculty On Hand August 17-18, 2017
13 14 15 16 17 18 19 Classes Begin Monday, August 21, 2017
20 21 22 23 24 25 26 Last Day for 75% Refund of Tuition Sunday, August 27, 2017
27 28 29 30 31 Last Day to Add a Class Monday, August 28, 2017, 11:59pm


Last Day for 50% Refund of Tuition Sunday, September 03, 2017
Labor Day - NO CLASSES Monday, September 04, 2017


S M T W T F S
First Census Period  - No Show Students Reported ("Never Attend" Flag)


Monday, September 04 - Sunday, 
September 10, 2017


1 2 Last Day for 25% Refund of Tuition Sunday, September 10, 2017
3 4 5 6 7 8 9 Last Day to Drop a Class (Remove from Transcript) Sunday, September 10, 2017, 11:59pm


10 11 12 13 14 15 16 Grad Central Opens for December Graduation Applications Monday, September 11, 2017


17 18 19 20 21 22 23 Second Census Period - Administrative Withdrawal Period (X Grade Assigned)
Wednesday, October 04 - Wednesday, 


October 11, 2017
24 25 26 27 28 29 30 Fall Break - NO CLASSES October 9-10


Registration for Spring and Summer 2018 Begins (Current Students) Wednesday, October 18, 2017
Registration for Spring and Summer 2018 Begins (New Students) Monday, October 23, 2017


S M T W T F S Last Day to Withdrawal from a Class with a Grade of W Tuesday, November 21, 2017
1 2 3 4 5 6 7 Thanksgiving Recess November 22-26
8 9 10 11 12 13 14 Classes Resume Monday, November 27, 2017


15 16 17 18 19 20 21 Last Day of Classes Monday, December 11, 2017
22 23 24 25 26 27 28 Final Examinations December 12-18
29 30 31 Grade Deadline (9:00 AM) Wednesday, December 20, 2017


Last Day Faculty On Hand Wednesday, December 20, 2017
Census Date Monday, September 11, 2017


S M T W T F S


1 2 3 4 First 1/2 Semester Main Campus Classes
5 6 7 8 9 10 11 Classes Begin Monday, August 21, 2017


12 13 14 15 16 17 18 Last Day to Add a Class Wednesday, August 23, 2017, 11:59pm


19 20 21 22 23 24 25 First Census Period - No Show Students Reported ("Never Attend" Flag)
Tuesday, August 22 - Sunday, August 27, 


2017
26 27 28 29 30 Last Day to Drop a Class (Remove from Transcript) Sunday, August 27 2017, 11:59pm


Last Day for 25% Refund of Tuition Sunday, August 27, 2017
Labor Day - NO CLASSES Monday, September 04, 2017


S M T W T F S
Second Census Period - Administrative Withdrawal Period (X Grade Assigned)


Monday, September 11 - Sunday, 
September 17, 2017  


1 2 Last Day to Withdrawal from a Class with a Grade of W Friday, October 6, 2017
3 4 5 6 7 8 9 Last Day of Regular Classes Monday, October 16, 2017


10 11 12 13 14 15 16 Grade Deadline (9:00 AM) Wednesday, October 18, 2017
17 18 19 20 21 22 23 Census Date Monday, August 28, 2017
24 25 26 27 28 29 30
31 Second 1/2 Semester Main Campus Classes


Classes Begin Tuesday, October 17, 2017


First Census Period - No Show Students Reported ("Never Attend" Flag)
Wednesday, October 18 - Monday, 


October 23, 2017
Last Day to Add a Class Thursday, October 19, 2017, 11:59pm
Last Day to Drop a Class (Remove from Transcript) Monday, October 23, 2017, 11:59pm
Last Day for 25% Refund of Tuition Monday, October 23, 2017


Second Census Period - Administrative Withdrawal Period (Grade of X)
Wednesday, November 8 - Monday, 


November 13, 2017


Thanksgiving Recess
Wednesday, November 22 - Sunday, 


November 26, 2017 
Last Day to Withdrawal from a Class with a Grade of W Wednesday, November 29, 2017
Last Day of Regular Classes Monday, December 11, 2017
Grade Deadline (9:00 AM) Wednesday, December 20, 2017


Census Date Monday, October 23, 2017


NOTE: Deadlines for courses other than 15 weeks in length are adjusted accordingly.


August


September


October


November 


December 







Spring 2018
6/23/2017


Spring 2018 Academic Calendar


S M T W T F S Main Campus
1 2 3 4 5 6 Last Day to Register Friday, January 12, 2018


7 8 9 10 11 12 13 Faculty On Hand January 10 - January 12, 2018
14 15 16 17 18 19 20 Classes Begin Tuesday, January 16, 2018
21 22 23 24 25 26 27 Last Day to Add a Class Monday, January 22, 2018, 11:59pm
28 29 30 31 Last Day for 75% Refund of Tuition Monday, January 22, 2018


Last Day for 50% Refund of Tuition Monday, January 29, 2018
Grad Central Opens for May 2018 Graduation Applications Monday, January 29, 2018


S M T W T F S
First Census Period - No Show Students Reported ("Never Attend" Flag)


Tuesday, January 30 - Monday, February 
05, 2018


1 2 3 Last Day to Drop a Class (Remove from Transcript) Monday, February 05, 2018
4 5 6 7 8 9 10 Last Day for 25% Refund of Tuition Monday, February 05, 2018


11 12 13 14 15 16 17 Second Census Period - Administrative Withdrawal Period (Grade of X)
Monday, March 05 - Friday, March 09, 


2018
18 19 20 21 22 23 24 Spring Recess March 12 - March 18, 2018
25 26 27 28 Classes Resume Monday, March 19, 2018


Registration for Fall 2018 & Winter 2019 Begins (Current Students) Wednesday, March 21, 2018
Registration for Fall 2018 & Winter 2019 Begins (New Students) Monday, March 26, 2018


S M T W T F S Last Day to Withdrawal from a Class with a Grade of W Wednesday, April 18, 2018
1 2 3 Last Day of Classes Monday, May 07, 2018


4 5 6 7 8 9 10 Final Examinations May 08 - May 14, 2018
11 12 13 14 15 16 17 Grade Deadline (9:00 AM) Friday, May 18, 2018
18 19 20 21 22 23 24 Last Day Faculty On Hand Friday, May 18, 2018
25 26 27 28 29 30 31 Commencement Saturday, May 12, 2018


Census Date Tuesday, February 06, 2018


S M T W T F S


1 2 3 4 5 6 7 First 1/2 Semester Main Campus Classes
8 9 10 11 12 13 14 Classes Begin Tuesday, January 16, 2018
15 16 17 18 19 20 21 Last Day to Add a Class Thursday, January 18, 2018, 11:59pm
22 23 24 25 26 27 28 Last Day for 25% Refund of Tuition Monday, January 22, 2018
29 30 Last Day to Drop a Class (Remove from Transcript) Monday, January 22, 2018, 11:59pm


First Census Period - No Show Students Reported ("Never Attend" Flag)
Tuesday, January 16 - Monday, January 


22, 2018


Second Census Period - Administrative Withdrawal Period (X Grade)
Monday, February 5 - Sunday, February 


11, 2018
S M T W T F S Last Day to Withdrawal from a Class with a Grade of W Thursday, March 01, 2018


1 2 3 4 5 Last Day of Regular Classes Sunday, March 11, 2018
6 7 8 9 10 11 12 Grade Deadline (9:00 AM) Tuesday, March 13, 2018
13 14 15 16 17 18 19 Census Date Tuesday, January 23, 2018
20 21 22 23 24 25 26


27 28 29 30 31 Second 1/2 Semester Main Campus Classes
Classes Begin Monday, March 19, 2018
Last Day to Add a Class Wednesday, March 21, 2018, 11:59pm
Last Day for 25% Refund of Tuition Sunday, March 25, 2018
Last Day to Drop a Class (Remove from Transcript) Sunday, March 25, 2018


First Census Period - No Show Students Reported ("Never Attend" Flag)
Monday, March 19 - Sunday, March 25, 


2018


Second Census Period - Administrative Withdrawal Period (X Grade)
Thursday, April 05 - Wednesday, April 11, 


2018
Last Day to Withdrawal from a Class with a Grade of W Wednesday, April 25, 2018
Last Day of Regular Classes Monday, May 07, 2018
Grade Deadline (9:00 AM) Friday, May 18, 2018


Census Date Monday, March 26, 2018


NOTE: Deadlines for courses other than 15 weeks in length are adjusted accordingly.


January


February


March


April


May
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Term Sub Name Short Title Credits Method Mtg Days STime ETime SDate EDate # Weeks Course Levels
2017FA ANT ANT‐151‐001 Human Origins 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ANT ANT‐152‐001W Cultural Anthropology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ANT ANT‐152‐002 Cultural Anthropology 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ANT ANT‐152‐401 Cultural Anthropology 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ANT ANT‐152‐801 Cultural Anthropology 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ANT ANT‐154‐001 World Archaeology 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ANT ANT‐201‐001 Anthro of Mar & Fam 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ANT ANT‐203‐001 Magic, Witch & Rel 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA ARH ARH‐101‐001 Sustain/Des/Blt Env 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐101‐002 Sustain/Des/Blt Env 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐101‐003 Sustain/Des/Blt Env 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐110‐001 FoundStudio1 4 LEC T, TH  9:10 AM  12:00 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐110‐002 FoundStudio1 4 LEC T, TH  9:10 AM  12:00 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐110‐003 FoundStudio1 4 LEC T, TH  2:15 PM  5:05 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐111‐001 Design Studio 2 4 LEC M, W  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐120‐001 Drafting Studio 1: Wood Frame 3 LEC M, W  9:05 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐121‐001 Drafting Studio 2: Masonry 3 LEC T, TH  2:00 PM  3:55 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐140‐001 Wood Frame Construction 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐141‐001 Commercial Constr 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐144‐401 IntroSustainConstr 3 LEC M  6:00 PM  8:30 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐170‐002 Tech:Desgn/Productn 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐170‐003 Tech:Desgn/Productn 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐170‐801 Tech:Desgn/Productn 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ARH ARH‐215‐001 Design Studio 3 4 LEC M, W  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA ARH ARH‐216‐001 Design Studio 4 4 LEC M, W  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA ARH ARH‐230‐801 HistArch&Interiors1 3 LEC M, W  4:35 PM  5:50 PM 8/21/2017 12/11/2017 15 200
2017FA ARH ARH‐256‐401 Graphic Comm 3 LEC W  6:00 PM  8:30 PM 8/21/2017 12/11/2017 15 200
2017FA ARH ARH‐262‐401 Building Codes 3 LEC M  6:00 PM  8:30 PM 8/21/2017 12/11/2017 15 200
2017FA ARH ARH‐291‐001 Internship in Arch 1 INTRN 8/21/2017 12/11/2017 15 200
2017FA ART ART‐101‐001 Drawing I 3 LEC M  8:30 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐101‐002 Drawing I 3 LEC T  9:30 AM  12:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐101‐003 Drawing I 3 LEC T  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐101‐004 Drawing I 3 LEC W  8:30 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐101‐005 Drawing I 3 LEC TH  9:30 AM  12:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐101‐006 Drawing I 3 LEC TH  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐101‐007 Drawing I 3 LEC M  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐101‐008 Drawing I 3 LEC W  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐102‐002 Drawing II 3 LEC TH  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐103‐001 Design I 3 LEC M  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐103‐002 Design I 3 LEC TH  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐103‐003 Design I 3 LEC F  8:30 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐103‐004 Design I 3 LEC T  9:30 AM  12:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐103‐801 Design I 3 LEC W  3:30 PM  6:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐104‐001 Design II 3 LEC T  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐104‐002I Design II 3 IND 8/21/2017 12/11/2017 15 100
2017FA ART ART‐105‐001 History of Art I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐105‐002 History of Art I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐105‐401 History of Art I 3 LEC T  6:15 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐106‐001 History of Art II 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100







Term Sub Name Short Title Credits Method Mtg Days STime ETime SDate EDate # Weeks Course Levels
2017FA ART ART‐106‐002 History of Art II 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐109‐001 Principles of Draw 3 LEC W  8:30 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐109‐002 Principles of Draw 3 LEC F  8:30 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐109‐801 Principles of Draw 3 LEC T  3:30 PM  6:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐142‐001 Intro to Computer Graph 3 LEC M  8:30 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐142‐002 Intro to Computer Graph 3 LEC T  9:30 AM  12:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐142‐003 Intro to Computer Graph 3 LEC W  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐142‐004 Intro to Computer Graph 3 LEC TH  9:30 AM  12:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐142‐005 Intro to Computer Graph 3 LEC F  8:30 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐142‐801 Intro to Computer Graph 3 LEC W  3:30 PM  6:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐152‐001 Color and Concept Development 3 LEC T  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐152‐002 Color and Concept Development 3 LEC W  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐152‐003 Color and Concept Development 3 LEC TH  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ART ART‐201‐001 Adv Draw/Paint I 3 LEC M  8:30 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐203‐001 Typography & Layout 3 LEC W  8:30 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐204‐001 Inter Computer Graphics 3 LEC M  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐205‐001 Figure Drawing I 3 LEC TH  9:30 AM  12:00 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐206‐001 Figure Drawing II 3 LEC TH  9:30 AM  12:00 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐211‐001 Intro Ceramic Sculpt 3 LEC TH  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐212‐001 Ceramic Sculpt II 3 LEC TH  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐214‐001I Painting II 3 IND 8/21/2017 12/11/2017 15 200
2017FA ART ART‐218‐801 Art in Animation 3 LEC M  3:30 PM  6:00 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐219‐001 Ceramics I 3 LEC M  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐219‐002 Ceramics I 3 LEC T  9:30 AM  12:00 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐219‐003 Ceramics I 3 LEC W  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐219‐004 Ceramics I 3 LEC TH  9:30 AM  12:00 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐219‐401 Ceramics I 3 LEC M  6:15 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐220‐001 Ceramics II 3 LEC W  8:30 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐220‐401 Ceramics II 3 LEC T  6:15 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐240‐001 Advan Graph Dsgn 3 LEC T  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐244‐001 Visual Design Web 3 LEC TH  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 200
2017FA ART ART‐291‐001 Art: Cooperative Education 1 COOP 8/21/2017 12/11/2017 15 200
2017FA ASA ASA‐159‐001W Chemical Dependencs 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ASA ASA‐159‐401 Chemical Dependencs 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ASA ASA‐159‐801 Chemical Dependencs 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ASA ASA‐226‐401 Grp Skills for Alc/Sub Counsel 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA ASA ASA‐227‐001W Overview Addict Srv 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA ASA ASA‐227‐002 Overview Addict Srv 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA ASA ASA‐229‐001 Addict & Fam Sys 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA ASA ASA‐268‐001W Clin Skls ASA Couns 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA ASA ASA‐268‐002 Clin Skls ASA Couns 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA ASA ASA‐269‐401 Ind Coun Skls ASAC 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA ASA ASA‐270‐401 Couns Spirit & Well 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA ASA ASA‐271‐001 Cult Comp/Spec Pop 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA ASL ASL‐100‐001 Begin/ASL I & II 6 LEC M, T, W, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐101‐001 Amer Sign Lang I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐101‐002 Amer Sign Lang I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐101‐003 Amer Sign Lang I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐101‐004 Amer Sign Lang I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100







Term Sub Name Short Title Credits Method Mtg Days STime ETime SDate EDate # Weeks Course Levels
2017FA ASL ASL‐101‐005 Amer Sign Lang I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐101‐006 Amer Sign Lang I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐101‐401 Amer Sign Lang I 3 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐101‐402 Amer Sign Lang I 3 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐101‐801 Amer Sign Lang I 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐101‐802 Amer Sign Lang I 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐102‐001 Amer Sign Lang II 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐102‐002 Amer Sign Lang II 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐102‐003 Amer Sign Lang II 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐102‐004 Amer Sign Lang II 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐102‐801 Amer Sign Lang II 3 LEC M, W  5:00 PM  6:15 PM 8/21/2017 12/11/2017 15 100
2017FA ASL ASL‐201‐001 Amer Sign Lang III 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA ASL ASL‐201‐002 Amer Sign Lang III 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA ASL ASL‐203‐001 Advanced ASL I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA ASL ASL‐203‐801 Advanced ASL I 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA ASL ASL‐210‐001 Intro Interpreting 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA ASL ASL‐247‐801 Linguistics/ASL 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA ATC ATC‐103‐001 Auto Fundamentals 4 LEC M, W  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ATC ATC‐103‐002 Auto Fundamentals 4 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ATC ATC‐103L‐001 Auto Fund Lab 0 LAB M, W  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ATC ATC‐103L‐002 Auto Fund Lab 0 LAB M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ATC ATC‐103L‐003 Auto Fund Lab 0 LAB M, W  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ATC ATC‐103L‐004 Auto Fund Lab 0 LAB M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ATC ATC‐115‐001 Auto Elec Systems 4 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ATC ATC‐115L‐001 Auto Elect Sys Lab 0 LAB T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ATC ATC‐115L‐002 Auto Elect Sys Lab 0 LAB T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ATC ATC‐190‐001 CO:Co‐Op Ed I 3 COOP 8/21/2017 12/11/2017 15 100
2017FA ATC ATC‐207‐001 Chassis Fund 5 LEC T, TH  9:30 AM  11:20 AM 8/21/2017 12/11/2017 15 200
2017FA ATC ATC‐207L‐001 Chassis Fund Lab 0 LAB T  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA ATC ATC‐243‐001 Adv Engine Perf 4 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA ATC ATC‐243L‐001 Adv Engine Perf Lab 0 LAB TH  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA ATC ATC‐290‐001 CO:Co‐Op Ed II 3 COOP 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐105‐001 Exploring Biology 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐105‐002 Exploring Biology 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐105‐003 Exploring Biology 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐105‐005 Exploring Biology 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐105‐401 Exploring Biology 3 LEC T, TH  7:30 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐105‐402 Exploring Biology 3 LEC T, TH  7:30 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐105L‐001 Exploring Biology Lab 1 LAB T  8:45 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐105L‐002 Exploring Biology Lab 1 LAB T  11:00 AM  1:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐105L‐003 Exploring Biology Lab 1 LAB TH  8:45 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐105L‐004 Exploring Biology Lab 1 LAB TH  11:00 AM  1:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐105L‐005 Exploring Biology Lab 1 LAB M  3:30 PM  5:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐105L‐401 Exploring Biology Lab 1 LAB T  5:00 PM  7:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐105L‐402 Exploring Biology Lab 1 LAB TH  5:00 PM  7:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐106‐001 Human Biology 4 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐106‐002 Human Biology 4 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐106‐004 Human Biology 4 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐106‐005 Human Biology 4 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
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2017FA BIO BIO‐106‐401 Human Biology 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐106‐402 Human Biology 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐106L‐001 Human Biology Lab 0 LAB M  12:45 PM  2:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐106L‐002 Human Biology Lab 0 LAB W  12:45 PM  2:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐106L‐003 Human Biology Lab 0 LAB F  12:45 PM  2:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐106L‐004 Human Biology Lab 0 LAB T  11:45 AM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐106L‐005 Human Biology Lab 0 LAB TH  4:00 PM  6:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐106L‐401 Human Biology Lab 0 LAB M  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐106L‐402 Human Biology Lab 0 LAB W  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐111‐201 Micro for Surg Tech 1 LEC T, TH  8:00 AM  8:55 AM 10/17/2017 12/11/2017 7 100
2017FA BIO BIO‐121‐001 Intro to Biology 4 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121‐002 Intro to Biology 4 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121‐003 Intro to Biology 4 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121‐006 Intro to Biology 4 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121‐007 Intro to Biology 4 LEC M, W, F  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121‐012 Intro to Biology 4 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121‐013 Intro to Biology 4 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121‐401 Intro to Biology 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121‐402 Intro to Biology 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121‐403 Intro to Biology 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121‐404 Intro to Biology 4 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121‐405 Intro to Biology 4 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121‐406 Intro to Biology 4 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐001 Intro to Bio Lab 0 LAB M  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐002 Intro to Bio Lab 0 LAB W  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐003 Intro to Bio Lab 0 LAB F  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐006 Intro to Bio Lab 0 LAB M  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐007 Intro to Bio Lab 0 LAB T  8:45 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐008 Intro to Bio Lab 0 LAB T  11:05 AM  1:05 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐009 Intro to Bio Lab 0 LAB W  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐010 Intro to Bio Lab 0 LAB TH  8:45 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐011 Intro to Bio Lab 0 LAB F  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐012 Intro to Bio Lab 0 LAB T  8:30 AM  10:30 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐013 Intro to Bio Lab 0 LAB TH  8:30 AM  10:30 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐014 Intro to Bio Lab 0 LAB F  12:45 PM  2:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐401 Intro to Bio Lab 0 LAB M  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐402 Intro to Bio Lab 0 LAB T  5:00 PM  7:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐403 Intro to Bio Lab 0 LAB W  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐404 Intro to Bio Lab 0 LAB T  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐405 Intro to Bio Lab 0 LAB W  5:00 PM  7:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐406 Intro to Bio Lab 0 LAB TH  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐801 Intro to Bio Lab 0 LAB M  3:15 PM  5:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121L‐802 Intro to Bio Lab 0 LAB W  3:15 PM  5:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121R‐001 Intro to Biology Recitation 1 REC TH  2:00 PM  2:50 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐121R‐901 Intro to Biology Recitation 1 REC W  11:25 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐131‐001 General Ecology 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐131‐002 General Ecology 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐131‐003 HO:General Ecology 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐131L‐001 General Ecology Lab 1 LAB T  8:45 AM  10:45 AM 8/21/2017 12/11/2017 15 100
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2017FA BIO BIO‐131L‐002 General Ecology Lab 1 LAB TH  8:45 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐131L‐003 HO:General Ecology Lab 1 LAB TH  3:30 PM  5:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐131L‐801 General Ecology Lab 1 LAB M  3:30 PM  5:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151‐001 General Biology I 4 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151‐002 General Biology I 4 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151‐008 General Biology I 4 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151‐011 General Biology I 4 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151‐012 General Biology I 4 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151‐401 General Biology I 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151‐402 General Biology I 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151L‐001 General Biology I Lab 0 LAB M  12:30 PM  2:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151L‐002 General Biology I Lab 0 LAB T  8:00 AM  10:00 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151L‐003 General Biology I Lab 0 LAB T  10:10 AM  12:10 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151L‐004 General Biology I Lab 0 LAB T  1:00 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151L‐005 General Biology I Lab 0 LAB W  12:30 PM  2:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151L‐008 General Biology I Lab 0 LAB TH  1:30 PM  3:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151L‐009 General Biology I Lab 0 LAB F  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151L‐011 General Biology I Lab 0 LAB T  3:30 PM  5:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151L‐012 General Biology I Lab 0 LAB TH  11:15 AM  1:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151L‐401 General Biology I Lab 0 LAB M  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐151L‐402 General Biology I Lab 0 LAB W  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐152‐001 General Biology II 4 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐152‐401 General Biology II 4 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐152‐402 General Biology II 4 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐152L‐001 General Biology II Lab 0 LAB W  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐152L‐002 General Biology II Lab 0 LAB W  12:45 PM  2:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐152L‐003 General Biology II Lab 0 LAB T  1:30 PM  3:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐152L‐401 General Biology II Lab 0 LAB T  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐152L‐402 General Biology II Lab 0 LAB TH  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐001 Anatomy & Physio I 4 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐002 Anatomy & Physio I 4 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐003 Anatomy & Physio I 4 LEC M, W  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐004 Anatomy & Physio I 4 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐008 Anatomy & Physio I 4 LEC M, W  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐010 Anatomy & Physio I 4 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐012 Anatomy & Physio I 4 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐013 Anatomy & Physio I 4 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐014 Anatomy & Physio I 4 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐015 Anatomy & Physio I 4 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐401 Anatomy & Physio I 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐402 Anatomy & Physio I 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐403 Anatomy & Physio I 4 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐601 Anatomy & Physio I 4 LEC S  11:00 AM  2:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐602 Anatomy & Physio I 4 LEC S  11:00 AM  2:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐621 Anatomy & Physio I 4 LEC SU  11:00 AM  2:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐622 Anatomy & Physio I 4 LEC SU  11:00 AM  2:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐711 Anatomy & Physio I 4 LEC M, W  10:40 AM,  12:00 PM, 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐711A Anatomy & Physio I 4 LEC M  8:30 AM  10:30 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171‐801 Anatomy & Physio I 4 LEC M, W, F  3:05 PM  3:55 PM 8/21/2017 12/11/2017 15 100
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2017FA BIO BIO‐171L‐001 Anatomy & Physio I Lab 0 LAB M  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐002 Anatomy & Physio I Lab 0 LAB W  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐003 Anatomy & Physio I Lab 0 LAB M  1:00 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐004 Anatomy & Physio I Lab 0 LAB T  11:30 AM  1:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐005 Anatomy & Physio I Lab 0 LAB T  2:00 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐006 Anatomy & Physio I Lab 0 LAB W  1:00 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐007 Anatomy & Physio I Lab 0 LAB TH  11:30 AM  1:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐008 Anatomy & Physio I Lab 0 LAB M  12:30 PM  2:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐009 Anatomy & Physio I Lab 0 LAB W  12:30 PM  2:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐010 Anatomy & Physio I Lab 0 LAB TH  12:45 PM  2:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐011 Anatomy & Physio I Lab 0 LAB F  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐012 Anatomy & Physio I Lab 0 LAB T  3:30 PM  5:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐013 Anatomy & Physio I Lab 0 LAB TH  3:30 PM  5:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐014 Anatomy & Physio I Lab 0 LAB M  12:30 PM  2:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐015 Anatomy & Physio I Lab 0 LAB F  12:30 PM  2:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐401 Anatomy & Physio I Lab 0 LAB M  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐402 Anatomy & Physio I Lab 0 LAB W  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐403 Anatomy & Physio I Lab 0 LAB T  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐404 Anatomy & Physio I Lab 0 LAB TH  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐601 Anatomy & Physio I Lab 0 LAB S  8:45 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐602 Anatomy & Physio I Lab 0 LAB S  2:15 PM  4:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐621 Anatomy & Physio I Lab 0 LAB SU  8:45 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐622 Anatomy & Physio I Lab 0 LAB SU  2:15 PM  4:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐711A Anatomy & Physio I Lab 0 LAB M  8:30 AM  10:30 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐711B Anatomy & Physio I Lab 0 LAB M  1:30 PM  3:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐801 Anatomy & Physio I Lab 0 LAB F  12:45 PM  2:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐171L‐803 Anatomy & Physio I Lab 0 LAB M  3:50 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172‐001 Anatomy & Physio II 4 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172‐002 Anatomy & Physio II 4 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172‐006 Anatomy & Physio II 4 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172‐007 Anatomy & Physio II 4 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172‐401 Anatomy & Physio II 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172‐402 Anatomy & Physio II 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172‐403 Anatomy & Physio II 4 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172‐404 Anatomy & Physio II 4 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172‐601 Anatomy & Physio II 4 LEC S  11:00 AM  2:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172‐711 Anatomy & Physio II 4 LEC M  8:00 AM  10:40 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172L‐001 Anatomy & Physio II Lab 0 LAB M  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172L‐002 Anatomy & Physio II Lab 0 LAB W  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172L‐003 Anatomy & Physio II Lab 0 LAB TH  8:45 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172L‐004 Anatomy & Physio II Lab 0 LAB TH  11:00 AM  1:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172L‐005 Anatomy & Physio II Lab 0 LAB F  9:05 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172L‐006 Anatomy & Physio II Lab 0 LAB T  2:30 PM  4:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172L‐007 Anatomy & Physio II Lab 0 LAB TH  2:30 PM  4:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172L‐401 Anatomy & Physio II Lab 0 LAB M  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172L‐402 Anatomy & Physio II Lab 0 LAB W  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172L‐403 Anatomy & Physio II Lab 0 LAB T  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172L‐404 Anatomy & Physio II Lab 0 LAB TH  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐172L‐601 Anatomy & Physio II Lab 0 LAB S  8:45 AM  10:45 AM 8/21/2017 12/11/2017 15 100







Term Sub Name Short Title Credits Method Mtg Days STime ETime SDate EDate # Weeks Course Levels
2017FA BIO BIO‐172L‐711A Anatomy & Physio II Lab 0 LAB M  11:00 AM  1:00 PM 8/21/2017 12/11/2017 15 100
2017FA BIO BIO‐205‐001 General Microbiology 4 LEC M, W  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205‐004 General Microbiology 4 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205‐402 General Microbiology 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205‐403 General Microbiology 4 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205‐404 General Microbiology 4 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205‐601 General Microbiology 4 LEC S  9:00 AM  12:00 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205‐711 General Microbiology 4 LEC M, F  11:00 AM,  12:20 PM, 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205L‐001 Gen Microbio Lab 0 LAB M  12:30 PM  2:30 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205L‐002 Gen Microbio Lab 0 LAB T  12:45 PM  2:45 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205L‐003 Gen Microbio Lab 0 LAB W  12:30 PM  2:30 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205L‐004 Gen Microbio Lab 0 LAB TH  12:45 PM  2:45 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205L‐402 Gen Microbio Lab 0 LAB W  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205L‐403 Gen Microbio Lab 0 LAB T  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205L‐404 Gen Microbio Lab 0 LAB TH  7:30 PM  9:30 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205L‐601 Gen Microbio Lab 0 LAB S  12:30 PM  2:30 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐205L‐711A Gen Microbio Lab 0 LAB M  8:00 AM  10:00 AM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐221‐401 Pathology 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐253‐001 Genetics 4 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐253L‐001 Genetics Lab 0 LAB TH  8:30 AM  10:30 AM 8/21/2017 12/11/2017 15 200
2017FA BIO BIO‐290‐001I Bio Research/Intern 1 IND 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐101‐001W Intro to Business 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐101‐002 Intro to Business 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐101‐003 Intro to Business 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐101‐004 Intro to Business 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐101‐401 Intro to Business 3 LEC TH  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐102‐001W Math of Business & Finance 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐102‐002 Math of Business & Finance 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐102‐401 Math of Business & Finance 3 LEC TH  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐105‐001W Financial Actg. 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐105‐002W Financial Actg. 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐105‐003W Financial Actg. 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐105‐004 Financial Actg. 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐105‐005 Financial Actg. 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐105‐006 Financial Actg. 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐105‐007 Financial Actg. 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐105‐008 Financial Actg. 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐105‐401 Financial Actg. 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐105‐631 Financial Actg. 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐106‐001W Managerial Actg. 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐106‐002W Managerial Actg. 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐106‐003 Managerial Actg. 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐106‐004 Managerial Actg. 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐106‐401 Managerial Actg. 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐117‐001 Integrated Fin SysI 4 LEC T, TH  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐121‐001W Marketing 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐121‐002 Marketing 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐121‐004 Marketing 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐121‐005 Marketing 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
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2017FA BUS BUS‐121‐006 Marketing 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐124‐001W Prin of Retailing 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐138‐001W Supervision & Mgmt 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐138‐003 Supervision & Mgmt 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐138‐004 Supervision & Mgmt 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐178‐001 Disney Corp Comm 3 LEC 8/21/2017 12/11/2017 15 100
2017FA BUS BUS‐201‐401 Inter Actg I 4 LEC TH  6:00 PM  9:20 PM 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐203‐001W Bus Spreadsheets I 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐203‐002W Bus Spreadsheets I 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐203‐003W Bus Spreadsheets I 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐203‐004W Bus Spreadsheets I 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐203‐005 Bus Spreadsheets I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐204‐001W Bus Spreadsheets II 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐210‐001 Adv Hospitality Mgmt 3 LEC 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐212‐001W Bus Correspondence 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐212‐401 Bus Correspondence 3 LEC TH  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐218‐001 Dis Corp Anlys 3 LEC 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐219‐001 Statistics I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐230‐001W Prin of Management 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐230‐002W Prin of Management 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐231‐001W Human Resource Mgmt 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐231‐002 Human Resource Mgmt 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐233‐001W Small Business Mgmt 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐240‐001 Creativity & Innovation 3 LEC 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐243‐001W Business Law I 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐243‐002W Business Law I 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐243‐003 Business Law I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐243‐004 Business Law I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐243‐005 Business Law I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐243‐006 Business Law I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐243‐401 Business Law I 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐243‐631 Business Law I 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐244‐001 Business Law II 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐247‐001 Disney Human Res 3 LEC 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐248‐001 Disney Org Leader 3 LEC 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐277‐001 Dis Mktg You 3 LEC 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐290‐001 CO:Co‐Op Work Stdy 3 COOP 8/21/2017 12/11/2017 15 200
2017FA BUS BUS‐293‐001 CO:DisnCo‐Op Intern 9 INTRN 8/21/2017 12/11/2017 15 200
2017FA CFS CFS‐130‐001 Foundations of the Internet 3 LEC  M, W  12:30 PM,  1:45 PM,  18/21/2017 12/11/2017 15 100
2017FA CFS CFS‐130‐002 Foundations of the Internet 3 LEC T, TH  9:30 AM,  910:45 AM, 8/21/2017 12/11/2017 15 100
2017FA CFS CFS‐130‐003 Foundations of the Internet 3 LEC T, TH  11:00 AM,  12:15 PM, 8/21/2017 12/11/2017 15 100
2017FA CFS CFS‐130‐004 Foundations of the Internet 3 LEC T, TH  2:00 PM,  23:15 PM,  38/21/2017 12/11/2017 15 100
2017FA CFS CFS‐130‐401 Foundations of the Internet 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA CFS CFS‐130‐801 Foundations of the Internet 3 LEC M, W  3:30 PM,  34:45 PM,  48/21/2017 12/11/2017 15 100
2017FA CFS CFS‐140‐001W Intr Comp Forensics 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA CFS CFS‐232‐001 Cybercrime 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA CHE CHE‐121‐001 Intro Chemistry 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐121‐002 Intro Chemistry 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐121L‐001 Intro Chem Lab 1 LAB T  11:00 AM  1:50 PM 8/21/2017 12/11/2017 15 100
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2017FA CHE CHE‐121R‐901 Intro Chem Rec 1 REC W  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151‐001W Basic Chem Hlth I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151‐002W Basic Chem Hlth I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151‐003W Basic Chem Hlth I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151‐004 Basic Chem Hlth I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151‐005 Basic Chem Hlth I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151‐006 Basic Chem Hlth I 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151‐007 Basic Chem Hlth I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151‐008 Basic Chem Hlth I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151‐009 Basic Chem Hlth I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151‐401 Basic Chem Hlth I 3 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151‐402 Basic Chem Hlth I 3 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151‐801 Basic Chem Hlth I 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151L‐001 Basic Chem Hlth I Lab 1 LAB TH  2:00 PM  4:50 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151L‐401 Basic Chem Hlth I Lab 1 LAB TH  7:30 PM  10:20 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151R‐801 Basic Chem Hlth I Rec 1 REC T  5:00 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐151R‐901 Basic Chem Hlth I Rec 1 REC F  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171‐001 General Chemistry I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171‐002 General Chemistry I 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171‐003 General Chemistry I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171‐004 General Chemistry I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171‐005 General Chemistry I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171‐006 General Chemistry I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171‐401 General Chemistry I 3 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171‐801 General Chemistry I 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171L‐001 Gen Chem I Lab 1 LAB M  12:30 PM  3:20 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171L‐002 Gen Chem I Lab 1 LAB W  8:00 AM  10:50 AM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171L‐003 Gen Chem I Lab 1 LAB W  12:30 PM  3:20 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171L‐004 Gen Chem I Lab 1 LAB W  2:00 PM  4:50 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171L‐005 Gen Chem I Lab 1 LAB TH  8:00 AM  10:50 AM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171L‐006 Gen Chem I Lab 1 LAB TH  8:00 AM  10:50 AM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171L‐007 Gen Chem I Lab 1 LAB TH  11:00 AM  1:50 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171L‐008 Gen Chem I Lab 1 LAB TH  11:00 AM  1:50 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171L‐009 Gen Chem I Lab 1 LAB TH  2:00 PM  4:50 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171L‐401 Gen Chem I Lab 1 LAB M  7:30 PM  10:20 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171R‐801 Gen Chem I Rec 1 REC W  5:00 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐171R‐901 Gen Chem I Rec 1 REC M  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐172‐001 General Chem II 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐172‐401 General Chem II 3 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐172‐801 General Chem II 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐172L‐001 Gen Chem II Lab 1 LAB M  12:30 PM  3:30 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐172L‐002 Gen Chem II Lab 1 LAB T  11:00 AM  1:50 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐172L‐003 Gen Chem II Lab 1 LAB T  2:00 PM  4:50 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐172L‐401 Gen Chem II Lab 1 LAB M  7:30 PM  10:20 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐172R‐801 Gen Chem Recitat II 1 REC M  5:00 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐172R‐901 Gen Chem Recitat II 1 REC W  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA CHE CHE‐205‐001 Organic Chem I 4 LEC T, TH  12:30 PM  2:15 PM 8/21/2017 12/11/2017 15 200
2017FA CHE CHE‐205L‐001 Organic Chem I Lab 1 LAB T  2:30 PM  6:20 PM 8/21/2017 12/11/2017 15 200
2017FA CHE CHE‐205L‐002 Organic Chem I Lab 1 LAB TH  2:30 PM  6:20 PM 8/21/2017 12/11/2017 15 200
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2017FA CHI CHI‐101‐001 ElementaryChineseI 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA CIN CIN‐204‐001 Global Cinema 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA CIS CIS‐100‐001 Info&Comp Literacy 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐100‐003 Info&Comp Literacy 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐100‐004 Info&Comp Literacy 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐100‐005 Info&Comp Literacy 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐100‐006 Info&Comp Literacy 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐100‐007 Info&Comp Literacy 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐100‐008 Info&Comp Literacy 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐100‐009 Info&Comp Literacy 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐100‐010 Info&Comp Literacy 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐100‐402 Info&Comp Literacy 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐125‐001 Fundamentals of CIS 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐125‐002 Fundamentals of CIS 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐125‐003 Fundamentals of CIS 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐125‐004 Fundamentals of CIS 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐125‐401 Fundamentals of CIS 3 LEC M, M  6:00 PM,  68:45 PM,  88/21/2017 12/11/2017 15 100
2017FA CIS CIS‐125‐402 Fundamentals of CIS 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐130‐001 Foundations of the Internet 3 LEC M, W  12:30 PM,  1:45 PM,  18/21/2017 12/11/2017 15 100
2017FA CIS CIS‐130‐002 Foundations of the Internet 3 LEC T, TH  9:30 AM,  910:45 AM, 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐130‐003 Foundations of the Internet 3 LEC T, TH  11:00 AM,  12:15 PM, 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐130‐004 Foundations of the Internet 3 LEC T, TH  2:00 PM,  23:15 PM,  38/21/2017 12/11/2017 15 100
2017FA CIS CIS‐130‐401 Foundations of the Internet 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA CIS CIS‐130‐801 Foundations of the Internet 3 LEC M, W  3:30 PM,  34:45 PM,  48/21/2017 12/11/2017 15 100
2017FA CIS CIS‐170‐001 NetworkFundamentals 3 LEC M, W  2:00 PM,  23:15 PM,  38/21/2017 12/11/2017 15 100
2017FA CIS CIS‐170‐002 NetworkFundamentals 3 LEC T, TH  12:30 PM,  1:45 PM,  18/21/2017 12/11/2017 15 100
2017FA CIS CIS‐170‐401 NetworkFundamentals 3 LEC W, W  6:00 PM,  68:45 PM,  88/21/2017 12/11/2017 15 100
2017FA CIS CIS‐170‐801 NetworkFundamentals 3 LEC M, W  3:30 PM,  34:45 PM,  48/21/2017 12/11/2017 15 100
2017FA CIS CIS‐230‐001 Web Site Design & Develpmt 4 LEC T, TH  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 200
2017FA CIS CIS‐231‐001 Advanced Web Servers 4 LEC M, W  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 200
2017FA CIS CIS‐271‐001 Internetworking I 4 LEC T, TH  11:00 AM,  12:15 PM, 8/21/2017 12/11/2017 15 200
2017FA CIS CIS‐271L‐001 Internetworking I Lab 0 LAB T  9:05 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA CIS CIS‐271L‐002 Internetworking I Lab 0 LAB TH  9:05 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA CIS CIS‐272‐401 Internetworking II 3 LEC M, M  6:00 PM,  68:45 PM,  88/21/2017 12/11/2017 15 200
2017FA CIS CIS‐286‐001 Systems Analysis 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA CIS CIS‐291‐001 IT Support I 4 LEC T, TH  12:30 PM,  2:10 PM,  28/21/2017 12/11/2017 15 200
2017FA CIS CIS‐292‐002I IT Tech Support II 4 IND 8/21/2017 12/11/2017 15 200
2017FA CMT CMT‐101‐001 Intro Computers/App 4 LEC M, W  9:15 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐101‐002 Intro Computers/App 4 LEC M, W  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐101‐003 Intro Computers/App 4 LEC T, TH  10:35 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐101‐801 Intro Computers/App 4 LEC T, TH  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐171‐001 Digital Electronics 4 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐171‐080 Digital Electronics 4 LEC M  8:30 AM  11:30 AM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐171‐401 Digital Electronics 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐171L‐001 Digital Electronics Lab 0 LAB T  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐171L‐002 Digital Electronics Lab 0 LAB TH  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐171L‐080 Digital Electronics Lab 0 LAB W  8:30 AM  11:30 AM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐171L‐402 Digital Electronics Lab 0 LAB W  7:30 PM  10:15 PM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐190‐001 Intro to Microproc 4 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100







Term Sub Name Short Title Credits Method Mtg Days STime ETime SDate EDate # Weeks Course Levels
2017FA CMT CMT‐190L‐801 Microprocessor Lab 0 LAB T  3:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐190L‐802 Microprocessor Lab 0 LAB TH  3:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐190R‐001 Microproc Recitation 0 REC T  2:00 PM  2:50 PM 8/21/2017 12/11/2017 15 100
2017FA CMT CMT‐190R‐002 Microproc Recitation 0 REC TH  2:00 PM  2:50 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐001W Intro to Com 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐002W Intro to Com 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐003W Intro to Com 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐004W Intro to Com 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐005 Intro to Com 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐006 Intro to Com 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐007 Intro to Com 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐008 Intro to Com 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐009 Intro to Com 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐010 Intro to Com 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐011 Intro to Com 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐012 Intro to Com 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐013 Intro to Com 3 LEC M, W, F  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐014 Intro to Com 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐015 Intro to Com 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐016 Intro to Com 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐017 Intro to Com 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐018 Intro to Com 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐019 Intro to Com 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐020 Intro to Com 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐021 Intro to Com 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐022 Intro to Com 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐023 Intro to Com 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐024 Intro to Com 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐025 Intro to Com 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐026I Intro to Com 3 IND 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐101W Intro to Com 3 ONLIN 8/21/2017 10/16/2017 7 100
2017FA COM COM‐100‐102 Intro to Com 3 LEC T, TH  11:00 AM  1:45 PM 8/21/2017 10/16/2017 7 100
2017FA COM COM‐100‐201 Intro to Com 3 LEC M, W  2:00 PM  4:45 PM 10/17/2017 12/11/2017 7 100
2017FA COM COM‐100‐401 Intro to Com 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐402 Intro to Com 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐631 Intro to Com 3 LEC M, W  9:00 AM  10:15 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐632 Intro to Com 3 LEC M, W  10:30 AM  11:45 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐633 Intro to Com 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐801 Intro to Com 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐802 Intro to Com 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐100‐991 Intro to Com 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐121‐001 News Literacy 3 LECWB M, W  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐121‐002 News Literacy 3 LECWB T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐157‐002 ElectronicMediaWrtg 3 LECWB T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐157‐003 ElectronicMediaWrtg 3 LECWB T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA COM COM‐204‐001 Advocacy & Opposition 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐001 Public Speaking 3 LEC M, W  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐002 Public Speaking 3 LEC M, W  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐003 Public Speaking 3 LEC M, W  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
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2017FA COM COM‐210‐004 Public Speaking 3 LEC M, W  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐005 Public Speaking 3 LEC M, W  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐006 Public Speaking 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐007 Public Speaking 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐008 Public Speaking 3 LEC F  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐009 Public Speaking 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐010 Public Speaking 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐011 Public Speaking 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐012 Public Speaking 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐013 Public Speaking 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐014 Public Speaking 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐015 Public Speaking 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐016 Public Speaking 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐101 Public Speaking 3 LEC M, W  2:00 PM  4:45 PM 8/21/2017 10/16/2017 7 200
2017FA COM COM‐210‐102 Public Speaking 3 LEC T, TH  11:00 AM  1:45 PM 8/21/2017 10/16/2017 7 200
2017FA COM COM‐210‐201 Public Speaking 3 LEC T, TH  11:00 AM  1:45 PM 10/17/2017 12/11/2017 7 200
2017FA COM COM‐210‐401 Public Speaking 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐402 Public Speaking 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐631 Public Speaking 3 LEC T, TH  10:30 AM  11:45 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐632 Public Speaking 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐801 Public Speaking 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐802 Public Speaking 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐210‐991 Public Speaking 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐001W Interpersonal Comm 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐002 Interpersonal Comm 3 LEC M, W, F  7:00 AM  7:50 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐003 Interpersonal Comm 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐004 Interpersonal Comm 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐005 Interpersonal Comm 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐006 Interpersonal Comm 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐007 Interpersonal Comm 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐009 Interpersonal Comm 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐010 Interpersonal Comm 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐011 Interpersonal Comm 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐012 Interpersonal Comm 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐013 Interpersonal Comm 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐014 Interpersonal Comm 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐015 Interpersonal Comm 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐016 Interpersonal Comm 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐017 Interpersonal Comm 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐101W Interpersonal Comm 3 ONLIN 8/21/2017 10/16/2017 7 200
2017FA COM COM‐220‐102W Interpersonal Comm 3 ONLIN 8/21/2017 10/16/2017 7 200
2017FA COM COM‐220‐103 Interpersonal Comm 3 LEC T, TH  11:00 AM  1:45 PM 8/21/2017 10/16/2017 7 200
2017FA COM COM‐220‐201W Interpersonal Comm 3 ONLIN 10/17/2017 12/11/2017 7 200
2017FA COM COM‐220‐202W Interpersonal Comm 3 ONLIN 10/17/2017 12/11/2017 7 200
2017FA COM COM‐220‐203W Interpersonal Comm 3 ONLIN 10/17/2017 12/11/2017 7 200
2017FA COM COM‐220‐401 Interpersonal Comm 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐801 Interpersonal Comm 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐220‐802 Interpersonal Comm 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐225‐001 Team/Group Comm 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200







Term Sub Name Short Title Credits Method Mtg Days STime ETime SDate EDate # Weeks Course Levels
2017FA COM COM‐227‐001W Wrtng/Emerg Technol 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA COM COM‐240‐101W Pers Everyday Life 3 ONLIN 8/21/2017 10/16/2017 7 200
2017FA COM COM‐245‐101W Communication@ Work 3 ONLIN 8/21/2017 10/16/2017 7 200
2017FA COM COM‐251‐001 News Writing 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐251‐002 News Writing 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐282‐001 Intercultural Comm 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐282‐002 Intercultural Comm 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA COM COM‐282‐101W Intercultural Comm 3 ONLIN 8/21/2017 10/16/2017 7 200
2017FA COM COM‐282‐201W Intercultural Comm 3 ONLIN 10/17/2017 12/11/2017 7 200
2017FA COM COM‐284‐001 Comm & Gender 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐101‐001W Justice System 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐101‐002 Justice System 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐101‐003 Justice System 3 BLEND M, W  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐101‐004 Justice System 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐101‐005 Justice System 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐101‐006 Justice System 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐101‐007 Justice System 3 LEC T  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐101‐008 Justice System 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐101‐401 Justice System 3 LEC TH  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐101‐631 Justice System 3 LEC M, W  10:30 AM  11:45 AM 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐101‐801 Justice System 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐101‐802 Justice System 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐107‐001 Women and the Crim Justice Sys 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA CRJ CRJ‐201‐001W Criminology 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐201‐002 Criminology 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐201‐801 Criminology 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐201‐802 Criminology 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐202‐001W Ethics & Crim Just 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐203‐001 Juvenile Delinquenc 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐207‐001 Sexual Violence 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐215‐001W Criminal Law 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐215‐002 Criminal Law 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐215‐003 Criminal Law 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐215‐801 Criminal Law 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐220‐001W Corrections Process 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐220‐002 Corrections Process 3 LEC M, W, F  9:05 AM  10:00 AM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐220‐003 Corrections Process 3 BLEND M, W  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐220‐004 Corrections Process 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐226‐001W Law Enforcemnt Proc 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐226‐002 Law Enforcemnt Proc 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐226‐003 Law Enforcemnt Proc 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐226‐004 Law Enforcemnt Proc 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐232‐001 Cybercrime 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐241‐001 Homicide Investigation 3 LEC M, W, F  9:05 AM  10:00 AM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐243‐001 Criminalistics I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA CRJ CRJ‐252‐001 Internship 3 INTRN 8/21/2017 12/11/2017 15 200
2017FA CSC CSC‐109‐101W Algorithm Develpmnt 1 ONLIN 8/21/2017 10/16/2017 7 100
2017FA CSC CSC‐109‐102 Algorithm Develpmnt 1 LEC M, W  8:00 AM  8:50 AM 8/21/2017 10/16/2017 7 100
2017FA CSC CSC‐109‐103 Algorithm Develpmnt 1 LEC M, W  4:15 PM  5:05 PM 8/21/2017 10/16/2017 7 100
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2017FA CSC CSC‐109‐104 Algorithm Develpmnt 1 LEC F  1:35 PM  3:25 PM 8/21/2017 10/16/2017 7 100
2017FA CSC CSC‐109‐301 Algorithm Develpmnt 1 LEC T, TH  8:00 PM  8:50 PM 8/21/2017 10/16/2017 7 100
2017FA CSC CSC‐110‐001W Prog Design & Devel 4 ONLIN 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐110‐002 Prog Design & Devel 4 LEC M, W  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐110‐003 Prog Design & Devel 4 LEC T, TH  8:40 AM  10:20 AM 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐110‐401 Prog Design & Devel 4 LEC TH  6:00 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐111‐001W Fund of Computing I 4 ONLIN 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐111‐002 Fund of Computing I 4 LEC M, W  9:05 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐111‐003 Fund of Computing I 4 LEC M, W  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐111‐004 Fund of Computing I 4 LEC T, TH  10:35 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐111‐401 Fund of Computing I 4 LEC M, W  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐111‐402 Fund of Computing I 4 LEC T, TH  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐112‐001W Fund of Computing II 4 ONLIN 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐112‐002 Fund of Computing II 4 LEC T, TH  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐162‐401 Visual Basic I Progrm 4 LEC T  6:00 PM  9:30 PM 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐162‐801 Visual Basic I Progrm 4 LEC T, TH  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA CSC CSC‐211‐001W Comp Syst Org 4 ONLIN 8/21/2017 12/11/2017 15 200
2017FA CSC CSC‐211‐002 Comp Syst Org 4 LEC T, TH  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 200
2017FA CSC CSC‐222‐001W Game Programming 4 ONLIN 8/21/2017 12/11/2017 15 200
2017FA CSC CSC‐250‐801 Server Administratn 3 LEC T, TH  3:30 PM,  34:45 PM,  48/21/2017 12/11/2017 15 200
2017FA CSC CSC‐263‐001 C++ Programming 3 LEC F  8:15 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐104‐001W Personal Finance 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ECO ECO‐104‐201W Personal Finance 3 ONLIN 10/17/2017 12/11/2017 7 100
2017FA ECO ECO‐203‐001W Macroeconomics 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐203‐002 Macroeconomics 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐203‐003 Macroeconomics 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐203‐004 Macroeconomics 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐203‐005 Macroeconomics 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐203‐006 Macroeconomics 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐203‐007 Macroeconomics 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐203‐101W Macroeconomics 3 ONLIN 8/21/2017 10/16/2017 7 200
2017FA ECO ECO‐204‐001W Microeconomics 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐204‐002 Microeconomics 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐204‐003 Microeconomics 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐204‐004 Microeconomics 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐204‐005 Microeconomics 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA ECO ECO‐204‐201W Microeconomics 3 ONLIN 10/17/2017 12/11/2017 7 200
2017FA EDU EDU‐154‐001 Foster Creativity 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA EDU EDU‐158‐001W Infant‐Toddler Development 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA EDU EDU‐158‐641 Infant‐Toddler Development 3 LEC TH  5:30 PM  8:15 PM 8/24/2017 12/14/2017 15 100
2017FA EDU EDU‐158‐801 Infant‐Toddler Development 3 LEC M, W  4:35 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA EDU EDU‐180‐001 Early Chldhd Ed: Intro 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA EDU EDU‐180‐002 Early Chldhd Ed: Intro 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA EDU EDU‐180‐101W Early Chldhd Ed: Intro 3 ONLIN 8/21/2017 10/29/2017 10 100
2017FA EDU EDU‐180‐201W Early Chldhd Ed: Intro 3 ONLIN 9/26/2017 12/11/2017 10 100
2017FA EDU EDU‐182‐001 Child Growth & Dev 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA EDU EDU‐182‐002 Child Growth & Dev 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA EDU EDU‐182‐101W Child Growth & Dev 3 ONLIN 8/21/2017 10/29/2017 10 100
2017FA EDU EDU‐183‐001W Obs/Assess of YC 3 ONLIN 8/21/2017 12/11/2017 15 100
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2017FA EDU EDU‐183‐801 Obs/Assess of YC 3 LEC M, W  3:05 PM  4:25 PM 8/21/2017 12/11/2017 15 100
2017FA EDU EDU‐184‐001W Early Chld Field I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA EDU EDU‐184‐801 Early Chld Field I 3 FIELD TH  3:30 PM  4:30 PM 8/21/2017 12/11/2017 15 100
2017FA EDU EDU‐230‐001W Diverse Populations 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA EDU EDU‐230‐002 Diverse Populations 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA EDU EDU‐275‐001 Cultural Foundtns/Educ 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA EDU EDU‐281‐001W Curriculum Development 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA EDU EDU‐281‐002 Curriculum Development 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA EDU EDU‐283‐001W Early Chld Field II 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA EDU EDU‐285‐801 Early Child Special Ed: Intro 3 LEC T, TH  4:35 PM  5:50 PM 8/21/2017 12/11/2017 15 200
2017FA ELT ELT‐141‐001 Circuits I 4 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ELT ELT‐141‐002 Circuits I 4 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ELT ELT‐141‐401 Circuits I 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA ELT ELT‐141L‐001 Circuits I Lab 0 LAB T  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ELT ELT‐141L‐002 Circuits I Lab 0 LAB TH  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ELT ELT‐141L‐003 Circuits I Lab 0 LAB W  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ELT ELT‐141L‐005 Circuits I Lab 0 LAB W  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ELT ELT‐141L‐401 Circuits I Lab 0 LAB W  7:30 PM  10:15 PM 8/21/2017 12/11/2017 15 100
2017FA ELT ELT‐142‐401 Circuits II 4 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ELT ELT‐142L‐401 Circuits II Lab 0 LAB TH  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ELT ELT‐161‐001 Electronics I 4 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ELT ELT‐161L‐002 Elec I Lab 0 LAB W  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ELT ELT‐215‐401 Program Logic Controllers 4 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 200
2017FA ELT ELT‐215L‐401 Prog Logic Cntl Lab 0 LAB T  7:30 PM  10:15 PM 8/21/2017 12/11/2017 15 200
2017FA ELT ELT‐215L‐402 Prog Logic Cntl Lab 0 LAB TH  7:30 PM  10:15 PM 8/21/2017 12/11/2017 15 200
2017FA ELT ELT‐261‐001 Electronics II 4 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA ELT ELT‐261L‐001 Elec II Lab 0 LAB M  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA ELT ELT‐289‐001 CO:Cooperative Ed 3 COOP 8/21/2017 12/11/2017 15 200
2017FA EMC EMC‐101‐001W Intr MassMedia Comm 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA EMC EMC‐101‐002 Intr MassMedia Comm 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA EMC EMC‐101‐003 Intr MassMedia Comm 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA EMC EMC‐101‐004 Intr MassMedia Comm 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA EMC EMC‐101‐005 Intr MassMedia Comm 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA EMC EMC‐101‐006 Intr MassMedia Comm 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA EMC EMC‐101‐701 Intr MassMedia Comm 3 LEC T, TH  8:00 AM  10:30 AM 9/7/2017 1/2/2018 15 100
2017FA EMC EMC‐101‐702 Intr MassMedia Comm 3 LEC T, TH  8:00 AM  10:30 AM 9/7/2017 1/2/2018 15 100
2017FA EMC EMC‐144‐001 Audio/Vid Prod: Intro 4 LEC M, W  8:45 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA EMC EMC‐144‐002 Audio/Vid Prod: Intro 4 LEC M, W  12:30 PM  2:45 PM 8/21/2017 12/11/2017 15 100
2017FA EMC EMC‐144‐003 Audio/Vid Prod: Intro 4 LEC T, TH  8:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA EMC EMC‐144‐004 Audio/Vid Prod: Intro 4 LEC T, TH  11:00 AM  1:15 PM 8/21/2017 12/11/2017 15 100
2017FA EMC EMC‐144‐005 Audio/Vid Prod: Intro 4 LEC T, TH  2:00 PM  4:15 PM 8/21/2017 12/11/2017 15 100
2017FA EMC EMC‐190‐001 Internship I 3 INTRN 8/21/2017 12/11/2017 15 100
2017FA EMC EMC‐249‐001 Elec News Gathering 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA EMC EMC‐249‐002 Elec News Gathering 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA EMC EMC‐249‐003 Elec News Gathering 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA EMC EMC‐251‐001 Sportscasting I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA EMC EMC‐259‐001 Video Field Prod II 4 LEC M, W  8:45 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA EMC EMC‐259‐002 Video Field Prod II 4 LEC M, W  12:30 PM  2:45 PM 8/21/2017 12/11/2017 15 200
2017FA EMC EMC‐259‐003 Video Field Prod II 4 LEC T, TH  8:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
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2017FA EMC EMC‐259‐004 Video Field Prod II 4 LEC T, TH  2:00 PM  4:15 PM 8/21/2017 12/11/2017 15 200
2017FA EMC EMC‐260‐001 Radio Station Ops 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA EMC EMC‐265‐001 Sound for Dig Media 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA EMC EMC‐290‐001 Internship II 3 INTRN 8/21/2017 12/11/2017 15 200
2017FA EMG EMG‐150‐401 Princ Emerg Mgmt 3 LEC TH  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA EMG EMG‐152‐501 Criticl Incidnt Mgt 1 LEC M, W  6:00 PM  10:00 PM 12/4/2017 12/17/2017 2 100
2017FA EMG EMG‐155‐001 Intr Publ Sfty Resp 3 LEC M  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA EMG EMG‐170‐001 Publ InfoOffcrBasic 3 LEC W  1:35 PM  4:20 PM 8/21/2017 12/11/2017 15 100
2017FA EMG EMG‐252‐401 Disaster Resp/Recov 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA EMS EMS‐122‐840 EMT‐ Original 9 LEC 8/21/2017 12/11/2017 15 100
2017FA EMS EMS‐122‐841 EMT‐ Original 9 LEC 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐099‐001W ALP:Basic Composition 3 ONLIN 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐002W ALP:Basic Composition 3 ONLIN 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐003 ALP:Basic Composition 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐004 ALP:Basic Composition 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐005 ALP:Basic Composition 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐006 ALP:Basic Composition 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐007 ALP:Basic Composition 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐008 ALP:Basic Composition 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐009 ALP:Basic Composition 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐010 ALP:Basic Composition 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐011 ALP:Basic Composition 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐012 ALP:Basic Composition 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐013 ALP:Basic Composition 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐014 ALP:Basic Composition 3 LEC M, W, F  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐015 ALP:Basic Composition 3 LEC M, W, F  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐016 ALP:Basic Composition 3 LEC M, W, F  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐017 ALP:Basic Composition 3 LEC M, W, F  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐018 ALP:Basic Composition 3 LEC M, W, F  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐019 ALP:Basic Composition 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐020 ALP:Basic Composition 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐021 ALP:Basic Composition 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐022 ALP:Basic Composition 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐023 ALP:Basic Composition 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐024 ALP:Basic Composition 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐025 ALP:Basic Composition 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐026 ALP:Basic Composition 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐027 ALP:Basic Composition 3 LEC M, W  5:00 PM  6:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐028 ALP:Basic Composition 3 LEC M, W  7:30 PM  8:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐029 ALP:Basic Composition 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐030 ALP:Basic Composition 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐031 ALP:Basic Composition 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐032 ALP:Basic Composition 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐033 ALP:Basic Composition 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐034 ALP:Basic Composition 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐035 ALP:Basic Composition 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐036 ALP:Basic Composition 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐037 ALP:Basic Composition 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐038 ALP:Basic Composition 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 DEV
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2017FA ENG ENG‐099‐039 ALP:Basic Composition 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐040 ALP:Basic Composition 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐041 ALP:Basic Composition 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐042 ALP:Basic Composition 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐043 ALP:Basic Composition 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐044 ALP:Basic Composition 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐046 ALP:Basic Composition 3 LEC T, TH  5:00 PM  6:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐047 ALP:Basic Composition 3 LEC T, TH  7:30 PM  8:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐049 Basic Composition 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐051 Basic Composition 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐054 Basic Composition 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐055 Basic Composition 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐058 Basic Composition 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐061 Basic Composition 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐064 Basic Composition 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐065 Basic Composition 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐090 ALP:Basic Composition 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐091 ALP:Basic Composition 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐401 Basic Composition 3 LEC TH  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐631 ALP:Basic Composition 3 LEC T, TH  10:30 AM  11:45 AM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐099‐703 Basic Composition 3 LEC T, TH  12:00 PM  2:15 PM 11/9/2017 1/14/2018 10 DEV
2017FA ENG ENG‐099‐704 Basic Composition 3 LEC T, TH  12:00 PM  2:15 PM 11/9/2017 1/14/2018 10 DEV
2017FA ENG ENG‐099‐705 Basic Composition 3 LEC T, TH  12:00 PM  2:15 PM 11/9/2017 1/14/2018 10 DEV
2017FA ENG ENG‐099‐706 Basic Composition 3 LEC T, TH  12:00 PM  2:15 PM 11/9/2017 1/14/2018 10 DEV
2017FA ENG ENG‐099‐803 Basic Composition 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ENG ENG‐103‐001W ALP:Fresh./Comp. I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐002W ALP:Fresh./Comp. I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐003 ALP:Fresh./Comp. I 3 LEC M, W, F  7:00 AM  7:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐004 ALP:Fresh./Comp. I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐005 ALP:Fresh./Comp. I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐006 ALP:Fresh./Comp. I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐007 ALP:Fresh./Comp. I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐008 ALP:Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐009 ALP:Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐010 ALP:Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐011 ALP:Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐012 ALP:Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐013 ALP:Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐014 ALP:Fresh./Comp. I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐015 ALP:Fresh./Comp. I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐016 ALP:Fresh./Comp. I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐017 ALP:Fresh./Comp. I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐018 ALP:Fresh./Comp. I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐019 ALP:Fresh./Comp. I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐020 ALP:Fresh./Comp. I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐021 ALP:Fresh./Comp. I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐022 ALP:Fresh./Comp. I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐023 ALP:Fresh./Comp. I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐024 ALP:Fresh./Comp. I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
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2017FA ENG ENG‐103‐025 ALP:Fresh./Comp. I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐026 ALP:Fresh./Comp. I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐027 ALP:Fresh./Comp. I 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐028 ALP:Fresh./Comp. I 3 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐029 ALP:Fresh./Comp. I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐030 ALP:Fresh./Comp. I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐031 ALP:Fresh./Comp. I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐032 ALP:Fresh./Comp. I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐033 ALP:Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐034 ALP:Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐035 ALP:Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐036 ALP:Fresh./Comp. I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐037 ALP:Fresh./Comp. I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐038 ALP:Fresh./Comp. I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐039 ALP:Fresh./Comp. I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐040 ALP:Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐041 ALP:Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐042 ALP:Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐043 ALP:Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐044 ALP:Fresh./Comp. I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐046 ALP:Fresh./Comp. I 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐047 ALP:Fresh./Comp. I 3 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐048W Fresh./Comp. I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐049W Fresh./Comp. I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐050W Fresh./Comp. I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐051W Fresh./Comp. I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐052W Fresh./Comp. I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐053 Fresh./Comp. I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐054 Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐055 Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐056 Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐057 Fresh./Comp. I 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐058 Fresh./Comp. I 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐059 Fresh./Comp. I 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐060 Fresh./Comp. I 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐061 Fresh./Comp. I 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐062 Fresh./Comp. I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐063 Fresh./Comp. I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐064 Fresh./Comp. I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐065 Fresh./Comp. I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐066 Fresh./Comp. I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐067 Fresh./Comp. I 3 BLEND M  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐068 Fresh./Comp. I 3 BLEND W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐069 Fresh./Comp. I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐070 Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐071 Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐073 Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐074 Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐075 Fresh./Comp. I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
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2017FA ENG ENG‐103‐076 Fresh./Comp. I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐078 Fresh./Comp. I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐079 Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐080 Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐081 Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐083 Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐084 Fresh./Comp. I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐085 Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐086 Fresh./Comp. I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐087 Fresh./Comp. I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐089 Fresh./Comp. I 3 LEC T, TH  9:50 AM  11:05 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐090 ALP:Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐091 ALP:Fresh./Comp. I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐093 Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐094 Fresh./Comp. I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐101W Fresh./Comp. I 3 ONLIN 8/21/2017 10/16/2017 7 100
2017FA ENG ENG‐103‐102 Fresh./Comp. I 3 LEC M, W  4:35 PM  7:20 PM 8/21/2017 10/16/2017 7 100
2017FA ENG ENG‐103‐201W Fresh./Comp. I 3 ONLIN 10/17/2017 12/11/2017 7 100
2017FA ENG ENG‐103‐203 Fresh./Comp. I 3 LEC T, TH  3:30 PM  6:15 PM 10/17/2017 12/11/2017 7 100
2017FA ENG ENG‐103‐301W Fresh./Comp. I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐302W Fresh./Comp. I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐303 Fresh./Comp. I 3 LEC M, W, F  7:00 AM  7:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐304 Fresh./Comp. I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐305 Fresh./Comp. I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐306 Fresh./Comp. I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐307 Fresh./Comp. I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐308 Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐309 Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐310 Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐311 Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐312 Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐313 Fresh./Comp. I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐314 Fresh./Comp. I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐315 Fresh./Comp. I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐316 Fresh./Comp. I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐317 Fresh./Comp. I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐318 Fresh./Comp. I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐319 Fresh./Comp. I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐320 Fresh./Comp. I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐321 Fresh./Comp. I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐322 Fresh./Comp. I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐323 Fresh./Comp. I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐324 Fresh./Comp. I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐325 Fresh./Comp. I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐326 Fresh./Comp. I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐327 Fresh./Comp. I 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐328 Fresh./Comp. I 3 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐329 Fresh./Comp. I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐330 Fresh./Comp. I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
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2017FA ENG ENG‐103‐331 Fresh./Comp. I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐332 Fresh./Comp. I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐333 Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐334 Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐335 Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐336 Fresh./Comp. I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐337 Fresh./Comp. I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐338 Fresh./Comp. I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐339 Fresh./Comp. I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐340 Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐341 Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐342 Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐343 Fresh./Comp. I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐344 Fresh./Comp. I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐345 Fresh./Comp. I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐346 Fresh./Comp. I 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐347 Fresh./Comp. I 3 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐390 Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐391 Fresh./Comp. I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐392 Fresh./Comp. I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐401 Fresh./Comp. I 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐402 Fresh./Comp. I 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐403 Fresh./Comp. I 3 LEC TH  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐601 Fresh./Comp. I 3 LEC S  9:00 AM  11:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐631 ALP:Fresh./Comp. I 3 LEC T, TH  9:00 AM  10:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐632 Fresh./Comp. I 3 LEC T, TH  9:00 AM  10:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐633 Fresh./Comp. I 3 LEC M, W  10:30 AM  11:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐634 Fresh./Comp. I 3 LEC M, W  1:45 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐635 Fresh./Comp. I 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐642 Fresh./Comp. I 3 LEC M, W, F  8:42 AM  9:30 AM 9/6/2017 1/5/2018 15 100
2017FA ENG ENG‐103‐643 Fresh./Comp. I 3 LEC M, W  4:30 PM  5:50 PM 8/21/2017 12/17/2017 15 100
2017FA ENG ENG‐103‐801 Fresh./Comp. I 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐806 Fresh./Comp. I 3 LEC M, W  5:00 PM  6:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐807 Fresh./Comp. I 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐991W Fresh./Comp. I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐992 Fresh./Comp. I 3 LEC M, W  5:00 PM  6:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐993 Fresh./Comp. I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐994 Fresh./Comp. I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐103‐995 Fresh./Comp. I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐001W Fresh./Comp. II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐002W Fresh./Comp. II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐003W Fresh./Comp. II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐004W Fresh./Comp. II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐005W Fresh./Comp. II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐006W Fresh./Comp. II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐007W Fresh./Comp. II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐008W Fresh./Comp. II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐009W Fresh./Comp. II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐010 Fresh./Comp. II 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100







Term Sub Name Short Title Credits Method Mtg Days STime ETime SDate EDate # Weeks Course Levels
2017FA ENG ENG‐104‐011 Fresh./Comp. II 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐012 Fresh./Comp. II 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐013 Fresh./Comp. II 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐014 Fresh./Comp. II 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐015 Fresh./Comp. II 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐016 Fresh./Comp. II 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐017 Fresh./Comp. II 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐018 Fresh./Comp. II 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐019 Fresh./Comp. II 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐020 Fresh./Comp. II 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐021 Fresh./Comp. II 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐022 Fresh./Comp. II 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐023 Fresh./Comp. II 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐024 Fresh./Comp. II 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐025 Fresh./Comp. II 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐026 Fresh./Comp. II 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐027 Fresh./Comp. II 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐028 Fresh./Comp. II 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐029 Fresh./Comp. II 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐030 Fresh./Comp. II 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐031 Fresh./Comp. II 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐032 Fresh./Comp. II 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐033 Fresh./Comp. II 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐034 Fresh./Comp. II 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐035 Fresh./Comp. II 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐036 Fresh./Comp. II 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐037 Fresh./Comp. II 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐201 Fresh./Comp. II 3 LEC M, W  4:35 PM  7:20 PM 10/17/2017 12/11/2017 7 100
2017FA ENG ENG‐104‐401 Fresh./Comp. II 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐402 Fresh./Comp. II 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐631 Fresh./Comp. II 3 LEC T, TH  1:45 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐632 Fresh./Comp. II 3 LEC TH  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐802 Fresh./Comp. II 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐803 Fresh./Comp. II 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐804 Fresh./Comp. II 3 LEC M, W  5:00 PM  6:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐805 Fresh./Comp. II 3 LEC M, W  4:35 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐806 Fresh./Comp. II 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐991 Fresh./Comp. II 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐992 Fresh./Comp. II 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐104‐993 Fresh./Comp. II 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐121‐001 News Literacy 3 LECWB M, W  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐121‐002 News Literacy 3 LECWB T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐157‐002 ElectronicMediaWrtg 3 LECWB T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐157‐003 ElectronicMediaWrtg 3 LECWB T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENG ENG‐204‐001 World Literature II 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐207‐001W Creat Writ‐Fiction 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐207‐801 Creat Writ‐Fiction 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐208‐401 Creat Wrt‐Drama/Script 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐211‐001 Inter Composition 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
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2017FA ENG ENG‐211‐201I Inter Composition 3 IND 10/17/2017 12/11/2017 7 200
2017FA ENG ENG‐213‐001W Children's Lit 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐213‐002 Children's Lit 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐222‐001W English Lit II 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐223‐001 American Lit I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐223‐401 American Lit I 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐224‐001 American Lit II 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐225‐001W African Amer Lit I 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐227‐001W Wrtng/Emerg Technol 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐230‐001W Women's Lit 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐230‐002 Women's Lit 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐231‐001 Bible As Literature 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐233‐001 Shakespeare 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐250‐801 Voices of Diversity 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐251‐001 News Writing 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐251‐002 News Writing 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐259‐001W Prof/Tech Writing 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐259‐002 Prof/Tech Writing 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA ENG ENG‐259‐401 Prof/Tech Writing 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA ENS ENS‐150‐001 Engineering:Intro 3 LEC M  1:00 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA ENS ENS‐150‐002 Engineering:Intro 3 LEC W  1:00 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA ENS ENS‐150‐003 Engineering:Intro 3 LEC F  8:00 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA ENS ENS‐150‐401 Engineering:Intro 3 LEC T  6:00 PM  9:00 PM 8/21/2017 12/11/2017 15 100
2017FA ENS ENS‐201‐001 Digit Logic Design 4 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA ENS ENS‐201‐401 Digit Logic Design 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 200
2017FA ENS ENS‐201L‐001 Digit Logic Des Lab 0 LAB T  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA ENS ENS‐201L‐002 Digit Logic Des Lab 0 LAB TH  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA ENS ENS‐201L‐402 Digit Logic Des Lab 0 LAB W  7:30 PM  10:15 PM 8/21/2017 12/11/2017 15 200
2017FA ENS ENS‐207‐001 Eng Mechanics I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 200
2017FA ENS ENS‐207‐002 Eng Mechanics I 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA ENS ENS‐207R‐001 Eng Mechanics I Recitation 1 REC W  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 200
2017FA ENV ENV‐101‐001 Intr Envr Techn 4 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA ENV ENV‐101‐002 Intr Envr Techn 4 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ENV ENV‐101L‐001 Intr Envr Techn Lab 0 LAB T  8:00 AM  10:50 AM 8/21/2017 12/11/2017 15 100
2017FA ENV ENV‐101L‐002 Intr Envr Techn Lab 0 LAB TH  2:00 PM  4:50 PM 8/21/2017 12/11/2017 15 100
2017FA ENV ENV‐103‐001 Intro to GIS 3 LEC TH  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ENV ENV‐110‐101 Field Exper in ETG 1 LEC F, F, F, S, F, S, F  1:35 PM,  12:25 PM,  28/21/2017 10/16/2017 7 100
2017FA ESL ESL‐098‐991 Bas Gram,Writ & Spk 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA ESL ESL‐098‐992 Bas Gram,Writ & Spk 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA ESL ESL‐114‐991 Listening &Speaking 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐114‐992 Listening &Speaking 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐114‐993 Listening &Speaking 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐114‐994 Listening &Speaking 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐115‐991 ESOL Composition I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐115‐992 ESOL Composition I 3 LEC M, W  5:00 PM  6:15 PM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐115‐993 ESOL Composition I 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐115‐994 ESOL Composition I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐115‐995 ESOL Composition I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐116‐991 ESOL Composition II 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
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2017FA ESL ESL‐116‐992 ESOL Composition II 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐116‐993 ESOL Composition II 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐116‐994 ESOL Composition II 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐118‐991 Rdg/Voc/Study ESL 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐118‐992 Rdg/Voc/Study ESL 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA ESL ESL‐118‐993 Rdg/Voc/Study ESL 3 LEC T, TH  9:30 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA FPT FPT‐111‐001 Firefighting I 3 LEC T  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA FPT FPT‐111‐002 Firefighting I 3 LEC T  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA FPT FPT‐141‐801 F D Instructor 3 LEC TH  3:30 PM  6:15 PM 8/21/2017 12/11/2017 15 100
2017FA FPT FPT‐150‐801 Intro to Fire 3 LEC T  3:30 PM  6:15 PM 8/21/2017 12/11/2017 15 100
2017FA FPT FPT‐150‐802 Intro to Fire 3 LEC TH  3:30 PM  6:15 PM 8/21/2017 12/11/2017 15 100
2017FA FPT FPT‐152‐840 Fire Tactics 3 LEC 8/21/2017 12/11/2017 15 100
2017FA FPT FPT‐155‐001 Haz Mat 3 LEC TH  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA FPT FPT‐155‐002 Haz Mat 3 LEC TH  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA FPT FPT‐157‐401 Fire Hydraulics 3 LEC M  5:30 PM  8:15 PM 8/21/2017 12/11/2017 15 100
2017FA FPT FPT‐158‐801 Chem for Fire 3 LEC W  5:30 PM  8:15 PM 8/21/2017 12/11/2017 15 100
2017FA FPT FPT‐163‐801 Intro Safety/Health 3 LEC T  3:30 PM  6:15 PM 8/21/2017 12/11/2017 15 100
2017FA FPT FPT‐252‐801 Fire Investigation 3 LEC W  5:30 PM  8:15 PM 8/21/2017 12/11/2017 15 200
2017FA FRE FRE‐101‐001W Elem French I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA FRE FRE‐101‐002 Elem French I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA FRE FRE‐101‐003 Elem French I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA FRE FRE‐101‐004 Elem French I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA FRE FRE‐102‐001W Elem French II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA FRE FRE‐102‐002 Elem French II 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA FRE FRE‐201‐001 Intermed French I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA FSA FSA‐100‐101 Food Serv Sanitation 2 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 11/5/2017 11 100
2017FA FSA FSA‐100‐102W Food Serv Sanitation 2 ONLIN 8/21/2017 10/16/2017 7 100
2017FA FSA FSA‐100‐202W Food Serv Sanitation 2 ONLIN 10/17/2017 12/11/2017 7 100
2017FA FSA FSA‐101‐002 Cooking Basics 3 LEC TH  8:00 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA FSA FSA‐103‐002 Basic Food Prep 4 LEC M, W  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA FSA FSA‐103‐003 Basic Food Prep 4 BLEND 8/21/2017 12/11/2017 15 100
2017FA FSA FSA‐103L‐002 Basic Food Prep Lab 0 LAB M, W  9:05 AM  11:50 AM 8/21/2017 12/11/2017 15 100
2017FA FSA FSA‐103L‐003 Basic Food Prep Lab 0 BLEND M, W  12:30 PM  3:45 PM 8/21/2017 12/11/2017 15 100
2017FA FSA FSA‐104‐001 Restaurant Ops 4 LEC T  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA FSA FSA‐104L‐001 Restaurant Ops Lab 0 LAB TH  8:00 AM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA FSA FSA‐114‐201 Patisserie I 1 LEC M  3:30 PM  7:30 PM 9/25/2017 10/30/2017 5 100
2017FA FSA FSA‐116‐201 Artis Bread Baking 1 LEC M  3:30 PM  7:30 PM 11/6/2017 12/4/2017 5 100
2017FA FSA FSA‐201‐401 Hospitality Mgmt 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA FSA FSA‐202‐001W F S Cost Controls 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA FSA FSA‐204‐401 Purch, Stor & Hand 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA FSA FSA‐207‐001 Menu Plan & Equ Sel 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA FSA FSA‐219‐101 Cake Decorating 1 LEC M  3:30 PM  7:20 PM 8/21/2017 9/24/2017 5 200
2017FA FSA FSA‐220‐101 InterntionalCuisine 2 LEC TH  3:30 PM  7:30 PM 8/21/2017 10/16/2017 7 200
2017FA FSA FSA‐230‐001 Entrep. HOS 3 LEC M, W  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA FSA FSA‐230L‐001 Entrep. HOS Lab 0 LAB T  9:30 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA FSA FSA‐230L‐002 Entrep. HOS Lab 0 LAB T  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA FYS FYS‐101‐003 HO:First Year Sem 1 LEC TH  2:00 PM  2:50 PM 8/21/2017 12/11/2017 15 100
2017FA GEG GEG‐101‐001 Intro to Geography 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA GEG GEG‐101‐002 Intro to Geography 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
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2017FA GEN GEN‐152‐001W Human Adjustment 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐002 Human Adjustment 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐003 Human Adjustment 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐004 Human Adjustment 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐005 Human Adjustment 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐006 Human Adjustment 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐007 Human Adjustment 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐008 Human Adjustment 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐009 Human Adjustment 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐010 Human Adjustment 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐011 Human Adjustment 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐012 Human Adjustment 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐401 Human Adjustment 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐801 Human Adjustment 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐152‐802 Human Adjustment 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐154‐001W Comp/Vocation Plan 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐154‐003 Comp/Vocation Plan 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐154‐004 Comp/Vocation Plan 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐154‐005 Comp/Vocation Plan 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐154‐006 Comp/Vocation Plan 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐154‐007 Comp/Vocation Plan 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐154‐008 Comp/Vocation Plan 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐154‐009 Comp/Vocation Plan 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐154‐401 Comp/Vocation Plan 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐154‐801 Comp/Vocation Plan 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEN GEN‐154‐802 Comp/Vocation Plan 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐105‐001 Oceanography 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐105‐002 Oceanography 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐105‐003 Oceanography 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐105L‐001 Oceanography Lab 1 LAB T  11:00 AM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐105L‐002 Oceanography Lab 1 LAB T  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐106‐001W Environ Geology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐106‐003 Environ Geology 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐106‐401 Environ Geology 3 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐106L‐002 Environ Geology Lab 1 LAB TH  11:00 AM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐106L‐401 Environ Geology Lab 1 LAB T  7:30 PM  10:15 PM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐107‐001 Nat Haz & Disasters 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐107‐801 Nat Haz & Disasters 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐151‐001W Physical Geology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐151‐002 Physical Geology 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐151‐003 Physical Geology 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐151‐801 Physical Geology 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐151L‐001 Physical Geo Lab 1 LAB T  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA GEO GEO‐151L‐002 Physical Geo Lab 1 LAB TH  11:00 AM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA GER GER‐101‐001W Elem German I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA GER GER‐101‐401 Elem German I 3 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA GER GER‐102‐001W Elem German II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HEA HEA‐106‐001 Studs/Hlth & Wellns 1 LEC M  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA HEA HEA‐106‐002 Studs/Hlth & Wellns 1 LEC T  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200







Term Sub Name Short Title Credits Method Mtg Days STime ETime SDate EDate # Weeks Course Levels
2017FA HEA HEA‐106‐003 Studs/Hlth & Wellns 1 LEC F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA HEA HEA‐106‐101 Studs/Hlth & Wellns 1 LEC M, W  10:10 AM  11:00 AM 8/21/2017 10/16/2017 7 200
2017FA HEA HEA‐106‐102W Studs/Hlth & Wellns 1 ONLIN 8/21/2017 10/16/2017 7 200
2017FA HEA HEA‐106‐202W Studs/Hlth & Wellns 1 ONLIN 10/17/2017 12/11/2017 7 200
2017FA HEA HEA‐207‐001W Personal Health 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA HEA HEA‐207‐002W Personal Health 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA HEA HEA‐207‐003 Personal Health 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA HEA HEA‐207‐801 Personal Health 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA HEA HEA‐208‐801 Human Sexuality 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA HEA HEA‐209‐001W Drugs and Wellness 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA HEA HEA‐209‐002 Drugs and Wellness 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA HEA HEA‐213‐801 Stress & Well‐Being 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA HFA HFA‐203‐001 Resp to Emergencies 2 LEC F  9:05 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA HFA HFA‐203‐201 Resp to Emergencies 2 LEC T, TH  3:30 PM  5:20 PM 10/17/2017 12/11/2017 7 200
2017FA HFA HFA‐204‐101 Cardipulmonary Resc 1 LEC M  3:05 PM  4:30 PM 8/21/2017 10/16/2017 7 200
2017FA HFA HFA‐204‐201 Cardipulmonary Resc 1 LEC M  3:05 PM  4:30 PM 10/17/2017 12/11/2017 7 200
2017FA HFA HFA‐204‐202 Cardipulmonary Resc 1 LEC W  3:05 PM  4:55 PM 10/17/2017 12/11/2017 7 200
2017FA HIN HIN‐195‐001 ST:Hindi‐Urdu 4 LEC M, W, TH  9:30 AM,  910:25 AM, 8/21/2017 12/8/2017 15 100
2017FA HIS HIS‐101‐001W World History I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐101‐002 World History I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐101‐003 World History I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐102‐001W World History II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐102‐002 World History II 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐102‐003 World History II 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐102‐004 World History II 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐103‐001W Hist West Civ I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐103‐002W Hist West Civ I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐103‐003 Hist West Civ I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐103‐004 Hist West Civ I 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐103‐005 Hist West Civ I 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐103‐006 Hist West Civ I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐103‐007 Hist West Civ I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐104‐001W Hist West Civ II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐104‐002 Hist West Civ II 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐104‐003 Hist West Civ II 3 LEC M, W, F  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐104‐004 Hist West Civ II 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐104‐005 Hist West Civ II 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐104‐101W Hist West Civ II 3 ONLIN 8/21/2017 10/16/2017 7 100
2017FA HIS HIS‐104‐401 Hist West Civ II 3 LEC TH  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐105‐001W Early Amer Hist 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐105‐002 Early Amer Hist 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐105‐003 Early Amer Hist 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐105‐004 Early Amer Hist 3 LEC M, W, F  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐105‐005 Early Amer Hist 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐105‐006 Early Amer Hist 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐105‐101W Early Amer Hist 3 ONLIN 8/21/2017 10/16/2017 7 100
2017FA HIS HIS‐105‐401 Early Amer Hist 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐105‐750B Early Amer Hist 3 LEC 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐105‐801 Early Amer Hist 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100







Term Sub Name Short Title Credits Method Mtg Days STime ETime SDate EDate # Weeks Course Levels
2017FA HIS HIS‐106‐001W Amer Hist 19th Century 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐106‐002 Amer Hist 19th Century 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐106‐003 Amer Hist 19th Century 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐106‐004 Amer Hist 19th Century 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐106‐005 Amer Hist 19th Century 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐106‐006 Amer Hist 19th Century 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐106‐007 Amer Hist 19th Century 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐106‐201W Amer Hist 19th Century 3 ONLIN 10/17/2017 12/11/2017 7 100
2017FA HIS HIS‐106‐401 Amer Hist 19th Century 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐001W Modern Amer Hist 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐002W Modern Amer Hist 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐003 Modern Amer Hist 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐004 Modern Amer Hist 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐005 Modern Amer Hist 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐006 Modern Amer Hist 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐007 Modern Amer Hist 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐008 Modern Amer Hist 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐009 Modern Amer Hist 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐631 Modern Amer Hist 3 LEC M, W  3:15 PM  4:30 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐632 Modern Amer Hist 3 LEC T, TH  2:15 PM  3:30 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐633 Modern Amer Hist 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐107‐801 Modern Amer Hist 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐125‐801 Amer Soc Hist 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA HIS HIS‐207‐001W Hist of N. Amer Indian 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA HIS HIS‐208‐001 Hist of Iroquois 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA HIS HIS‐214‐401 GlobalHIS Sexuality 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA HIS HIS‐221‐001 Mayas and Aztecs 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA HIS HIS‐223‐001 African‐Amer Hist I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA HIT HIT‐101‐001W Intro to HIT 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐101‐002 Intro to HIT 3 LEC T, TH  9:00 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐101‐003 Intro to HIT 3 LEC T, TH  12:30 PM  2:15 PM 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐102‐001W Legal Asp. of HIT 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐102‐002W Legal Asp. of HIT 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐102‐003 Legal Asp. of HIT 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐103‐001W HIT: Non‐Hospital 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐108‐001 Health Info App 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐110‐001W Coding I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐120‐001W Med Terminology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐120‐002W Med Terminology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐120‐003 Med Terminology 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐120‐801 Med Terminology 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA HIT HIT‐201‐001W Health Stats 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA HIT HIT‐202‐001W Management of HIT 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA HIT HIT‐205‐801 Comptr Apps in HIT 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA HIT HIT‐212‐401 ICD‐10‐CM/PCS 4 LEC T, TH  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA HIT HIT‐215‐401 Reimbursement 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA HIT HIT‐223‐001 Prof Practice I 1 LEC F 8/21/2017 12/11/2017 15 200
2017FA HIT HIT‐229‐001 Prof Practice 3 CLINL M, T, W, TH, F 8/21/2017 12/11/2017 15 200
2017FA HIT HIT‐229‐002 Prof Practice 3 CLINL M, T, W, TH, F 8/21/2017 12/11/2017 15 200
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2017FA HIT HIT‐230‐001W Adv Sem in HIT 2 ONLIN 8/21/2017 12/11/2017 15 200
2017FA HON HON‐296‐001 ST:Split Rock Disaster 4 LEC M, W  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 200
2017FA HTL HTL‐230‐001 Hskpg & Prop Mgmt 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA HTL HTL‐230‐002I Hskpg & Prop Mgmt 3 IND 8/21/2017 12/11/2017 15 200
2017FA HTL HTL‐234‐801 Meeting Mgmt Plan 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA HUM HUM‐150‐001W HmSrvThry/Skls/Rscs 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐150‐002W HmSrvThry/Skls/Rscs 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐150‐003 HmSrvThry/Skls/Rscs 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐150‐004 HmSrvThry/Skls/Rscs 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐150‐005 HmSrvThry/Skls/Rscs 3 LEC M, W  1:35 PM  2:50 PM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐150‐006 HmSrvThry/Skls/Rscs 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐150‐401 HmSrvThry/Skls/Rscs 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐150‐631 HmSrvThry/Skls/Rscs 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐152‐001W HUM: Skills/Comp 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐152‐002 HUM: Skills/Comp 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐152‐003 HUM: Skills/Comp 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐152‐801 HUM: Skills/Comp 3 LEC M, W  4:35 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐162‐001 Intro/Soc Wrk Pract 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐162‐401 Intro/Soc Wrk Pract 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐164‐001W Human Serv Field I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐164‐801 Human Serv Field I 3 FIELD T  3:00 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐164‐802 Human Serv Field I 3 FIELD T  4:35 PM  5:35 PM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐165‐401 Intro to Counseling 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA HUM HUM‐230‐001W Diverse Populations 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA HUM HUM‐230‐002 Diverse Populations 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA HUM HUM‐260‐001W Social Work Interview/Counsel 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA HUM HUM‐260‐801 Social Work Interview/Counsel 3 LEC W  3:05 PM  5:25 PM 8/21/2017 12/11/2017 15 200
2017FA HUM HUM‐263‐801 Hum Serv Field II 3 LEC T  4:35 PM  5:35 PM 8/21/2017 12/11/2017 15 200
2017FA HUM HUM‐265‐801 Aging & the Family 3 LEC M  3:05 PM  5:25 PM 8/21/2017 12/11/2017 15 200
2017FA HUM HUM‐269‐401 Soc Wk/Peop W/Disb 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA HUM HUM‐270‐101W Assertiveness Training 1 ONLIN 8/21/2017 10/16/2017 7 200
2017FA IND IND‐101‐001 Sustain/Des/Blt Env 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA IND IND‐101‐002 Sustain/Des/Blt Env 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA IND IND‐101‐003 Sustain/Des/Blt Env 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA IND IND‐110‐001 FoundStudio1 4 LEC T, TH  9:10 AM  12:00 PM 8/21/2017 12/11/2017 15 100
2017FA IND IND‐110‐002 FoundStudio1 4 LEC T, TH  9:10 AM  12:00 PM 8/21/2017 12/11/2017 15 100
2017FA IND IND‐110‐003 FoundStudio1 4 LEC T, TH  2:15 PM  5:05 PM 8/21/2017 12/11/2017 15 100
2017FA IND IND‐111‐001 Design Studio 2 4 LEC M, W  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA IND IND‐120‐001 Drafting Studio 1: Wood Frame 3 LEC M, W  9:05 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA IND IND‐140‐001 Wood Frame Construction 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA IND IND‐170‐002 Tech:Desgn/Productn 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA IND IND‐170‐003 Tech:Desgn/Productn 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA IND IND‐170‐801 Tech:Desgn/Productn 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA IND IND‐215‐001 Design Studio: Comm 4 LEC M, W  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA IND IND‐230‐801 HistArch&Interiors1 3 LEC M, W  4:35 PM  5:50 PM 8/21/2017 12/11/2017 15 200
2017FA IND IND‐246‐001 InterFinishSys/Furn 3 LEC M, W  9:05 AM  10:20 AM 8/21/2017 12/11/2017 15 200
2017FA IND IND‐256‐401 Graphic Comm 3 LEC W  6:00 PM  8:30 PM 8/21/2017 12/11/2017 15 200
2017FA IND IND‐290‐001 Internship Int Des 1 INTRN 8/21/2017 12/11/2017 15 200
2017FA IND IND‐291‐001 Internship Int Des 1 INTRN 8/21/2017 12/11/2017 15 200
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2017FA IND IND‐292‐001 Internship Int Des 1 INTRN 8/21/2017 12/11/2017 15 200
2017FA IND IND‐293‐001 Internship Int Des 2 INTRN 8/21/2017 12/11/2017 15 200
2017FA IND IND‐294‐001 Internship Int Des 3 INTRN 8/21/2017 12/11/2017 15 200
2017FA ITA ITA‐101‐001W Elem Italian I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA ITA ITA‐101‐002 Elem Italian I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA ITA ITA‐101‐003 Elem Italian I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA LEC LEC‐103‐721 Prin of Law for Law Enforc Off 7 LEC T, W, TH  6:00 PM  8:00 PM 8/21/2017 1/14/2018 15 100
2017FA LEC LEC‐105‐721 Law Enforcement Procedures 8 LEC T, W, TH, S  8:00 PM,  610:00 PM, 8/21/2017 1/14/2018 15 100
2017FA LEC LEC‐126‐840 Police Supervision 3 LEC 10/9/2017 10/27/2017 8 100
2017FA LIB LIB‐100‐101 HO:The Art of Inquiry 1 LEC T  2:00 PM  3:15 PM 8/21/2017 10/31/2017 10 100
2017FA MAT MAT‐079‐002 Pre‐Algebra 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐079‐003 EMP:Pre‐Algebra 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐079‐004 Pre‐Algebra 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐079‐005 Pre‐Algebra 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐079‐401 Pre‐Algebra 3 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐079‐402 Pre‐Algebra 3 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐079‐801 Pre‐Algebra 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐083‐002 Essential Math 6 LEC M, T, W, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐001 Math Literacy 4 LEC M, W, F  8:00 AM  9:10 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐002 Math Literacy 4 LEC M, W, F  9:30 AM  10:40 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐003 Math Literacy 4 LEC M, W, F  9:30 AM  10:40 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐004 Math Literacy 4 LEC M, W, F  12:30 PM  1:40 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐005 Math Literacy 4 LEC M, W  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐007 Math Literacy 4 LEC M, W  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐008 Math Literacy 4 LEC T, TH  8:40 AM  10:20 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐009 Math Literacy 4 LEC T, TH  8:40 AM  10:20 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐010 Math Literacy 4 LEC T, TH  10:35 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐011 Math Literacy 4 LEC T, TH  10:35 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐012 Math Literacy 4 LEC T, TH  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐013 Math Literacy 4 LEC T, TH  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐014 Math Literacy 4 LEC T, TH  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐015 Math Literacy 4 LEC M, W, F  8:00 AM  9:10 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐016 Math Literacy 4 LEC T, TH  8:40 AM  10:20 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐084‐401 Math Literacy 4 LEC T, TH  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐085‐001 Math Skills/Applic 1 LEC 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐085‐002 Math Skills/Applic 1 LEC 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐001W Beginning Alg/App 4 ONLIN 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐002W Beginning Alg/App 4 ONLIN 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐003W Beginning Alg/App 4 ONLIN 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐004W Beginning Alg/App 4 ONLIN 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐005W Beginning Alg/App 4 ONLIN 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐006 Beginning Alg/App 4 LEC M, W, F  8:00 AM  9:10 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐007 Beginning Alg/App 4 LEC M, W, F  8:00 AM  9:10 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐008 Beginning Alg/App 4 LEC M, W, F  9:30 AM  10:40 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐009 Beginning Alg/App 4 LEC M, W, F  9:30 AM  10:40 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐010 EMP:Beginning Alg/App 4 LEC M, W, F  9:30 AM  10:40 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐014 Beginning Alg/App 4 LEC M, W, F  12:30 PM  1:40 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐015 Beginning Alg/App 4 LEC M, W, F  12:30 PM  1:40 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐016 Beginning Alg/App 4 LEC M, W  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 DEV
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2017FA MAT MAT‐088‐017 EMP:Beginning Alg/App 4 LEC M, W  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐018 Beginning Alg/App 4 LEC M, W  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐019 Beginning Alg/App 4 LEC M, W  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐020 Beginning Alg/App 4 LEC M, W  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐021 Beginning Alg/App 4 LEC M, W  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐022 Beginning Alg/App 4 LEC T, TH  10:35 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐023 EMP:Beginning Alg/App 4 LEC T, TH  8:40 AM  10:20 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐024 Beginning Alg/App 4 LEC T, TH  8:40 AM  10:20 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐025 Beginning Alg/App 4 LEC T, TH  8:40 AM  10:20 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐026 Beginning Alg/App 4 LEC T, TH  10:35 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐027 Beginning Alg/App 4 LEC T, TH  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐028 EMP:Beginning Alg/App 4 LEC T, TH  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐029 Beginning Alg/App 4 LEC T, TH  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐101 Beginning Alg/App 4 LEC M, W  3:30 PM  7:05 PM 8/21/2017 10/16/2017 7 DEV
2017FA MAT MAT‐088‐401 Beginning Alg/App 4 LEC M, W  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐402 Beginning Alg/App 4 LEC M, W  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐403 Beginning Alg/App 4 LEC M, W  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐404 Beginning Alg/App 4 LEC T, TH  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐405 Beginning Alg/App 4 LEC T, TH  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐601 Beginning Alg/App 4 LEC S  9:00 AM  12:30 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐632 EMP:Beginning Alg/App 4 LEC T, TH  8:35 AM  10:15 AM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐801 Beginning Alg/App 4 LEC M, W  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐802 Beginning Alg/App 4 LEC M, W  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐804 Beginning Alg/App 4 LEC T, TH  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐088‐805 Beginning Alg/App 4 LEC T, TH  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 DEV
2017FA MAT MAT‐104‐002 Quant Reasoning 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐104‐003 Quant Reasoning 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐104‐004 Quant Reasoning 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐112‐002 Nature of Mathematics 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐112‐003 Nature of Mathematics 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐112‐004 Nature of Mathematics 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐112‐005 Nature of Mathematics 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐112‐801 Nature of Mathematics 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐113‐001W Contemporary Math 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐113‐002 Contemporary Math 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐113‐004 Contemporary Math 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐113‐006 Contemporary Math 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐113‐007 Contemporary Math 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐113‐008 Contemporary Math 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐113‐631 Contemporary Math 3 LEC T, TH  10:30 AM  11:45 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐001W Intermed Algebra/Apps 4 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐002W Intermed Algebra/Apps 4 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐003W Intermed Algebra/Apps 4 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐004W Intermed Algebra/Apps 4 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐007 Intermed Algebra/Apps 4 LEC M, W, F  8:00 AM  9:10 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐009 Intermed Algebra/Apps 4 LEC M, W, F  9:30 AM  10:40 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐010 Intermed Algebra/Apps 4 LEC M, W, F  9:30 AM  10:40 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐011 Intermed Algebra/Apps 4 LEC M, W  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐012 Intermed Algebra/Apps 4 LEC M, W  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
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2017FA MAT MAT‐114‐014 Intermed Algebra/Apps 4 LEC M, W  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐015 Intermed Algebra/Apps 4 LEC M, W  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐016 Intermed Algebra/Apps 4 LEC T, TH  10:35 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐017 Intermed Algebra/Apps 4 LEC T, TH  10:35 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐018 Intermed Algebra/Apps 4 LEC T, TH  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐019 Intermed Algebra/Apps 4 LEC T, TH  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐020 Intermed Algebra/Apps 4 LEC T, TH  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐021 Intermed Algebra/Apps 4 LEC T, TH  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐022 Intermed Algebra/Apps 4 LEC M, W  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐023 Intermed Algebra/Apps 4 LEC T, TH  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐401 Intermed Algebra/Apps 4 LEC M, W  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐402 Intermed Algebra/Apps 4 LEC T, TH  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐631 Intermed Algebra/Apps 4 LEC T, TH  8:35 AM  10:15 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐632 Intermed Algebra/Apps 4 LEC T, TH  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐801 Intermed Algebra/Apps 4 LEC M, W  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐802 Intermed Algebra/Apps 4 LEC M, W  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐803 Intermed Algebra/Apps 4 LEC T, TH  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐114‐804 Intermed Algebra/Apps 4 LEC T, TH  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐115‐001W Decision Making 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐115‐002 Decision Making 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐115‐003 Decision Making 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐115‐004 Decision Making 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐116‐001W Dec. Making/Calc 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐116‐002 Dec. Making/Calc 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐116‐401 Dec. Making/Calc 3 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐001W Exploring Stats 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐002W Exploring Stats 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐003 Exploring Stats 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐004 Exploring Stats 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐005 Exploring Stats 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐006 Exploring Stats 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐007 Exploring Stats 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐008 Exploring Stats 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐009 Exploring Stats 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐401 Exploring Stats 3 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐402 Exploring Stats 3 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐631 Exploring Stats 3 LEC M, W  9:00 AM  10:15 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐118‐801 Exploring Stats 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐119‐001 Math Tech Discip I 4 LEC M, W  9:05 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐119‐002 Math Tech Discip I 4 LEC T, TH  8:00 AM  9:40 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐119‐004 Math Tech Discip I 4 LEC T, TH  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐119‐401 Math Tech Discip I 4 LEC T, TH  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐120‐001 Math Tech Discip II 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐121‐001 Math Ele Teachers I 4 LEC T, TH  10:35 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐143‐001W Pre‐Calc W/Trig 4 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐143‐002 Pre‐Calc W/Trig 4 LEC M, W, F  8:00 AM  9:10 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐143‐003 Pre‐Calc W/Trig 4 LEC M, W, F  9:30 AM  10:40 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐143‐005 Pre‐Calc W/Trig 4 LEC M, W, F  12:30 PM  1:40 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐143‐006 Pre‐Calc W/Trig 4 LEC M, W  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
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2017FA MAT MAT‐143‐007 Pre‐Calc W/Trig 4 LEC M, W  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐143‐008 Pre‐Calc W/Trig 4 LEC T, TH  8:40 AM  10:20 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐143‐009 Pre‐Calc W/Trig 4 LEC T, TH  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐143‐010 Pre‐Calc W/Trig 4 LEC T, TH  2:20 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐143‐401 Pre‐Calc W/Trig 4 LEC M, W  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐143‐402 Pre‐Calc W/Trig 4 LEC T, TH  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐143‐631 Pre‐Calc W/Trig 4 LEC T, TH  10:30 AM  12:10 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐143‐801 Pre‐Calc W/Trig 4 LEC T, TH  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐151‐001W Statistics I 4 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐151‐003 Statistics I 4 LEC M, W, F  9:30 AM,  910:40 AM, 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐151‐004 Statistics I 4 LEC M, W, F  12:30 PM,  1:40 PM,  18/21/2017 12/11/2017 15 100
2017FA MAT MAT‐151‐005 Statistics I 4 LEC T, TH  10:35 AM,  12:15 PM, 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐151‐401 Statistics I 4 LEC M, W  6:00 PM,  67:40 PM,  78/21/2017 12/11/2017 15 100
2017FA MAT MAT‐161‐001W Calculus I 4 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐161‐003 Calculus I 4 LEC M, W, F  8:00 AM  9:10 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐161‐004 Calculus I 4 LEC M, W, F  9:30 AM  10:40 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐161‐005 Calculus I 4 LEC M, W, F  12:30 PM  1:40 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐161‐006 Calculus I 4 LEC M, W  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐161‐007 Calculus I 4 LEC T, TH  8:40 AM  10:20 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐161‐008 Calculus I 4 LEC T, TH  12:30 PM  2:10 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐161‐801 Calculus I 4 LEC M, W  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐161‐802 Calculus I 4 LEC T, TH  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐162‐001 Calculus II 4 LEC M, W, F  8:00 AM  9:10 AM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐162‐002 Calculus II 4 LEC M, W, F  12:30 PM  1:40 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐162‐401 Calculus II 4 LEC M, W  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐162‐801 Calculus II 4 LEC T, TH  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA MAT MAT‐241‐002 Linear Algebra 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA MAT MAT‐251‐001 Discrete Math 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 200
2017FA MAT MAT‐263‐001 Calculus III 4 LEC M, W, F  9:30 AM  10:40 AM 8/21/2017 12/11/2017 15 200
2017FA MAT MAT‐263‐801 Calculus III 4 LEC T, TH  4:10 PM  5:50 PM 8/21/2017 12/11/2017 15 200
2017FA MAT MAT‐264‐401 Differential Equations 4 LEC T, TH  6:00 PM  7:40 PM 8/21/2017 12/11/2017 15 200
2017FA MET MET‐150‐001 Engineering:Intro 3 LEC M  1:00 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐150‐002 Engineering:Intro 3 LEC W  1:00 PM  4:00 PM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐150‐003 Engineering:Intro 3 LEC F  8:00 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐150‐401 Engineering:Intro 3 LEC T  6:00 PM  9:00 PM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐151‐001 Machine Tools 3 LEC T, TH  11:00 AM  11:50 AM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐151‐002 Machine Tools 3 LEC T, TH  12:00 PM  12:50 PM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐151‐080 Machine Tools 3 LEC M  8:30 AM  11:30 AM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐151‐401 Machine Tools 3 LEC TH  6:00 PM  7:50 PM 9/14/2017 12/21/2017 15 100
2017FA MET MET‐151L‐001 Machine Tools Lab 0 LAB T  8:00 AM  10:50 AM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐151L‐002 Machine Tools Lab 0 LAB T  1:00 PM  3:50 PM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐151L‐003 Machine Tools Lab 0 LAB TH  8:00 AM  10:50 AM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐151L‐080 Machine Tools Lab 0 LAB W  8:30 AM  11:30 AM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐151L‐401 Machine Tools Lab 0 LAB TH  8:00 PM  10:50 PM 9/14/2017 12/21/2017 15 100
2017FA MET MET‐152‐401 Machine Tools 3 LEC M  6:00 PM  7:50 PM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐152L‐401 Machine Tools Lab 0 LAB M  8:00 PM  10:50 PM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐161‐001 Engineering Draw I 3 LEC T, TH  11:00 AM  11:50 AM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐161‐002 Engineering Draw I 3 LEC T, TH  12:00 PM  12:50 PM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐161‐080 Engineering Draw I 3 LEC M  8:30 AM  11:30 AM 8/21/2017 12/11/2017 15 100
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2017FA MET MET‐161‐401 Engineering Draw I 3 LEC M  6:00 PM  7:50 PM 9/11/2017 12/18/2017 15 100
2017FA MET MET‐161L‐002 Engineering Draw I Lab 0 LAB T  1:00 PM  3:50 PM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐161L‐003 Engineering Draw I Lab 0 LAB TH  1:00 PM  3:50 PM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐161L‐080 Engineering Draw I Lab 0 LAB W  8:30 AM  11:30 AM 8/21/2017 12/11/2017 15 100
2017FA MET MET‐161L‐401 Engineering Draw I Lab 0 LAB M  8:00 PM  10:50 PM 9/11/2017 12/18/2017 15 100
2017FA MET MET‐251‐001 Appl Strength/Materials 4 LEC M  1:00 PM  3:50 PM 8/21/2017 12/11/2017 15 200
2017FA MET MET‐251‐401 Appl Strength/Materials 4 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA MET MET‐251L‐001 Appl Strngth of Mat Lab 0 LAB W  1:00 PM  3:50 PM 8/21/2017 12/11/2017 15 200
2017FA MET MET‐251L‐401 Appl Strngth of Mat Lab 0 LAB W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA MET MET‐252‐401 Physical Metallurgy 3 LEC T  6:00 PM  7:50 PM 8/21/2017 12/11/2017 15 200
2017FA MET MET‐252L‐001 Physical Metallurgy Lab 0 LAB M  1:00 PM  4:00 PM 8/21/2017 12/11/2017 15 200
2017FA MET MET‐252L‐401 Physical Metallurgy Lab 0 LAB T  8:00 PM  10:50 PM 8/21/2017 12/11/2017 15 200
2017FA MET MET‐270‐401 Solid Modeling 4 LEC W  6:00 PM  10:00 PM 8/21/2017 12/11/2017 15 200
2017FA MET MET‐270‐402 Solid Modeling 4 LEC T  6:00 PM  10:00 PM 8/21/2017 12/11/2017 15 200
2017FA MET MET‐270‐403 Solid Modeling 4 LEC TH  6:00 PM  10:00 PM 8/21/2017 12/11/2017 15 200
2017FA MET MET‐291‐001 CO:Co‐Op Education 3 COOP 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐066‐001 Beg Music Reading I 1 LEC M  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 DEV
2017FA MUS MUS‐100A‐001 Convocation 1 LEC F  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101D‐001 Diction for Singers 3 LEC M, W, F  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101K‐001 Keyboard Harmony 1 LEC M  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101K‐002 Keyboard Harmony 1 LEC M  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101K‐003 Keyboard Harmony 1 LEC M  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101K‐004 Keyboard Harmony 1 LEC W  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101K‐005 Keyboard Harmony 1 LEC W  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101K‐006 Keyboard Harmony 1 LEC W  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101R‐001 Music Reading 1 LEC T, TH  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101R‐002 Music Reading 1 LEC T, TH  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101R‐003 Music Reading 1 LEC T, TH  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101T‐001 Music Theory 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101T‐002 Music Theory 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐101T‐003 Music Theory 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐103‐001 Mus Appreciation I 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐103‐002 Mus Appreciation I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐104‐001 Mus Appreciation II 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐105‐001 Survey MusicHistory I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐105‐002 Survey MusicHistory I 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐105‐003 Survey MusicHistory I 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107A‐001 Drum Set Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107A‐002 Drum Set Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107A‐003 Drum Set Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107B‐001 Flute Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107C‐001 Oboe Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107D‐001 Clarinet Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107F‐001 Saxophone Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107F‐002 Saxophone Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107G‐001 Trumpet Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107H‐001 Fr. Horn Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107J‐001 Trombone Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107K‐001 Euphonium Lessons 2 LEC 8/21/2017 12/11/2017 15 100
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2017FA MUS MUS‐107M‐001 Tuba Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107N‐001 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107N‐002 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107N‐003 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107P‐001 Percussion Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107P‐002 Percussion Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107Q‐001 Elec. Bass Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107T‐001 Guitar Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107U‐001 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107U‐002 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107U‐003 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107V‐001 Violin Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107W‐001 Viola Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107X‐001 Cello Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐107Y‐001 Contrabass Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108A‐001 Drum Set Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108B‐001 Flute Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108C‐001 Oboe Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108D‐001 Clarinet Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108F‐001 Saxophone Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108F‐002 Saxophone Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108G‐001 Trumpet Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108J‐001 Trombone Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108K‐001 Euphonium Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108N‐001 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108N‐002 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108N‐003 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108P‐001 Percussion Lesson 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108P‐002 Percussion Lesson 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108Q‐001 Elec. Bass Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108T‐001 Guitar Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108U‐001 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108U‐002 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108U‐003 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108V‐001 Violin Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108W‐001 Viola Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108X‐001 Cello Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐108Y‐001 Contrabass Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109A‐001 Drum Set Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109A‐002 Drum Set Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109B‐001 Flute Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109C‐001 Oboe Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109D‐001 Clarinet Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109F‐001 Saxophone Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109F‐002 Saxophone Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109G‐001 Trumpet Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109H‐001 Fr. Horn Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109J‐001 Trombone Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109K‐001 Euphonium Lessons 2 LEC 8/21/2017 12/11/2017 15 100
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2017FA MUS MUS‐109N‐001 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109N‐002 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109N‐003 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109P‐001 Percussion Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109Q‐001 Elec. Bass Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109T‐001 Guitar Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109U‐001 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109U‐002 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109U‐003 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109V‐001 Violin Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐109Y‐001 Contrabass Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐110B‐001 Flute Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐110D‐001 Clarinet Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐110N‐001 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐110N‐002 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐110N‐003 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐110Q‐001 Elec. Bass Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐110T‐001 Guitar Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐110U‐001 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐110U‐002 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐110U‐003 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐110V‐001 Violin Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111A‐001 Drum Set Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111B‐001 Flute Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111C‐001 Oboe Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111D‐001 Clarinet Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111F‐001 Saxophone Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111F‐002 Saxophone Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111G‐001 Trumpet Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111H‐001 Fr. Horn Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111J‐001 Trombone Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111K‐001 Euphonium Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111M‐001 Tuba Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111N‐001 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111N‐002 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111N‐003 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111P‐001 Percussion Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111Q‐001 Elec. Bass Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111T‐001 Guitar Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111U‐001 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111U‐002 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111U‐003 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111V‐001 Violin Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111W‐001 Viola Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111X‐001 Cello Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐111Y‐001 Contrabass Lessons 2 LEC 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐113‐001 Piano Minor 1 LEC M  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐113‐002 Piano Minor 1 LEC M  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐113‐003 Piano Minor 1 LEC M  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
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2017FA MUS MUS‐113‐005 Piano Minor 1 LEC W  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐113‐006 Piano Minor 1 LEC W  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐113A‐003 Piano Minor 1 LEC W  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐115‐001 Piano Minor 1 LEC T  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐115‐002 Piano Minor 1 LEC T  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐121A‐801 Drum Set Rep. 1 LEC T  3:30 PM  4:20 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐121B‐001 Flute Repertory 1 LEC T  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐121D‐001 Clarinet Rep. 1 LEC TH  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐121J‐001 Low Brass Rep. 1 LEC T  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐121N‐001 Piano Rep. 1 LEC T  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐121P‐001 Percussion Rep. 1 LEC T  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐121Q‐801 Electric Bass Rep 1 LEC M  3:30 PM  4:25 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐121T‐001 Guitar Repertory 1 LEC W  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐121U‐001 Voice Repertory 1 LEC M  2:25 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐121U‐002 Voice Repertory 1 LEC M  2:25 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐121V‐001 Violin/Viola Rep. 1 LEC T  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐141‐001 Alexander Tech I 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151B‐001 Flute Choir 0.5 LEC TH  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151C‐801 String Ensemble 0.5 LEC M  4:00 PM  5:40 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151E‐001 Wind Ensemble 0.5 LEC M, W  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151F‐001 Sax Ensemble 0.5 LEC T  2:00 PM  2:50 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151G‐801 Latin Ensemble 0.5 LEC T  4:00 PM  4:50 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151J‐801 Big Band Jazz 0.5 LEC T  4:35 PM  6:30 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151P‐801 Percussion Ensemble 0.5 LEC M  3:30 PM  5:20 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151P‐802 Percussion Ensemble 0.5 LEC M  3:30 PM  5:20 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151R‐001 Concert Choir 0.5 LEC T, TH  2:00 PM  2:50 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151V‐801 OCC Singers 0.5 LEC T, TH  3:00 PM  3:50 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151X‐801 Improvisation 0.5 LEC W  3:30 PM  5:15 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151X‐802 Improvisation 0.5 LEC T  3:45 PM  4:35 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐151Y‐801 Brass Quintet 0.5 LEC F  2:00 PM  2:50 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐160‐001W Intro to Mus Theory 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐160‐002 Intro to Mus Theory 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐162U‐001 Voice Class I 2 LEC M, W  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐166‐001 Intro to Ethnic Music 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐182‐001 Music Business 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐187‐001 Piano Lit III 1 LEC TH  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA MUS MUS‐201K‐003 Keyboard Harmony 1 LEC TH  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐201K‐004 Keyboard Harmony 1 LEC TH  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐201R‐001 Music Reading 1 LEC T, TH  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐201R‐002 Music Reading 1 LEC T, TH  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐201T‐001 Music Theory 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐201T‐002 Music Theory 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐211P‐001 Percussion Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐211U‐001 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215A‐001 Drum Set Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215B‐001 Flute Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215D‐001 Clarinet Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215F‐001 Saxophone Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215F‐002 Saxophone Lessons 2 LEC 8/21/2017 12/11/2017 15 200
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2017FA MUS MUS‐215G‐001 Trumpet Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215J‐001 Trombone Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215M‐001 Tuba Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215N‐001 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215P‐001 Percussion Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215T‐001 Guitar Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215U‐001 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215U‐002 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐215U‐003 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐216B‐001 Flute Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐217N‐001 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐217N‐002 Piano Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐218U‐001 Voice Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐218V‐001 Violin Lessons 2 LEC 8/21/2017 12/11/2017 15 200
2017FA MUS MUS‐223U‐001 Soph Voice Rep 1 LEC M  2:25 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA NET NET‐101‐401 Power Plant Fund I 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA NET NET‐111‐501 NET Mech Concepts 1 LEC M  6:00 PM  8:00 PM 10/17/2017 12/11/2017 7 100
2017FA NET NET‐201‐401 PowerPlant Fund III 4 LEC W  6:00 PM  10:30 PM 8/21/2017 12/11/2017 15 200
2017FA NTR NTR‐104‐001W Contemporary Nutr. 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA NTR NTR‐104‐002W Contemporary Nutr. 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA NTR NTR‐104‐003W Contemporary Nutr. 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA NTR NTR‐104‐004 Contemporary Nutr. 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA NTR NTR‐104‐005 Contemporary Nutr. 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA NTR NTR‐104‐401 Contemporary Nutr. 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA NTR NTR‐104‐711 Contemporary Nutr. 3 LEC 8/21/2017 12/11/2017 15 100
2017FA NTR NTR‐218‐001W Nutri/Diet Therapy 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐165‐201 Crit Thk & Nur Proc 1 LEC TH  9:30 AM  12:15 PM 10/17/2017 12/11/2017 7 100
2017FA NUR NUR‐165‐202 Crit Thk & Nur Proc 1 LEC TH  9:30 AM  12:15 PM 10/17/2017 12/11/2017 7 100
2017FA NUR NUR‐180‐001 Fund Comp 1 CLINL F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA NUR NUR‐180‐201 Fund Comp 1 CLINL F  8:00 AM  8:50 AM 10/17/2017 12/11/2017 7 100
2017FA NUR NUR‐181‐001 Fund Act/Res 1 LEC F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA NUR NUR‐181‐201 Fund Act/Res 1 LEC F  9:05 AM  9:55 AM 10/17/2017 12/11/2017 7 100
2017FA NUR NUR‐182‐001 Fund O2/Perf 1 LEC F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA NUR NUR‐182‐201 Fund O2/Perf 1 LEC F  10:10 AM  11:00 AM 10/17/2017 12/11/2017 7 100
2017FA NUR NUR‐183‐001 Fund Safe/Sec 1 LEC F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA NUR NUR‐183‐201 Fund Safe/Sec 1 LEC F  12:30 PM  1:20 PM 10/17/2017 12/11/2017 7 100
2017FA NUR NUR‐184‐001 Fund Ntr/Eli 1 LEC F  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 100
2017FA NUR NUR‐184‐201 Fund Ntr/Eli 1 LEC F  1:35 PM  2:25 PM 10/17/2017 12/11/2017 7 100
2017FA NUR NUR‐185‐001 Fund Con/Psy 1 LEC F  3:05 PM  3:55 PM 8/21/2017 12/11/2017 15 100
2017FA NUR NUR‐185‐201 Fund Con/Psy 1 LEC F  3:05 PM  3:55 PM 10/17/2017 12/11/2017 7 100
2017FA NUR NUR‐191‐101 Intro: Nur Process 2 CLINL T  9:00 AM  4:00 PM 8/21/2017 10/16/2017 7 100
2017FA NUR NUR‐191‐102 Intro: Nur Process 2 CLINL W  9:00 AM  4:00 PM 8/21/2017 10/16/2017 7 100
2017FA NUR NUR‐191‐103 Intro: Nur Process 2 CLINL TH  9:00 AM  4:00 PM 8/21/2017 10/16/2017 7 100
2017FA NUR NUR‐191‐201 Intro: Nur Process 2 CLINL T  9:00 AM  4:00 PM 10/17/2017 12/11/2017 7 100
2017FA NUR NUR‐192‐101 Intro Nur Proc Clin 2 CLINL W  9:00 AM  4:00 PM 8/21/2017 10/16/2017 7 100
2017FA NUR NUR‐192‐201 Intro Nur Proc Clin 2 CLINL TH  9:00 AM  4:00 PM 10/17/2017 12/11/2017 7 100
2017FA NUR NUR‐193‐101 Ext Intro Clinical 2 CLINL 8/21/2017 10/16/2017 7 100
2017FA NUR NUR‐193‐201 Ext Intro Clinical 2 CLINL 10/17/2017 12/11/2017 7 100
2017FA NUR NUR‐194‐201 Ext Intro Clinical 2 CLINL 10/17/2017 12/11/2017 7 100
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2017FA NUR NUR‐199‐101 Elective Clinical 2 CLINL 8/21/2017 10/16/2017 7 100
2017FA NUR NUR‐199‐201 Elective Clinical 2 CLINL 10/17/2017 12/11/2017 7 100
2017FA NUR NUR‐206‐001 Childbear Family 1 IND 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐206‐201 Childbear Family 1 IND 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐207‐001 Childrear Family 1 IND 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐207‐201 Childrear Family 1 IND 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐220‐001 Appl Comp 1 CLINL TH  8:25 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐220‐201 Appl Comp 1 CLINL TH  8:25 AM  9:15 AM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐222‐001 Appl O2/Perf 1 LEC TH  9:55 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐222‐201 Appl O2/Perf 1 LEC TH  9:55 AM  10:45 AM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐223‐001 Appl Safe/Sec 1 LEC TH  11:25 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐223‐201 Appl Safe/Sec 1 LEC TH  11:25 AM  12:15 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐224‐001 Appl Ntr/Eli 1 LEC TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐224‐002 Appl Ntr/Eli 1 LEC TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐224‐201 Appl Ntr/Eli 1 LEC TH  12:30 PM  1:45 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐231‐101 Nur Process Clin II 2 CLINL 8/21/2017 10/16/2017 7 200
2017FA NUR NUR‐231‐201 Nur Process Clin II 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐232‐101 Nur Process Clin II 2 CLINL 8/21/2017 10/16/2017 7 200
2017FA NUR NUR‐232‐201 Nur Process Clin II 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐233‐201 Ext Clinical II 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐234‐201 Ext Clinical II 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐239‐101 Elective Clinic II 2 CLINL W  9:00 AM  4:00 PM 8/21/2017 10/16/2017 7 200
2017FA NUR NUR‐239‐201 Elective Clinic II 2 CLINL W  9:00 AM  4:00 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐240‐001 Expd Comp 1 CLINL M  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐240‐002 Expd Comp 1 CLINL M  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐240‐201 Expd Comp 1 CLINL M  8:00 AM  8:50 AM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐243‐001 Pharm in Nur 1 LEC TH  2:25 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐243‐201 Pharm in Nur 1 LEC TH  2:25 PM  3:15 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐245‐001 Psych Theory I 1 LEC M  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐245‐002 Psych Theory I 1 LEC M  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐245‐201 Psych Theory I 1 LEC M  9:05 AM  9:55 AM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐246‐001 Ob Theory I 1 LEC M  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐246‐201 Ob Theory I 1 LEC M  10:10 AM  11:00 AM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐247‐001 Peds Theory I 1 LEC M  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐247‐201 Peds Theory I 1 LEC M  12:30 PM  1:20 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐248‐001 Geri/Palliativ Care 1 LEC M  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐248‐002 Geri/Palliativ Care 1 LEC M  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐248‐201 Geri/Palliativ Care 1 LEC M  1:35 PM  2:25 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐253‐001W Pharm/Nur:Safe Meds 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐255‐101 Psych Clin: Acute 2 CLINL 8/21/2017 10/16/2017 7 200
2017FA NUR NUR‐255‐201 Psych Clin: Acute 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐255‐202 Psych Clin: Acute 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐256‐101 Ob Clin: Acute 2 CLINL 8/21/2017 10/16/2017 7 200
2017FA NUR NUR‐256‐201 Ob Clin: Acute 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐256‐202 Ob Clin: Acute 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐257‐101 Childrearing Family Nursing 2 CLINL 8/21/2017 10/16/2017 7 200
2017FA NUR NUR‐257‐201 Childrearing Family Nursing 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐258‐101 Geri/Pall Cln:Acute 2 CLINL 8/21/2017 10/16/2017 7 200
2017FA NUR NUR‐258‐201 Geri/Pall Cln:Acute 2 CLINL 10/17/2017 12/11/2017 7 200
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2017FA NUR NUR‐258‐202 Geri/Pall Cln:Acute 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐259‐101 Elect Clinical III 2 CLINL W  9:00 AM  4:00 PM 8/21/2017 10/16/2017 7 200
2017FA NUR NUR‐259‐201 Elect Clinical III 2 CLINL W  9:00 AM  4:00 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐260‐001 Nursing Concepts 4 1 CLINL T  8:25 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐260‐201 Nursing Concepts 4 1 CLINL T  8:25 AM  9:15 AM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐260‐501 Nursing Concepts 4 1 CLINL T  6:00 PM  6:50 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐261‐001 A/R: Ortho Chronic 1 LEC T  9:55 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐261‐201 A/R: Ortho Chronic 1 LEC T  9:55 AM  10:45 AM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐261‐501 A/R: Ortho Chronic 1 LEC T  6:00 PM  6:50 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐262‐001 Ox: Cardiac/Resp. 1 LEC T  11:25 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐262‐201 Ox: Cardiac/Resp. 1 LEC T  11:25 AM  12:15 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐262‐501 Ox: Cardiac/Resp. 1 LEC T  6:00 PM  6:50 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐263‐001 S/S:Neuro/Infec Dis 1 LEC T  12:55 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐263‐201 S/S:Neuro/Infec Dis 1 LEC T  12:55 PM  1:45 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐263‐501 S/S:Neuro/Infec Dis 1 LEC T  6:00 PM  6:50 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐264‐001 N/E: Gi/Gu/Endo 1 LEC T  2:25 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐264‐201 N/E: Gi/Gu/Endo 1 LEC T  2:25 PM  3:15 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐264‐501 N/E: Gi/Gu/Endo 1 LEC T  6:00 PM  6:50 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐265‐001 Psych Theory II 1 LEC T  3:55 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐265‐201 Psych Theory II 1 LEC T  3:55 PM  4:45 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐265‐301 Psych Theory II 1 LEC T  6:00 PM  6:50 PM 8/21/2017 10/16/2017 7 200
2017FA NUR NUR‐265‐501 Psych Theory II 1 LEC T  6:00 PM  6:50 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐266‐001 Ob Theory II 1 LEC M  3:05 PM  3:55 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐266‐201 Ob Theory II 1 LEC M  3:05 PM  3:55 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐266‐501 Ob Theory II 1 LEC M  6:00 PM  6:50 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐267‐001 Peds Theory II 1 LEC M  4:35 PM  5:25 PM 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐267‐201 Peds Theory II 1 LEC M  4:35 PM  5:25 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐267‐501 Peds Theory II 1 LEC M  6:00 PM  6:50 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐271‐101 Adv Nur Proc Clin 2 CLINL 8/21/2017 10/16/2017 7 200
2017FA NUR NUR‐271‐201 Adv Nur Proc Clin 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐272‐201 Ext Adv Clinical 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐273‐201 Ext Adv Clinical 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐279‐101 Elective Clin IV 2 CLINL W  9:00 AM  4:00 PM 8/21/2017 10/16/2017 7 200
2017FA NUR NUR‐279‐201 Elective Clin IV 2 CLINL W  9:00 AM  4:00 PM 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐286‐201 Intl Svc Lrning Exp 3 CLINL TH  5:00 PM  7:00 PM 10/17/2017 12/11/2017 16 200
2017FA NUR NUR‐291‐101 Role Trans: Capstone 2 CLINL 8/21/2017 10/16/2017 7 200
2017FA NUR NUR‐291‐201 Role Trans: Capstone 2 CLINL 10/17/2017 12/11/2017 7 200
2017FA NUR NUR‐295‐001 Psych Clin: Comm 1 CLINL 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐296‐001 Ob Clin: Comm 1 CLINL 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐297‐001 Peds Clin: Comm 1 CLINL 8/21/2017 12/11/2017 15 200
2017FA NUR NUR‐298‐001 Geri/Pall Clin:Comm 1 CLINL 8/21/2017 12/11/2017 15 200
2017FA PED PED‐101‐001 Intro PE & Kines 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA PED PED‐101‐002 Intro PE & Kines 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA PED PED‐101‐003 Intro PE & Kines 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA PED PED‐201‐001 Fund Exer Science 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA PEH PEH‐100‐001W Lifetime Phys Wellness 1 ONLIN 8/21/2017 12/11/2017 15 100
2017FA PEH PEH‐100‐101W Lifetime Phys Wellness 1 ONLIN 8/21/2017 10/16/2017 7 100
2017FA PEH PEH‐100‐102 Lifetime Phys Wellness 1 LEC M, W  9:05 AM,  910:55 AM, 8/21/2017 10/16/2017 7 100
2017FA PEH PEH‐100‐103 Lifetime Phys Wellness 1 LEC T, TH  12:30 PM,  2:20 PM,  28/21/2017 10/16/2017 7 100
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2017FA PEH PEH‐100‐201W Lifetime Phys Wellness 1 ONLIN 10/17/2017 12/11/2017 7 100
2017FA PEH PEH‐100‐202 Lifetime Phys Wellness 1 LEC M, W  9:05 AM,  910:55 AM, 10/17/2017 12/11/2017 7 100
2017FA PEH PEH‐100‐203 Lifetime Phys Wellness 1 LEC T, TH  12:30 PM,  2:20 PM,  210/17/2017 12/11/2017 7 100
2017FA PEH PEH‐139‐201 Ballroom Dancing 1 LEC M, W  2:30 PM  4:20 PM 10/17/2017 12/11/2017 7 100
2017FA PEH PEH‐145‐001 Bowling 1 LEC F  12:30 PM  2:20 PM 8/21/2017 12/11/2017 15 100
2017FA PEH PEH‐151‐101 Karate 1 LEC M, W  3:05 PM  4:55 PM 8/21/2017 10/16/2017 7 100
2017FA PEH PEH‐152‐101 Tai Chi 1 LEC M, W  9:05 AM  10:55 AM 8/21/2017 10/16/2017 7 100
2017FA PEH PEH‐155‐001 Yoga 1 LEC F  12:30 PM  2:20 PM 8/21/2017 12/11/2017 15 100
2017FA PEH PEH‐155‐401 Yoga 1 LEC T  6:00 PM  7:50 PM 8/21/2017 12/11/2017 15 100
2017FA PEH PEH‐155‐601 Yoga 1 LEC S  9:30 AM  11:20 AM 8/21/2017 12/11/2017 15 100
2017FA PEH PEH‐157‐101 Beginning Golf 1 LEC T, TH  2:00 PM  3:50 PM 8/21/2017 10/16/2017 7 100
2017FA PEH PEH‐160‐001 Pilates 1 LEC F  9:05 AM  10:55 AM 8/21/2017 12/11/2017 15 100
2017FA PEH PEH‐160‐201 Pilates 1 LEC T, TH  12:30 PM  2:20 PM 10/17/2017 12/11/2017 7 100
2017FA PEH PEH‐163‐101 Bas Weight Train for Life 1 LEC M, W  12:30 PM,  2:20 PM,  28/21/2017 10/16/2017 7 100
2017FA PEH PEH‐163‐102 Bas Weight Train for Life 1 LEC T, TH   12:30 PM,  2:20 PM,  28/21/2017 10/16/2017 7 100
2017FA PEH PEH‐163‐103W Bas Weight Train for Life 1 ONLIN 8/21/2017 10/16/2017 7 100
2017FA PEH PEH‐163‐201 Bas Weight Train for Life 1 LEC M, W  12:30 PM,  2:20 PM,  210/17/2017 12/11/2017 7 100
2017FA PEH PEH‐163‐202 Bas Weight Train for Life 1 LEC T, TH  12:30 PM,  2:20 PM,  210/17/2017 12/11/2017 7 100
2017FA PEH PEH‐163‐203W Bas Weight Train for Life 1 ONLIN 10/17/2017 12/11/2017 7 100
2017FA PEH PEH‐163‐501 Bas Weight Train for Life 1 LEC M, W  6:00 PM,  67:50 PM,  710/17/2017 12/11/2017 7 100
2017FA PEH PEH‐168‐201 Volleyball 1 LEC T, TH  8:00 AM  9:50 AM 10/17/2017 12/11/2017 7 100
2017FA PHI PHI‐101‐001W Intro to Phil 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐101‐002W Intro to Phil 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐101‐003 Intro to Phil 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐101‐004 Intro to Phil 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐101‐801 Intro to Phil 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐101‐802 Intro to Phil 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐102‐001 Hist Phil‐Ancient 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐103‐001 Critical Thinking 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐107‐001W Logic 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐107‐002 Logic 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐107‐003 Logic 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐107‐801 Logic 3 LEC M, W  5:00 PM  6:15 PM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐108‐001W Ethics 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐108‐002W Ethics 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐108‐003 Ethics 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐108‐004 HO:Ethics 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐108‐005 Ethics 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐108‐006 Ethics 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA PHI PHI‐108‐401 Ethics 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA PHO PHO‐100‐001 Basic Photography 3 LEC T  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA PHO PHO‐100‐002 Basic Photography 3 LEC M  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA PHO PHO‐100‐801 Basic Photography 3 LEC M  3:05 PM  5:35 PM 8/21/2017 12/11/2017 15 100
2017FA PHO PHO‐100‐802 Basic Photography 3 LEC W  3:05 PM  5:35 PM 8/21/2017 12/11/2017 15 100
2017FA PHO PHO‐111‐002 Digital Photography 3 LEC W  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 100
2017FA PHO PHO‐111‐401 Digital Photography 3 LEC T  6:30 PM  9:00 PM 8/21/2017 12/11/2017 15 100
2017FA PHO PHO‐150‐001 Black & White Photography II 3 LEC TH  9:30 AM  12:00 PM 8/21/2017 12/11/2017 15 100
2017FA PHO PHO‐160‐001 Color Photography I 3 LEC T  9:30 AM  12:00 PM 8/21/2017 12/11/2017 15 100
2017FA PHO PHO‐170‐001I Studio Lighting & Tech I 3 IND 8/21/2017 12/11/2017 15 100
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2017FA PHO PHO‐260‐001 Color Photography II 3 LEC M  9:05 AM  11:35 AM 8/21/2017 12/11/2017 15 200
2017FA PHO PHO‐271‐001 Altern Photog Process 3 LEC T  12:30 PM  3:00 PM 8/21/2017 12/11/2017 15 200
2017FA PHO PHO‐290‐001 History of Photo 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 200
2017FA PHY PHY‐103‐001 General Physics I 4 LEC M, W, F  8:00 AM  9:10 AM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐103‐002 General Physics I 4 LEC M, W, F  9:30 AM  10:40 AM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐103‐003 General Physics I 4 LEC T, TH  8:40 AM  10:20 AM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐103‐401 General Physics I 4 LEC T, TH  6:00 PM  7:45 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐103L‐002 Gen Physics I Lab 0 LAB T  12:00 PM  1:50 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐103L‐003 Gen Physics I Lab 0 LAB T  2:00 PM  3:50 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐103L‐401 Gen Physics I Lab 0 LAB T  8:00 PM  9:50 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐103L‐801 Gen Physics I Lab 0 LAB T  4:05 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐103R‐001 Gen. Phys. I Rec. 1 REC W  11:15 AM  12:10 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐104‐401 Gen Physics II 4 LEC T, TH  6:00 PM  7:45 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐104L‐401 Gen Physics II Lab 0 LAB T  8:00 PM  9:50 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐105‐002 Physics I 4 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐105‐003 Physics I 4 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐105‐401 Physics I 4 LEC M, W  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐105L‐002 Physics I Lab 0 LAB TH  11:00 AM  1:50 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐105L‐401 Physics I Lab 0 LAB M, W  7:30 PM  8:55 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐105L‐801 Physics I Lab 0 LAB TH  3:00 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐105R‐901 Physics I Recitatn 1 REC W  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 100
2017FA PHY PHY‐205‐001 Physics II 4 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 200
2017FA PHY PHY‐205‐002 Physics II 4 LEC M, W, F  1:35 PM  2:25 PM 8/21/2017 12/11/2017 15 200
2017FA PHY PHY‐205L‐001 Physics II Lab 0 LAB T  12:00 PM  2:50 PM 8/21/2017 12/11/2017 15 200
2017FA PHY PHY‐205L‐801 Physics II Lab 0 LAB T  3:00 PM  5:50 PM 8/21/2017 12/11/2017 15 200
2017FA PHY PHY‐205R‐901 Physics II Recitatn 1 REC M  11:15 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA PHY PHY‐206‐001 Physics III 4 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 200
2017FA PHY PHY‐206L‐001 Physics III Lab 0 LAB T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA POS POS‐100‐001W Amer Natl Politics 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA POS POS‐100‐002 Amer Natl Politics 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA POS POS‐100‐003 Amer Natl Politics 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA POS POS‐100‐004 Amer Natl Politics 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA POS POS‐100‐201W Amer Natl Politics 3 ONLIN 10/17/2017 12/11/2017 7 100
2017FA POS POS‐100‐401 Amer Natl Politics 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA POS POS‐102‐001W State/Local Politics 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA POS POS‐102‐401 State/Local Politics 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA POS POS‐198‐001 HO:Political Thought 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA POS POS‐260‐001 NYS Enviro Regulation 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA POS POS‐280‐001W Intern ‐ Politics & Gov 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA PSL PSL‐210‐001 Team Sports 2 LEC T, TH  12:30 PM  2:20 PM 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐103‐001W General Psychology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐002W General Psychology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐003W General Psychology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐004W General Psychology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐006 General Psychology 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐007 General Psychology 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐008 General Psychology 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐009 General Psychology 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐010 General Psychology 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
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2017FA PSY PSY‐103‐011 General Psychology 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐012 General Psychology 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐013 General Psychology 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐014 General Psychology 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐015 General Psychology 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐017 General Psychology 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐018 General Psychology 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐019 General Psychology 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐020 General Psychology 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐021 General Psychology 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐022 General Psychology 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐023 HO:General Psychology 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐024 General Psychology 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐025 General Psychology 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐026 General Psychology 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐201W General Psychology 3 ONLIN 10/17/2017 12/11/2017 7 100
2017FA PSY PSY‐103‐401 General Psychology 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐631 General Psychology 3 LEC M  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐632 General Psychology 3 LEC T, TH  12:15 PM  1:30 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐801 General Psychology 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐803 General Psychology 3 LEC M, W  5:00 PM  6:15 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐804 General Psychology 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐805 General Psychology 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐103‐806 General Psychology 3 LEC T, TH  5:00 PM  6:15 PM 8/21/2017 12/11/2017 15 100
2017FA PSY PSY‐204‐001 Child Psychology 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐204‐002 Child Psychology 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐206‐001W Human Grow. & Dev 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐206‐002W Human Grow. & Dev 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐206‐401 Human Grow. & Dev 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐206‐711W Human Grow. & Dev 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐206‐801 Human Grow. & Dev 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐207‐001W Adolescent Psychology 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐207‐002 Adolescent Psychology 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐210‐001W Abnormal Psychology 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐210‐002 Abnormal Psychology 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐218‐801 Psychology of Disabilities 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA PSY PSY‐220‐801 Cog Psychology 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 200
2017FA PTA PTA‐101‐001 Intro to Rehab 2 LEC M, W  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA PTA PTA‐102‐001 PTA Proc I 2 LEC M, W  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA PTA PTA‐102L‐001 PTA Proc. I Lab 2 LAB M, F  12:30 PM,  2:20 PM,  18/21/2017 12/11/2017 15 100
2017FA PTA PTA‐102L‐002 PTA Proc. I Lab 2 LAB W, F  12:30 PM,  2:20 PM,  18/21/2017 12/11/2017 15 100
2017FA PTA PTA‐107‐001 Applied Physics 2 LEC T  9:05 AM  10:55 AM 8/21/2017 12/11/2017 15 100
2017FA PTA PTA‐108‐001 Topics in Ger Phys Therapy 1 LEC T, T  8:00 AM,  88:50 AM,  88/21/2017 12/11/2017 15 100
2017FA PTA PTA‐201‐001 PTA Proc III 4 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA PTA PTA‐201L‐001 PTA Proc III Lab 0 LAB M, W  2:00 PM  2:55 PM 8/21/2017 12/11/2017 15 200
2017FA PTA PTA‐206‐101 Adv Clin Trng II 4 CLINL M, T, W, TH, F 9/18/2017 10/27/2017 6 200
2017FA PTA PTA‐207‐001 Funct. Anat. II 3 LEC M, W  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 200
2017FA PTA PTA‐207L‐001 Func Anatomy II Lab 0 LAB M, W  10:10 AM,  11:00 AM, 8/21/2017 12/11/2017 15 200
2017FA RDG RDG‐087‐001 Academic RDG Intro 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
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2017FA RDG RDG‐087‐002 Academic RDG Intro 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐087L‐001 Academic RDG IntroL 1 LAB 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐001 College Prep Rdg 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐002 College Prep Rdg 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐003 College Prep Rdg 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐005 College Prep Rdg 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐006 College Prep Rdg 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐007 College Prep Rdg 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐008 College Prep Rdg 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐009 College Prep Rdg 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐011 College Prep Rdg 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐012 College Prep Rdg 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐013 College Prep Rdg 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐014 College Prep Rdg 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐015 College Prep Rdg 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐016 College Prep Rdg 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐018 College Prep Rdg 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐019 College Prep Rdg 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐020 College Prep Rdg 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐022 College Prep Rdg 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐401 College Prep Rdg 3 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐701 College Prep Rdg 3 LEC M, W  12:00 PM  2:15 PM 9/6/2017 11/1/2017 10 DEV
2017FA RDG RDG‐093‐703 College Prep Rdg 3 LEC T, TH  12:00 PM  2:15 PM 9/7/2017 11/2/2017 10 DEV
2017FA RDG RDG‐093‐704 College Prep Rdg 3 LEC T, TH  12:00 PM  2:15 PM 9/7/2017 11/2/2017 10 DEV
2017FA RDG RDG‐093‐705 College Prep Rdg 3 LEC M, W  12:00 PM  2:15 PM 9/6/2017 11/1/2017 10 DEV
2017FA RDG RDG‐093‐801 College Prep Rdg 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093‐802 College Prep Rdg 3 LEC T, TH  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐001 Rdng Prep for College‐Lab 1 LAB M  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐002 Rdng Prep for College‐Lab 1 LAB W  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐003 Rdng Prep for College‐Lab 1 LAB F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐004 Rdng Prep for College‐Lab 1 LAB M  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐005 Rdng Prep for College‐Lab 1 LAB W  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐006 Rdng Prep for College‐Lab 1 LAB F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐007 Rdng Prep for College‐Lab 1 LAB M  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐008 Rdng Prep for College‐Lab 1 LAB W  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐009 Rdng Prep for College‐Lab 1 LAB F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐010 Rdng Prep for College‐Lab 1 LAB M  2:00 PM  2:50 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐011 Rdng Prep for College‐Lab 1 LAB W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐012 Rdng Prep for College‐Lab 1 LAB T  9:30 AM  10:20 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐013 Rdng Prep for College‐Lab 1 LAB TH  9:30 AM  10:20 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐014 Rdng Prep for College‐Lab 1 LAB T  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐015 Rdng Prep for College‐Lab 1 LAB TH  11:00 AM  11:50 AM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐016 Rdng Prep for College‐Lab 1 LAB T  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐017 Rdng Prep for College‐Lab 1 LAB TH  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐018 Rdng Prep for College‐Lab 1 LAB T  2:00 PM  2:50 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐019 Rdng Prep for College‐Lab 1 LAB TH  2:00 PM  2:50 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐801 Rdng Prep for College‐Lab 1 LAB M  3:30 PM  4:20 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐802 Rdng Prep for College‐Lab 1 LAB W  3:30 PM  4:20 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐803 Rdng Prep for College‐Lab 1 LAB T  3:30 PM  4:20 PM 8/21/2017 12/11/2017 15 DEV
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2017FA RDG RDG‐093L‐804 Rdng Prep for College‐Lab 1 LAB TH  3:30 PM  4:20 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐805 Rdng Prep for College‐Lab 1 LAB T  5:00 PM  5:50 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐901 Rdng Prep for College‐Lab 1 LAB M  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐902 Rdng Prep for College‐Lab 1 LAB W  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐093L‐903 Rdng Prep for College‐Lab 1 LAB F  11:15 AM  12:05 PM 8/21/2017 12/11/2017 15 DEV
2017FA RDG RDG‐140‐001W Health Sci Rdg/ Study 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐140‐003 Health Sci Rdg/ Study 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐140‐004 Health Sci Rdg/ Study 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐140‐005 Health Sci Rdg/ Study 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐140‐006 Health Sci Rdg/ Study 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐140‐007 Health Sci Rdg/ Study 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐140‐008 Health Sci Rdg/ Study 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐140‐009 Health Sci Rdg/ Study 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐140‐010 Health Sci Rdg/ Study 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐140‐643 Health Sci Rdg/ Study 3 LEC M, W  6:00 PM  7:20 PM 8/21/2017 12/17/2017 15 100
2017FA RDG RDG‐140‐801 Health Sci Rdg/ Study 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐153‐001W College Lrn Stdy 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐153‐003 College Lrn Stdy 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐153‐004 College Lrn Stdy 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐153‐005 College Lrn Stdy 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐153‐006 College Lrn Stdy 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐153‐007 College Lrn Stdy 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐153‐008 College Lrn Stdy 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐153‐009 College Lrn Stdy 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐153‐011 College Lrn Stdy 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐153‐012 College Lrn Stdy 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐153‐013 College Lrn Stdy 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA RDG RDG‐153‐201W College Lrn Stdy 3 ONLIN 10/17/2017 12/11/2017 7 100
2017FA RDG RDG‐153‐802 College Lrn Stdy 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA REC REC‐102‐801 Activity Planning I 3 LEC T, TH  3:30 PM,  34:45 PM,  48/21/2017 12/11/2017 15 100
2017FA SCI SCI‐100‐001W Meteorology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐100‐002 Meteorology 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐100‐003 Meteorology 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐100‐004 Meteorology 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐100‐005 Meteorology 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐100L‐001 Meteorology Lab 1 LAB T  2:00 PM  3:50 PM 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐100L‐801 Meteorology Lab 1 LAB W  4:00 PM  5:50 PM 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐103‐001 Intro Astronomy 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐103‐401 Intro Astronomy 3 LEC T, TH  6:00 PM  7:15 PM 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐103L‐001 Int Astronomy Lab 1 LAB TH  12:30 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐111‐001W Intro to Phys ‐ Chem 4 ONLIN 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐111‐002 Intro to Phys ‐ Chem 4 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐111‐080 Intro to Phys ‐ Chem 4 LEC M, W  8:30 AM,  810:25 AM, 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐111L‐001 Intro Phys ‐ Chem Lab 0 LAB F  12:30 PM  2:25 PM 8/21/2017 12/11/2017 15 100
2017FA SCI SCI‐111L‐080 Intro Phys ‐ Chem Lab 0 LAB W  9:35 AM  11:20 AM 8/21/2017 12/11/2017 15 100
2017FA SGT SGT‐101‐001 Intro to Surg Tech 3 LEC T, TH, F  9:00 AM  9:50 AM 8/21/2017 12/11/2017 15 100
2017FA SGT SGT‐102‐101 Surgical Pharm 1 LEC T, TH  8:00 AM  8:55 AM 8/21/2017 10/16/2017 7 100
2017FA SGT SGT‐103‐001 Princ of Surg Tech 3 LEC T, TH  10:00 AM  11:15 AM 8/21/2017 12/11/2017 15 100
2017FA SGT SGT‐103L‐001 Prin of Surg Tech L 2 LAB T, TH  12:00 PM  1:45 PM 8/21/2017 12/11/2017 15 100
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2017FA SGT SGT‐103L‐002 Prin of Surg Tech L 2 LAB T, TH  2:00 PM  3:50 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐001W Intro Sociology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐002W Intro Sociology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐003W Intro Sociology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐004W Intro Sociology 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐005 Intro Sociology 3 LEC M, W, F  8:00 AM  8:50 AM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐006 Intro Sociology 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐007 Intro Sociology 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐008 Intro Sociology 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐009 Intro Sociology 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐010 Intro Sociology 3 LEC M, W, F  12:30 PM  1:20 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐012 Intro Sociology 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐013 Intro Sociology 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐014 Intro Sociology 3 BLEND W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐015 Intro Sociology 3 LEC T, TH  8:00 AM  9:15 AM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐016 Intro Sociology 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐017 Intro Sociology 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐018 Intro Sociology 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐019 Intro Sociology 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐020 Intro Sociology 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐021 Intro Sociology 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐401 Intro Sociology 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐631 Intro Sociology 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐632 Intro Sociology 3 LEC T, TH  2:15 PM  3:30 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐103‐633 Intro Sociology 3 LEC W  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐183‐001 Popular Culture 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA SOC SOC‐203‐001 Gender & Society 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 200
2017FA SOC SOC‐208‐001 Social Stratif 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA SOC SOC‐211‐001 Race & Ethnicity 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA SOC SOC‐215‐001 Sports in Society 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 200
2017FA SPA SPA‐101‐001W Elementary Spanish I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐101‐002W Elementary Spanish I 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐101‐003 Elementary Spanish I 3 LEC M, W, F  9:05 AM  9:55 AM 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐101‐004 Elementary Spanish I 3 LEC M, W, F  10:10 AM  11:00 AM 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐101‐005 Elementary Spanish I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐101‐006 Elementary Spanish I 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐101‐008 Elementary Spanish I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐101‐009 Elementary Spanish I 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐101‐010 Elementary Spanish I 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐101‐011 Elementary Spanish I 3 LEC T, TH  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐102‐001W Elem Spanish II 3 ONLIN 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐102‐002 Elem Spanish II 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐102‐003 Elem Spanish II 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐165‐001 SpanishAdvBeginners 3 LEC M, W  2:00 PM  3:15 PM 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐165‐002 SpanishAdvBeginners 3 LEC T, TH  11:00 AM  12:15 PM 8/21/2017 12/11/2017 15 100
2017FA SPA SPA‐201‐001W Intermed Spanish I 3 ONLIN 8/21/2017 12/11/2017 15 200
2017FA SPA SPA‐201‐002 Intermed Spanish I 3 LEC M, W  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
2017FA SPA SPA‐201‐003 Intermed Spanish I 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 200
2017FA SPA SPA‐202‐001 Intermed Spanish II 3 LEC T, TH  12:30 PM  1:45 PM 8/21/2017 12/11/2017 15 200
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2017FA SPA SPA‐220‐002I Spanish Communication ‐ Cinema 3 IND 8/21/2017 12/11/2017 15 200
2017FA SUS SUS‐101‐001 IntroSustainability 3 LEC T  2:00 PM  4:45 PM 8/21/2017 12/11/2017 15 100
2017FA SUS SUS‐101‐401 IntroSustainability 3 LEC T  6:00 PM  8:45 PM 8/21/2017 12/11/2017 15 100
2017FA WMS WMS‐101‐001 Women/Gender Intro 3 LEC T, TH  9:30 AM  10:45 AM 8/21/2017 12/11/2017 15 100
2017FA WMS WMS‐101‐801 Women/Gender Intro 3 LEC M, W  3:30 PM  4:45 PM 8/21/2017 12/11/2017 15 100
FA17CCN ARH ARH‐170‐750 Tech:Desgn/Productn 3 LEC M, T, W, TH, F  9:45 AM  10:26 AM 9/5/2017 1/12/2018 15 100
FA17CCN ART ART‐109‐750 Principles of Draw 3 LEC 9/5/2017 12/11/2017 15 100
FA17CCN ART ART‐123‐750 Digital Dsgn Non‐Dsgner 3 LEC 9/5/2017 12/11/2017 15 100
FA17CCN ART ART‐123‐753 Digital Dsgn Non‐Dsgner 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN ASL ASL‐101‐700 Amer Sign Lang I 3 IVC M, W, F  11:15 AM,  12:20 PM, 9/5/2017 1/12/2018 15 100
FA17CCN ASL ASL‐101‐700A Amer Sign Lang I 3 IVC M, W  11:15 AM  12:20 PM 9/5/2017 1/22/2018 15 100
FA17CCN ASL ASL‐101‐700B Amer Sign Lang I 3 IVC M, W  11:15 AM  12:20 PM 9/5/2017 1/22/2018 15 100
FA17CCN ASL ASL‐101‐700C Amer Sign Lang I 3 IVC M, W  11:15 AM  12:20 PM 9/5/2017 1/22/2018 15 100
FA17CCN ASL ASL‐101‐700D Amer Sign Lang I 3 IVC M, W  11:15 AM  12:20 PM 9/5/2017 1/22/2018 15 100
FA17CCN ASL ASL‐101‐701 Amer Sign Lang I 3 IVC M, W  9:25 AM  10:35 AM 9/5/2017 1/12/2018 15 100
FA17CCN ASL ASL‐101‐701A Amer Sign Lang I 3 IVC M, W  9:25 AM  10:35 AM 9/5/2017 1/22/2018 15 100
FA17CCN ASL ASL‐101‐701B Amer Sign Lang I 3 IVC M, W  9:25 AM  10:35 AM 9/5/2017 1/22/2018 15 100
FA17CCN ASL ASL‐101‐701C Amer Sign Lang I 3 IVC M, W  9:25 AM  10:35 AM 9/5/2017 1/22/2018 15 100
FA17CCN ASL ASL‐101‐701D Amer Sign Lang I 3 IVC M, W  9:25 AM  10:35 AM 9/5/2017 1/22/2018 15 100
FA17CCN ATC ATC‐103‐750 Auto Fundamentals 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN BIO BIO‐151‐750 General Biology I 4 LEC  9:59 AM  10:40 AM 9/5/2017 1/12/2018 15 100
FA17CCN BIO BIO‐151‐750A General Biology I 4 LEC  12:44 PM  1:25 PM 9/5/2017 1/12/2018 15 100
FA17CCN BIO BIO‐171‐750 Anatomy & Physio I 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN BIO BIO‐171L‐750 Anatomy & Physio I Lab 0 LAB 9/5/2017 12/11/2017 15 100
FA17CCN BUS BUS‐101‐750 Intro to Business 3 LEC M, T, W, TH, F  10:17 AM  10:58 AM 9/5/2017 1/12/2018 15 100
FA17CCN BUS BUS‐101‐750A Intro to Business 3 LEC M, T, W, TH, F  7:40 AM  9:03 AM 9/5/2017 6/29/2018 40 100
FA17CCN BUS BUS‐101‐750B Intro to Business 3 LEC M, T, W, TH, F  9:08 AM  10:26 AM 9/5/2017 6/29/2018 40 100
FA17CCN BUS BUS‐101‐750C Intro to Business 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN BUS BUS‐101‐750D Intro to Business 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN BUS BUS‐101‐750E Intro to Business 3 LEC M, T, W, TH, F  1:25 PM  2:06 PM 9/5/2017 1/12/2018 15 100
FA17CCN BUS BUS‐101‐750F Intro to Business 3 LEC M, T, W, TH, F  11:04 AM  11:45 AM 9/5/2017 6/30/2018 40 100
FA17CCN BUS BUS‐101‐750G Intro to Business 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN BUS BUS‐101‐750M Intro to Business 3 LEC  12:08 PM  12:49 PM 9/5/2017 6/29/2018 40 100
FA17CCN BUS BUS‐101‐750N Intro to Business 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN BUS BUS‐102‐750 Math of Business & Finance 3 LEC 9/5/2017 6/29/2018 40 100
FA17CCN BUS BUS‐102‐750A Math of Business & Finance 3 LEC 9/5/2017 6/29/2018 40 100
FA17CCN BUS BUS‐102‐750B Math of Business & Finance 3 LEC M, T, W, TH, F  9:30 AM  10:12 AM 9/5/2017 6/29/2018 40 100
FA17CCN BUS BUS‐102‐750C Math of Business & Finance 3 LEC M, T, W, TH, F  12:15 PM  12:57 PM 9/5/2017 6/29/2018 40 100
FA17CCN BUS BUS‐102‐750E Math of Business & Finance 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN BUS BUS‐102‐750G Math of Business & Finance 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN BUS BUS‐102‐750H Math of Business & Finance 3 LEC M, T, W, TH, F  10:17 AM  11:00 AM 9/5/2017 6/30/2018 40 100
FA17CCN BUS BUS‐102‐750J Math of Business & Finance 3 LEC M, T, W, TH, F  1:09 PM  1:52 PM 9/5/2017 6/30/2018 40 100
FA17CCN BUS BUS‐102‐750K Math of Business & Finance 3 LEC 9/5/2017 6/30/2018 15 100
FA17CCN BUS BUS‐105‐750 Financial Actg. 3 LEC M, T, W, TH, F  7:40 AM  9:03 AM 9/5/2017 6/29/2018 40 100
FA17CCN BUS BUS‐105‐750A Financial Actg. 3 LEC M, T, W, TH, F  9:08 AM  10:26 AM 9/5/2017 6/29/2018 40 100
FA17CCN BUS BUS‐105‐750B Financial Actg. 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN BUS BUS‐105‐750C Financial Actg. 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN BUS BUS‐105‐750D Financial Actg. 3 LEC M, T, W, TH, F  11:49 AM  12:30 PM 9/5/2017 6/30/2018 40 100
FA17CCN BUS BUS‐105‐750E Financial Actg. 3 LEC 9/5/2017 6/30/2018 40 100
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FA17CCN BUS BUS‐105‐750M Financial Actg. 3 LEC  1:36 PM  2:17 PM 9/5/2017 6/29/2018 40 100
FA17CCN CIS CIS‐100‐750 Info&Comp Literacy 3 LEC  7:50 AM  9:30 AM 9/5/2017 6/29/2018 40 100
FA17CCN CIS CIS‐100‐750A Info&Comp Literacy 3 LEC  9:34 AM  11:14 AM 9/5/2017 6/29/2018 40 100
FA17CCN CIS CIS‐100‐750B Info&Comp Literacy 3 LEC M, T, W, TH, F  10:11 AM  10:51 AM 9/5/2017 1/12/2018 15 100
FA17CCN CIS CIS‐100‐750C Info&Comp Literacy 3 LEC M, T, W, TH, F  1:41 PM  2:21 PM 9/5/2017 1/12/2018 15 100
FA17CCN CIS CIS‐100‐750D Info&Comp Literacy 3 LEC M, T, W, TH, F  9:10 AM  9:50 AM 9/5/2017 1/22/2018 15 100
FA17CCN CIS CIS‐100‐750E Info&Comp Literacy 3 LEC M, T, W, TH, F  8:15 AM  8:56 AM 9/5/2017 1/22/2018 15 100
FA17CCN CIS CIS‐106‐750 Intro to Digital Media 3 LEC M, T, W, TH, F  8:43 AM  9:23 AM 9/5/2017 1/12/2018 15 100
FA17CCN CMT CMT‐101‐750 Intro Computers/App 4 LEC  7:50 AM  9:30 AM 9/5/2017 6/29/2018 40 100
FA17CCN CMT CMT‐101‐750A Intro Computers/App 4 LEC  9:34 AM  11:14 AM 9/5/2017 6/29/2018 40 100
FA17CCN COM COM‐210‐750A Public Speaking 3 LEC 9/5/2017 1/12/2018 15 200
FA17CCN COM COM‐210‐750B Public Speaking 3 LEC 9/5/2017 1/12/2018 15 200
FA17CCN CRJ CRJ‐101‐750 Justice System 3 LEC T, TH  8:42 AM  10:22 AM 9/26/2017 6/30/2018 15 100
FA17CCN CSC CSC‐110‐750 Prog Design & Devel 4 LEC  7:47 AM  8:35 AM 9/5/2017 6/29/2018 40 100
FA17CCN CSC CSC‐110‐750A Prog Design & Devel 4 LEC M, T, W, TH, F  9:55 AM  10:35 AM 9/5/2017 1/22/2018 15 100
FA17CCN EDU EDU‐156‐750 Guidnce/Yng Childrn 1 LEC 9/5/2017 1/12/2018 15 100
FA17CCN EDU EDU‐157‐750 Erly Chldhd Environ 1 LEC 9/5/2017 1/12/2018 15 100
FA17CCN EDU EDU‐180‐750 Early Chldhd Ed: Intro 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN EDU EDU‐185‐750 Tchr/Parnt Relships 1 LEC 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750 Fresh./Comp. I 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750A Fresh./Comp. I 3 LEC  11:53 AM  12:58 PM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750B Fresh./Comp. I 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750C Fresh./Comp. I 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750D Fresh./Comp. I 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750E Fresh./Comp. I 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750F Fresh./Comp. I 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750F Fresh./Comp. I 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750G Fresh./Comp. I 3 LEC  9:14 AM  9:55 AM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750H Fresh./Comp. I 3 LEC  10:40 AM  11:10 AM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750J Fresh./Comp. I 3 LEC 9/5/2017 6/30/2018 15 100
FA17CCN ENG ENG‐103‐750J Fresh./Comp. I 3 LEC  1:29 PM  2:10 PM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750K Fresh./Comp. I 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750L Fresh./Comp. I 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750N Fresh./Comp. I 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750P Fresh./Comp. I 3 LEC  12:57 PM  2:18 PM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750Q Fresh./Comp. I 3 LEC  7:50 AM  9:15 AM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750R Fresh./Comp. I 3 LEC  10:53 AM  12:17 PM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750T Fresh./Comp. I 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750U Fresh./Comp. I 3 LEC M, T, W, TH, F  12:15 PM  12:57 PM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750V Fresh./Comp. I 3 LEC M, T, W, TH, F  8:05 AM  8:45 AM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐750W Fresh./Comp. I 3 LEC M, T, W, TH, F  8:48 AM  9:28 AM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐751 Fresh./Comp. I 3 LEC M, T, W, TH, F  9:23 AM  10:46 AM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐751A Fresh./Comp. I 3 LEC  11:25 AM  1:20 PM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐751B Fresh./Comp. I 3 LEC  1:25 PM  2:47 PM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751C Fresh./Comp. I 3 LEC  9:23 AM  10:46 AM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751F Fresh./Comp. I 3 LEC M, T, W, TH, F  5:15 AM  8:56 AM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐751G Fresh./Comp. I 3 LEC M, T, W, TH, F  12:34 PM  1:15 PM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐751H Fresh./Comp. I 3 LEC M, T, W, TH, F  9:27 AM  10:07 AM 9/5/2017 1/12/2018 15 100
FA17CCN ENG ENG‐103‐751J Fresh./Comp. I 3 LEC M, T, W, TH, F  7:37 AM  8:20 AM 9/5/2017 6/30/2018 40 100
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FA17CCN ENG ENG‐103‐751K Fresh./Comp. I 3 LEC M, T, W, TH, F  9:10 AM  10:35 AM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751L Fresh./Comp. I 3 LEC  12:55 PM  1:35 PM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751M Fresh./Comp. I 3 LEC M, T, W, TH, F  8:25 AM  9:05 AM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751N Fresh./Comp. I 3 LEC M, T, W, TH, F  9:10 AM  9:50 AM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751P Fresh./Comp. I 3 LEC M, T, W, TH, F  10:40 AM  11:20 AM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751Q Fresh./Comp. I 3 LEC M, T, W, TH, F  12:55 PM  1:35 PM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751R Fresh./Comp. I 3 LEC M, T, W, TH, F  1:40 PM  2:21 PM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751S Fresh./Comp. I 3 LEC M, T, W, TH, F  8:25 AM  9:05 AM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751T Fresh./Comp. I 3 LEC M, T, W, TH, F  9:55 AM  10:35 AM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751U Fresh./Comp. I 3 LEC M, T, W, TH, F  10:40 AM  11:20 AM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751V Fresh./Comp. I 3 LEC M, T, W, TH, F  12:10 PM  12:50 PM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751W Fresh./Comp. I 3 LEC M, T, W, TH, F  7:37 AM  8:20 AM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751X Fresh./Comp. I 3 LEC M, T, W, TH, F  8:25 AM  9:05 AM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐751Y Fresh./Comp. I 3 LEC M, T, W, TH, F  1:40 PM  2:21 PM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐752 Fresh./Comp. I 3 LEC M, T, W, TH, F  8:39 AM  9:20 AM 9/5/2017 6/29/2018 40 100
FA17CCN ENG ENG‐103‐752A Fresh./Comp. I 3 LEC M, T, W, TH, F  11:25 AM  12:05 PM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐752B Fresh./Comp. I 3 LEC M, T, W, TH, F  12:55 PM  1:35 PM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐752C Fresh./Comp. I 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN ENG ENG‐103‐752D Fresh./Comp. I 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN ENG ENG‐103‐752E Fresh./Comp. I 3 LEC  11:25 AM  1:20 PM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐752F Fresh./Comp. I 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN ENG ENG‐103‐752G Fresh./Comp. I 3 LEC M, T, W, TH, F  1:33 PM  2:14 PM 9/5/2017 1/22/2018 15 100
FA17CCN ENG ENG‐103‐752H Fresh./Comp. I 3 LEC M, T, W, TH, F  12:55 PM  1:35 PM 9/5/2017 6/30/2018 40 100
FA17CCN ENG ENG‐103‐752J Fresh./Comp. I 3 LEC  1:25 PM  2:47 PM 9/5/2017 1/22/2018 15 100
FA17CCN ENG ENG‐103‐752K Fresh./Comp. I 3 LEC M, T, W, TH, F  11:29 AM  12:09 PM 9/5/2017 1/22/2018 15 100
FA17CCN ENG ENG‐103‐752L Fresh./Comp. I 3 LEC M, T, W, TH, F  12:57 PM  1:37 PM 9/5/2017 1/22/2018 15 100
FA17CCN ENG ENG‐103‐752N Fresh./Comp. I 3 LEC 9/5/2017 12/11/2017 15 100
FA17CCN FRE FRE‐201‐750 Intermed French I 3 LEC M, T, W, TH, F  1:45 AM  2:27 AM 9/5/2017 6/29/2018 15 200
FA17CCN HIS HIS‐101‐750 World History I 3 LEC 9/5/2017 12/11/2017 15 100
FA17CCN HIS HIS‐105‐750 Early Amer Hist 3 LEC M, T, W, TH, F  10:07 AM  10:48 AM 9/5/2017 1/12/2018 15 100
FA17CCN HIS HIS‐105‐750A Early Amer Hist 3 LEC M, T, W, TH, F  12:05 PM  12:46 PM 9/5/2017 1/12/2018 15 100
FA17CCN HIS HIS‐105‐750B Early Amer Hist 3 LEC M, T, W, TH, F  1:33 PM  2:14 PM 9/5/2017 1/22/2018 15 100
FA17CCN HIS HIS‐106‐750 Amer Hist 19th Century 3 LEC M, T, W, TH, F  9:00 AM  9:41 AM 9/5/2017 1/12/2018 15 100
FA17CCN HIS HIS‐106‐750A Amer Hist 19th Century 3 LEC M, T, W, TH, F  11:15 AM  11:56 AM 9/5/2017 1/12/2018 15 100
FA17CCN HIS HIS‐106‐750B Amer Hist 19th Century 3 LEC M, T, W, TH, F  8:15 AM  8:56 AM 9/5/2017 1/12/2018 15 100
FA17CCN HIS HIS‐106‐750C Amer Hist 19th Century 3 LEC M, T, W, TH, F  12:34 PM  1:15 PM 9/5/2017 1/12/2018 15 100
FA17CCN HIS HIS‐106‐750D Amer Hist 19th Century 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN HIS HIS‐107‐750 Modern Amer Hist 3 LEC M, T, W, TH, F  9:31 AM  10:11 AM 9/5/2017 1/12/2018 15 100
FA17CCN HIT HIT‐120‐750 Med Terminology 3 LEC 9/6/2017 1/2/2018 15 100
FA17CCN HIT HIT‐120‐751 Med Terminology 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐115‐750 Decision Making 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐115‐750A Decision Making 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐118‐750 Exploring Stats 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN MAT MAT‐118‐750A Exploring Stats 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN MAT MAT‐118‐750B Exploring Stats 3 LEC 9/5/2017 1/12/2018 15 100
FA17CCN MAT MAT‐118‐750E Exploring Stats 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐118‐750F Exploring Stats 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐118‐750H Exploring Stats 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN MAT MAT‐118‐750J Exploring Stats 3 LEC M, T, W, TH, F  7:40 AM  8:21 AM 9/5/2017 6/30/2018 40 100
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FA17CCN MAT MAT‐118‐750K Exploring Stats 3 LEC M, T, W, TH, F  10:40 AM  11:10 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐118‐750L Exploring Stats 3 LEC M, T, W, TH, F  1:29 PM  2:10 PM 9/5/2017 6/30/2018 15 100
FA17CCN MAT MAT‐118‐750M Exploring Stats 3 LEC M, T, W, TH, F  9:23 AM  10:04 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐118‐750N Exploring Stats 3 LEC M, T, W, TH, F  12:05 PM  12:45 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐750 Pre‐Calc W/Trig 4 LEC  11:53 AM  12:58 PM 9/5/2017 6/29/2018 40 100
FA17CCN MAT MAT‐143‐750A Pre‐Calc W/Trig 4 LEC 9/5/2017 6/29/2018 40 100
FA17CCN MAT MAT‐143‐750C Pre‐Calc W/Trig 4 LEC M, T, W, TH, F 9/5/2017 1/12/2018 40 100
FA17CCN MAT MAT‐143‐750D Pre‐Calc W/Trig 4 LEC 9/5/2017 1/12/2018 15 100
FA17CCN MAT MAT‐143‐750E Pre‐Calc W/Trig 4 LEC 9/5/2017 1/12/2018 15 100
FA17CCN MAT MAT‐143‐750F Pre‐Calc W/Trig 4 LEC 9/5/2017 1/12/2018 15 100
FA17CCN MAT MAT‐143‐750G Pre‐Calc W/Trig 4 LEC  11:26 AM  12:53 PM 9/5/2017 1/12/2018 15 100
FA17CCN MAT MAT‐143‐750H Pre‐Calc W/Trig 4 LEC  7:50 AM  9:15 AM 9/5/2017 6/29/2018 40 100
FA17CCN MAT MAT‐143‐750J Pre‐Calc W/Trig 4 LEC 9/5/2017 6/29/2018 40 100
FA17CCN MAT MAT‐143‐750K Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  1:45 PM  2:27 PM 9/5/2017 6/29/2018 40 100
FA17CCN MAT MAT‐143‐750L Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  12:15 PM  12:57 PM 9/5/2017 6/29/2018 40 100
FA17CCN MAT MAT‐143‐750M Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  9:31 AM  10:11 AM 9/5/2017 1/12/2018 15 100
FA17CCN MAT MAT‐143‐750N Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  1:39 PM  2:19 PM 9/5/2017 1/12/2018 15 100
FA17CCN MAT MAT‐143‐750P Pre‐Calc W/Trig 4 LEC  10:53 AM  12:17 PM 9/5/2017 6/29/2018 40 100
FA17CCN MAT MAT‐143‐750Q Pre‐Calc W/Trig 4 LEC  7:55 AM  9:18 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐750R Pre‐Calc W/Trig 4 LEC  9:23 AM  10:46 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐750S Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  7:50 AM  8:36 AM 9/5/2017 6/29/2018 40 100
FA17CCN MAT MAT‐143‐750T Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  8:39 AM  9:20 AM 9/5/2017 6/29/2018 40 100
FA17CCN MAT MAT‐143‐750U Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  11:22 AM  12:03 PM 9/5/2017 6/29/2018 40 100
FA17CCN MAT MAT‐143‐750V Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  1:09 PM  1:51 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐750W Pre‐Calc W/Trig 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐750X Pre‐Calc W/Trig 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751 Pre‐Calc W/Trig 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751A Pre‐Calc W/Trig 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751B Pre‐Calc W/Trig 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751C Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  9:00 AM  9:41 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751D Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  1:19 PM  2:00 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751E Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  7:25 AM  8:11 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751F Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  1:19 PM  2:00 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751G Pre‐Calc W/Trig 4 LEC  11:54 AM  12:41 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751H Pre‐Calc W/Trig 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751J Pre‐Calc W/Trig 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751K Pre‐Calc W/Trig 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751L Pre‐Calc W/Trig 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751M Pre‐Calc W/Trig 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751N Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  10:11 AM  10:51 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751P Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  12:13 PM  12:53 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751Q Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  12:57 PM  1:37 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751R Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  9:10 AM  9:50 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751S Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  12:55 PM  1:35 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751T Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  7:37 AM  8:20 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751U Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  8:25 AM  9:05 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751V Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  1:40 PM  2:21 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751W Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  9:55 AM  10:35 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐751X Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  10:40 AM  11:20 AM 9/5/2017 6/30/2018 40 100
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FA17CCN MAT MAT‐143‐751Y Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  11:25 AM  12:05 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐752 Pre‐Calc W/Trig 4 LEC  11:25 AM  1:20 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐752A Pre‐Calc W/Trig 4 LEC  1:25 PM  2:47 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐752B Pre‐Calc W/Trig 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐752C Pre‐Calc W/Trig 4 LEC 9/5/2017 1/22/2018 40 100
FA17CCN MAT MAT‐143‐752D Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  8:29 AM  9:10 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐752E Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  9:14 AM  9:55 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐752F Pre‐Calc W/Trig 4 LEC M, T, W, TH, F  12:44 PM  1:25 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐752G Pre‐Calc W/Trig 4 LEC  12:45 PM  1:32 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐143‐752H Pre‐Calc W/Trig 4 LEC M, T, W, TH, F 9/5/2017 12/11/2017 40 100
FA17CCN MAT MAT‐151‐750 Statistics I 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐151‐750A Statistics I 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐151‐750B Statistics I 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐161‐750A Calculus I 4 LEC  9:18 AM  10:49 AM 9/5/2017 6/29/2018 40 100
FA17CCN MAT MAT‐161‐750B Calculus I 4 LEC M, T, W, TH, F  11:22 AM  12:03 PM 9/5/2017 6/29/2018 15 100
FA17CCN MAT MAT‐161‐750C Calculus I 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐161‐750D Calculus I 4 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐161‐750E Calculus I 4 LEC M, T, W, TH, F  1:19 PM  2:00 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐161‐750G Calculus I 4 LEC M, T, W, TH, F  11:25 AM  12:05 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐161‐750H Calculus I 4 LEC M, T, W, TH, F  12:10 PM  12:50 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐161‐750J Calculus I 4 LEC M, T, W, TH, F  9:10 AM  9:50 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐161‐750K Calculus I 4 LEC M, T, W, TH, F  9:55 AM  10:35 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐161‐750M Calculus I 4 LEC M, T, W, TH, F  12:10 PM  12:50 PM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐161‐750P Calculus I 4 LEC M, T, W, TH, F  8:15 AM  8:56 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐161‐750Q Calculus I 4 LEC M, T, W, TH, F  9:00 AM  9:41 AM 9/5/2017 6/30/2018 40 100
FA17CCN MAT MAT‐161‐751L Calculus I 4 LEC M, T, W, TH, F  11:25 AM  12:05 PM 9/5/2017 6/30/2018 40 100
FA17CCN MET MET‐150‐750 Engineering:Intro 3 LEC 9/5/2017 6/29/2018 40 100
FA17CCN MET MET‐150‐750A Engineering:Intro 3 LEC 9/5/2017 6/29/2018 40 100
FA17CCN MET MET‐150‐750B Engineering:Intro 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN MET MET‐150‐750C Engineering:Intro 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN MET MET‐150‐750D Engineering:Intro 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN MET MET‐151‐750 Machine Tools 3 LEC M, T, W, TH, F  7:25 AM  8:11 AM 9/5/2017 6/30/2018 40 100
FA17CCN MET MET‐151‐750A Machine Tools 3 LEC M, T, W, TH, F  12:34 PM  1:15 PM 9/5/2017 6/30/2018 40 100
FA17CCN MET MET‐161‐750 Engineering Draw I 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MET MET‐161‐750A Engineering Draw I 3 LEC 9/5/2017 6/30/2018 40 100
FA17CCN MET MET‐261‐750 Intro to CAD 3 LEC M, T, W, TH, F  9:00 AM  9:41 AM 9/5/2017 6/30/2018 40 200
FA17CCN MET MET‐261‐750A Intro to CAD 3 LEC M, T, W, TH, F  11:49 AM  12:30 PM 9/5/2017 6/30/2018 40 200
FA17CCN MUS MUS‐151J‐750 Big Band Jazz 0.5 LEC 9/5/2017 1/22/2018 40 100
FA17CCN MUS MUS‐160‐750 Intro to Mus Theory 3 LEC M, W  9:06 AM  9:54 AM 9/5/2017 1/22/2018 15 100
FA17CCN MUS MUS‐160‐750A Intro to Mus Theory 3 LEC T, TH  9:06 AM  9:54 AM 9/5/2017 1/22/2018 15 100
FA17CCN PHI PHI‐103‐700 Critical Thinking 3 IVC M, W  8:15 AM  9:20 AM 9/5/2017 1/12/2018 15 100
FA17CCN PHI PHI‐103‐700A Critical Thinking 3 IVC M, W  8:15 AM  9:20 AM 9/5/2017 1/22/2018 15 100
FA17CCN PHI PHI‐103‐700B Critical Thinking 3 IVC M, W  8:15 AM  9:20 AM 9/5/2017 1/22/2018 15 100
FA17CCN PHI PHI‐103‐700C Critical Thinking 3 IVC M, W  8:15 AM  9:20 AM 9/5/2017 1/22/2018 15 100
FA17CCN PHI PHI‐103‐700D Critical Thinking 3 LEC M, W  8:15 AM  9:20 AM 9/5/2017 1/22/2018 15 100
FA17CCN PHI PHI‐103‐701 Critical Thinking 3 IVC M, W  1:00 PM  2:15 PM 9/5/2017 1/12/2018 15 100
FA17CCN PHI PHI‐103‐701A Critical Thinking 3 IVC M, W  1:00 AM  2:15 AM 9/5/2017 1/22/2018 15 100
FA17CCN PHI PHI‐103‐701B Critical Thinking 3 IVC M, W  1:00 PM  2:15 PM 9/5/2017 1/22/2018 15 100
FA17CCN PHI PHI‐103‐701C Critical Thinking 3 IVC M, W  1:00 PM  2:15 PM 9/5/2017 1/22/2018 15 100







Term Sub Name Short Title Credits Method Mtg Days STime ETime SDate EDate # Weeks Course Levels
FA17CCN PHI PHI‐103‐701D Critical Thinking 3 IVC M, W  1:00 PM  2:15 PM 9/5/2017 1/22/2018 15 100
FA17CCN PHO PHO‐100‐750 Basic Photography 3 LEC M, T, W, TH, F  9:45 AM  10:26 AM 9/5/2017 1/12/2018 15 100
FA17CCN PHO PHO‐100‐750A Basic Photography 3 LEC M, T, W, TH, F  11:04 AM  11:45 AM 9/5/2017 1/12/2018 15 100
FA17CCN PHO PHO‐100‐750B Basic Photography 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN PHO PHO‐100‐750C Basic Photography 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN PHO PHO‐271‐750 Altern Photog Process 3 LEC 9/5/2017 1/22/2018 15 200
FA17CCN PHO PHO‐271‐750A Altern Photog Process 3 LEC 9/5/2017 1/22/2018 15 200
FA17CCN PHY PHY‐103‐750B General Physics I 4 LEC M, T, W, TH, F  10:14 AM  10:54 AM 9/5/2017 1/12/2018 15 100
FA17CCN PHY PHY‐103‐750C General Physics I 4 LEC  9:23 AM  10:46 AM 9/5/2017 1/12/2018 15 100
FA17CCN PHY PHY‐103‐750D General Physics I 4 LEC M, T, W, TH, F  7:55 AM  8:42 AM 9/5/2017 6/30/2018 40 100
FA17CCN PHY PHY‐103‐750E General Physics I 4 LEC M, T, W, TH, F  8:46 AM  10:14 AM 9/5/2017 6/30/2018 40 100
FA17CCN PHY PHY‐103‐750F General Physics I 4 LEC M, T, W, TH, F  9:00 AM  9:41 AM 9/5/2017 1/12/2018 15 100
FA17CCN PHY PHY‐103‐750G General Physics I 4 LEC M, T, W, TH, F  10:30 AM  11:11 AM 9/5/2017 1/12/2018 15 100
FA17CCN PHY PHY‐103‐750H General Physics I 4 LEC M, T, W, TH, F  9:10 AM  9:50 AM 9/5/2017 1/22/2018 15 100
FA17CCN PHY PHY‐103‐750J General Physics I 4 LEC M, T, W, TH, F  10:40 AM  11:20 AM 9/5/2017 1/22/2018 15 100
FA17CCN PHY PHY‐103‐750K General Physics I 4 LEC M, T, W, TH, F  12:10 PM  12:50 PM 9/5/2017 1/22/2018 15 100
FA17CCN PHY PHY‐103‐750L General Physics I 4 LEC M, T, W, TH, F  1:40 PM  2:21 PM 9/5/2017 1/22/2018 15 100
FA17CCN PHY PHY‐103‐750M General Physics I 4 LEC 9/5/2017 1/22/2018 15 100
FA17CCN PHY PHY‐103‐750N General Physics I 4 LEC 9/5/2017 1/22/2018 15 100
FA17CCN PHY PHY‐103‐750P General Physics I 4 LEC  7:55 AM  9:18 AM 9/5/2017 12/11/2017 15 100
FA17CCN PSY PSY‐103‐750 General Psychology 3 LEC  9:14 AM  10:36 AM 9/5/2017 6/29/2018 40 100
FA17CCN RDG RDG‐153‐750 College Lrn Stdy 3 LEC 9/5/2017 1/22/2018 15 100
FA17CCN SPA SPA‐201‐750 Intermed Spanish I 3 LEC M, T, W, TH, F  9:30 AM  10:12 AM 9/5/2017 6/29/2018 40 200
FA17CCN SPA SPA‐201‐750A Intermed Spanish I 3 LEC M, T, W, TH, F  7:50 AM  8:36 AM 9/5/2017 6/29/2018 40 200
FA17CCN SPA SPA‐201‐750B Intermed Spanish I 3 LEC M, T, W, TH, F  10:07 AM  10:48 AM 9/5/2017 6/29/2018 40 200
FA17CCN SPA SPA‐201‐750C Intermed Spanish I 3 LEC M, T, W, TH, F  11:22 AM  12:03 PM 9/5/2017 6/29/2018 40 200
FA17CCN SPA SPA‐201‐750D Intermed Spanish I 3 LEC M, T, W, TH, F  12:49 PM  1:30 PM 9/5/2017 6/29/2018 40 200
FA17CCN SPA SPA‐201‐750E Intermed Spanish I 3 LEC M, T, W, TH, F  1:45 PM  2:27 PM 9/5/2017 6/30/2018 40 200
FA17CCN SPA SPA‐202‐750 Intermed Spanish II 3 LEC M, T, W, TH, F  1:33 PM  2:14 PM 9/5/2017 6/30/2018 40 200
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STUDENT DEMOGRAPHICS


Data Source: SIRIS Student Data Source: SIRIS Student


Data Source: SIRIS Student Data Source: SIRIS Student
SUNY INSTITUTIONAL RESEARCH INFORMATION SYSTEM (SIRIS)
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STUDENT DEMOGRAPHICS


SUNY INSTITUTIONAL RESEARCH INFORMATION SYSTEM (SIRIS)


Data Source: SIRIS Student Data Source: SIRIS Student


2012 2013 2014 2015 2016 2017
White 9,333 8,528 6,923 5,807 5,401 5,419
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RACE & ETHNICITY


Data Source: SIRIS Student and VFA/ATD New Entering Students Data Source: SIRIS Student and VFA/ATD New Entering Students


Data Source: SIRIS Student and VFA/ATD New Entering Students Data Source: SIRIS Student and VFA/ATD New Entering Students
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RACE & ETHNICITY


Data Source: SIRIS Student and VFA/ATD New Entering Students Data Source: SIRIS Student and Degree Files and VFA/ATD New Entering Students


Data Source: SIRIS Student and Degree Files and VFA/ATD New Entering Students
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SOCIO-ECONOMIC STATUS


Data Source: SIRIS Student and VFA/ATD New Entering Students Data Source: SIRIS Student and VFA/ATD New Entering Students


Data Source: SIRIS Student and VFA/ATD New Entering Students Data Source: SIRIS Student and VFA/ATD New Entering Students
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SOCIO-ECONOMIC STATUS


Data Source: SIRIS Student and VFA/ATD New Entering Students Data Source: SIRIS Student and Degree Files and VFA/ATD New Entering Students


Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014
All New Students 21.9% 25.9% 26.6% 28.4% 27.6%
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Data Source: SIRIS Student and Term Section File and Placement Files Data Source: SIRIS Student and Term Section File and Placement Files
and  VFA/ATD New Entering Students Full-Time and Part-timeand  VFA/ATD New Entering Students Full-Time and Part-time


COLLEGE READINESS


Data Source: SIRIS Student and Term Section File and Placement Files
and  VFA/ATD New Entering Students Full-Time and Part-time


Data Source: SIRIS Student and Term Section File and Placement Files
and  VFA/ATD New Entering Students Full-Time and Part-time


Fall'10-
Sprg'11


Fall'11-
Sprg'12


Fall'12-
Sprg'13


Fall'13-
Sprg'14


Fall'14-
Sprg'15


All New Students 62.1% 64.1% 66.1% 70.5% 67.7%
College Ready 55.0% 57.0% 60.0% 67.4% 66.0%
Not College Ready 71.8% 75.0% 74.2% 74.6% 70.2%


0.0%


20.0%


40.0%


60.0%


80.0%


100.0%


Fall-to-Spring Persistence Rates


Fall'10-Fall'11 Fall'11-Fall'12 Fall'12-Fall13 Fall'13-Fall'14 Fall'14-Fall'15
All New Students 44.6% 41.4% 44.2% 47.1% 47.30%
College Ready 40.9% 38.8% 43.0% 47.9% 48.3%
Not College Ready 49.5% 45.5% 45.8% 46.1% 45.9%


0.0%


20.0%


40.0%


60.0%


80.0%


100.0%


Fall-to-Fall Persistence Rates


Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014
All New Students 64.2% 61.9% 70.4% 63.5% 61.4%
College Ready 72.4% 68.9% 76.6% 70.5% 68.7%
Not College Ready 55.9% 53.9% 63.5% 55.5% 52.2%


0.0%


20.0%


40.0%


60.0%


80.0%


100.0%


Percentage of Students Who Successfully  Completed  First 
Semester Course Credits


Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014
All New Students 66.4% 66.8% 68.1% 66.2% 64.6%
College Ready 73.8% 73.4% 75.2% 72.6% 71.0%
Not College Ready 58.7% 58.7% 59.9% 58.1% 55.5%


0.0%


20.0%


40.0%


60.0%


80.0%


100.0%


Percentage of Students Who Successfully  Completed  Course 
credits at the end of their second year







Office of Institutional Planning, Assessment and Research ATD Student Success Outcomes Dashboard 12/14/2017


COLLEGE READINESS


Data Source: SIRIS Student and Term Section File and Placement Files
and  VFA/ATD New Entering Students Full-Time and Part-time


Data Source: SIRIS Student and Degree Files and VFA/ATD New Entering Students
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GENDER


Data Source: SIRIS Student and VFA/ATD New Entering Students Data Source: SIRIS Student and VFA/ATD New Entering Students


Data Source: SIRIS Student and VFA/ATD New Entering Students Data Source: SIRIS Student and VFA/ATD New Entering Students
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GENDER


Data Source: SIRIS Student and VFA/ATD New Entering Students Data Source: SIRIS Student and Degree Files and VFA/ATD New Entering Students
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AGE


Data Source: SIRIS Student and VFA/ATD New Entering Students Data Source: SIRIS Student and VFA/ATD New Entering Students


Data Source: SIRIS Student and VFA/ATD New Entering Students Data Source: SIRIS Student and VFA/ATD New Entering Students
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AGE


Data Source: SIRIS Student and VFA/ATD New Entering Students Data Source: SIRIS Student and Degree Files and VFA/ATD New Entering Students


Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014
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Data Source: SIRIS Student and Degree Files and VFA/ATD New Entering Students Data Source: SIRIS Student and Degree Files and VFA/ATD New Entering Students


SIX-YEAR OUTCOMES


Data Source: SIRIS Student and Degree Files and VFA/ATD New Entering Students Data Source: SIRIS Student and Degree Files and VFA/ATD New Entering Students
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SIX-YEAR OUTCOMES


Data Source: SIRIS Student and Degree Files and VFA/ATD New Entering Students
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VIII. Academic Standing


The Office of RegistraƟon and Records reviews a student’s academic record when a student is matriculated into a


degree program, has aƩempted 12 credit hours and includes all coursework. 


A. Good Academic Standing


A matriculated student is in good academic standing when he/she meets the minimum saƟsfactory cumulaƟve index


described below: 


B. Academic ProbaƟon


A student whose cumulaƟve index is unsaƟsfactory at the Ɵme of review will be placed on academic probaƟon. 


Credits aƩempted     Minimum CumulaƟve Index


0 ‐ 17 credits 1.5


18 ‐ 30 1.7


31 ‐ 40 1.8


41+ 2.0


The Office of RegistraƟon and Records reviews a student’s academic record when a student is matriculated into a


degree program, has aƩempted 12 credit hours and includes all coursework.


NOTE: Students must have a cumulaƟve GPA of 2.0 or higher to earn a degree from Onondaga Community College. A


student on academic probaƟon will be limited to 12‐13 credits in order to support academic success. In addiƟon, a


student on academic probaƟon may be required to meet with and academic advisor/counselor to develop an


academic success plan.


C. Extended ProbaƟon


A student on Academic ProbaƟon who subsequently aƩains a semester index of at least 2.0, but who sƟll has an


unsaƟsfactory cumulaƟve index, will be granted extended probaƟon. A student on Extended ProbaƟon who


conƟnues to aƩain at least a 2.0 semester index, but sƟll has an unsaƟsfactory cumulaƟve index, will remain on


Extended ProbaƟon.


D. Academic Dismissal


A student on academic probaƟon who subsequently fails to achieve the required minimum cumulaƟve index (see


chart in VII.B) and does not meet the terms of extended probaƟon will be subject to academic dismissal at the next


review. A student who is academically dismissed must remain out of the college for at least one semester (summer


does not apply) and will then be allowed to apply for reinstatement. 


A student, who is reinstated on probaƟon, aŌer dismissal, must achieve at least a 2.0 semester GPA in each


subsequent semester in order to remain on probaƟon unƟl a cumulaƟve index of 2.0 is achieved. A student who is


dismissed a second Ɵme must remain out of the college for one academic year. Reinstatement will follow the
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guidelines sƟpulated below.


E. Reinstatement


The Academic Standing for all reinstated students is Academic ProbaƟon. All re‐admiƩed/reinstated students will be


subject to catalog and program requirements in effect in the semester of the readmission or reinstatement. 


NOTE: Reinstatement to matriculated status does not automaƟcally reinstate eligibility for Financial Aid. Students


must also meet any academic standing or academic progress requirements arƟculated by individual financial aid


programs. Any quesƟons regarding these policies should be directed to the Financial Aid office.


F. Academic Achievement


Students who are matriculated in a credit degree/cerƟficate program and complete twelve or more credit hours in a


semester, may, according to their grade point average (GPA), be recognized for academic achievement as follows:


Provost’s List 3.40 – 3.69


President’s List 3.70 – 4.0


Part Ɵme students will be eligible for Provost’s List and President’s List based on their cumulaƟve GPA aŌer


compleƟng a minimum of 15 credit hours; and subsequently, aŌer compleƟng 30 credit hours and again aŌer


compleƟng 45 credit hours.


hƩps://students.sunyocc.edu/index.aspx?menu=942&id=24579 9/28/2017, 12:47 PM


2







hƩp://students.sunyocc.edu/index.aspx?menu=942&id=29623 9/28/2017, 3:17 PM


1







Leave of Absence and Withdrawal Policy


Occasionally, students may find that they need to leave the College, either for a period of Ɵme or for a more


indefinite period. The policy and process for implemenƟng such a change in student status are described below.


A. Leave of Absence


A leave of absence is intended by the student as a temporary departure from the College to address a specific


situaƟon in the student’s life. A leave of absence maintains the student’s matriculaƟon status for the leave period. A


student may request a leave of absence from the College by submiƫng a College Leave of Absence/Withdrawal


Form, available from Student Central, the Advisement Center, or the Counseling Center. The leave of absence will


drop the student’s enrollment in all courses in progress, which may affect his or her conƟnuing eligibility for financial


aid in the current semester. Moreover, students who are not enrolled are ineligible to receive financial aid in future


semesters unƟl they resume enrollment.


AŌer the student returns from a leave of absence, the student’s status with the College shall be the same as that of


the student’s last enrollment in the College. If the student on leave does not return to the College within the next


four (4) consecuƟve semesters, the student will be moved to non‐matriculated status.


B. College Withdrawal


A student may withdraw from the College by submiƫng a College Leave of Absence/Withdrawal Form available at


Student Central, the Advisement Center, or the Counseling Center. Withdrawal has the effect of ending the student’s


matriculaƟon, and, therefore, the consequences should be considered carefully. Students typically withdraw only


where they have made a decision, in consultaƟon with College personnel who can help to evaluate the impact of this


decision on the student, to cease enrollment at the College.


Counseling and advisement prior to the decision to withdraw can assist a student to decide if complete withdrawal is


appropriate. Students who receive financial aid are advised that they will lose future eligibility for financial aid if they


withdraw from the insƟtuƟon. Current financial aid also may be impacted. Students who have quesƟons should


consult with a Financial Aid staff member in advance. The College Leave of Absence/Withdrawal Form must be


returned to the RegistraƟon and Records Office before the withdrawal is official.


If a student submits a College Withdrawal aŌer the drop deadline for the term, a grade of W will be assigned by the


RegistraƟon and Records Office at the Ɵme of the withdrawal. These grades are not used to calculate GPAs, but the


hours are counted as hours for which the student was enrolled that semester and as “aƩempted credits” for


saƟsfactory academic progress calculaƟons associated with financial aid eligibility.


Students withdrawing from the College aŌer the course withdrawal deadline may submit a PeƟƟon to Waive the


Academic Rule, available at Student Central, documenƟng the circumstances for withdrawal. This peƟƟon must be


submiƩed together with the Withdrawal Form to acƟvate this review process. If the peƟƟon is approved, the student


will be awarded the grade of “W”, instead of the leƩer grade the student had earned for the course as of the date of


withdrawal.


C. Readmission from Extended Leave of Absence or Withdrawal


A student wishing to return from a withdrawal or a leave extending longer than four (4) consecuƟve semesters must
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complete a Readmission Form available at hƩps://www.ƞaforms.com/4612474. The Readmission Form must be


submiƩed to the Registrar’s Office prior to the end of the add period for the semester in which the student is seeking


readmission. Forms received aŌer the current add/drop period will be processed for the next full term
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Student Catalog Rights


A student is normally governed by the degree or cerƟficate requirements stated in the current College Catalog at the


Ɵme of the student’s first term of enrollment as a matriculated student in a parƟcular degree or cerƟficate program.


(For the purpose of this policy, enrollment is defined as registraƟon for and compleƟon of at least one course.) If


program requirements change while a student is conƟnuously enrolled, the student has the opƟon to complete the


new requirements. Students always have the opƟon of following the requirements in the Catalog in effect at the


Ɵme all requirements are completed.


A student who interrupts disconƟnues his/her enrollment for more than a period of two consecuƟve years, and thus


loses matriculated status will be placed on inacƟve status and, must fulfill the requirements in the Catalog in effect in


the term of re‐enrollment admission. A student may not receive a degree or cerƟficate under the requirements in


any Catalog that is more than six years old.


hƩp://students.sunyocc.edu/index.aspx?menu=942&id=38403 9/28/2017, 3:31 PM
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Academic Rules 


IX. Waivers and Substitutions 


A. Transfer Credits 


Course work which has been satisfactorily completed with a grade of "C" or better at any accredited college or university will be considered for 
credit. Transfer credit from institutions on a "quarter plan" or "trimester" system will be adjusted accordingly. 


The application of transfer credits to a program is subject to department guidelines. After a student has been admitted, and submitted an official 
transcript or transcripts, a review of credits will be completed. Students will be notified in writing of the applicable credits to an Onondaga degree 


or certificate. Credit for correspondence courses, credit by evaluation/examination, credit for in-service coursework, and credit for experiential 
learning may be granted. A veteran or soldier on active duty who submits an AARTS, SMART, CCAF or Coast Guard Institute transcript or DD214, 
indicating at least six months of active duty, will be awarded transfer credi t towards any applicable credit, including physical education, for the 


program in which the student is enrolled. 


B. Course Substitutions/ Waivers 


A program requirement may be waived or a course substitution may be made pending the approval of the Department Chairperson(s) involved, 


the Curriculum Proctor, the academic advisor and the Scholastic Standards Committee. The total credit hours required for the program must still 
be met, unless approved otherwise. 


C. PEH Waivers 


Awaiver from physical education requirements may be granted to a student who meets one of the following cri teria: 


1. 30 years of age or older at the time of first matriculation into the College; 


2. A physician's statement, which precludes the student's participation in PEH, has been submitted. The Office of Registration and Records 


records the medical waiver on the student's permanent record. 


D. Proficiency Examinations 


All students may take a health proficiency examination. Students who receive a grade of 75% or higher are not required to pass a health course. 
Credit is not awarded for successful completion of the health proficiency examination. 
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Commission on Accreditation in Physical Therapy Education 


American Physical Therapy Association 
SUMMARY OF ACTION 
Physical Therapist Assistant Program 


Onondaga Community College 
4585 West Seneca Turnpike 
Syracuse, NY  13215-4580 


On April 26, 2017, the Commission on Accreditation in Physical Therapy Education made the following 
decision regarding the Physical Therapist Assistant education program at Onondaga Community College. 
 
 Status: ACCREDITATION 
 Action Taken: Continue Accreditation 
 Effective Date: April 26, 2017 


 Information Used to  
 Make Decisions: Compliance Report received March 16, 2017 


 Reason for Decision: The Commission's decision to continue accreditation status is based on 
the program's demonstration of general compliance with the intent of the 
Standards and Required Elements and on the professional manner in 
which the program has addressed the Commission's previous concerns. 
 
The program is reminded that the status of accreditation has been 
continued based on the program described in the materials reviewed by 
the Commission.  The institution and program are responsible for 
notifying CAPTE of all substantive changes in the program prior to 
implementation.  Unexpected substantive changes are to be reported 
immediately after they occur.  (See Part 9 of CAPTE's Rules of Practice 
and Procedure for more information about reporting changes.) 


 Next Activity: Self-study Report and On-site Visit in Spring 2025 


 







Onondaga Community College 
Summary of Action 
April 26, 2017 
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NOTICES 
 


REQUIRED STATEMENT OF ACCREDITATION STATUS 
Once a program has been accredited, and for as long as it remains accredited, the program must use the 
statement provided in §8.20 on all educational and promotional materials, including the 
institution/program web site, where the program’s accreditation status is disclosed. 
 


[INSERT Name of Program] at [INSERT Name of Institution] is accredited by the 
Commission on Accreditation in Physical Therapy Education (CAPTE), 1111 North 
Fairfax Street, Alexandria, Virginia 22314; telephone: 703-706-3245; email: 
accreditation@apta.org; website: http://www.capteonline.org. 


 
NOTE:  If the institution offers other physical therapy programs not subject to accreditation by CAPTE 
(e.g., transitional DPT, post-professional degree program, residency or fellowship), the above statement 
must be edited to clearly indicate that the additional programs are not accredited by CAPTE.  
Additionally, the information available to the public regarding these programs must clearly state that they 
are not accredited by CAPTE. 


 
ACCURATE PUBLIC DISCLOSURE OF THIS DECISION BY THE INSTITUTION 


The institution and program must make accurate public disclosure of the accreditation or pre-accreditation 
status awarded to the program. Further, the United States Department of Education (USDE) requires all 
recognized accrediting agencies to provide for the public correction of incorrect or misleading 
information an institution or program releases about accreditation or pre-accreditation status, contents of 
reports of on-site reviews, and accreditation or pre-accreditation actions with respect to the institution or 
program [34 CFR 602.23(d) and 602.23(e)].  If the institution or program chooses to disclose any 
additional information, beyond the accreditation or pre-accreditation status that is within the scope of the 
USDE rule, such disclosure also must be accurate.  Any public disclosure of information within the scope 
of the rule must include the agency’s street address, email address and phone number:  Commission on 
Accreditation in Physical Therapy Education, 1111 North Fairfax Street, Alexandria, Virginia 22314; 
accreditation@apta.org; (703) 684-2782 or (703) 706-3245.  If the Accreditation staff finds that an 
institution or program has released incorrect or misleading information within the scope of the USDE 
rule, then, acting on behalf of CAPTE the Accreditation staff will make public correction, and reserves 
the right to disclose this Summary of Action in its entirety for that purpose. 
 


PUBLIC NOTICE OF DECISIONS BY CAPTE 
Following all decisions, including decisions to place a program on warning, probation or show cause, or 
to deny candidacy, withdraw candidacy, withhold accreditation, or withdraw accreditation, the 
Accreditation staff will, within 24 hours of the official notification of the programs and institutions of the 
decisions, provide notice to the public by placing notice of the decisions on its web site. 
 


RESPONSIBILITY TO REPORT CHANGE(S) 
The institution and program are responsible for notifying CAPTE of all reportable changes in the program 
prior to implementation.  Unexpected changes are to be reported immediately after they occur.  
Reportable changes, some of which may require pre-approval, are described in Part 9 of CAPTE’s Rules 
of Practice and Procedure (http://www.capteonline.org/AccreditationHandbook/). It is the program’s 
responsibility to be familiar with these expectations and to provide notification of program changes 
as required. 



mailto:accreditation@apta.org

http://www.capteonline.org/

http://www.capteonline.org/AccreditationHandbook/
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Commission’s Findings: 
 
The Commission on Accreditation in Physical Therapy Education judged the program to be in compliance 
with the intent of the following previously cited required elements:  4N and 4O. 
 
The Commission has now deemed the program to be in compliance with the intent of all of the Standards 
and Required Elements for Accreditation of Physical Therapist Assistant Education Programs.  The 
Commission appreciates the thorough and professional manner in which these obligations have been 
addressed. 
 
 








CST exam Break down  
 


Category  Number of 
Questions 


 
2010 


 
2011 


 
2012 


Number of 
Questions  


 
2013 


 
2014 


 
2015 


 
2016 


 
2017 


Perioperative 
Care (average) 


 
105 


64.33% 
67.72 


68.66% 
72.27 


74.07% 
77.97 


 
105 


82.46% 
86.8 


80.45% 
84.68 


77.58% 
81.66 


78.02% 
85.96 


81.86% 
85.96 


Perioperative 
Preparation 


 
30 


 
22.06 


 
21.55 


 
23.38 


 
29 


 
26 


 
24.15 


 
24 


 
23.73 


 
25.18 


Intraoperative 
Procedures  


 
65 


 
38.78 


 
42.45 


 
46.61 


 
66 


 
52 


 
51.76 


 
49.6 


 
49 


 
51.6 


Postoperative 
Procedures  


 
10 


 
6.89 


 
8.27 


 
7.98 


 
10 


 
8.8 


 
8.77 


 
8.06 


 
9.2 


 
9.18 


Additional 
Duties (average) 


 
20 


68.9% 
13.78 


62.25% 
12.45 


76.1% 
15.22 


 
20 


79.3% 
15.86 


72.65% 
14.53 


75.95% 
15.19 


79.65% 
15.93 


82.7% 
16.54 


Administrative 
and Personnel  


 
5 


 
2.61 


 
3.36 


 
3.53 


 
10 


 
7.5 


 
7.15 


 
8.06 


 
7.8 


 
8.45 


Equipment 
Sterilization and 


Maintenance 


 
 


15 


 
 


11.17 


 
 


9.09 


 
 


11.69 


 
 


10 


 
 


8.36 


 
 


7.38 


 
 


7.13 


 
 


8.13 


 
8.09 


Basic Science 
(average) 


 
50 


74% 
37 


82.86% 
41.43 


82.76% 
41.38 


 
50 


77.16% 
38.58 


82.62% 
41.31 


81.6% 
40.8 


77.98% 
38.99 


83.6% 
41.8 


Anatomy and 
Physiology  


 
30 


 
22.50 


 
24.55 


 
24 


 
30 


 
23.36 


 
24.92 


 
24 


 
23.46 


 
25.45 


 
Microbiology  


 
10 


 
7.22 


 
8.55 


 
9.23 


 
10 


 
7.72 


 
7.85 


 
8.8 


 
7.66 


 
8.63 


Surgical 
Pharmacology 


 
10 


 
7.28 


 
8.64 


 
8.15 


 
10 


 
7.5 


 
8.54 


 
8.0 


 
7.87 


 
7.72 


 
Yearly Average 


 
175 


67.5% 
118.50 


72.07% 
126.45 


76.69% 
134.54 


 
175 


80.58% 
141.36 


80.11% 
140.54 


78.47% 
137.66 


78.23% 
136.9 


82% 
144.36 


 
Passing Rate 


  
72% 


 
55% 


 
85% 


  
100% 


 
100% 


 
100% 


 
100% 


 
100% 


Number of 
Candidates  


 18 
13 passed 


11 
6 passed 


13 
11 passed 


 11 13 15 14 11 


Graduate 
Placement 


Working or 
cont. educ 


83% 82% 85%  92% 91% 92% 100% 100% 












Complete Campus List View Map of
Campuses


A B C D E F G H J M N O P R S T U W


Showing:  Campuses - O


SUNY Old Westbury


SUNY Oneonta


Onondaga Community College


College of Optometry


Orange County Community College


SUNY Oswego


http://www.suny.edu/about/campuses/



https://www.suny.edu/attend/visit-us/campus-map/

https://www.suny.edu/attend/visit-us/campus-map/

https://www.suny.edu/attend/visit-us/campus-map/
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Central AuthenƟcaƟon Service (CAS)


Login Help


Logging in for the First Time


I am logging in for the first Ɵme and I need some help


What's My User Name


I don't remember my user Name, is there a way to retrieve it?


Forgot My Password


I forgot my password, is there a way to find out what it was?


Forgot My User Name


I forgot my User Name, is there some way to figure this out?


SƟll Having Problems


I know my User ID and password, but am sƟll having problems


Logging in for the First Time


All acƟve students and employees receive an Onondaga Community College account.  To login, follow the steps listed


below.


Login: Choose a web applicaƟon and enter with your User Name and password.


Student User Name Format


Student user names are made up of the first iniƟal followed by a period, middle iniƟal (if provided) followed by a


period and the last name.  In some instances, a number may be included if another user has the same name.


Examples:


John Smith = j.smith (all lower case with no space aŌer the period)


John A. Smith = j.a.smith 


1. 


Employee User Name Format:


Employee user names created prior to March 15, 2012, are made up of the first seven characters of the last name


and the first iniƟal of the first name.


Examples:


John Smith = smithj


hƩp://students.sunyocc.edu/index.aspx?menu=955&id=28481
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Mary Anderson = andersom 


Employee user names created aŌer March 15, 2012, are made up of the first iniƟal followed by a period, middle


iniƟal (if provided) followed by a period and the last name.  In some instances, a number may be included if another


user has the same name.


Examples:


John Smith = j.smith (all lower case with no space aŌer the period)


Mary S. Anderson = m.s.anderson 


CreaƟng or changing your password


The system will ask you to change your password the first Ɵme you use CAS.  Make sure your password fits the


minimum requirements as idenƟfied in this page and make sure it's something you can remember! 


Do not use any of the following special characters in your password. If you try to use any of the following special


characters, the CAS applicaƟon will return the error message "The password is too weak." and  "System Error


Detected" logging into WebAdvisor . 


2. 


" double quotes


< less than sign


@ at symbol


& ampersand


+ plus sign


What is my iniƟal password?


Your iniƟal password is your seven digit student/employee ID number – the number begins with a zero followed by


six unique digits.  For security reasons, you may be prompted to create a security quesƟon and reset your iniƟal


password. 


3. 


Why do I need to create a Security QuesƟon?


This is what you will need to have in the case that you forget your password.


4. 


What's My User Name?


You can retrieve your User Name by going to WebAdvisor and clicking the "What's my User Name?" link.


Forgot My Password


If you've never logged in before, please see: Logging in the First Time.


How do I reset my password?


If you know your security quesƟon you can reset your password yourself. On the Central AuthenƟcaƟon Service (CAS)


page, please click the Forgot Password link located beneath the Password field.


hƩp://students.sunyocc.edu/index.aspx?menu=955&id=28481
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Forgot My User Name


Your User Name is the same as the Name you use to sign into the College Network.


Student User Name Format


Student user names are made up of the first iniƟal followed by a period, middle iniƟal (if provided) followed by a


period and the last name.  In some instances, a number may be included if another student has the same name.


Examples:


John Smith = j.smith (all lower case with no space aŌer the period)


John A. Smith = j.a.smith 


Employee User Name Format:


Employee user names created prior to March 15, 2012, are made up of the first seven characters of the last name


and the first iniƟal of the first name.


Examples:


John Smith = smithj


Mary Anderson = andersom 


Employee user names created aŌer March 15, 2012, are made up of the first iniƟal followed by a period, middle


iniƟal (if provided) followed by a period and the last name.  In some instances, a number may be included if another


user has the same name..


Examples:


John Smith = j.smith (all lower case with no space aŌer the period)


Mary S. Anderson = m.s.anderso


SƟll having problems? 


Help is available in the Academic CompuƟng Center , Coulter Library, Room 214 or contact the HelpDesk at (315)


498‐2999 durining normal business hours.


The HelpDesk hours are:


Monday ‐ Thursday  8:00 am ‐ 7:00 pm


Friday      8:00 am ‐ 4:30 pm


hƩp://students.sunyocc.edu/index.aspx?menu=955&id=28481
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Important Information 
AUTHORIZATION AND ACCREDITATION 
Onondaga Community College is accredited by the Middle States Commission on Higher Education. Accreditation was renewed in 2008. Middle States, 3624 
Market Street, 2nd Floor West, Philadelphia, PA 19104, telephone (267) 284-5000. 
Early Childhood: accredited by the National Association for the Education of Young Children, Early Childhood Associate Degree Accreditation, 1313 L. 
Street NW, Suite 500, Washington, DC 2005-4101, telephone (202) 232-8777. 
Health Information Technology: accredited by the Commission on Accreditation for Health Informatics and Information Management Education 
(CAHIIM), 233 North Michigan Avenue, 21st Floor, Chicago, IL 60601-5800, telephone (312) 233-1100.  
Nursing Program: accredited by the Accreditation Commission for Education In Nursing (ACEN), 3343 Peachtree Road, NE, Suite 850, Atlanta, GA  30326, 
telephone (404) 975-5000.  
Physical Therapist Assistant Program:  accredited by the Commission on Accreditation in Physical Therapy Education, American Physical Therapy 
Association, Department of Accreditation, 1111 North Fairfax Street, Alexandria, VA 22314-1488, telephone (800) 999-2782. 
Surgical Technology: accredited by the Commission on Accreditation of Allied Health Education Programs, 1361 Park Street, Clearwater, FL 33756, 
telephone (727) 210-2350. 
College Credit Now:  accredited by the National Alliance of Concurrent Enrollment Partnerships, Concurrent Enrollment Accreditation, 179 East 
Franklin Street, #578, Chapel Hill, NC  27514, telephone (919) 593-5205. 


Documents for accreditation and licensure can be reviewed by contacting the agencies listed above. 


APPROVED BY: 
Onondaga Community College is approved by and registered with the New York State Department of Education. The College is authorized by the 
Board of Regents of the University of the State of New York to award Associate in Arts, Associate in Science, Associate in Applied Science and 
Associate in Occupational Studies degrees. 
All degree and certificate programs are approved for veterans and veterans’ dependents eligible for Veterans Administration education benefits under 
the various public laws. 


FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT 
The Family Educational Rights and Privacy Act (FERPA) affords students certain rights with respect to their Education Records. They include: 
• The right to inspect and review their own Education Records;
• The right to request amendment of their own Education Records;
• The right to consent to disclosure of information from their Education records, except to the extent that FERPA authorizes disclosure


without consent; and 
• The right to file a complaint with the U.S. Department of Education concerning alleged failures to comply with FERPA.


The College’s complete policy regarding compliance with the Family Educational Rights and Privacy Act can be found in the centralized policy 
manual under policy C1 (http://www.students.sunyocc.edu/index.aspx?id=21894)  


NOTICE OF NON-DISCRIMINATION 
The College does not discriminate on the basis of race, religion, color, sex, sexual orientation, national origin, age, disability, predisposing genetic 
characteristics or carrier status, military service or veteran status, marital status or any other characteristic protected by law. The College complies 
with all applicable equal employment opportunity and non-discrimination laws. The complete policy can be found in the College’s centralized policy 
manual under l1: Equal Employment Opportunity (EEO) Policy. 


Questions regarding this notice and requests for accommodation should be directed to: 


Anastasia Urtz 
Vice President, College-Affiliated Enterprises 
Civil Rights Compliance Officer 
Onondaga Community College 
Whitney Applied Technology Center, Room 207B 
4585 W. Seneca Turnpike 
Syracuse, NY 13215 
urtza@sunyocc.edu 
(315) 498-2692
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Additional resources for reporting non-discrimination concerns: 


Dr. Julie White 
Senior Vice President of Student Engagement and Learning Support 
Onondaga Community College 
Gordon Student Center, Room 220 
4585 W. Seneca Turnpike 
Syracuse, NY 13215 
j.a.white2@sunyocc.edu
(315) 498-2990


Bridget Scholl  
Vice President of Human Resources 
Onondaga Community College 
Coyne Hall, Suite 100 
4585 W. Seneca Turnpike 
Syracuse, NY 13215 
b.k.scholl@sunyocc.edu
(315) 498-2516


John Geer 
Director of Human Resources and Labor Relations 
Onondaga Community College 
Coyne Hall, Suite 100 
4585 W. Seneca Turnpike 
Syracuse, NY 13215 
j.j.geer@sunyocc.edu
(315) 498-6019
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Degree Choices and Requirements 


Degree/Certificate Requirements: All curricula offered at Onondaga Community College have been registered with the New York State Education 
Department and approved by the State University of New York. The State University of New York has authorized the College to award degrees of Associate in 
Arts (A.A.), Associate in Science (A.S.), Associate in Applied Science (A.A.S.), Associate in Occupational Studies (A.O.S.), and specified certificates.  
According to New York State Education Law, “Associate degree programs shall normally be capable of completion in two academic years of full-time study, 
or its equivalent in part-time study, with an accumulation of not less than 60 semester hours.”  Eligibility for a degree is based on the successful completion of 
the program of study outlined by a curriculum. 
The one-year certificate is available in several academic programs. The certificate is designed for students seeking a quick path to job opportunities and 
provide the essential coursework typically required by employers for entry-level positions. 
A core group of liberal arts and sciences courses is required in the Associate in Arts, Associate in Science, and Associate in Applied Science degree programs. 
These courses fall into the fields of humanities, natural sciences and mathematics, and social sciences. The Associate in Arts degree requires completion of at 
least 75 percent of coursework in the liberal arts and sciences. Students pursuing the Associate in Science degree must complete at least 50 percent of their 
coursework in the liberal arts and sciences. Those in Associate in Applied Science programs must complete at least 33 percent of their coursework in the 
liberal arts and sciences. 
Candidates for Onondaga Community College degrees and certificates must fulfill the following requirements, except where exemptions or waivers are 
approved and recorded: 


1.  A student must be matriculated in a degree/certificate program and meet all program and credit hour requirements.
2. Onondaga will automatically confer a degree or certificate upon the student’s completion of all program requirements. However, students who wish to 


participate in the College’s commencement ceremony must submit an Application for Graduation form. 
3. The student must achieve at least a 2.0 program GPA (GPA2).
4. All grades of Incomplete (“I”) must be resolved before the degree/certificate is conferred.
5. A student may not receive a diploma or transcript until all financial obligations have been met. 
6. At least twenty-four (24) of the academic credits for the degree (12 credits for certificate programs) must be completed at Onondaga Community College,


subject to specific program restrictions. 
7. No more than 12 independent study credits may be taken at Onondaga Community College.


Multiple	  Degrees	  
A student may earn more than one degree at Onondaga Community College, subject to the following restrictions: 
1.  A minimum of 20 of the academic credits for any Associates Degree and ten academic credits for any certificate must be credits which have not been 
applied to any previously or concurrently awarded degree. 
2. A student may not earn more than one degree from any single curriculum grouping. 


Liberal	  Arts	  &	  Sciences	  
As defined by the New York State Education Department (22 October 2009) 
Courses of a general or theoretical nature that are designed to develop judgment and understanding about human beings’ relationship to the social, cultural, and 
natural facets of their total environment. 
Working corollaries for counting liberal arts courses: 
1. Independent of specific application 
2. Theoretical understanding as opposed to  practical application 
3. Breadth and scope in principle covered 
4. Not definitely directed toward particular career or specific professional objectives 
5. Not chiefly “how to” in manipulative skills or techniques 
6. Not “applied” aspects of a field 


The liberal arts and sciences comprise the disciplines of the humanities, natural sciences and mathematics, and social sciences.  
A. Examples of course types that are generally considered within the liberal arts and sciences:


1. Humanities: 
• English—composition, creative writing, history of language, journalism, linguistics, literature, literature in translation, playwriting
• Fine arts—art appreciation, history or theory
• Foreign languages—composition, conversation, grammar, history of the language, literature of the language, reading, translation studies
• Music—music appreciation, history or theory
• Philosophy—comparative philosophy, history of philosophy, logic, schools of philosophy
• Religion—comparative religion, history of religion
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• Theater—dramatic interpretation, dramatic literature, dramaturgy, history of drama, playwriting
2. Natural sciences and mathematics:


• Natural sciences—anatomy and physiology, biology, chemistry, earth science, geology, physics, zoology
• Mathematics—calculus, mathematical theory, statistics
• Computer science—broad survey/theory courses


3. Social sciences:
• Anthropology, cultural studies, economics, geography, government, history, political science, psychology, sociology 
• Criminal justice—introductory and broad survey courses
• Communications—interpersonal communication, mass communication, public speaking, speech and rhetoric


B. Examples of course types that are generally not considered within the liberal arts and sciences:
• Agriculture
• Business—administration, finance, human resources, management, marketing, production
• Computer applications (e.g., word processing, database, spreadsheet), programming (e.g., specific languages) 
• Health and physical education
• Home economics 
• Education and teaching methods
• Library science 
• Music—studio, performance, practice courses—voice, instrument, direction, conducting
• Office technologies and practice 
• Performing and related arts—acting, costume design, dance, direction, lighting, production, scene construction, sound production
• Specialized professional courses in such fields as accounting, architecture, dental hygiene, dentistry, engineering, law, medicine, nursing, nutrition,


pharmacy, podiatry, veterinary medicine
• Studio art—drawing, painting, ceramics, sculpture
• Technology/technician fields— construction, data processing, electrical, electronics, graphic arts, mechanical, medical, refrigeration repair
• Television and radio production 
• Theology—pastoral counseling, ministry


General	  Education	  
Consistent with the requirements of the College’s accrediting body, The Middle States Commission on Higher Education, all Onondaga programs are infused 
with a minimum of 15 hours of General Education academic coursework. 


Global	  Awareness	  &	  Diversity	  
Several programs at Onondaga Community College require students to complete coursework with a focus on Global Awareness and Diversity. The following 
is a list of GLAD designated courses: 
Global	  Designation	  Courses	  
ANT 152, ANT 154, ANT 155, ANT 201, BIO 147, COM 282, ECO 103, EMC 101, ENG 224, ENG 250, GEG 101, HIS 214, LCC 245, POS 217, SOC 214, SPA 
220  
Multicultural	  Designation	  Courses	  
ANT 203, ASL 101, ASL 102, ASL 201, ASL 202, ASL 203, ASL 204, ASL 212, ENG 225, ENG 226, ENG 230, ENG 239, ENG 245, HIS 107, HIS 207, HIS 208, 
HIS 209, HIS 240, HUM 230, MUS 166, POS 215, POS 230, PSY 218, SOC 211, WMS 101 
International	  Designation	  Courses	  
ART 105, ART 106, ART 253, CHI 101 CHI 102, ECO 160, FRE 101, FRE 102, FRE 201, FRE 202, GER 101, GER 102, HIS 101, HIS 102, HIS 103, HIS 104, 
HIS 213, HIS 221, HIS 250, ITA 101, ITA 102, ITA 201, ITA 202, LCC 220, NUR 286, PHI 111, POS 201, SOC 213, SPA 101, SPA 102, SPA 165, SPA 201, 
SPA 202 


SUNY	  General	  Education	  Requirements	  (For	  students	  transferring	  to	  a	  SUNY	  four-‐year	  institution) 


For a complete listing of applicable courses, please refer to the website at: www.sunyocc.edu 
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Programs of Study 


Degree and Certificate Programs 
Onondaga Community College offers nearly 50 programs leading to associate degrees or career certificates. Upon completion of these programs, you will be prepared to 
either transfer to a four-year institution, or to begin working in the area you have studied. 


PROGRAM CODE AWARD 


BUA AAS 


AMF CERT 


ASA AAS 


ASL AS 


ABT AAS 


ASE AAS 


ARH AAS 


ART AAS 


AUT AOS 


BUS AS 


BUS AAS 


COM AA 


CFS AS 


CIS AAS 


CSC AS 


CRJ AS 


ECC CERT 


ECH AAS 


ELT AAS 


EMC AAS 


EMG AAS 


ENS AS 


ENV AAS 


Accounting 


Advanced Manufacturing - Machining 


Alcohol and Substance Abuse Counseling 


American Sign Language 


Apprentice Training: Building Trades 


Apprentice Training: Electrical 


Architectural Technology 


Art 
Specializations: Fine Crafts, Drawing/Painting, 
Graphic Design, or Multimedia Design 


Automotive Technology 


Business Administration 


Business Technology 


Communication Studies 


Computer Forensics 


Computer Information Systems 
Specializations: Information Technology Support,  
Networking, Programming, or Web Technology 


Computer Science 


Criminal Justice  


Early Child Care 


Early Childhood 


Electrical Technology 


Electronic Media Communications  
Specializations: Digital Media, Radio/Audio Production,  
or Television/Video Production 


Emergency Management 


Engineering Science 


Environmental Technology 
Specializations: Geoscience or Biotechnology 


Fire Protection Technology FPD AAS 


Fire Protection Technology FPC CERT 


HIT AAS 


HOS AAS 


Health Information Technology/Medical Records 


Hospitality Management 
Specializations: Culinary Management, Food Service/
Institutional  Management, Hotel Management, or Restaurant 
Management 


Human Services 
HUM AS 
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Interior Design IND AAS 


Law Enforcement LEC CERT 


Liberal Arts & Sciences: Adolescence Education  EDA AA 


(Teacher Education Transfer) 


Liberal Arts & Sciences: Childhood Education  EDC AA 


(Teacher Education Transfer) 


Liberal Arts & Sciences: General Studies GEN AA 


Liberal Arts & Sciences: Humanities & Social Sciences HMT AA 


Liberal Arts & Sciences: Mathematics & Science MTS AS 
Specializations: Biology, Chemistry, Geology, Mathematics,  
or Physics  


Mechanical Technology MET AAS 


Music MUS AS 
Specialization: Music Merchandising 


Nuclear Technology NET AAS 


Nursing NUR AAS 


Photography PHO AS 


Physical Education & Exercise Science Studies EXR AS 


Physical Therapist Assistant PTA AAS 


Professional Cooking PFC CERT 


Surgical Technology SGC CERT 


Web Technology WEB CERT 


Please Note:  


1. Award abbreviations are defined as follows:
Associate in Arts (A.A.) 
Associate in Science (A.S.) 
Associate in Applied Science (A.A.S.) 
Associate in Occupational Studies (A.O.S) 
Certificate (CERT) 


2. Some courses required for degrees may have course or skill prerequisites.
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Accounting (A.A.S.) 


If you’ve always enjoyed working with numbers and mathematics, and picture yourself in a career working with numerical data, then an Accounting degree 
might be of interest to you. 


As an Accounting major, you will graduate with the necessary skills to qualify for employment in entry level positions in public, private or governmental 
accounting. 


Students planning to earn a four-year degree in Accounting should not enroll in this curriculum, but should pursue the Business Administration A.S. degree. 


Program Learning Outcomes 
1. Identify, analyze and apply accounting principles and practices. 
2. Demonstrate a general understanding of business law concepts. 
3. Demonstrate working knowledge of technologies used in the business environment. 
4. Demonstrate critical thinking skills by understanding, evaluating, and synthesizing accounting information. 


First Year Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
BUS 105-106 Financial Accounting and Managerial Accounting 6 
BUS 117 Integrated Financial Systems I    4 
COM 210 Public Speaking 3 
BUS 243-244 Business Law I and Business Law II 6 
Liberal Arts Electives (2 courses) 6 


Total Credits:  31 


Second Year  Credits 


BUS 201 Intermediate Accounting I (Fall only) 4 
BUS 202 Intermediate Accounting II (Spring only) 4 
ECO 203 Principles of Macroeconomics OR ECO 204 Principles of Microeconomics 3 
BUS 212 Business Correspondence 3 
BUS 203 Electronic Spreadsheets for Business I 3 
BUS 204 Electronic Spreadsheets for Business II 3 
BUS 205 Income Tax Accounting I or BUS 207 Cost Accounting 3 
Liberal Arts Elective 3 
Business Elective (1 course) 3 


Total Credits:  29 


Total Program Credits: 60 


Advanced Manufacturing - Machining (Certificate) 


A one-year certificate in Advanced Manufacturing - Machining is offered as a complement to the Mechanical Technology A.A.S. It is designed to 
provide the skills necessary for employment in the machining industry. Included in this certificate is the coursework and hands-on skills necessary to 
enter the workforce in a year. 


Students who complete the Advanced Manufacturing - Machining certificate will also be prepared to continue in the Mechanical Technology A.A.S. 
degree at Onondaga Community College if desired. The courses included in the certificate provide the Core Advanced Manufacturing and SUNY 
General Education courses to articulate to other SUNY specialty certificate and degree programs. 


Program Learning Outcomes 
1. Demonstrate understanding of the principles and theory of manufacturing processes.
2. Demonstrate knowledge of the basic operation of machine tools.
3. Apply knowledge of metrology in an industrial setting.
4. Create and interpret technical drawings and models utilizing current state of the art Computer Aided Design software.
5. Create and debug basic programs as applied to machine tools.


First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
MAT 109 Intermediate Algebra for Advanced Manufacturing/Mechanical Technology Programs 4 
MET 151 Machine Tools  3 
MET 161 Engineering Drawing I 3 
MET 171 Manufacturing Processes 3 


Total Credits:  16 
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Second Semester Credits 


CIS 100 Information and Computer Literacy 3 
MET 152 Machine Tools  3 
MET 153 Introduction to Modern Manufacturing 3 
MET 254 Numerical Control Programming 3 
MET 270 Solid Modeling 4 


Total Credits: 16 


Total Program Credits: 32 


Alcohol and Substance Abuse Counseling (A.A.S.) 


The Alcohol and Substance Abuse Counseling Program is for students interested in pursuing a career as a Credentialed Alcoholism and Substance 
Abuse Counselor, in the field of addiction treatment. Students participating in this program will be provided with the 350 hours of education and 
training required by the NYS Office of Alcoholism and Substance Abuse Services (OASAS), in order to receive a credential as an alcoholism and 
substance abuse counselor.  Upon completion of this program, the student will receive a certificate, provided by OASAS, to attach to their Credential 
Alcoholism and Substance Abuse Counselor application. The student will be sent, after the application is received and processed, their certification as 
a Credentialed Alcoholism and Substance Abuse Counselor – Trainee (CASAC-T).  Students receiving this certification as a CASAC-T can work at 
alcohol and substance abuse agencies throughout New York State. 


A personal interview may be required before being admitted to the Alcohol and Substance Abuse Counseling program. Your academic and 
professional competence will be periodically reviewed by the faculty. Enrollment and continuation in the Alcohol and Substance Abuse Counseling 
program are subject to faculty approval. 


If you choose to transfer to the Alcohol and Substance Abuse Counseling program from another Onondaga curriculum, you must have at least a 2.0 
cumulative average. Special program costs may include transportation to and from fieldwork sites. You may be required to have a medical exam, a 
tuberculin test and a background check before beginning your fieldwork. 


Graduation Requirements 
You must earn a grade of C or better in HUM/ASA courses and have a GPA of 2.0 to take fieldwork courses and to graduate from the program. 


Program Learning Outcomes 
1. Students will demonstrate knowledge of theory specific to the alcohol/substance abuse discipline.
2. Students will apply knowledge of theory to practice.
3. Students will demonstrate awareness of the code of ethical conduct.
4. Students will demonstrate culturaldiversity awareness, and sensitivity to social justice.


First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
COM 210 Public Speaking or COM 220 Interpersonal Communication 3 
BIO 105 Exploring Biology or BIO 106 Human Biology 3-4
HUM 150 Human Services Theory, Skills, and Resources 3
ASA 159 Chemical Dependencies 3


Total Credits: 15-16


Second Semester  Credits 


ASA 268 Clinical Skills for Alcohol and Substance Abuse Counselors 3 
ENG 104 Freshman Composition and Literature II 3 
MAT 104 or Higher 3-4
PSY 103 General Psychology or SOC 103 Introductory Sociology 3
ASA 269 Individual Counseling Skills for Chemical Dependency Counselors 3


Total Credits: 15-16


Third Semester  Credits 


ASA 271 Cultural Competence and Special Populations 3 
ASA 226 Group Skills for Alcohol and Substance Abuse Counseling 3 
ASA 227 Overview of Addiction Services 3 
PSY 103 General Psychology or SOC 103 Introductory Sociology 3 
HUM 164 Human Services Field Instruction and Seminar I 3 


Total Credits:  15 


Fourth Semester  Credits 


ASA 229 Addictions and Family Systems 3 
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HUM 263 Human Services Field Instruction and Seminar II 3 
COM 282 Intercultural Communication 3 
ASA 270 Counselor Spirituality and Wellness 3 
General Elective 3 


Total Credits:  15 


Total Program Credits: 60-62


American Sign Language (A.S.) 


Growth in the interpreting field continues at an undaunted pace with endless career possibilities. If you picture yourself working in a career that uses 
American Sign Language, then this degree program will be of interest to you. The A.S. degree in American Sign Language is designed to provide 
students with a broad educational experience, which includes the balance and diversity of general education and the knowledge and skills of 
American Sign Language and the Deaf community.  


While this program is designed for those students seeking successful transfer to a 4-year ASL-English Interpreting institution, it also lends itself to 
students seeking to supplement another degree at Onondaga so they may integrate with their foundation of American Sign Language and the Deaf 
community to their primary academic area of study. If you are already employed in the interpreting field, this degree will sharpen your skills and 
advance your career.  


Graduation Requirements 
1. All requirements outlined for the A.S. degree in this catalog.
2. A grade of C+ or better in all ASL courses.
3. Consistent demonstration of


a. Language proficiency at each level (assessment).
b. Academic and professional integrity.


Program Learning Outcomes 
1. Demonstrate intermediate-high level receptive and expressive proficiency in American Sign Language, including knowledge of advanced


linguistic structures and vocabulary.
2. Demonstrate knowledge of the norms, values and beliefs of Deaf culture as it relates to the historical, cultural, linguistic, political, and social


issues past and present in the Deaf community and culture.
3. Demonstrate knowledge about the profession of interpreting including the history of the field, terminology used, professional associations,


interpreting settings, interpreter role and function, pertinent legislation, and injuries related to the interpreting process. 
4. Demonstrate knowledge of various interpreting theoretical models and the interpreting process.
5. Develop sub-skills of consecutive and simultaneous interpretations.
6. Explore selected works of American Sign Language literature and film, analyzing and critiquing them in terms of the historical, social, cultural,


and artistic journeys of the American Deaf community.


First Semester Credits 


ASL 100 Beginning American Sign Language I and II 6 
ENG 103 Freshman Composition and Literature I 3 
MAT Elective (SUNY Gen. Ed. Mathematics) 3-4
PSY 103 General Psychology 3


Total Credits: 15-16


Second Semester Credits 


ASL 200 Intermediate American Sign Language I and II 6 
COM 210 Public Speaking 3 
ENG 104 Freshman Composition and Literature II 3 
SUNY Gen. Ed. Natural Sciences with Lab 4 


Total Credits:  16 


Third Semester Credits 


ASL 203 Advanced American Sign Language I 3 
ASL 210 Introduction to the Field of Interpreting 3 
ASL 247 Linguistics of American Sign Language 3 
History Elective (SUNY Gen. Ed. American History or Western Civilization) 3 
PHI 108 Ethics 3 


Total Credits:  15 
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Fourth Semester Credits 


ASL 204 Advanced American Sign Language II 3 
ASL 206 Processing Skills Development 3 
SOC 103 Introductory Sociology 3 
ANT 152 Introduction to Cultural Anthropology 3 
General Elective (ASL 211, 212, or 215 recommended) 3 


Total Credits:  15 


Total Program Credits: 61-62


Apprentice Training: Building Trades (A.A.S.) 


The Building Trades degree program allows you to earn an A.A.S. degree while completing your apprenticeship training.  Graduates of the Building Trades 
program will have a strong foundation for advancement in their chosen field.  To be eligible for this program, you must be an apprentice or journeyworker in 
a building trades apprentice program approved by the United States Department of Labor, Employment and Training Administration, Office of 
Apprenticeship (USDOL/ETA/OA) or the New York State Department of Labor (NYSDOL).  To enroll in the program, you will need proof of your status as 
an apprentice or journeyworker in a USDOL/ETA/OA or NYSDOL registered apprenticeship and sponsored by employers, employer associations or labor 
management organizations.  Once you have completed the Building Trades program academic requirements, thirty (30) college credit hours will be awarded 
for your journeyworker certificate. 


Program Learning Outcomes 
1. Comprehend and communicate written, verbal, and visual information as it relates to the construction process.
2. Develop mathematical knowledge and skills, with particular emphasis on problem solving, data analysis and critical reasoning. 
3. Demonstrate the ability to work effectively as a team member with various construction trades and personnel.
4. Demonstrate an understanding of how interpersonal communication affects personal and professional relationships. 
5. Demonstrate an understanding of the relationship between supervisory and labor positions in the construction industry. 
6. Describe effectively the construction process.
7. Describe the various roles and responsibilities inherent in a successful construction project. 
8. Solve practical problems that arise out of professional conflicts within the construction process.
9. Apply practical construction skills in a particular trade area. (Note: this LO is related to the successful completion of the student's apprenticeship


and will be measured by receipt of a Journeyman Certificate. We award credit for the Certificate)


First Year Credits 


Fall 
CIS 100 Information and Computer Literacy 3 


Spring 
ENG 103 Freshman Composition and Literature I 3 


Summer 
Math 100 Level1 3-4


Second Year Credits 


Fall 
ARH 140 Wood Frame Construction 3 


Spring 
COM 220 Interpersonal Communication 3 


Summer 
ENG 104 Freshman Composition and Literature II 3 


Third Year Credits 


Fall 
BUS 138 Supervision and Management 3 


Spring 
ARH 261 Professional Practice 3 
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Fourth Year Credits 


Fall 
Social Science Elective 3 


Spring 
Liberal Arts Elective 3 


Journeyman Certificate: 30 


Total Program Credits 60-61
Notes:  
1. More advanced Math courses may be substituted with advisor approval. 


Apprentice Training: Electrical (A.A.S.) 


To be eligible for this program, you must be an apprentice or journeyman electrician in a state-approved program, such as the Syracuse Joint Apprenticeship 
Training Committee for the electrical industry. This is a state-recognized committee jointly sponsored by the electrical industry and the International 
Brotherhood of Electrical Workers (IBEW), Local No. 43. To enroll, you will need a letter from IBEW Local No. 43 or from your employer (where the state-
approved program is available), confirming your status as an apprentice or journeyman. 


It should be noted that the program is a registered associate degree program rather than one which provides trade electrician training. Those interested in 
becoming electricians should contact the IBEW Local No. 43 at (315) 422-0435 or (315) 488-1388. 


Those who complete the Onondaga program will be awarded the Associate in Applied Science (A.A.S.) degree as well as the opportunity to transfer credits 
toward a bachelor’s degree at a four-year institution such as the SUNY Institute of Technology at Utica/Rome, and the Oswego Department of Vocational 
Education. 


Program Learning Outcomes 
1. Comprehend and communicate written, verbal, and visual information as it relates to the construction process.
2. Develop mathematical knowledge and skills, with particular emphasis on problem solving, data analysis and critical reasoning.
3. Demonstrate the ability to work effectively as a team member with various construction trades and personnel.
4. Demonstrate an understanding of how interpersonal communication affects personal and professional relationships.
5. Demonstrate an understanding of the relationship between supervisory and labor positions in the construction industry. 
6. Describe effectively the construction process.
7. Describe the various roles and responsibilities inherent in a successful construction project. 
8. Solve practical problems that arise out of professional conflicts within the construction process.
9. Apply practical construction skills in a particular trade area. (Note: this LO is related to the successful completion of the student's apprenticeship


and will be measured by receipt of a Journeyman Certificate. We award credit for the Certificate)


Credits 


Electrical Trade – Transfer Credits for Apprentice Training1 20 
ENG 103-104 Freshman Composition and Literature I and II 6 
ELT 141 Circuits I 4 
CMT 171 Digital Electronics or ELT 142 Circuits II or ELT 161 Electronic Circuits I 4 
MAT 114 Intermediate Algebra With Applications2 4 
Laboratory Science 4 
Social Science Electives 6 
Occupation-Related Electives - Courses in Electrical, Mechanical, or Architectural 
Technology, Business, and Computer Science are recommended 6 
General Electives 6 
Physical Education Activities 2 
Health Elective 1 


Total Program Credits: 63 


Notes: 
1. If you have not received training through IBEW or a state approved program, contact the Electrical Technology Department for credit-transfer information by examination. 
2. Students with higher Mathematics proficiency may complete MAT 161 or MAT 162.


Architectural Technology (A.A.S.) 


Graduates of the Architectural Technology program have acquired the knowledge and skills to pursue a wide variety of employment opportunities in the 
design and construction industry and are well-prepared to pursue a bachelor’s degree in a four or five-year college or university program. 


The faculty is composed of practicing architects and engineers who are in contact with today’s materials and construction methods and computer technology. 
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The Architecture department is held in high regard in the Central New York architectural community for its ability to challenge its students and instill essential 
technical skills that employers look for. 


The program stresses the fundamentals, beginning with a three course foundation semester and continuing with three-semester studio course sequences available 
in both design and drafting. Students in the program have the opportunity to sample a variety of interest areas within the discipline including interior architecture, 
building design, graphics, computer drafting, materials and construction technology, architectural history, environmental controls, office practice, and structures. 
Green/sustainable practices are infused throughout the curriculum. You may begin either fall or spring semester. 


The NYS Education Department Division of Professional Licensing recognizes the A.A.S. in Architectural Technology as equivalent to two years of 
experiential credit toward architectural licensure.  


Students in the program will be required to create, transmit and present assignments using computers and other digital technology. After the completion of 
the first semester required classes (ARH 101, ARH 110, ARH 170), students will be required to provide his or her own laptop computer and software for all 
classes in the program. The laptop computer must be capable of running the required software as designated for each course. 


Individual courses are available to practicing professionals who wish to update skills and to satisfy continuing education requirements.  


Graduation Requirements 
Students must earn a grade of C or better in core ARH courses in order to graduate. 


Program Learning Outcomes 
 1. Demonstrate the ability to graphically communicate design ideas and concepts.  
 2. Demonstrate the ability to produce competent construction documents for residential building project utilizing manual and digital drafting techniques.  
 3. Demonstrate the ability to produce a set of competent construction documents for commercial building projects, utilizing digital software to produce 


written and graphic components. 
 4. Understand and apply integrated design and sustainable construction knowledge. 
 


First Semester Credits 


ARH 101 Exploring Sustainability, Design, and The Built Environment  3 
ARH 110 Foundation Studio 1 4 
ARH 170 Technology: Design and Production 3 
MAT Elective¹ 4 
ENG 103 Freshman Composition and Literature I 3 


Total Credits: 17 


Second Semester  Credits 


ARH 120 Drafting Studio 1: Wood Frame 3 
ARH 140 Wood Frame Construction 3 
Professional Electives   7 
ENG 104 Freshman Composition and Literature II 3 


Total Credits:  16 


Third Semester  Credits 


ARH 121 Drafting Studio 2: Masonry 3 
ARH 141 Commercial Construction 3 
Professional Electives   6 
Mathematics/Science Elective¹ 4 


Total Credits:   16 
 
Fourth Semester Credits 


Professional Electives   12 
Social Science Elective 3 


Total Credits:   15 


Total Program Credits:    64 
Notes: 
1. Minimum 4 hours mathematics. MAT 143 is minimum requirement. More advanced courses may be substituted with permission of advisor. 
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Art (A.A.S.) 


The Art program is focused on the development of conceptual and technical skills of students in the fine arts and commercial design. Graduates of the Art 
program have a strong foundation for transfer to art schools and other four-year institutions, or they may apply their skills to the marketplace. 


All art majors fulfill 24 credit hours of foundations including basic drawing, design, art history, color theory, concept development and an introduction to 
computer art software. Students then choose an area of specialization from the following: 


Drawing and Painting 
This specialization focuses on developing aesthetic and technical skills for drawing and painting and exploring the potential of materials. 


Fine Crafts 
The Fine Crafts specialization provides a broad-based foundation with emphasis on 3-dimensional exploration using the non-traditional fine arts materials of 
clay and glass. 


Graphic Design 
Graphic Design is concerned with visual communication and the design of ideas for print media and the Web. This specialization includes instruction in 
typography, digital image creation, design and advertising. 


Multimedia Design 
The Multimedia Design specialization focuses on visual communication as it applies to multimedia and interactive environments. This specialization includes 
instruction in animation, Web and interactive design. 


Program Learning Outcomes 
1. Demonstrate the ability to develop conceptual thoughts into original visual communication forms.
2. Demonstrate an appropriate level of technical competence in the production of his/her artwork.
3. Demonstrate a competence in the craftsmanship, execution and presentation of his/her artwork.
4. Exhibit use of verbal and written artisan vocabulary to communicate content of his/her/other visual compositions and processes.
5. Demonstrate a preliminary working knowledge of art history and its social relevance.


Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
Social Science Electives 6 
Mathematics/Science Electives 6-8
General Elective 3
Health Elective 1
Physical Education Activities 2


Art - First Year Courses: (24 credits required)  Credits 


ART 101 Drawing I 3 
ART 103 Design I 3 
ART 105 History of Art I 3 
ART 142 Introduction to Computer Graphics 3 
ART 102 Drawing II 3 
ART 104 Design II 3 
ART 106 History of Art II 3 
ART 152 Color and Concept Development 3 


Art – Second Year Courses: (select one specialization)  Credits 


1. Studio Arts: Painting/Drawing 
ART 201 Advanced Drawing and Painting I 3 
ART 205 Figure Drawing I 3 
ART 213 Painting I 3 
3 credits selected from ART 202, 206 or 214 3 
Art or Photography Electives 3 


2. Studio Arts: Fine Craft 
ART 219 Ceramics I 3 
ART 220 Ceramics II 3 
6 credits selected from ART 211, 212, 226, or 227 6 
Art or Photography Electives 3 


3. Graphic Design 
ART 203 Typography and Layout 3 
ART 204 Intermediate Computer Graphics 3 
ART 240 Advanced Graphic Design 3 
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ART 244 Visual Design for the Web 3 
Art or Photography Electives 3 


4. Multimedia Design 
ART 204 Intermediate Computer Graphics 3 
ART 218 Art in Animation 3 
ART 224 Design for Multimedia 3 
ART 244 Visual Design for the Web 3 
Art or Photography Electives 3 


Total Program Credits 63-65


Automotive Technology (A.O.S.) 


As a modern automotive service technician, you will need advanced skills to perform service and maintenance on state of the art vehicles. Advanced 
technologies in areas such as computer controlled fuel and ignition systems, computer controlled suspension, anti-lock brakes and microcomputer-
controlled heating and air conditioning systems demand the automotive technician possess a solid background in electronic systems and diagnostic 
procedures. 


Onondaga Community College’s Automotive Technology degree program allows you to earn an A.O.S. degree while training on the latest computer 
based diagnostic test instrumentation. Fundamental through specialized automotive hybrid courses will develop a solid foundation in this changing 
field. The program has extensive instruction on emissions diagnosis and drivability concerns in laboratory activities. Comprehensive instruction in 
applied mathematics and the sciences will allow you to have the diverse skills necessary for advancement in this exciting field. 


Graduation Requirements 
The Automotive Technology program has both admission and graduation requirements: A) Students need to place into MAT 119 and ENG 103. B) 
Students must secure a cooperative work assignment at an automotive service facility approved by the Automotive Technology Department. Tools 
are provided for all automotive laboratory coursework. 


Program Learning Outcomes 
1. Demonstrate the ability to service all automotive systems.
2. Demonstrate the ability to find all related system diagnostic/repair information within auto service publications.
3. Demonstrate familiarity with diagnostic service procedures; and ability to apply methodical problem-solving to understand vehicle systems.
4. Demonstrate working knowledge of automotive safety procedures while conducting service activities.


First Semester Credits 


ATC 115 Automotive Electrical Systems 4 
ATC 103 Automotive Fundamentals 4 
ENG 103 Freshman Composition and Literature I 3 
MAT 119 Mathematics for Technical Disciplines I 4 


Total Credits: 15 


Second Semester Credits 


ATC 142 Fuel and Ignition Controls 4 
ATC 116 Automotive Electronics 4 
MAT 120 Mathematics for Technical Disciplines II 3 
SCI 111 Introduction to Physics and Chemistry 4 


Total Credits: 15 


Summer Session  Credits 


ATC 131 Engine Concepts 3 
ATC 190 Cooperative Education I 3 


Total Credits: 6 


Third Semester  Credits 


ATC 207 Chassis Fundamentals 5 
ATC 243 Advanced Engine Performance 4 
COM 220 Interpersonal Communication 3 


Total Credits: 12 
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Fourth Semester  Credits 


ATC 222 Drivelines and Geartrains 5 
ATC 271 Climate Control Systems 3 
ATC 223 Hybrid, Electric and Alternative Fuel Vehicles 4 


Total Credits: 12 


Total Program Credits: 60 


Business Administration (A.S.) 


With a Business Administration A.S. degree from Onondaga, students will have several options upon graduation.  Primarily, this degree is intended 
for students who will transfer to a four-year degree in their chosen field of business.  Articulation agreements allow students to transfer with junior 
status to many public and private four-year schools.   


Rather than transferring immediately, some students will choose to seek employment after finishing this degree.  Upon completion of the degree 
these students will hold an A.S. in Business Administration, and will be well positioned to return to the academic world at a later point in their lives.


Program Learning Outcomes 
1. Identify, analyze and apply accounting principles and practices. 
2. Demonstrate a general understanding of business law concepts.
3. Demonstrate working knowledge of technologies used in the business environment.
4. Analyze quantitative information and draw meaningful conclusions for a business environment. 


First Year Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
MAT 115 Modeling for Decision Making1 3 
MAT 116 Decision Making WithCalculus1 3 
BUS 243 Business Law I or BUS 244 Business Law II 3 
SUNY Gen. Ed. Basic Communication Elective 3 
SUNY Gen. Ed. Natural Sciences with Lab Elective 4 
BUS Elective2 3 
SUNY Gen. Ed. Elective3 3 
Liberal Arts Elective 3 


Total Credits: 31 


Second Year  Credits 


ECO 203 Principles of Macroeconomics 3 
ECO 204 Principles of Microeconomics 3 
BUS 105-106 Financial Accounting and Managerial Accounting 6 
BUS 203 Electronic Spreadsheets for Business I 3 
MAT 151 Statistics I 4 
SUNY Gen. Ed. Elective3 3 
SUNY Gen. Ed. Elective3 3 
BUS Elective2 3 
Liberal Arts Elective 3 


Total Credits: 31 


Total Program Credits: 62 
Notes: 
1. It is recommended that students take MAT 115 and MAT 116. Acceptable courses also include MAT 143 and MAT 161 OR MAT 143 and MAT 116 OR MAT 161 and MAT 162. Consult with your


advisor. 
2. Recommended Business electives: BUS 101, BUS 121, BUS 138, BUS 230 and BUS 231. To determine transferability of other Business courses, see advisor.
3. SUNY Gen. Ed. electives must include at least two of the following categories: American History, Foreign Language, Other World Civilizations, The Arts, and Western Civilization.


Business Technology (A.A.S.) 


The Business Technology A.A.S. degree (career degree) is designed to meet the needs of individuals who plan to seek employment immediately upon 
graduation from Onondaga and/or those already employed who desire to update or develop new skill areas for professional advancement. 


Individuals who intend to pursue advanced studies at four-year institutions and wish to maximize credit hour transfer should enroll in the Business 
Administration A.S. degree program. 
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Program Learning Outcomes 
1. Identify, analyze and apply accounting principles and practices. 
2. Demonstrate a general understanding of business law concepts. 
3. Demonstrate working knowledge of technologies used in the business environment.
4. Demonstrate understanding of core business principles.


First Year Credits 


ENG 103 and ENG 104 Freshman Composition and Literature I and II 6 
BUS 101 Introduction to Business 3 
BUS 102 Mathematics of Business and Finance 3 
COM 210 Public Speaking 3 
MAT 118 Exploring Statistics 3 
BUS 121 Marketing 3 
BUS 138 Supervision and Management 3 
BUS 105 Financial Accounting 3 
Liberal Arts Elective 3 


Total Credits:  30 


Second Year  Credits 


BUS 243 Business Law I or BUS 244 Business Law II 3 
ECO 203 Principles of Macroeconomics/ECO 204 Principles of Microeconomics 3 
BUS 203 Electronic Spreadsheets for Business I 3 
BUS 204 Electronic Spreadsheets for Business II 3 
BUS 212 Business Correspondence 3 
Liberal Arts Elective 3 
General Elective 3 
Business Electives (3 courses) 9 


Total Credits:  30 
Total Program Credits:  60 


Communication Studies (A.A.) 


The Communication Studies A.A. degree offers students a program designed to meet their transfer needs. Working closely with an advisor, students 
will custom-tailor a program to achieve a seamless transfer to any college with which Onondaga has either a 2 plus 2 or articulation agreement for 
Communication Studies.  This degree allows students to fulfill such requirements as Introduction to Communication, Public Speaking, Introduction 
to Mass Media, Introduction to Public Relations, Interpersonal Communication, and Intercultural Communication.  


Students wishing to use this degree to enhance their marketability in the workplace may certainly do so.  The degree is flexible enough to allow 
students, again with good advising, to custom-tailor a program that will fulfill their employers’ need for employees with solid communication skills. 


Program Learning Outcomes 
1. Demonstrate effective oral and written skills. 
2. Demonstrate a basic knowledge of the components of communication studies in everyday communication interactions.
3. Demonstrate critical thinking skills as they are applied in communication contexts.
4. Demonstrate an understanding of diversity/global awareness in communication situations. 


First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
Social Science Elective (Recommended SUNY Gen. Ed.) 3 
SUNY Gen. Ed. Mathematics Elective 3-4
COM 100 Introduction to Communication 3
RDG 153 College Learning Strategies or Liberal Arts Elective1 3


Total Credits: 15-16


Second Semester  Credits 


ENG 104 Freshman Composition and Literature II 3 
COM 210 Public Speaking 3 
EMC 101 Mass Media Communications: An Introduction 3 
SUNY Gen. Ed. (AH, WC, FL or NS) 3 
SUNY Gen. Ed. Elective (Any category) 3 
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Total Credits:  15 


Third Semester  Credits 


Humanities Elective 3 
SUNY Gen. Ed. Social Sciences Elective 3 
SUNY Gen. Ed. The Arts Elective 3 
COM Elective 3 
ANT 152 Introduction to Cultural Anthropology 3 


Total Credits:  15 


Fourth Semester  Credits 


COM 251 News Writing 3 
COM Elective 3 
Liberal Arts Elective 3 
General Elective 3 
General Elective 3 


Total Credits:  15 


Total Program Credits: 60-61


Notes: 
1. RDG 153 will be waived for students who score 95 or above on the reading placement exam.


Computer Forensics (A.S.) 


The Computer Forensics A.S. degree program at Onondaga Community College combines computer science, computer forensics, and criminal justice 
courses to provide students with the necessary background to transfer to a baccalaureate program in Computer Forensics or Information Security. 


Program Learning Outcomes  
1. Demonstrate an understanding of the underlying technology of the computer architecture. 
2. Demonstrate knowledge of core content areas within the field.
3. Demonstrate critical thinking in the understanding, evaluation and application of technology solutions to a variety of real life situations.
4. Articulate legal, ethical, and professional standards as they apply to the use of secure systems and computer based data. 


First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
PSY 103 General Psychology 3 
MAT 118 Exploring Statistics or MAT 143 Pre-Calculus With Trigonometry 3-4
CRJ 101 Justice System 3
CFS/CIS 130 Foundations of the Internet 3


Total Credits: 15-16


Second Semester Credits 


SOC 103 Introductory Sociology 3 
CSC 110 Program Design and Development 4 
CIS 170 Network Fundamentals 3 
ENG 104 Freshman Composition and Literature II  3 
CFS 140 Introduction to Computer Forensics 3 


Total Credits: 16 


Third Semester  Credits 


CFS/CRJ 232 Cybercrime 3 
SUNY Gen. Ed. Lab Science Sequence I 4 
SUNY Gen. Ed. Elective (AH, OW, FL) 3 
COM 220 Interpersonal Communication 3 
CSC 250 Server Administration 3 


Total Credits: 16 
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Fourth Semester  Credits 


SUNY Gen. Ed. Elective (AR, WC) 3 
CSC 211 Computer System Organization 4 
CRJ 215 Criminal Law 3 
SUNY Gen. Ed. Lab Science Sequence II 4 


Total Credits: 14 


Total Program Credits:  61-62 


Computer Information Systems (A.A.S.) 


A career in modern information systems management and support is possible by starting with an A.A.S. degree from Onondaga in Computer Information 
Systems. 


As a CIS student, you will be exposed to current concepts of information processing including current application software, data communications, distributed 
processing, user interface, management of internets and intranets, and Web publishing using a diverse hardware environment. 


The A.A.S. degree program in Computer Information Systems is oriented toward immediate employment. However, the program’s curriculum is compatible 
with the curricula of numerous four-year computer information systems programs. If your goal is to transfer to a four-year college or university to pursue 
your bachelor’s degree, you should work closely with an Onondaga transfer counselor to ensure your individual program meets transfer requirements. 
Developed in conjunction with a survey of the local community, the CIS curriculum follows the National Computing curricula guidelines of the Association 
of Computing Machinery. 


Computer Information Systems is for the student interested in computer applications. Students interested in mathematics and science should consider the 
Computer Science A.S. degree. 


A specialization option must be chosen. Choices include: Networking, Information Technology Support, Web Technology, and Programming. Graduates 
with an A.A.S. degree in Computer Information Systems are prepared to work as beginning computer programmers, junior systems analysts, web site 
managers/designers, operations trainees and network trainees. This program offers an opportunity for the currently employed computer information systems 
professional to update basic skills and to learn new languages, allowing for a great deal of lateral and upward mobility. 


Computer Information Systems is constantly changing. Please see your advisor for the current requirements. 


Graduation Requirements 
All students must earn a minimum grade of C in all required CIS/CSC courses to earn the A.A.S. degree. 


All required CIS/CSC courses must be taken within 7 years of graduation, due to the changes in technology and curriculum content. 


Program Learning Outcomes 
1. Demonstrate an understanding of the components of a computer information system, including application and system software, communication 


protocols, and networking hardware and software. 
2. Demonstrate a deeper knowledge of at least one area of computing, such as programming, networking, technical support or web technology, enabling 


the student to gain employment in the computing field. 
3. Demonstrate critical thinking in the understanding, evaluation and application of technology solutions to a real life situation. 
4. Articulate ethical and professional standards as they apply to the use of computer systems and computer based data. 


 
 
First Semester  Credits 


ENG 103 Freshman Composition and Literature I 3 
Liberal Arts Elective 3 
MAT 143 Pre-Calculus With Trigonometry or Higher1 4 
CIS 130 Foundations of the Internet 3  
CIS 125 Fundamentals of Computer Information Systems  3 


Total Credits: 16 


Second Semester Credits 


ENG 104 Freshman Composition and Literature II  3 
CIS 170 Network Fundamentals  3 
CSC 110 Program Design and Development or CSC 162 Visual Basic I Programming2 4 
CIS/CSC Specialization3 3-4 
Health or Physical Education Elective 1 


Total Credits: 14-15 


Third Semester Credits 


ENG 227 Writing for Emerging Technologies or ENG 259 Professional and Technical Writing  3 
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Social Science/Humanities Elective 3 
CIS/CSC Specialization3 4 
CIS/CSC Specialization3 4 
Health or Physical Education Elective 1 


Total Credits: 15 


Fourth Semester Credits 


Social Science/Humanities Elective 3 
CIS/CSC Specialization3 3-4 
CIS/CSC Specialization3 3-4 
CIS 286 Systems Analysis and Design 3 
General Elective 3 


Total Credits: 15-17 


Total Program Credits: 60-63 


Notes: 
1. MAT 143 or higher (excluding Linear Algebra). 
2. Students pursuing the Programming specialization should take CSC 110. 
3. Specialization courses must be selected from the following (a minimum grade of C is required in all CIS/CSC courses to meet degree requirements): 


Networking Credits 


CIS 271 Internetworking I 4 
CIS 272 Internetworking II 3 
CIS 291 Information Technology Support I 4 
CIS 231 Advanced Web Servers 4 
CSC 250 Server Administration 3 


Information Technology Support Credits 


CSC 250 Server Administration  3 
CIS 271 Internetworking I 4 
CIS 291 Information Technology Support I 4 
CIS 292 Information Technology Support II 4 
CIS 231 Advanced Web Servers   4 


Web Technology Credits 


CIS 230 Web Site Design and Development 4 
CIS 231 Advanced Web Servers    4 
CSC 250 Server Administration 3 
CIS 106 An Introduction to Digital Media 3 
Web Technology Elective* 3-4 


* Choose from ART 142, ART 224, ART 244, BUS 121, CIS 151, CIS 271, CIS 283, CSC 111, or CSC 264. 


Programming Credits 


CSC 109 Algorithm Development 1 
CSC 111 Fundamentals of Computing I 4 
CSC 112 Fundamentals of Computing II 4 
PHI 107 Logic 3 
CSC Programming Elective** 3-4 
CSC Programming Elective** 3-4 
 


** Choose from CSC 162, CSC 211, CSC 222, CSC 224, CSC 263, CSC 264, or CSC 280. Programming electives should be chosen in consultation with the advisor to meet an individual student’s needs. 
This will include those cores that require 5 courses. 


Computer Science (A.S.)  


The Computer Science program at Onondaga Community College follows the latest ACM Guidelines for the A.S. degree. This degree program combines 
practical experience with current programming languages, together with a theoretical background in computer science. Choose this program if your goal is to 
transfer to a bachelor’s degree program in computer science or software engineering. 


Graduation Requirements 
Students are required to earn a minimum grade of C in all required CSC courses to receive the A.S. degree. 


Program Learning Outcomes 
 1. Demonstrate an understanding of the software engineering process, including algorithm development, coding, and testing. 
 2. Demonstrate an understanding of sophisticated data structures and how those structures are utilized in modern software engineering. 
 3. Demonstrate an understanding of the underlying technology of the computer architecture as it affects software engineering. 
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 4. Demonstrate critical thinking in the understanding, evaluation and application of technology solutions to a variety of real life situations. 
 5. Articulate ethical and professional standards as they apply to the use of computer systems and computer based data. 
 
First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
MAT 161 Calculus I1 4 
COM 210 Public Speaking or COM 100 Introduction to Communication 3 
CSC 109 Algorithm Development 1 
CSC 111 Fundamentals of Computing I 4 


Total Credits: 15 


Second Semester  Credits 


ENG 104 Freshman Composition and Literature II 3 
MAT 162 Calculus II or MAT 251 Discrete Mathematics1 3-4 
CSC 112 Fundamentals of Computing II 4 
SUNY Gen. Ed. Elective2 3 
SUNY Gen. Ed. Elective2 3 


Total Credits: 16-17 


Third Semester  Credits 


CSC 211 Computer System Organization 4 
CSC Elective3 3-4 
SUNY Gen. Ed. Natural Sciences with Lab Sequence I4 4 
PHI 107 Logic 3 


Total Credits:   14-15 


Fourth Semester Credits 


SUNY Gen. Ed. Elective2 3 
SUNY Gen. Ed. Natural Sciences with Lab Sequence II4 4 
CSC Elective3 3-4 
General Elective 3 
CSC/CIS/CFS course if needed for 61 credit minimum 3-4 


Total Credits: 16-18 


Total Program Credits: 61-65 
Notes: 
1. The mathematics requirement is fulfilled by completion of MAT 161 and either MAT 162 or MAT 251. All three courses are recommended and additional mathematics courses may be applied to the 


general elective. 
2. Students must pick from three of the following categories: Social Sciences, American History, Western Civilization, Other World Civilizations, The Arts, and Foreign Language. 
3. CSC curriculum elective must be completed from the following list: CSC 162, CSC 222, CSC 224, CSC 250, CSC 255, CSC 263, CSC 264, or CSC 280. CSC 110 will be allowed as a curriculum elective 


only if taken prior to students successfully completing CSC 111. 
4. Eight (8) credits of a laboratory science sequence must be completed. PHY 105 and PHY 205 are recommended for transfer. Eight (8) credits of sequential laboratory science from one of the disciplines 


listed below will fulfill degree requirements, but may not transfer. 
 Biology: BIO 151 and BIO 152   
 Geology: GEO 151/151L and GEO 152/152L    
 Physics: PHY 103 and PHY 104 / PHY 105 and PHY 205 
 Chemistry: CHE 171/171L and CHE 172/172L 


Criminal Justice (A.S.) 


If you picture yourself playing a positive role in the criminal justice system, Onondaga Community College’s Criminal Justice A.S. degree can help 
you develop the skills you will need in this challenging environment. 


This degree lays the foundation for a four-year degree in a related field. If you are already employed in the criminal justice system, the degree can 
sharpen your skills and advance your career. If you have a special interest in issues related to juvenile justice, Onondaga offers a 12-credit minor in 
this critically important and relevant area. 


The CRJ A.S. program provides an overview of the entire criminal justice system, including the court system, criminal law, police-community 
relations, ethics, juvenile justice, probation, parole, law, evidence, and criminology. If you plan to continue your studies in a related field, the A.S. 
degree is designed for a seamless transition into a four-year college or university program. If your plans change and you decide to enter the workforce 
after finishing your A.S. degree in Criminal Justice, you will be prepared for a variety of challenging positions. 
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We have highly experienced faculty which includes criminal justice experts from throughout Central New York, including professionals from the 
Syracuse Police Department, Onondaga County Sheriff’s Department, DeWitt Police Department and the New York State Police. Prominent local 
attorneys teach criminal law courses. In addition, experts in the field of criminalistics, juvenile delinquency and the investigation of child abuse serve 
on our faculty. 


Program Prerequisites 
All students will be required to achieve placement at the ENG 103 and RDG 153 levels or concurrently be enrolled in ENG 099 and RDG 093 if 
placement is not at the college level to enroll in any CRJ course.


Transfer Credit 
Only credit from institutions that are accredited by their regional higher education accrediting body is accepted for transfer into the Criminal Justice 
program. No academic credit is awarded by the Criminal Justice program for life experience or for military, or other professional training. No credit 
toward graduation is awarded for pre-collegiate level or remedial work designed to prepare the student for collegiate study. No criminal justice major 
credits are to be completed through knowledge-based examinations (e.g., CLEP). 


Graduation Requirements 
A final grade of C or better must be achieved in every criminal justice course to earn the A.S. degree in Criminal Justice. 


Program Learning Outcomes 
1. Demonstrate knowledge of core content areas within the field.
2. Demonstrate critical-thinking skills by evaluating and synthesizing primary theories and concepts underlying the criminal justice field.
3. Articulate ethical issues and describe appropriate responses for practitioners or criminal justicians in a diverse society.
4. Demonstrate information literacy by preparing research reports using electronic databases and online academic sources.


First Semester Credits 


COM 100 Introduction to Communication OR COM 210 Public Speaking 3 
CRJ 101 Justice System 3 
MAT 118 Exploring Statistics 3 
ENG 103 Freshman Composition and Literature I 3 
SOC 103 Introductory Sociology 3 


Total Credits: 15 


Second Semester Credits 


CRJ 226 Law Enforcement Process  3 
ENG 104 Freshman Composition and Literature II 3 
PSY 103 General Psychology 3 
CRJ 215 Criminal Law 3 
HIS 104 History of Western Civilization or HIS 107 Modern American History 3 


Total Program Credits: 15 


Third Semester  Credits 


CRJ 201 Criminology 3 
CRJ 220 Corrections Process 3 
SUNY Gen. Ed. (Foreign Language, Other World Civilizations, or The Arts) 3 
SUNY Gen. Ed. Natural Sciences with Lab 4 
PHI 108 Ethics (recommended) or CRJ 202 Ethics and Criminal Justice 3  


Total Credits: 16 


Fourth Semester  Credits 


Criminal Justice Elective or SUNY Gen. Ed. Elective (if CRJ 202 taken) 3 
SUNY Gen. Ed. Elective 3 
Criminal Justice Elective 3 
Liberal Arts Elective 3 
English Elective (200 level Literature course) 3 


Total Credits: 15 


Total Program Credits: 61 
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Early Child Care (Certificate) 


The Early Child Care Certificate prepares students to work with children from birth through age eight in child care, pre-school, or school-age programs. 
Students gain an understanding of child development, plan developmentally appropriate activities and practice responsibilities of assistant teachers.  


Students may enroll in the program on a part-time or full-time basis. Students who are employed full-time are strongly encouraged to take no more than two 
courses per semester. Special program costs include transportation to fieldwork sites. A medical exam, tuberculin test and fingerprinting may be required 
before beginning fieldwork. 


Essential Skills and Dispositions 
The following skills and dispositions, with or without reasonable accommodations, are expected of students enrolled in the Early Child Care Certificate program. 


1. Emotional stability and psychological health to work with children, families, clients, colleagues and college personnel.
2. Interpersonal skills sufficient to establish a professional relationship with individuals and families from a variety of cultural, social, emotional, and


intellectual backgrounds. 
3. Effective written and oral communication skills.
4. Critical thinking for assessment and decision making in field placement.
5. Ability to carry out duties and responsibilities in the Early Childhood fieldwork placement, including observation and assessment; monitoring safety 


needs; moving quickly to ensure children’s safety; and lifting children, equipment and supplies up to 50 pounds. 
6. Sufficient stamina to carry out the duties and responsibilities in the Early Childhood fieldwork placement.
7. Character dispositions such as honesty, integrity, caring and empathy.


Graduation Requirements 
A grade of C or better in all EDU courses is required for graduation. 


Program Learning Outcomes 
1. Use knowledge of child development and of individual children to create healthy, respectful, supportive and challenging learning environments.


(NAEYC Standard 1) 
2. Demonstrate an understanding of culturally diverse children, families and their communities and sensitivity to social justice. (NAEYC Standard 2)
3. Observe, document and assess children’s development and learning in partnership with families. (NAEYC Standard 3)
4. Use developmentally effective approaches to connect with children and families. (NAEYC Standard 4)
5. Use content knowledge to build meaningful curriculum. (NAEYC Standard 5)
6. Demonstrate an awareness of the NAEYC Code of Ethics and dispositions of the early childhood profession. (NAEYC Standard 6)


 First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
EDU 180 Early Childhood Education: An Introduction 3 
EDU 182 Child Growth and Development 3 
EDU 158 Infant/Toddler Development and Care 3 
EDU Elective 3 


Total Credits: 15 


Second Semester  Credits 


EDU 183 Observation and Assessment of Young Children 3 
EDU 184 Early Childhood Field Instruction and Seminar I 3 
EDU 280 Language and Literacy Development in Young Children 3 
EDU 281 Curriculum Development 3 
PSY 103 General Psychology 3 


Total Credits: 15 


Total Program Credits: 30 


Early Childhood (A.A.S.) 


The Early Childhood A.A.S. degree prepares students for employment as an assistant or head teacher in a program working with children from birth 
to Grade 2, as a teaching assistant in a public school, Head Start, family child care provider or nanny.  


Completing 9 credit hours in early childhood education (and experience related to caring for children) meets the qualifications for head of group for 
preschoolers and school-aged children required by the New York State Department of Social Services day care Licensing Regulations. Courses within 
this area also meet the formal training requirement for the Child Development Associate (CDA) credential awarded by the Council for Early 
Childhood Professional Recognition in Washington, D.C. Prospective students with a current Child Development Associate (CDA) credential may 
receive three transfer credits toward the Early Childhood A.A.S. degree.  


The program includes two 100-hour field placements in an approved early childhood program. Students may be required to have a medical exam, 
tuberculin test, background check and fingerprinting before beginning field placements.  
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Academic and professional competence will be periodically reviewed by the faculty. Enrollment and continuation in the Early Childhood program are 
subject to faculty approval. Students wishing to transfer to the Early Childhood A.A.S. program from another Onondaga curriculum must have at 
least a 2.0 cumulative average.  


Onondaga also offers a 30-credit hour Early Child Care Certificate. All of the credits earned in the certificate program can be applied to the Early 
Childhood A.A.S.  


Graduates of the Early Childhood A.A.S. program may also choose to transfer to a four-year teacher transfer institution upon graduation. 


The Early Childhood A.A.S. degree is accredited by the National Association for the Education of Young Children (NAEYC).   


Graduation Requirements 
You must earn a grade of C or better in EDU courses and have a GPA of 2.0 to take fieldwork courses and to graduate from the program. 


Program Learning Outcomes 
1. Use knowledge of child development and of individual children to create healthy, respectful, supportive and challenging learning environments.


(NAEYC Standard 1) 
2. Demonstrate an understanding of culturally diverse children, families and their communities and sensitivity to social justice. (NAEYC Standard 2)
3. Observe, document and assess children’s development and learning in partnership with families. (NAEYC Standard 3)
4. Use developmentally effective approaches to connect with children and families. (NAEYC Standard 4)
5. Use content knowledge to build meaningful curriculum. (NAEYC Standard 5)
6. Demonstrate an awareness of the NAEYC Code of Ethics and dispositions of the early childhood profession. (NAEYC Standard 6)


First Year Credits 


ENG 103 Freshman Composition and Literature I 3 
ENG 104 Freshman Composition and Literature II 3 
COM 100 Introduction to Communication or COM 210 Public Speaking 3 
Social Science Elective1 3 
General Elective or RDG 1532 3 
Mathematics Elective1 3 
EDU 180 Early Childhood Education: An Introduction 3 
EDU 182 Child Growth and Development 3 
EDU 183 Observation and Assessment of Young Children 3 
EDU 158 Infant/Toddler Development and Care 3  


Total Credits: 30 


Second Year Credits 


Social Science Elective1 3 
History or Political Science Electives1 6 
Science Elective1 3 
Liberal Arts Elective1 3 
EDU 184 Early Childhood Field Instruction and Seminar I 3 
EDU 281 Curriculum Development 3 
EDU 283 Early Childhood Field Instruction and Seminar II 3 
EDU 285 Early Childhood Special Education: An Introduction 3 
EDU Electives1 6 


Total Credits 33 


Total Program Credits 63 


Notes:  
1. Consult with an EDU advisor to plan your SUNY General Education and EDU electives if you plan to transfer to a SUNY four-year institution.
2. RDG 153 is required for students with a reading placement score <95. 


Electrical Technology (A.A.S.) 


Today’s emphasis on sophisticated electronic hardware techniques requires that the two-year Electrical Technology (ELT) graduate be well schooled in 
fundamental concepts relating to AC and DC circuit analysis, electronics, special devices, power, communications, as well as digital hardware and software 
techniques. 


As an engineering technician, you will work with engineers in the area of research and development, design, and modern manufacturing methods. 


As an ELT student at Onondaga Community College, you will receive a solid background in the liberal arts in addition to courses in your field of 
specialization. Onondaga’s faculty has relevant industrial experience in addition to advanced engineering degrees. 
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To enroll in the Electrical Technology A.A.S. program, you will need two years of high school mathematics. Once you graduate with an A.A.S. degree in 
Electrical Technology from Onondaga, you will be prepared to seek employment opportunities in the field or pursue a bachelor’s degree (B.S.). 


A wide range of employment possibilities exists in the area of design, manufacturing, sales, and service. If you wish to pursue a B.S. degree in electrical 
engineering technology you can be accepted as a third year student at many four-year colleges. 


Please note: If you wish to pursue a B.S.E.E. degree in electrical or computer engineering, you should consult with an advisor. 


Graduation Requirements 
All students in the Electrical Technology program must have a minimum grade of C- in the following courses: ELT 141, 142, 161, 261 and CMT 171, 190. 


Program Learning Outcomes 
1. Demonstrate the ability to analyze electrical circuit diagrams and systems to solve for appropriate electrical data and specifications.
2. Demonstrate the ability to construct (real and computer simulated) electrical circuits from schematic diagrams, and to analyze the circuits for faults


using the appropriate measurement techniques and equipment. 
3. Demonstrate the ability to design electrical circuits and systems from given data and specifications.
4. Demonstrate the ability to use the computer and design and analyze electrical circuits and systems.
5. Demonstrate the ability to create the appropriate supporting design and analysis documentation for lab journals and technical reports.


First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
CMT 101 Introduction to Computers and Applications 4 
ELT 141 Circuits I 4 
MAT 119 Mathematics for Technical Disciplines I1 4 


Total Credits: 15 


Second Semester  Credits 


MAT 120 Mathematics for Technical Disciplines II1 3 
CMT 171 Digital Electronics 4 
ELT 142 Circuits II 4 
ELT 161 Electronic Circuits I 4 


Total Credits: 15 


Third Semester  Credits 


ELT 261 Electronic Circuits II 4 
CMT 190 Introduction to Microprocessors 4 
ELT Elective (200 level ELT course) 2 4 
ENG 104 Freshman Composition and Literature II or SUNY Gen. Ed. Basic Communication COM Elective 3 


Total Credits: 15 


Fourth Semester  Credits 


ELT Elective (200 level ELT course) 2 4 
Career Elective3 3 
SUNY Gen. Ed. Natural Sciences with Lab4 4 
Social Science Elective or PHI Elective5 3 
General Elective6 1 


Total Credits: 15 


Total Program Credits: 60 


Notes: 
1. Students intending to pursue a 4-year ELT degree should take MAT 143 and MAT 161. Other variations are also acceptable based upon advisor approval.
2. Students should consult with advisor to select courses from: ELT 201, ELT 215, ELT 221, ELT 222, ELT 265, ELT 285, ELT 289 and MET 270.
3. Any 3 or 4 credit course that reasonably contributes to the student’s career goal. CMT, ELT, MET, NET, CIS or CSC (programming language) recommended. Other options are also available 


based upon advisor approval. CMT 101, a required course, substantially overlaps with CIS 100. Therefore, students cannot use CIS 100 as their career elective. 
4. Students intending to pursue a 4-year ELT degree should take CHE 171 or PHY 103. Students who have completed calculus can take PHY 105.
5. PHI 120 is strongly recommended.
6. HEA 106, HFA 204, HFA 215, HUM 270, or PEH are recommended.


26







Electronic Media Communications (A.A.S.) 


The OCC Electronic Media Communications A.A.S. program prepares you for a career in the varied fields of electronic media communications 
and/or continuation at a four-year institution. As an EMC student, you’ll obtain the fundamental skills necessary to perform as an electronic media 
professional. Through coursework, you’ll learn to develop, design, write, produce and direct both independent and team-based programs and 
projects. Faculty will work closely with students to ensure a deep understanding of the creative, intellectual and technical aspects of the production 
process. At the same time, you’ll receive a well-rounded education that incorporates the broader historical, ethical, and business aspects of media and 
its impact on both the individual and a global society.   


Classes are taught in state-of-the-art production facilities. These include digital audio and video editing labs, a professional television studio, and an 
internet radio station. 


Classes are kept to a manageable size to allow extensive hands-on training. You may also take advantage of professional opportunities through an 
internship. The EMC Department maintains close ties with media outlets that provide internships for OCC EMC students. 


OCC EMC graduates are employed in radio and television stations, cable TV companies, sound recording facilities, audio/video production 
companies, advertising agencies and the entertainment industry in Central New York and throughout the United States. Graduates have transferred 
to such prestigious programs as the S.I. Newhouse School of Public Communications at Syracuse University and the Park School of Communications 
at Ithaca College, and institutions such as Emerson College, and SUNY institutions such as Oswego, Fredonia, Buffalo State, and Plattsburgh. 


Radio/Audio Production Specialization 
If your interests lie in the career field of audio/radio electronic media, this specialization will prepare you for a career leading to: 


• On-air announcing
• Radio news reporting
• Radio programming
• Radio promotions
• Sound recording
• Sound design and production


Success in this program will allow you to obtain an entry level position as an on-air announcer, radio production person, sound recording production 
assistant, radio programming/promotion assistant, audio mixing console operator, or audio editor. You may also choose to transfer to a four-year 
school that offers advanced training in either audio and radio production or sound recording technology. Audio Specialization majors also produce, 
write and create programming for OCC’s Internet radio station. 


Television/Video Production Specialization 
If you’d like to pursue a career in television broadcasting or video production, this specialization will prepare you for a career in: 


• Multi-camera studio producing and directing
• TV news and sports producing and reporting
• Film-style video field production and editing
• Commercial, corporate or educational video production


Your A.A.S. degree will provide you with the skills needed to gain an entry level position in TV studio production, video field production and post-
production, news videography and editing. You may also choose to transfer to a four-year school that offers advanced training in producing, 
announcing and performing for television, video and film. 


Digital Media Specialization 
As the field of media becomes more integrated with digital technology, this specialization provides students with a breadth of knowledge of the many 
phases of digital media production and the delivery processes. You’ll receive an inclusive education studying multiple disciplines: computer courses 
in the Internet and managing web pages and servers, art courses in computer graphics and multimedia design, courses in digital audio, video 
production, and DVD authoring.  Students in the Digital Media Specialization are prepared for careers in: 


• Graphic design for television and the Internet
• Television station creative services and promotions production
• Video editing
• DVD authoring
• Producing audio and video materials for distribution via the Internet


You may also opt to transfer to a four-year institution that offers advanced training in multi-media production and delivery. 


Graduation Requirements 
1. Students must earn a minimum grade of C in all courses with an EMC prefix.
2. Students must maintain an overall GPA of 2.0 to remain in good standing.
3. EMC courses are valid as prerequisites for continuation of courses for three academic years. This is necessary to ensure that students have a skill


level that is relevant to current practices and technologies used in the field of electronic media.


Program Learning Outcomes 
1. Demonstrate knowledge of the historical, legal, and ethical aspects of media creative/business practices.
2. Demonstrate oral and written communication, critical-thinking, visual and aural literacy, and ability to meet deadlines.
3. Demonstrate technical proficiency and problem-solving skills in the audio and video production environment.


27







4. Demonstrate the ability to function effectively in a team work environment.
5. Demonstrate qualities of professional conduct that include attitude, work ethic, and dependability.


EMC: Digital Media (A.A.S.) 
First Semester Credits 


EMC 101 Mass Media Communications: An Introduction 3 
EMC 144 Audio/Video Production: An Introduction 4 
CIS 100 Information and Computer Literacy 3 
ENG 103 Freshman Composition and Literature I 3 
Mathematics/Science Elective (SUNY Gen. Ed. recommended) 3-4


Total Credits: 16-17


Second Semester  Credits 


EMC 155 Digital Audio Production 3 
EMC 169 Video Field Production I 3 
ART 142 Introduction to Computer Graphics 3 
CIS 130 Foundations of the Internet 3 
ENG/COM 157 Electronic Media Writing 3 


Total Credits: 15 


Third Semester  Credits 


EMC 259 Video Field Production II 4 
EMC 265 Sound Design and Production for Digital Media 3 
ENG 104 Freshman Composition and Literature II 3 
CIS 230 Web Site Design and Development 4 
General Elective (SUNY Gen. Ed. recommended) 3 


Total Credits: 17 


Fourth Semester  Credits 


EMC 286 DVD Authoring 4 
ART 224 Design for Multimedia 3 
Social Science Elective (SUNY Gen. Ed. Social Sciences recommended) 3 
General Elective (SUNY Gen. Ed. recommended) 3 


Total Credits: 13 


Total Program Credits: 61-62


EMC: Radio/Audio Production (A.A.S.) 
First Semester Credits 


EMC 101 Mass Media Communications: An Introduction 3 
EMC 144 Audio/Video Production: An Introduction 4 
CIS 100 Information and Computer Literacy 3 
ENG 103 Freshman Composition and Literature I 3 
COM 210 Public Speaking 3 


Total Credits: 16 


Second Semester  Credits 


EMC 155 Digital Audio Production 3 
EMC 160 Radio Station: An Introduction 3 
EMC Elective 3-4
ENG/COM 157 Electronic Media Writing 3
Social Science Elective (SUNY Gen. Ed. Social Sciences recommended) 3


Total Credits: 15-16
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Third Semester  Credits 


EMC 260 Radio Station Operations  3 
EMC 265 Sound Design and Production for Digital Media 3 
ENG 104 Freshman Composition and Literature II 3 
EMC Elective 3-4
Mathematics/Science Elective (SUNY Gen. Ed. recommended) 3-4


Total Credits: 15-17


Fourth Semester  Credits 


4 
3 
3 
3 


EMC 275 Producing for Radio 
Social Science Elective (SUNY Gen. Ed. Social Sciences recommended) 
General Elective (SUNY Gen. Ed. recommended) 
General Elective (SUNY Gen. Ed. recommended) 
General Elective (SUNY Gen. Ed. recommended) 3 


Total Credits: 16 


Total Program Credits: 62-65


EMC: Television/Video Production (A.A.S.) 
First Semester Credits 


EMC 101 Mass Media Communications: An Introduction 3 
EMC 144 Audio/Video Production: An Introduction 4 
CIS 100 Information and Computer Literacy 3 
ENG 103 Freshman Composition and Literature I 3 
COM 210 Public Speaking 3 


Total Credits: 16 


Second Semester  Credits 


EMC 155 Digital Audio Production 3 
EMC 159 Television Studio Production 4 
EMC 169 Video Field Production I 3 
Social Science Elective (SUNY Gen. Ed. Social Sciences recommended) 3 
ENG/COM 157 Electronic Media Writing 3 


Total Credits: 16 


Third Semester  Credits 


EMC 249 Electronic News Gathering: An Introduction 3 
EMC 259 Video Field Production II 4 
ENG 104 Freshman Composition and Literature II 3 
EMC Elective 3-4
Mathematics/Science Elective (SUNY Gen. Ed. recommended) 3-4


Total Credits: 16-18


Fourth Semester Credits 


EMC 269 Television News Production 4 
EMC 289 Television Producing and Directing 4 
Social Science Elective (SUNY Gen. Ed. Social Sciences recommended) 3 
General Elective (2) (SUNY Gen. Ed. recommended) 6 


Total Credits: 17 


Total Program Credits: 65-67


Emergency Management (A.A.S.) 


The Emergency Management A.A.S. degree prepares graduates to react appropriately and professionally to situations in which the public might be put at risk by 
natural or man-made emergencies. Students are trained to assess, plan, mitigate, command and control professional responses to emergency situations. They also 
are trained to coordinate and evaluate the efforts of resource and operations personnel who deal with emergency situations and their aftermaths. 
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The Emergency Management degree has been developed in conjunction with the Federal Department of Homeland Security, the Federal Emergency Management Agency 
(FEMA), and the New York State Emergency Management Office. Further, the degree addresses the current organization of emergency management, such as the National 
Incident Management System (NIMS) and the National Response Plan, and reflects the current approach to providing emergency management services. 


Program Learning Outcomes 
1. Communicate effectively a knowledge of emergency management content areas to include preparation, response, recovery and planning.
2. Present emergency public information in a crisis situation using skills developed in public information officer class.
3. Exhibit an increase in understanding the key elements of courses based on before and after survey questions.
4. Demonstrate critical thinking, communication and management skills necessary to create hazard analysis and develop an emergency operations plan.


First Semester Credits 


COM 220 Interpersonal Communication 3 
ENG 103 Freshman Composition and Literature I 3 
EMG 150 Principles of Emergency Management 3 
Emergency Management Elective 3 
Social Science Elective 3 
Physical Education Activity 1 


Total Credits: 16 


Second Semester  Credits 


ENG 104 Freshman Composition and Literature II 3 
POS 102 State and Local Politics 3 
EMG 178 Emergency Response Planning 3 
Emergency Management Elective 3 
Science Elective1 3-4


Total Credits: 15-16


Third Semester Credits 


CIS 100 Information and Computer Literacy 3 
EMG 252 Disaster Response and Recovery 3 
Emergency Management Elective 3  
Curriculum-Related Electives²   3 
Health Elective 1 
Mathematics Elective³ 3 


Total Credits: 16 


Fourth Semester  Credits 


EMG 280 Emergency Exercise Program Management 3 
EMG 283 Practical Applications of Incident Management 3 
Emergency Management Elective 3 
Curriculum-Related Electives²   3 
Physical Education Activity 1 


Total Credits: 13 


Total Program Credits: 60-61


Notes: 
1. While any 3 or 4 credit science course will satisfy degree requirements, SCI 100 Meteorology is strongly recommended.
2. For students transferring into the EMG program, up to 6 credits of COR or PSD courses may be applied as curriculum related electives.
3. Any credit-bearing MAT course will satisfy degree requirements.


Engineering Science (A.S.) 


Engineering Science is a two-year college-parallel curriculum offering the basic first two years of a bachelor-level engineering program. By successfully 
completing the requirements for this curriculum, you can expect to transfer to a four-year engineering college to continue work in one of many branches of 
engineering (e.g., aeronautical, chemical, electrical, mechanical). 


To apply for this program, you should be in the upper third of your high school graduating class, and should have an interest, aptitude and good high school 
performance in mathematics and the physical sciences. A minimum preparation of three and one-half years of mathematics, chemistry, and physics is 
expected. 
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By successfully completing an A.S. degree in Engineering Science, you may transfer to a four-year engineering institution with junior-level status. This 
program has general articulation agreements between the two-year Engineering Science Association and the Association of Engineering Colleges of New 
York State. These two associations represent the two-year engineering colleges and the four-year institutions, respectively. 


Program Learning Outcomes 
1. Show proficiency in mathematics – including basic theory and the ability to apply that theory to engineering problems. 
2. Demonstrate an ability to apply the basic principles of engineering through the use of science and mathematics combined with a logical and methodical 


thought process. 
3. Show proficiency in the sciences – including chemistry & physics; and the ability to apply the theoretical concepts/laboratory experience to solve 


engineering problems. 
 


First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
MAT 161 Calculus I 4 
CHE 171 General Chemistry I and CHE 171L General Chemistry I Laboratory   3+1 
PHY 105 Physics I-Mechanics 4 


Total Credits: 15 


Second Semester Credits 


ENG 104 Freshman Composition and Literature II 3 
MAT 162 Calculus II 4 
PHY 205 Physics II-Electricity and Magnetism 4 
ENS 150 Introduction to Engineering 3 
Technical Elective1 3 


Total Credits: 17 


Third Semester  Credits 


MAT 263 Calculus III 4 
PHY 206 Physics III-Thermodynamics and Waves 4 
ENS 207 Engineering Mechanics I (Statics) 3 
COM 210 Public Speaking 3 
Technical Elective1 3 


Total Credits: 17 


Fourth Semester  Credits 


MAT 264 Differential Equations 4 
ENS 208 Engineering Mechanics II (Dynamics) 3 
Higher Programming Language Elective2 4 
SUNY Gen. Ed. Elective3 3 
Technical Elective1 3 


Total Credits: 17 


Total Program Credits: 66 


Notes: 
1. Technical Electives: 
    MAT 241 Linear Algebra 
    ENS 201 Digital Logic Design/CMT 171 Digital Electronics 
    ENS 210 Electrical Circuit Analysis 
    ENS 212 Mechanics of Materials 
    MET 261 Introduction to CAD or MET 270 Solid Modeling 
    CHE 172 General Chemistry II and CHE 172L General Chemistry II Laboratory 
    CHE 205 Organic Chemistry I and CHE 205L Organic Chemistry I Laboratory 
    CHE 206 Organic Chemistry II and CHE 206L Organic Chemistry II Laboratory 
    BIO 151 General Biology I 
2. Higher Programming Language: CSC 110 Program Design and Development or CSC 111 Fundamentals of Computing I are recommended. 
3. Students are required to take one SUNY General Education course. This course must be from the following categories: American History, Western Civilization, Other World Civilizations, 
    Foreign Language and/or The Arts. 
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Environmental Technology (A.A.S.) 


The Environmental Technology A.A.S. degree is designed to provide students with the skills needed to work in the environmental field or transfer successfully 
to a 4-year school to continue study in the environmental field.  Courses in the program provide skills in statistics, graphical and mathematical analysis, 
chemical and biotechnical analysis, computer based GIS mapping, and technical writing necessary for the analysis and preparation of scientific reports.  In 
learning these skills, students will be using the latest soil, water, and laboratory testing/monitoring technology and instrumental software to practice proper 
sampling procedures and documentation methods.  In addition, the program offers a range of internship opportunities as part of the coursework so students 
can continue their hands-on learning.  To support these internship opportunities the program offers a 40-hour HazWoper (OSHA) certification.   


The program has a core set of foundational courses. Additionally, students have the choice between two specializations: Geoscience or Biotechnology.  
• The Geoscience specialization has advanced courses in hydrology, and either the geosciences and/or geographic information systems (GIS).
• The Biotechnology specialization has courses in applied biotechnology, other renewable energy sources, and the biological sciences.
Both specializations have electives that allow for some freedom of course selection.


Program Learning Outcomes 
1. Proficiency in fie data collection techniques: Learn proper field techniques for collecting and analyzing environmental data. This includes the collection, 


logging and monitoring of field samples (various media); the drilling and logging of soil-boring(s); the collection stream flow data; and may include 
other hydrological data. Proficiency of these techniques supports primarily the employment goal for this program; however, many 4-year environmental
programs require some proficiency of field techniques. 


2. Development of effective group working techniques: Acquire skills for working with other investigators through experiential learning activities.
Proficiency in working with other individuals supports the employment goal of this program. 


3. Demonstrate basic GIS skills: Ability to acquire raster images for maps, create and edit geographic data on a map, and collect & process GPS data, and 
add labels to a map. Proficiency in GIS mapping supports both of the goals of this program (this is further explained under relevant associations). 


4. Obtain receipt of federal OSHA HazWoper certification, involving training under OSHA workplace hazard communication standard for workers at 
hazardous waste sites (Hazardous Waste Operations & Emergency Response - HazWoper).  Certification supports the employment goal of this program,
however, it also supports students obtaining useful internships while as a student here at Onondaga). 


5. Students graduating from the program should be able to analyze scientific data and demonstrate this by preparing a laboratory report.  This outcome
also demonstrates skills in mathematics, graphical analysis, contaminant transport analysis, critical thinking, and technical writing. Proficiency with 
these skills supports primarily the ability of students to transfer to 4-year environmental, geoscience and/or biotechnology programs.


6. Complete 40-hour internship with governmental agency, environmental firm, or college research group. Proficiency in this outcome supports both the 
employment goal for this program and the transfer to a 4-year program goal for the program. For students interested in employment, this allows contact 
with one or more possible employers in the outside community. For students interested in transferring to a 4 -year institution, this allows students to 
pursue college-level research that can help support their transfer applications. 


Geoscience Specialization 


First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
CHE 171 General Chemistry I and CHE 171L General Chemistry I Laboratory   3+1 
MAT 143 Pre-Calculus With Trigonometry or MAT 161 Calculus I 4 
ENV 101 Introduction to Environmental Technology 4 
ENV 110 Field Experience in Environmental Technology - Geoscience 1 


Total Credits: 16 


Winter Intersession  Credits 


ENV 165 Hazardous Waste Operations and Emergency Response 2 


Total Credits: 2 


Second Semester  Credits 


ENG 104 Freshman Composition and Literature II 3 
CHE 172 General Chemistry II and CHE 172L General Chemistry II Laboratory 3+1 
MAT 118 Exploring Statistics or MAT 151 Statistics I or MAT 162 Calculus II  3-4
ENV 103 Introduction to GIS 3
Health Elective 1


Total Credits: 14-15


Third Semester  Credits 


ENG 259 Professional and Technical Writing 3 
PHY 103 General Physics I 4 
GEO 151 Physical Geology or ENV 104 Applied GIS 3-4
Social Science Elective 3
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Physical Education Activity 1 


Total Credits: 14-15 


Fourth Semester  Credits 


CHE 203 Quantitative Analysis 4 
ENV 201 Internship in Environmental Technology - Geoscience 2 
GEO 205 Hydrology 4 
POS 260 New York State Environmental Regulation 3 
Specialization Elective1 3-5 
Physical Education Activity 1 


Total Credits: 17-19 


Total Program Credits: 63-67 
Notes: 
1. Specialization electives: BIO 131, BIO 151, BIO 152, BIO 161, CHE 205, CHE 206, ENV 104, ENV 162, GEO  151, GEO  152, GEO 106, GEO 290, PHY 104. 


Biotechnology Specialization 


First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
CHE 171 General Chemistry I and CHE 171L General Chemistry I Laboratory    3+1 
MAT 143 Pre-Calculus With Trigonometry or MAT 161 Calculus I 4 
ENV 101 Introduction to Environmental Technology 4 
ENV 110 Field Experience in Environmental Technology - Geoscience 1 


Total Credits: 16 


Winter Intersession  Credits 


ENV 165 Hazardous Waste Operations and Emergency Response 2 


Total Credits: 2 


Second Semester  Credits 


ENG 104 Freshman Composition and Literature II 3 
CHE 172 General Chemistry II and CHE 172L General Chemistry II Laboratory   3+1 
MAT 118 Exploring Statistics or MAT 151 Statistics I or MAT 162 Calculus II 3-4 
ENV 103 Introduction to GIS 3 
Health Elective 1 


Total Credits: 14-15 


Third Semester  Credits 


ENG 259 Professional and Technical Writing 3 
PHY 103 General Physics I 4 
BIO 161 Applied Environmental Biotechnology 4 
Social Science Elective 3 
Physical Education Activity 1 


Total Credits: 15 


Fourth Semester  Credits 


CHE 203 Quantitative Analysis 4 
ENV 162 Biofuels, Biomaterials, and Alternative Energy Technologies   3 
ENV 201 Internship in Environmental Technology - Geoscience 2 
POS 260 New York State Environmental Regulation 3 
Specialization Elective1 3-5 
Physical Education Activity 1 


Total Credits:   16-18 


Total Program Credits: 63-66 


Notes:  1. Specialization electives: BIO 131, BIO 152, CHE 205, CHE 206,  ENV 104, GEO 151, GEO  152, GEO 106, GEO 205, GEO 290, PHY 104. 
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Fire Protection Technology (A.A.S.) 


The increasing complexity and technological advances in today’s society have placed an increased demand for extensive and in-depth education and training on 
those individuals involved in the delivery of emergency fire services, fire protection and safety and associated professions. Sophisticated fire protection equipment; 
advancements in building construction and materials; new concepts in emergency fire services, tactics, and administration; hazardous materials control; and 
effective prevention, safety and risk analysis planning are a few of the areas in which advanced training and specialized education have become a requirement. 


The duties and responsibilities of the modern firefighter and those involved in the design, delivery and management of fire protection services require a continual 
upgrading of these skills and awareness of new developments and trends. Because of the increasing complexities in fire technology tactics and 
management/command skills and the resultant emphasis on advanced education and expertise, the Fire Protection Technology A.A.S. program was originally 
developed at the request of the Syracuse Fire Department. The program has subsequently grown to encompass not only the thousands of career and volunteer 
firefighters and fire service personnel within the Central New York region, but also those involved in industrial/plant protection, safety training and inspection, 
and building construction and design, as well as people in the insurance, law enforcement, and codes and standards professions. 


The objective of this program is to impart the fire skills, knowledge and understanding necessary to handle the challenges and demands of the fire protection 
profession. The program emphasizes effective fire awareness, tactics, and operations; qualities necessary for fire administration, command and managerial 
positions; and the development of advanced skills to allow you to assume a contributing role in the delivery of fire protection services. 


A “bunk-in” program has been established for those students who live outside Onondaga County and who enroll in the Fire Protection program. Students are 
given free housing in one of the participating local volunteer fire stations. In turn, the students provide staffing for emergency responses and perform light 
maintenance work for the host department. 


Fire protection courses are also offered through a cable television network. Programming is live with two-way interaction between students and instructors 
available via local telephone systems. If you are associated with a fire department which would be interested in pursuing instruction for your personnel in this 
manner, we invite you to contact us. 


Scholarships are periodically available through state and local fire service organizations, offering financial assistance for fire protection students. 


Program Learning Outcomes 
1. Demonstrate efficient and effective oral, written, and mobile data communication skills.
2. Apply safety principles and practices to both emergency and non-emergency situations.
3. Recall selected standards on which fire service practices are based.
4. Demonstrate critical skills necessary to demonstrate a comprehensive understanding of the field.
5. Recall facts and concepts necessary to demonstrate a comprehensive understanding of the field.


Liberal Arts Component Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
Mathematics Elective¹ 3 
SOC 103 Introductory Sociology 3 
POS Elective (POS 102 recommended) 3 
PSY 103 General Psychology 3 
General Elective 3-4


Total Credits: 21-22


Science Component² Credits 


FPT 158-159 General Chemistry for Fire Science 6 
FPT 160 General Physics for Fire Science 3 


Total Credits: 9 


Fire Protection Technology Component² Credits 


FPT 150 Introduction to Fire Protection³ 3 
FPT 151 Building Construction 3 
FPT 152 Fire Fighting Tactics and Strategy 3 
FPT 153 Legal Aspects of Fire Protection 3 
FPT 155 Hazardous Materials 3 
FPT 156 Fire Hazards and Their Control 3 
FPT 157 Fire Hydraulics 3 
FPT 162 Introduction to Incident Safety 3 
FPT 163 Introduction to Occupational Safety and Health 3 
FPT 250 Fire Department Administration 3 
FPT 251 Fire Protection Systems 3 
FPT 252 Fire Investigation 3 
FPT 253 Fire Prevention and Inspection 3 
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Total Credits: 303 


Total Program Credits: 60-61 


Notes: 
1. Any credit-bearing MAT course will satisfy degree requirements. 
2. FPT courses are offered only in evening. 
3. Select FPT courses to equal 30 credit hours from the choices listed. FPT 150 is required. 


Fire Protection Technology (Certificate) 


If you wish to receive academic recognition and advance your career and promotional opportunities, a 30-credit hour certificate program in Fire Protection 
Technology may be of interest to you. It was developed to provide academic recognition for the content of courses rather than the completion of the A.A.S. 
degree in Fire Protection Technology. 


Completion of this certificate may enable transfer to the A.A.S. degree program. Please check with your advisor. 


Program Learning Outcomes 
1.  Demonstrate efficient and effective oral, written, and mobile data communication skills. 
2.   Apply safety principles and practices to both emergency and non-emergency situations. 
3.  Recall selected standards on which fire service practices are based. 
4.   Demonstrate critical skills necessary to demonstrate a comprehensive understanding of the field. 
5.   Recall facts and concepts necessary to demonstrate a comprehensive understanding of the field. 
 
 Credits 


ENG 103 Freshman Composition and Literature I 3 
Social Science Electives 6 
Fire Protection Technology or Safety Electives 18 
General Elective1 3 


Total Program Credits: 30 
Notes: 
1. Any three credit college course (except Physical Education Activity) may be used to fulfill this elective requirement. Electives are chosen in consultation with an advisor. 


Health Information Technology / Medical Records (A.A.S.)	  
As a health information technician, you will be a member of the allied health team specifically trained in the technical areas of health information. These areas 
include the collection, analysis, dissemination, and maintenance of health care and patient-related data including medical records. Health information 
technicians are also trained in basic management and supervisory principles for health information services, quality improvement and utilization 
management. 


The Health Information Technology program at Onondaga will prepare you in the areas of: 


• Basic information principles. 
• Numbering, filing, storage and retrieval systems in health care information. 
• Review of the health care record for accuracy and completeness. 
• Computer applications in health information management. 
• Legal aspects of maintaining and releasing health care information. 
• Health care legislation and its impact on health information services. 
• Standardized coding procedures. 
• Case-mix groups and other reimbursement systems. 
• Utilization management. 
• Risk management. 
• Corporate compliance. 
• Quality and performance improvement and peer review functions. 
• Management and supervisory issues in health information services. 
• Analysis and display of health care data. 
• Maintaining requirements/standards for accrediting and certifying agencies. 
• Calculating and displaying health care statistics. 


 


Employment opportunities continue to expand in ambulatory care, long-term care, home care, HMOs, psychiatric facilities, industrial clinics, physicians’ 
offices, law offices, insurance companies, sales of health-related products and services, residential care, and state and federal health agencies as well as a 
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number of other areas. 


Professional Practice 
The Health Information Technology program at Onondaga will allow you to put classroom theory into actual practice through professional practice courses. 
You will be required to complete two clinical practicums. 


Professional Practice Experience I, for one credit hour, is taken in the second semester and consists of placements in a minimum of five clinical sites for a 
total of 40 hours. 


Professional Practice Experience II, for three credit hours, is taken in the final semester. This involves spending three weeks, full time, at a clinical site 
gaining experience in the basic technical aspects of health information services. 
Students will be required to submit documentation of a current physical examination, PPD, titers and immunizations prior to being placed in a clinical site. 
Additional expenses may be incurred during clinical practicums due to the need for transportation, parking and proper work attire. Such expenses are the 
student’s responsibility. 


Admissions Requirements 


The following requirements must be met before you can be considered for admission to the HIT program: 
• A high school diploma or equivalent. 
• One year of high school algebra or MAT 087 (noncredit) at Onondaga. 
• One year of high school biology or one semester of college biology. 
• Grade of C or better for all required courses used to meet admission requirements. 


Program 
The A.A.S. degree in Health Information Technology emphasizes concentrated studies in health information supported by clinical experiences in cooperating 
health care facilities and agencies. The HIT program is accredited by the Commission on Accreditation for Health Informatics and Information Management 
Education (CAHIIM), 233 North Michigan Avenue, Suite 2150, Chicago, IL 60601, telephone (312) 233-1183. Graduates qualify for certification in the health 
information technology field by passing the national credentialing examination required by AHIMA. Graduates may transfer to a four-year college to pursue 
a baccalaureate degree in health information management. 


Graduation Requirements 
BIO 171, BIO 172, BIO 221 and all required HIT courses completed with a C+ or higher. 


Program Learning Outcomes 
 1. Review and verify health records for timeliness, accuracy, appropriateness, and completeness of health care. 
 2. Apply legal policies, regulations, standards and procedures for the management and control of the patient record, and disclosure of protected health 


information. 
 3. Perform work processes that support clinical classification and coding. 
 4. Code, abstract, classify and index diagnoses and procedures for the purpose of reimbursement, standardization, retrieval and statistical analysis. 
 5. Review, abstract, retrieve, and compile health data for reimbursement, quality assessment, patient research, clinical registries and other information 


needs. 
 6. Apply management principles and tools used to effectively manage human, financial, IT and physical resources. 
 7. Apply quality improvement tools and techniques in support of performance improvement initiatives. 
 
First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
BIO 171 Anatomy and Physiology I 4 
HIT 101 Introduction to Health Information Technology 3 
HIT 102 Legal Aspects of Health Information 3 
HIT 120 Medical Terminology 3 


Total Credits: 16 


Second Semester  Credits 


ENG 104 Freshman Composition and Literature II 3 
BIO 172 Anatomy and Physiology II 4 
  
HIT 103 Health Information Systems in Non-Hospital Settings 3 
HIT 108 Health Information Applications                                                                                                              3 
HIT 110 Coding and Classification Systems I 3 
HIT 223 Professional Practice Experience I 1 


Total Credits: 17 
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Third Semester  Credits 


BIO 221 Pathology 3 
HIT 201 Health Statistics and Data Analysis 3 
HIT 208 Electronic Health Records            3 
HIT 212 ICD-10-CM/PCS 4 
Specified Elective 3 


Total Credits: 16 


Fourth Semester  Credits 


3 
3 
3 
2 


HIT 202 Management of Health Information Service 
HIT 215 Healthcare Reimbursement 
HIT 229 Professional Practice Experience II  
HIT 230 Advanced Seminar in Health Information 
Liberal Arts Elective 3 


Total Credits: 14 


Total Program Credits: 63


Hospitality Management (A.A.S.) 


Hospitality – Showing kindness to visitors.  Management – The organizing and controlling of business. 


Growth in the Hospitality Industry continues at an undaunted pace with endless career possibilities. The Hospitality Management program offers four 
different specializations to give students the skills necessary to excel in this exciting field:  
• Culinary Management
• Food Service / Institutional Management
• Hotel Management
• Restaurant Management


All Hospitality Management students take a group of core courses that develop skills and knowledge in Sanitation, Nutrition, Basic Culinary Skills and 
Serving, Restaurant Operation, and Hospitality and Human Resources Management.  Students are also required to complete 400 hours of work experience in 
the Hospitality Industry while matriculated in the Hospitality Management program.  Students are encouraged to consider the Walt Disney World College 
Program, not only to fulfill the work requirements but for the experience of working for a world-renowned organization. 


Additional expenses will be incurred for an approved uniform and shoes, and optional trips to the International Hotel/Motel and Restaurant show in NYC in 
the fall and spring. 


Many of the Hospitality faculty are members of the American Culinary Federation (ACF) and involve students in numerous ACF activities.  Our student’s 
classroom education is further enhanced by off campus field trips to local beef and produce farms as well as tours of area restaurants, hotels and other 
Hospitality Industry operations. 


Specialization: Culinary Management 
If a fast pace is your pace, and you have never been in a kitchen that was too hot, then consider a career as a commercial cook, caterer or kitchen manager.  
Your passion for cooking and your creative edge will be sharpened by coursework in commercial cooking and advanced culinary skills. Courses such as 
Artisanal Bread Baking, Pastries, Tortes, Chocolate Work, Advanced Plating or International Cuisines, are just some of the courses we offer. Coursework in 
cost controls, menu planning, human resource management and purchasing prepares you to not only cook but be in charge of a commercial kitchen. 


Specialization: Food Service / Institutional Management 
The Food Service / Institutional Management specialization includes coursework in diet therapy, menu design, food and equipment purchasing, and cost 
control which will help you in a career as a diet technician, food service manager or dietary supervisor. People in these professions are part of a team that 
serves nutritious, wholesome and tasty food to the public in child care centers, schools, hospitals, nursing homes, business and industry facilities, and senior 
centers. 


Specialization: Hotel Management 
Country Inns, large metropolitan hotels, and facilities any size in between all need a management team to help them meet their guests’ expectations.  The 
Hotel Management specialization includes courses in housekeeping and properties management, front office management and events coordinating.  Career 
choices include front office supervisor or manager, housekeeping supervisor, assistant hotel manager, hotel manager, and events/convention coordinator.  


Specialization: Restaurant Management 
If you are interested in managing a restaurant, owning your own restaurant, managing a private or public club, or managing a catering operation, the 
Restaurant Management specialization will give you skills for success in cost control, purchasing food, menu writing, restaurant design, and catering special 
events. 


Program Learning Outcomes 
1. Demonstrate the ability to accurately produce a food production plan, prepare food items, garnish and display items.
2. Demonstrate the knowledge of food and beverage products, including product identification and specifications. 
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3. Demonstrate the understanding and knowledge of essential nutrients, appropriate combinations of food for individual meals as well as full scale menus 
and be able to write a nutritional well-balanced diet which has customer appeal. 


4. Understand and apply management theory in order to operate a hospitality-related operation. 
5. Explain and apply cost control techniques for hospitality operations. 
6. Develop a menu and select/design the appropriate equipment and facility layout to produce that menu. 
7. Demonstrate the knowledge of meal planning and nutrient density and therapeutic diets. 
8. Demonstrate the knowledge of front office operations of the major types of lodging properties. 
9. Demonstrate the knowledge of services provided in a lodging operation including events planning. 
10. Demonstrate advanced level culinary skills through the presentation of a final product at the conclusion of each course taken. 
11. Demonstrate the knowledge of proper sanitation and safety practices within the Hospitality industry. 


 
Culinary Management (A.A.S.) 
First Year Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
CIS 100 Information and Computer Literacy 3 
FSA 100 Food Service Sanitation 2 
NTR 104 Contemporary Nutrition (Program required Liberal Arts) 3 
FSA 103 Basic Food Preparation 4 
FSA 104 Restaurant Operations 4 
FSA Specialization Elective(s) 1 2 
BUS 102 Mathematics of Business and Finance 3 
General Elective or FSA 101 Cooking Basics 3 


Total Credits: 30 
 
Second Year Credits 


FSA 201 Hospitality Management 3 
FSA 202 Food Service Cost Controls 3 
FSA 204 Purchasing, Storage and Handling 3 
FSA 207 Menu Planning and Equipment Selection 3 
FSA 210 Catering and Advanced Culinary Arts 4 
FSA Specialization Elective1 1 
BUS 105 Financial Accounting 3 
Science Elective 3 
Liberal Arts Electives 6 
FSA 230 Entrepreneurship in Hospitality 3 


Total Credits: 32 


Total Program Credits: 62 


Notes: 
1. Culinary Management electives may be chosen from the following for a total of 3 credits: FSA 112, 114, 116, 217, 218, 219, or 220. 


Food Service/Institutional Management (A.A.S.) 
First Year Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
CIS 100 Information and Computer Literacy 3 
FSA 100 Food Service Sanitation 2 
FSA 103 Basic Food Preparation 4 
FSA 104 Restaurant Operations 4 
Specialization Elective1 3-4 
BUS 102 Mathematics of Business and Finance 3 
General Elective or FSA 101 Cooking Basics 3 
Liberal Arts Elective 3 


Total Credits: 31-32 


Second Year  Credits 


FSA 201 Hospitality Management 3 
FSA 202 Food Service Cost Controls 3 
FSA 204 Purchasing, Storage and Handling 3 
NTR 206 Diet Therapy 3 
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FSA 207 Menu Planning and Equipment Selection 3 
BUS 105 Financial Accounting 3 
Liberal Arts Elective 3 
Science Elective 3 
NTR 104 Contemporary Nutrition (Program required Liberal Arts) 3 
FSA 230 Entrepreneurship in Hospitality 3 


Total Credits: 30 


Total Program Credits: 61-62 


Notes: 
1. Food Service/Institutional Management electives may be chosen from the following: BUS 243, ECO 203, FSA 210, HTL 234, any Modern Language, any 200 level Psychology, or any 200 level Sociology. 


Hotel Management (A.A.S.) 


First Year Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
CIS 100 Information and Computer Literacy 3 
FSA 100 Food Service Sanitation 2 
FSA 103 Basic Food Preparation 4 
HTL 230 Housekeeping and Properties Management 3 
HTL 234 Meeting Management Planning 3 
BUS 102 Mathematics of Business and Finance 3 
Liberal Arts Elective 3 
General Elective or FSA 101 Cooking Basics 3 


Total Credits: 30 


Second Year  Credits 


FSA 201 Hospitality Management 3 
FSA 104 Restaurant Operations or FSA 210 Catering and Advanced Culinary Arts 4 
HTL 232 Front Office Management 3 
NTR 104 Contemporary Nutrition (Program required Liberal Arts) 3 
Specialization Elective¹ 3-4 
BUS 105 Financial Accounting 3 
BUS 106 Managerial Accounting 3 
Liberal Arts Elective 3 
Science Elective 3 
FSA 230 Entrepreneurship in Hospitality 3 


Total Credits: 31-32 


Total Program Credits: 61-62 


Notes: 
1. Hotel Management electives may be chosen from: BUS 121, BUS 203, BUS 212, BUS 243, ECO 203, FSA 210, any Modern Language, any 200 level Psychology, or any 200 level Sociology. 


Restaurant Management (A.A.S.) 
First Year Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
CIS 100 Information and Computer Literacy 3 
FSA 100 Food Service Sanitation 2 
General Elective or FSA 101 Cooking Basics 3 
FSA 103 Basic Food Preparation 4 
FSA 104 Restaurant Operations 4 
Specialization Elective¹ 3 
BUS 102 Mathematics of Business and Finance 3 
Liberal Arts Elective 3 


Total Credits: 31 


Second Year  Credits 


FSA 201 Hospitality Management 3 
FSA 202 Food Service Cost Controls 3 
FSA 204 Purchasing, Storage and Handling 3 
FSA 207 Menu Planning and Equipment Selection 3 
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FSA 210 Catering and Advanced Culinary Arts 4 
NTR 104 Contemporary Nutrition (Program required Liberal Arts) 3 
BUS 105 Financial Accounting 3 
Liberal Arts Elective 3 
Science Elective 3 
FSA 230 Entrepreneurship in Hospitality 3 


Total Credits: 31 


Total Program Credits: 62 


Notes: 
1. Restaurant Management electives may be chosen from: BUS 121, BUS 243, ECO 203, FSA 112*, 114*, 116*, 217*, 218*, 219*, 220*, HTL 234, any Modern Language, any 200 level Psychology, or any 200 


level Sociology (* Taken together for a 3-credit total). 


Human Services (A.S.) 


Upon completion of your HUM A.S. degree, you will be prepared for an entry-level position in a Human Services or Social Services agency, or you 
may choose to transfer to a four-year institution.  


Students complete two introductory Human Services (HUM) courses, a 3-credit Human Services theories and methods of practice course, (HUM 
162, 165 or 260), three 3-credit HUM elective courses and a fieldwork course, HUM 164 Human Services Field Instruction and Seminar I. 


A personal interview may be required before being admitted to the Human Services program. Your academic and professional competence will be 
periodically reviewed by the faculty. Enrollment and continuation in the Human Services program are subject to faculty approval. You must earn a 
grade of C or better in HUM/ASA or EDU courses and have a GPA of 2.0 to take fieldwork courses and to graduate from the program. 


Special program costs include bus or car expenses for transportation to and from fieldwork sites. A medical examination, a tuberculin test, a background 
check, and fingerprinting may be required before beginning field work placements and may require additional costs. 


Essential Skills and Dispositions 
The following skills and dispositions, with or without reasonable accommodations, are expected of all students enrolled in the Human Services A.S. program. 
1. Emotional stability and psychological health to work with children, families, individuals, colleagues and college personnel. 
2. Interpersonal skills sufficient to establish a professional relationship with individuals, families, and clients from a variety of cultural, social, emotional, 


and intellectual backgrounds. 
3. Effective written and oral communication skills.  
4. Critical thinking for assessment and decision-making in field placements. 
5. Ability to comprehend and implement duties and responsibilities in Human Services fieldwork. 
6. Emotional and behavioral self-regulation sufficient to carry out the duties and responsibilities in Human Services fieldwork placements. 
7. Character dispositions such as honesty, integrity, caring and empathy. 


Graduation Requirements 
Students must earn a grade of C or better in each HUM or EDU course in order to graduate. 


Program Learning Outcomes 
1. Students will demonstrate a knowledge base of theory specific to the social work discipline. 
2. Students will apply  knowledge of theory to practice. 
3. Students will demonstrate awareness of the code of ethical conduct. 
4. Students will demonstrate cultural and diversity awareness and sensitivity to social justice. 
 
First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
SOC 103 Introductory Sociology 3 
HUM 150 Human Services Theory, Skills, and Resources 3 
General Elective 3 
Liberal Arts Elective (Choose Liberal Art from SUNY Gen. Ed. FL, AR, OWC) 3 


Total Credits: 15 


Second Semester Credits 


ENG 104 Freshman Composition and Literature II 3 
SUNY Gen. Ed. Mathematics 3-4 
HIS 107 Modern American History 3 
HUM Elective 3 
HUM 152 Human Services: Beginning Skills and Competencies 3 


Total Credits: 15-16 
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Third Semester  Credits 


SUNY Gen. Ed. Social Sciences 3 
SUNY Gen. Ed. Natural Sciences 3-4 
HUM Theory and Practice (HUM 162, HUM 165, or HUM 260) 3 
COM Elective (SUNY Gen. Ed. Basic Communication) 3 
HUM Elective 3 


Total Credits: 15-16 


Fourth Semester  Credits 


HIS/POS Elective 3 
Liberal Arts Elective (Choose Liberal Art from any SUNY Gen. Ed. category) 3 
General Elective 3 
HUM Elective 3 
HUM 164 Human Services Field Instruction and Seminar I 3 


Total Credits: 15 


Total Program Credits: 60-62 


Interior Design (A.A.S.) 


The Interior Design program emphasizes the design of functional, aesthetic, and technically proficient environments that meet the needs of people in spaces that 
are both safe and universally accessible. As an interior design professional, you will work collaboratively with architects and engineers in design teams lending 
your particular expertise to the design and construction process. Given these close professional ties, you should not be surprised to find yourself in studios and 
classes with architecture students.  


As a prospective interior design student, you should not confuse this program with interior decoration, although elements of decoration are inherent in any 
interior design program. To ensure a more positive understanding of the program, please note that similar programs at other schools are identified as 
programs in interior architecture. 


Onondaga’s Interior Design faculty is composed of practicing architects, designers, and engineers with up-to-date design and construction experience in a 
variety of residential and commercial projects including historic preservation, additions and renovations, and contemporary new construction.  


Admission requirements are flexible. Evidence of studio courses in art or three-dimensional design is desirable, but not mandatory. A personal interview is 
recommended. You may begin in either the fall or spring semester. 


The work of the interior designer has taken on new significance as many states, including New York, have established interior design as a licensed profession. 
The Interior Design curriculum at Onondaga is one of the registered A.A.S. programs recognized by the NYS Education Department as creditable towards 
the education/experience requirement necessary for certification to use the title “certified interior designer.” The Interior Design Curriculum closely matches 
the NYS Education Department List of content areas required for associate degrees as follows: 
• Drafting and presentation techniques. 
• Fundamentals of space planning and design. 
• Materials and methods of construction. 
• Furniture, finishes, and equipment. 
• History of architecture and the decorative arts. 
• Codes – construction, fire, safety and accessibility. 


Students in the program will be required to create, transmit and present assignments using computers and other digital technology. After the completion of 
the first semester required classes (IND 101, 110 and 170), students will be required to provide their own laptop computer and software for all classes in the 
program. The laptop computer must be capable of running the required software as designated for each course. 


Courses in color theory, computer drafting, environmental controls, and professional practice are also available.  Individual courses are available to practicing 
professionals who wish to update skills and to satisfy continuing education requirements. 


Graduation Requirements 
Students must earn a grade of C or better in core IND courses in order to graduate. 


Program Learning Outcomes 
1.  Understand and apply design process and design principles in order to solve abstract and real interior design problems. 
2.   Demonstrate the ability to graphically communicate design ideas and concepts. 
3.   Demonstrate the ability to produce competent construction documents for residential building project utilizing manual and digital drafting techniques. 
4.   Understand, apply, and orally and graphically present methods and materials of interior finishes and furnishings for commercial interior design 


projects. 
5.  Understand, apply, and orally and graphically present methods and materials of interior finishes and furnishings for residential interior design projects. 
6.  Understand and apply integrated design and sustainable construction knowledge. 
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First Semester Credits 


IND 101 Exploring Sustainability, Design, and The Built Environment 3 
IND 110 Foundation Studio 1 4 
IND 170 Technology: Design and Production 3 
ENG 103 Freshman Composition and Literature I 3 
Mathematics Elective¹ 3 


Total Credits: 16 


Second Semester Credits 


IND 111 Design Studio 2 4 
IND 120 Drafting Studio 1: Wood Frame 3 
IND 140 Wood Frame Construction 3 
Professional Elective 3 
ENG 104 Freshman Composition and Literature II 3 


Total Credits: 16 


Third Semester  Credits 


IND 215 Design Studio: Commercial 4 
IND 246 Interior Finish Systems and Furnishings 3 
IND 256 Graphic Communications 3 
Liberal Arts Elective 3 
Professional Elective 3 


Total Credits: 16 


Fourth Semester  Credits 


IND 216 Design Studio: Residential 4 
IND 231 History of Architecture and Interiors 2 3 
IND 247 Kitchen and Bath Fundamentals 3 
Social Science Elective 3 
Mathematics1/Science Elective 3 


Total Credits: 16 


Total Program Credits: 64 
Notes: 
1. Minimum 3-4 credits of 100-level MAT.  More advanced courses may be substituted with permission of the student’s advisor. 


Law Enforcement (Certificate) 


Do you enjoy a challenge? Do you want a career that places you on the front lines of protecting your community? Do you want to receive your training at a 
nationally recognized training facility? If so, the Public Safety Training Center at Onondaga Community College has the right program for you. 


The Pre-Employment Basic Course for Police Officers will prepare you to succeed in a rewarding career as a police officer. Students will learn the tactics, theory and 
skills required of today’s law enforcement professional. Examples of topics include basic law, arrest techniques, public safety procedures, investigation techniques, 
community relations, etc. 


Successful completion of the Phase I Basic Course for Police Officers fulfills the requirement of the New York State Division of Criminal Justice Services that all police 
officers complete the Basic Course for Police Officers within one year of their employment. Once employed by a police agency, you will receive the remaining training 
to fully qualify you for this career. 


All instructors in the program are certified by New York State as police instructors. Graduates of the program will receive a Law Enforcement certificate. In 
addition, successful candidates will be certified by the New York State Division of Criminal Justice Services for a period of two years as having satisfied the 
requirements for Phase 1 training. 


The Public Safety Training Center at Onondaga Community College is a nationally recognized leader among educational providers in first responder education 
and training. 


Admission Requirements 
In addition to Onondaga Community College’s general admission requirements, students must place into (or complete prerequisite coursework for) a 
minimum level of ENG 103 indicating they can be successful in college credit-bearing coursework. 


Program Learning Outcomes 
 1. Demonstrate efficient and effective oral, written, and mobile data communication skills. 
 2. Apply safety principles and practices to both emergency and non-emergency situations. 
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 3. Recall selected standards on which Police service practices are based. 
 4. Demonstrate critical skills necessary to demonstrate a comprehensive understanding of the field. 
 5. Recall facts and concepts necessary to demonstrate a comprehensive understanding of the field. 


First Semester Credits 


LEC 103 Principles of Law for Law Enforcement Officers 7 
LEC 105 Law Enforcement Procedures 8 
ENG 103 Freshman Composition and Literature I  3 


Total Credits: 18 


Second Semester  Credits 


LEC 105L Law Enforcement Procedures -  Proficiency 5 
LEC 109 Law Enforcement Investigation Techniques 4 
LEC 111 Community Relations for Law Enforcement Officers 2 
LEC 120 EMS Certified First Responder 3 


Total Credits: 14 


Total Program Credits 32 


Liberal Arts & Sciences: Adolescence Education (Teacher Education Transfer) (A.A.) 


If your goal is to become a certified teacher in Grades 7-12, you will be interested in the Liberal Arts & Sciences: Adolescence Education (Teacher Education 
Transfer) Associate in Arts degree program. This program prepares students for transfer to a four-year SUNY institution to pursue initial NYS certification in 
Adolescence Education (Grades 7-12). With careful advisement, students may complete SUNY General Education requirements and 12 credits of a major 
concentration required by four-year teaching degree institutions. Students should consult a Teacher Education advisor to select a major concentration that will 
transfer to the four-year institution of the student’s choice. 


This program also provides thirty clock hours of guided field observation, and six credit hours of Professional Preparation courses. Please call a Teacher Education 
advisor in the Human Services and Teacher Education department for more information. 


Please Note: Students can graduate from the Liberal Arts & Sciences: Adolescence Education (Teacher Education Transfer) program with a 2.0 GPA. However, a 
higher GPA may be required for transfer to a SUNY four-year teacher preparation program. Students should meet with SUNY four-year advisors to determine the 
admission requirement for the desired program. 


Essential Skills and Dispositions 
The following skills and standards, with or without reasonable accommodations, are expected of students enrolled in the Liberal Arts & Sciences: Adolescence 
Education A.A. program (EDA). 
1. Emotional stability and psychological health to work with adolescents, families, colleagues and college personnel. 
2. Interpersonal skills sufficient to establish a professional relationship with individuals, adolescents and families from a variety of cultural, social, 


emotional, and intellectual backgrounds. 
3. Effective written and oral communication skills. 
4. Critical thinking for assessment and decision making in the classroom. 
5. Character dispositions such as honesty, integrity, caring and empathy. 


Program Learning Outcomes 
 1. Demonstrate a knowledge base of theory specific to adolescence (7-12th grade) education. 
 2. Identify philosophy of teaching. 
 3. Apply the knowledge base of theory to practice through thoughtful reflections on classroom observations. 
 4. Demonstrate cultural and diversity awareness, and sensitivity to social justice. 
 5. Demonstrate awareness of the NEA/NAEYC Code of Ethics in professional behavior and decision-making. 
 


First Semester Credits 


ENG 103 Freshman Composition and Literature I  3 
COM 100 Introduction to Communication or COM 210 Public Speaking 3 
HIS 105 OR HIS 106 OR HIS 107 (American History) 3 
PSY 103 General Psychology 3 
Foreign Language1 3 


Total Credits: 15  
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Second Semester Credits 


ENG 104 Freshman Composition and Literature II 3 
HIS 103 or HIS 104 (Western Civilization) 3 
PSY 207 Adolescent Psychology 3 
Liberal Arts/Humanities Elective 3 
Foreign Language1 3 


Total Credits: 15 


Third Semester  Credits 


Liberal Arts/Humanities Elective 3 
EDU 275 Cultural Foundations of Education 3 
Natural Science with Lab1  4 
Specialization Elective2  3 
General Elective 3 


Total Credits: 16 


Fourth Semester  Credits 


Specialization Electives2  9 
Science Elective1  3 
MAT 118 or Higher1 3 


Total Credits:   15 


Total Program Credits: 61 
Notes: 
1. See advisor for selection of appropriate SUNY General Education courses. 
2. In consultation with advisor, students select courses towards completing specialization required by the 4-yr institution. 


Liberal Arts & Sciences: Childhood Education (Teacher Education Transfer) (A.A.) 


If your goal is to become a certified teacher in Grades 1-6, you will be interested in the Liberal Arts & Sciences: Childhood Education (Teacher Education 
Transfer) Associate in Arts degree program. This program prepares students for transfer to a four-year SUNY institution to pursue initial NYS certification in 
Childhood Education (Grades 1- 6). With careful advisement, students may complete SUNY General Education requirements and 12 credits of a major 
concentration required by four-year teaching degree institutions. Students should consult a Teacher Education advisor to select a major concentration that will 
transfer to the four-year institution of the student’s choice. This program also provides thirty clock hours of guided field observation, and six credit hours of 
Professional Preparation courses. Please call a Teacher Education advisor in the Human Services and Teacher Education department for more information. 


Please Note: Students can graduate from the Liberal Arts & Sciences: Childhood Education (Teacher Education Transfer) program with a 2.0 GPA. However, 
a higher GPA may be required for transfer to a SUNY four-year teacher preparation program. Students should meet with SUNY four-year advisors to 
determine the admission requirement for the desired program. 


Essential Skills and Dispositions 
The following skills and dispositions, with or without reasonable accommodations, are expected of students enrolled in the Liberal Arts & Sciences: 
Childhood Education A.A.  program (EDC). 
1. Emotional stability and psychological health to work with children, families, colleagues and college personnel. 
2. Interpersonal skills sufficient to establish a professional relationship with individuals, children and families from a variety of cultural, social, emotional, 


and intellectual backgrounds. 
3. Effective written and oral communication skills. 
4. Critical thinking for assessment and decision making in classrooms. 
5. Character dispositions such as honesty, integrity, caring and empathy. 


Program Learning Outcomes 
 1. Demonstrate a knowledge base of theory specific to childhood (1st-6th grade) education. 
 2. Identify philosophy of teaching. 
 3. Apply the knowledge base of theory to practice through thoughtful reflections on classroom observations. 
 4. Demonstrate cultural and diversity awareness, and sensitivity to social justice. 
 5. Demonstrate awareness of the NEA/NAEYC Code of Ethics in professional behavior and decision-making. 
 
First Semester Credits 


ENG 103 Freshman Composition and Literature I  3 
MAT 121 Math for Elementary Teachers 4 
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HIS 105 OR HIS 106 OR HIS 107 (American History) 3 
PSY 103 General Psychology 3 
Foreign Language1 3 


Total Credits: 16 


Second Semester  Credits 


ENG 104 Freshman Composition and Literature II 3 
MAT 122 Math for Elementary Teachers II 4 
HIS 103 OR HIS 104 (Western Civilization) 3 
PSY 204 Child Psychology or EDU 182 Child Growth and Development 3 
Foreign Language1 3 


Total Credits: 16 


Third Semester Credits 


COM 100 Introduction to Communication OR COM 210 Public Speaking 3 
EDU 275 Cultural Foundations of Education 3 
Natural Science with Lab1  4 
Specialization Elective2    3 


Total Credits: 13 


Fourth Semester  Credits 


Specialization Electives2   9 
Science Elective1   3 
EDU 285 Early Childhood Special Education: An Introduction 3 


Total Credits:  15 


Total Program Credits: 60 


Notes: 
1. See advisor for selection of appropriate SUNY General Education courses. 
2. In consultation with advisor, students select liberal arts electives towards completing major/specialization required by the 4-yr institution. 


Liberal Arts & Sciences: General Studies (A.A.) 


If you would like the opportunity to better understand your career options, you may be interested in earning a transfer-oriented associate in arts (A.A.) degree in 
liberal arts through Onondaga’s General Studies program. 


Although some General Studies students prepare for a specific occupation, others select this program in order to meet the Liberal Arts/General Education 
requirements for a variety of programs at many four-year colleges and universities. You will specifically complete the 30 credits of SUNY General Education. You 
can choose elective courses along with your required courses in order to structure an individualized specialization or complete one of the SUNY Seamless Transfer 
Pathways. 


By choosing from a list of courses each semester, you can individualize your education in order to achieve a balance between developing known interests and exploring new 
subject areas. At the same time, you will study liberal arts courses such as English composition and literature, history, social sciences, humanities, communication and 
science. You will be encouraged to investigate a diversity of vocational options to provide yourself with a knowledgeable basis for future commitments.  The key objectives 
of the program are to provide you with an introduction to career education through a sequence of interrelated courses during the freshman year, and to advise and assist 
you in accomplishing these goals through supportive seminar classes with General Studies faculty. 


Through the completion of degree requirements and with careful advisement in selecting electives, you may be able to complete a minor in a specific area of study.   


After completing your associate in arts degree requirements at Onondaga Community College, you may choose to transfer to a four-year upper-division 
college or university to earn a baccalaureate degree, or you may choose to secure employment directly upon graduating. Our graduates may secure placement 
in private industries and businesses, public service, or government agencies at federal, state and local levels. Regardless of the goals you decide to pursue, the 
broad background provided through General Studies offers the rewards and opportunities of a diversified education. 


Program Learning Outcomes 
 1. Demonstrate how information is used to make decisions about career interests and options. 
 2. Demonstrate knowledge and skills needed to adjust and succeed in life. 
 3. Demonstrate critical thinking by comparing, contrasting and drawing meaningful conclusions. 
 
First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
MAT Elective (SUNY Gen. Ed. Mathematics) 3 
GEN 152 Human Adjustment 3 
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History Elective (SUNY Gen. Ed. American History or Western Civilization) 3 
RDG 153 College Learning Strategies or General Elective1 3 


Total Credits:  15 


Second Semester  Credits 


ENG 104 Freshman Composition and Literature II 3 
GEN 154 Comparative Vocational Planning 3 
Natural Science with Lab (SUNY Gen. Ed. Natural Sciences) 4 
COM Elective (SUNY Gen. Ed. Basic Communication) 3 
Liberal Arts Elective 3 


Total Credits: 16 


Third Semester  Credits 


SUNY Gen. Ed. Elective (The Arts, Foreign Language, or Other World Civilizations)2 3 
Social Science Elective (SUNY Gen. Ed. Social Sciences) 3 
English Elective (Above ENG 104) 3 
Liberal Arts Elective 3 
General Elective 3 


Total Credits: 15 


Fourth Semester  Credits 


SUNY Gen. Ed. Elective3 3 
Liberal Arts Electives 6 
General Electives 5 


Total Credits: 14 


Total Program Credits: 60 
Notes: 
1. Students who score a 95 or above on the reading placement test will be waived from the RDG requirement and will instead need to complete a three-credit general elective.
2. SUNY Gen. Ed. The Arts courses must be Art/Music History or Appreciation courses.
3. SUNY Gen. Ed. elective must be a Liberal Arts designated course. 


Liberal Arts & Sciences: Humanities and Social Sciences (A.A.) 


If you’re looking for a traditional course of study that exposes you to a broad spectrum of subjects - and also teaches you to reason, question, and communicate - 
Onondaga’s associate in arts (A.A.) degree in Humanities and Social Sciences provides this experience. 


In addition, this program fulfills the General Education Liberal Arts requirements at many four-year colleges and universities, enabling you to move seamlessly into any 
major course of study once you transfer. 


Graduates of this program have earned four-year degrees in liberal arts in pre-professional areas such as journalism, history, English literature, political science, 
modern languages, psychology, philosophy, economics, sociology, anthropology and more. 


You will study the same liberal arts courses that freshmen and sophomore students typically study at colleges across the country: English composition and 
literature, history, mathematics, science, philosophy, fine arts, global awareness and languages, plus social sciences such as political science, psychology, 
anthropology, geography, sociology, and economics. This diverse exposure broadens your perspective on life and helps you make informed decisions about your 
career direction and future course of study. 


This program also includes a generous choice of electives, enabling you to explore new ideas and then focus on the area that most appeals to you: music, art, 
business, journalism, communication, computer science and more. Many courses focus on global awareness and diversity, and it is recommended that you take at 
least one of these GLAD-designated courses. A list of GLAD courses can be found in the Catalog. 


Through the completion of degree requirements and with careful advisement in selecting electives, you may be able to complete a minor in a specific area of study. 
(Please see the section on minors in the Catalog).   


If you wish to enter the workforce after graduation from Onondaga, this degree tells employers that you have a broad-based education – and that you have learned 
how to learn. Many employers prefer to hire generalists who have solid reasoning and communication skills and therefore usually make good candidates for 
specialized, on-the-job training. 


The department of English, Reading and Communication offers courses in writing, literature, reading, communication, journalism and cinema studies.  


The English discipline offers a wide range of upper-division (200-level) writing and literature courses, including Creative Writing, Report and Technical Writing, 
surveys of British and American Literature, World Literature, African American Literature, Women’s Literature, The Novel, and Voices of Diversity. Students 
must complete English 103 and English 104 before taking upper-level English electives. 


The Reading discipline offers a variety of non-credit and credit courses. Non-credit courses are designed to help students develop their reading skills to meet the 
demands of college-level classes. Credit courses are available for students who would like to enhance their academic performance in college. Students may choose 
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to focus on developing their vocabulary or improving their critical reading and study skills. 


The Communication discipline offers courses in basic communication skills, public speaking, argumentation, interpersonal communication, gender 
communication, and small groups. Communication courses that respond specifically to the needs of international students are also available. 


The Social Sciences and Philosophy department houses history and philosophy as well as the social sciences. The social sciences involve the study of human 
behavior and interactions. These sciences are anthropology, economics, geography, psychology, political science and sociology.   
• Anthropology is the scientific study of humans across cultures and through time.
• Economics is the study of how society chooses to use limited resources in attempting to satisfy unlimited wants.
• Geography examines through spatial analysis the world’s social, political, cultural, economic and environmental processes, with a particular focus on space 


and place. 
• History studies significant past events, explains their causes and effects, and their impact on the present.
• Philosophy involves the critical examination of our fundamental views concerning reality, knowledge and values.
• Political Science is concerned with the analysis of political and governmental institutions, public affairs and their interrelationships.
• Psychology seeks to discover the environmental and genetic factors that influence an individual’s thoughts, feelings, and behaviors.
• Sociology focuses on the study of society and its institutions, and social relationships among groups of humans.


The World Languages department provides the opportunity to study languages other than English. Professors as well as students use the target language as much 
as the level of the course permits. Language study is complemented by learning about the cultures in which the language is spoken. In addition, courses on 
literature and civilization are offered (see list of courses under the Literatures, Cultures and Civilizations section). Knowledge of other languages and cultures is 
increasingly important for economic and social reasons. 


Placement in language courses varies according to the high school background of individual students. 


Humanities and Social Sciences Transfer Paths 
SUNY has created Transfer Paths that summarize the common lower division requirements shared by all SUNY campuses for similar majors within most 
disciplines. If you want to prepare for as many SUNY campuses as possible, the SUNY Transfer Paths will help you identify core coursework that will prepare 
you for multiple SUNY campuses.  The transfer paths relevant to the Humanities and Social Sciences degree at OCC are listed below. All of the courses listed 
are three-credit courses, and may be used to fulfill other degree requirements, including SUNY General Education requirements. Make sure to consult with 
your academic advisor before choosing a transfer path. 


Anthropology 
The anthropology transfer path will provide students with a broad understanding of the human condition by introducing them to the sub-fields of cultural 
anthropology, archaeology, and physical anthropology as well as by providing them with courses in linguistics or in different topical areas. The goal of this 
transfer path is to prepare students to enter a four-year institution as an anthropology major at the junior level, ready to pursue more specialized courses in 
the discipline of anthropology. Here are this transfer path’s courses: 
ANT 151, ANT 152, ANT 154, and any one of the following: ANT 155, ANT 175, ANT 201, ANT 202, ANT 203. 


English 
The ideal preparation for the English major is familiarity with a broad range of ethnic and national literatures, literary periods and genres, and modes of 
writing. It is recommended, therefore, that students take as many courses as possible in different areas of literary study and writing. Here are this transfer 
path’s courses: 


ENG 103, ENG 104, and at least one course from two of the following categories: 


World Literature: ENG 203 or ENG 204 


English Literature: ENG 221 or ENG 222 


American Literature: ENG 223 or ENG 224 


Literature of the Other: ENG 225, ENG 226 or ENG 250 


Women in Literature: ENG 230 


History 
History involves the examination of continuity and change over time. Historians investigate evidence from the past, interpret its meaning, and analyze the 
impact of the past on the world in which we live. Historical inquiry may be approached from a variety of perspectives and can lead to different 
interpretations, which makes the study of history both exciting and challenging. The history transfer path will provide students with a broad understanding of 
three major content areas within the history discipline: American History, World History and Western Civilization. For students who plan to major in 
history, this transfer path will prepare them to enter a four-year institution as history majors where they will pursue more specialized courses in history. Here 
are this transfer path’s courses: 


Western Civilization: HIS 103 or HIS 104 


American History: HIS 105 or HIS 107 


World History: HIS 101 or HIS 102 


At least one additional HIS course from the following recommended list: HIS 106, 125, 207, 208, 209, 213, 214, 216, 217, 219, 221, 223, 224, 226, 240, 250, 261, 
276, 286, or 292. 


Note: Due to the time period covered in OCC’s HIS 106, this course may apply as either U.S. History I or II, or may be considered as an elective, depending 
on how the transfer institution accepts the course. Please speak to an advisor at your transfer institution to find out how it is counted. 
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Sociology 
Sociology is the scientific study of human societies, organizations and behaviors. Specializing in sociology prepares students for a variety of career and 
educational paths in social services, public policy and administration, international relations, demography and social research, community development, law 
and legal studies, journalism, public health, teaching, and more. Successful completion of the sociology transfer path includes completing SOC 103 
(Introductory Sociology) and three additional SOC courses, one of which should address social stratification, gender, or inequality. Here are this transfer 
path’s courses: 


SOC 103, and at least one of the following: SOC 203, SOC 208, SOC 211, SOC 214, and any two additional SOC courses. 


Program Learning Outcomes 
1. Use critical thinking skills including analytic, research and interpretative abilities, and problem solving techniques.
2. Demonstrate effective communication.
3. Demonstrate awareness of diverse cultures.
4. Demonstrate understanding of human behavior, institutions and societies. 
5. Demonstrate historical understanding of human behavior, institutions and societies.
6. Make and defend judgments about literature.


First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
COM Elective (SUNY Gen. Ed. Basic Communication) 3 
MAT Elective (SUNY Gen. Ed. Mathematics) 3-4
Language (SUNY Gen. Ed. Foreign Language) 1 3
History (SUNY Gen. Ed. American History or Western Civilization) 3
PEH/HEA/FYS Elective 1


Total Credits: 16-17


Second Semester  Credits 


ENG 104 Freshman Composition and Literature II 3 
Language (SUNY Gen. Ed. Foreign Language) 2 3 
Science with Lab (SUNY Gen. Ed. Natural Sciences)  4 
Philosophy (Any PHI course) 3 
Social Science (SUNY Gen. Ed. Social Sciences or Other World Civilizations) 3 


Total Credits: 16 


Third Semester  Credits 


ENG – 200 Level Literature Course 3 3 
Humanities/Fine Arts (Liberal Arts)4 3 
Science (with or without laboratory) 5 3-4
Social Science 6 3
SUNY Gen. Ed. Elective7 3


Total Credits: 15-16


Fourth Semester  Credits 


History (Any HIS course) 3 
Humanities/Fine Arts8 3 


Transfer Path/General Electives9 9 


Total Credits: 15 


Total Program Credits: 62-64
Notes: 
1. ESL 115 and ESL 116 can also be used to fulfill the language requirement. A waiver must be approved by the Chair of the Languages Department. Students who have finished high school in a 
language other than English may also apply for a waiver. In addition, two additional SUNY Gen. Ed. courses would need to be taken from at least two of following categories: American History,
Western Civilization, Other World Civilizations, and The Arts. These two courses must also be designated Liberal Arts courses. 
2. Three of the six Language credits must be from the Elementary II level or higher.
3. The following courses will fulfill this requirement: ENG 203, 204, 209, 210, 213, 215, 217, 221, 222, 223, 224, 225, 226, 229, 230, 231, 233, 239, 241, 245, 250, 282.
4. These courses must also be designated Liberal Arts courses. Courses with the following prefixes will fulfill this requirement: ASL, CHI, COM, ENG, ESL, FRE, GER, HIN, HON, ITA, LIB, 
LCC, PHI, RDG, SPA, and WMS. The following courses will also fulfill this requirement: ART 105, 106, 114, 221, 253, or 292, EMC 101, MUS 103, 104, 105, 106, 166, 185, 186, 187, 188, 202T,
and PHO 290. 
5. This course must also be designated Liberal Arts course. An additional three credit science elective must be taken. Courses with the following prefixes will fulfill this requirement: BIO (except
BIO 161), CHE, GEO, PHY (except PHY 101) and SCI. SUS 101 will also fulfill this requirement. 
6. Any ANT, ECO, GEG, HIS, POS, PSY, or SOC course; taking SUS 101 and WMS 101 will also fulfill this requirement.
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7. This SUNY Gen. Ed. elective cannot be taken from the Basic Communication or Foreign Language categories. 
8. Courses with the following prefix will fulfill this requirement: ART, ASL, CHI, CIN, COM, ENG, ESL, FRE, GER, HIN, HIS, HON, ITA, LIB, LCC, MUS, PHI, PHO, RDG, SPA, and WMS. 
EMC 101 is also a humanities course and will fulfill this requirement. 
9. The exact number of credits will vary according to course choices and should bring the total program credits to the 62 minimum. Consult with an advisor if you plan to complete one of the 
following SUNY Transfer Paths: 
 


Anthropology: 
ANT 151, ANT 152, ANT 154, and any one of the following: ANT 155, ANT 175, ANT 201, ANT 202, ANT 203 
 


English: 
ENG 103, ENG 104, and at least one course from two of the following categories: 


World Literature: ENG 203 or ENG 204 


English Literature: ENG 221 or ENG 222 


American Literature: ENG 223 or ENG 224 


Literature of the Other: ENG 225, ENG 226 or ENG 250 


Women in Literature: ENG 230 


History: 


Western Civilization: HIS 103 or HIS 104 


American History: HIS 105 or HIS 107 


World History: HIS 101 or HIS 102 


At least one additional HIS course from the following recommended list: HIS 106, 125, 207, 208, 209, 213, 214, 216, 217, 219, 221, 223, 224, 226, 240, 250, 261, 276, 286, or 292. 


Note: Due to the time period covered in OCC’s HIS 106, this course may apply as either U.S. History I or II, or may be considered as an elective, depending on how the transfer institution accepts the 
course. Please speak to an advisor at your transfer institution to find out how it is counted. 
 


Sociology 


SOC 103, and at least one of the following: SOC 203, SOC 208, SOC 211, SOC 214, and any two additional SOC courses. 


Liberal Arts & Sciences: Mathematics and Science (A.S.) 


The Mathematics and Science A.S. program is a university-parallel program. Depending on the electives you select, you will be prepared to transfer to 
a 4-year college or university to pursue a bachelor’s degree in biological science, physical science, chemistry, geology, biotechnology, mathematics, 
forestry, computer science, psychology, or other related fields. Advisors can help you identify suitable transfer programs and help you choose 
appropriate elective courses. To help you match your course selections to your academic and career goals, five specializations are offered.    


It is recommended that students entering the Mathematics and Science program have completed four years of high school mathematics and as much 
science as possible, including chemistry and physics. Students with less preparation may need extra time to complete all degree requirements. 


Specialization: Biology 
This is the place to start if you are interested in completing a baccalaureate (four-year) degree in Biology or a related area such as Biotechnology, 
Genetics, Ecology, Physiology, Environmental Biology, Microbiology, Medical Technology, or any of a wide variety of other Biological Sciences. In 
addition, this is the appropriate specialization to start if you plan on becoming a Medical Doctor, Dentist, Veterinarian, or Pharmacist. The Biology 
specialization provides a foundation of core classes that prepare you for further studies at a transfer institution. Completing the degree requirements 
will prepare you to transfer with Junior (third-year) standing into a Biology program at a SUNY four-year institution. If you plan to transfer to a non-
SUNY school, consult an academic advisor to ensure appropriate course selections. 


Specialization: Chemistry 
Chemistry is the science of the structure, properties, and reactions of matter. It is both a basic science, fundamental to an understanding of the world 
we live in, and a practical science with an enormous number and variety of important applications. Knowledge of chemistry is fundamental to an 
understanding of biology and biochemistry and of certain aspects of geology, astronomy, physics, and engineering. The chemistry degree 
specialization emphasizes fundamental laws and principles both in the lecture and in the laboratory. Students experience a spectrum of chemistry 
instruction from physical, inorganic, organic and quantitative analysis.  Students entering this specialization will be prepared for transfer to a 4-year 
institution in any of a number of chemistry related degree programs in agriculture, biochemistry, education, engineering, the environment, forensics, 
hazardous waste management, oil and petroleum and other related fields.	  
Specialization: Geology 
Degrees in geology allow a student to pursue careers in a multitude of fields including industry, government, disaster planning and academia. Core 
courses in Physical and Historical Geology will examine the Earth’s interior, the causes behind natural disasters, formation and identification of 
mineral and rocks, the evolution of life on Earth, and past global climate change. Laboratory classes in the core courses involve both laboratory and 
field exercises that will allow the students to apply concepts and theories learned in lecture. Students entering this specialization will be prepared for 
transfer to a 4-year institution in geosciences (Volcanology, Stratigraphy, Mineralogy, Environmental Geology, Paleontology and Evolution, 
Oceanography, Hydrology and other related fields). 


Specialization: Mathematics 
The Mathematics specialization will prepare a student to enter a four-year institution as a mathematics major with junior status. The specialization 
includes Calculus I, II, and III, Linear Algebra, Statistics, as well as Differential Equations, Discrete Math, or Statistics II, all of which are part of the 
first two years at a typical college or university. In addition, there is also a science sequence required as well as required math/science electives. 
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Students entering this specialization will be prepared for transfer to a 4-year institution in Pure Mathematics, Applied Mathematics, or Math 
Education. 


Specialization: Physics 
An undergraduate degree in physics provides an excellent basis not only for graduate study in physics and related fields, but also for professional 
work in such fields as astrophysics, biophysics, engineering and applied physics, geophysics, management, law, or medicine. The physics 
specialization offers students the opportunity to acquire a deep conceptual understanding of fundamental physics and develops problem solving and 
laboratory skills. Core courses include mechanics, electricity and magnetism, thermodynamics, waves and vibrations as well as rigorous training in 
mathematics.  Students completing this specialization will be well suited to transfer to a 4-year institution to eventually be employed in industry, 
government or academia in a wide range of fields (research and development, teaching, computing, health sciences, management and administration, 
product development, consulting, sales and marketing, and other related fields). 


Program Learning Outcomes 
1. Develop mathematical knowledge and skills. 
2. Demonstrate an understanding of the scientific method. 
3. Demonstrate a knowledge base in scientific field. 
4. Demonstrate an understanding of the molecular and cellular basis of life, including cell structure, membrane transport, cellular respiration, 


photosynthesis, protein synthesis, and cellular division (Biology Specialization). 
5. Describe the mechanisms of inheritance and evolution (Biology Specialization). 
6. Describe basic plant structure and modes of reproduction (Biology Specialization). 
7. Demonstrate an understanding of the diversity of life, including prokaryotic and eukaryotic organisms and the classification of animals (Biology 


Specialization). 
8. Demonstrate an understanding of animal structure and function, including organ system anatomy and physiology (Biology Specialization). 
9. Describe the methods used by organisms to respond and adapt to their environment (Biology Specialization). 
10. Demonstrate an understanding of reaction stoichiometry (Chemistry Specialization). 
11. Perform calculations involving aqueous solutions and equilibria (Chemistry Specialization). 
12. Demonstrate a thorough understanding of the reactions of organic compounds (Chemistry Specialization). 
13. Predict and interpret spectrographic analysis for organic compounds (Chemistry Specialization). 
14. Responsibly and effectively use laboratory equipment, chemical, and instruments to perform laboratory experiments, interpret data, and prepare 


clean written reports (Chemistry Specialization). 
15. Identify important Earth materials (rocks and minerals) and the processes that are instrumental in their formation (Geology Specialization). 
16. Use relative and absolute dating in order to understand the sequence of geological events (Geology Specialization). 
17. Use geological processes and structures to determine changes in the Earth’s physical, climatological, and biological aspects (Geology 


Specialization). 
18. Use the scientific method to critically evaluate data and solve geologic problems (Geology Specialization). 
19. Describe the process of organic evolution, the development of life on Earth and its relationship to Earth’s changing environments (Geology 


Specialization). 
20. Utilize critical thinking skills and mathematics to solve problems (Math Specialization). 
21. Prove concepts and theorems using mathematical terminology (Math Specialization). 
22. Utilize technology to solve problems (Math Specialization). 
23. Approximate solutions when they are impossible to find (Math Specialization). 
24. Apply statistical analysis to problem solving (Math Specialization). 
25. Demonstrate an understanding of Newtonian Classical Mechanics (Physics Specialization). 
26. Demonstrate an understanding of Classical Electricity and Magnetism (Physics Specialization). 
27. Demonstrate accepted problem solving techniques for problems in physics (Physics Specialization). 
28. Demonstrate proficient data analysis techniques and practices (Physics Specialization). 
29. Demonstrate accepted laboratory/measurement practices (Physics Specialization). 


 
General Degree Program  
First Year Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
COM 100 Introduction to Communication or COM 210 Public Speaking 3 
MAT 161 Calculus I 4 
MAT 162 Calculus II or MAT 151 Statistics I1 4 
Sequential Laboratory Science1, 2 8 
SUNY Gen. Ed. Elective3 3 


Total Credits: 28 


Second Year Credits 


Math/Science/Computer Electives1, 4 9 
General Electives1, 4 17 
SUNY Gen. Ed. Elective3 3 
SUNY Gen. Ed. Elective3 3 


Total Credits: 32 
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Total Program Credits: 60 
Notes: 
1. Check transfer requirements and consult with your academic advisor. 
2. Acceptable laboratory sequences are BIO 151-BIO 152, GEO 151/GEO 151L-GEO 152/GEO 152L, PHY 103-PHY 104, PHY 105-PHY 205, or CHE 171/CHE 171L-CHE 172/CHE 172L. 
3. Make sure your SUNY Gen. Ed.’s are from three different categories chosen from Social Sciences, The Arts, Foreign Language, American History, Western Civilization, or Other World  
    Civilizations. 
4. The Math/Science department would recommend using these credits to explore and focus on a particular branch of Math or Science. 


Biology Specialization 


First Year Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
MAT 161 Calculus I 4 
CHE 171 General Chemistry I and CHE 171L General Chemistry I Laboratory 4 
CHE 172 General Chemistry II and CHE 172L General Chemistry II Laboratory 4 
BIO 151 General Biology I and BIO 152 General Biology II 8 
SUNY Gen. Ed. Elective1 3 


Total Credits: 29 


Second Year Credits 


MAT 162 Calculus II or MAT 151 Statistics I2 4 
Biology Electives3 12-14 
COM 100 Introduction to Communication or COM 210 Public Speaking 3 
SUNY Gen. Ed. Elective1 3 
SUNY Gen. Ed. Elective1 3 
General Electives2 6 


Total Credits: 31-33 


Total Program Credits: 60-62 


Notes: 
1. Make sure your SUNY Gen. Ed.’s are from three different categories chosen from Social Sciences, The Arts, Foreign Language, American History, Western Civilization, or Other World Civilizations. 
2. Check transfer requirements and consult with your academic advisor. 
3. Choose three courses from BIO 205, BIO 253, CHE 205/CHE 205L, CHE 206/CHE 206L, PHY 103, PHY 104, PHY 105, or PHY 205. 


Chemistry Specialization 
First Year Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
MAT 161 Calculus I and MAT 162 Calculus II 8 
CHE 171 General Chemistry I and CHE 171L General Chemistry I Laboratory 4 
CHE 172 General Chemistry II and CHE 172L General Chemistry II Laboratory 4 
PHY 105 Physics I-Mechanics 4 
SUNY Gen. Ed. Elective1 3 


Total Credits: 29 


Second Year Credits 


COM 100 Introduction to Communication or COM 210 Public Speaking 3 
CHE 205 Organic Chemistry I and CHE 205L Organic Chemistry I Laboratory 5 
CHE 206 Organic Chemistry II and CHE 206L Organic Chemistry II Laboratory 5 
PHY 205 Physics II-Electricity and Magnetism 4 
PHY 206 Physics III-Thermodynamics and Waves 4 
CHE 203 Quantitative Analysis 4 
SUNY Gen. Ed. Elective1 3 
SUNY Gen. Ed. Elective1 3 


Total Credits: 31 


Total Program Credits: 60 


 Notes: 
1. Make sure your SUNY Gen. Ed.’s are from three different categories chosen from Social Sciences, The Arts, Foreign Language, American History, Western Civilization, or Other World Civilizations. 
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Geology Specialization 
First Year Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
GEO 151 Physical Geology and GEO 151L Physical Geology Lab 4 
GEO 152 Historical Geology and GEO 152L Historical Geology Laboratory 4 
PHY 103 General Physics I or PHY 105 Physics I-Mechanics1 4 
MAT 161 Calculus I 4 
COM 100 Introduction to Communication or COM 210 Public Speaking 3 
SUNY Gen. Ed. Elective2 3 
General Electives1 3 


Total Credits: 31 


Second Year Credits 


SUNY Gen. Ed. Elective2 3 
SUNY Gen. Ed. Elective2 3 
CHE 171 General Chemistry I and CHE 171L General Chemistry I Laboratory 4 
CHE 172 General Chemistry II and CHE 172L General Chemistry II Laboratory 4 
BIO 152 or PHY 104 or PHY 2053 4 
MAT 162 Calculus II or MAT 151 Statistics I1 4 
Specialized GIS/CIS Electives4 3 
Math/Science/Computer Electives 4 


Total Credits: 29 


Total Program Credits: 60 


Notes: 
1. Check transfer requirements and consult with your academic advisor. 
2. Make sure your SUNY Gen. Ed.’s are from three different categories chosen from Social Sciences, The Arts, Foreign Language, American History, Western Civilization, or Other World Civilizations. 
3. Geology students interested in paleontology can request to take BIO 152 out of sequence. 
4. ENV 103, ENV 104, or CIS 125. 


Mathematics Specialization 
First Year Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
COM 100 Introduction to Communication or COM 210 Public Speaking 3 
MAT 161 Calculus I and MAT 162 Calculus II 8 
Sequential Laboratory Science1 8 
SUNY Gen. Ed. Elective2 3 


Total Credits: 28 


Second Year Credits 


MAT 263 Calculus III 4 
MAT 241 Linear Algebra 3 
MAT 151 Statistics I 4 
MAT 152 Statistics II or MAT 251 Discrete Mathematics or MAT 264 Differential Equations3 3-4 
Math/Science/Computer Electives4 3 
General Electives3, 4 9 
SUNY Gen. Ed. Elective2 3 
SUNY Gen. Ed. Elective2 3 


Total Credits: 32-33 


Total Program Credits: 60-61 
Notes: 
1. As a math major, we would recommend a sequence in Physics, but any of the following laboratory sequences are acceptable: BIO 151-BIO 152, GEO 151/GEO 151L-GEO 152/GEO 152L, PHY 103-


PHY 104, PHY 105-PHY 205, or CHE 171/CHE 171L-CHE 172/CHE 172L.  
2. Make sure your SUNY Gen. Ed.’s are from three different categories chosen from Social Sciences, The Arts, Foreign Language, American History, Western Civilization, or Other World Civilizations. 
3. Check transfer requirements and consult with your academic advisor. 
4. The department recommends CSC 110 or higher, or any Physics course. 
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Physics Specialization 
First Year Credits 


ENG 103-104 Freshman Composition and Literature I and II 6 
PHY 105 Physics I-Mechanics and PHY 205 Physics II-Electricity and Magnetism 8 
MAT 161 Calculus I and MAT 162 Calculus II 8 
COM 100 Introduction to Communication or COM 210 Public Speaking 3 
CSC 111 Fundamentals of Computing I 4 
SUNY Gen. Ed. Elective1 3 


Total Credits: 32 


Second Year Credits 


SUNY Gen. Ed. Elective1 3 
SUNY Gen. Ed. Elective1 3 
PHY 206 Physics III-Thermodynamics and Waves 4 
CHE 171 General Chemistry I and CHE 171L General Chemistry I Laboratory 4 
CHE 172 General Chemistry II and CHE 172L General Chemistry II Laboratory 4 
MAT 263 Calculus III 4 
MAT 241 Linear Algebra 3 
MAT 264 Differential Equations 4 


Total Credits: 29 


Total Program Credits: 61 


Notes: 
1. Make sure your SUNY Gen. Ed.’s are from three different categories chosen from Social Sciences, The Arts, Foreign Language, American History, Western Civilization, or Other World  
    Civilizations. 


Mechanical Technology (A.A.S.)  


The Mechanical Technology program is a two-year Associate in Applied Science degree oriented to prepare students for employment in industry as 
engineering technicians. 


Coursework in the Mechanical Technology program includes: engineering documentation, manufacturing processes, machining and inspection techniques, 
material science, and computer-aided-design. Intrinsic to the educational development of the students, a mathematics sequence, physics, and relevant liberal 
arts courses are also included. 


Program Learning Outcomes 
1. Demonstrate understanding of the principles and theory of manufacturing processes. 
2. Demonstrate knowledge of the basic operation of machine tools. 
3. Apply knowledge of metrology in an industrial setting. 
4. Create and interpret technical drawings and models utilizing current state of the art Computer Aided Design software. 
5. Analyze, set up, and solve statics and strength of material problems. 
6. Demonstrate knowledge of material science as utilized in an industrial setting. 
7.  Analyze, set up, and solve various technical math problems using industry-standard math software. 
8.  Demonstrate awareness of various technical/engineering disciplines. 
9.  Apply technical knowledge of the basic tools related to technical/engineering disciplines. 
 
First Semester  Credits 


ENG 103  Freshman Composition and Literature I 3 
MET 151  Machine Tools   3 
ENS/MET 150 Introduction to Engineering   3 
MET 161  Engineering Drawing I   3 
MAT 119 Mathematics for Technical Disciplines I 4 


Total Credits: 16   


Second Semester  Credits 


ENG 104  Freshman Composition and Literature II   3 
MET 152  Machine Tools 3 
MAT 120 Mathematics for Technical Disciplines II 3 
MET 171 Manufacturing Processes 3 
SUNY Gen. Ed. Basic Communication COM Elective 3 
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Total Credits: 15   


Third Semester  Credits 


MET 251  Appl Strength/Materials   4 
MET 252 Physical Metallurgy   3 
MET 270  Solid Modeling   4 
Liberal Arts Elective 3 


Total Credits: 14 


Fourth Semester Credits 


PHY 103 General Physics I 4 
MET 153  Introduction to Modern Manufacturing   3 
ELT 141  Circuits I   4 
MET 275 Engineering Computations 3 
Mechanical Elective1 3 


Total Credits: 17   


Total Program Credits: 62   


Notes: 
1. Any additional MET course with advisor approval.   


Music (A.S.) 


The Onondaga Music degree program offers a two-year sequence designed to parallel the first two years of a typical four-year music degree program in music 
education, music business or music therapy. Completion of the two-year music curriculum will provide you with an A.S. degree, which includes a well-rounded 
liberal arts education. It also provides the options of transfer to a four-year degree program or direct entry into work as a private studio music teacher, 
professional musician, or any of a variety of positions in music merchandising. 


Admission into the music major program requires adequate pre-college training and preparation, which is tested through audition prior to entry. If your 
audition suggests insufficient training in music theory, ear-training and/or your major instrument (or voice) and you nevertheless wish to enter the music 
degree program as a music major, a one-or two-semester sequence of proficiency courses is available.  These courses generally cannot be applied to the degree 
requirements for the MUS A.S. degree; therefore, students in this situation may require an additional semester or two to complete the program.  Those students 
whose audition results suggest a more serious level of under-preparation will be referred back to the Office of Recruitment and Admission for possible 
admission to an alternate academic program. 


A curriculum specialization in Music Merchandising is available if your career plans include the fields of music and business. The format of this specialization 
would follow the same requirements as the MUS A.S. with the addition of courses in Economics (ECO 203), Business (two of BUS 105, 121 or 243) and Music 
as a Business (MUS 182). 


Elective courses include Ethnic Music, Music Composition, MIDI, Music Business, improvisation, and applied music as well as performing ensembles. 


The Music department has developed a basic electronic music laboratory located in the Music Resource Center. The use of the Electronic Music Lab is 
incorporated into a number of the Music department’s course offerings. The lab features MIDI (Musical Instrument Digital Interface) equipped state-of-the-
art pianos. In addition, a complete computer-controlled MIDI studio has been established featuring Kawai, Roland, and Yamaha synthesizers. This 
comprehensive digital synthesis studio is supported by an extensive library of the best music software programs. 


The Music department presents many public concerts during each semester, including regular performances by student ensembles that are featured on the Arts Across 
Campus calendar as well as many featured artists from outside the campus. Such student ensembles normally include the Onondaga Singers, Concert Choir, Wind 
Ensemble, Brass Quintet, Flute Choir, Clarinet Choir, Saxophone Ensemble, Guitar Ensemble, Percussion Ensemble, String Ensemble, Latin Band, and Jazz Ensembles. 
Membership in Music department ensembles is decided by audition and is open to all Onondaga students. 


A convocation for music students is scheduled every Friday during College Hour and features concerts by students, student ensembles, faculty members, 
and/or visiting musicians featured in Arts Across Campus. 


Program Learning Outcomes 
 1. Demonstrate proficiency on their instrument or voice in the areas of tone production, technique and musicality. 
 2. Understand how to recognize, distinguish and interpret various musical styles and performance practices. 
 3. Analyze musical works and demonstrate an understanding of the compositional techniques endemic to the style of music studied. 
 4. Demonstrate keyboard and aural skills, including sight-singing and rhythmic reading. 


Specialization: Music Merchandising 
The Merchandising specialization will prepare you for music business careers including music publishing; the manufacture and sales of instruments; music 
reproduction, promotion or management; music retailing and wholesaling. This will also provide the option of transferring into a four-year music merchandising 
program. The course content in the specialization includes those music and liberal arts courses required for the degree, with the addition of MUS 182, Music as a 
Business, and selected business and economics courses. This specialization is open to music majors only. Specific requirement: audition. 
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Proficiency Courses for Non-Music Majors 
Course Credits 


MUS 066 Beginning Music Reading I 0/1EQ 
MUS 067 Beginning Music Reading II  0/1EQ 
MUS 103 Music Appreciation I 3 
MUS 104 Music Appreciation II 3 
MUS 107-110 Applied Music (lessons) 2 
MUS 113A Applied Piano Minor Class 1 
MUS 160 Introduction to Music Theory I 3 
MUS 161 Introduction to Music Theory II 3 
MUS 166 Introduction to Ethnic Music 3 
MUS 182 Music as a Business 3 
 
The above courses do not fulfill non-elective music degree requirements for matriculated A.S. students. They are assigned through individual testing and advisement to 
fit the individual’s needs in cases where the student has insufficient background or training to enter the degree program. They are often scheduled in conjunction with 
liberal arts/humanities courses and/or other music courses which may fulfill A.S. degree requirements. Placement is determined at the time of audition and testing. 
 
Music A.S. 
First Semester1 Credits 


MUS 101T Music Theory 3 
MUS 101R Music Reading I 1 
MUS 101K Keyboard Harmony 1 
MUS 105 Survey of Western Music History I 3 
MUS 111 (X) Applied Music Instruction 2 
MUS 113 Applied Piano Minor or MUS 185 Piano Literature of the 18th Century2  1 
MUS 121 (X) Applied Major Repertory 1 
ENG 103 Freshman Composition and Literature I 3 


Total Credits: 15 


Second Semester  Credits 


MUS 102T Music Theory 3 
MUS 102R Music Reading II 1 
MUS 102K Keyboard Harmony 1 
MUS 106 Survey of Western Music History II 3 
MUS 112 (X) Applied Music Instruction 2 
MUS 114 Applied Piano Minor or MUS 186 Piano Literature of the Early 19th Century2 1 
MUS 122 (X) Applied Major Repertory 1 
ENG 104 Freshman Composition and Literature II 3 


Total Credits: 15 


Third Semester  Credits 


MUS 201T Music Theory 3 
MUS 201R Music Reading III 1 
MUS 201K Keyboard Harmony 1 
MUS 115 Applied Piano Minor or MUS 187 Piano Literature of the Late 19th Century2 1 
MUS 211 (X) Applied Music Instruction 2 
MUS 221 (X) Applied Major Repertory 1 
SUNY Gen. Ed. Social Sciences Elective 3 
SUNY Gen. Ed. Foreign Language Elective 3 


Total Credits: 15 


Fourth Semester  Credits 


MUS 202T Music Theory 3 
MUS 202R Music Reading IV 1 
MUS 202K Keyboard Harmony II 1 
MUS 116 Applied Piano Minor or MUS 188 Piano Literature of the 20th Century2 1 
MUS 212 (X) Applied Music Instruction 2 
MUS 222 (X) Applied Major Repertory 1 
SUNY Gen. Ed. Mathematics Elective 3-4 
SUNY Gen. Ed. American History Elective 3 
COM 100 Introduction to Communication or COM 210 Public Speaking 3 
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Total Credits: 18-19 


Total Program Credits: 63-64 
Notes: 
1. MUS 101D Diction for Singers is recommended for voice majors. 
2. Piano majors are required to take the MUS 185, MUS 186, MUS 187, MUS 188 sequence. 


Nuclear Technology (A.A.S.) 


The Nuclear Technology A.A.S. degree program at Onondaga Community College prepares graduates for entry-level positions as technicians for the 
nuclear power industry.  Based on the Uniform Curriculum Guide for Nuclear Power Plant Technicians, the program’s classroom and laboratory 
coursework will emphasize the instrumentation and control systems applicable to the nuclear industry.  Additional “hands-on” experiences may be 
gained through a summer internship at Constellation Energy Nuclear Group’s power plants.   


Admission Requirements 
Must complete ALL for fall start in order to be considered. 
1.  Placement in ENG 103 and RDG 153  
2. Placement into MAT 119 or MAT 143 or higher 
3. Satisfactory GPA in last educational experience required for consideration 


Graduation Requirements 
Successful completion of all ACAD-08-006 required courses (NET, ELT, PHY, and MAT) with a grade of C+ or higher. 


Program Learning Outcomes 
1.  Demonstrate an understanding of nuclear systems and operations. 
2.  Demonstrate an understanding of radiological safety and radiation protection procedures. 
3.  Verbalize the applicable rules and regulations as they pertain to maintenance and control in the operations and quality assurance. 
4.  Accurately solve problems using foundation mathematics, physical sciences, and nuclear technology. 
5.  Interpret laboratory analyses that measure nuclear and radiation processes. 
6.  Implement operational procedures associated with start-up and shut-down activities. 
7.  Conduct, analyze, and interpret laboratory experiments. 
8.  Demonstrate effective oral and written communication skills. 
 
First Semester Credits 


MAT 119 Mathematics for Technical Disciplines I 4 
Lab Science Elective 4 
NET 111 Mechanical Principles and Concepts 1 
ELT 141 Circuits I 4 
NET 101 Power Plant Fundamentals I for Nuclear Energy Technicians 3 


Total Credits: 16 


Second Semester  Credits 


ENG 103 Freshman Composition and Literature I 3 
MAT 120 Mathematics for Technical Disciplines II 3 
NET 112 Chemistry for Nuclear Technicians 3 
ELT 161 Electronic Circuits I 4 
NET 102 Power Plant Fundamentals II for Nuclear Energy Technicians 4 


Total Credits: 17 


Third Semester  Credits 


ENG 104 Freshman Composition and Literature II 3 
ELT 215 Programmable Logic Controllers 4 
ELT 261 Electronic Circuits II 4 
NET 201 Power Plant Fundamentals III for Nuclear Energy Technicians 4 


Total Credits: 15 


Fourth Semester  Credits 


Social Science Elective 3 
ELT 285 Power Systems I 4 
NET 202 Power Plant Fundamentals IV for Nuclear Energy Technicians 4 
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NET 240 Process Control and Communications 4 


Total Credits: 15 


Total Program Credits: 63 


Nursing (A.A.S.) 


The Nursing program at Onondaga Community College offers an associate in applied science degree and is accredited by the Accreditation 
Commission for Education in Nursing (ACEN).  The program prepares students for entry level into the profession of Nursing. Upon graduation, 
graduates of this program receive an Associate Degree in Applied Science for Nursing and are eligible to take the National Council Licensure 
Examination for Registered Nursing (NCLEX-RN). Graduates of Onondaga’s Nursing program find employment in hospitals, nursing homes, home 
care agencies, community or ambulatory care settings and industrial clinics. 


The program welcomes students of all ages and diverse backgrounds, with or without health care experience.  Full-time or part-time study is 
available; however, it is expected that students complete the program within three years. 


The nursing program at Onondaga Community College offers several modes of delivery including a hybrid of web-enhanced nursing theory through 
Blackboard online learning management system, hands on clinical and lab experiences, course overviews and one-on-one remediation. Clinical 
experiences are offered in a variety of settings including acute care at local hospitals, long-term care at nursing home/rehabilitation facilities, 
community based clinics and home care.  The curriculum offers a flexible pace and is designed to allow students to complete a college education 
while maintaining part-time employment or full-filling obligations at home.  In addition to expertise in professional nursing practice and teaching, 
nursing faculty offer individualized advisement and academic counseling that promote student success.


Accreditation Commission for Education in Nursing 
Onondaga Community College’s Nursing program is fully accredited by the Accreditation Commission for Education in Nursing (ACEN), located at 3343 
Peachtree Road, Atlanta, GA 30326. Contact information: 404-975-5000 or visit www.acenursing.org. 


Admission Requirements 
Before your application to the program can be considered, you must have the following prerequisites: 
1. A high school diploma or its equivalent.
2. Placement into college-level English and reading at Onondaga.
3. Placement into credit-bearing college level math within 2 years of the semester you are applying for, as determined by Onondaga mathematics placement test 


or equivalent coursework. 
4. Successful completion (minimum grade of 77 or C+) of one year of high school chemistry, or CHE 151, general chemistry or equivalent. A laboratory is 


not a required component for these courses. 
5.  Successful completion (minimum grade of 77 or C+) of one year of high school biology, or BIO 151 or BIO 152 or BIO 121 (preferred) at Onondaga. A 


laboratory is a required component of these courses. 
6. Designated level on standardized nursing preadmission test (TEAS). 
7.  All students participating in clinical or laboratory courses must be able to perform all of the essential skills as outlined in this catalog. 
A competitive process is used for admission to Nursing with points assigned to specific criteria. Admission will be offered to qualified students in ranked 
order from highest to lowest, beginning at the review deadlines until all spaces are full. 


Ranking points will be awarded for: 
1. Courses taken within the last three years of education that meet the grade requirement (science, mathematics, English), especially for good grades in 


Anatomy and Physiology I and II. 
3. Previous certification as a health care provider (EMT, CNA, LPN, etc.) with documentation. 
4. New review if student met prerequisites at previous admission cycle but the program was full (student must have reapplied to the program for each new


admission cycle). 
5. Completion of the TEAS exam (Test of Essential Academic Skills). 


Application deadlines for prerequisites complete with supporting documentation:
1. Fall admission and readmission is March 1.
2. Spring admission and readmission is November 1.


Advanced Standing Options 
Students seeking advanced standing must start the sequence of nursing courses with an advanced placement course which is offered once a year during the summer. 
Students are advised to check with the Financial Aid office to determine eligibility for financial aid. 


LPN Advanced Standing 
Licensed Practical Nurses may receive up to 10 hours of credit based on the equivalent education in their curriculum. Students should have an official copy of 
their LPN transcript sent to the College prior to acceptance into the program. At least three semesters of nursing courses will be required to complete the 
nursing component of the degree. 


It is highly recommended that BIO 171 and 172 Anatomy and Physiology I and II are completed prior to starting the Nursing Program. 
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Transfer Student Advanced Standing 
A favorable letter of recommendation from a Chair of Nursing of a previous nursing program is required to be considered for admission into the program.  
Without a favorable letter from the previous nursing program, a transfer student will not be admitted. 


Students transferring nursing courses from another RN nursing program should send their application and official transcripts to Admissions. The Nursing 
department will review nursing credits and determine equivalency of coursework for courses with a grade of B or better.  Nursing courses over five years old 
will not be accepted. 


It is highly recommended that BIO 171 and 172 Anatomy and Physiology I and II are completed prior to starting the Nursing Program. 


College-Level Science Courses 
Required college-level science courses completed seven years or more before matriculation in the Nursing program, or with a grade less than C+, must be 
repeated. 


Scholarships 
See Scholarship section for sources. 


The Program 
The Nursing program consists of an arts and sciences component and a nursing component. Graduates with an A.A.S. in Nursing will be able to utilize the 
nursing process to assist clients to maintain or restore an optimum level of independence in meeting fundamental needs or to achieve a peaceful death. 


Arts and Sciences Component 
The arts and sciences component includes 24 credits.  


Nursing Component 
The nursing courses are organized around the concepts of nursing process and human need theory. 


Students learn and practice through individualized instruction materials (readings, multimedia materials, taped lecture information, etc.). Small group lectures and 
discussions are held to clarify and reinforce the material. There are rarely any large, lecture-style classes. 


Each nursing course has an expected level of achievement stated. The student must satisfactorily demonstrate the required level of performance for each 
course. This is called competency-based education. The minimum standard of achievement remains constant but the amount of time the student spends to 
achieve it will vary. 


Students determine their own learning needs and goals, and evaluate their own progress. The amount of time students will spend completing the material in 
each course will depend on their ability, interests, and available study time.  In order to promote student success in the program and on the licensing 
examination, a nationally normed standardized program of comprehensive assessment and review has been incorporated. 


Clinical experience begins during the first semester that students are enrolled in nursing courses and continues until graduation. Students spend the first half 
semester of clinical in the Nursing department learning laboratory. During this time, students get to know each other and faculty, orient to the program and 
to the profession, and practice nursing skills to prepare for experience with clients in local hospitals. Among the agencies where students gain acute care 
clinical experience are University Hospital at the Downtown campus and Community General Hospital campus, Crouse Hospital, St. Joseph’s Hospital, and 
VA Medical Center. 


Additional Costs 
In addition to tuition, books, malpractice insurance¹ and other fees², nursing students are required to have the following: 
• Annual physical examination³ 
• Current CPR certification4 
• Laboratory equipment kit 
• School uniform, lab coat, name pin, white uniform shoes 
• Stethoscope 
• Watch with number of seconds visible 


Each semester, additional variable expenses include lunches and parking fees during clinical experiences. 


Initial and follow-up care as a result of injury or exposure to illness in the clinical setting is at the student’s expense. Neither the College nor clinical agencies 
assume any responsibility for health care costs. Students must be covered by an active health insurance policy. 


A complete list of current expenses can be obtained from the Nursing department. 
1. Malpractice insurance is a fee paid to the College to cover students while they function as Onondaga Community College Student Nurses. It is not    


personal indemnity coverage. 
2. In order to cover the cost of the required Review and Assessment Program, all Nursing students will pay a one-time fee when registering for their first NUR 


course and another one-time fee in their last semester before graduation. 
3. New York State law requires that students have a completed and current health form on file with the College prior to clinical experience. 
4. CPR: For Professional Rescuer: a current certification valid up to two years from date of issue.  
5. Criminal background checks may be required by the clinical agency at the expense of the student. 


Time Commitment 
The number of hours per week that a student could expect to spend in class, clinical, study, library, transportation and testing depends on the number of 
courses for which the student registers and the rate at which the student desires to progress in the Nursing program.  It is expected that students will complete 
the program within two to three years of starting the first nursing course. 
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Part-time students registered for nursing courses need to plan on an average of twenty hours per week for these courses. Once you begin the nursing 
component, you will register for four credits of nursing clinical each semester. This equates in time to one (8-hour) day each week in a nursing care setting. 
Mastery and completion of a particular clinical course may take longer than one semester. In this case, an extended clinical course will give you the extra time 
needed. Students must also plan on preparatory time to review the chart and pertinent texts, and to prepare the nursing process record weekly. Complete 
details will be given at each clinical orientation. 


Students should consider these time commitments in planning for transportation, child care, and employment. Because of the heavy time commitment in the 
program, it is strongly recommended that students do not attempt to work on a full-time basis. Class and clinical hours cannot be scheduled around a 
student’s work hours. 


Students must be available one eight-hour day per week for clinical. Another two days per week will be required, to take exams, practice nursing skills, 
evaluation of nursing skills, and to attend course overviews. Additional hours of reading/study time will be required. 


Mission Statement 
The Nursing Department at Onondaga Community College is committed to empowering students to explore, discover and transform themselves into 
safe, competent, high-quality nursing professionals needed to care for the global community. 


Program Outcomes 


The Accreditation Commission for Education in Nursing (ACEN) requires that accredited nursing programs have an identified plan for systematic program 
evaluation and assessment of educational outcomes for educational effectiveness. The following is a list of the required outcomes and their definitions for the 
Onondaga Community College Department of Nursing program: 


1. It is the expectation of the Department of Nursing that licensure exam pass rates for first time writers will be at or above the national mean 100% of the
time. 


2. It is the expectation of the Department of Nursing that at least 50% of an entering cohort will complete the program within three years of starting the first 
nursing course. 


3. It is the expectation of the Department of Nursing that at least 80% of graduates and employers responding to surveys indicate satisfaction with adequacy
and effectiveness of the program at moderate degree or above. 


4. It is the expectation of the Department of Nursing that at least 80% of graduates responding to the graduate survey are employed or engaged in ongoing
education in the field. 


Program Learning Outcomes 
1. The graduate will use critical thinking in applying the nursing process for safe clinical decision-making.
2. The graduate will utilize information technologies to advance knowledge, support evidence-based practice and foster safe quality patient outcomes.
3. The graduate will demonstrate commitment to diversity and inclusion through global awareness and recognition of uniqueness of the individual in the


delivery of compassionate, patient-centered care. 
4. The graduate will demonstrate leadership ability through effective communication, respectful collaboration with multidisciplinary teams, and


appropriate delegation for effective management of care. 
5. The graduate will demonstrate a professional identify that encompasses a commitment to integrity, accountability, personal growth/wellness, advocacy,


and service to others. 


Completion Requirements
Arts and Sciences Credits 


English¹ 6 
Sociology 3 
General or Introductory Psychology 3 
Science² 12 


Total Credits: 24 


Nursing  Credits 


Level 1 Theory (NUR 180-185) 6 
Level 1 Clinical (NUR 191-192) 4 
Level 2 Theory (NUR 220, 222-224, 243) 5 
Level 2 Clinical (NUR 231-232) 4 
Level 3 Theory (NUR 206-207, 240, 245, 248) 5 
Level 3 Clinical (NUR 255-258)³ 4 
Level 4 Theory (NUR 260-265) 6 
Level 4 Clinical (NUR 271, 291, 295-298)³ 6 


Total Credits: 40 


Total Program Credits: 64 


Notes:
1.  Developmental/Tutorial English courses, English as a Second Language, and English for Foreign students do not satisfy the English requirement.
2.  Two (2) semesters of Human Anatomy and Physiology, and one (1) semester of Microbiology, with laboratories, are required.   
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 3. Of the four specialty clinicals, only two will be required at each level.


Academic Requirements  
In addition to the requirements outlined in the Academic Rules, the following requirements apply to students matriculated in the Nursing program: 


A. Matriculated Status
Because of the limited enrollment capacity of the Nursing program, a matriculated Nursing student in good academic standing who discontinues enrollment 
for reasons other than graduation for two or more consecutive terms (summer and winter sessions excluded) will be placed on inactive status. Readmission to 
the program is required and will be considered by the Nursing department. 


B. Withdrawals
A student will not be permitted to withdraw from a Nursing theory course after a failing grade has been earned. A student who has demonstrated a failing grade 
in a NUR clinical course during clinical week #3 or after will not be allowed to withdraw from that clinical course. 
C. Grading


1. Grading System
The quality point system used to determine academic standing for students in the Nursing program is as follows:


Exceeds Mastery ............................. EM = 4.0 
Mastery + ........................................ M+ = 3.5 
Mastery ............................................... M = 3.0 
Mastery - .......................................... M- = 1.0 
Non Mastery ................................... NM = 0.0 


The grade of IP (In Progress) does not carry quality points. 


2. Repeated Courses 
A student is allowed to repeat a course with a NUR prefix only once.


Students who fail to receive M or better for a repeated NUR course will lose matriculation in the program. 


D. Academic Standing
1. Loss of Matriculation: A student in Nursing who earns a failing grade in any two clinical courses will lose matriculation.
2. Reinstatement in Same Curriculum: Contact the Nursing department for specific guidelines.


E. Degree Requirements 
Students matriculated in Nursing must achieve a minimal grade of M in all NUR courses and a minimum grade of C in all other required courses, except 
BIO 171, 172, and 205 for which a minimum of C+ is required. 


Note: When a grade of C is required, a grade of C- is considered below minimum standards; when a grade of C+ is required, a grade of C is considered below minimum standards.  


Graduation Requirements* 
1. All requirements outlined for the A.A.S. degree in the catalog.
2. A grade of M (Mastery) or B or better in all required Nursing (NUR) courses. 
3. A grade of C or better in all required Liberal Arts and Sciences courses except BIO courses. 
4. A grade of C+ or better in BIO 171, 172, and 205. The co-requisite Biology courses (BIO 171, 172, and 205) must have been completed no more than seven


years prior to matriculation in the Nursing program. 
5. Consistent demonstration of:


 a) Entry-level clinical skills
 b) Safe professional judgment
 c) Academic and professional integrity


Note:  When a grade of B or C is required, a grade of B- or C- , respectively, is considered below minimum standards; when a grade of C+ is required, a grade of C is considered below minimum 
standards.  


*The ever-changing nature of nursing and/or refinements in instructional methods may necessitate changes in nursing curriculum requirements and policies. The faculty reserves the right to make such
changes with adequate notice given to students active in the curriculum. In addition, the faculty reserves the right to review the current knowledge and skills of students who have taken a course with a 
NUR prefix five or more years before. 


Suggested Semester Sequence 
Clinical course progression: Students must complete all previous level courses in full before progressing to the next level clinical. Clinical courses within a 
level must be completed in sequence, and will require application of theory course content. 


First Semester  Credits 


BIO 171 Anatomy and Physiology I 4 
NUR 180 Fundamental Competencies in Nursing Process 1 
NUR 181 Fundamental Concepts of Activity and Rest 1 
NUR 182 Fundamental Concepts of Oxygenation and Perfusion 1 
NUR 183 Fundamental Concepts of Safety and Security 1 
NUR 184 Fundamentals of Nutrition/Elimination and Fluid/Electrolyte 1 
NUR 185 Fundamental Concepts of Psychosocial Needs and Communication 1 
NUR 191 Introduction to Nursing Process 2 
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NUR 192 Introductory Nursing Process Clinical I 2 


Total Credits: 14 


Second Semester  Credits 


4 
1 
1 
1 
1 
1
2 
2 


BIO 172 Anatomy and Physiology II 
NUR 220 Application of Competencies in Nursing Process 
NUR 222 Application of Concepts of Oxygenation and Perfusion 
NUR 223 Application of Concepts of Safety and Security 
NUR 224 Application of Nutrition/Elimination and Fluid/Electrolytes 
NUR 243 Pharmacology in Nursing
NUR 231 Nursing Process Clinical II 
NUR 232 Nursing Process Clinical II 
ENG 103 Freshman Composition and Literature I 3 


Total Credits: 16 


Summer Session Credits 


BIO 205 General Microbiology 4 
SOC 103 Introductory Sociology 3 
PSY 103 General Psychology 3 


Total Credits: 10 


Third Semester  Credits 


NUR 240 Expanding Competencies in Nursing Process 1 
NUR 245 Psychiatric Client Needs I 1 
NUR 206 Childbearing Family Needs 1 
NUR 207 Childrearing Family Needs 1 
NUR 248 Gerontological and Palliative Care Nursing 1 
Any two of the following specialty care clinicals: 
NUR 255, 256, 257, or 258 4 
ENG 104 Freshman Composition and Literature II or COM 210 Public Speaking 3 


Total Credits: 12 


Fourth Semester Credits 


NUR 260 Nursing Process and Concepts IV 1 
NUR 261 Activity and Rest Needs II: Orthopedic Nursing 1 
NUR 262 Oxygenation Needs III 1 
NUR 263 Safety and Security Needs IV: Neuro Science Nursing 1 
NUR 264 Nutrition and Elimination Needs III 1 
NUR 265 Psychiatric Clients Needs II 1 
NUR 271 Advanced Nursing Process Clinical IV 2 
NUR 291 Role Transition: Capstone Course 2 
Any two of the following distributive care clinicals: 
NUR 295, 296, 297, or 298 (NUR 286 may be substituted for NUR 296 and/or NUR 297) 2 


Total Credits: 12 


Total Program Credits: 64 
If Arts and Science course requirements are completed before beginning nursing courses, students may not be able to maintain full-time status with nursing courses only, due to the sequential nature of 
the nursing courses and the number of nursing credit hours required. Check with the Financial Aid office for requirements for financial aid awards. 
Special Considerations 


1. Non-Discriminatory
Students accepted to the program will be expected to provide care in a variety of settings to individuals and families without regard to race, creed, color,
national origin, gender, age or disability. 


2. Good Moral Character
In order to be eligible to take RN boards (NCLEX exam), you must have the required educational background and be of good moral character. Persons 
charged with or convicted of a crime (felony or misdemeanor) in any state or country, or who have committed an act which raises a reasonable question as
to the applicant’s moral character (e.g., professional misconduct, unprofessional conduct, incompetence or negligence, or the termination of professional
training, employment or privilege or voluntary/involuntary leaving to avoid termination by any hospital or licensed facility) shall be referred to the 
executive director of the Office of Professional Discipline or his/ her designee. This is a lengthy process and the applicant is responsible for his/her own 
legal fees. A person concerned with his/her eligibility is advised to initiate the process well before graduation. 
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 (Source: Nursing Licensing Application Packet published by the New York State Education Department, Office of Professions) 


3. Essential Skills 
 The following is a representative list of the essential skills, with or without accommodation, expected of students enrolled in the nursing program: 


a. Communication 
i. Elicit health history/information from a patient, computer and health records including those written in cursive English 
ii. Give and receive, understand and be understood regarding relevant verbal English and nonverbal feedback 
iii. Record information accurately and efficiently 


b. Observation and Sensory Skills 
i. Assess pertinent body systems including inspection of skin, respirations, temperature, color, odors, and motor function of the patient 
ii. Auscultate (listen for cardiac, lung and abdominal sounds) 
iii. Palpate (feel) for pulses, lumps 
iv. Percuss (short quick blows by the fingers usually to the chest or abdomen in order to obtain a sound for the determination of density, size or 


position) 
v. React/respond to signals, alarms, and other displays indicating immediate patient need 


c. Manual Dexterity and Motor Skills 
i. Position and transfer patient safely 
ii. Use appropriate hand washing techniques 
iii. Gown, glove and mask appropriately 
iv. Perform sterile techniques 
v. Perform nursing procedures 
vi. Apply and/or utilize patient care equipment and devices 
vii. Administer medications 
viii. Perform range of motion (passive) exercises for the patient 


d. Conceptual and Analytical Reasoning 
i. Demonstrate abilities to calculate, measure, and analyze 
ii. Exercise good judgment 
iii. Utilize critical thinking in the process of delivering care and comfort to patients 


e. Social Skills 
i. Perform effectively under stress 
ii. Display flexibility 
iii. Demonstrate compassion 
iv. Develop effective relationships with patients, staff, peers, families, and other health team members 


v.   Demonstrates good moral character consistent with ANA Code of Ethics 


f. Information Technology Skills 
i. Perform basic technology functions using a variety of available interfaces (personal computers, tablets, electronic equipment) 
ii. Access and search internet using standard web browsers 
iii. Manage personal passwords 


Photography (A.S.) 


The Photography A.S. degree at Onondaga Community College offers a unique program that builds a strong technical foundation, encourages creative 
exploration and addresses photography’s place in the evolution of visual communication. The program is designed to build skills from the basics of black and 
white photography through color photography and theory, digital imaging and studio lighting. Specialized areas include photojournalism, commercial 
photography and fine art applications. This program offers an excellent foundation for transfer to a four-year program or for embarking on a career in the 
multifaceted photography industry. 


Classes are small and are taught in state-of-the-art facilities. Students have extensive interaction with faculty and access to photography department resources. In 
addition to academic credentials, the Photography faculty has extensive and diverse experience as regularly exhibiting fine artists, photojournalists, and studio and 
commercial photographers. 


Onondaga Community College’s Photography program offers exceptional facilities for film-based black and white and color photography, studio lighting and 
the latest digital technology for capture, creation, editing and printing. 


Program Learning Outcomes 
 1. Demonstrate the ability to develop conceptual thoughts into original visual communication. 
 2. Demonstrate an appropriate level of technical competence in the production of his/her work. 
 3. Demonstrate a competence in the craftsmanship, execution and presentation of his/her artwork. 
 4. Employ the use of written and spoken vocabulary for communications. 


62







 5. Show a preliminary working knowledge of the history of art and its social relevance. 
 
First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
ART 103 Design I 3 
ART 105 History of Art I 3 
ART 142 Introduction to Computer Graphics 3 
PHO 100 Basic Photography 3 


Total Credits: 15 


Second Semester Credits 


ENG 104 Freshman Composition and Literature II 3 
ART 106 History of Art II 3 
PHO 150 Black and White Photography II 3 
ART 152 Color and Concept Development 3 
ART 101 Drawing I 3 


Total Credits: 15 


Third Semester Credits 


Communication (SUNY Gen. Ed. Basic Communication) 3 
PHO 290 History of Photography 3 
Other World Civilizations, Western Civilization, or American History (SUNY Gen. Ed.) 3 
PHO 160 Color Photography I 3 
Math (SUNY Gen. Ed. Mathematics) 3-4 


Total Credits: 15-16 


Fourth Semester Credits 


PHO 260 Color Photography II 3 
PHO 170 Studio Lighting and Techniques I 3 
PHO 271 Alternative Photographic Process or PHO 272 Studio Lighting and Techniques II 3 
SUNY Gen. Ed. Natural Sciences (with or without laboratory) 1 3-4 
Social Science (SUNY Gen. Ed. Social Sciences) 3 


Total Credits: 15-16 


Total Program Credits: 60-62 
Notes: 
1. SUNY Gen. Ed. Natural Sciences course must be a designated liberal arts course. 


Physical Education & Exercise Science Studies (A.S.) 


The Associate in Science (A.S.) degree in Physical Education & Exercise Science Studies is suitable for students whose goals include teaching, coaching, sports 
management, and careers in the broad fitness and wellness fields.  


This program prepares students for transfer into a bachelor’s degree program in physical education, exercise science, sports management, or other 
fitness/health-related curricula. 


The curriculum emphasizes professionalism, wellness lifestyle, health awareness and leadership by providing background knowledge and skills that form the 
foundation of these fields. Required courses include health, human anatomy and physiology, exercise science, psychology, and required liberal arts courses. 


Graduates are prepared to: 
• Explore the variety of fields relating to physical education and exercise science studies  
• Write and develop lesson plans 
• Demonstrate and develop leadership skills 
• Conduct fitness assessments  
• Develop appropriate exercise programs 
• Demonstrate a basic knowledge of sport history, rules and strategies 
• Provide instruction of athletic skills 


Program Learning Outcomes 
 1. Demonstrate competency in skills and knowledge within the physical education core courses. 
 2. Articulate career choices in the fields of physical education, exercise science, and related disciplines. 


63







3. Communicate introductory professional knowledge of the basic concepts and trends as well as current issues within the physical education field.
4. Conduct basic fitness and wellness assessments for diverse populations.


First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
PED 101 Introduction to Physical Education, Sport and Kinesiology 3 
PEH 100 Lifetime Physical Wellness 1 
PSY 103 General Psychology 3 
General Elective 3 
History (Western Civilization) Elective¹ 3 


Total Credits: 16 


Second Semester  Credits 


BIO 171 Anatomy and Physiology I 4 
COM 210 Public Speaking 3 
ENG 104 Freshman Composition and Literature II 3 
HEA 207 Personal Health 3 
PEH 163 Basic Weight Training for Life  1 
History (American) Elective² 3 


Total Credits: 17 


Third Semester  Credits 


BIO 172 Anatomy and Physiology II 4 
REC 102 Activity Planning I 3 
PSL 210 Team Sports: Teaching and Officiating 2 
Humanities Elective³ 3 
Mathematics Elective4 3 


Total Credits: 15 


Fourth Semester  Credits 


PED 201Fundamentals of Exercise Science  3 
HFA 203 Responding to Emergencies 2 
HFA 204 Cardiopulmonary Resuscitation 1 
Arts Elective³ 3 
Foreign Language Elective³ 3 
Other World Civilizations Elective³ 3 


Total Credits: 15 


Total Program Credits: 63 


Notes: 
1. Acceptable courses: HIS 103 or 104. 
2. Acceptable courses: HIS 105, 106, or 107. 
3. Consult the SUNY General Education list of courses for course selection in these categories. 
4. Any MAT class at the level of 112 or above is acceptable. 


Physical Therapist Assistant (A.A.S.) 


This program is a two-year (five consecutive semesters) program leading to an Associate in Applied Science degree. It is approved by the New York State 
Education Department, and is fully accredited by the Commission on Accreditation in Physical Therapy Education.  


The Physical Therapist Assistant A.A.S. degree will prepare you for employment as a competent entry-level physical therapist assistant. As a Physical 
Therapist Assistant, you will work under the supervision of a physical therapist utilizing prescribed activities to help patients recover physical function and 
strength lost through disease, injury or other causes, and to relieve pain and promote healing.. 


Upon completion of all course requirements, the graduate will be eligible to take the national exam to be able to practice in most states, including New York.  The 
program is specifically designed to prepare qualified Physical Therapist Assistant’s.  It is not designed as a preparatory program for a physical therapy degree.  
Most states (including New York) require state certification to practice as a Physical Therapist Assistant. 


Good Moral Character: An individual’s eligibility for certification may be affected by an existing criminal record.  It is the individual responsibility of the 
student to confirm their eligibility for certification.   
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Admission Requirements 
The following admission requirements must be met before applying to the PTA program: 
1. High School Diploma or its equivalent.
2. Completion of one year of high school Biology (NYS regents or equivalent) or college level Biology. This could include BIO 121 (preferred) or transfer 


equivalent. Note: BIO 171 and 172 (Anatomy and Physiology I and II) can be used for admission requirements; they can also satisfy requirements for 
graduation if taken within 7 years of matriculation.


3. Completion of a second science. This could include another biology as described in the previous requirement, or one year of high school Chemistry or 
Physics (NYS regents or equivalent), or college level Chemistry or Physics. This could include CHE 151 (preferred; a lab component is not required), 
general chemistry or equivalent; or PHY 100, 103 or equivalent. 


4. A grade of 77 or C+ or higher in required courses used to meet the admission requirements.
5. Successful completion of OCC placement tests and demonstrated competency, placing into credit-bearing college level math within 2 years of the semester 


you are applying for, ENG 103 and RDG 153 levels. 
6. Completion of 20 clinical observation hours or service learning work in a physical therapy setting (must be met prior to applying to the PTA program). 


You may obtain the “Physical Therapist Assistant Program Clinical Observation Form” and instructions on the OCC PTA program website, to be filled out 
by the physical therapist you are observing, which serves as verification of this requirement. 


7. Must be able to perform all of the “Essential Skills” as outlined in this catalog. 
8. Students will be required to earn CPR certification for Basic Life Support (BLS) Provider from the American Heart Association by the end of the first 


semester of the PTA program. 
Note: You should possess good communication skills, and be in excellent health to meet job demands. 


A competitive process is used for admission to the PTA program, with points assigned to specific criteria. Admission will be offered to qualified students in 
ranked order from highest to lowest, beginning at the review deadlines until all spaces are full. Curriculum changes must be initiated by the student at Student 
Central. 


Ranking points will be awarded for: 
1. College Anatomy & Physiology I


A = 10 points B = 5 points 
2. College Anatomy & Physiology II


A = 10 points B  = 5 points 
3. Performance in Non-AP Biology (Regents HS or college) 


A = 6 points B = 3 points 
4. Performance in Chemistry (Regents HS or college) 


A = 6 points B = 3 points 
5. Performance in Physics (Regents HS or college)


A = 6 points B = 3 points 
6. Performance in ENG 103, or its equivalent 


A = 2 points B = 1 point 
7. Performance in ENG 104, or its equivalent 


A = 2 points B = 1 point 
8. Performance in PSY 103, or its equivalent 


A = 2 poitns B = 1 point 
9. Performance in PSY 218, or its equivalent 


A = 2 points B = 1 point 
10. Made wait list last year but did not get accepted.


5 points 
11. 20 observation hours in a physical therapy setting with completion of Observation Form (found on OCC’s PTA website)* 


5 points 
 
 
 
 
 
 
 
 
 
 


 
 
 


* This is a ranking qualification for students entering the fall 2017 class. 
Application deadlines for prerequisites complete with supporting documentation for all admission is March 1st. All applicants are dependent on maintenance of 
required GPA between the time of admission into the program and the start of the program in the fall.


The Program 
The PTA program consists of 21 credits of general education courses and 43 credits of PTA courses which include class, lab and clinical experiences. The New 
York State regulations require you to have an annual health assessment and to have a health form on file at the College and clinical site prior to beginning any 
clinical experience. Additional immunizations, such as an annual flu shot, may be required for clinical experiences.     


Scheduled clinical assignments cannot accommodate work schedules for those students wishing to hold part-time jobs.  PTA courses must be taken in 
sequence as presented in the curriculum.  They are held during weekdays only.  Due to the intensity of the program, students are strongly encouraged not to 
work more than 20 hours per week.  For students with child care responsibilities, back-up child care is strongly encouraged, as strict attendance policies affect 
grades. 


Additional Costs 
In addition to the regular college expenses of tuition, health program fees, student activity fees, and textbook fees for non-PTA courses, PTA students are 
financially responsible for the following: 
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1.  Physical exams and required immunizations. 
2.  Malpractice insurance: approximately $10 per semester (malpractice insurance is a fee paid to the College to cover students in their functions as 


Onondaga student PTAs). 
3.  Personal health insurance: varies (neither the College nor your assigned clinical facility assumes any responsibility for student health care costs). 
4.  Textbooks for core PTA courses: approximately $900.  
5.  Uniform and name pin for clinicals: approximately $60. 
6.  Transportation to/from and parking for clinical assignments. 
7.  Room and board for full-time clinicals (where applicable). 
8.  Watch with second hand. 
9.  Goniometer: approximately $25. 
10.  Student membership to APTA: $85/year.  
(Fees subject to change) 


Essential Skills 
A candidate for a Physical Therapist Assistant A.A.S. degree must have the abilities and skills necessary to complete the educational requirements as defined 
by the American Physical Therapy Association and the state regulatory agencies.  The following is a representative list of the essential skills, with or without 
appropriate accommodation, expected of students enrolled in the PTA program. 


1. Communication Skills 
 a. Effectively communicate the patient’s progress and mental/physical status to the PT. 


 b. Effectively communicate directions to patients. 


 c. Record accurate, legible progress notes in chart. 


 d. Elicit accurate and pertinent health history/information from the client and chart. 


 e. Accurately and efficiently follow directions. 


 f. Give, receive, understand, and be understood when engaged in relevant written and verbal English and nonverbal feedback. 


2. Conceptual and Analytical Reasoning 
 a. Apply to collect, interpret and analyze didactic knowledge effectively in the lab and clinical settings. 


    b. Demonstrate the ability to analyze distinct situations and utilize critical thinking in the process of delivering safe and appropriate care to clients. 


 c. Exercise good judgment in problem solving. 


3. Social Skills, Responsibility & Behavior 
 a. Perform effectively under stress. 


 b. Display flexibility. 


 c. Demonstrate compassion. 


 d. Develop positive and effective relationships with clients, staff, peers, and families. 


 e. Willingly accept constructive criticism and modify behavior appropriately. 


 f. Provide care in a variety of settings to individuals and families without regard to race, creed, color, national origin, religion, ancestry, gender, age, 
sexual orientation, or disability. 


4. Physical Strength 
 a. Physically lift an adult in a pivot transfer. 


 b. Demonstrate a two-man lift with an adult. 


 c. Carry out emergency procedures such as patient evacuation and CPR. 


 d. Stand and walk for extended periods of time, and be able to work a 40 hour week. 


5. Bilateral Dexterity 
 a. Carry out stretching exercises, range of motion and exercise programs such as PNF techniques. 
 b. Adjust crutches/canes and walkers. 
 c. Carry out manual massage and bandaging techniques. 


 d. Set up exercise machines such as traction, Cybex, mechanical lifts, electrical modalities. 


6. Unilateral Dexterity 
 a. Adjust and fine tune controls on electrical and heat modalities. 
 b. Demonstrate fine motor skills such as activities of daily living and exercise to patients. 


7. Balance 
 a. Maintain balance during guarding of unstable patients on flat surfaces, inclines or stairs. 
 b. Maintain balance during lifting, transferring, and guarding of unstable patients. 
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8. Observational and Sensory Skills 
     a. Assess pertinent body systems including inspection of skin, color, and odor; take accurate vital signs (respiration, blood pressure, temperature, pulse and 


oximetry); and assess motor function of the client. 
 b. Detect and interpret calibrations on modalities, sphygmomanometers, computers, and measurement instruments (goniometers, dynamometers). 
 c. Interpret and respond appropriately to equipment used to monitor patients. 
 d. Judge distance, surface, and depth changes for ambulating patients on all surfaces. 
 e. Recognize patient call systems, including timers and emergency signals. 
 f. Touch and be touched by other students, therapists, and patients (e.g. palpation, massage). 


Graduation Requirements 
The following must be met to nominate for graduation: 


1. All requirements written in this College catalog for an A.A.S. degree. 
2. All required PTA, BIO 171, and BIO 172 courses completed with a grade of C or higher (CR for clinical courses). 


a. A student will be allowed to repeat PTA, BIO 171, and BIO 172 courses only once. Students who fail to receive at least a C after two attempts in any 
one of these courses will lose matriculation in the PTA Program.  


b. BIO 171 and BIO 172 must have been completed within seven years of matriculation into the program. 
3. Successful completion of clinical assignments demonstrating to the faculty safe, proficient entry level skills, professional judgment and integrity. 


Program Learning Outcomes 
1. The PTA graduates of this program will demonstrate safety and competency in cognitive, psychomotor and affective skills, and utilize these skills to apply 


scientific principles as a means to treat/prevent injury, disease and disabilities. 
2. Graduates will demonstrate communication competency by effective, accurate and congruent transfer of information between individuals and groups. 
3. Graduates will demonstrate diversity awareness by understanding the uniqueness of each individual despite differences in race, ethnicity, gender, sexual 


orientation, age, religious beliefs or disability. 
4. Graduates will demonstrate technological skills in order to pursue lifelong learning and to provide safe, effective physical therapy interventions. 
 
First Semester Credits 


PTA 101 Introduction to Rehabilitation 2 
PTA 102 Physical Therapy Procedures I 2 
PTA 102L Physical Therapy Procedures I Lab 2 
PTA 107 Applied Physics for the Physical Therapist Assistant 2 
PTA 108 Topics in Geriatric Physical Therapy 1 
BIO 171 Anatomy and Physiology I 4 
ENG 103 Freshman Composition and Literature I   3 


Total Credits: 16 


Second Semester  Credits 


PTA 104 Physical Therapy Procedures II 2 
PTA 104L Physical Therapy Procedures II Lab 3 
PTA 105 Functional Anatomy I 3 
PTA 105L Functional Anatomy I Lab  0 
PTA 109 Clinical Training I 1 
BIO 172 Anatomy and Physiology II 4 
ENG 104 Freshman Composition and Literature II 3 


Total Credits: 16 


Third Semester  Credits 


PSY 103 General Psychology 3 
PTA 201 Physical Therapy Procedures III 4 
PTA 201L Physical Therapy Procedures III Lab 0 
PTA 207 Functional Anatomy II 3 
PTA 207L Functional Anatomy II Lab 0 
PTA 110 Clinical Training II 2 


Total Credits: 12 


Fourth Semester  Credits 


PSY 218 Psychology of Disabilities 3 
PTA 203 Physical Therapy Procedures IV 3 
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PTA 204 Seminar 3 
PTA 208  Seminar II: Strategies for Success   2 
NTR 101 Nutrition for the Healthcare Professional 1 


Total Credits: 12 


Summer Session  Credits 


PTA 205 Advanced Clinical Training I 4 
PTA 206 Advanced Clinical Training II 4 


Total Credits 8 


Total Program Credits: 64 


Professional Cooking (Certificate)  


The Professional Cooking certificate is a one-year program for individuals seeking to acquire marketable skills for entry-level positions as: 
• assistant chefs  
• commercial cooks  
• various positions in commercial kitchens  


Certificate requirements include 11 credit hours of hands-on culinary arts laboratories, 12 credits of business-related courses and 400 hours of acceptable 
work experience within the hospitality industry. This work experience must be earned while matriculated in the Professional Cooking program.  


Additional expenses will be incurred for an approved uniform and shoes and optional trips to the International Hotel/Motel and Restaurant trade show in 
New York City. 


Many of the Hospitality faculty are members of the American Culinary Federation (ACF) and involve students in numerous ACF activities. Our student’s 
classroom education is further enhanced by off campus field trips to local beef and produce farms as well as tours of area restaurants, hotels and other 
Hospitality Industry operations.   


If you are interested in more information about Hospitality Management or any business program and would like to speak to someone, stop by the 
Hospitality Management office located in the Gordon Student Center, Room 107A, (315) 498-2231, or the Business Administration office located in the 
Whitney Applied Technology Center, Room 324, (315) 498-2435.  


More interesting information about the Hospitality Industry and the Walt Disney World College Program can be found at the following sites:  
 www.acfchefs.org  
 www.disneycollegeprogram.com 


Graduation Requirements 
All students in the Professional Cooking program must have a minimum G.P.A. of 2.0 in discipline courses in order to graduate. 


Program Learning Outcomes 
1. Demonstrate the ability to accurately produce a food production plan, prepare food items, garnish and display items, garnish and display items for small 


and large volume food production. 
2. Demonstrate the knowledge of food and beverage products, including product identification and specifications. 
3. Develop a menu and select/design the appropriate equipment and facility layout to produce that menu. 
4. Demonstrate advanced level culinary skill by reciting the terminology and techniques and be able to produce 3 different types of end products (examples, 


brioche braid, chocolate decor, decorated cake, restaurant quality plated meal, plated torte or pastry). 
 
First Semester Credits 


ENG 103 Freshman Composition and Literature I 3 
FSA 100 Food Service Sanitation 2 
NTR 104 Contemporary Nutrition 3 
FSA 103 Basic Food Preparation 4 
BUS 102 Mathematics of Business and Finance 3 


Total Credits: 15 


Second Semester Credits 


FSA 104 Restaurant Operations or FSA 210 Catering and Advanced Culinary Arts 4 
FSA 204 Purchasing, Storage and Handling 3 
FSA 207 Menu Planning and Equipment Selection 3 
BUS 138 Supervision and Management 3 
Advance Skills Culinary Arts Elective1 3 


Total Credits: 16 
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Total Program Credits: 31 
Notes: 
1. Choose any of the following courses for a total of 3 credits: FSA 112, 114, 116, 217, 218, 219, or 220.  


Surgical Technology (Certificate)  


Surgical technologists are highly trained individuals qualified by didactic and clinical training to provide services in the operating room. They function in 
association with nurses and surgeons to help provide high-quality care of the surgical patient. 


Onondaga’s Surgical Technology program was designed to fill the personnel needs of area hospitals, outpatient surgery centers, and surgeon’s offices for 
surgical technologists. The demand locally and nationally for trained surgical technologists is constant. Even if you have no previous experience in the health 
field, you can be prepared for employment after eleven months of study (see special admission requirements). If you are a homemaker, recent high school 
graduate, or displaced worker, or if you desire a career change, this program may be of interest to you. 


The Surgical Technology program includes clinical experiences that begin during the first semester and continue until completion of the program. You will 
gain your clinical experiences in the hospital and outpatient surgery centers in Syracuse and its surrounding area. 


Costs 
In addition to the regular college expenses of tuition, student activity fees, and books, Surgical Technology students are financially responsible for the 
following: 
1. Physical exam and required immunizations. 
2. Malpractice insurance – approximately $8 per semester. 
3. Personal health insurance – varies (neither the College nor your assigned clinical agency assumes any responsibility for student health care costs). 
4. Transportation and parking to/from clinical assignments – ranges from $0 - $14 per day. 
5. Name tag and shoes used specifically for clinical assignments - approximately $60. 
6. Test of Essential Skills (TEAS). 


Admission Requirements 
Before an application to the program can be considered, the student must have the following requirements: 
1. A high school diploma or equivalent. 
2. Successful completion of one year of high school mathematics (Math A or Algebra is recommended) or equivalent.  
3. Successful completion of one year of high school chemistry, or CHE 151 (preferred with no lab required) at Onondaga or General Chemistry equivalent. 
4.  Successful completion of one year of high school biology, or BIO 151 or BIO 152 or BIO 121 (preferred) at Onondaga.   
5.  A grade of 77 or C+ or better in high school or college courses used to meet prerequisites.  
6.  Placement into credit-bearing college level math within 2 years of the semester you are applying for, and placement into ENG 103 and RDG 153 levels.   
7.  All students participating in clinical or laboratory courses must be able to perform all of the “Essential Skills” as outlined in this catalog. 
8. All students must take the Test of Essential Academic Skills (TEAS). 


A competitive process is used for admission to the Surgical Technology Certificate program, with points assigned to specific criteria.  Admission will be 
offered to qualified students in ranked order from highest to lowest, beginning at the review deadlines until all spaces are full.  Curriculum changes must be 
initiated by the student at Student Central. 


Ranking points will be awarded for: 
1. Most recent cumulative G.P.A. 
2. Courses taken within the last three years of education that meet the grade requirement (science, mathematics, English), especially for good grades in 


Anatomy and Physiology I & II. 
3. Previous certification in the health care field (EMT, CAN, LPN, ATC, massage therapy, etc.) with documentation. 
4. New review if student met prerequisites at previous admission cycle but the program was full (student must have reapplied to the program for each new 


admission cycle). 
5. Completion of the TEAS exam (Test of Essential Academic Skills). 


Application deadlines for prerequisites complete with supporting documentation for fall admission: 
 a. March 1st; first review 
 b. May 1st; second review* 


*These reviews will only be used if there were insufficient applicants at the time of the first review. All applicants are dependent on maintenance of required GPA between the time of admission into the 
program and the start of the program in the fall. 


Accreditation 


Accredited by the Commission on Accreditation of Allied Health Education Programs (CAAHEP). Effective 1/1/2015, any person practicing as a Surgical 
Technologist must have: 


1. Graduated from a CAAHEP or ABHES accredited program, or 


2. Completed a military surgical technology program, or 


3. Meet the grandfathered requirements. 
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A student has one year to successfully pass the National Certification exam following completion of an accredited program. 


Good Moral Character 


An individual’s eligibility for certification may be affected by an existing criminal record. It is the individual responsibility of the student to confirm their 
eligibility for certification. 


Essential Skills 
A candidate for a certificate in surgical technology must have the abilities and skills necessary to complete the educational requirements as defined by the 
national accrediting body for national certification. The following is a representative list of the essential skills, with or without accommodation, expected of 
students enrolled in the surgical technology program. 


1. Communication Skills 
a. Effectively communicate with surgeons and co-workers regarding requirements and supplies for surgical procedures while all are wearing masks. 
b. Effectively communicate directions to peers. 
c. Give, receive, understand and be understood regarding relevant verbal English and nonverbal feedback. 
d. Accurately and efficiently follow directions. 
e. Provide effective, coherent, legibly written communication. 


2. Conceptual and Analytical Reasoning 
a. Apply didactic knowledge effectively in the clinical setting. 
b. Demonstrate ability to analyze distinct situations and utilize critical thinking in the process of delivering safe and appropriate care to clients. 
c. Exercise good judgment in problem solving. 


3. Social Skills 
a. Perform effectively under stress. 
b. Display flexibility. 
c. Demonstrate compassion. 
d. Develop positive and effective relationships with physicians, staff, and peers. 


4. Manual Dexterity and Motor Skills 
a. Demonstrate ability to perform surgical scrub using standard equipment. 
b. Gown, glove, and mask appropriately. 
c. Perform surgical procedures employing sterile technique. 
d. Identify and pass instruments, supplies, and suture/needle combinations in rooms dimly lit or very bright. 
e. Attach and manipulate power equipment and endoscopic cameras. 


5. Physical Strength 
a. Assist with transferring anesthetized patients. 
b. Lift, move, and carry instrument trays weighing up to 17 - 21 pounds. 
c. Stand, sometimes with little movement, for four - five hours. 


6. Observation and Sensory Skills 
a. React/respond to signals, alarms, and other displays indicating immediate patient need. 
b. Judge obstacles encountered during movement around sterile area, i.e. cords on floor, low ceiling lights. 
c. Immediately identify and respond to breaks in aseptic technique by anyone in the sterile area. 


Graduation Requirements 
1. All requirements listed here for a certificate in Surgical Technology. 
2. All SGT courses must be completed with a grade of C or higher, with the exception of SGT 103L, SGT 105, and SGT 115, which require a B. BIO 111, BIO 


171, and BIO 172 must be completed with a grade of C+ or higher. 
a. SGT courses may be repeated only once if failing grades are earned. 


3. Successful completion of clinical assignments; demonstration of safe, proficient entry-level skills; professional judgment and integrity. 
4. Completion of the National Surgical Technologist (CST) examination prior to exiting the program. 


Program Learning Outcomes 
Program Goal: To prepare competent entry-level surgical technologists in the cognitive (knowledge), psychomotor (skills), and affective (behavior) learning 
domains. 
 1. The student will demonstrate cognitive (knowledge/critical thinking) behaviors appropriately to function as an entry-level surgical technologist. 
 2. The student will demonstrate adequate psychomotor skills required to function as an entry-level surgical technologist. 
 3. The student will demonstrate appropriate affective behaviors required to function as an entry-level surgical technologist. 
 
First Semester Credits 


BIO 171 Anatomy and Physiology I 4 
BIO 111 Microbiology for Surgical Technology 1 
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ENG 103 Freshman Composition and Literature I 3 
SGT 101 Introduction to Surgical Technology 3 
SGT 102 Surgical Pharmacology 1 
SGT 103 Principles of Surgical Technology 3 
SGT 103L Principals of Surgical Technology Lab 2 


Total Credits: 17 


Second Semester  Credits 


BIO 172 Anatomy and Physiology II 4 
SGT 111 Surgical Procedures 5 
SGT 105 Clinical Practice I 5 


Total Credits: 14 


Summer Session  Credits 


SGT 115 Clinical Practice II 6 


Total Credits: 6 


Total Program Credits: 37 


Web Technology (Certificate)  


The growth of the Internet and Web-based technology offers many career opportunities. This certificate is intended for students with previous college and/or 
work experience wanting to retrain in a credit-course environment. The courses will prepare the students to create and maintain Web pages, and manage 
Web servers. Electives offer the opportunity to enhance skills in the areas of marketing, communication, graphic design, web programming, server 
management and others. Courses may be offered in an accelerated or distance-learning mode when demand is sufficient. 


Program Learning Outcomes 
1. Create, install and update sophisticated web sites. 
2. Install and manage server software and other server side tools. 
3. Use professional tools and techniques to create web sites comprised of dynamic content derived from database systems. 


 
First Semester Credits 


English Elective1 3 
CIS 130 Foundations of the Internet   3 
CSC 110 Program Design and Development or CSC 162 Visual Basic I Programming 4 
Curriculum Elective2 3-4 


Total Credits: 13-14 


Second Semester  Credits 


CIS 230 Web Site Design and Development 4 
CIS 231 Advanced Web Servers 4 
Curriculum Elective2 3-4 
Curriculum Elective2 3-4 


Total Credits: 14-16 


Total Program Credits: 27-30 


Notes: 
1. Students may choose from one of the following: ENG 121, ENG 227, or ENG 259. Please note that students with no previous college experience will be required to complete ENG 103 and ENG 104. 


ENG 099 (a non-credit course) may also be required. 
2. Courses which are applicable are ART 142, ART 224, ART 244, BUS 121, CIS 106, CIS 125, CIS 151, CIS 170 CIS 271, CIS 286 and CSC 250.  
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Minors 


In	  This	  Section	  


AFRICAN AMERICAN STUDIES 


ALCOHOL AND SUBSTANCE ABUSE COUNSELING 


CINEMA 


COMMUNICATION 


DELINQUENCY STUDIES 


ETHNIC DIVERSITY STUDIES 


HONORS 


HUMAN SERVICES 


INTERNATIONAL / GLOBAL STUDIES 


JOURNALISM   


MATHEMATICS 


MUSIC 


NATIVE AMERICAN STUDIES 


WOMEN’S STUDIES 


WORLD LANGUAGES AND CULTURES 


MINOR:	  African	  American	  Studies	  
This minor is intended for students who want to gain a fuller understanding of African American life, culture and history. It is also intended for those 
students who plan to develop their interest in African American life, culture and history beyond Onondaga. This minor consists of 12 credit hours chosen 
from the following six courses: 
ENG 225 African American Literature I 
ENG 226 Literature of the Black American II 
SOC 211 Race and Ethnicity 
HIS 223 African American History Through the Civil War Era  
HIS 224 African American History 1890 to the Present 
HIS 226 History of the Civil Rights Movement 


MINOR:	  Alcohol	  and	  Substance	  Abuse	  Counseling	  
These electives are designed to provide an understanding of the bio-psychosocial factors relevant for providing counseling to alcohol and substance abuse 
clients. Theories regarding etiology and the treatment and relapse process, and development of skills needed to provide individual and group counseling for 
addicted populations are included in the courses in this minor. This minor is not open to HUM majors. 
Group	  I	  (Required	  Courses	  –	  6	  Credit	  Hours)	  
HUM 150   Human Services Theory, Skills, and Resources 
ASA 159   Chemical Dependencies 


Group	  II	  (Electives	  –	  6	  Credit	  Hours)	  
ASA 226  Group Skills for Alcohol and Substance Abuse Counseling 
ASA 227   Overview of Addiction Services 
ASA 229   Addictions and Family Systems Treatment Programs 
ASA 268   Clinical Skills for Alcohol and Substance Abuse Counselors 


MINOR:	  Cinema	  
If you have a serious interest in motion pictures, and if you are considering a film-related career (cinematography, film critic, film teacher), then you should 
consider the Cinema minor. The primary requirement is the completion of 12 credit hours of film-related courses. This minor may be part of your studies in 
several Onondaga curricula including Humanities and Electronic Media Communications. 
Cinema courses are found in a variety of disciplines. They may be listed as English courses, social science/history courses or given a cinema designation. Since 
all curricula which allow a Cinema minor require English and social science courses, these credits may fulfill both requirements. All Cinema students are 
required to take at least one CIN course, in addition to whatever English and history cinema-related courses are completed. CIN courses deal with specific 
topics (animated films, comedy films, etc.), whereas the English and history courses are primarily of a broader nature. 
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All of the courses—whether they are officially listed as English, history, or cinema—deal with the history and appreciation of film, and are designed to give 
you a historical perspective on motion pictures while also stimulating an aesthetic appreciation of film and an ability to view film critically and analytically. 
Filmmaking is NOT taught in any of these courses; if you are interested in learning the basics of production, you are advised to enroll in the Electronic Media 
Communications program and take cinema courses as well. This will give you a more suitable background in both production and appreciation. On the other 
hand, if your primary interest is in the artistic aspects of film as it relates to society and the arts, you are advised to enter the Humanities program and take an 
assortment of cinema courses. 


 
MINOR:	  Communication	  
If you want to enhance your success academically, personally and professionally, communication skills are essential. This minor in Communication, which 
nicely complements any major course of study at Onondaga, can supply you with those oral presentation and interpersonal skills that serve as a springboard 
to effective personal and professional interactions.  
Skill areas of public speaking, listening, conflict resolution, managing interpersonal relationships and research are emphasized in the 6-credit core courses. 
Enhanced understanding of small group dynamics, the effective use of reasoning or debate, understanding public relations, effective use of the voice, and gender 
interactions are covered in the electives. 
Education, sales, communication training, management, public relations, human resources, entertainment, speechwriting and politics are just some of the avenues 
students with the Communication minor can explore through either a career or transfer track. 
Group	  I	  (Required	  Courses	  –	  6	  Credit	  Hours)	  
COM 210 Public Speaking 
COM 220 Interpersonal Communication 
Group	  II	  (Electives	  –	  6	  Credit	  Hours)	  
COM 204 Advocacy and Opposition 
COM 206 Voice and Articulation 
COM 225 Teamwork and Small Group Communication 
COM 240 Persuasion in Everyday Life 
COM 245 Communication @ Work 
COM 272 Communication and Conflict Management 
COM 282 Intercultural Communication 
COM 284 Communication and Gender 
COM 290 Communication Seminar 
BUS 212 Business Correspondence 
BUS 293 Disney Co-Operative Internship (Only 3 of the 9 credits may apply toward this minor) 
	  
MINOR:	  Delinquency	  Studies	  	  
The Delinquency Studies minor is designed for students who want to focus on the complicated role of criminal justice as applicable to juvenile crime, 
victimology, and delinquency. The courses will enhance students’ knowledge of programs and policies related to delinquency within the juvenile 
justice system. Students will also explore theoretical explanations and the etiologies of delinquency, juvenile crime, and victimology. 
CRJ 203 Juvenile Delinquency 
CRJ 206 Juvenile Justice System 
CRJ 207 Sexual Violence and the Criminal Justice System 
CRJ 252 Internship1 
Note 1: Another relevant course may be substituted after consultation with academic advisor and permission of department. 


 
MINOR:	  Ethnic	  Diversity	  Studies	  	  
The Ethnic Diversity Studies minor is interdisciplinary in scope and content and seeks to enhance students’ understanding of the culture, life, historical 
struggles, and contributions of racial/ethnic groups in the United States. Students who opt for the minor will complete 12 credit hours of coursework with 
courses selected from four major groups as follows: 
GROUP	  I	  (3	  Credit	  Hours)	  
SOC 211 Race and Ethnicity 
ENG 250 Voices of Diversity 
GROUP	  II	  (3	  Credit	  Hours	  on	  African	  Americans)	  
HIS 223 African American History Through the Civil War Era 
HIS 224 African American History 1890 to the Present 
HIS 226 History of the Civil Rights Movement 
ENG 225 African American Literature I 
ENG 226 Literature of the Black American II 
GROUP	  III	  (3	  Credit	  Hours	  on	  Native	  Americans)	  
HIS 207 History of the North American Indian 
HIS 208 History of the Iroquois 
POS 215 The Politics of Native American - U.S. Relations 
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GROUP	  IV	  (3	  Credit	  Hours)	  
ANT 151 Human Origins and Evolution 
ENG 239 American Folklore 
CRJ 108 Police and the Community 
LCC 245 Latin American Civilization and Cultures 
 
MINOR:	  Honors	  
Honors at Onondaga fosters a culture of inquiry, imagination, critical thinking, and ethical reasoning by offering small seminar-style courses and by providing 
students with opportunities for independent learning and community engagement. The Honors program offers outstanding preparation for students planning 
to transfer academic credits to a four-year institution upon graduation. Some of our students have gone on to attend some of the most prestigious schools in 
the country, including Cornell, Syracuse University, Le Moyne College, NYU, and UC Berkeley. 
All Honors designations appear on the official transcript and have the potential to increase marketability as a transfer student. Students enrolled in the Honors 
program gain access to priority registration, extended library privileges, and a designated space on campus for high-achieving students to study, relax, and 
socialize. Unique events and programs are offered specifically for students in the Honors program. Special Honors program cords are given to students who 
successfully complete the program and participate in the May graduation ceremony.  
Honors at Onondaga Core Values 
Civic Engagement: Students develop the knowledge, skills, values, and motivation to meaningfully contribute to the college and the civic life of their 
communities. 
Inquiry and Analysis: Students draw informed conclusions based on the systematic collection and analysis of evidence. 
Ethical Reasoning: Students analyze fundamental social, moral, and political issues and examine the ethical implications of their own behavior. Students will 
also develop the tools to more skillfully describe and evaluate diverse ethical perspectives. 
Critical Thinking: Students develop the habit of making judgments about a variety of issues, arguments, ideas, and events based on in-depth investigation of 
relevant material.  
Completion of the Honors minor requires at least 13 credits of Honors work (distribution described below) with no grade below B in those classes, and a 
minimum cumulative GPA of 3.25 upon graduation. Students must earn a degree or certificate to earn a minor. There are no restrictions on sequence, but it is 
highly recommended that the 13 Honors credits are distributed throughout a student's time at Onondaga.   


• At least 6 of the Honors credits must be in an Honors course or section 
• The remaining 7 Honors credits may be selected from any combination of Honors classes and/or the completion of Honors contracts. 
A student may apply to the Honors program as an entering freshman, a transfer student, or a current Onondaga Community College student. 
To apply, entering freshmen must have: 


• Applied to Onondaga following the standard admission procedures. 
• Earned a minimum unweighted average of 90 as determined by the high school transcript. 
• Submitted an application and two letters of recommendation to the Honors office. 
Onondaga Community College students or transfer students may apply on the basis of: 


• Completing at least 12 credits of college work. 
• Earning a minimum cumulative GPA of 3.5. 
• Submitting an application and two letters of recommendation to the Honors office from faculty members familiar with the student's academic abilities. 
If you have met the requirements and would like to apply to the Honors program: 


1. Download the Honors application online or contact the Honors office for a paper copy. 
2. Return the completed application and two letters of recommendation to: 


Onondaga Community College 
Honors Program Office 
4585 West Seneca Turnpike 
Syracuse, NY 13215-4585 


Phone: (315) 498-2490 
Email: honors@sunyocc.edu 
 
MINOR:	  Human	  Services	  
The Human Services minor offers you an introduction to the helping and teaching professions. It will provide you with interpersonal and professional 
interviewing and counseling skills to assist you in your professional work and interpersonal relationships. 


The twelve-credit minor is open to all matriculated students. The courses may be used as general electives by students in Humanities and in other curriculum 
areas. By working with your advisor and with Human Services faculty, you may design this minor to meet your specific interests and needs. 
 


MINOR:	  International/Global	  Studies	  
The International/Global Studies minor prepares you to live and work in an increasingly dynamic and diverse global community in the 21st Century. The minor will 
enable you to deepen your cross-cultural perspectives, and will provide you with relevant tools you will need to analyze global/international issues. You will earn 
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transferable credits to help you pursue your interests in international studies in a four-year institution and beyond. Upon graduation, a minor or a degree in 
International/Global Studies will increase your chances of finding employment with international organizations in the U.S. and abroad. In other words, the 
possibilities are endless. So, go ahead and combine this value-added experience to your academic major at Onondaga.  
Complete 12-15 credit hours of coursework in one of the two options as outlined below. These courses are not offered every semester, so please plan carefully after 
consulting with an academic advisor, as well as the Social Science and Modern Language departments, respectively. 
Option	  1:	  International	  Studies	  (12-‐15	  Credit	  Hours)	  
2 Required Courses (6 Credits): 
GEG 101 Introduction to Geography 
HIS 213 End of Empire: British Imperialism Since 1900 
POS 201 Comparative Politics 
2 Elective Courses (6 Credits): 
See Global Awareness (GLAD) courses list. Courses must be selected from the “International” designation. 
1 Foreign Language Proficiency Requirement: 
A language course is required for the International option beyond the language requirements for the A.A. in Liberal Arts & Sciences: Humanities & Social 
Sciences. 
Option	  2:	  Global	  Studies	  (12	  Credit	  Hours)	  
2 Required Courses (6 Credits): 
ANT 152 Introduction to Cultural Anthropology 
HIS 102 World History II 
SOC 214 Global Inequality 
POS 217 Politics of Global Issues 
2 Elective Courses (6 Credits): 
See Global Awareness (GLAD) courses list. Courses must be selected from the “Global" designation. 
 
MINOR:	  Journalism	  
The Journalism minor is designed for students interested in exploring the field of journalism and related careers in the media. The courses in the minor are cross-
listed as both Communication and English courses as they have a strong emphasis on writing. Courses with either prefix will qualify for completion of the minor, 
although students intending to transfer to a four-year journalism program should take the course as a Communication course, with the COM prefix. This may 
make transferring into a four-year communication or journalism program easier. 
Students enrolled in the Communication Studies or the Liberal Arts & Sciences: Humanities & Social Sciences A.A. programs may qualify for the associate in arts 
degree with the Journalism minor by completing a minimum of 12 credit hours in journalism courses as part of the regular sequence. Students enrolled in a curriculum 
other than Communication or Humanities may also meet the requirements of the Journalism minor while meeting the requirements of their own curriculum. 
All students enrolled in the minor are required to take ENG/COM 121 (News Literacy, 3 credits) and ENG/COM 122 (Introduction to Journalism, 3 credits). The 
additional six credits may be selected from among the following three credit courses: 
ENG/COM 157 Electronic Media Writing 
ENG/COM 227 Writing for Emerging Technologies  
ENG/COM 251 News Writing 
ENG/COM 252 Feature Writing and Literary Journalism 
In addition, journalism students are strongly encouraged to become involved with the student-run publications. Students can earn academic credit and get hands-
on experience both reporting and editing by attending staff meetings and enrolling in the associated courses: 
ENG/COM 123 Student Media Reporting  
ENG/COM 253 Student Media Editing  
 
MINOR:	  Mathematics	  
The minor in Mathematics is intended for those students whose interest in higher-level mathematics exceeds the requirements of their program. It is open to all 
non-MTS, non-ENS students. Students who wish to pursue this minor will take a minimum of 12 credits of Mathematics courses numbered above MAT 143. 
Some possible course combinations include, but are not limited to: 
The Mini-Major: MAT 161, 162, 263 
The Intro Sampler: MAT 151, 161, 241, 251 
The Stat-Calc Combo: MAT 151, 152, 161, 162 
The Discrete Sampler: MAT 151, 152, 241, 251 
	  
MINOR:	  Music	  
The Music minor is designed for non-music majors who want to continue their study in music in a more formal and cohesive manner on a college level. Its 
aims and goals are designed to increase the students’ individual skills levels and to broaden their knowledge and experience. Auditions are required for all 
applied music courses. 
Music	  Theory	  	  
6 credits, choose 2 courses from MUS 160, 161, 101T, 102T 
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Music	  History	  	  	  
3 credits, choose 1 course from MUS 103, 104, 105, 106 
Applied	  Music	  	  	  
4 credits, choose 2 courses by Music department advisement from MUS 107-110 sequence or MUS 111 sequence 
Performing	  Ensembles	  
1 credit, 2 courses by Music department advisement from the Performing Organizations sequence (MUS 151, 152, 251, 252) 
	  
MINOR:	  Native	  American	  Studies	  
The minor in Native American Studies enables the College to better serve its Native American students as well as the surrounding Native American 
community, and also to enlighten the whole student body as to the antiquity, diversity and richness of Native American cultures in the Americas. 
The Native American Studies minor is interdisciplinary in nature, with courses and faculty coming from several departments, thereby providing a rich and 
diverse program for students and faculty. All the courses deal with the Native American experience, and are taught with a sensitivity to Native American 
perspective. 
To qualify for the minor in Native American Studies, you must declare the minor, and complete a minimum of twelve hours in Native American Studies as 
part of your regular Humanities sequence. The twelve hours must be chosen from the list below. 
Group	  I	  (Required	  Course	  -‐	  3	  Credit	  Hours)	  
HIS 207 History of the North American Indian 
Group	  II	  (Electives	  -‐	  9	  Credit	  Hours)	  
HIS 208 History of the Iroquois 
HIS 221 Mayas and Aztecs: An Introduction to the History of Ancient Mesoamerica 
HIS 240 The Plains Indians 
HIS 292 Collision of Cultures: America and Europe 
POS 215 The Politics of Native American - U.S. Relations 
Note: This list of courses will be expanded over time. The Native American Studies Committee will review and recommend any future course additions to the minor. 


	  
MINOR:	  Women’s	  Studies	  
The Women’s Studies minor is designed to meet the needs of students interested in analyzing the influences of gender on human experience including 
politics, medicine, psychology, history and social institutions. Students are able to devise an individualized program with core courses that focus on an 
examination of women’s voices from historical and literary narratives. 
Women’s Studies courses are open to all students in the college, regardless of their curriculum. Many of these courses, drawn from a variety of departments, may 
be used to fulfill Liberal Arts requirements in all curricula. An important component of each course is the serious contemplation of issues affecting women. Such 
issues include the intellectual, creative, social and political experiences of women; the nature, historical development and consequences of sexism in American 
culture; the evolution of gender role expectations; and definitions of women’s “nature” in the social sciences and literature. 
Students enrolled in Liberal Arts & Sciences: Humanities and Social Sciences may qualify for the associate in arts degree with a Women’s Studies minor by completing a 
minimum of 12 credit hours in Women’s Studies as part of the regular Humanities sequence. Students enrolled in a curriculum other than Humanities may also meet the 
requirements of the Women’s Studies minor while meeting the requirements of their own curriculum. 
Group	  I	  (Required	  Course	  –	  3	  Credit	  Hours)	  
WMS 101 Introduction to Women's and Gender Studies 
Group	  II	  (Electives	  –	  9	  Credit	  Hours)	  
ANT 201 Anthropology of Marriage and the Family 
COM 284 Communication and Gender 
CRJ 107 Women and the Criminal Justice System 
ENG 230 Women’s Literature 
HIS 209 History of American Women 
HIS 214 The Global History of Sexuality 
HIS 219 History of European Women Since 1500 
HUM 265 Aging and the Family 
HUM 267 Families in Crisis: Human Services Intervention 
POS 230 Women and Politics 
PSY 212 Psychology of Women 
SOC 203 Gender & Society 
Note: Students who do not complete 12 credit hours from the above groups may elect a maximum of 3 credit hours from a variety of additional courses upon consultation with the Women’s Studies 
coordinator at (315)498-2673. Students are encouraged to enroll in LIB 100, The Art of Inquiry. 
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MINOR:	  World	  Languages	  and	  Cultures	  	  
Improved awareness and understanding of diversity issues enhances professional opportunities and performance in service areas. The minor in World 
Languages and Cultures will provide students with the tools to work effectively with people of diverse linguistic and cultural backgrounds. It is open to all 
students.  
Group	  I	  (Required	  Courses	  –	  9	  Credit	  Hours)	  
6 credits of any language at the 200 level1 
COM 282 Intercultural Communication 
Group	  II	  (Electives	  –	  3	  Credit	  Hours)	  
ANT	  152	  Introduction	  to	  Cultural	  Anthropology	  
ANT	  155	  Language	  and	  Culture	  
ASL	  212	  Deafhood:	  Moving	  Beyond	  Deaf	  Culture	  
ASL	  215	  American	  Sign	  Language	  Literature	  and	  Film	  
EDU	  230/HUM	  230	  Human	  Services	  With	  Diverse	  Populations	  
LCC	  220	  French	  Literature	  and	  Civilizations	  in	  English	  I	  
LCC	  245	  Latin	  American	  Civilization	  and	  Cultures	  
Any	  language	  course	  


Note 1: Languages taught at OCC: American Sign Language, Chinese, English as a Second Language, French, German, Italian, and Spanish.   
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Academic Rules 
Effective: Fall 2017 


In order to maintain and nurture the scholastic standards of Onondaga Community College, the following academic rules have a two-fold purpose. The first is 
to stimulate the pursuit of academic excellence, and the second is to establish minimum criteria for academic standing.  
Note: Individual academic programs may have additional rules. Please refer to the catalog or website for further details. 


I.  Matriculation 
A. Matriculated Status:  


A matriculated student is one who has been admitted to and has declared a particular degree or certificate program at Onondaga Community 
College (OCC).  


Matriculated students who have discontinued enrollment for a period of two consecutive years will be placed on inactive status. Inactive students 
who wish to regain active status should contact Student Central. 


B. Academic Program Change:  


Forgiveness: Students who change their academic program may apply for one time grade forgiveness. This forgiveness, if approved, applies to the 
cumulative GPA. 


A student may submit a petition for grade forgiveness for prior courses with grades of D and F that are not applicable to the new program. For 
example, if a student was in MUS and changes to NUR, all MUS courses with grades of D or F will be forgiven. Extra liberal arts electives that 
could potentially be applied to the new program will remain in the cumulative GPA and cannot be forgiven. 


If approved, forgiven courses with grades of D and F will be made non-applicable to the cumulative GPA. The grades will be indicated with an 
asterisk (i.e. *D). Courses will remain on the transcript to reflect an accurate academic history, but the grades will not be calculated into the 
cumulative GPA and credit will no longer count towards graduation requirements. 


A student may submit a petition for grade forgiveness after successful completion of his or her first semester with 12 or more credits in the new 
academic program and a term GPA of 2.0 or higher. Petition forms are available by request at the Office of Registration and Records. Students 
must submit the petition along with a letter explaining the circumstances that warrant grade forgiveness. Petitions are at the discretion of the 
Office of Registration and Records and the Scholastic Standards committee. 


Greater consideration will be given to candidates demonstrating a significant disparity between prior and current academic performance. Students 
will be granted only one grade forgiveness petition during their academic career at Onondaga Community College and must petition no later than 
four weeks into the semester following their second semester in the new academic program. Should a student receive approval to change back to a 
program in which the student had been matriculated, all courses applicable to that program must be applied (including those that may have been 
forgiven as a result of the original program change) and recomputed in the cumulative GPA. 


 


II. Course Load 
A. Enrollment Status: A full-time student is one who is enrolled for 12 or more credit hours/equivalent credit hours during the fall/spring semester. 


A part-time student is enrolled in fewer than 12 credit hours/equivalent credit hours during the fall/spring semester. 


B. Maximum Credit Load: A student may register for a maximum of 19 credit hours during the fall/spring semester. A Summer Session student may 
register for a maximum of 8 credit hours during a 5-week session or 11 credit hours during a 10-week session.  Summer registration in both day 
and evening sessions will not include more than 9 credit hours concurrently. 


 For course sessions other than those above, the maximum number of credits for which a student may register is equal to the number of weeks in 
the session. 


 Exceptions: Registering for more than the maximum credit load is allowed only under special circumstances. Advisor approval is required after 
certification of student grade point average and credit hours by the Registrar’s office. Permission will not be granted to any student with a 
cumulative program index less than 3.0 or a student who has earned fewer than 12 credit hours. 


 


III. Registration 


 A. Registration 


  Registration occurs prior to the start of the semester.  


 B. Registration Changes 


Courses may be added or sections of the same course may be changed through the first seven calendar days of the semester.* Students 
adding a course after classes begin are responsible for all missed work but may not be penalized for absences which occur before they 
are registered for the course. 


 C. Audit 


 Audit status may be declared at the time of registration. Audit students must meet all course prerequisites and co-requisites, if 
applicable, or receive permission of instructor. Auditing a course means that the student enrolls and attends the class, but does not 
receive a grade or earn credit. Students who choose to audit will not be allowed to take the final exam. Mid-term and other coursework 
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evaluation will be at the discretion of the instructor.  The "AU" designation will be awarded in the case of satisfactory attendance, as 
determined by the instructor.  A change from audit to credit status may not be made. Students may audit a course only one time. 


D. Change to Audit Status 


Students may elect to declare audit status instead of withdrawing. To declare audit status, the student must obtain the instructor's 
written approval. The final day to declare audit status is five weeks prior to the last day of classes. Once approved for change to audit 
status, the requirements of rule III.C above apply. 


 E. Student Drops & Withdrawals 


 Students who wish to withdraw from a course must officially do so through the Registration system. Students must drop courses prior 
to the start of the semester to receive a full refund. The last day to drop and remove a class from the official transcript is the end of the 
third week of the semester.* After the third week of the semester*, drops are considered withdrawals and are recorded with a ‘W’ on 
the transcript. The last day to withdraw from a course is three weeks prior to the last day of classes.* 


 Students wishing to drop or withdraw from a course are responsible for doing so; it is not the responsibility of their instructor or 
advisor. 


 Petitions to waive this academic rule are only considered when extenuating circumstances have made it impossible for the student to 
be able to withdraw by the deadline. Extenuating circumstances must be documented and provided with the petition.  


 *The College shall post these dates for each term, and deadlines for courses other than 15 weeks in length shall be adjusted proportionally. 


 F. Non-Attendance 


1. For students that never attended by the College’s defined census date*, faculty are required to assign an ‘NA’ (“Never Attended”).  
This shall remove the student from the course. 


2. For students that then cease to attend and who, in the professional judgment of the faculty member, are no longer de facto 
students in the course at the midpoint of the term*, faculty shall assign an ‘X’.  This shall remove the student from the course. 


3. Student appeals for reinstatement to a course after an ‘NA’ or ‘X’ has been assigned shall be adjudicated by the College’s Chief 
Academic Officer. 


*The College shall post these dates for each term, and deadlines for courses other than 15 weeks in length shall be adjusted proportionally. 


G. Notes on Drops, ‘W,’ ‘NA,’ and ‘X’ 


1. ‘W’ and ‘X’ do not carry quality points and will not be computed into the student’s grade point average.  However, they will 
appear on the student’s transcript. 


2. Drops, ‘W,’ ‘NA,’ and ‘X’ do not count as credit toward overall load (i.e., full-time) and may therefore affect a student’s full-time 
status and associated benefits, which may include, but are not limited to, current and future financial aid, veteran’s eligibility, 
student housing, health insurance eligibility, visa status, etc. 


3. ‘W,’ ‘NA,’ and ‘X’ do not relieve students of their financial responsibility for tuition and fees. 


 


IV. Academic Integrity 
 Current and prospective students at Onondaga Community College are expected to adhere to the values of intellectual and academic honesty and 


integrity. Violations of academic honesty will not be tolerated. Policies and penalties for violations of academic honesty are established by each academic 
department.     
A. Definition*:  Academic dishonesty describes a wide range of behaviors; the following is offered as a working definition. Academic dishonesty 


includes but is not limited to: 


1. Cheating: Intentionally using unauthorized materials, information, or study aids in any work submitted (e.g. using crib notes, copying 
another’s work during tests, or collaborating with others on out-of-class assignments without permission). 


2. Fabrication: Intentionally falsifying or misrepresenting information derived from another source in an assignment (e.g., making up sources 
for the bibliography of a paper or faking the results of a laboratory assignment). 


3. Plagiarism: Deliberately adopting or reproducing ideas, words, or statements of another person as one’s own without acknowledgement 
(e.g., paraphrasing or summarizing a source without acknowledgement, turning in a paper written by another person, buying a paper from 
a commercial source, failing to properly attribute quotations within a paper, or submitting the same paper for credit in more than one 
course without the instructor’s permission [self-plagiarism]). 


4. Facilitating Academic Dishonesty:  Intentionally helping another engage in academic dishonesty. 


5. Misrepresentation: Providing false information to an instructor concerning an academic exercise (e.g., giving a false excuse for missing a 
test or deadline or falsely claiming to have submitted a paper). 


6. Failure to Contribute: Taking credit for participation in a collaborative project while failing to do one’s fair share. 


7. Sabotage: Preventing others from completing their work (e.g., disturbing someone’s lab experiment or removing materials from a reserved 
reading file so that others may not use them). 


B. Examples of Activities Associated with Academic Dishonesty  


1. Copying from another’s exam, test, or quiz. 


2. Giving or receiving answers during an exam, test, or quiz. 
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3. Using written or electronic aids during an exam, test, or quiz when prohibited. 


4. Reviewing current or previous copies of an instructor’s exam, test, or quiz. 


5. Discussing the nature and/or content of an exam, test, or quiz with students who have not yet taken it. 


6. Giving exam, test, or quiz questions to students in another class. 


7. Copying materials without citing the original source. 


8. Purchasing term papers, projects, etc. and turning them in as original work. 


9. Writing papers for another student or hiring a ghostwriter. 


10. Submitting the same term paper, project, etc. to another class without permission. 


11. Padding entries on a bibliography. 


12. Feigning illness to avoid an exam, test, quiz, etc. 


13. Turning in a lab report without doing the experiment. 


14. Collaborating on any course work unless instructions permit. 


15. Submitting work for someone else, or another’s work as your own. 


16. Engaging in bribery, blackmail, threats or harassment. 


17. Altering or forging an official academic document. 


 Instructors may provide additional examples of activities more specific to their course and/or discipline. 
 * Adapted from: Bleeker, Karen C.  To Be Honest: Championing Academic Integrity in Community Colleges.  Washington, D.C.: American Association of Community Colleges, 2008.  Used with the 


author’s permission. 


C. Procedure: When a faculty member wishes to impose a penalty for academic dishonesty, the faculty member initiates action by notifying the 
student(s), in writing, of the charges against them, the nature of the evidence supporting the charge, and of the penalties which apply.  This 
notification should take place within one week of when the infraction is discovered.  The faculty member must retain written documentation to 
substantiate the charges. 


 The student(s) may then, within one week, submit to the faculty member a written statement in their defense. 


 If the faculty member finds the student statement satisfactory, the charge is dropped and the matter is resolved.   


 If the student(s) offers no defense, or if the faculty member finds the student’s statement unsatisfactory, the faculty member imposes the penalty.  A 
written report is then (no later than four weeks after discovery of the cheating/plagiarism) sent to: 


1. The student(s) 


2. The Department Chairperson 


3. The Chief Academic Officer or designee 


4. The Registrar, if the penalty to be imposed is a failing grade for the course.  In this case, the student will not be permitted to withdraw from 
the course in which the penalty is imposed. 


 If the chief academic officer or designee finds the academic dishonesty to be a part of a pattern of repeated offenses or complicity on a larger scale, 
they may initiate further action. 


D. Appeals: If, within two weeks of being notified of the imposed penalty, the student(s) disputes the facts constituting the evidence of the infraction, 
an appeal may be filed.  The appeal is filed with the Chairperson of the department offering the course in which the dishonesty is alleged. (If the 
Chairperson  is also the faculty member making the charge of academic dishonesty, another faculty member shall be assigned the duties of 
coordinating this appeal process.) The Chairperson will appoint an ad hoc Appeal Board, consisting of three faculty members. The Appeal Board 
will schedule a hearing at which both the student(s) and the faculty member will be present.   Both the student(s) and the faculty member may be 
assisted by an advocate of their choice, and may call additional witnesses.  The Appeal Board will review the facts of the case and hear testimony 
from both parties and any additional witnesses.  Following the hearing, the Appeal Board will deliberate in private and render a decision to either 
uphold or reject the appeal.  The Appeal Board will complete its investigation promptly and communicate its decision, in writing, to the faculty 
member and the same persons listed in the above section within three days after the hearing.  This appeal process is confidential, and is to be 
completed no later than the end of the semester following the semester in which the alleged cheating/plagiarism took place. 


 If either the student or the faculty member disputes the decision of the Appeal Board and has new evidence bearing on the case, they may submit 
an additional appeal to the Chief Academic Officer no later than one year after the alleged infraction took place.  The decision of the Chief 
Academic Officer shall be considered final and binding on all parties. 


Passed by the faculty in November 2009. 
 


V. Grading  
A. Grading Policy 


At the beginning of a course, the instructor informs the students of the criteria to be used in determining the final grade. Numerical or 
letter grades may be used during a course, but the final grade must be submitted in letter form. The instructor determines the 
appropriate final grade. A student whose achievement through mid-semester is C- or below may be given formal warning at the 
discretion of the instructor. 
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B. Grading System 


A quality-point system will be used to determine academic standing: 


A = 4.0  
A- = 3.7  
B+ = 3.3  
B = 3.0  
B- = 2.7  
C+ = 2.3  
C = 2.0  
C- = 1.7  
D+ = 1.3 
D = 1.0  
D- = 0.7 
F = 0.0 
For Nursing courses only:  


Exceeds Mastery, EM = 4.0  
Mastery +, M+ = 3.5 
Mastery, M = 3.0  
Mastery, M- = 1.0 
Non Mastery, NM = 0.0 
Non-Credit Equivalent courses will be graded as follows (except Mathematics courses):  


S = Satisfactory 
U = Unsatisfactory 
PTA Clinical Courses are taken Pass/Fail only, with grades of “CR” or “NC” assigned. Passed courses, with a grade of “CR” are not 
calculated in the GPA. Failed courses, with a grade of “F” are computed in both the semester and cumulative GPA. 


The grades of SA, SA-, SB+, SB, SC, S, U, CR, AU, I, and IP (In Progress) do not carry quality points and will not be computed into the 
student’s grade point average. 


C. Grade Point Average (GPA) 


The GPA is calculated by dividing the sum of the earned quality points by the sum of the attempted credit hours, except as modified 
elsewhere. Transfer credit is not computed in the index.  


D. Repeated Courses 


All grades and credits are recorded on the student’s transcript. If a course is repeated, only the highest grade is computed in the GPA 
and used for graduation requirements. Only courses repeated at Onondaga Community College will affect a student’s index.The 
following conditions apply to the NUR, RPD, SGT, and PTA programs: 


1. A student is allowed to repeat a course with a program prefix only once. 
2. Students who fail to receive a “C” or “M” for a repeated course lose matriculation status in that program 
3. PTA students may repeat BIO 171 & BIO 172 only once. 


E. Incompletes 


In consultation with the student, the instructor may assign a grade of Incomplete “I”. An Incomplete is assigned only when a student 
has not completed a major assignment or examination. The instructor notifies the Registrar's Office that the grade of Incomplete is to 
be assigned. The reason for the Incomplete and the plan for its removal will be specified. A student may not remove an Incomplete 
through unofficial participation in the major portion of any subsequent offering of the same course. Participation in the same course 
with another instructor is not valid for removal of an incomplete. Course requirements must be completed before the end of the next 
regular semester (fall or spring) or the “I” becomes an “F”. An instructor may extend this deadline for one additional regular semester 
through written notification to the Registrar's Office.  


F. Class Standing 


A class standing grade may be requested by a student in the event of serious illness or other extenuating circumstance which prevents 
completion of the course. The class standing grade can be awarded only after the instructor certifies completion of 75% of the required 
course content, and upon approval of the Department Chairperson. No class standing grade may be higher than a “C”, with a lower 
grade being recorded if the student has not earned a “C”. The student’s permanent record will indicate that the grade represents class 
standing 


G. Grade Changes 


After a grade is recorded by the Registrar's Office, a faculty member may request that the grade be changed. This request must be 
submitted to the Registrar's Office on an official Grade Change Form during the following semester. Grade changes for reasons other 
than computational or clerical error are subject to the approval of the Scholastic Standards Committee. 


 


VI. Grade Disputes 
 Members of the faculty will respect the right of any student to dispute a final grade. The student shall initiate a grade dispute procedure with the 


instructor no later than March 1st for fall grades and October 1st for spring and summer grades. In the absence of the instructor, the student may contact 
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the instructor’s Department Chairperson. If the instructor is not available, the Department Chair will utilize the grades and records left on file by the 
instructor.  


 The following procedure is established to resolve grade disputes. While Stages 2 and 3 of this procedure are available to students in all such cases, it is 
assumed that most, if not all, grade disputes will be resolved at Stage 1. The original grade will not be adjusted downward at any stage of these 
proceedings. 


A. Stage 1 – Instructor/Student Conference 


1. A student disputing a final grade shall request a conference with his/her instructor and shall bring to that conference all exams, papers, 
assignments and other material pertinent to that discussion. 


2. The instructor shall be prepared at this conference to explain the way in which the final grade was determined, and such explanation shall 
include, though not necessarily be limited to, the following: 


a. The instructor’s grading policy as it was previously presented to the class under the provisions of  the Academic Rules, Sec. V. A.; 


b. Records that support the determination of the student’s final grade within the context of the instructor’s policy to the  extent that they 
do not violate the privacy of other students in the class. 


3. In the event that no resolution can be reached at this conference, the instructor shall refer the student to the Department Chairperson who 
shall inform the student of the rules governing Stage 2 and Stage 3 of this procedure. If the Chairperson is also the student’s instructor, that 
Chairperson shall refer the student to the Chief Academic Administrator who will appoint another department member to administer the 
completion of Stage 2 in the capacity of the Chairperson. 


B. Stage 2 – Ad Hoc Faculty Committee 


1. The student shall prepare a written statement of what is being challenged and why. This statement is to contain evidence supporting the 
student’s challenge other than simple dissatisfaction with a low grade. This statement shall be submitted to the instructor’s Department 
Chairperson no later than March 15th for fall grades and October 15th for spring and summer grades. The Chairperson may accept a 
statement submitted after that time if in his/her opinion there were extenuating circumstances. 


2. The Chairperson will appoint an ad hoc committee to review the student’s challenge and the instructor’s response. In order to accommodate 
varying departmental circumstances, the exact membership of this committee may vary from department to department, but in all cases the 
following criteria shall apply: 


a. Three faculty members will serve on this committee, and one of them will be chosen chairperson by the committee. The ad hoc 
committee will be composed of members of the department unless the department is too small for this to be possible. In the case of 
small departments, non-department members will be asked to serve on this committee. The choice of non-department members will 
be made on the basis of their closeness to the discipline involved in the dispute. If that is not possible, faculty members who will be 
impartial third parties to the dispute will be selected to serve on the ad hoc committee. 


b. Both the student and instructor  involved in the dispute should be present at the Stage 2 hearing. Both parties should present written 
statements to the committee chairperson at least one week prior to the scheduled hearing for review by the ad hoc committee,  student 
and instructor. 


c. The student and/or instructor may each choose one member of the campus community to be an advocate to assist in the presentation 
of his/her case. An advocate is not a member of the committee.   


d. A committee member is appointed by the chair of the committee to record minutes of the proceedings. 


3. While it is understood that the burden of proof rests with the student, the instructor shall make available to the committee those materials 
used in explaining the grade assignment to the student at Stage 1 (V. A.).  


4. The ad hoc committee may either reject the student’s appeal or recommend that the instructor change the grade. In either case, a written 
report containing the recommendation shall be given to the student, the instructor, and the Department Chairperson. If a grade change is 
recommended and the instructor declines, such refusal shall be explained in a written statement that must be given to the student, the ad hoc 
committee and the Department Chairperson. 


C. Stage 3 – Final Appeal 


 An appeal of the Stage 2 decision is considered only if the student or instructor presents new information. The information must be presented to 
the Chief Academic Administrator who determines if a Stage 3 hearing is warranted. If a new hearing is warranted, the dispute proceeds to Stage 3 
of this procedure. All documents used in Stage 2 are forwarded to the Chief Academic Administrator, who schedules a hearing with the student, 
instructor and advocates, if any. After hearing this case, the Chief Academic Administrator informs the student, instructor and the committee of 
his/her decision in writing, and notifies the Registrar’s office if a grade change is to be made. The decision of the Chief Academic Administrator is 
final.   


 


VII. Attendance 
A.  Experience demonstrates that regular attendance enhances academic success.  Students are expected to attend each meeting of their registered 


courses, whether taught online or in the traditional classroom setting.  Participation in classroom activities such as lectures, films, guest 
speakers, class discussions, labs, group activities, and online work contributes to student success in college level coursework.  Attendance in 
an online course requires student to demonstrate an active and continued presence in the course through participation in assigned activities 
such as discussion posts, submissions, written assignments and tests. 
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B. It is the student’s responsibility to inform the instructor of an anticipated absence ahead of time.  Students are responsible for completing any 
missed work, as allowed by the instructor’s syllabus and/or course outline. 


C. Earned grades must be based on demonstration of student learning outcomes and/or participation, not solely on attendance. 


 
VIII. Academic Standing 
 The Registrar’s office reviews a student’s academic record when a student is matriculated into a degree program and has attempted 12 credit hours. The 


review includes all coursework, including non-credit equivalent courses. 
A. Good Academic Standing: A matriculated student is in good academic standing when he/she meets the minimum satisfactory cumulative index 


described below. 


B. Academic Probation: A student whose cumulative index is unsatisfactory at the time of review will be placed on academic probation. 


Non-credit equivalent grades are calculated as follows:  


Credits attempted (including equivalent credit) Minimum Cumulative Index 


0 - 17 1.5 


18 -30 1.7 


30 - 40 1.8 


42 +  2.0 


 


Grade Equivalent/Non-credit Points* 


S, SA, SA-, SB+, SB 2.0 


U 0 


 


*These points are used for academic standing purposes only. They are NOT calculated in the official college cumulative GPA or program GPA (GPA2) and are 
not reflected on the transcript. 


NOTE: Students must have a program GPA (GPA2) of 2.0 or higher to earn a degree from Onondaga Community College. 


A student on academic probation will be limited to 12-13 credits in order to support academic success. In addition, a student on academic 
probation may be required to meet with an academic advisor/counselor to develop an academic success plan. 


C. Extended Probation: A student on Academic Probation who subsequently attains a semester index of at least 2.0, but who still has an 
unsatisfactory cumulative index, will be granted extended probation. A student on Extended Probation who continues to attain at least a 2.0 
semester index, but still has an unsatisfactory cumulative index, will remain on Extended Probation. 


D. Academic Dismissal: A student on academic probation who subsequently fails to achieve the required minimum cumulative index (see chart in 
VII.B) and does not meet the terms of extended probation will be subject to academic dismissal at the next review.  A student who is academically 
dismissed must remain out of the college for at least one semester (summer does not apply) and will then be allowed to apply for reinstatement.  


 A student who is reinstated on probation after dismissal must achieve at least a 2.0 semester GPA in each subsequent semester in order to remain 
on probation until a cumulative index of 2.0 is achieved.  A student who is dismissed a second time must remain out of the college for one 
academic year. Reinstatement will follow the guidelines stipulated below. 


E. Reinstatement: The Academic Standing for all reinstated students is Academic Probation. All re-admitted/reinstated students will be subject to 
catalog and program requirements in effect in the semester of the readmission or reinstatement. 


  NOTE: Reinstatement to matriculated status does not automatically reinstate eligibility for Financial Aid. Students must also meet any academic standing or 
academic progress requirements articulated by individual financial aid programs. Any questions regarding these policies should be directed to the Financial Aid 
office. 


F. Academic Achievement: Students who are matriculated in a credit degree/certificate program and complete twelve or more credit hours in a 
semester may, according to their grade point average (GPA), be recognized for academic achievement as follows: 


 Provost’s List 3.40 – 3.69 
President’s List 3.70 – 4.0 


 Part-time students will be eligible for Provost’s List and President’s List based on their cumulative GPA after completing a minimum of 15 credit 
hours, subsequently after completing 30 credit hours, and again after completing 45 credit hours. 


 
IX. Degree/Certificate Requirements 


A. Degree Requirements: A candidate must fulfill the following requirements, except where exemptions or waivers are approved and recorded: 


1. A student must be matriculated in a degree/certificate program and meet all program and credit hour requirements.  


2. Onondaga will automatically confer a degree or certificate upon the student’s completion of all program requirements. However, students 
who wish to participate in the college’s commencement ceremony must submit an Application for Graduation form three weeks prior to the 
start of the student’s semester of intended graduation and no later than the end of the third week of the semester of intended graduation.  


3. The student must achieve at least a 2.0 program GPA (GPA2).  


4. All grades of Incomplete (“I”) must be resolved before the degree/certificate is conferred. 
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5. All financial obligations to the College and other College requirements must be met. 


6. At least twenty-four (24) of the academic credits for the degree/certificate must be completed at Onondaga Community College subject to 
specific program restrictions (Certificate programs will be calculated proportionally).  


7. No more than 12 independent study credits may be taken at Onondaga Community College. 


B. Graduation: Degree/Certificate candidates are recommended for graduation by the Curriculum Proctor, the Scholastic Standards Committee, the 
Faculty, and the Board of Trustees. Applicants for graduation who fail to meet requirements are notified by the Registrar’s office. 


C. Cum Laude, Magna Cum Laude, and Summa Cum Laude will be recognized at the commencement ceremony based on the cumulative GPA 
recorded for the semester prior to commencement. Cum Laude, Magna Cum Laude, and Summa Cum Laude will be designated on the diploma 
based on the student’s final cumulative program GPA (GPA2). 


 Cum Laude 3.4 – 3.59 


 Magna Cum Laude 3.6 – 3.79 


 Summa Cum Laude 3.8 – 4.0 


D. Multiple Degrees/Certificates: A student may earn more than one degree at Onondaga Community College, subject to the following restrictions: 
A minimum of 20 of the academic credits for any associates degree and ten academic credits for any certificate must be credits which have not 
been applied to any previously or concurrently awarded degree. A student may not earn more than one degree from any single Academic Program 
grouping. 


 


X. Waivers and Substitutions 
A. Transfer Credits: Course work which has been satisfactorily completed with a grade of “C” or better at any accredited college or university will be 


considered for credit. Transfer credit from institutions on a “quarter plan” or “trimester” system will be adjusted accordingly. 


 The application of transfer credits to a program is subject to department guidelines. After a student has been admitted, and submitted an official 
transcript or transcripts, a review of credits will be completed. Students will be notified in writing of the applicable credits to an Onondaga degree 
or certificate.  Credit for correspondence courses, credit by evaluation/examination, credit for in-service coursework, and credit for experiential 
learning may be granted. A veteran or soldier on active duty who submits an AARTS, SMART, CCAF or Coast Guard Institute transcript or 
DD214, indicating at least six months of active duty, will be awarded transfer credit towards any applicable credit, including physical education, for 
the program in which the student is enrolled. 


B. Course Substitutions/Waivers: A program requirement may be waived or a course substitution may be made pending the approval of the 
Department Chairperson(s) involved, the Curriculum Proctor, the academic advisor and the Scholastic Standards Committee. The total credit 
hours required for the program must still be met, unless approved otherwise. 


C. PEH Waivers: A waiver from physical education requirements may be granted to a student who meets one of the following criteria: 


1. 30 years of age or older at the time of first matriculation into the College; 


2. A physician’s statement, which precludes the student’s participation in PEH, has been submitted. The Registrar’s office records the medical 
waiver on the student’s permanent record. 


D. Proficiency Examinations: All students may take a health proficiency examination. Students who receive a grade of 75% or higher are not 
required to pass a health course. Credit is not awarded for successful completion of the health proficiency examination.   


 


XI. Changes to the Academic Record 
 In unusual or extenuating circumstances, the Scholastic Standards committee will consider exceptions to these rules. 
 A student who requests changes to the permanent academic record must present evidence of extenuating circumstances supporting the change. 
 
XII. Leave of Absence and Withdrawal Policy 


Occasionally, students may find that they need to leave the College, either for a period of time or for a more indefinite period.  The policy and process for 
implementing such a change in student status are described below.  


A. Leave of Absence 


A leave of absence is intended by the student as a temporary departure from the College to address a specific situation in the student’s life.   A leave 
of absence maintains the student’s matriculation status for the leave period.  A student may request a leave of absence from the College by 
submitting a College Leave of Absence/Withdrawal Form, available from Student Central, the Advisement Center, or the Counseling Center.  The 
leave of absence will drop the student’s enrollment in all courses in progress, which may affect his or her continuing eligibility for financial aid in 
the current semester.  Moreover, students who are not enrolled are ineligible to receive financial aid in future semesters until they resume 
enrollment.   


After the student returns from a leave of absence, the student’s status with the College shall be the same as that of the student’s last enrollment in 
the College. If the student on leave does not return to the College within the next four (4) consecutive semesters, the student will be moved to non-
matriculated status.   


B. College Withdrawal 


A student may withdraw from the College by submitting a College Leave of Absence/Withdrawal Form available at Student Central, the 
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Advisement Center, or the Counseling Center.  Withdrawal has the effect of ending the student’s matriculation, and, therefore, the consequences 
should be considered carefully.  Students typically withdraw only where they have made a decision, in consultation with College personnel who 
can help to evaluate the impact of this decision on the student, to cease enrollment at the College. 


Counseling and advisement prior to the decision to withdraw can assist a student to decide if complete withdrawal is appropriate. Students who 
receive financial aid are advised that they will lose future eligibility for financial aid if they withdraw from the institution.  Current financial aid also 
may be impacted. Students who have questions should consult with a Financial Aid staff member in advance.  The College Leave of 
Absence/Withdrawal Form must be returned to the Registration and Records Office before the withdrawal is official.  


If a student submits a College Withdrawal after the drop deadline for the term, a grade of W will be assigned by the Registration and Records 
Office at the time of the withdrawal. These grades are not used to calculate GPAs, but the hours are counted as hours for which the student was 
enrolled that semester and as “attempted credits” for satisfactory academic progress calculations associated with financial aid eligibility. 


Students withdrawing from the College after the course withdrawal deadline may submit a Petition to Waive the Academic Rule, available at 
Student Central, documenting the circumstances for withdrawal.  This petition must be submitted together with the Withdrawal Form to activate 
this review process.  If the petition is approved, the student will be awarded the grade of “W”, instead of the letter grade the student had earned for 
the course as of the date of withdrawal.  


C. Readmission from Extended Leave of Absence or Withdrawal 


A student wishing to return from a withdrawal or a leave extending longer than four (4) consecutive semesters must complete a Readmission 
Form available at https://www.tfaforms.com/4612474.  The Readmission Form must be submitted to the Registrar’s Office prior to the end of the 
add period for the semester in which the student is seeking readmission. Forms received after the current add/drop period will be processed for the 
next full term. 


 


XIII. Student Catalog Rights 
A student is normally governed by the degree or certificate requirements stated in the current College Catalog at the time of the student’s first term of 
enrollment as a matriculated student in a particular degree or certificate program. (For the purpose of this policy, enrollment is defined as registration 
for and completion of at least one course.) If program requirements change while a student is continuously enrolled, the student has the option to 
complete the new requirements. Students always have the option of following the requirements in the Catalog in effect at the time all requirements are 
completed. 


A student who interrupts discontinues his/her enrollment for more than a period of two consecutive years, and thus loses matriculated status will be 
placed on inactive status and, must fulfill the requirements in the Catalog in effect in the term of  


re-enrollment admission.  A student may not receive a degree or certificate under the requirements in any Catalog that is more than six years old.    


 


 


 


 


Multiple Degrees 
Restrictions on Multiple Degrees 
A student many not earn more than one degree from any single program grouping.   


 
Alcohol & Substance Abuse 
 (ASA) Alcohol & Substance Abuse Counseling A.A.S. 


American Sign Language 
 (ASL) American Sign Language A.S. 


Apprentice Training – Building Trades 
 (ABT) Building Trades A.A.S. 


Apprentice Training – Electrical 
 (ASE)  Electrical A.A.S. 


Apprentice Training – Machine Trades 
 (AMT) Machine Trades A.A.S 


Architecture 
 (ARH)  Architectural Technology A.A.S. 


Art/Advertising *  
 (ART) Graphic Arts & Advertising Technology A.A.S. 
 (ART) Art A.A.S. 


Automotive Technology 
 (AUT) Automotive Technology A.A.S. 
 (ATC) Automotive Technology – Ford Asset A.A.S.* 
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Business  
 (BUA) Accounting A.A.S. 
 (BUB) Banking A.A.S.* 
 (BUS.AAS) Business Technology A.A.S. 
 (BUC) Business Administration A.A.S.* 
 (BUS.AS) Business Administration A.S. 
 (OTD) Office Technology: Administrative Assistant A.A.S.*   
 (SEC) Secretarial Science (Industrial, Legal, Medical) A.A.S.* 
 (INS) Insurance A.A.S.* 
 Business: Telecommunications Management A.S.* 


Computer Engineering Technology  
 (CMT) Computer Engineering Technology A.A.S.* 


Computer Forensics  
 (CFS) Computer Forensics A.S. 


Computer Information Systems 
 (CIS) Computer Information Systems A.A.S. 
 (CSC) Computer Science A.S.  
 (BUD) Data Processing A.A.S.* 


Criminal Justice  
 (CRJ) Criminal Justice A.S.  


 (CRJ) Criminal Justice A.A.S.* 


Dental Hygiene 
 (DEH) Dental Hygiene A.A.S* 


Electrical Engineering Technology  
 (ELT) Electrical Engineering Technology A.A.S. 


Electronic Media Communications 
 (EMC) Electronic Media Communications 
 (RTV) Radio and Television A.A.S.* 


Emergency Management  
 (EMG) Emergency Management A.A.S 
 (HSD) Homeland Security & Disaster Preparedness A.A.S. * 
Environmental Technology  
 (ENV) Environmental Technology 
 (ETB) Environmental Technology: Biology* 
 (ETE) Environmental Technology: Emissions Management & Testing A.A.S.* 
 (ETC) Environmental Technology: Chemistry A.A.S.* 
 (ETG) Environmental Technology: Geoscience A.A.S.* 


Fire Protection Technology 
 (FPD) Fire Protection Technology A.A.S. 


Food Service/Hotel Technology 
 (FSA)  Food Service Administration –  Restaurant Management A.A.S.* 
 (HTL)  Hotel Technology A.A.S.* 
 (HOS) Hospitality Management A.A.S 


Health Information Technology 
 (HIT) Health Information Technology / Medical Records A.A.S. 
 (MRT) Medical Records Technology A.A.S.* 


Human Services 
 (HUM) Human Services A.S.  
 (HUM) Human Services A.A.S.* 


Insurance 
 (INS) Insurance A.A.S.* 


Interior Design  
 (IND) Interior Design Technology A.A.S.* 
 (IND) Interior Design A.A.S. 


Labor Studies 
 (LBR) Labor Studies A.S.* 


Liberal Arts 
 (EDA) Adolescence Education A.A. 
 (EDC) Childhood Education A.A. 
 (GEN) General Studies A.A. 
 (HMT) Humanities A.A. 
 (MTS) Mathematics and Science A.A. or A.S. 
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Mechanical Technology 
 (MET) Mechanical Technology A.A.S. 
 (INT) Industrial Technology A.A.S.* 
 (QCT) Quality Control Technology A.A.S* 


Medical Technology 
 (MED) Medical Laboratory Technology A.A.S* 


Music 
 (MUS) Music A.A.S. 


Nuclear Technology 


 (NET) Nuclear Technology A.A.S. 


Nursing 
 (NUR) Nursing A.A.S. 


Office Technology  
 (OTD) Office Technology: Administrative  Assistant A.A.S.*   
 (SEC) Secretarial Science (Industrial, Legal, Medical) A.A.S.* 
Photography 
 (PHO) Photography A.A.S. 


Physical Education & Exercise Science   
 (EXR) Physical Education & Exercise Science  
   Studies A.S. 


Physical Therapist Assistant 
 (PTA) Physical Therapist Assistant A.A.S. 


Professional Communication 
 (PCM) Professional Communication A.A.S. 


Recreation Leadership 
 (REC) Recreation Leadership A.S.* 
 (REC) Recreation Leadership A.A.S.* 


Respiratory Care 
 (RPD) Respiratory Care A.A.S. 


Sciences 
 (CHE) Chemical Technology A.A.S.* 
 (CSC) Computer Science A.S. 
 (ENS) Engineering Science A.S. 
 (MTS) Mathematics and Science A.A. or A.S. 


Theatre 
 (THR) Performing Arts – Drama A.A.S.* 


Telecommunications Technology 
 (TTA) Telecommunications Technology A.A.S.* 
 (TTN) Telecommunications Technology -  Verizon A.A.S.* 


* Program inactive / no longer available 


Please Note:  The completion of a certificate and a degree is not subject to category requirements. Any certificate may be completed with any degree. 
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COURSE DESCRIPTIONS 
 
Anthropology 


ANT 151 Human Origins and Evolution (3) This course is a general 
introduction to the field of physical anthropology, with an emphasis 
on the causes and evolution of human biological similarities and 
differences.  The course introduces the main perspectives and 
methods of physical anthropology, paleoanthropology, and 
primatology in order to help students trace and explain human 
evolution from the first primates and hominids to the development of 
bipedalism and the emergence of anatomically modern humans 
(Homo sapiens). 
ANT 152 Introduction to Cultural Anthropology (3) This course 
provides students with an introduction to the cultural and social 
systems that humans have devised over time and space, using a 
comparative anthropological perspective. The course will also focus 
on using the methods, theories, and concepts of cultural anthropology 
to understand and explain the cultural diversity seen around the 
world. 
ANT 154 World Archaeology (3) This introductory course discusses 
the basic philosophy and methods of archaeology, and provides an 
introductory survey of archaeological excavations and discoveries in 
the Near East, Africa, Asia, Europe, and the Americas, with an 
emphasis on understanding how societies changed and developed 
during the unwritten periods of human history. Beginning with the 
evolution of the first human ancestors nearly seven million years ago, 
topics will include the evolution of the earliest human societies, the 
development of lifeways based on domesticated plants and animals, 
and the emergence of complex societies. Along the way, students will 
also have a chance to use archaeological methods to make sense of 
material remains in their own society. 
ANT 155 Language and Culture (3) This is an introductory course in 
anthropological linguistics and charts how human languages are 
formed, evolve, and disappear. The main topics will include the nature 
of human language as distinct from other communication systems; 
how we organize sound to make a language, i.e. how we identify 
sound patterns (phonology), create words (morphology), group words 
into sentences (syntax), and attribute meaning to these sounds 
(semantics and semiotics); the relationships between language, 
culture, and human thought; changes in language used in different 
socio-cultural contexts; and the historical development of languages 
and writing systems. 
ANT 175 Peoples and Cultures of the World (3) This course 
provides students with a comparative survey of the indigenous 
peoples and cultures of the modern world, from the late 1800s to the 
present.  Course readings will focus on the ethnographic study of 
peoples from all major culture areas of the world outside of Europe: 
Africa, the Middle East, South Asia, Southeast Asia, East Asia, the 
Pacific Islands and Australia, North America, and South America.  
Through this class, students will gain a general understanding of 
world cultures and the utility of ethnography as a means for exploring 
specific cultures and ethnology as a basis for cross-cultural 
comparison and comprehension. 
ANT 201 Anthropology of Marriage and the Family (3) This course 
examines marriage, kinship, and family systems in various cultures 
from around the world using a comparative anthropological 
approach. Students will gain an understanding of the cultural logics 
underlying diverse marriage customs, descent patterns, notions of 
relatedness, and forms of family life found in different parts of the 


world and within present-day American society. 
ANT 202 Cult Archaeology (3) Why does archaeology inspire endless 
theories about ancient aliens, lost civilizations, apocalyptic 
predictions, and mysterious technologies?  This course seeks to 
answer this question and introduce students to the realities of 
archaeology by exploring the weird world of "cult archaeology," also 
known as pseudoarchaeology.  We will investigate the origins of so-
called alternative archaeological theories; look at the types of 
"evidence" used to create them; and examine the reasons and 
rationales that lead people to invent, disseminate, and believe them.  
From the lost city of Atlantis and ancient alien astronauts to Bigfoot 
and pre-Columbian voyagers to the Americas, we will explore the 
many different forms of pseudoarchaeology and their impact on 
modern societies. 
ANT 203 Magic, Witchcraft and Religion (3) This course examines 
the nature and evolution of religious beliefs and practices across 
cultures. Many different cosmologies, mythologies, rituals, and 
magical systems of thought - such as animism, totemism, witchcraft, 
sorcery, and shamanism - will be explored from an anthropological 
perspective. Emphasis will be placed on the religions of indigenous 
societies and their unique cultural contexts. Students will also 
consider the role that religion plays in promoting cultural stability and 
in expressing patterns of cultural change due to colonialism and 
globalization.  
 


Architectural Technology 


ARH 101 Exploring Sustainability, Design, and The Built 
Environment (3) This course is an exploration of global built 
environments, with a focus on explaining significant design styles, 
movements, and trends within the context of the arts, politics, 
technology, business, the sciences, the social sciences, and an 
emphasis on sustainability. Using an interdisciplinary approach, the 
course discusses the recent history of design in the built environment 
- what has impacted it and why. It is part of the three-course 
foundation for all Architecture and Interior Design students and is 
also a Liberal Arts elective. Prerequisite: ARH/IND major or 
placement in ENG 103. 
ARH 110 Foundation Studio 1 (4) This foundation studio in graphic 
communications will be used to explore design principles. Freehand 
and digital techniques will be introduced that help the student 
appreciate forms, texture and composition. Instruction will be given 
in pencil techniques, perspective principles, and the use of digital 
tools. This course will develop the required graphic skills to prepare 
architecture and interior design students for the next three semesters 
of course work. This class meets 6 hours per week. Co-requisites: 
ARH/IND 101 and 170. 
ARH 111 Design Studio 2 (4) Students in this course begin to explore 
elements of design and their relationships in three dimensional design 
problems. Design concepts and design process are discussed in detail. 
Architectural and interior design concepts of space, organizations, 
circulation, scale, structure, volume, massing, fenestration and 
materials are analyzed and discussed. This class meets 6 hours per 
week. Laptop computer required (must meet department standards 
for software and processing speed). Prerequisites: ARH/IND 101, 
ARH/IND 110, and ARH/IND 170; co-requisites: ARH/IND 120 and 
140, or permission of department. 
ARH 120 Drafting Studio 1: Wood Frame (3) This course will 
develop basic architectural drafting skills (digital and manual). The 
student will demonstrate an understanding of these skills through the 
development of a set of architectural drawings for a wood frame house 
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or similar structure. This class meets 4 hours per week. Prerequisite: 
ARH/IND 101, 110, and 170; co-requisite: ARH/IND 140 or 
permission of department. 
ARH 121 Drafting Studio 2: Masonry (3) Students apply and 
improve drafting skills by developing architectural working drawings 
for a small commercial building.  Drawing documents include symbol 
conventions, plans, sections, elevations and details with the emphasis 
on masonry bearing wall construction. Prerequisite: ARH/IND 120; 
co-requisite: ARH 141 or permission of instructor. 
ARH 140 Wood Frame Construction (3) This is a lecture course 
covering the materials and methods of contemporary residential 
construction, including sustainability and the latest building science.  
The characteristics, properties, performance and application of 
materials and systems used in wood frame construction will be 
discussed. 
ARH 141 Commercial Construction (3) This course covers the 
materials and methods of contemporary commercial construction. 
This course focuses on site-work, foundations, concrete framing 
systems, masonry wall systems made of concrete, clay, and stone, steel 
framing systems, moisture and thermal protection, glass and 
windows, cladding and curtain walls, doors and hardware. 
Prerequisite:  ARH/IND 140. 
ARH 144 Introduction to Sustainable Construction (3) An 
introduction to the theory and principles of innovative sustainable 
construction with a focus on residential construction. The course 
takes an integrated design and ecological systems approach to high 
performance green building. Students learn how to reduce the 
ecological impact of the built environment using cutting-edge best 
practices. Topics include climate change, green building principles, 
performance standards and measurement, and rating systems 
including LEED® for Homes. Cost, life cycle assessment, energy 
efficiency, renewable energy and solar elements, and valuing "natural 
capital" will be discussed. Prerequisite: ARH 140 or demonstration of 
a fundamental knowledge of residential construction or permission of 
department. 
ARH 170 Technology: Design and Production (3) This course will 
develop the technology skills required for architecture and interior 
design students. The students will learn how to create, modify, 
communicate, collaborate, transmit and present solutions to problems 
using specific software applications including AutoCAD, SketchUp, 
ANGEL CMS, and PowerPoint. Co-requisites: ARH/IND 101 and 
110. 
ARH 215 Design Studio 3 (4) This is the second design studio for 
Architectural design. Students are expected to apply knowledge of 
design concepts and design process to "real-life" design problems. 
Programming, aesthetics of interior spaces, context, fenestration, 
materials, furniture, structure, and design development will be 
explored. Experimentation with space, form, light, and proportion 
will be stressed. Significant trends in interior and architectural design, 
as practiced by recent leading interior designers and architects will be 
discussed. This class meets 6 hours per week. Prerequisite: ARH/IND 
111 or permission of instructor; co-requisite: ARH/IND 256 or 
permission of instructor. 
ARH 216 Design Studio 4 (4) This is the third design studio for 
Architectural design. This studio is a continuation of ARH 215 and 
will require in-depth analysis of design problems and higher 
expectations for design presentations. Students are expected to apply 
knowledge of design concepts and design process to "real-life" design 
problems. This class meets 6 hours per week. Prerequisites: ARH/IND 
215 and 256, or permission of instructor. 


ARH 222 Drafting Studio 3: Steel Frame (4) A concentrated 
continuation of ARH 121 with emphasis on the production of 
working drawings for steel and concrete frame multistory structures. 
Prerequisite: ARH 121. 
ARH 230 History of Architecture and Interiors 1 (3) This is a survey 
course that traces developments in design, construction, materials and 
interiors from Prehistory to the dawn of the Renaissance. The 
comparative method is used to study the impact of economic, 
religious, political, sociological and technological developments on 
resultant building types, architectural forms, interior designs, 
furnishings and decorative arts. 
ARH 231 History of Architecture and Interiors 2 (3) This is a survey 
course that traces developments in design, construction, materials and 
interiors from the dawn of the Renaissance to the present day. The 
comparative method is used to study the impact of economic, 
religious, political, sociological and technological develpments on 
resultant building types, architectural forms, interior designs, 
furnishings and decorative arts. 
ARH 241 Mechanical and Electrical Systems: An Introduction (3) 
Introductory survey of mechanical and electrical systems for 
buildings. Topics will include heating, ventilating, air conditioning 
(HVAC), plumbing, fire protection, electrical power, and lighting 
systems for residential and commercial buildings. Auxiliary electrical 
systems such as security, public address, fire detection and alarm 
systems will be briefly discussed. Coordination of these systems with 
existing architectural plans will be emphasized. Instruction will 
involve case studies of pre-designed buildings. The primary method of 
learning and evaluation will be through student prepared drawings. 
Prerequisite: ARH 121. 
ARH 244 Residential Energy Performance (3) This course is a 
fundamental study of energy efficiency and building science with an 
emphasis on residential energy performance and analysis. Topics 
include basic energy principles; building thermal boundary; and the 
control of air, heat, and moisture. The interaction of building 
components with environmental factors is essential to the discussion. 
Efficiency strategies for lighting, appliances, heating, cooling, and 
water heating will be introduced. Strategies for dealing with home 
health, air quality, and combustion safety problems will be discussed. 
Fundamentals of building inspection and diagnosis will be covered, 
including the use of the blower-door, duct-blaster, manometer, 
infrared camera, smoke generator and other testing equipment. 
Students must be available for two four-hour field experiences, times 
and days to be determined. Prerequisite: ARH/IND 140 or equivalent 
wood frame construction experience as determined by the 
Architecture department. 
ARH 245 Solar Design in the Built Environment (3) This course 
introduces the design and application of solar energy in building 
design and construction. The primary focus is on passive solar energy, 
daylighting and shading strategies. Discussion topics include the 
historical development of solar energy in buildings, designing with 
nature, energy conservation, heat theory and thermal comfort, solar 
processes, passive and active solar energy systems, thermal mass and 
storage, solariums, natural ventilation strategies and earth-sheltered 
buildings. Prerequisite: ARH/IND 140; co-requisite: ARH 141. 
ARH 250 Principles of Structures (3) Structure as it affects design. A 
study of the  loading of structures and the resistance to those loads as 
they apply to wood frame and steel frame  structures. 
ARH 256 Graphic Communications (3) An advanced course in 
perspective rendering. Students are expected to apply perspective 
drawing skills acquired in ARH/IND 110 to generate color renderings 
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of building interiors and exteriors. Students taking Architectural 
Design Studio II are encouraged to take this course concurrently and 
to use their design solutions as a base for required rendering projects 
in ARH/IND 256. Prerequisite: ARH/IND 110 or permission of 
department. 
ARH 261 Professional Practice (3) A detailed survey of important 
aspects of professional practice with emphasis on the architect's role 
in society, ethics, licensing, legal instruments, specifications, and 
contract administration. Prerequisite: ARH or IND major and 
sophomore standing, or permission of department. 
ARH 262 Building Codes (3) A detailed analysis of the New York 
State Building Code. 
ARH 263 Green Building Rating Systems (3) This course acquaints 
the student with rating systems that seek to define and measure 
sustainable, high performing "green" buildings.  The course will focus 
on the U.S. Green Building Council's LEED® Green Building Rating 
System portfolio of rating products and the major LEED® categories 
including sustainable sites, water efficiency, energy & atmosphere, 
materials & resources, indoor environmental quality, and innovative 
design. Students will learn about the integrated design approach and 
the LEED® process and credit intents, requirements, and strategies. 
Other significant rating systems will be discussed and comparisons 
made with the LEED® system. Prerequisite: ARH/IND 140 or 
permission of department. 
ARH 266 Individual Study Project (1) Any project suitable for 
individual or small group self-study, and approved by the department, 
may be pursued. Student(s) must be highly motivated and self-
directive. The instructor will meet weekly with the student(s) and 
serve as a resource person. A learning contract containing specific 
educational outcomes that relate to both the project and the field of 
study is developed between the student(s) and a faculty member. The 
content of an Individual Study Project must not significantly duplicate 
material offered in a regularly scheduled course in the department. 
Open to students who have earned more than 32 credits and have a 
minimum 3.0 G.P.A. Prerequisite: Variable. 
ARH 270 Digital Portfolio for Architecture and Interior Design (1) 
A hands-on course to create a digital portfolio. Students will utilize 
digital cameras, scanners, image editing software, and CD recording 
software and hardware to produce a PowerPoint presentation on an 
autorun CD. Basic computer literacy is required. Prerequisite: ARH or 
IND major with 30 completed credits, or permission of instructor. 
ARH 272 Architectural CAD II (3) An intermediate level course in 
Architectural CAD (Computer Aided Drafting) utilizing 2-1/2 and 3-
D software (AutoCAD). Topics include intermediate drawing, editing, 
and system commands with direct hands on experience, file 
management and multi-pen plotting. Professional details and 
drawings will provide the basis for graphic problems and solutions. 
Prerequisites: ARH 170 and ARH 120 (grades of B or better or 
permission of department). 
ARH 291 Internship in Architecture (1) This course is designed for 
students in their second year of architectural coursework, giving them 
an opportunity to obtain real-world experience in the design and 
construction industry. Internships and co-op job opportunities are 
available throughout the community; however, there is no guarantee 
of internship placement. The ultimate responsibility for obtaining a 
placement rests with the student.  Assistance is provided by 
department faculty and Onondaga's internship office. Internships may 
be paid or unpaid.  A learning contract containing specific educational 
objectives that relate to both the work experience and academic 
studies is developed between the student and a faculty internship 


coordinator. Course requirements include a minimum of 60 hours of 
work, maintenance of a work journal, and a final paper. Open to ARH 
majors only. Prerequisites: Approval of department, minimum G.P.A. 
of 2.5, and sophomore standing. 
 


Art 
ART 101 Drawing I (3) Drawing is a basic thinking and visualization 
tool to any art discipline. The foundation course goes to the core of 
drawing as making sensitive, well understood and named marks. Its 
purpose is to lead the student into understanding the intuitive, the 
visual, and the spoken vocabulary of drawing. Students will realize 
perceptual values as they relate to conceptual values. The content of 
the course will be developed through various in-class exercises, 
projects, and extensive homework assignments. 
ART 102 Drawing II (3) This course refines the basic skills learned in 
ART 101, Drawing I. Emphasis is placed upon technical proficiency 
and in-depth exploration of the basic elements of drawing and design. 
Subject matter will be expanded to include the nude model. 
Prerequisite: C or better in ART 101. 
ART 103 Design I (3) A survey and application of the basic principles 
of 2-dimensional design and composition and an introduction to the 
design process and its use in visual problem solving. Students will also 
receive training in the use of drafting tools, measuring systems and 
methods of producing finished work. Students must achieve a grade of 
C or better in ART 103, Design 1 in order to continue in ART 104, 
Design 2. Prerequisite: ART Majors only or permission of instructor. 
ART 104 Design II (3) A continuation and advanced application of 
the basic 2-dimensional design concepts and processes begun in ART 
103. An introduction to basic 3-dimensional concepts. The course 
includes a cursory examination of career paths in the field of design 
and important historical design movements. Prerequisite: C or better 
in ART 103. 
ART 105 History of Art I (3) This course provides a survey of 
painting, sculpture, and architecture from prehistoric times through 
the early Renaissance, with a consideration of major societal issues 
and ideas which may have influenced the development of forms and 
techniques in the visual arts. Prerequisite: ENG 099 or successful 
completion of the English Competency Exam. 
ART 106 History of Art II (3) A continuation of ART 105, from the 
high Renaissance to the present. Prerequisite: ENG 099 or successful 
completion of the English Competency Examination. 
ART 109 Principles of Drawing (3) Introductory course for non-art 
majors. An exploratory course that analyzes the components of 
drawing (line, shape, form, value, transition, texture, tension, balance, 
composition, etc.) Subject matter varies and may include still-life, 
landscape, architectural and figurative elements. 
ART 111 Life Drawing Studio (3) Life Drawing is an intensive study 
of basic drawing skills, in keeping with portfolio development for high 
school students and others interested in advanced studies in the visual 
arts. The human figure is employed as subject, in the creation of 
expressive content. 
ART 112 The Practice of Visual Aesthetics (3) This is an 
introductory course for non-art majors exploring the common themes 
encountered in the visual arts. Students will explore content in the arts 
through analysis of a wide range of masterworks and apply these 
studies in creating original artwork. Class time will include lecture, 
demonstrations, and exploring new mediums for expression. 
ART 114 History of Visual Culture (3) This one-semester course 
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provides the understanding necessary for viewing art in a historical 
and aesthetic context. It is designed for non-majors. Students will also 
engage in exercises to develop writing and communications skills. A 
select set of artworks will establish the evolution and cross-cultural 
synthesis that is the basis of the history of art. 
ART 123 Digital Design for the Non-Designer (3) This course offers 
an introduction to the fundamental design concepts and software 
techniques used by graphic designers to produce printed 
communications. Students will achieve a proficiency in the software 
used for computer aided graphic design as well as in the process of 
organizing 2-dimensional space. This course may be used as an 
elective course for non-art majors only. No MAC experience 
necessary. 
ART 142 Introduction to Computer Graphics (3) An introduction 
to graphic design in a digital environment. This course examines 
industry standard software applications for page layout, illustration, 
and photo manipulation. Requirement for Graphic Design majors. 
Open elective.  
ART 152 Color and Concept Development (3) This course is an 
introduction to the visual thought processes used in the development 
of creative concepts and ideas, as well as an introduction to color 
theory and the emotional and spatial behavior of color. Focus is on the 
conceptual, verbal, and technical skills needed to effectively 
communicate visual ideas. Prerequisite: ART major or permission of 
instructor. 
ART 200 Portfolio Preparation (1) Today's art world demands a 
digital presence and an ability to communicate the visual arts 
electronically. This course will help students learn how to 
professionally photograph, scan and digitize their visual work. 
Students will work one-to-one with faculty to develop individually 
focused and discipline-specific portfolios.  It will also model the type 
of communication that often takes place between artists, galleries, 
professors, community members and curators. It is recommended 
that students begin the course with a substantial body of work from a 
variety of artistic disciplines. This course will focus on sequencing and 
editing images for inclusion in a final portfolio, portfolio presentation 
models, and writing artist statements. Students will work to develop a 
comprehensive visual arts portfolio for submission for transfer 
applications. By the end of the course, students will have a digital 
representation of their portfolio to share and build upon in the future. 
The course is comprised of portfolio editing, written assignments, 
research, and project development. Prerequisite: ART/PHO majors or 
permission of instructor.   
ART 201 Advanced Drawing and Painting I (3) Advanced studio 
experience in drawing and the use of a variety of media. Emphasis is 
on improving technical skills, compositional sophistication and 
experimentation with new or multimedia techniques. Individual 
creativity is encouraged through exploration of a variety of subject 
possibilities. Prerequisite: ART 102 or permission of instructor. 
ART 202 Advanced Drawing and Painting II (3) ART 202 focuses 
on advanced studio experience in drawing and the use of a variety of 
media. This class is a continuation of ART 201, with greater emphasis 
on self-directed individual creative development. The students will be 
assigned a term project or series of related works to be produced in 
consultation with the instructor. Further in-depth exploration and 
refinement of drawing technique and compositional ability will be 
stressed. Students will participate in group critiques with other 
students and guest faculty. 
ART 203 Typography and Layout (3) Basic principles of typographic 
design and typesetting will be studied along with letterforms, their 


development, and present trends. How to select fonts and create a 
hierarchy of information in design will be emphasized. Student 
projects will demonstrate how visual layout and typographic 
composition can be used to communicate ideas. Requirement for 
Graphic Design majors. Prerequisite: ART major or permission of 
instructor. 
ART 204 Intermediate Computer Graphics (3) An intermediate-
level course for students to develop the skills needed to create and 
manipulate images.  The creative process and industry standard 
software functions are used to develop and edit images to 
communicate ideas graphically. Requirement for Graphic Design 
majors. Prerequisite: ART 142. 
ART 205 Figure Drawing I (3) An exploratory drawing course 
concerned with the human form including the nude model. Emphasis 
will include the techniques of drawing, use of mediums, and the 
awareness of anatomical correctness.  Skeletal and muscular 
construction will also be introduced. Prerequisite: ART 101 and 102 
or permission of instructor. 
ART 206 Figure Drawing II (3) Continuation of Figure Drawing I, 
with further emphasis on anatomical studies. In addition, the syllabus 
will stress figure work in the area of design (figures in environments, 
in landscapes, and as part of graphic composition); and in anatomy, a 
more in-depth concern with spatial movements, volume, and 
structure. 
ART 211 Introduction to Ceramic Sculpture (3) This studio course 
covers the normal process in sculpting. It will start with three-
dimensional axes sketches in wire (prelude to armature construction) 
through build-up and blocked-in forms for proportion to simplified 
modeling. 
ART 212 Ceramic Sculpture II (3) A studio class continuation of 
ART 211, with greater emphasis on more advanced modeling 
techniques. Emphasis will shift to a concentration of figure in 
sculpture and working directly from live models. 
ART 213 Painting I (3) A studio course concerned with the study of 
acrylic and/or oil painting medium and its applications to the various 
techniques of traditional and non-traditional painting.  All techniques 
discussed and demonstrated will be applied to concentrated studio 
projects. Prerequisite: ART 101 and 102 or permission of instructor. 
ART 214 Painting II (3) Advanced course in painting with 
concentrated studio projects and problems involving lighting, spatial 
and environmental concepts. Students should develop technical 
understanding of the various components of painting, space, volume, 
and value, as well as various painting media such as oil, acrylic, 
watercolor, gauche, encaustic, and graphic design media. 
ART 218 Art in Animation (3) An introduction to the history of 
animation and hands-on studio experience making a short animated 
presentation. Students will learn the artistic skills required for 
computer animation techniques using current animation software. 
ART 219 Ceramics I (3) An introduction to handbuilding techniques; 
the exploration of clay as an expressive material through various 
forming and decorating methods. 
ART 220 Ceramics II (3) This course is a continuing investigation of 
techniques including glazes and different kinds of clay mixes. More 
advanced projects are included. 
ART 221 Modern Art and Its Backgrounds (3) A semester-long 
survey of the forms and  techniques of late nineteenth and early 
twentieth  century visual arts, with an examination of their 
relationships to one another, to past art, and to some of the major 
issues and ideas of their times. 
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ART 224 Design for Multimedia (3) This course focuses on the 
aesthetic and organizational skills required for designing interactive 
multimedia products. The course content includes the integration of 
the various elements of text, artwork, photographs, sound, and 
motion. Topics of discussion will include user interface design, 
interactivity, information mapping and intuitive navigation design. 
Prerequisite: ART 142 or permission of instructor. 
ART 225 Watercolor (3) A studio course exploring traditional and 
non-traditional use of watercolor.  Subject matter may include still-
life, landscape, the nude figure. Prerequisite: ART majors or 
permission of instructor. 
ART 226 Ceramic Processes I (3) An in-depth ceramics course with 
emphasis on exploring a variety of production techniques. Pottery 
processes covered include wheel throwing, slab and coil building, 
mold design, glaze and clay chemistry, primitive firing and reduction 
firing. Prerequisite: ART major or permission of instructor. 
ART 227 Ceramic Processes II (3) Studio sequel to ART 226. 
Emphasis will shift to the production of a portfolio of related art work 
making use of previously acquired skills. Prerequisite: ART 226 or 
permission of instructor. 
ART 240 Advanced Graphic Design (3) Practical and theoretical 
design concepts and their application to advanced communications 
problems and multi-piece campaigns will be studied. Projects will 
emphasize concept development and portfolio preparation. 
ART 244 Visual Design for the Web (3) Visual design for the web 
examines the unique opportunities and capabilities of digital 
electronic art. Emphasis will be placed on the organization and the 
communication of visual information needed for Web site design. 
Students will learn how to create and maximize visual assets for Web 
design. Prerequisite: ART 142 or permission of instructor. 
ART 253 Italian Renaissance Art (3) This course will examine the 
painting, sculpture, and architecture produced in Italy from the early 
Renaissance to Mannerism. Students will focus on master works while 
paying particular attention to the cultural, political, and societal issues 
which may have affected the development of artistic forms and 
techniques of the period. Prerequisite: Placement in ENG 103. 
ART 291 Art: Cooperative Education (1) Designed to provide work 
experience directly related to the student's area of study in art. 
Internships and co-op job opportunities are available throughout the 
community. Assistance is provided by department faculty, however, 
the ultimate responsibility for obtaining a placement rests with the 
student. A learning contract containing specific education objectives 
that relate to both the work experience and the field of study is 
developed between the student and a faculty co-op coordinator. 
 


Alcohol and Substance Abuse Counseling 


ASA 159 Chemical Dependencies (3) This course provides a study of 
the epidemiological, etiological (genetic factors, nature of addiction) 
effects of alcohol, tobacco and other drug use and abuse, including:  
pharmacological, physiological and psychological dimensions of 
chemical dependency.  Emphasis will be placed on the bio-psycho-
social model of addiction as it is utilized in chemical dependency 
intervention, counseling and treatment. An overview of the history of 
chemical use and abuse will be presented.  Basic concepts of 
toxicology testing and screening will be reviewed. 
ASA 226 Group Skills for Alcohol and Substance Abuse Counseling 
(3) The emphasis of this course is on group facilitator preparation and 
training. It presents a variety of theoretical approaches to group 
techniques applicable to individuals with substance use disorders as 


well as those experiencing adult child syndrome. The knowledge base 
will include stages of group development with special emphasis on the 
skills required of a group facilitator for each developmental stage. 
Students will practice group techniques and skills through experiential 
exercises including client screening, interventions, and group 
techniques designed for or modified for specific populations. 
Discussions will include managing group processes such as norm 
development, dealing with reluctance and resistance, support groups 
and the use of addiction medications. Prerequisite: HUM 150, ASA 
159 and ASA 269, or permission of instructor. 
ASA 227 Overview of Addiction Services (3) This course includes an 
overview of chemical dependency services including: prevention, 
intervention, treatment and recovery. The history and theories related 
to addiction will be discussed. Specific therapy models and approaches 
including faith based treatment approaches, medication assisted 
treatment, and non-traditional treatment methods will be presented. 
Prerequisites: HUM 150 and ASA 159, or permission of instructor.    
ASA 229 Addictions and Family Systems Treatment Programs (3) 
This course is designed to provide an in-depth analysis of substance 
abuse disorders on the family system. The unit of study is the family.  
Topics include: family system theories, models of family assessment, 
the intervention process, co-dependency treatment, and family 
dynamics (i.e. family roles, rules). The influence of a counselor's 
personal and professional development (i.e. growing up in a family 
system affected by a substance use disorder) on the counselor's 
professional conduct will be emphasized. Relapse prevention topics 
are explored, especially how it impacts the family unit. Prerequisites: 
HUM 150 and ASA 159, or permission of instructor. 
ASA 268 Clinical Skills for Alcohol and Substance Abuse 
Counselors (3) This course provides instruction and practice in 
diagnostic criteria, assessment, evaluation, and treatment planning. 
Various assessment instruments and diagnostic tools for alcoholism 
and substance abuse treatment will be reviewed with an emphasis on 
Office of Alcohol and Substance Abuse Services (OASAS) approved 
screening and assessment instruments. Knowledge regarding the 
cooperative process of treatment planning, components of a treatment 
plan, documentation, essential elements of client records and new 
technologies for producing client records will be covered. 
Prerequisite: HUM 150 and ASA 159, or permission of instructor.  
ASA 269 Individual Counseling Skills for Chemical Dependency 
Counselors (3) This course is designed to provide entry level chemical 
dependency counselors the basic concepts of substance abuse and 
addictions counseling, including: terms, models, and ethical issues; 
substance classifications, effects and associated dangers; assessment, 
diagnosis, and treatment planning; theoretical approaches, including:  
motivational interviewing; cognitive behavioral therapy; relapse 
prevention; and family systems theory. Counseling individuals about 
the use of addiction medications and vocational related issues will also 
be explored. Prerequisites: HUM 150 and ASA 159, or permission of 
instructor. 
ASA 270 Counselor Spirituality and Wellness (3) This course is 
about the use of spirituality in the field of Human Services, 
particularly as it relates to wellness. It will introduce students to the 
difference between spirituality and religion; spiritual assessment, 
spiritual genogram; death and dying; spirituality, and human services 
work. The importance of counselor wellness, including: compassion 
fatigue, burnout, recognition of symptoms, prevention and recover 
strategies, role of clinical supervision, and counselor impairment. The 
history, philosophy, principles and practices of mutual aid groups will 
also be discussed. Prerequisites: HUM 150 and ASA 159, or 
permission of instructor. 
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ASA 271 Cultural Competence and Special Populations (3) This 
course is designed to provide students with information regarding 
special populations with the goal of increasing their ability to 
understand, communicate, and effectively interact with people across 
diverse cultures. The course will examine needs and issues related to 
Alcohol, Tobacco, and Other Drugs (ATOD) prevention and 
treatment.  Special population is defined, but not limited to: race; 
minority/protected status; ethnicity; gender; age; religion; sexual 
orientation, co-occurring disorders; veterans; domestic violence; 
disabilities; etc. Students will develop skills necessary to effectively 
counsel individuals in the populations discussed in this course. 
Prerequisites: HUM 150 and ASA 159, or permission of instructor. 
 


American Sign Language 


ASL 100 Beginning American Sign Language I and II (6) This 
course is designed for students with little or no previous knowledge of 
American Sign Language. Students acquire basic grammar and lexical 
skills that will enable them to communicate in routine social or 
professional situations within an authentic cultural context. Topics 
may include, but are not limited to the following: biographical 
information, relationships, preferences, leisure activities, making 
plans for the future, daily routines, hobbies, food, clothing and other 
belongings, health and emergencies, and the workplace. Upon 
successful completion (C+ or better) of ASL 100, students may enroll 
in ASL 200. Students may not receive credit for both this course and 
ASL 101 and ASL 102. Prerequisite: American Sign Language major or 
permission of instructor.  
ASL 101 American Sign Language I (3) This course is designed for 
students with little or no previous knowledge of American Sign 
Language. Students acquire basic grammar and lexical skills that will 
enable them to communicate in routine social or professional 
situations within an authentic cultural context. Topics may include, 
but are not limited to, the following: biographical information, 
relationships, preferences, leisure activities and making plans for the 
future. This course also fulfills the Global Awareness and Diversity 
(GLAD) requirement at OCC. Upon successful completion of ASL 
101, students may enroll in ASL 102. 
ASL 102 American Sign Language II (3) This course is a sequel to 
American Sign Language I. It builds upon the basic grammatical, 
linguistic, communicative and cultural concepts learned in ASL 101. 
Students learn to communicate in the context of an increasing 
number of daily life topics. Topics may include, but are not limited to 
the following: daily routines, hobbies, food, clothing and other 
belongings, health and emergencies, and the workplace. This course 
also fulfills the Global Awareness and Diversity (GLAD) requirement 
at OCC. Upon successful completion of ASL 102, students may enroll 
in ASL 201. Prerequisite: ASL 101, or permission of instructor. 
ASL 200 Intermediate American Sign Language I and II (6) This 
course is a sequel to ASL 100. This intermediate-level course builds 
upon grammatical, linguistic, communicative, and cultural skills that 
will enable them to communicate in a greater range of situations 
within an authentic cultural context. Relevant topics to the Deaf 
community discussed in this course may include: locating objects, 
discussing money, weather, emergencies, events, future career plans, 
discussing people, personal experiences, vehicle incidents, and 
explaining medical situations. Upon successful completion (C+ or 
better) of ASL 200, students may enroll in ASL 203. Students may not 
receive credit for both this course and ASL 201 and 202. Prerequisite: 
American Sign Language majors and ASL 100 or 102, or permission of 
instructor. 


ASL 201 American Sign Language III (3) This dynamic course draws 
upon previously acquired knowledge while introducing students to 
more complex grammatical and lexical structures to further develop 
communicative proficiency and cultural knowledge. This course is 
conducted mostly in American Sign Language.  Upon successful 
completion of ASL 201, students may enroll in ASL 202. This course 
fulfills the Global Awareness requirement at OCC. Prerequisite: ASL 
102, 4 years of high school ASL, or permission of instructor. 
ASL 202 American Sign Language IV (3) This course is a sequel to 
American Sign Language III.  Students develop increasingly complex 
grammatical, linguistic, communicative, and cultural skills that will 
enable them to communicate in a greater range of situations within an 
authentic cultural context. In this course, students will use depiction 
and discourse strategies to narrate about and to discuss relevant topics 
to the Deaf community such as people, personal experiences, vehicle 
incidents, and medical situations. This course also fulfills the Global 
Awareness and Diversity (GLAD) requirement at OCC. Prerequisite: 
ASL 201, five years of high school ASL, or permission of instructor. 
ASL 203 Advanced American Sign Language I (3) This 
intermediate-high level course is a sequel to American Sign Language 
IV (ASL 202). It expands upon complex grammatical and lexical 
structures for improved communication.  This course gives emphasis 
to semantics and focuses on various structures of ASL discourse. 
Students will continue to learn and use vocabulary, fingerspelling, 
numbers, and grammatical features of ASL. It is conducted entirely in 
ASL and provides a solid foundation for advanced study. This course 
also fulfills the Global Awareness requirement at Onondaga. 
Prerequisite: ASL 202 or permission of instructor. 
ASL 204 Advanced American Sign Language II (3) This course is a 
sequel to American Sign Language V (ASL 203). It incorporates 
intermediate-high American Sign Language (ASL), vocabulary, 
grammatical features, and sophisticated discourse features as they 
relate to narratives of ASL. It expands upon complex grammatical and 
lexical structures learned in previous courses. This course gives 
emphasis to semantics and English idioms for expressing concepts in 
ASL. Information based on cultural issues in the Deaf community will 
continue to be examined. This course is conducted entirely in ASL 
and provides a solid foundation for advanced study. This course also 
fulfills the Global Awareness requirement at Onondaga. Prerequisite: 
ASL 203 or permission of instructor. 
ASL 206 Processing Skills Development (3) This course introduces 
students to the cognitive processing skills that are components of the  
process of consecutive and simultaneous interpretation. This course 
includes an overview of the theoretical models of interpretation, 
provides skill development activities isolating and integrating 
interpreting sub-skills, and practice consecutive interpreting activities 
to lay the foundation for interpretation between American Sign 
Language and English. The sub-skills in this course include 
visualization, listening comprehension, shadowing, paraphrasing, 
dual task training, and structuring. Prerequisite: ASL 203 or 
permission of instructor. 
ASL 210 Introduction to the Field of Interpreting (3) This course 
introduces students to the profession of signed language interpreting. 
It covers the history of interpreting as a field of professional practice, 
introduces students to the Code of Professional Conduct and 
terminology related to the field. Theoretical models of interpreting, 
employment options in regard to various settings, function of 
assessing as part of the interpreting process, impact of legislation on 
the field, and occupational stress are explored. Additional topics 
include the phenomena of cross-cultural dynamics, oppression of 
minority groups and the role of an interpreter as a practice 
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professional. Prerequisite: ASL 200, 202, or permission of instructor. 
ASL 211 Fingerspelling and Numbers Skill Development (3) This 
course is designed to develop intermediate receptive and expressive 
fingerspelling and number skills.  This course provides an avenue to 
improved fingerspelled word and number recognition by providing 
theoretical information; practice in specific skills that underlie the 
fingerspelled whole word and phrase recognition process; 
identification of fingerspelled words and numbers in context; 
management strategies to request repetition of fingerspelled words 
and numbers; and production of short narratives that include 
fingerspelling, lexicalized fingerspelling, and numbers.  Expressive 
skills focus on the development of speed, clarity, and fluency. 
Prerequisite: ASL 202 or permission of instructor. 
ASL 212 Deafhood: Moving Beyond Deaf Culture (3) This 
intermediate-high level course provides students with a new, in-depth 
cultural perspective on Deaf people who use American Sign Language 
(ASL). The course is based on the cultural model as opposed to the 
pathological model.  After an analysis of the history of the American 
Deaf community, students will explore the progress of the Deaf 
community in terms of language, culture, education, arts, social 
norms, values, psychology, and technology.  Students will also explore 
profiles of various contemporary Deaf individuals, the community, 
and their contributions to the Deaf community including Deafhood 
and Deaf Gain.  Finally, students will apply course concepts to their 
own involvement with the community. Class is conducted entirely in 
American Sign Language. Prerequisite: ASL 200 or 202, or equivalent, 
or permission of instructor. 
ASL 215 American Sign Language Literature and Film (3) Students 
will explore selected works of American Sign Language literature and 
film, and analyze and critique them in terms of the historical, social, 
cultural, and artistic journey of the American Deaf community and 
the individuals within the community. Various ASL literature genres 
will be studied, including but not limited to poems, jokes, and stories. 
Students will apply knowledge of ASL, storytelling techniques, and 
literary techniques to decode works of ASL literature and film. 
Additionally, students will create poems and stories in ASL using 
appropriate techniques and language skills. Prerequisite: ASL 202 or 
permission of instructor. 
ASL 247 Linguistics of American Sign Language (3) This course is 
an introduction to the basic grammatical and linguistic structures of 
American Sign Language. Students will examine the basic linguistic 
features of ASL phonology, morphology, syntax, semantics and the 
use of language. Language variation, discourse, bilingualism and 
language contact will also be included. Prerequisite: ASL 202 or 
equivalent, or permission of instructor. 


 
Automotive Technology 


ATC 103 Automotive Fundamentals (4) This course provides a 
foundation for students entering the automotive service field. It 
prepares the student with shop and tool safety, basic automotive 
maintenance procedures and pre-delivery inspection procedures. The 
internal combustion engine and related components are introduced in 
the course. Three class hours and a three-hour lab. Co-requisite: ATC 
103L.  
ATC 115 Automotive Electrical Systems (4) This course is an 
introductory course applied to the automobile. DC and AC circuits 
including series, parallel and series parallel are investigated. Concepts 
of magnetism and inductance are studied and applied to starting and 
charging systems. Laboratory emphasis is on basic electronic test 


equipment for diagnosing basic vehicle accessories and systems. Three 
class hours and a three-hour lab. Prerequisite: MAT 088 or permission 
of instructor; co-requisite: ATC 115L. 
ATC 116 Automotive Electronics (4) This is an introductory course 
in semiconductor devices, circuits, digital concepts and 
microprocessors applicable to the modern automotive system. 
Laboratory emphasis is on test instrumentation and the application of 
troubleshooting techniques. Three class hours and a three-hour lab. 
Prerequisite: ATC 115; co-requisite: ATC 116L.  
ATC 131 Engine Concepts (3) A detailed study of the internal 
combustion engine.  Topics include design criteria, theoretical 
combustion concepts, energy transfer, cylinder head design, intake 
and exhaust systems and efficiency principles.  Service operations and 
measurement techniques are investigated in laboratory exercises.  
Two class hours and a three-hour lab. 
ATC 142 Fuel and Ignition Controls (4) This course extensively 
explores fuel delivery and emissions control. The emphasis is on 
microprocessor control applications applied to fuel management 
ignition and related emissions devices. Principles of feedback control 
signals are investigated in laboratory exercises. Three class hours and 
a three-hour lab. Prerequisite: ATC 103 or permission of instructor; 
co-requisite: ATC 142L. 
ATC 190 Cooperative Education I (3) This course is designed to 
provide work experience directly related to the students field of study. 
A learning contact, containing specific educational objectives as they 
relate to the specific work experience and the students field of study, is 
developed between the student, department coordinator and the 
employer. There is a 120 hour minimum of work in the student co-op 
experience. The student is required to keep a daily work journal which 
provides relevant feedback to the department coordinator thereby 
ensuring a constant monitoring of tasks performed during the work 
session. Prerequisites: ATC 103 and ATC 115, or approval by the 
Automotive Technology department. 
ATC 207 Chassis Fundamentals (5) This course examines the design, 
construction and operation of basic vehicular suspension systems, 
braking systems, alignment geometry, wheel and tire fundamentals 
and steering systems. The emphasis is on service and electronic 
diagnostic procedures and these topics are discussed in detail. 
Laboratory exercises consist of wheel balancing and alignment, proper 
brake system service practices, suspension component diagnosis and 
replacement, anti-lock troubleshooting techniques and related chassis 
services. Rotor and drum machining techniques are explored in detail. 
Four class hours and a three-hour lab. 
ATC 222 Drivelines and Geartrains (5) A thorough examination of 
manual and automatic transmissions/transaxles. Clutch operations, 
drivelines and differentials are addressed. Detailed power flow 
analysis for manual and automatic geartrains is provided in lecture 
with practical applications derived from laboratory exercises. Vehicle 
manufacturer service and maintenance procedures are investigated in 
lab activities. Four class hours and a three-hour lab. 
ATC 223 Hybrid, Electric and Alternative Fuel Vehicles (4) The 
course is designed to introduce the student into the theory and 
systems applications of modern hybrid, electric and alternative fuel 
vehicles, hydrogen and natural gas. All vehicle systems will be 
covered: HEV Technology, Hybrid Engines and Transmissions, 
Electric Machines, Power Inverter Systems, DC-DC Converter 
Systems, Hybrid Braking and Steering Systems, Battery Pack 
Technology. Emphasis in laboratory is placed on vehicle systems and 
safety. Three class hours and a three hour lab. Prerequisites: ATC 115, 
ATC 131, and MAT 119, or permission of instructor; co-requisites: 
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ATC 223L, ATC 116, and ATC 222, or permission of instructor. 
ATC 243 Advanced Engine Performance (4) Modern engine control 
systems are discussed. Ignition systems and related diagnostics with 
an emphasis on computer-controlled fuel management are examined. 
Laboratory topics include gas analyzers, oscilloscopes and scanning 
devices. 
ATC 271 Climate Controls Systems (3) Fundamentals of 
refrigeration and heating are analytically discussed. Concepts of 
modern electronic air temperature control systems are developed in 
the lecture. Laboratory activities focus upon service and diagnostic 
methods. Proper evacuation and recharging techniques applicable to 
current EPA standards are developed. Two class hours and a three-
hour lab. 
ATC 290 Cooperative Education II (3) This course is designed to 
provide advanced work experience directly related to the students 
field of study. A learning contact, containing specific educational 
objectives as they relate to the specific advanced work experience and 
the students field of study, is developed between the student, 
department coordinator and the employer. There is a 120 hour 
minimum of work in the student co-op experience. The student is 
required to keep a daily work journal which provides relevant 
feedback to the department coordinator thereby ensuring a constant 
monitoring of tasks performed during the work session.  
Prerequisites: ATC 115 and ATC 142, or approval by the Automotive 
Technology department. 
 


Biology 


BIO 105 Exploring Biology (3) This one-semester course introduces 
students to the fundamental principles governing "how life works" 
including cellular functions, genetics, evolution, and ecology. 
Emphasis is placed on the relevance of these principles to important 
social and personal issues such as disease and wellness, genetic 
technologies, and the use of environmental resources. This general 
education science elective is intended for students in non-science and 
non-health profession majors and does not fulfill a science elective for 
Math/Science or Computer Science majors. Three credit hours. Not 
open to students with credit in BIO 121 or any Biology course 
numbered 141 or higher. No prerequisite. Optional 1-credit 
laboratory is available (BIO 105L): it must be taken concurrently with 
BIO 105. 
BIO 105L Exploring Biology Lab (1) This optional laboratory must 
be taken concurrently with the companion lecture, Exploring Biology 
(BIO 105). This course introduces students to the process of science 
inquiry, including both descriptive and hypothesis-driven approaches. 
Emphasis is on collecting evidence, making appropriate conclusions, 
and using inquiry techniques or modeling to explore fundamental 
biological principles such as cellular function, genetics, evolution and 
ecology. No prerequisite. Co-requisite: BIO 105. BIO 105L does not 
fulfill a general education laboratory requirement unless paired with 
Exploring Biology (BIO 105). One credit hour.   
BIO 106 Human Biology (4) This one-semester course provides basic 
knowledge of the major organ systems of human beings. Emphasis is 
on how the body functions normally. It is intended for non-science 
majors and is inappropriate for students preparing for Nursing, 
Surgical Technology and Physical Therapy Assistant degrees. Does 
not fulfill the science requirement for Math/Science and Computer 
Science students. Three class hours, two laboratory hours. Not open to 
students with credit in BIO 152 or BIO 171. 
BIO 111 Microbiology for Surgical Technology (1) This course 


provides an introduction to Microbiology, emphasizing aspects 
related to safe practice in the surgical field. The infectious process, 
infection control, and the role of the immune system in health and 
disease will be covered, in addition to the structure and properties of 
bacteria, fungi, viruses, and other microbes. Open only to students in 
the Surgical Technology program. No prerequisite; co-requisites: SGT 
101, 102, and 103. 
BIO 121 Introduction to Biology (4) This introductory one-semester 
biology course introduces some core concepts of biology. Topics 
include the molecular and cellular basis of life, energy flow in 
biological systems, gene expression and regulation, DNA technology, 
inheritance, and reproduction. This course is for students who need 
additional preparation before attempting BIO 151 (General Biology) 
or BIO 171 (Anatomy and Physiology I). This general education 
science elective is intended for non-science majors and those pursuing 
careers in nursing, surgical technology, or as physical therapist 
assistants. Does not fulfill the science elective but can fulfill a general 
education requirement for students in the Math/Science program who 
intend to pursue 4-year degrees. Three class hours and two laboratory 
hours per week. 
BIO 121R Introduction to Biology Recitation (1EQ) This course is 
an optional recitation for BIO 121 (Introduction to Biology). It 
provides students with the opportunity to learn new study skills and 
to further review course material with additional practice problems 
and exercises in a small group, activity-based, interactive format. Co-
requisite: BIO 121. 
BIO 131 General Ecology (3) A study of the principles of energy and 
material flow through ecosystems; includes the introduction of 
population dynamics and community organization. This class is 
available for MTS science elective credit and is also recommended for 
students in non-science majors seeking general education science 
elective credit. Three class hours. No prerequisite. Optional one-credit 
laboratory available (BIO 131L). 
BIO 131L General Ecology Lab (1) A field and laboratory approach 
to ecological principles including energy and chemical flow through 
terrestrial and aquatic systems. Optional lab to be taken by current or 
former BIO 131 students. A Saturday field trip may be required, with 
an option for an equivalent Friday trip. No prerequisite. 
BIO 147 Environmental Health (3) This course reveals how the 
sustained vitality of the planet is essential for maintaining the health 
of the societies and economies of the Earth. Major topics showing the 
mutual dependence of these realms of human existence (i.e., ecology, 
culture, and economics) are discussed. These topics include 
population forces, habitat alteration, pollution of air/soil and living 
species, water use and abuse, agricultural methods, and fuel (both 
fossil and renewable). Practical and attainable solutions to our current 
problems in these areas are emphasized. Solutions range from the 
personal through community, national, and global levels. No 
prerequisite. Suggested preparation: BIO 121, 131, 151, or 152. No 
laboratory. Can be used as a non-lab science elective for all students. 
BIO 151 General Biology I (4) This course explores the molecular 
and cellular basis of life. Topics covered include the biochemical 
make-up of cells, membrane transport, cellular respiration, 
photosynthesis, protein synthesis, cellular division, inheritance, and 
evolution. Plant structure and reproduction are also introduced. This 
course is intended for Math/Science majors, and is the prerequisite for 
BIO 152. Three class hours and two laboratory hours (hands-on, in 
presence of a mentoring instructor) per week. Successful completion 
of both high school biology and chemistry is strongly recommended. 
Prerequisite: ENG, RDG, and MAT placement must be at the college 
level. 
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BIO 152 General Biology II (4) This course focuses on animals and 
systems biology, including a survey of animal types and of the 
organismal biology of animals. Organisms' methods of response and 
adaptation to the environment and to each other are also emphasized. 
Laboratory includes hands-on dissection of preserved animal 
specimens in a classroom setting, under the supervision of a 
mentoring instructor. Three class hours and 2 laboratory hours per 
week. BIO 152 assumes a basic knowledge of chemistry, cell structure 
and function, and the concepts explaining the genetic unity and 
evolutionary diversity of species. Prerequisite: BIO 151 or permission 
of instructor. The combination of BIO 121 and BIO 152 does NOT 
count as a sequence for the Math/Science degree. 
BIO 161 Applied Environmental Biotechnology (4) Applied 
Environmental Biotechnology (BIO 161) will present the 
fundamentals of general, cellular, and molecular biology and then 
build upon these foundations in the context of applied chemistry, 
microbiology, and microbial ecology.  This four-credit course has 
been developed to provide students with an understanding of the 
structural and metabolic characteristics of eukaryotic and prokaryotic 
cells, in order to then develop comprehensive descriptions of 
important cellular-, enzymatic-, and/or microbial-based 
environmental and industrial processes. Specifically, the course will 
highlight applied biotechnological topics including applied 
microbiology, biochemistry, enzymology, microbial nutrient-cycling, 
composting, wastewater treatment, industrial fermentations, and 
biodegradation of chemical contaminants. BIO 161 also includes a 
one-credit hour laboratory component which will provide 
opportunities for hands-on application of concepts presented in 
lecture and introduces scientific techniques relevant to the fields of 
biotechnology. Three class hours and three laboratory hours. 
Prerequisite: CHE 171. 
BIO 171 Anatomy and Physiology I (4) First part of a two-semester 
study of the structure and function of the human body. Topics include 
homeostasis, basic chemistry, cell structure and function, tissues, and 
the following body systems: integumentary, skeletal, muscular, 
respiratory, and urinary. The cat is the primary dissection specimen in 
the laboratory. This course is for students preparing for Nursing, 
Surgical Technology, Physical Therapy Assistant, and other health-
related professions. This course is inappropriate for students 
preparing for medicine or dentistry. It does not fulfill the lab science 
sequence requirement for most Math/Science students, but does fulfill 
the science elective requirement for Math/Science students. Three 
lecture hours, two laboratory hours. Students are expected to have 
mastered high school-level biology, chemistry, and algebra, or the 
college equivalents. 
BIO 172 Anatomy and Physiology II (4) Second part of a two-
semester study of the structure and function of the human body. The 
following body systems are covered: cardiovascular, nervous, 
endocrine, immune, digestive, and reproductive. Cat is the primary 
dissection specimen in the laboratory. This course is for students 
preparing for Nursing, Surgical Technology, Physical Therapy 
Assistant, and other health-related professions. This course is 
inappropriate for students preparing for medicine or dentistry. Does 
not fulfill the lab science sequence requirement for most Math/Science 
students, but does fulfill the science elective requirement for 
Math/Science students. Three class hours, two laboratory hours. 
Prerequisite: BIO 171. 
BIO 205 General Microbiology (4) An introduction to the biology of 
microorganisms, with an emphasis on clinical relevance. Topics 
include the structure and function of microbes, including their 
metabolism and genetics. Infectious diseases and the interactions 


between microbes and their hosts are also considered. Laboratory 
exercises emphasize the isolation, identification, and control of 
microorganisms. Primarily intended for students entering health 
professions. Not recommended for students with credit in BIO 110 or 
(BIO 150 - no longer offered). Prerequisite: BIO 151, BIO 171, or 
permission of instructor. Prior completion of either BIO 152 or BIO 
172 is recommended but not required. 
BIO 221 Pathology (3) This course covers the nature, causes, and 
development of disease conditions, as well as the structural and 
functional changes that result from the disease process. The principal 
diagnostic tests and treatments used in the detection and control of 
diseases will also be considered. Open only to students in the Health 
Information Technology program. Prerequisites: BIO 171 and BIO 
172 (Anatomy and Physiology I and II). 
BIO 253 Genetics (4) This course covers the biological basis for 
patterns of inheritance, including the structure, function, and 
regulation of DNA, genes, and chromosomes. The biochemical nature 
of mutations will be discussed, along with the potential consequences, 
both harmful and beneficial. Methods of molecular genetic analysis 
also will be introduced. This class is intended for Math-Science 
majors, especially students interested in Biology, Pre-Med, Pre-Vet, 
Pre-Physician Assistant, or Pre-Dent. Three lecture hours and two 
laboratory hours per week. Prerequisite: BIO 151 and BIO 152 (or 
equivalents) or permission of instructor. 
BIO 290 Biology Research/Internship (1-4) This course immerses 
students in the working environment of a biological research lab or 
similar professional setting. Internships and research opportunities 
are available at universities as well as at government, corporate, and 
independent research institutions. Additional opportunities are 
available for some students through the CSTEP/LSAMP and Bridges 
to the Baccalaureate programs. A learning contract containing specific 
educational objectives is developed between the student and the 
Biology Department Internship Coordinator. Course requirements 
include a minimum of 60 hours of work per credit hour. In addition, 
the maintenance of a work/research journal to record hours worked 
and duties performed and a final paper or project (such as a poster or 
PowerPoint presentation) are required. A letter grade will be awarded 
by the Biology Department Internship Coordinator on the basis of 
successful completion of the objectives in the learning contract and 
satisfactory evaluations by the on-site research supervisor. No 
experiential credit is given for previous research work. Number of 
credit hours must be determined at the time of registration. 
Prerequisite: Minimum GPA 2.8; sophomore standing; approval of 
Biology Department Internship Coordinator; successful completion 
(with a grade of "C" or higher) of at least three of the following 
courses: BIO 151, BIO 152, CHE 171 (plus CHE 171L), CHE 172 (plus 
CHE 172L); or permission of Biology Department Internship 
Coordinator. 
 


Business 


BUS 101 Introduction to Business (3) This is an introductory course 
designed to give the student an overview of the impact of business on 
society. The course is intended to aid the student in obtaining a clear 
understanding of the way in which contemporary business functions 
through the interrelationships of marketing, management, and 
finance. It is not open to students with previous credit in BUS 121 
and/or BUS 230. 
BUS 102 Mathematics of Business and Finance (3) A study of 
mathematical concepts and processes as applied to business and 
finance. Students will develop skills required to perform with accuracy 
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and facility mathematical operations integral to the interpretation and 
solution of business problems. Arithmetic operations, signed 
numbers, linear equations, percentage and statistical procedures are 
applied to such topics as accounting, retailing, risk management, 
banking, and finance. This course is a core course for the Business 
Technology A.A.S. degree and may be used to fulfill a business or 
general elective requirement. Prerequisite: MAT 087 or equivalent or 
permission of instructor. 
BUS 105 Financial Accounting (3) An introduction to accounting as 
a means of recording business activities. This course includes a study 
of the classification and recording of original business transactions, 
the preparation and evaluation of financial statements, and the 
application of Generally Accepted Accounting Principles. The course 
will incorporate appropriate technology to include spreadsheet and 
presentation software in the instruction process. Prerequisite: MAT 
087 or permission of instructor. 
BUS 105R Financial Accounting Applications (1EQ) This course is 
designed to give additional instruction and application to the topics 
covered in Financial Accounting (BUS 105).  The course includes the 
study of the preparation of journal entries, financial statements, 
merchandising activities, cash, accounts receivable, plant assets and 
payroll. Co-requisite: BUS 105. 
BUS 106 Managerial Accounting (3) An introduction to the 
fundamentals of managerial accounting emphasizing the collection, 
management and use of accounting information in the decision 
making process within an organization.  Topics include a comparison 
of the different types of organizations and the impact on their 
financial statements, long-term debt and equity transactions, 
reporting and analysis of cash flows, procedures necessary to 
determine product costs, break-even analysis, profit planning, and 
cost analysis. The course will incorporate appropriate computer 
technology in the instruction process. Prerequisite: BUS 105. 
BUS 106R Managerial Accounting Applications (1EQ) This course 
is designed to give additional instruction and application of topics 
covered in Managerial Accounting (BUS 106). The course includes a 
study of partnerships, corporations, bonds, long-term investments, 
statement of cash flows, job order and process costing, break-even and 
standard cost variances. Prerequisite: BUS 105; co-requisite: BUS 106. 
BUS 117 Integrated Financial Systems I (4) Computers are one of 
the most important tools to the accountant and users of accounting 
information. This course will provide extensive hands-on exposure to 
General Ledger Software. Skills acquired will include the ability to 
create and maintain general ledger master files, process transactions, 
and prepare Financial Statements and informational reports.  
Prerequisite/co-requisite: BUS 105. 
BUS 121 Marketing (3) An introductory course in marketing 
intended to make the student aware of the development and efficient 
distribution of goods and  services for a targeted consumer segment. 
The course studies both consumer and industrial  markets, using as 
the basis for study the product, the distribution, the pricing and 
promotional techniques. 
BUS 124 Principles of Retailing (3) The principles of retailing 
involve all the activities necessary for the sale of goods and services to 
the ultimate consumer for personal, family or household use. This 
course examines the different types of retail institutions and dwells on 
store location, merchandise planning and control, pricing and 
promotion. 
BUS 138 Supervision and Management (3) This is a practical course 
in the principles and techniques of management applied by first line 
supervisory and training personnel. Special emphasis is placed on 


plant operations, organizing, training, developing supervisors, 
evaluating performance, motivation, and supervisory leadership 
responsibilities. 
BUS 178 Disney Corporate Communication (3) The Disney 
Corporate Communication Course describes how companies 
communicate with key audiences, both internal and external to the 
corporation. Course introduces students to the communication 
function and how companies reach a variety of publics to include 
customers, investors, employees, media, government and 
communities in relation to the corporation. The purpose of this 
course is to engage students in the purpose and significance of 
communication within an organization at many levels.  Students will 
learn both the why, how and application of communication 
techniques as organizations interface with customers, employees, and 
the public. As a result, students should have greater understanding of 
and appreciation for the corporate communication process. Co-
requisite:  BUS 293. 
BUS 201 Intermediate Accounting I (4) Intensive consideration is 
given to accounting theory and practice as it pertains to principle 
statement items. The course deals primarily with investments, 
receivables, inventories, fixed assets, and other material suitable to a 
second-year course in accounting. Prerequisite: BUS 106. 
BUS 202 Intermediate Accounting II (4) Intensive consideration is 
given to accounting theory and practice as it pertains to current and 
long-term liabilities, long-term investments in stocks, stockholders' 
equity transactions, accounting for leases, and the analytical process as 
well as other selected topics. Prerequisite: BUS 201. 
BUS 203 Electronic Spreadsheets for Business I (3) The course will 
include an introduction to the creation and modification of 
spreadsheets and charts. These skills will then be expanded and 
applied to business situations. Topics will include, but not be limited 
to, the creation of spreadsheets, formatting, printing, layout options, 
charting, creating simple and more complex formulas, using built-in 
formulas and other features as appropriate. Prerequisite: BUS 105 or 
permission of instructor. 
BUS 204 Electronic Spreadsheets for Business II (3) This course 
builds on the skills learned in Electronic Spreadsheets for Business I. 
Students will create, edit, and manage worksheets and workbooks to 
analyze and communicate data relevant to a variety of business 
applications. Topics include a variety of advanced functions, formulas, 
and analysis tools. Prerequisite: BUS 203. 
BUS 205 Income Tax Accounting I (3) A course in individual and 
business taxes under the federal income tax system. The course 
includes instruction and practice in the fields of individual returns, 
includable and tax exempt income, partnership and other 
informational returns, other business property and depreciation 
deduction, deductible losses, capital gains and losses, involuntary 
conversions, installment sales, etc. There will be considerable practice 
in return preparation in all these areas, as well as instruction. 
Prerequisite: BUS 106 or equivalent. 
BUS 207 Cost Accounting (3) Basic principles of cost accounting are 
developed and applied to industrial situations. Topics include 
budgetary planning and control; income measurement and inventory 
valuation; accounting for costs of material, labor, and overhead; job-
order, process, and standard costs systems. Prerequisite: BUS 106. 
This course is offered once per academic year. 
BUS 210 Disney Advanced Studies in Hospitality Management (3) 
The Disney Advanced Studies in Hospitality Management Course is 
an advanced-level course that covers complex issues facing Hospitality 
leaders today. This course will prepare students to become entry-level 
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managers in the Hospitality industry by exposing them to 
contemporary operational issues and situations, equipping them with 
various problem solving methods and teaching them to develop and 
implement strategic solutions. Topics covered include guest service, 
leadership, strategic planning, trends and technology, 
communication, marketing, human resource management, and crisis 
management. Class content is delivered through lectures, group 
discussion, learning activities, and case studies. Co-requisite: BUS 293 
Disney Co-Op Internship. 
BUS 212 Business Correspondence (3) Business communication and 
report writing.  Theory is put into practice in the writing of  
representative types of business letters, memos, email, and reports. 
Methods of all types of business communication are studied, 
including oral presentation. Prerequisite: ENG 103 or permission of 
instructor. 
BUS 218 Disney Corporate Analysis (3) This course provides an 
organizational exploration of the Walt Disney Company and covers a 
variety of topics, including its corporate history, structure, 
governance, performance, and culture. In addition, students will learn 
more about the company's concepts about innovation and technology, 
globalization, history and heritage, corporate social responsibility, and 
diversity and inclusion. Class content is delivered through lectures, 
group discussions, learning activities, and situational studies. 
Prerequisites: Full- or part-time status and minimum 2.0 G.P.A.; co-
requisite: BUS 293. 
BUS 219 Statistics I (3) Topics covering the descriptive and 
inferential aspects of statistics will include: frequency distributions, 
graphs, measures of central tendency and dispersion, probability, 
probability distributions, binomial and normal distributions, 
introduction to sampling theory, estimation theory, and hypothesis 
testing (mean, variance, proportions, etc.) Computer software will be 
used. A specified calculator will be required. Credit will not be given 
for both MAT 151 and BUS 219. 
BUS 220 Statistics II (3) A continuation of Statistics I to include the 
topics: two-sample analysis, linear and multiple regression, 
correlation, analysis of variance, non-parametric statistics, and Chi-
square goodness of fit. Time series analysis and/or statistical process 
control as time permits. Computer software and graphing calculator 
applications will be an integral component of this course. A graphing 
calculator with specific statistical capabilities will be required. Credit 
will not be given for both MAT 152 and BUS 220. Prerequisite: MAT 
151 or BUS 219 or equivalent. 
BUS 230 Principles of Management (3) This course is a study of the 
management process with a survey of managerial and organizational 
theories. Specific topics will include planning, organizing, supervision, 
control, labor relations, and decision-making.  
BUS 231 Human Resource Management (3) This course is a study in 
the major areas of Human Resource Management. It includes 
recruitment, selection, job analysis, training, job evaluation, wage and 
salary administration, labor relations, and the administrative 
functions and responsibilities of a human resource manager.  
BUS 233 Small Business Management (3) This course is the study of 
principles of management related to the establishment and operation 
of a small business enterprise.  Topics will include small business 
start-up (economic and legal aspects), organization and financing 
concerns, location and facilities layout, employee relations, 
merchandising, and control techniques. 
BUS 240 Disney Creativity and Innovation (3) The Disney 
Creativity and Innovation course combines theory and experiential 
assignments to introduce students to the main concepts of creativity 


and innovation. It will explore their crucial importance to individuals, 
organizations, and the entrepreneurial process. Students will learn 
various tools to promote creativity within themselves and others, 
processes to increase innovation, how to contribute to a creative team, 
how to manage creativity, and how to establish a culture of creativity 
within an organization. As a result, students should have greater 
understanding of and appreciation for the creative/innovative 
processes and be better able to harness and direct those forces for 
themselves and others. This course prepares students to contribute in 
a unique and productive way to today's entrepreneurial and 
organizational demands. Co-requisite: BUS 293. 
BUS 243 Business Law I (3) The fundamentals of legal liability, of the 
growth of our legal institutions, and court systems. The principles of 
the law of contracts, negotiable instruments, and sales. 
BUS 244 Business Law II (3) A study of the fundamental legal 
principles relating to agency relationships, sustainable business forms 
and practices, and other business forms to include partnerships, 
limited liability companies, and corporations.   
BUS 247 Disney Human Resources (3) The Disney Human Resource 
Management Course explores the human resource management 
function in a corporate setting and focuses on the development of 
knowledge and skills that all managers and leaders need. This course 
will focus on such subjects as the selection process, employment law, 
labor relations, compensation, performance development, corporate 
training and maintaining effective environments. The classes are 
designed to familiarize participants with current human resource 
practices and laws that apply to their careers regardless of their field. 
Class content is delivered through lectures, group discussion, learning 
activities, and case studies. Co-requisite: BUS 293 Disney Co-Op 
Internship. 
BUS 248 Disney Organizational Leader (3) This course examines the 
universal principles of leadership, including specific application to the 
Disney culture. It is designed to build repeatable and transferable 
leadership knowledge and skills. These skills are applied both within 
the context of the class and in earning and living environments of the 
internship experience. These skills are completely transferable to 
commercial organizational contexts. The content is delivered by a 
subject-matter expert in the field of leadership through lectures, group 
discussions, learning activities, self-assessment, project development 
and presentation, and situational studies. Co-requisite: BUS 293 
Disney Co-Op Internship. 
BUS 277 Disney Marketing You: Personal and Career Development 
Strategies (3) The Disney College Program Marketing You Course 
uses directed discussion and cooperative learning experiences to both 
define a personal brand for career marketing and to focus students 
who do not have clear career objectives. This course is designed to 
maximize the Disney College Program Internship experience, as well 
as all prior/subsequent work experience, utilizing the transferable 
skills noted in the Secretary of Labor's SCANS (Secretary's 
Commission of Achieving Necessary Skills 1991) report. While the 
Disney College Program is a non-technical skill internship, it 
produces the type of skills required in the workplace. The student will 
learn how to market the SCANS report skills of communication, 
customer service, problem solving, conflict resolution, decision-
making, self-management, and creative thinking. Key elements of the 
course include the development of a career focus and a personal 
marketing plan. The marketing plan allows a student to develop a 
personal brand, 30-second commercial, resume, and networking 
strategy. The students will also learn interviewing and negotiation 
techniques. Prerequisites: Full or part-time status; minimum 2.0 
G.P.A.; co-requisite: BUS 293 Disney Co-Operative Internship. 
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Cannot be substituted for GEN 154 or (CNL 175 - no longer offered). 
BUS 290 Cooperative Work Study (3) A course designed to prepare 
students to work after graduation. A learning contract containing 
specific educational objectives that relate to both the work experience 
and the field of study is developed between the student and a faculty 
co-op coordinator. Course requirements include a minimum of 180 
hours of work, the maintenance of a work journal to record hours 
worked and duties performed, other work as required by the 
instructor and a final term paper. The student's performance will be 
evaluated by the co-op faculty coordinator on the basis of meeting the 
objectives in the learning contract and satisfactory evaluation by the 
employer. A letter grade will be awarded. No experiential credit is 
given for previous work in the field.  The work experience cannot be 
used to satisfy the requirements of any other course. 
BUS 293 Disney Co-Operative Internship (9) The Disney Co-
Operative Internship uses a directed working and learning experience 
to expand knowledge of successful organizational practices. This 
course is designed to meet a participant's need for an integrated work-
study internship program that provides transferable knowledge and 
skills to all participants. Students must register for one of the 
following courses at Onondaga and Disney: Corporate Analysis, 
Corporate Communication, Advanced Studies in Hospitality 
Management, Creativity and Innovation, Marketing You: Personal 
and Career Development Strategies, Human Resource Management, 
or Organizational Leadership. Students must have full- or part-time 
status with a minimum G.P.A. of 2.0. Students are responsible for all 
transportation costs to and from Florida. Students receive an hourly 
wage. They are housed on Disney property; housing costs are 
deducted from their weekly paycheck. Students must register for this 
course the same semester they participate in the Disney experience. 
This course cannot be taken concurrently with BUS 290. Prerequisites: 
Full- or part-time status and minimum G.P.A. of 2.0; co-requisite: 
BUS 178, 210, 218, 240, 247, 248, or 277. 
 


Computer Forensic Science 
CFS 130 Foundations of the Internet (3) In this first course in the 
Web Technology sequence of courses, students will be introduced to 
Web development concepts and principles. Foundation topics include 
protocols, Linux commands, file management, remote access, and file 
transfer. Additionally, students will learn current industry-standard 
html/xhtml, cascading style sheets, image editing for web 
optimization, and the use of various editors. Students will be provided 
with a Web server account for their use. Additionally, Web 
accessibility will be discussed and incorporated. 
CFS 140 Introduction to Computer Forensics (3) This course is an 
introduction to the principles of information assurance and security. 
Topics include security investigation, analysis, implementation, 
maintenance, and design. 
CFS 210 Terrorism and the Criminal Justice System (3) This course 
introduces the student to the study of terrorism. It will focus on both 
domestic and foreign varieties of this unique form of organizational 
crime and its implications for the American criminal justice system. 
Prerequisite: ENG and RDG placement must be at college level or 
permission of instructor. 
CFS 232 Cybercrime (3) This course focuses on computer based 
crime and cybercrime issues facing the American criminal justice 
system. The course explores computer based crime investigations, the 
importance of preserving and correctly interpreting digital evidence, 
the application of cybercrime laws and regulations along with the 
identification of emerging issues facing the legal system (Courts). 


Students will also examine the future trends of cybercrime and 
government responses. Prerequisite: CRJ 101. 


 
Chemistry 
CHE 121 Introductory Chemistry (3) CHE 121 is designed as an 
introductory chemistry course for non-science majors and would also 
meet the needs of students who have little or no background in 
chemistry. CHE 121 is a course that would provide the basic 
chemistry background necessary to continue on to General Chemistry 
I (CHE 171). This course is not recommended for Health Science 
students and will not count toward the Math Science degree 
(MTS.AS). Students are strongly encouraged to co-register for MAT 
114 if they intend to continue on to CHE 171. Prerequisite: MAT 087 
or MAT 088, and placement into college level reading. An optional 
laboratory is offered for this course, CHE 121L, which may be taken 
concurrent with, or after completion of, CHE 121. 
CHE 121L Introductory Chemistry Laboratory (1) Laboratory for 
CHE 121. Illustrative experiments emphasizing the concepts, 
principles, and techniques presented in CHE 121. Prerequisite: MAT 
087 and placement in college level reading; prerequisite/co-requisite: 
CHE 121. 
CHE 121R Introductory Chemistry Recitation (1EQ) Optional 
recitation section for CHE 121.  Provides the opportunity for students 
to apply the theories, concepts and problem-solving techniques 
presented in CHE 121. Prerequisite: MAT 087 and placement into 
college level reading; co-requisite: CHE 121. 
CHE 151 Basic Chemistry for the Health Sciences I (3) A study of 
chemistry at an introductory level, intended for students in the 
paramedical sciences (Nursing, Surgical Technology, or Physical 
Therapist Assistant). Topics include the nature of atoms; ionic and 
covalent bonding; nomenclature; chemical change and equilibrium; 
gas laws; properties of water and aqueous solutions; acids, bases and 
pH; and an introduction to organic and biochemical compounds. This 
course pre-supposes some knowledge of elementary algebra. Not open 
to Math-Science students. Prerequisites: College level reading and 
placement into MAT 088 or higher. 
CHE 151L Basic Chemistry for the Health Sciences Laboratory I (1) 
Optional laboratory for CHE 151; illustrative experiments 
emphasizing the concepts, principles, and techniques presented in 
CHE 151.  Three laboratory hours per week.  Prerequisite or co-
requisite: CHE 151 and placement into MAT 087 or higher. 
CHE 151R Basic Chemistry for the Health Sciences Recitation I 
(1EQ) Optional recitation section intended for students concurrently 
registered in CHE 151.  The recitation provides the opportunity for 
students to apply the theory, concepts and problem-solving 
techniques presented in CHE 151. 
CHE 171 General Chemistry I (3) A study of atomic structure, 
chemical bonding, stoichiometry, kinetic molecular theory and the 
states of matter, solutions, ionic reactions, oxidation and reduction, 
acid and base theories, thermochemistry, molecular geometry, gas 
laws, and intermolecular forces. Prerequisites: MAT 114 and 
placement in college level reading. Students are expected to have 
mastered high school (Regent's) chemistry or successfully completed 
CHE 121. An optional laboratory is offered for this course, CHE 171L, 
which may be taken concurrently with, or after completion of, CHE 
171. 
CHE 171L General Chemistry I Laboratory (1) Optional laboratory 
for CHE 171. Illustrative experiments emphasizing the concepts, 
principles, and techniques presented in CHE 171. Students are 
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expected to have mastered high school (Regent's) chemistry or 
successfully completed CHE 121. Prerequisite: MAT 114, placement 
in college level reading. Prerequisite or co-requisite: CHE 171. 
CHE 171R General Chemistry I Recitation (1EQ) Optional 
recitation section for CHE 171. Provides the opportunity for students 
to apply theories, concepts and problem-solving techniques presented 
in CHE 171. Prerequisites: MAT 114 and placement in college level 
reading; co-requisite: CHE 171. 
CHE 172 General Chemistry II (3) A study of solutions, colligative 
properties, kinetics, chemical equilibrium, thermodynamics, 
electrochemistry, and basic organic chemistry and biochemistry. 
Prerequisites: CHE 171, MAT 143. An optional laboratory is offered 
for this course, CHE 172L, which may be taken concurrently with, or 
after completion of, CHE 172. 
CHE 172L General Chemistry II Laboratory (1) Optional laboratory 
for CHE 172. Illustrative experiments emphasizing the concepts, 
principles, and techniques presented in CHE 172. Prerequisite: CHE 
171, CHE 171L, and MAT 143. Prerequisite or co-requisite: CHE 172. 
CHE 172R General Chemistry Recitation II (1EQ) Optional 
recitation section for CHE 172.  Provides the opportunity for students 
to apply theories, concepts and problem-solving techniques presented 
in CHE 172. Prerequisite: MAT 143; co-requisite: CHE 172. 
CHE 203 Quantitative Analysis (4) Topics covered include error and 
statistical treatment of data, chemical equilibrium, gravimetric 
analysis, various types of volumetric analysis, electrochemistry, 
spectrophotometry, and introduction to analytical separations. The 
laboratory portion of the course includes traditional and modern 
methods of gravimetric and volumetric analysis, and elementary 
instrumental methods. Three class hours and four laboratory hours. 
Prerequisites: CHE 171 and MAT 114 or higher. 
CHE 205 Organic Chemistry I (4) An introduction to the chemistry 
of alkanes, alkenes, alkynes and alkyl halides. Emphasis is placed on 
mechanisms of reactions and the relationship of structure to 
reactivity. Four class hours each week. Prerequisites: CHE 172 and 
172L and placement into college level reading. 
CHE 205L Organic Chemistry I Laboratory (1) Laboratory for CHE 
205.  An introduction to the chemistry of alkanes, alkenes, alkynes 
and alkyl halides.  Laboratory work is concerned with experience in 
the necessary experimental techniques for synthesis and isolation and 
analysis of the above classes of compounds. Prerequisite: CHE 172 
and CHE 172L, placement in college level reading. CHE 205 must be 
taken previously or concurrently with CHE 205L. 
CHE 206 Organic Chemistry II (4) A continuation of CHE 205 with 
more emphasis on mechanisms, nomenclature and properties of 
conjugated dienes, arenes, alcohols, ethers, carboxylic acids, 
aldehydes, ketones, carboxylic acid derivatives and amines, and the 
study of qualitative organic analyses. Four class hours each week. 
Prerequisite: CHE 205. 
CHE 206L Organic Chemistry II Laboratory (1) Laboratory for CHE 
206. An introduction to the chemistry of alcohols, aldehydes, ketones, 
aryl amines, carboxylic acids, and esters. Laboratory work is 
concerned with experience in the necessary synthesis, isolation, 
purification, and analysis of the above classes of compounds. 
Prerequisite: CHE 205 and 205L; prerequisite/co-requisite: CHE 206. 
 
Chinese 


CHI 101 Elementary Chinese I (3) This course is designed for 
students with little or no previous knowledge of Chinese. Students 
acquire basic grammar and lexical skills that will enable them to 


communicate in routine social or professional situations within an 
authentic cultural context. Topics may include, but are not limited to, 
biographical information, relationships, education, daily routines and 
activities, making plans, and dining out. Upon successful completion 
of CHI 101, students may enroll in CHI 102. This course also fulfills 
the Global Awareness and Diversity (GLAD) requirement at OCC. 
CHI 102 Elementary Chinese II (3) This course is a sequel to 
Elementary Chinese I. It builds upon the basic grammatical, linguistic, 
communicative and cultural concepts learned in CHI 101. Students 
learn to communicate in the context of an increasing number of daily 
life topics. Topics may include, but are not limited to, food and 
dining, weather, transportation, urban and commercial contexts, 
clothing and other belongings, health, leisure activities and travel 
plans. This course also fulfills the Global Awareness and Diversity 
(GLAD) requirement at OCC. Prerequisite: CHI 101 or permission of 
instructor. 
 


Cinema 


CIN 203 Film and Literature (3) This course examines the mutually 
informing relationship between literature and film. Students will 
engage in reading, discussion, and written analysis of literature as well 
as viewing, discussion, and written analysis of film. Particular 
attention will be paid to transmutation across media to develop a 
comparative analysis of the art forms that recognizes their distinct 
formal dimensions as well as the interconnections between their 
aesthetic, economic, historical, socio-political, cultural, and 
technological contexts. Prerequisite: ENG 104. 
CIN 204 Global Cinema (3) This course examines global cinema as 
an artistic, political, and cultural phenomenon. Students will engage 
in viewing, discussion, and written analysis of global films from a 
variety of historical, national, and socio-political contexts, both 
historically and comparatively, paying particular attention to the 
development of film language, aesthetics, and technology over time, as 
well as the formation of national or cultural film styles, genres, and 
idioms. Prerequisite: ENG 104. 
CIN 205 American Cinema (3) This course examines the American 
cinema as an artistic, political, and cultural entity that has uniquely 
influenced film production and reception through its studio system, 
its development and employment of genres, and its creation of 
aesthetic and stylistic conventions. Students will engage in viewing, 
discussion, and written analysis of American film texts, focusing on 
how these texts relate to the cultural movements and intellectual 
history of American civilization. Possible contextual focuses for the 
course could include: American cinema and identity construction, 
external forces on American life, American landscapes and regions, 
American genres, or other emerging topics in the field. Prerequisite: 
ENG 104. 
CIN 210 The Short Narrative Film (3) From early "one-reelers" to 
current offerings on dedicated websites, international festivals, and 
film schools, this course studies the history, form, and purpose of 
classical and contemporary short films. Students will view, discuss, 
and write about the unique aspects of the short, narrative film, with its 
dazzling array of themes and styles. As these award-winning 
independent films often feature actors, writers, and directors 
prominent in commercial films and TV shows, the course provides an 
opportunity to examine the relationship between 5-25 minute short 
films and full-length films by the same writers or directors. 
CIN 212 Horror and Fantasy Films (3) A study of the classic myths 
of horror, with an emphasis on the literary origins of horror tales, and 
a close study of such significant books as Dracula and Frankenstein, 
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with interpretations of why such terrifying concepts have 
continuously proven popular the world over, and a study of the way in 
which Hollywood motion pictures have both extended and distorted 
the varied tales. 
 


Computer Information Systems 
CIS 100 Information and Computer Literacy (3) This course offers 
students an overview of the role of technology in society and provides 
an introduction to digital and information technologies, concepts, and 
terminologies.  Discussions of the Community, Legal, and Ethical 
issues related to digital devices and the Internet are integral to the 
nature of this course. This course provides students with 
opportunities to develop research and critical thinking skills, and will 
introduce students to continuously evolving and emerging digital 
technologies and their effects on society.  Students will demonstrate 
the skills needed to be an informed digital citizen, achieve academic 
and workplace success, and participate in an increasingly globalized 
environment.  Students will use web applications, word-processing, 
spreadsheet, database, presentation, and other software, as applicable, 
to learn, search and organize their research, and then present and 
communicate their findings. 
CIS 106 An Introduction to Digital Media (3) This introductory-
level course provides a basic hands-on approach for the production 
and assessment of a team-based digital media project. Utilization of 
the components found in various software programs will allow 
students to select a digitally-based group project utilizing various 
aspects of audio, video and digital media.  A culminating project will 
be distributed via DVD, the Internet/World Wide Web, or some other 
appropriate channel/medium.  A basic knowledge of computers and 
some background in music and/or musical theory would be helpful 
but is not required. 
CIS 125 Fundamentals of Computer Information Systems (3) This 
is the first course for CIS majors or any student interested in exploring 
the professional field of Computer Information Systems. The course 
covers the concepts of computing principles and advanced data use. 
Topics include software and hardware management tools and 
techniques, file management, presentation software, database 
applications and concepts, and current issues in computing and 
information systems having an impact on today's society. The lessons 
will be presented using traditional classroom lectures and hands-on 
computer projects. 
CIS 130 Foundations of the Internet (3) In this first course in the 
Web Technology sequence of courses, students will be introduced to 
Web development concepts and principles. Foundation topics include 
protocols, Linux commands, file management, remote access, and file 
transfer.  Additionally, students will learn current industry-standard 
html/xhtml, cascading style sheets, image editing for web 
optimization, and the use of various editors. Students will be provided 
with a Web server account for their use. Additionally, Web 
accessibility will be discussed and incorporated. 
CIS 151 Technology and Organizations (3) This is a course on the 
impact of technologies related to work and organizations.  It addresses 
both the unintended and intended outcomes of technology.  Students 
examine the changing nature of time demands, the relationship 
between the  organization and its members, the "labor saving" device, 
quality of work life, computer misuse,  repetitive strain injuries, and 
other topics. 
CIS 170 Network Fundamentals (3) This course introduces the 
architecture, structure, functions, components, and models of 
computer networks.  It uses the OSI and TCP layered models to 


examine the protocols and services used in networking.  Students will 
be introduced to structured IP addressing and Ethernet. 
CIS 230 Web Site Design and Development (4) This course will 
expand upon CIS 130 and will focus on principles of design in the 
authorship of Web pages.  As the focus shifts from basic Web page 
creation to designing full Web sites, so too will the tools shift from 
HTML editors to WYSIWYG editors.  A topic of discussion will be the 
issue of accessibility.  Further development topics include 
intermediate to advanced HTML code, intermediate graphics 
manipulation, JavaScript, Flash and other multimedia, and an 
introduction to dynamic content.  Prerequisite: CIS 130. 
CIS 231 Advanced Web Servers (4) Students will learn advanced 
Web management techniques, with an emphasis on server-side issues.  
Students will add interactivity to their Web sites through the use of 
forms and server side scripting.  A further exploration of dynamic 
content will be included.  Additionally, students will work with server 
side databases, including stored procedures.  Finally, students will 
configure and manage a Web server, including virtual hosting, 
troubleshooting and security. Prerequisite: CIS 125 or Permission of 
Instructor. 
CIS 271 Internetworking I (4) This course expands upon Network 
Fundamentals advances into Routing and Switching.  Students will 
explore the architecture, components, and operation of Cisco routers, 
and learn the principles of routing and the routing protocols RIP, 
EIGRP, and OSPF. They will learn the technologies and protocols 
needed to design and implement a converged switched network, 
including virtual LANs, VTP, inter-VLAN routing, and Spanning 
Tree Protocol. Prerequisite: CIS 170. 3 lecture hours and 2 laboratory 
hours. 
CIS 272 Internetworking II (3) This is an advanced course in 
networking that explores WAN technologies and integrating network 
services.  Students learn how to implement and configure data link 
protocols and how to apply WAN security concepts, principles of 
traffic, access control, and addressing services. A focus on detecting, 
troubleshooting, and correcting common network implementation 
issues will be covered to prepare students for the CCNA examination. 
Prerequisite: CIS 271. 
CIS 281 Computer Information Systems Internship (1) This course 
is designed to provide work experience directly related to the student's 
area of study in Computer Information Systems. Internships are 
available throughout the local community. A learning contract 
containing specific educational objectives that relate both to the work 
experience and the field of study will be developed between the 
student and the Faculty Internship Coordinator. Course requirements 
include a minimum of 60 work-hours for 1 credit. Each student must 
maintain a Work/Research Journal to record hours worked and duties 
performed. A summary reflection presentation/paper/project will be 
prepared and delivered by the student at the completion of the 
Internship. The student's performance will be evaluated by the Faculty 
Internship Coordinator based on accomplishment of the objectives in 
the learning contract and satisfactory evaluations by the employer/site 
supervisor. No experiential credit will be given for previous work or 
research experience. Prerequisites: minimum GPA of 3.0, sophomore 
standing, and approval of the Faculty Internship Coordinator. 
CIS 282 Computer Information Systems Internship (2) This course 
is designed to provide work experience directly related to the student's 
area of study in Computer Information Systems.  Internships are 
available throughout the local community.  A learning contract 
containing specific educational objectives that relate both to the work 
experience and the field of study will be developed between the 
student and the Faculty Internship Coordinator. Course requirements 
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include a minimum of 120 work-hours for 2 credits.  Each student 
must maintain a Work/Research Journal to record hours worked and 
duties performed.  A summary reflection presentation/paper/project 
will be prepared and delivered by the student at the completion of the 
Internship.  The student's performance will be evaluated by the 
Faculty Internship Coordinator based on accomplishment of the 
objectives in the learning contract and satisfactory evaluations by the 
employer/site supervisor.  No experiential credit will be given for 
previous work or research experience. Prerequisites: minimum GPA 
of 3.0, sophomore standing, and approval of the Faculty Internship 
Coordinator. 
CIS 283 Computer Information Systems Internship (3) This course 
is designed to provide work experience directly related to the student's 
area of study in Computer Information Systems.  Internships are 
available throughout the local community.  A learning contract 
containing specific educational objectives that relate both to the work 
experience and the field of study will be developed between the 
student and the Faculty Internship Coordinator. Course requirements 
include a minimum of 180 work-hours for 3 credits. Each student 
must maintain a Work/Research Journal to record hours worked and 
duties performed. A summary reflection presentation/paper/project 
will be prepared and delivered by the student at the completion of the 
Internship. The student's performance will be evaluated by the Faculty 
Internship Coordinator based on accomplishment of the objectives in 
the learning contract and satisfactory evaluations by the employer/site 
supervisor. No experiential credit will be given for previous work or 
research experience. Prerequisites: minimum GPA of 3.0, sophomore 
standing, and approval of the Faculty Internship Coordinator. 
CIS 286 Systems Analysis and Design (3) This course is the capstone 
course for Computer Information Systems majors, requiring students 
to integrate techniques and concepts learned from their other 
coursework.  The course will focus on the phases of the Systems 
Development Life Cycle (SDLC), and the roles and responsibilities 
that a systems analyst performs throughout the SDLC process.  
Students will be expected to work in collaborative, self-directed teams 
to produce comprehensive projects, culminating in a thorough, 
concise study of a simulated environment that will be used to research 
and create a system design. Students will also be expected to present 
their projects in a professional manner, demonstrating the ability to 
deliver technical information to a non-technical audience.  
Prerequisite: CIS 125 or permission of instructor. 
CIS 291 Information Technology Support I (4) This course will 
prepare students to work with users of computer software and 
hardware. Topics include basic hardware components, configurations, 
installations, troubleshooting, preventative maintenance, safety 
concerns, and customer service issues. Software issues such as 
installation and upgrading, BIOS configurations and settings, 
diagnostic tools and maintenance will also be covered. This detailed 
hands-on approach will prepare students to take the A+ certification 
examination administered by the Computer Technology Association 
(CompTIA). There will be no experiential credit granted for this 
course. Students will receive 3 hours of instruction and 1 lab hour per 
week. Prerequisite: CIS 125 or permission of instructor. 
CIS 292 Information Technology Support II (4) A continuation of 
CIS 291, this capstone course will prepare the student for working 
with, and training users in the use of modern software and hardware. 
Students will learn hardware and software maintenance techniques, 
including advanced troubleshooting, network and desktop security, 
and software maintenance. In addition, students spend 30 hours 
during the semester as an unpaid intern at a local business or non-
profit organization troubleshooting hardware and software problems, 


doing technical research, and learning about the organization they're 
working at. There will be both individual and team assignments. 
There will be no experiential credit granted for this course. Students 
will receive 2 hours of instruction, and perform 4 hours of internship 
practicum per week. Prerequisite: CIS 291 and (CIS 170 or CIS 271). 
 


Computer Engineering Technology 
CMT 101 Introduction to Computers and Applications (4) This 
course is an introduction to basic concepts underlying the computer 
and its applications in technology and science fields. The focus of the 
course is on studying the computer for acquiring and presenting 
information, using spreadsheets to solve problems, collecting and 
storing data, and word processing. Topics include: hardware and 
software computer concepts, an introduction to internet in acquiring 
and sharing information (WWW, User list, and Personal Message 
Centers), introduction to spread sheet applications in solving 
problems and charting, use of text editors to write documents (Word 
Processing), an introduction to technical presentations, and use of 
application programs for organizing data, and drawing charts and 
schematics. Students who have completed CIS 100 or (CMT 110 - no 
longer offered) may not take this course for credit. Prerequisite: MAT 
079; prerequisite or co-requisite: MAT 087/088 or permission of 
instructor. 
CMT 171 Digital Electronics (4) An introduction to digital 
(computer) integrated circuits, emphasizing the concepts that are 
basic to any digital system: number systems, small-scale and mid-scale 
gates, programmable logic devices, sequential logic, combinational 
networks, Boolean algebra, truth tables, Karnaugh maps, state 
machine design, timing diagrams, and digital arithmetic. Three class 
hours and a three-hour lab. Co-requisite: MAT 114 or equivalent. 
CMT 190 Introduction to Microprocessors (4) This course is an 
introduction to basic principles of microprocessor architecture and 
assembly language instructions. The content of the course is divided 
into three sections: microprocessor architecture, mnemonics, and 
interfacing I/Os. The course is designed around the Z80 
microprocessor and its mnemonics. Topics included in the course are: 
overview of computers and microcomputers, Z80 microprocessor 
architecture, bus architecture, memory (R/W Memory, ROM, and 
EPROM), memory maps, I/Os, interfacing devices and introduction 
to the Z80 instruction set. The third section, interfacing I/Os, 
introduces various I/O techniques such as parallel I/O, serial I/O, and 
interrupts. Two class lectures and one hour for assembly language 
instructions. Prerequisite: CSC 111, CMT 171, or equivalent. 
 


Communication 


COM 100 Introduction to Communication (3) This survey course 
introduces students to the general field of communication and 
rhetorical studies. The concepts, principles, and practices of 
Interpersonal Communication, Public Speaking, and Small Group 
Communication will be the focus. 
COM 121 News Literacy (3) This course is a survey of the ongoing 
changes in mass media with a focus on news literacy. Students will be 
introduced to the skills required to make critical evaluations of news 
and information sources across the spectrum of traditional and new 
media, assessing the content for such factors as diversity, accuracy, 
and bias. Prerequisite: English and reading placement at college level. 
Students may not receive credit for both ENG 121 and COM 121.  
COM 122 Introduction to Journalism (3) This course will be an 
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overview of journalism and its historical, ethical, and professional 
base, including a survey of the background and importance of 
journalism in society, its role in democracy, key stories that shaped 
history, standard-bearers across news platforms, and the principles 
and responsibilities essential for fair and credible news reporting. 
Prerequisite: English and reading placement at college level. 
COM 123 Student Media Reporting (1) This course provides 
academic credit to students who contribute to student-run college 
media. Submissions can range from small pieces, such as calendar 
items and captions, to longer pieces, such as news stories, features, 
and reviews, for those with more interest and experience in news 
writing. Students may not receive credit for both ENG 123 and COM 
123. Prerequisite: English and reading placement at college level.  
COM 157 Electronic Media Writing (3) This course helps students to 
master the diverse writing styles and formats used in writing for 
broadcast on radio, television and cable. These include public service 
announcements (PSAs), station IDs, promotional announcements, 
script formats, commercials, news copy, and program materials. 
Emphasis is on developing broadcast copy style, distinguishing words 
directed toward the ear and the eye. Students may not receive credit 
for both ENG 157 and COM 157. Prerequisite: ENG 103. 
COM 204 Advocacy/Opposition (3) Advertising, advocacy and 
public policy debates all require an understanding of the rhetorical 
nature of argumentation and persuasion. This course helps students 
develop that understanding through speeches, debates, group 
presentation, and community interaction. Prerequisite: COM 210, 
PHI 107, POS 100, or permission of instructor. 
COM 210 Public Speaking (3) Public Speaking is a course designed 
to acquaint the student with the basic theories and skills of public 
discourse.  Course content includes the importance of audience 
analysis and adaptation, how to choose an appropriate topic, 
organization, speech purpose and delivery, and critical analysis of 
discourse. Word study, effective language use, effective non-verbal 
skills and critical listening skills are also stressed. 
COM 220 Interpersonal Communication (3) This introductory 
course is designed to acquaint students with the communication skills 
needed to succeed both academically and socially.  Course content 
includes communication theory, perception, verbal and non-verbal 
communication, effective listening, assertiveness, awareness of the self 
as communicator, interpersonal problem-solving, and relational 
communication. Emphasis is placed on class discussion as a tool for 
learning and practicing the skills presented in class. 
COM 225 Teamwork and Small Group Communication (3) This 
course is an in-depth study of the nature and process of teamwork and 
small group communication. Students will study the theory of small 
group process, the nature of small groups and group dynamics.  The 
course will analyze small group/teamwork issues such as decision-
making, problem-solving, creativity, computer mediated group 
communication, diversity and conflict management.  Students will 
make small group/team presentations, as well as engage in small 
group/teamwork evaluation. Prerequisite: COM 100, 210, or 220, or 
permission of instructor. 
COM 227 Writing for Emerging Technologies (3) Fast-paced and 
widespread developments in technology have changed the way people 
distribute, access, and understand information. With the Internet 
serving both as a medium for text and images, and a delivery system 
for other kinds of digital content, competitive employees in the 
marketplace must be able to provide clear and effective pieces of web-
based communication and other kinds of documents. This course will 
discuss the issues surrounding the new technology. Topics covered in 


the course include First Amendment law and the Internet, 
"repurposing" stories across platforms, and clear writing techniques. 
Prerequisite: ENG 103. 
COM 233 Introduction to Public Relations (3) This course is a 
survey of the foundational elements of public relations. The class 
discussions will draw on communication theory to introduce students 
to the core principles of public relations. Topics covered will include 
the history and future of public relations, audience analysis and the 
development of communication strategies for a range of different 
publics, campaign planning, various types of public relations agencies 
and their communication styles, social media, social responsibility, 
and ethics. 
COM 240 Persuasion in Everyday Life (3) This course is an 
investigation of the various communication theories of persuasion as 
applied to the devising of persuasive messages, the presentation of 
persuasive messages, and the critical analysis of persuasive messages 
in a variety of contexts. Class activities, discussions, readings, and 
assignments are designed to develop communication skills necessary 
for effectiveness as producers and consumers of persuasive 
communication. 
COM 245 Communication @ Work (3) This course is an 
introduction to the theory and practice of communication in the 
workplace. The focus of the course is on analyzing and improving 
interpersonal communication in a professional context. Topics 
covered include: meeting management, interview techniques, 
participation in team and group communication, preparation of 
professional presentations, managerial communication, diversity in 
the workplace, and listening skills. This course emphasizes the 
development of practical and critical skills. 
COM 251 News Writing (3) An introductory course in the basics of 
news reporting and writing, focusing on gathering information, story 
and sentence structure, accuracy, Associated Press style, and meeting 
deadlines.  Students will write a variety of publication-ready news 
stories, including college-related events and student public interest 
stories.  Students may not receive credit for both ENG 251 and COM 
251.  Prerequisite: ENG 103. 
COM 252 Feature Writing and Literary Journalism (3) Students will 
analyze and evaluate feature stories and writing in the genre of literary 
journalism. Drawing on techniques from the New Journalism, current 
models of literary journalism, and sound reporting practices, students 
will write a variety of publication-ready features, including profiles, 
critiques, and human interest stories. Students may not receive credit 
for both ENG 252 and COM 252. Prerequisite: ENG 103. 
COM 253 Student Publication Editing (2) This course provides 
academic credit to students who serve in editorial roles for student-
run college media. Tasks can include assignment and placement of 
stories, feedback to student reporters, and copyediting, proofreading, 
and editing of final stories. Students may not receive credit for both 
ENG 253 and COM 253. Prerequisite: ENG/COM 123 or permission 
of instructor. 
COM 272 Communication and Conflict Management (3) This 
course explores the nature of conflict interaction from a 
communication perspective.  The course will examine attitudes, 
conditions, and perceptions that influence communication interaction 
and conflict.  Students will be introduced to communication tools and 
techniques for effectively managing conflict in interpersonal 
relationships, groups, the workplace and organizations. Prerequisite: 
COM 100, 210, 220, or permission of instructor. 
COM 282 Intercultural Communication (3) This course seeks to 
improve Intercultural Communication Competence through learning 
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about communication patterns between those with different cultural 
backgrounds.  Topics covered include: verbal and nonverbal 
differences in cultural expression, intercultural relationships, barriers 
to effective intercultural communication, methods for overcoming 
these barriers, stereotyping, intercultural relationships and conflict 
resolution. Students will learn the distinctive cultural features of one 
non-Western civilization and will learn to integrate theory with 
practice and real-life examples.  
COM 284 Communication and Gender (3) This course seeks to 
acquaint students with the unique ways men and women tend to 
communicate. The focus of this discussion-oriented class is on how 
gender influences verbal and nonverbal communication, identity 
formation, listening, speaking, and interpersonal relationships. 
Additional topics covered will include communication and gender in 
the workplace and the classroom, as well as the influence of the media 
on gendered communication. 
COM 285 Communication Ethics: Truth and Deception (3) This 
course analyzes the principles and practices of ethical communication, 
truth and deception as speech acts, and theories and techniques of 
verbal and nonverbal deception detection as applied to a variety of 
interpersonal, public, and professional contexts. We all face ethical 
dilemmas related to communication situations in our educational, 
personal, and professional lives on a daily basis. This course seeks to 
explore the complexity of those situations and to help develop critical 
thinking and analytical skills through a communication perspective. 
Prerequisite: C or better in any Communication course. 
COM 290 Communication Seminar (3) This course is designed to 
introduce students to the power of communication in a variety of 
applications and contexts. The course introduces students to a range 
of communication theories, and provides opportunities to apply those 
theories to communication phenomena. Possible contextual focuses 
for the course could include: the rhetoric of social movements, 
strategic communication through song, the rhetoric of religion, family 
communication, or other emerging topics within the field.  Class 
activities, discussions, readings, and assignments are designed to 
develop a better understanding of communication theories and skills 
through critical analysis of communication phenomena. Prerequisites: 
Any 100-level Communication course AND any 200-level 
Communication course, OR permission of instructor. 
 


Correction Officer  *Not offered to general public* 
COR 103 Principles of Law for Correction Officer (3) This course is 
an introduction to law as required of peace (correction) officer 
candidates.  Topics include jurisdiction and responsibilities of a Peace 
Officer, legal issues, criminal and civil liability, court structure, penal 
law, correction law, criminal procedure law, crime scene preservation, 
and investigation by a Peace Officer.  Prerequisite: Open only to 
sworn peace (correction) officers; co-requisites: COR 105, 109, 111, 
and 112. 
COR 105 Correction Officer Procedures and Responsibilities (4) 
This course introduces candidates to the various topics, knowledge, 
actions and procedures required of a Correction Officer. Topics 
include observation and supervision procedures for running a direct 
supervision housing unit, reacting to and dealing with special needs 
inmates, incident management prevention, suicide risk assessment 
and prevention, and enforcing facility rules and regulations. 
Prerequisite: Open only to sworn peace (correction) officers; co-
requisites: COR 103, 109, 111, and 112. 
COR 109 Inmate Management and Response to Facility 
Emergencies (4) Students are instructed in essential services and 


programs for inmates which are based on the requirements set forth 
by the constitution, state law, and court decisions, and must be 
provided to all inmates. Topics include communication skills, and 
inmate and stress management.  Students will also be instructed in 
proper procedures for dealing with emergency situations within a 
correctional facility setting. Prerequisite: Open only to sworn peace 
(correction) officers; co-requisites: COR 103, 105, 111, and 112. 
COR 111 Professional Relations for Correction Peace Officers (2) 
This course covers professional relations issues and skills for the 
Correction Officer. Topics include correctional ethics, personal 
awareness, cultural diversity, and sexual harassment/sexual 
misconduct issues. Candidates will also learn skills and techniques for 
handling inquiries from the media and for disseminating information 
about cases to the media. Prerequisite: Open only to sworn peace 
(correction) officers; co-requisites: COR 103, 105, 109, and 112. 
COR 112 Correction Officer Procedures- Subject Management 
Proficiency (4) Students are instructed in the basic 
physical/psychomotor skills required of a peace officer candidate. 
Students become certified as competent in the areas of basic officer 
survival skills, defensive tactics, the use of aerosol subject restraint, 
and the extendable baton. Prerequisite: Open only to sworn peace 
(correction) officers; co-requisites: COR 103, 105, 109, and 111. 
 


Criminal Justice 
CRJ 101 Justice System (3) This introductory course is designed to 
acquaint students with the collection and analysis of crime data, the 
activities of the components of the criminal justice system, and key 
criminological theories. Special attention is paid to the 
interrelationship among law enforcement, courts, and corrections as 
they work toward balancing public order and individual rights in an 
increasingly diverse society. Required of all Criminal Justice majors. 
Prerequisite or co-requisite: ENG 099 and RDG 093, if placements are 
not at college level, or permission of instructor.   
CRJ 102 Introduction to Criminal Law (3) An in-depth study and 
historical approach to the development and understanding of criminal 
law. A survey of the basic elements required to classify occurrences as 
crime. Classification of crimes with respect to the segments of society 
they affect. Prerequisite: ENG and RDG placement must be at college 
level or permission of instructor. 
CRJ 107 Women and the Criminal Justice System (3) This course 
explores the intersection between women and the criminal justice 
system. The nature and extent of women as offenders, as victims, and 
as professionals in the criminal justice system will be explored, as well 
as theories related to offending and victimization. Also integral to the 
course is the relationship between victimization and offending and the 
intricacies of women's intersectionality with the criminal justice 
system as offenders, law enforcement officers, correction workers, 
lawyers and judges.  
CRJ 108 Police and the Community (3) This course examines police 
and community collaboration to maintain public safety with a focus 
on their ever evolving relationship. The history, current strategies and 
impact of this inter-dependence on crime rates and community safety 
will be explored. The influence of culture, race, and ethnicity is 
interwoven into the study of strategies required to build a strong 
police and community partnership.  
CRJ 142 Criminal Investigation (3) CRJ 142 is a course that focuses 
on methodology in the field of crime, modus operandi, sources of 
information, crime scene search and recording, collection and 
preservation of physical evidence, interviews and interrogation, 
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scientific aids, observation and description, case preparation, and 
testimony in court. There is a strong emphasis on investigative 
policies, procedures, and practices that are necessary and essential to 
secure the truth within today's legal climate. 
CRJ 201 Criminology (3) This course examines the nature, function, 
and causes of crime. Tracing the evolution of crime theory from the 
18th Century to the present, focus is placed on the application of 
theory within the context of contemporary crime control policy, 
victimization and offender treatment within the criminal justice 
system. Prerequisites: CRJ 101 and ENG and RDG placement must be 
at college level or permission of instructor. 
CRJ 202 Ethics and Criminal Justice (3) This course will explore the 
ethical issues that confront modern practitioners in the various 
criminal justice settings. Emphasis will be placed on recognizing and 
analyzing moral dilemmas confronting criminal justice professionals, 
both on an organizational and individual level, as well as determining 
responses to those complex and controversial dilemmas through an 
understanding of ethical theories, the development of ethical 
reasoning skills, and the application of appropriate standards and 
codes of conduct. Approaches to solving ethical dilemmas are applied 
to the reality of careers in a variety of criminal justice fields such as 
law enforcement and punishment and corrections, to the role of the 
prosecutor, defense counsel and judiciary in the administration of 
justice. Prerequisite: CRJ 101. 
CRJ 203 Juvenile Delinquency (3) This course examines the justice 
system's practice of treating juveniles and adults differently.  It 
addresses the physical, emotional, and social issues faced by juveniles 
in an increasingly diverse society.  Students will study the major 
theories proposed as explanations of deviant and delinquent behavior, 
and will explore the use of theory as a foundation for policy and 
research. Prerequisite: ENG and RDG placement must be at college 
level or permission of instructor. 
CRJ 206 Juvenile Justice System (3) This course will cover the history 
and philosophy of juvenile justice in America, the mission and how it 
diverges from adult philosophy and process, and the impact of present 
societal reforms on the juvenile system. A wide array of theoretical 
positions will be discussed, as will the influence of the family, media, 
peers, socioeconomic status, drugs, gang affiliation, and schools. 
Students will be introduced to landmark juvenile court cases and the 
current trends. The role of the police, the juvenile court, and juvenile 
institutions will be explored.  
CRJ 207 Sexual Violence and the Criminal Justice System (3) This 
course will explore the criminal justice system response to crimes of 
sexual violence against both adults and juveniles, including the crimes 
of child sexual exploitation and the global sex trade industry. The 
various types of offenders and rehabilitative efforts will be discussed as 
will the role of law enforcement in all aspects of the investigation and 
the specific problems that arise in the process of adjudication. 
CRJ 210 Terrorism and the Criminal Justice System (3) This course 
introduces the student to the study of terrorism. It will focus on both 
domestic and foreign varieties of this unique form of organizational 
crime and its implications for the American criminal justice system.  
CRJ 212 Organized Crime and Society (3) A systematic exploration 
of theoretical and practical issues pertinent to organized criminal 
behavior. The organizational structures of traditional and non-
traditional groups are studied as well as the historical background 
beginning in the nineteenth century. The impact of law enforcement 
is thoroughly reviewed with special emphasis on illegal drug 
trafficking. The relationships between drug use and crime are 
examined from the legal and societal viewpoint. Additionally, the 


relationship between the political environment and organized crime, 
including the infiltration of legitimate business, is studied. 
CRJ 215 Criminal Law (3) A study of the scope, purpose, definition, 
and classification of crimes. Consideration is given to the more 
common offenses under the Penal Law. A concern for criminal intent, 
acts of omission and commission, arrest, and search and seizure, 
along with an introduction to the Criminal Procedure Law, is 
emphasized. The rules of evidence and their application to proper law 
enforcement will also be discussed. Prerequisites: Completion of CRJ 
101 and ENG and RDG placement must be at college level or 
permission of instructor. 
CRJ 219 Victims, Witnesses, and the Criminal Justice System (3) 
This course focuses on the impact of crime on its victims and 
witnesses. Specific types of victims, witnesses, and crime will be 
studied, including homicide, sexual assault, domestic violence, child 
maltreatment, and elder abuse.  This course requires the student to 
analyze restitution issues, the treatment of victims and witnesses by 
the criminal justice system, victims' rights legislation, and 
contemporary trends in the treatment of crime victims and witnesses. 
Prerequisite: Placement in ENG 103 and RDG 140/153, or permission 
of instructor. 
CRJ 220 Corrections Process (3) This course focuses on the 
development, organization, and effectiveness of corrections. The legal 
rights of the probationer, the inmate, and the parolee are examined in 
detail, providing both the student and practitioner the basis for 
understanding future developments in corrections. Observations are 
made as to the effectiveness of modern rehabilitation techniques, 
obstacles to correctional progress, and strategic errors made in 
correctional reform. Students are taught to perceive and articulate 
ethical issues in corrections. Prerequisite: CRJ 101; ENG and RDG 
placement must be at college level or permission of instructor. 
CRJ 226 Law Enforcement Process (3) This course covers the history 
and development of law enforcement in modern society and the 
various systems of police control and philosophical aspects of police 
service with an overview of crime and police problems. The process of 
justice and constitutional limitations on law enforcement, along with 
the organization and jurisdiction of local, state, and federal agencies 
are covered. A survey of professional career opportunities is 
interwoven into the course, as well as the critical importance of an 
ethical decision making process in every aspect of police activity. 
Prerequisite: CRJ 101, and ENG and RDG placement at college level, 
or permission of instructor. 
CRJ 232 Cybercrime (3) This course focuses on computer based 
crime and cybercrime issues facing the American criminal justice 
system. The course explores computer based crime investigations, the 
importance of preserving and correctly interpreting digital evidence, 
the application of cybercrime laws and regulations along with the 
identification of emerging issues facing the legal system (Courts). 
Students will also examine the future trends of cybercrime and 
government responses. Prerequisite: CRJ 101. 
CRJ 241 Homicide Investigation (3) This course will introduce the 
student to various investigative methods utilized in  general death 
investigation as well as specific investigations involving suicides, 
accidents, and homicides. The purpose of the course is to explore the 
various causes of homicide and the nature of death investigation in 
the United States. The techniques employed by the personnel and 
agencies tasked with resolving cases involving death will be examined. 
The intra-agency relationships as well as the scientific tools used in 
processing death investigation cases will be explored. 
CRJ 243 Criminalistics I (3) A comprehensive overview of the 
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collection, preservation, analysis, and interpretation of physical 
evidence of various types, including: forensic photography, latent 
fingerprints, footprints, tire tracks, firearms identification, tool marks, 
glass fractures, questioned documents, and ink identification. The 
function of the crime laboratory and the use of the criminalist as an 
expert witness will also be examined. 
CRJ 244 Evidence Analysis (3) This course covers the advanced 
microscopic and chemical methods of crime detection: DNA, drugs, 
explosives, poisons, ultraviolet and infrared examinations, advanced 
optical and instrumental methods of analysis. Special problems and 
topics of interest in criminalistics are also covered. Prerequisites: CRJ 
101; ENG and RDG placement must be at college level or permission 
of instructor. 
CRJ 252 Internship (3) This course provides the student an 
opportunity to integrate classroom theory and knowledge with the 
practices of the criminal justice system agencies. The course is 
designed to promote professional development, and expose students 
to the realities of working in the system in several capacities. The 
internship will provide challenging and valuable work experience in 
an environment conducive to learning and prepare students for future 
careers in the field of criminal justice. Prerequisite: completion of CRJ 
101 and permission of instructor. 


 
Computer Science 


CSC 109 Algorithm Development (1) This course teaches Computer 
Science students to develop solutions for simple and complex 
problems through top-down algorithm and pseudo-code design. 
Topics will include general program flow structures including linear 
processing, selection, and iteration. Students will learn the procedures 
to break problems into smaller pieces in order to develop, refine, and 
test their algorithms. Co-requisite: CSC 110 or 111, the student's first 
programming course. 
CSC 110 Program Design and Development (4) This is a language 
dependent introduction course on computer program design and 
development. Emphasis is on the identification and solution of 
business problems through systems of computer programs. Programs 
are described and designed through such tools as program flowcharts, 
structure charts, and pseudocode. Within this framework, 
programming languages are treated as tools which can be selected, as 
appropriate, to implement the designs. 
CSC 111 Fundamentals of Computing I (4) This course provides the 
foundation for a program of study in computer science. It introduces 
the discipline of computing and the roles of professionals. A 
contemporary high-level language with appropriate constructs for 
structured design and structured types is presented. It integrates an 
introduction to algorithm design, an understanding of abstraction 
applied to date types and structures, and an appreciation of imperative 
and object-oriented programming. Programming assignments are an 
integral part of this course. 
CSC 112 Fundamentals of Computing II (4) This course develops 
the discipline of  computing and the roles of professionals by 
introducing software engineering early in the learning process. This 
course formally presents abstract date types (ADTs). The ADTs 
presented are stacks, queues, lists, trees, graphs and tables. Simple 
sorting and searching techniques, along with their efficiency are 
studied. The use of pointers and recursion is covered. Programming 
assignments are an integral part of this course. Prerequisite: CSC 111. 
CSC 162 Visual Basic I Programming (4) This is a language and 
platform (OS) dependent introduction course on computer program 


design and development. Lectures cover the style and techniques 
necessary to solve problems using the Visual Basic programming 
language. Basic concepts of object oriented programming will be 
covered. This course shows how to create programs using a graphical 
user interface (GUI). Students will demonstrate an understanding of 
how controls on the GUI interact with the program's code. In 
addition, they will demonstrate an understanding of Event Handlers. 
Implementation of design will be done using pseudo code using a top-
down design approach. 
CSC 211 Computer System Organization (4) This course 
emphasizes the organization and operation of real computer systems 
at the architectural level. The mapping of statements and constructs in 
a high-level language onto sequences of machine instruction is 
studied, as well as the internal representation of simple data types and 
structures. Topics include the fetch/execute cycle, bus structures, 
memory hierarchy, addressing modes, and subroutines. Alternative 
architectures, such as vector and parallel models, are presented. Three 
lecture hours per week. Prerequisites: CSC 110 or CSC 111. 
CSC 221 Software Engineering (4) This course is the capstone course 
for the AS degree in Computer Science. The course focuses on 
software engineering and requires a major software project. Topics 
include: object-orientation, software design tools and techniques 
(such as data flow diagrams, structure charts, CRC cards, algorithms, 
pseudocode), software reuse, software test strategies, and 
documentation standards. Prerequisite: CSC 112. 
CSC 222 Game Programming (4) This course is an introduction to 
game programming techniques and gaming development. Topics 
include 2D graphics and animation, sound technologies, interactivity, 
and multi-player games. Prerequisite: CSC 111 or permission of 
instructor. 
CSC 224 Application Development for Mobile Devices (4) This 
course is an introduction to application development and techniques 
for mobile devices.  Topics may include development of games, social 
applications, and other applications for mobile devices. Four lecture 
hours. Prerequisite: CSC 111 or permission of instructor. 
CSC 250 Server Administration (3) This course is an introduction to 
the administration of servers operating in a client server environment. 
Students will be introduced to the system software running client 
server networks, and will learn to install, configure, monitor, and 
manage a network server. Specific topics include server software 
installation, protocols, shells, system and user administration, scripts, 
and daemons. Students will be exposed to several different operating 
systems and several server applications, such as Web, ftp, database, 
and mail servers. Three lecture hours. Prerequisite: CIS 130 or 
permission of instructor. 
CSC 255 Database Design and Development (3) The fundamentals 
of database design and implementation are introduced with an 
emphasis on data relationships. Utilization of a Database 
Management System (DBMS) and its components will be covered, 
along with Structured Query Language (SQL) and data security 
techniques. Prerequisite: CIS/CSC major with sophomore standing. 
CSC 263 C++ Programming (3) This course is an introduction to the 
C++ language, which provides software developers with an 
"extendable" language in which abstract data types suitable for a given 
application can be created and then used as naturally as built in data 
types. While based on the C programming language, C++ provides 
data and function encapsulation, function overloading, inheritance, 
strong typing, and other features needed for object-oriented 
programming (OOP). This makes C++ a true high level language 
suitable for professional software engineering. The language 
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constructs and OOP methods are introduced with a series of examples 
of increasing sophistication, which are the basis of project 
assignments. Prerequisite: CSC 110, 111, or permission of instructor.  
CSC 264 Java Programming (4) This course introduces object-
oriented Java using current technical advances in programming 
methodology, Web-based applications, and applications for hand-
held devices.  Java methods, classes, objects, inheritance, graphics, 
animation, and networking are discussed.  Four lecture hours per 
week. Prerequisite: CSC 111 or permission of instructor. 
CSC 280 C#.Net Programming (3) This course focuses on the 
language and programming fundamentals of the C# language and 
object-oriented programming in the context of the .NET development 
environment. Topics covered will include: The .NET platform, 
including common language runtime and framework, Visual Studio 
Development Environment, Object-Oriented Programming, C# 
Language and Application Structure and basic GUI constructs. This 
course may not be used to fulfill a Liberal Arts elective. Prerequisite: 
CSC 110, 111, or permission of instructor.  
 


Economics 
ECO 103 Modern Economic Issues (3) In this course, students will 
discuss current micro and macro economic issues in an intuitive, non-
mathematical format.  A wide range of topics are covered with an 
emphasis on the global economy.  This course satisfies the Humanities 
and Social Sciences Global Awareness requirement and is open to all 
students. 
ECO 104 Personal Finance and Consumer Economics (3) This 
course is an introduction to financial planning and consumer 
practices. Topics include: money management, investments, tax 
planning, estate planning, insurance, real estate, and the purchasing 
and financing of consumer goods and services. 
ECO 160 Poverty, Inequality and Discrimination (3) This course 
covers various causes of poverty in the U.S. (relative poverty) and in 
developing nations (absolute poverty), as well as policies, programs, 
and proposals for improvement. Inequality, stratification, and 
discrimination are also addressed. This course satisfies the 
Humanities and Social Sciences Global Awareness requirement and is 
open to all students. 
ECO 203 Principles of Macroeconomics (3) An introduction to the 
forces that shape overall economic activity and determine 
productivity, standards of living, economic growth, employment, 
inflation, interest rates, and business cycles. 
ECO 204 Principles of Microeconomics (3) An introduction to 
microeconomic theory and applications, stressing consumer and 
producer behavior, price determination, trade, market structures, 
markets for factors of production, market failure, government failure, 
and international issues. 
ECO 209 Money and Banking (3) A study of the nature and function 
of money and finance, this course outlines the institutional framework 
of the American financial system and describes and explains the 
special role played within the system by financial institutions and 
markets. Topics include the risk and term structure of interest rates, 
debt and equity markets, financial structure, financial crises, financial 
regulations, financial derivatives, and foreign exchange.  
ECO 219 Fundamentals of Investments (3) This course examines the 
relationship between risk and return, asset allocation, portfolio theory, 
and investment vehicles including stocks, bonds, mutual funds, 
options, and futures.   


 


Education 
EDU 154 Fostering Creativity Through the Arts (3) This course 
introduces students to the development of creativity through 
expressive arts, music, movement, and dramatic play.  Concepts 
related to creativity, curriculum development, and awareness of 
cultural diversity in the arts will be explored through developmentally 
appropriate practice. Prerequisite: EDU 180 or permission of 
instructor. 
EDU 156 Guidance of Young Children (1) This course focuses on 
developmentally appropriate, evidence based approaches and positive 
guidance strategies for supporting the development of each child. An 
emphasis will be on supportive interactions and environments. The 
impact of family, culture, language and ability will also be explored. 
EDU 157 Early Childhood Environments (1) This course explores 
the process of designing developmentally appropriate learning 
environments for young children. Emphasis will be on physical space, 
both indoor and outdoor, room arrangement, how the environment 
supports families, and how to design an environment that is engaging 
for young children. 
EDU 158 Infant/Toddler Development and Care (3) This course 
examines all domains of infant and toddler development (newborn to 
age 3), including: language, cognitive, physical and social/emotional 
development. Atypical development and the importance of early 
intervention are also presented. In addition, observation and teaching 
strategies necessary for quality education and care of infants and 
toddlers will be studied. Topics include observation and assessment, 
developmentally appropriate curriculum, safe and healthy 
environments, and developing culturally responsive relationships with 
families. Students will be required to complete a 25-hour field 
placement. Prerequisite: English and reading placement at the college 
level.  
EDU 172 Classroom Management (3) This course explores guidance 
theories, applications, goals, techniques, and factors that influence 
expectations and classroom management issues.  The effects of culture 
and student diversity on the classroom environment will be explored.  
Classrooms serving children ages two to twelve years will be 
addressed. 
EDU 180 Early Childhood Education: An Introduction (3) This 
course is designed to introduce prospective early childhood (Birth-2) 
and childhood (1-6) education teachers to the historical, philosophical 
and cultural approaches to the study of early childhood education. 
Students will examine current issues and challenges and begin 
development of their professional education skills and beliefs. A field 
component will be required. Prerequisite: English and reading 
placement at college level. 
EDU 182 Child Growth and Development (3) This is a specialized 
course in child development which studies the emotional, social, 
cognitive and physical development from the prenatal period to pre-
adolescence. Students will use observation and assessment techniques 
to build an understanding of growth and development. Multiple 
influences on child development and learning, including the 
sociocultural context of development, will be explored. Prerequisite: 
English and reading placement must be at college level. 
EDU 183 Observation and Assessment of Young Children (3) This 
course prepares students to use systematic observations, 
documentation, and other assessment techniques to understand 
young children's growth and development. Observation and 
assessment will focus on physical, cognitive, language, and 
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social/emotional development. Students will compile various 
observations and assessments in a study of one child's development 
over the course of the semester. An additional component of the 
course will focus on observation and assessment of early childhood 
education environments. Prerequisites: EDU 180 and 182, or EDU 
180 and PSY 204. 
EDU 184 Early Childhood Field Instruction and Seminar I (3) The 
first level fieldwork course offers students the opportunity to apply 
theories learned in previous early childhood education courses to 
practice. Under the supervision of an experienced early childhood 
teacher, students develop basic interaction, guidance, and supervision 
skills. The course also focuses on implementing and evaluating 
developmentally appropriate experiences for children. The one-hour 
weekly seminar is used to discuss fieldwork experiences and teaching 
concepts and skills. The required 100 hour field placement must be 
completed at the Children's Learning Center on campus, an NAEYC 
accredited program, or other program approved by the instructor. A 
medical exam, fingerprinting, and Child Abuse Central Register 
clearance are required. Prerequisite: EDU 182 or permission of 
instructor; co-requisite: EDU 281. 
EDU 185 Teacher and Parent Relationships (1) This course focuses 
on the dynamics of child-teacher-parent relationships. Students will 
explore family diversity, parenting styles, effective communication, 
parent education, and family involvement. Strategies dealing with 
issues that emerge when working with young children and their 
families will be studied. 
EDU 200 Intentional Teaching, Observation, Assessment, and 
Curriculum Planning for Young Children (1) This is a specialized 
course in observation and assessment that focuses on intentionally 
connecting classroom observations with specific developmental child 
outcomes. Various strategies will be introduced to guide students to 
purposeful documentation and use of observation data to plan 
meaningful curriculum. Prerequisite: English and reading placement 
at college level. 
EDU 230 Human Services With Diverse Populations (3) This course 
engages the students in an examination of diversity in domestic and 
global contexts. Primarily, we will explore the impact of ethnicity, 
race, gender, ability/disability, socio-economic class, and sexual 
orientation on our lives. Students will develop self-awareness 
regarding their own feelings, assumptions, and behaviors in relation 
to others different from themselves and how these impact their 
personal values and belief systems. 
EDU 255 Mathematics, Science, and Technology for Young 
Children (3) This course investigates the standards, principles, and 
practices of teaching mathematics, science, and technology to young 
children. Emphasis is placed on designing integrated math and 
science activities, and the use of technology, that utilize 
developmentally appropriate content, processes, environment, and 
materials. Prerequisite: EDU 281 or permission of instructor. 
EDU 275 Cultural Foundations of Education (3) This course focuses 
on philosophical, historical, and cultural approach to the study of 
education in the United States.  Current educational concerns that 
affect teaching and schools will be studied.  A social justice perspective 
will be emphasized.  Students will complete a 30-hour field 
observation during this semester.  Prerequisite: PSY 204 or PSY 207 or 
EDU 182. 
EDU 280 Language and Literacy Development in Young Children 
(3) This course examines the development of language and literacy in 
young children from birth through the primary years. Students will 
explore theoretical foundations of early literacy development and the 


implementation of various models to effectively support young 
children as readers and writers. Other topics include: working with 
families to support early literacy development, selecting quality 
children's literature, assessing early literacy development, integrating 
literacy throughout the curriculum and adaptations for individual 
children in diverse and inclusive settings. Prerequisite: EDU 182 or 
EDU 158 or PSY 204 or PSY 207, or permission of instructor. 
EDU 281 Curriculum Development (3) The theoretical basis for 
setting educational goals and planning developmentally appropriate 
experiences for children from birth to age eight (with emphasis on the 
preschool years) in group settings is studied, along with methods of 
planning, supervising, and evaluating experiences and activities. A 
field component is required in conjunction with EDU 184. 
Prerequisites: EDU 180 and 182, or permission of instructor; co-
requisite: EDU 184 or permission of instructor. 
EDU 282 Family, School and Community (3) This course examines 
the contexts in which children develop, including family, school, and 
community, and how teachers can work together with parents and 
community resources to foster the optimum development of children. 
Prerequisites: EDU 182 and PSY 103 or SOC 103 or permission of 
instructor. 
EDU 283 Early Childhood Field Instruction and Seminar II (3) This 
second level fieldwork course builds on the competencies developed 
in EDU 184, the first level fieldwork experience course. Particular 
attention is given to assuming the role and responsibilities of 
classroom teacher in planning, supervising and evaluating curriculum 
experiences that are developmentally appropriate as well as integrated. 
The weekly seminar is used to discuss fieldwork experiences, teaching 
concepts and skills. A medical exam, fingerprinting and NYS Child 
Abuse Central Register clearance are required. Prerequisite: EDU 184 
or permission of instructor.  
EDU 285 Early Childhood Special Education: An Introduction (3) 
This course provides an introduction to special education in early 
childhood and the early primary grades. The legal foundation of 
special education, public laws, the New York State Special Education 
process and contemporary models and issues in the field of special 
education will be examined. Students will explore the causes, 
characteristics and educational implications of disabilities. The course 
will also focus on selecting/modifying appropriate teaching strategies 
in inclusive early childhood environments and in early primary 
classrooms. Strategies for working effectively with families and early 
childhood special education professionals in the context of early 
childhood programs will also be examined. Exploration of personal 
competencies and ethical issues in special education will be explored. 
A field component is required. Prerequisite: EDU 182, PSY 204 or 
permission of instructor. 
 


Electrical Engineering Technology 


ELT 101 Electrical Power Distribution and Overhead Construction 
(3) This course primarily deals with concepts and skills that are 
necessary for the construction and maintenance of overhead electric 
power distribution systems. Topics include: safety, performing 
construction from an overhead position on the distribution poles, use 
of ropes and rigging equipment, and operation and installation of 
transformers. The course is taught at the National Grid Training 
Laboratory in Liverpool. Two hours of lecture and two hours of 
laboratory. Prerequisite: permission of instructor. 
ELT 120 Ethics in Engineering and Technology (3) This course is an 
investigation into fundamental ethical issues relating to the fields of 
engineering and technology. It will focus on organizing principles and 
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ethical theory to frame problems that are typically encountered in the 
engineering industry. Topics to be discussed include: professional 
responsibility and accountability; honesty and integrity in the 
workplace; intellectual property; conflicts of interest; environmental 
issues; risk, safety and product reliability; legal liability; and diversity 
in the workplace. Contemporary case studies will be examined and 
debated in the context of such traditional philosophical schools of 
thought as Utilitarianism and Kantian ethics.  Prerequisite: ENG 103 
or permission of  instructor. 
ELT 141 Circuits I (4) Course topics include the introduction and use 
of DC and AC voltage sources, along with resistors, capacitors and 
inductors in series, parallel and series/parallel circuits. Circuits are 
analyzed using Ohm's Law, Watt's law, Kirchhoff's current and voltage 
laws. The course concludes with the application of these basic 
concepts to high-pass, low-pass, band-pass and band-reject filters. 
Laboratory exercises emphasize the construction, analysis, 
measurement and trouble shooting of basic RLC circuits using state of 
the art laboratory equipment. Thevenin's theorem, Norton's theorem, 
transformers, the use of algebra, complex numbers, engineering 
notation and the use of scientific calculators are also covered. Lecture 
hours and lab hours are required for this course. Prerequisite: MAT 
114 or equivalent. 
ELT 142 Circuits II (4) This is an advanced course in DC and AC 
circuit theory. Topics addressed in this course review and expand on 
the concepts from Circuits I (ELT 141). New topics include 
Thevenin's, Norton's and superposition theorems, mesh and nodal 
analysis, magnetism, and fundamental power concepts. Laboratory 
exercises emphasize circuit construction, analysis and measurement 
using advanced laboratory equipment. Lecture hours and laboratory 
hours are required for this course. Prerequisite: Completion of ELT 
141 with a grade of C or better. 
ELT 161 Electronics I (4) Introduction to semiconductor theory, 
devices, and circuits. Devices include: rectifier, zener, light emitting, 
special diodes, and BJT transistors. Circuits include: power supplies, 
wave forming, switching, amplifiers, and regulators. Integrated 
circuits include: voltage regulators and operational amplifiers. 
Prerequisites: ELT 141 and MAT 143, or equivalent. 
ELT 201 Power Technology (4) This course is an overview of the 
electric power system from generation to transmission, distribution, 
and delivery of electric power. Topics include: methods of generating 
electricity such as hydro, thermal coal, thermal nuclear, solar and gas 
turbine; transmission system voltages and construction; Wye and 
Delta distribution systems; transformers, single phase and three phase 
banks for common delivery voltages; electric service construction and 
building wiring methods; and electric safety. The course is taught at 
the National Grid Training Laboratory in Liverpool. Prerequisite: ELT 
101; prerequisite/co-requisite: MAT 088 or permission of instructor. 
ELT 215 Programmable Logic Controllers (4) This course will 
introduce students to the basic principles that govern the function and 
operation of the programmable logic controller (PLC). It focuses on 
the common input and output devices that are typical in sequential 
and process control applications. Topics include: PLC applications, 
logic concepts and ladder diagrams, CPU, memories, input/output 
devices, safety issues, maintenance techniques, I/O and memory 
addressing, ladder logic programming language, design of relay 
operated process, and proper installation methods. Three lecture 
hours and a three-hour laboratory. Prerequisites: CMT 171 and ELT 
141, or permission of instructor. 
ELT 221 Home Technology Integration (4) This course explores 
devices, communication systems and protocols (Home Area Network) 
used at the consumer's home or small business with emphasis on 


energy management. It includes the use of home alternative energy 
sources, smart meters and connection to the grid. The course includes 
planning, implementation and management of HTI systems. Three 
class hours and three laboratory hours per week. Prerequisites: ELT 
141 and CMT 171.  
ELT 222 Introduction to Alternative Residential Energy Systems 
(4) Students practice the analysis and application of physical level 
services and methodologies as applied to residential alternative energy 
sources.  Topics include power requirement estimation, solar, wind, 
and hydrogen fuel cell technologies as well as geothermal heating and 
cooling. Cost analysis and the time required to "break-even" are also 
included. Three class hours and three laboratory hours per week. 
Prerequisite: ELT 161.  
ELT 261 Electronic Circuits II (4) This course covers circuits with 
active devices and electronic amplifier circuit concepts including 
voltage and current sources, gain, attenuation, I/O impedances, 
frequency response, multistage effects, and decibel math. Devices 
studied are BJT and FET transistors, LEDs and opto-isolators, 
thyristors, integrated op-amps, instrumentation amplifiers, 555-
timers, and selected ICs. Three class hours and three laboratory hours 
per week. Prerequisite: Completion of ELT 161 with a grade of C or 
better. 
ELT 265 Communication Systems (4) Radio communications 
circuits and systems, including: tuned amplifiers, mixers, carrier 
signal modulation, transmission, and demodulation, transmission 
lines and antennas. Emphasis is on circuits and concepts common to 
many types of systems. Circuits of super heterodyne receiver systems 
are investigated in the laboratory. Three class hours and a three-hour 
laboratory. Prerequisite: ELT 142; co-requisite: ELT 261. 
ELT 285 Power Systems I (4) This course is a review of AC circuit 
concepts including Kirchhoff's Laws, vector algebra, phasor diagrams, 
magnetism, and transformer operation. It also covers poly-phase 
systems including three phase generation, wye and delta connections, 
as well as AC and DC rotating machinery. Three class hours and a 
three-hour laboratory. Prerequisite: Completion of ELT 141 with a 
grade of C or better or permission of instructor. 
ELT 289 Cooperative Education (3) Topics are selected to respond to 
the particular needs of students and the special preparation needed for 
career opportunities as they exist at the time of the course offering. A 
learning contract, containing specific educational objectives related to 
work experience and the student's field of study, is developed by the 
student, the faculty cooperative education coordinator, and (when 
possible) the supervisor the cooperative education student will report 
to. Course requirements include a minimum of 180 hours of work in 
the student's field of study, maintenance of a log (usually daily) of 
hours worked and duties performed, and a work-related final project. 
Prerequisite: Combined approval by the course instructor (or 
Department Chair) and Career Services. 


 
Electronic Media Communications 
EMC 101 Mass Media Communications: An Introduction (3) The 
course presents an overview of mass media as public communication 
and traces the histories and technological developments of print, film, 
radio, television, the Internet and emerging technologies. Topics 
covered include journalism, media management and business 
practices, advertising and commerce, social media, ethics, laws and 
regulations, and global media, with special emphasis on the role of 
mass media in culture and society. No prerequisites; open elective. 
This course fulfills the Global Awareness and Diversity (GLAD) 
elective at OCC. 
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EMC 144 Audio/Video Production: An Introduction (4) This 
course is designed to give the student a basic overview of audio and 
video production.  Terminology and application are introduced 
through lecture and usage. The student will be introduced to the skills 
necessary to operate audio and video equipment in studio settings and 
begin to develop visual and aural literacy. This course is a requirement 
for all other Electronic Media Communications production courses. 
Five lecture/production hours per week. Prerequisite: Electronic 
Media Communications majors or permission of instructor.  
EMC 155 Digital Audio Production (3) This course is intended to 
give the student a practical and theoretical approach to digital audio 
production. Emphasis is placed on script creation, voice recording, 
audio editing, multi-track mixing, and audio processing for use in 
radio and video projects. Prerequisite: EMC 144; Electronic Media 
Communications majors only.   
EMC 159 Television Studio Production (4) This course stresses the 
importance of effective teamwork and problem-solving skills 
necessary for successful television studio production. Television 
studio production terminology, techniques, and disciplines are 
explained, demonstrated, and applied.  This course builds on basic 
production techniques and skills developed in EMC 144 Introduction 
to Audio/Video Production. Emphasis is placed on creating and 
producing multi-camera television programs. Five lecture/production 
hours per week. Prerequisites: EMC 144; Electronic Media 
Communications majors only.  
EMC 160 Radio Station: An Introduction (3) This radio course is 
designed to introduce the student to the terminology, technology, 
concepts, and structure of radio broadcast stations. Topics covered 
will include FCC rules and regulations, station organization, sales, 
ratings, promotions, control room operations, departmental 
interrelationships, technological applications and industry trends. 
Prerequisite: EMC 144 or permission of instructor. EMC majors only.  
EMC 169 Video Field Production I (3) This course introduces 
students to the creative aspects and fundamental technical 
requirements of single-camera video field production. Topics covered 
include the mechanics of field camera operation, location lighting and 
sound recording, and basic digital video editing. Aesthetic principles 
such as picture composition, the relationship of sound to image, 
continuity and visual narrative are discussed and applied. Pre-
production planning and legal and copyright concerns are covered as 
well. Prerequisite: EMC 144. EMC majors only or permission of 
instructor.   
EMC 190 Internship I (3) The student, working with the faculty 
internship coordinator, will develop a learning contract containing 
specific educational objectives as they relate to that work experience 
and the student's field of study. Course requirements include a 
minimum of 120 hours of on-location work, maintenance of a weekly 
log which includes hours worked and duties performed, and a final 
paper outlining the student's experiences. Prerequisites: Sophomore-
level EMC majors only. Student must have a GPA of 2.75 or higher 
and obtain the recommendation of an EMC faculty member. 
EMC 249 Electronic News Gathering: An Introduction (3) This 
course introduces students to the concepts and practices of 
professional news gathering for electronic media. The role of news in 
media is explained, with emphasis on identifying basic forms of news 
delivery. Students will practice the techniques of determining a story's 
newsworthiness, researching, copy writing, interviewing, producing, 
writing to the image and editing news stories. Additional emphasis 
will be placed upon ethics and professionalism in electronic news. 
Prerequisite: EMC 169; EMC majors only.  


EMC 251 Sportscasting I (3) This course is designed to present an in-
depth study of the world of sports communications concentrating 
specifically on fall winter sports. Students will explore the techniques 
used in statistical research, production, and analysis of sporting events 
and gain reporting and producing experience. Prerequisites: EMC 
144, EMC 159; EMC majors only or permission of instructor.  
EMC 252 Sportscasting II (3) This course is a continuation of an in-
depth study of the world of Sports Communications, concentrating 
specifically on winter spring sports. EMC students will become 
familiar with the techniques used to research, report and produce 
sporting events. Students will receive in-depth and hands-on 
experience in reporting and producing sporting events and television 
sports anchoring. Prerequisites: EMC 144, EMC 159; EMC majors 
only or permission of instructor.  
EMC 259 Video Field Production II (4) This course is designed to 
enable students to become proficient in the technical and creative 
aspects of advanced video field production and editing.  Students 
analyze the concepts and techniques of visual storytelling, pacing, and 
sound design for video and apply them to their own short-form 
projects. Field camera, lighting, planning for post-production and 
media management are emphasized. Three lecture/two production lab 
hours per week. Prerequisite: EMC 169. EMC major or permission of 
instructor.  
EMC 260 Radio Station Operations (3) This course provides the 
basic principles of contemporary radio station programming, focusing 
on formatting concepts and strategies, marketing, promotion, and 
practical applications. Emphasis will be placed on the student's 
application of programming strategies through the use of OCC 
Internet Radio. Prerequisite: EMC 160.   
EMC 265 Sound Design and Production for Digital Media (3) This 
course is designed to introduce students to the technical and creative 
aspects of looped-based audio production and how it is used in 
different types of digital media productions. Students will analyze and 
create audio to be used in media projects ranging from radio 
programming, television/video programming, and DVDs. 
Prerequisite: EMC 155. EMC majors or permission of instructor. 
EMC 269 Television News Production (4) This course focuses on the 
skills necessary to create content and produce a weekly television 
production. Methods of news delivery are analyzed. Students conduct 
research and interviews, and produce, report and write copy for 
television news. Emphasis is also placed on ethics, professionalism 
and legal considerations. Five lecture/production hours. Prerequisite: 
EMC 249 or permission of instructor; EMC Majors only. 
EMC 275 Producing for Radio (4) This course stresses the 
importance of effective teamwork and problem-solving skill necessary 
for successful radio production and is a culmination of audio theory 
and practical skills learned by students in previous radio courses. 
Students will produce original programming in the areas of news and 
public affairs, sports, college/community interest, and/or popular 
culture. Emphasis will be placed on the student's ability to provide 
informational and entertainment programming for the college 
Internet radio station.  Three lecture/two production lab hours per 
week. Prerequisites: EMC 260 and ENG/COM 157.   
EMC 286 DVD Authoring (4) This course provides a hands-on 
approach to the conceptualization, design, production, and 
assessment of video projects completed on DVD. The course will 
focus on strategic planning (including scripting and flow charts), 
creation of video and audio content, proper encoding of media, file 
management, creation of interactive menus, proper linking of all 
media assets within the DVD, and outputting projects to a DVD disc. 
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Topics of discussion will include the history, characteristics, various 
types, and user interactivity of the DVD format, as well as various 
types of digital media files and managing those files on a network.  
Three lecture/two production lab hours per week. Prerequisites: EMC 
259, and EMC majors only or permission of instructor. 
EMC 289 Television Producing and Directing (4) This course is 
designed to build upon and improve the student's studio production 
skills, to further an understanding of the multi-source production 
process and to become proficient in directing and producing a studio 
production. Emphasis is placed on the correct use of television 
directing terminology. The aesthetic principles of producing, sound, 
visualization, and continuity are identified and applied. Five 
lecture/production hours per week. Prerequisite: EMC 159; EMC 
majors only.  
EMC 290 Internship II (3) The student, working with the faculty 
internship coordinator, will develop a learning contract containing 
specific educational objectives as they relate to that work experience 
and the student's field of study. Course requirements include a 
minimum of 120 hours of on-location work, maintenance of a weekly 
log, which includes hours worked and duties performed, and a final 
paper outlining the student's experiences. This learning contract must 
be different than the EMC 190 contract. Prerequisites: EMC 190; 
sophomore-level EMC majors only. Student must have a GPA of 2.75 
or higher and obtain the recommendation of an EMC faculty 
member.   
 


Emergency Management 


EMG 150 Principles of Emergency Management (3) This course is 
intended to provide information that will enable persons just entering 
the profession or expanding their roles to have the ability to work with 
emergency management issues. The course provides an overview of 
the characteristics, functions, and resources of an integrated system 
and how various emergency management services work together in an 
integration of resources and capabilities. Emphasis will be placed on 
how this system is applied to all hazards for all government levels, 
across the four phases and all functions of emergency management.  
EMG 152 Public Safety Critical Incident Management (1) Public 
Safety Critical Incident Management provides students with 
information relevant to public safety forces' (fire, police, and 
emergency medical services) roles and responsibilities when 
responding to an emergency. Additionally, the course provides 
information dealing with support service agencies and the concerns 
and roles of private business and local government in supporting 
public safety forces in emergency situations.  The course provides 
information to encourage cooperation of all groups and agencies at 
the scene of an emergency, with a key component focusing on the 
goals and critical tasks of each public safety agency operating at a 
given scene. 
EMG 155 Introduction to Public Safety Response (3) This course 
will provide the student with a base-line understanding of the 
principles of responding to many types of emergencies. Course topics 
include: emergency response activities from police, fire, EMS, and 
business industry perspectives, terrorism related incidents, and their 
specific response activities. Interpretation and analysis of case studies 
will allow the student to understand the needs of each discipline and 
the importance of working together to manage emergencies. This 
course will include the basics of incident command training, which 
correlates with the National Incident Management System (NIMS). 
EMG 162 Resource and Donation Management (3) This course is 
designed to provide Resource Management Coordinators with the 


knowledge and skills they need to perform resource management 
functions within the overall framework of the emergency operations 
center (EOC). This performance-based course is intended to 
introduce local officials (i.e., representatives of local governments and 
leaders of local voluntary organizations) to the concept of donations 
management and their roles and responsibilities in the donations 
management process. 
EMG 165 Hazardous Waste Operations and Emergency Response 
(2) This course provides a comprehensive overview, covering all facets 
of hazardous waste management and emergency response. Topics 
include practical exercises and training which may be applied to 
business, industry, construction and institutions, including Federal 
and State rules and regulations, handling procedures and proper 
operation of a designated waste facility, storage, labeling, manifesting, 
shipment, employee training, proper use of safety equipment, 
emergency response procedures (spills response and clean up), cost 
effective waste reduction, and environmental reporting procedures. 
This course is offered as a one week 40-hour course over the winter 
intersession and will provide 40-Hour Hazardous Waste Operations 
and Emergency Response (HAZWOPER) certification as specified in 
OSHA 29CFR 1910.120. 
EMG 170 Public Information Officer Basic Course (3) The Public 
Information Officer Basic Course provides students with the skills 
needed to perform public information duties as they relate to 
emergency management. The course focuses on the definition of the 
job of the public information officer. The course assists participants 
with building the skills needed for this position, such as oral and 
written communication, understanding and working with the media, 
and the basic tools and techniques PIOs need to do the job. 
Prerequisite: EMG major or permission of instructor. 
EMG 176 Disasters in Film and Media (3) Examination of the 
popular culture pertaining to natural and technological disasters that 
result from portrayals of catastrophic events in film by the media. 
Discussion of what can be done to alter myths about human behavior 
in mass emergency situations. 
EMG 178 Principles of Emergency Management (3) Planning is an 
essential function of an effective emergency management program 
and serves as a tool for emergency professionals in improving disaster 
management and public safety policies. The Emergency Response 
Planning course provides emergency management and public safety 
personnel with the knowledge, skills, and ability to develop or 
enhance their Comprehensive Emergency Management plans. The 
course will highlight the importance of building an integrated system 
for emergency planning that uses multi-agency teams to address 
mitigation, preparedness, response, and recovery. 
EMG 180 Emergency Management Leadership (3) The Emergency 
Management Leadership course is designed to provide students with 
the skills necessary to lead and influence others in the demanding 
setting of emergency management by increasing their range of skills in 
a variety of interpersonal areas. Students are taught to clearly identify 
problems and their root causes in order to be able to determine the 
appropriate type of decision-making style. Using a suggested process 
of problem-solving, participants will be able to apply creative 
solutions to both emergency and non-emergency situations, in an 
emergency management setting. These skills are then applied to the 
important issue of managing and developing volunteer resources. 
Students will learn the necessary skills to make appropriate volunteer 
assignments, structure programs to maintain or increase the skill 
levels of volunteers, and motivate volunteers to both maintain 
readiness and operate effectively during emergency situations. 
Students may not receive credit for both this course and PSY 211 (no 
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longer offered). 
EMG 182 Basic Incident Command System (1) The Basic Incident 
Command System course is designed to increase the participants' 
knowledge and understanding of the Incident Command System. 
Utilizing both lectures and small group activities, participants will 
acquire the ability to organize and manage an incident through 
implementing the ICS. The material covered during the course 
includes an introduction to the principles and features of ICS, 
organizational overview, incident facilities, incident resources, and 
common responsibilities of key ICS positions. 
EMG 184 Emergency Response to Terrorism (1) The Public Safety 
Emergency Response to  Terrorism course provides the knowledge 
and skills needed by public safety forces that respond to terrorist acts. 
The course provides those public safety and related support personnel 
the information to understand terrorism, its root causes, and 
motivations. The course also provides methods to enable students to 
recognize circumstances indicating a potential terrorist attack, and to 
protect themselves from a variety of potential dangers. 
EMG 252 Disaster Response and Recovery (3) The purpose of this 
course is to introduce students to the basic concepts and operations 
applicable in a disaster situation (particularly for major disasters) and 
enhance understanding of what the proper roles and responsibilities 
of various local and state emergency management officials are, why 
they matter, and how these roles and responsibilities relate to those 
carried out by the federal government. To foster multi-level 
partnership, the course emphasizes the problem-solving aspects of 
disaster operations as well as associated coordination requirements. 
This course will also discuss the use of the National Response Plan, 
Emergency Management's place in the National Preparedness Goal, 
and current trends in disaster mitigation efforts. Prerequisite: EMG 
150 or permission of instructor. 
EMG 262 Intermediate Incident Command (1.50000) The 
Intermediate Incident Command System course is designed to 
increase the participants' knowledge and understanding of the 
Incident Command System. Utilizing both lectures and small group 
activities, participants will acquire the ability to organize and manage 
staffing. The material covered during the course includes organization 
and staffing, organizing for incidents and events, incident resource 
management, air operations, and incident and event planning. 
EMG 278 Emergency Operations Center Management (1.50000) 
The EOC Management course provides students with the knowledge 
and skills they need to design, initiate, build, and operate an 
Emergency Operations Center. The curriculum is designed using a 
performance-based approach, which emphasizes learning activities 
that are easily transferable to the job. 
EMG 280 Emergency Exercise Program Management (3) The 
Emergency Exercise Program Management course is intended to 
provide participants with the knowledge and skills to develop and 
conduct disaster exercises that will test a community's emergency 
operations plan and operational response capability. 
EMG 282 Advanced Incident Command System (1.50000) The 
Advanced Incident Command System course is designed to increase 
the participants' knowledge and understanding of the inherent 
flexibility of the Incident Command System to manage major or 
complex incidents. Utilizing both lectures and small group activities, 
participants will require the ability to organize and manage major or 
complex incidents. The material covered during the course includes 
command and general staff duties and responsibilities, unified 
command, major incident management and area command 
structures. Prerequisite: EMG 262. 


EMG 283 Practical Applications of Incident Management (3) The 
complexity of incident management is exacerbated when incidents 
deal with protecting lives and property. Large incidents typically 
managed by Emergency Managers require not only the didactic aspect 
of incident management education, but require the ability to use 
many principles taught in most emergency management courses. The 
purpose of this course is to allow a student to demonstrate an 
understanding of Emergency Operations plans and to apply the 
National Incident Management System principles and practices to a 
large, complex incident. Students will be required to research resource 
needs and the financial implications of decisions while using the 
Incident Command System. 
EMG 284 Terrorism Response Planning for Communities and 
Schools (3) This course will help emergency planners, first 
responders, and others at all levels to review their preparedness efforts 
and response capabilities to a terrorist incident. It will also assist 
participants in the ongoing re-evaluations of threats, their current 
emergency operations plan and the implications of a terrorist incident 
on continuity of critical services and long-term recovery. The course 
also provides participants with the basic information and tools needed 
to develop effective plans for the wide array of potential emergencies 
that schools may face. Participants completing the course will be able 
to explain the importance of effective planning to others and to lead 
individuals in their school and community through the process of 
developing an effective multi-hazard program. Students cannot 
receive credit for both this course and EMG 160 (no longer offered). 
EMG 285 Emergency Management Internship (3) This practical 
experience in the business or government community will allow 
Emergency Management students to put various skills and knowledge 
they have gained through coursework to use. Students may find 
themselves creating hazard analysis, updating comprehensive 
emergency management or operation plans, or observing incident 
managers at work, as well as other Emergency Management 
operations recommended by the supporting agencies. 
EMG 286 Incident Action Planning for Rapidly Expanding 
Disasters (1.50000) The complexity of incident management is 
exacerbated when incidents deal with protecting lives and property.  
Large incidents typically managed by Emergency Managers require 
not only the didactic aspect of incident management education, but 
require the ability to use many principles taught in most emergency 
management courses. This is a companion course to EMG 278 which 
will allow a student to demonstrate an understanding of Emergency 
Operations and to apply the National Incident Management System 
(NIMS) to a large, complex expanding disaster.  Students will be 
required to research Resource needs and understand the Financial 
impact of decisions needed to mitigate the emergency while using the 
Incident Command System. 
 


Emergency Medical Services 


EMS 122 Emergency Medical Technician - Original (9) This is a 
refresher course for EMS certified First Responders seeking 
recertification. 
EMS 124 Emergency Medical Technician Intermediate - Original 
(6) This course provides knowledge and practical skill training 
necessary for attempting completion of the NYS written and practical 
examinations for Emergency Medical Technician-Intermediate 
certification. 
EMS 126 Emergency Medical Technician Critical Care - Original 
(9) This course provides knowledge and practical skill training 
necessary for attempting completion of the NYS written and practical 
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examinations for Emergency Medical Technician-Critical Care 
certification. Topics include: Roles and Responsibilities of the EMT-
CC; Medical/Legal Considerations; Patient Assessment; Respiratory, 
Airway and Ventilation; Shock and IV (intravenous) skills; Trauma 
skills; Emergency Childbirth; Pediatric Emergencies; Pharmacology; 
Cardiology; and CNS (central nervous system) emergencies. An 
additional mandatory Clinical/Internship Experience will be 
scheduled throughout the course (not during class time). All EMS 
courses are offered in conjunction with the Onondaga County EMS 
Bureau.  Contact the EMS Bureau for registration information. 
Prerequisite: HFA 204 or Certification as EMT-B and enrolled in the 
County's EMT program. 
EMS 130 Emergency Medical Technician Advanced - Paramedic - 
Foundations (3) This course expands upon the advanced EMT-
intermediate and advanced -EMT-critical care provider courses. 
Successful completion of this course will prepare the student to sit for 
the New York State Advanced EMT Paramedic written and practical.  
This course is the first of three required to complete the advanced-
EMT-paramedic program. This course meets at UMU. Prerequisites: 
EMS 122, EMS 124, or EMS 126, or permission of instructor with 
verification of certification at the New York State EMT-CC level; co-
requisites: EMS 132 and EMS 134. 
EMS 132 Emergency Medical Technician Advanced - Paramedic - 
Trauma/Operations/Pediatrics (3) This course expands upon the 
advanced EMT-intermediate and advanced -EMT-critical care 
provider courses. Successful completion of this course will prepare the 
student to sit for the New York State Advanced EMT Paramedic 
written and practical. This course is the second of three required to 
complete the advanced-EMT-paramedic program. Prerequisites: EMS 
122, EMS 124, or EMS 126, or permission of instructor with 
verification of certification at the New York State EMT-CC level; co-
requisites: EMS 130 and EMS 134. 
EMS 134 Emergency Medical Technician Advanced - Paramedic - 
Medical (3) This course expands upon the advanced EMT-
intermediate and advanced -EMT-critical care provider courses. 
Successful completion of this course will prepare the student to sit for 
the New York State Advanced EMT Paramedic written and practical. 
This course is the third of three required to complete the advanced-
EMT-paramedic program. Prerequisites: EMS 122, EMS 124, or EMS 
126, or permission of instructor with verification of certification at the 
New York State EMT-CC level; co-requisites: EMS 130 and EMS 132. 
EMS 140 EMS Certified First Responders/ Refresher (2) This is a 
refresher course for EMS certified First Responders seeking 
recertification. 
EMS 142 Emergency Medical Technician - Refresher (3) An 
introduction to EMS systems. Topics include: patient assessment, 
airway management, shock/hemorrhage control, trauma orientation, 
medical emergencies/OB emergencies and cardiology 
overview/defibrillation/CPR skills. 
EMS 146 EMT/EMT-I/EMC-CC/EMT-P Refresher (3) A required 
refresher course for previously certified NYS Emergency Medical 
Technicians - Intermediate (EMT-1), Critical Care (EMT-CC), or 
Paramedic (P) who are seeking recertification. Topics include:  airway 
management, pathophysiology and management of shock 
anaphylaxis, trauma assessment, IV skills, respiratory disorders, 
OB/GYN emergencies, and pediatric care. 
EMS 153 Incident Command for Multiple Casualty Incidents (3) 
There exists the constant threat of earthquake, brush fire, high rise 
fire, airplane crash, hazardous chemical incidents, flood and other 
natural disasters, terrorist attacks and other incidents which result in 


multiple casualties. Recent Federal mandates for the use of the 
National Incident Management System's incident command system 
require incident managers to develop a working knowledge of certain 
necessary management procedures. This course will provide students 
with the management skills necessary to develop organizational 
structures to support triage, treatment and transportation of those 
injured in such an incident. This course is offered at UMU. 
Prerequisites: EMG 182, EMG 152, or a credentialed ICS-200 class, or 
permission of instructor. 
 


English 


ENG 099 Basic Composition (3EQ) This is a developmental writing 
course for students who need more individualized instruction and 
intensive practice in composing and editing short expository prose 
than is provided in ENG 103.  This course does not satisfy Freshman 
English credit requirements. (Additional tutoring in the Writing Skills 
Center may be required.) This foundational course provides 3 
equivalent credit hours toward a full-time load and is based on 3 
equivalent credit hours; it carries 0 credit hours of academic credit. 
Prerequisite: Onondaga Community College placement test. Students 
who have taken the Level of English Proficiency (LOEP) as part of 
their placement examination may not register for ENG 099. They 
must register for ESL 115, ESL 116, or ENG 103, as specified on their 
placement test summary. 
ENG 103 Freshman Composition and Literature I (3) Emphasizing 
the recursive nature of writing and the process of revision, this course 
teaches students the skills and processes necessary for writing and 
revising college-level academic prose. Various aspects of writing, 
including invention/pre-writing, composing, revision, and 
editing/proofreading will be taught. Critical readings of various non-
fiction texts may be used to develop understanding of rhetorical 
conventions and genres. Composing in and for electronic 
environments, as well as their conventions, will also be taught.  
Prerequisite: Onondaga Community College placement test and/or 
satisfactory completion of ENG 099 or ESL 116. 
ENG 104 Freshman Composition and Literature II (3) Teaches 
students to comprehend, respond to and use the ideas of others in 
their own writing. Skills such as analytic and critical reading and 
writing, summarizing, and paraphrasing are developed through the 
study of literature.  Term paper form will also be taught.  Prerequisite: 
ENG 103. 
ENG 121 News Literacy (3) This course is a survey of the ongoing 
changes in mass media with a focus on news literacy. Students will be 
introduced to the skills required to make critical evaluations of news 
and information sources across the spectrum of traditional and new 
media, assessing the content for such factors as diversity, accuracy, 
and bias. Prerequisite: English and reading placement at college level. 
Students may not receive credit for both ENG 121 and COM 121.  
ENG 122 Introduction to Journalism (3) This course will be an 
overview of journalism and its historical, ethical, and professional 
base, including a survey of the background and importance of 
journalism in society, its role in democracy, key stories that shaped 
history, standard-bearers across news platforms, and the principles 
and responsibilities essential for fair and credible news reporting. 
Prerequisite: English and reading placement at college level. 
ENG 123 Student Media Reporting (1) This course provides 
academic credit to students who contribute to student-run college 
media. Submissions can range from small pieces, such as calendar 
items and captions, to longer pieces, such as news stories, features, 
and reviews, for those with more interest and experience in news 
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writing. Students may not receive credit for both ENG 123 and COM 
123. Prerequisite: English and reading placement at college level.  
ENG 157 Electronic Media Writing (3) This course helps students to 
master the diverse writing styles and formats used in writing for 
broadcast on radio, television and cable.  These include public service 
announcements (PSAs), station IDs, promotional announcements, 
script formats, commercials, news copy, and program materials.  
Emphasis is on developing broadcast copy style, distinguishing words 
directed toward the ear and the eye. Students may not receive credit 
for both ENG 157 and COM 157. Prerequisite: ENG 103. 
ENG 203 World Literature I (3) The course sequence (ENG 203-
ENG 204) chronologically surveys major works of world literature 
with emphasis on Western literature and its relationship to the 
cultural trends of the period. A wide and varied range of readings is 
available to the student. The survey should lead to an awareness of the 
objectives and forms of literary art and to a knowledge of Western 
culture as great writers have mirrored it. Course covers the period 
from the Ancients through the Renaissance. Prerequisites: ENG 103 
and ENG 104. 
ENG 204 World Literature II (3) The course sequence (ENG 203-
ENG 204) chronologically surveys major works of world literature 
with emphasis on Western literature and its relationship to the 
cultural trends of the period. A wide and varied range of readings is 
available to the student. The survey should lead to an awareness of the 
objectives and forms of literary art and to a knowledge of Western 
culture as great writers have mirrored it. Course covers the period 
from the Enlightenment to the present. Prerequisites: ENG 103 and 
ENG 104. 
ENG 205 Creative Writing-Nonfiction (3) This course will allow 
students to explore, write, and revise original non-fiction. Topics 
covered will include autobiographical and biographical writing, 
personal essays, memoirs, literary journalism, nature and/or science 
writing, historical writing, magazine writing, and reviews. Students 
will consider and use structure, characterization, unity and rhythm, 
and voice and tone, along with other literary devices, in their own 
writing. They may also be required to attend readings of non-fiction 
outside of scheduled class times. Prerequisite: ENG 104 or permission 
of instructor. 
ENG 206 Creative Writing-Poetry (3) Students will write and revise 
original poetry, considering language, imagery, rhythm, structure, 
point of view, story, theme, and other poetic elements.  Students will 
study the styles and techniques of classic and contemporary poets. 
They may also be required to attend poetry readings in the area. This 
course does not fulfill a Humanities' literature requirement.  
Prerequisite: ENG 104 or permission of instructor. 
ENG 207 Creative Writing-Fiction (3) Students will write and revise 
original fiction, both segments and complete stories, using language, 
dialogue, character development, action, setting, and plot in the 
service of a theme or message.  Students will read and view the styles 
and techniques of classic and contemporary writers of fiction.  They 
may also be required to attend readings of fiction in the area. This 
course does not fulfill a Humanities' literature requirement.  
Prerequisite: ENG 104 or permission of instructor. 
ENG 208 Creative Writing-Drama/Script (3) Students will write and 
revise original, narrative scripts for the stage or screen, using dialogue, 
character development, action, setting, and plot in the service of a 
theme or message.  Students will read and view the styles and 
techniques of classic and contemporary scriptwriters or playwrights.  
They may also be required to attend professional film, theatre, and TV 
productions in the area. Instructor will specify if the course focuses on 


scripts for the TV and film screen or for the theatre. This course does 
not fulfill a Humanities' literature requirement. Prerequisite: ENG 104 
or permission of instructor. 
ENG 209 Dramatic Literature I (3) A study of the early development 
of dramatic literature and its social relationships.  First semester 
covers major contributions from Aeschylus to Ibsen.  Prerequisites: 
ENG 103 and ENG 104. 
ENG 210 Dramatic Literature II (3) A study of modern drama from 
Ibsen to the  present.  Either semester may be taken independently.  
Prerequisites: ENG 103 and ENG 104. 
ENG 211 Intermediate Composition (3) This course explores the 
origins and development of the essay form in an academic context 
through the study of various historical and contemporary essays and 
asks students to apply this knowledge and experience to their own 
writing.  Students will practice reading and writing different kinds of 
essays, explore the limits of the essay form, and practice and develop 
research skills. Additionally, students will become familiar with 
composing and revising techniques through a series of writing 
workshops.  Students have the opportunity to leave the class as better 
and more versatile writers.  Prerequisites: ENG 103 and ENG 104. 
ENG 213 Children's Literature (3) Examines literature for children 
from the preschool level through the middle school level. Topics 
covered include history and development, research skills, criticism, 
major authors, and major forms: poetry, picture books, fairytales 
(folktales), fantasy, problem novels, multicultural, fiction and non-
fiction.  Emphasis is on the teaching of the knowledge and critical 
skills needed to locate, comprehend, analyze, evaluate, and present the 
literature. Prerequisites: ENG 103 and ENG 104. 
ENG 215 Mythology (3) The first concern of the course is the survey 
of Greek and Roman mythologies: their origin, development, 
interpretation, and use by both classical and modern writers.  In 
addition, some attention is given to Norse and Celtic mythologies, 
their relationships to classical mythology and use in British literature. 
Prerequisites: ENG 103 and ENG 104. 
ENG 217 Science Fiction (3) An examination of Science Fiction 
through its major movements: Classic (pre-1930), Golden Age (1930-
1959), New Wave (1960-1974), and Contemporary (1975-present).  
Includes the study of themes within the genre.  Prerequisites: ENG 
103 and ENG 104. 
ENG 221 English Literature I (3) A critical and historical survey of 
English literature from the Romantic Age to the present. Although the 
literature is presented historically, the central emphasis of the course 
is on the works themselves. Prerequisites: ENG 103 and 104. 
ENG 222 English Literature II (3) A critical and historical survey of 
English literature from the Romantic Age to the present. Although the 
literature is presented historically, the central emphasis of the course 
is on the works themselves. Prerequisites: ENG 103 and 104. 
ENG 223 American Literature I (3) A critical study of major 
American writers of the 19th Century. The literary works are viewed 
in their relationship to the cultural movements and intellectual history 
of American civilization. Prerequisites: ENG 103 and ENG 104. 
ENG 224 American Literature II (3) A study of major American 
writers of the 20th Century.  The literary works are viewed in their 
relationship to the cultural movements and intellectual history of 
American civilization. Prerequisites: ENG 103 and ENG 104. 
ENG 225 African American Literature I (3) A reading, writing, and 
discussion course that studies literature written by African American 
authors. Students read poetry, novels, short stories, plays, sermons, 
and folktales in order to develop their critical appreciation of 
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literature, as well as understand the unique condition of people of 
African descent living in America. The first semester surveys literature 
written by and about African Americans from the 1750's to the 1950's. 
Prerequisites: ENG 103 and ENG 104. 
ENG 226 Literature of the Black American II (3) A reading, writing, 
and discussion course which studies works by modern Black 
American authors of the 1960's to the present.  Though the main focus 
of the course is on understanding literature in general, the themes of 
the works emphasize the special condition of Black people in America. 
Either semester may be taken independently. Prerequisites: ENG 103 
and ENG 104. 
ENG 227 Writing for Emerging Technologies (3) Fast-paced and 
widespread developments in technology have changed the way people 
distribute, access, and understand information. With the Internet 
serving both as a medium for text and images, and a delivery system 
for other kinds of digital content, competitive employees in the 
marketplace must be able to provide clear and effective pieces of web-
based communication and other kinds of documents. This course will 
discuss the issues surrounding the new technology. Topics covered in 
the course include First Amendment law and the Internet, 
"repurposing" stories across platforms, and clear writing techniques. 
Prerequisite: ENG 103. 
ENG 229 The Novel (3) A focused study of the novel examining its 
development, characteristics, and themes. Students will read, discuss, 
and write about the work of various novelists within their social, 
ideological, and/or historical contexts. The class will emphasize the 
analysis of the novel as a genre as well as its technical and formal 
aspects. Novels chosen for this course  represent a variety of 
perspectives, time periods, cultures, and/or nationalities. 
Prerequisites: ENG 103 and ENG 104. 
ENG 230 Women's Literature (3) A reading, discussion, and writing 
course that covers several time periods and genres to focus on the 
unique problems and accomplishments of women writers.  Analyses 
of literary works will focus on gender and the cultural climate in 
which the studied writers worked. Prerequisites: ENG 103 and ENG 
104. 
ENG 231 The Bible As Literature (3) This course is an introduction 
to the Hebrew Bible (Old Testament) and Christian Bible (New 
Testament) as literary texts. It will include an examination of literary 
forms and genres in the Bible, the influence of non-biblical literary 
sources and analogues, the relationship between history and the Bible, 
the settings and cultures in which biblical events took place, the 
process by which the Bible was written and edited, and the influence 
of the Bible on Western literature. Prerequisites: ENG 103 and ENG 
104. 
ENG 233 Shakespeare (3) An introduction to the study of 
Shakespeare's dramatic and poetic corpus, this course will present 
students with the opportunity to interpret and analyze his work. A 
variety of interpretive lenses will be used to better understand 
Shakespeare's work in both his time and our own. Readings will 
include representative sonnets and the three major genres of the 
drama. Film adaptations may be used to supplement the reading 
material. Prerequisites: ENG 103 and ENG 104. 
ENG 239 American Folklore (3) This course investigates types of 
folklore found in the United States, including aspects such as 
definition, classification, origin, variation, and function in 
contemporary culture.  It explores how traditions (oral, customary, 
and material folklore) develop within any group of people who share a 
common interest, experience or background, whether it be race, 
ethnicity, region, occupation, class, family, age, gender, sexual 


orientation, (dis)ability, special interest, etc.  Through readings, films, 
and discussion focused on examples of diverse groups, students will 
learn how the lore of a group both expresses and shapes the 
experience, concerns, and values of the group. Students will collect, 
classify, analyze, and share the traditions of their own groups as well. 
Learning to recognize the dynamics of folklore within their own 
groups, students will gain the skills necessary to understand and 
respect the traditions of groups other than their own. Prerequisites: 
ENG 103 and ENG 104. 
ENG 241 American Autobiography As Literature (3) A survey of 
American autobiographies during the nation's history. The class will 
examine the cultural issues raised by each autobiographer's quest for 
identity, and investigate the ways autobiographers shape their lives in 
words. 
ENG 245 New Immigrant Literature (3) This course examines 
literature reflecting the American experience of immigrants and 
expressing their search for roots and cultural identity, both in the U.S. 
and in journeys back to their homelands. The class will explore 
cultural issues raised in fiction, poetry, drama, and memoirs of writers 
from a number of countries. Discussion and writing assignments will 
focus on both analyzing the literature and on examining the students' 
experiences. Prerequisites: ENG 103 and ENG 104. 
ENG 250 Voices of Diversity (3) Studies of the pride and prejudice 
encountered by minority groups in American culture, as expressed in 
literature and film.  At least three of the following "voices", their songs 
and their outcries, will be heard each semester: the gay and lesbian 
voice; the Asian-American voice; the Hispanic voice; the Jewish voice; 
the new immigrant voice; the Native American voice; the voices of the 
homeless, the drugged, the disenfranchised, and other minority 
voices. Prerequisites: ENG 103 and ENG 104. 
ENG 251 News Writing (3) An introductory course in the basics of 
news reporting and writing, focusing on gathering information, story 
and sentence structure, accuracy, Associated Press style, and meeting 
deadlines. Students will write a variety of publication-ready news 
stories, including college-related events and student public interest 
stories. Students may not receive credit for both ENG 251 and COM 
251. Prerequisite: ENG 103. 
ENG 252 Feature Writing and Literary Journalism (3) Students will 
analyze and evaluate feature stories and writing in the genre of literary 
journalism. Drawing on techniques from the New Journalism, current 
models of literary journalism, and sound reporting practices, students 
will write a variety of publication-ready features, including profiles, 
critiques, and human interest stories. Students may not receive credit 
for both ENG 252 and COM 252. Prerequisite: ENG 103. 
ENG 253 Student Publication Editing (2) This course provides 
academic credit to students who serve in editorial roles for student-
run college media. Tasks can include assignment and placement of 
stories, feedback to student reporters, and copyediting, proofreading, 
and editing of final stories. Students may not receive credit for both 
ENG 253 and COM 253. Prerequisite: ENG/COM 123 or permission 
of instructor. 
ENG 259 Professional and Technical Writing (3) This course 
provides training in the preparation of professional documents. 
Attention is paid to the development of the student's ability to design 
coherent documents, to organize ideas, and to understand forms, 
stylistic conventions, and standard language of the field. The course 
may be tailored to meet the needs of specific cohorts. Prerequisite: 
ENG 103. 
ENG 282 Introduction to Critical Theory (3) The goal of this course 
is to introduce students to several schools of critical theory widely 
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used in literary analysis, including deconstruction, post-colonialism, 
feminism, Marxism, semiotics, and psychoanalysis. By the end of this 
course, students will be familiar with the major arguments and 
questions of the schools studied. This coverage will include where 
ideas intersect across schools, key debates at the heart of critical 
analysis, and practical applications. Most usefully, students will 
complete the course by performing analytical tasks in at least two 
critical schools. Prerequisites: ENG 103 and ENG 104. 
 
Engineering Science 


ENS 150 Introduction to Engineering (3) An introduction to the 
engineering discipline/profession. Topics covered will include the 
following: an introduction to the various types of engineering majors 
and professions, engineering design and analysis methods, elementary 
engineering statistics and data analysis, computer literacy, working in 
a team setting, oral and written communications, use of practical 
engineering tools, and engineering ethics. Coverage of computer 
literacy may include word processing, spreadsheet, and presentation 
software (MS Word, Excel, PowerPoint), graphical applications 
software (CAD or solid modeling), scientific programming, and 
mathematical or laboratory software applications. 
ENS 201 Digital Logic Design (4) An introduction to digital 
(computer) integrated circuits, emphasizing the concepts that are 
basic to any digital system: number systems, small-scale and mid-scale 
gates, programmable logic devices, sequential logic, combinational 
networks, Boolean algebra, truth tables, Karnaugh maps, state 
machine design, timing diagrams, and digital arithmetic. Three class 
hours and a three-hour lab. Co-requisite: MAT 114 or equivalent. 
ENS 207 Engineering Mechanics I: Statics (3) Basic concepts, vector 
algebra, forces and   moments about a point and a line. Free Body 
diagrams, equilibrium conditions in two and three dimensions. Plane 
trusses, frames and machines. Forces in beams and cables. Application 
of friction in machines. Centroids and moments of inertia of lines, 
areas, and volumes. Principal axes and principal moments of inertia, 
Mohr's circle. Three lecture hours plus recitation. Prerequisites: PHY 
105 and MAT 162. 
ENS 207R Engineering Mechanics I: Statics Recitat ion (1EQ) This 
is an optional recitation for students taking ENS 207. It is structured 
as small group activities and provides students an opportunity to 
develop problem-solving skills in the subject of Statics. Co-requisite: 
ENS 207. 
ENS 208 Engineering Mechanics II: Dynamics (3) Kinematics and 
kinetics of particles. Energy and momentum methods. Central force 
and space dynamics, relative motion, impact. Kinetics of systems of 
particles. Plane kinematics and kinetics of rigid bodies. Energy and 
momentum methods. Three-dimensional dynamics of rigid bodies. 
Three lecture hours plus recitation. Prerequisites: ENS 207 and MAT 
263. 
ENS 208R Engineering Mechanics Ii: Dynamics Recit ation (1EQ) 
This is an optional recitation for students taking ENS 208. It is 
structured as small group activities and provides students an 
opportunity to develop problem-solving skills in the subject of 
Dynamics. Co-requisite: ENS 208. 
ENS 210 Electrical Circuit Analysis (4) A first course in basic circuit 
theory.  Topics covered include: circuit definitions, voltampere 
relationships for circuit elements, Kirchhoff's laws; resistive circuit 
analysis including loop and nodal analysis, network theorems; 
transient behavior of R-L, R-C, and R L-C circuits; sinusoidal steady-
state analysis and phasors; introduction to active devices such as 


transistors and operational amplifiers and applications of network 
theorems to circuits with active devices.  Prerequisite: PHY 205. 
ENS 212 Mechanics of Materials (3)  First course in the development 
of the mechanics of deformable bodies, primarily for engineering 
students. Topics include: theories of stress and strain, deformations, 
Hooke's Law, axial loads, shearing loads, bending loads, design of 
beams, Mohr's Circle, shear and bending moment diagrams, elastic 
stability and deflection of beams.  Prerequisite: ENS 207; co-requisite: 
MAT 264. 
 
Environmental Technology 


ENV 101 Introduction to Environmental Technology (4) This 
course provides an overview of the environmental technology field 
and also serves as the introductory course for the Environmental 
Technology program. The course applies the chemical, geological and 
biological sciences to environmental issues, and relates these issues to 
various possible career paths. Topics covered in the course include: 
governmental processes; hazardous materials, pollution, and related 
health effects; basic ecology; hazardous and non-hazardous waste 
disposal; biofuels and alternative energy technologies. In addition, the 
laboratory portion of the course will provide hands-on experience 
with work associated with the environmental industry. This course is 
the introductory course for both the biotechnology and geoscience 
options of the Environmental Technology AAS degree program. 
Three hours lecture and three hours laboratory per week. 
ENV 103 Introduction to GIS (3) This course introduces 
fundamental concepts of Geographic Information Systems and the 
major functionality contained within current integrated GIS software. 
In course exercises, students follow the GIS analytical process and 
work with a variety of software tools to solve realistic mapping 
problems. This course emphasizes practical GIS and GPS (Geographic 
Positioning System) skills. GIS is now used in fields as diverse as 
emergency management, law enforcement, business, engineering, etc. 
ENV 103 is a required course for the Environmental Technology AAS 
degree program. 
ENV 104 Applied GIS (3) This course applies fundamental concepts 
of Geographic Information Systems and the major functionality 
contained within GIS Desktop software, as well as its extensions, 
Spatial Analyst and 3D Analyst, building on the concepts covered in 
ENV 103. In course exercises, students follow the GIS analytical 
process and work with a variety of tools to solve realistic 
environmental problems, eventually presenting the result of an 
independent project in a professional grade presentation. This course 
emphasizes practical GIS and GPS (Geographic Positioning System) 
skills. ENV 104 is an elective course for the Environmental 
Technology AAS degree program. Prerequisite: ENV 103. 
ENV 110 Field Experience in Environmental Technology - 
Geoscience (1) A one credit field course designed for those students 
contemplating a career in Environmental Technology. The class will 
visit active, unrestricted sites currently undergoing remediation for 
soil and/or water contamination. Sampling protocols and proper field 
notetaking will be practiced.  Two classroom sessions and two all day 
field trips during the fall semester. 
ENV 162 Biofuels, Biomaterials, and Alternative Energy 
Technologies (3) This course will provide a general overview of 
various current and emerging bio-based and other sustainable 
technologies for the production of energy, fuels, and materials. ENV 
162 will introduce the fundamentals of the biorefinery concept for 
sustainable manufacturing, along with more detailed investigations of 
specific bioprocesses and renewable energy technologies. Specifically, 
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the course will highlight several biomaterials (i.e. bio-plastics, -
chemicals, -pharmaceuticals), biofuels (i.e. bio-ethanol, -butanol, -
methanol, -diesel, -methane, and - hydrogen), and alternative energy 
technologies (i.e. wind, solar, hydrological, geothermal, and fuel cells). 
Prerequisite: CHE 171 (formerly CHE 103) or BIO 151.  
ENV 165 Hazardous Waste Operations and Emergency Response 
(2) This course provides a comprehensive overview, covering all facets 
of hazardous waste management and emergency response. Topics 
include practical exercises and training, which may be applied to 
business, industry, construction and institutions, including Federal 
and State rules and regulations, handling procedures and proper 
operation of a designated waste facility, storage, labeling, manifesting, 
shipment, employee training, proper use of safety equipment, 
emergency response procedures (spills response and clean up), cost-
effective waste reduction, and environmental reporting procedures. 
This course is offered as a one week 40-hour course over the winter 
intersession and will provide 40-Hour Hazardous Waste Operations 
and Emergency Response (HAZWOPER) certification as specified in 
OSHA 29CFR 1910.120. 
ENV 201 Internship in Environmental Technology (2) This course 
is designed for students in their last semester of the ENV.AAS degree 
program, enabling them to gain real world experience with a private 
consulting firm or government agency.  Students will spend a 
minimum of 40 hours working with a qualifying business or agency 
and attend two three-hour seminars. Prerequisite: ENV 101. 
 


English as a Second Language 
ESL 087 Basic Reading and Vocabulary Skills for ESOL Students 
(3EQ) This course is designed specifically for ESOL students for the 
purpose of improving reading comprehension and vocabulary as 
preparation for college-level reading. The reading component will 
focus on improving comprehension at literal, inferential, and 
evaluative levels, using a variety of literary genres and non-fiction 
texts. The vocabulary component will focus on efficient methods of 
deriving meaning from context, Latin and Greek roots and affixes, 
and the dictionary. Prerequisite: LOEP Placement Test and Speaking 
Interview; co-requisite: ESL 098. 
ESL 098 Basic Grammar, Writing and Speaking (3EQ) This is a 
developmental grammar and writing course for non-native English 
speakers who need more specific, individualized practice in using 
grammar for effective written and oral communication in academic 
settings. It also exposes students to the formal conventions of writing 
and speaking by providing extensive practice on several aspects of 
academic writing, including drafting, composing, editing and revising. 
Students will apply the grammatical and discursive practice necessary 
in becoming more familiar with all aspects of Standard American 
English. ESL 098 is designed to complement ESL 115 (ESOL 
Composition I) and prepare students for the possible cultural barriers 
and affective issues associated with attending college. This 
foundational course provides 3 equivalent credit hours towards a full-
time schedule and is based on 3 equivalent credit hours; it carries 0 
credit hours of academic credit. Co-requisite: ESL 115. 
ESL 114 Academic Listening and Speaking (3) For ESL students 
only. This course develops the oral and listening skills necessary for 
communicating effectively in an academic environment. Focus is on 
improving pronunciation, stress and intonation while speaking, as 
well as enhancing vocabulary and acquiring deeper understandings of 
syntactical and semantic functions of oral English. The course also 
teaches the skills students will need to enhance their abilities to listen 
for content, take notes and participate in classroom discussions. 


ESL 115 ESOL Composition I (3) Designed for non-native speakers 
of English. Emphasis is on writing multiple drafts to produce 
paragraphs that are unified around a controlling idea, are substantially 
and coherently developed, and are effectively concluded. Writing 
should conform to Standard American English. Focus is on writing in 
response to reading and on critical thinking in reading and writing. 
This course does not satisfy First Year English Composition 
requirements. For ESOL students only. Prerequisite: Current ESOL 
placement test. 
ESL 116 ESOL Composition II (3) Designed for non-native speakers 
of English. Emphasis is on writing multiple drafts to produce essays 
that are unified around a central idea, are substantially and coherently 
developed, and are effectively concluded. Writing should conform to 
Standard American English. Focus is on writing in response to 
reading and on critical thinking in reading and writing. This course 
does not satisfy first year English composition requirements. For 
ESOL students only. Prerequisite: ESL 115 or current ESOL placement 
test. 
ESL 118 College Reading and Vocabulary for ESOL Students (3) 
This course is designed specifically for ESOL students for the purpose 
of improving reading comprehension and developing learning 
strategies and vocabulary, all at the college level. The reading 
component will focus on comprehension and expanding study 
strategies. The vocabulary component will focus on developing 
knowledge of Greek and Latin roots and affixes, identifying context 
clues, and practicing reinforcement strategies, as well as expanding 
college-level vocabulary in general. Prerequisite: LOEP placement test. 
For ESOL students only. 
 


Fire Protection Technology 


FPT 111 Firefighting Standards I (3) This course will introduce the 
student to basic firefighting techniques and equipment. The  course 
will follow the National Fire Protection Association 1001 Level I 
Standard. The student  will be required to successfully complete both  
written and practical national accreditation  exams. 
FPT 112 Firefighting Standards Level II (3) This course will 
introduce the student to advanced firefighting techniques and 
equipment. The course will follow the National Fire Protection 
Association 1001 Level II Standards. The student will be required to 
successfully complete both the written and practical national 
accreditation exams. 
FPT 121 Fire Service Supervision (3) This course will follow the 
guidelines of the National Fire Protection Association 1021 Levels I 
and II Fire Officer Training and Professional Qualifications. 
Supervision, motivation, leadership, discipline, communication, and 
problem solving will be studied individually and in group activity. 
FPT 141 Fire Service Instructor (3) This course will focus on the 
information and skills necessary for fire service instructors to meet the 
requirements of NFPA 1041 Levels I and II. Beginning with analysis of 
the challenges, safety issues and legal considerations fire instructors 
will face, students will consider dimensions of the learning process as 
well as strategies and approaches for planning, delivering, managing 
and evaluating fire service training. 
FPT 150 Introduction to Fire Protection (3) A survey course dealing 
with the broad field of fire suppression. Included are statistics of  fire 
loss, agencies involved in fire protection, basic organization and 
functions of a fire department, private fire protection, fire  prevention 
methods, and a review of current  and future fire protection problems. 
FPT 151 Building Construction (3) A study of types of building 
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construction by systems and methods with particular emphasis on fire 
problems peculiar to each type. Causes and  indications of building 
collapse. The New York  State Building Code viewed from 
construction requirements with emphasis on fire and public safety 
provisions. Effect of fire on  construction materials. Standard methods 
of  testing and rating materials for flame spread  characteristics. 
FPT 152 Firefighting Tactics and Strategy (3) Deals with the 
effective utilization of manpower, equipment, and apparatus. 
Emphasis will be placed on fire-planning, fire ground organization, 
large fire tactical problems, command functions, utilization of staff 
personnel, communications procedures, water supply problems, and 
strategic considerations of community protection during large fires or 
major emergencies. 
FPT 153 Legal Aspects of Fire Protection (3) A study of the police 
power; considerations of liability, negligence, rights and 
responsibilities of fire department members while performing  their 
duties. The law of arson and its specific application, an examination of 
the various court systems. A study of the See v. Seattle decision and its 
effect on fire prevention activities. 
FPT 155 Hazardous Materials (3) A study of the chemical and 
physical characteristics of  hazardous materials such as explosives, 
flammable and combustible liquids, oxidizing and corrosive materials, 
compressed gases and radioactive materials. Emphasis will be placed 
on storage, handling, and fire control procedures. 
FPT 156 Fire Hazards and Their Control (3) A study of common 
and special fire hazards of  both the causative and contributive types.   
Identification and evaluation of degree of  severity are stressed, 
together with appropriate means of control of hazards. Relevant local 
and national codes and standards are emphasized. 
FPT 157 Fire Hydraulics (3) A course in incompressible fluids 
covering principles of fluid statics and dynamics, pipe friction, flow 
measurements, orifice calculations, pumps and other hydraulic 
devices. Applications are related to fire protection systems and 
equipment. Public water system design with reference to American 
Insurance Association standards will be covered. 
FPT 158 General Chemistry for Fire Science (3) A study of general 
chemistry from the viewpoint of hazardous material. Aspects of 
combustion are studied in detail. A prerequisite for advanced Fire 
Science course dealing with hazardous materials. No laboratory. 
FPT 159 Chemistry for Hazardous Materials (3) A study of general 
chemistry from the viewpoint of hazardous material. Aspects of 
combustion are studied in detail. A prerequisite for advanced Fire 
Science course dealing with hazardous materials. No laboratory. 
FPT 160 General Physics for Fire Science (3) A one-semester study 
of selected topics in  general physics for students enrolled in the Fire 
Science curriculum. Includes topics in mechanics, fluid mechanics, 
electricity, heat. No laboratory. 
FPT 162 Introduction to Incident Safety (3)  A survey course 
covering a wide range of safety topics applicable to Business, Industry, 
Construction and Institutions. Included are the history and objectives 
of the safety profession; specific activities such as hazard evaluation, 
accident analysis and record keeping, and specialized topics such as 
material handling, workers compensation, fire protection and 
industrial hygiene. The course will enhance the knowledge of those 
with limited experience in safety while providing a basic 
understanding of the role of the safety profession.  
FPT 163 Safety Management Health (3) Designed to provide an 
overview of the basic concepts of Modern Safety management Systems 
that are used to develop and maintain an effective safety program. It 


will aid present and future safety managers in developing a formal 
safety program. In particular, the following sections are covered: 
Introduction, Basic Safety Concepts and Methods, Principles of Safety 
Management, and Special Techniques, Problems, and Auxiliary 
Functions. The students will prepare class assignments to reinforce 
their understanding of the concepts presented and gain actual 
experience in developing a formal Safety and Health program. 
FPT 250 Fire Department Administration (3) A study of the 
administrative aspects of Fire Department operation. Included for 
study are basic administrative and management procedures, 
personnel administration, budget keeping, record systems, 
operational study techniques, public relations, line and staff functions, 
supervisory responsibilities, and related subjects. Emphasis will be 
placed on current administrative problems, and methods of 
developing solutions to these problems. 
FPT 251 Fire Protection Systems (3) A study of fire detection and 
extinguishing  devices and systems of both automatic and manual 
types. Included for study are fire extinguishing agents, portable 
extinguishing equipment, fixed systems of various types, and 
detection and  signaling systems. Stress will be placed on the  
operating characteristics, advantages and  limitations, and methods of 
inspection and  testing. 
FPT 252 Fire Investigation (3) This course deals with the proper 
methods of investigating fires of both accidental and incendiary types. 
The fundamentals of arson investigation are covered, including 
handling of evidence, liaison with police services in criminal fires, and 
interrogation of witnesses. Also included are use of photography and 
scientific aids to investigation. 
FPT 253 Fire Prevention and Inspection (3) This course deals with 
the establishment of an effective community fire prevention program.   
Included for study are the organization of a fire  prevention bureau, 
necessary codes and  ordinances, establishment of an effective 
inspection program, record keeping procedures, handling of orders 
and complaints, and development of an  adequate public education 
and information program. 
FPT 254 New York State Code Compliance (4) This course 
introduces the practices necessary for students to know to become 
New York State Code Compliance Technicians. Course content 
includes all material offered through the NYS Code courses 9A, 9B, 
and 9C. Major topics include administration and enforcement, 
principles of fire-safe design, and inspection of existing buildings and 
facilities. Students who successfully complete the course, including 
100% participation, will be eligible to take the NYS Certification 
examination for Code Compliance Technician. 
FPT 262 Fire Investigation II (3) This course is intended to provide 
the student with advanced technical knowledge on case law as it 
pertains to fire investigation, interpreting the effects of Fire Dynamics 
on fire investigations, evidence collection and preservation 
techniques, scene documentation, case preparation and courtroom 
testimony. Prerequisites: FPT 151, FPT 158, FPT 252, and permission 
of instructor. 
 


French 


FRE 101 Elementary French I (3) This course is designed for students 
with little or no previous knowledge of French. Students acquire basic 
grammar and lexical skills that will enable them to communicate in 
routine social or professional situations within an authentic cultural 
context. Topics may include, but are not limited to the following: 
biographical information, relationships, preferences, leisure activities, 
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clothing and other belongings, and making plans for the future. Upon 
successful completion of FRE 101, students may enroll in FRE 102. 
This course also fulfills the Global Awareness and Diversity (GLAD) 
requirement at OCC. 
FRE 102 Elementary French II (3) This course is a sequel to 
Elementary French I. It builds upon the basic grammatical, linguistic, 
communicative and cultural concepts learned in FRE 101. Students 
learn to communicate in the context of an increasing number of daily 
life topics. Topics may include, but are not limited to the following: 
food and shopping, daily routines, urban and commercial contexts, 
travel, and the arts. Upon successful completion of FRE 102, students 
may enroll in FRE 201. This course also fulfills the Global Awareness 
and Diversity (GLAD) requirement at OCC. Prerequisite: FRE 101 or 
permission of instructor.  
FRE 201 Intermediate French I (3) This dynamic course draws upon 
previously acquired knowledge, while introducing students to more 
complex grammatical and lexical structures to further develop 
communicative proficiency and cultural knowledge. The course is 
conducted mostly in French. Upon successful completion of FRE 201, 
students may enroll in FRE 202. This course also fulfills the Global 
Awareness requirement at Onondaga. Prerequisite: FRE 102, four 
years of high school French, or permission of instructor. 
FRE 202 Intermediate French II (3) This course is a sequel to 
Intermediate French I. It expands upon complex grammatical and 
lexical structures. It is conducted entirely in French and provides a 
solid foundation for advanced study. Upon completion of FRE 202, 
students may enroll in any intermediate-high level course. Students 
who successfully complete the FRE level have fulfilled their language 
requirement for the AA in Humanities and Teacher Prep Programs. 
The three additional credits may be taken in a Humanities elective 
instead of in a language course. This course also fulfills the Global 
Awareness requirement at OCC. Prerequisite: FRE 201, 5 years of 
high school French, or permission of instructor. 
FRE 205 French Conversation, Composition and Reading I (3) This 
learner-centered, intermediate-high level course, taught entirely in 
French, introduces students to literary concepts and French literature. 
It includes intensive work in conversation and composition. Solid 
preparation in grammar is recommended. Prerequisite: FRE 202 or 
equivalent, five years of high school French, or permission of 
instructor. 
 


Food Service Administration 
FSA 100 Food Service Sanitation (2) Designed and approved by the 
National Restaurant Association Education Foundation so that 
students may become certified in Sanitation and Safety. The course is 
an intensive study of proper sanitation and safety through purchasing, 
storage, preparation, service of food, and hiring of personnel. Must be 
taken prior to/with FSA 103. 
FSA 101 Cooking Basics (3) This course is designed to provide 
information and skill practice in the basic fundamentals of cooking 
and baking. Areas of cookery to be covered are baking and hot and 
cold food preparation. Nutritional food selection and cultural 
influences on the American diet will also be emphasized. Required 
attire: white bib apron and white bakers cap, closed toe shoes and long 
pants. 
FSA 103 Basic Food Preparation (4) The goals of this course are to 
give the student a working knowledge of basic food preparation on a 
small quantity scale and the scientific principles behind it. Areas of 
concentration will be: meat cookery, cold food preparation, and 


baking. Major hospitality and institutional food service applications 
will be covered. Prerequisite: FSA 101, industry experience, high 
school or culinary educational program, or permission of instructor; 
pre or co-requisite: FSA 100. Approved uniform required. 
FSA 104 Restaurant Operations (4) Designed to elaborate on the 
techniques of food preparation and dining room service in a 
restaurant.  Emphasis will be placed on practical application of 
cooking techniques and dining room service for various types of food 
service facilities.  Students will function in all positions of 
employment, gaining skills in such areas as quantity food production, 
menu development, waiter/waitress service, food estimation, 
intermediate management responsibilities, inventory principles, and 
food production systems analysis.  Prerequisite: FSA 100 and FSA 103, 
or permission of instructor. Approved uniform required. 
FSA 112 Creative and Functional Culinary Present ation (1) This 
culinary arts course will consist of lecture, demonstration, and hands-
on work by all students. Topics to be covered are the use of key main 
ingredients in the preparation of appetizers, soups, salads, and entrees. 
Important points of mise en place, production issues, equipment 
selection and use, taste, color, and selection of appropriate ingredients 
to properly present his/her culinary creation. Prerequisite: FSA 103, or 
advanced level culinary skills. 
FSA 114 Patisserie I (1) This culinary arts course teaches concepts, 
skills and techniques for preparing dessert items. Topics to be covered 
include: individual pastries and desserts, decorative chocolate and 
sugar, pate choux and finishing of cakes. A materials fee will be 
charged. Prerequisite: FSA 103, or advanced-level culinary skills and 
permission of instructor. 
FSA 116 Artisanal Bread Baking (1) This course is an advanced level 
baking course building on skills acquired in FSA 103, or equivalent 
skills. Students will learn to combine artisanal bread making science 
and theory with hands-on practice to develop skill and technique in 
the production of various bread products. The course will emphasize 
fermented breads such as baguettes, brioche and other preferments. 
Uniform required; product fee. 
FSA 201 Hospitality Management (3) A continuation of the study of 
management functions as they relate to the food service industry. This 
second level course covers the principles of personnel management 
and product merchandising necessary for the successful operation of 
food service facilities.  
FSA 202 Food Service Cost Controls (3) A detailed study of how to 
set up and maintain cost control systems.  The course focuses on 
important areas such as how to gather and use cost control 
information, profit planning, and the economics of the food service 
industry. Prerequisites: BUS 102 and BUS 105. 
FSA 204 Purchasing, Storage and Handling (3) A study of the 
fundamental principles and practices of purchasing, storing, and 
handling food items and supplies needed in restaurants, hotels, and 
institutions. The student will acquire working knowledge of such 
concepts as standards, grades, specifications, methods of ordering, 
requisitions, and the use of production records, proper receiving 
procedures, storage methods, issuing, and proper temperatures and 
holding items. 
FSA 207 Menu Planning and Equipment Selection (3) Designed to 
provide the student with the knowledge and skills necessary to 
properly plan a menu and the physical food service layout to produce 
and serve that menu. Topics to be covered will relate to various menu 
types along with the proper production and design layout. The 
student will create a business plan for establishing a food service 
operation. 
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FSA 210 Catering and Advanced Culinary Arts (4) This course is 
designed for students who have successfully completed a basic food 
preparation principle course and quantity food preparation/restaurant 
operations course. The course will provide the fundamentals for 
operating and working in a catering organization. Through the 
operation of an on campus curriculum-based catering organization, 
the student will rotate through all positions within a catering business. 
Students will also develop skills in special areas of food preparation 
such as hors d'oeuvres, baking and pastry, American, and 
International cuisines. Prerequisites: FSA 100, FSA 103, and FSA 104. 
Additional cost to student for curriculum approved uniform. 
FSA 217 Fundamentals of Chocolates (1) This course focuses on the 
principles and techniques of chocolate tempering and preparing 
chocolate pralines, truffles, and chocolate-dipped candies utilizing a 
variety of different chocolates, fillings, and decorating techniques. 
Students will have the opportunity to design and create chocolate 
showpieces and amenities, using chocolate and various decorating 
techniques. Prerequisite: FSA 103 or advanced culinary or pastry 
skills. Approved uniform required. 
FSA 218 Classic Tortes (1) This course teaches concepts, skills, and 
techniques for preparing classical tortes. Topics to be covered are 
batter and genoise cakes butter, Ganache cream, Italian butter cream, 
and Chantilly cream frosting. Sugar and marzipan work. In each class 
session students will be introduced to a topic and have the 
opportunity to practice preparing various classical tortes. Prerequisite: 
FSA 103 or advanced culinary skills. 
FSA 219 Cake Decorating (1) This course focuses on concepts, skills 
and techniques for advanced cake decorating. Topics to be covered are 
preparing and icing cakes, design techniques, butter cream basics, 
gum paste sugar flowers, ornaments, inscription, drapery and toppers 
for cakes. In each class session, students will be introduced to a topic 
and have the opportunity to practice decorating cakes. Prerequisite: 
FSA 103 or advanced culinary or pastry skills. Approved uniform 
required. 
FSA 220 International Cuisine (2) This course is a study of the 
terminology, cooking techniques, and menu planning of foods from 
around the world. Asian, Mediterranean, South American, North 
American, and European cuisines are explored. In each class session, 
students will be introduced to a topic and have the opportunity to 
practice international cuisine. Prerequisite: FSA 103, or advanced 
culinary pastry skills with permission of instructor.  Approved 
uniform required. 
FSA 230 Entrepreneurship in Hospitality (3) This course prepares 
students to have a clear understanding of the various issues relating to 
new venture/product development, such as food safety and sanitation, 
identifying and refining viable ideas and concepts, forecasting 
demand, business analysis, and designing and implementing 
successful marketing strategies for new ventures/products. The course 
will also examine how to finance an idea and create an organizational 
structure to support the venture/product. Field trips, guest speakers 
and case studies bring the topics alive and anchor discussion in the 
real world. Developing prototypes and marketing and selling goods 
and services will also be covered.  Students enrolled in this class will 
operate the Hospitality Department retail shop. This class will meet 
for 2 one hour lectures and a 3 hour lab. Lab: Production lab will 
produce products for the retail operation. (Department approved 
uniform) Prerequisite: FSA 103 and BUS 102 or permission of 
instructor; co-requisite: FSA 230L. 


 
First Year Seminar 


FYS 101 First Year Seminar (1) First Year Seminar addresses such 
topics as goal setting, time management, interpersonal relationship 
building, communication skills, resilience, and student resource 
identification. The course focuses on giving first-year students the 
support needed to successfully navigate their college and career paths.   
 
Geography 


GEG 101 Introduction to Geography (3) The purpose of this course 
is to provide an introduction to the basic concepts and methodology 
of world regional geography. Because geography incorporates aspects 
from multiple disciplines, we will examine geographic regions and 
introduce relative location, population characteristics, cultural 
features, physical environment, resources, major cities, economic 
development and historical perspectives. Furthermore, through 
individual projects, each student will introduce him or herself to 
world affairs and how events in one place can influence events in 
distant locations. Finally, basic geographic concepts will be introduced 
to help explain the variable character of the humanized earth. 
GEG 203 Globalization and the World Economy (3) This course 
investigates how the global economic system works within a spatial 
framework. It focuses on the production, distribution and 
consumption of wealth in society and why wealth is not evenly 
distributed globally, regionally and locally. Topics covered include the 
shift from command economies to market economies in the former 
communist bloc; the American era of Fordism and the dollar; the shift 
to flexible specialization/production and its impact on laborers today; 
and the new space-economy dominated by strategic alliances, 
sourcing, free trade zones and trading blocs. A global perspective will 
be used to discuss the topics in the course.      


 
General Studies 


GEN 152 Human Adjustment (3) A learning experience through 
which students may derive a better understanding of themselves, their 
relationships to others, and how they adjust to their environment. 
Students learn about the process of adjustment and are introduced to 
concepts and skills that promote adjustment. Current theories in 
psychology provide the framework for discussion of topics that 
include self-concept, identity, personality, aging, sex role, stress and 
health, and maladjustment. 
GEN 154 Comparative Vocational Planning (3) Designed to 
introduce students to methods of occupational planning and to 
expose them to  available career choices.  Integrated concepts include 
an evaluation of individual capabilities, preferences and goals. 
Students will also learn about the processes of the job search, resume 
writing, and interviewing. 
 


Geology 
GEO 105 Oceanography (3) Introductory survey of oceanography 
relating the physical, chemical, geological, biological, meteorological, 
and engineering aspects of the field. This course satisfies the science 
elective requirement of the Math-Science curriculum and also satisfies 
the science requirement of those curricula which require science. 
Three class hours or equivalent per week. No prerequisite. 
GEO 105L Oceanography Laboratory (1) Includes investigation of 
ocean waters in terms  of physical and chemical properties, and the 
interactions of the water on air, sediments, coastal areas, and life 
forms. This course is intended for those who wish to deepen their 
understanding of oceanography and/or have a laboratory science 
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requirement to satisfy. One three-hour session per week. 
GEO 106 Environmental Geology (3) An introduction to the 
principles of applied geological science related to solving 
environmental problems. As such the course provides an introduction 
into scientific studies of human interaction with the geologic 
environment, including the lithosphere, hydrosphere, atmosphere and 
biosphere. Topics of study will include human population dynamics, 
soil generation and erosion, energy and mineral resources and 
management, waste management and disposal, water resources and 
water rights, water and air pollution, climate change, and related 
geologic principles that interact with these environmental problems. 
This course, along with its optional laboratory course GEO 106L, 
satisfies the requirements of those curricula demanding a science or 
laboratory science course. Only GEO 106L may be used with this 
course to represent a single laboratory science course. GEO 106 
consists of three one-hour lectures or equivalent. Prerequisite: MAT 
087 or higher. 
GEO 106L Environmental Geology Lab (1) This is a laboratory 
component to the Environmental Geology lecture (GEO 106). The 
laboratory provides practical hands-on experience for applied 
geological problems. Topics of study will involve waste management 
and methods of waste disposal including: sewage treatment, 
landfilling, recycling, waste minimization, and incineration. In 
addition, surface water and ground water hydrogeology will be 
investigated, especially in terms of groundwater resources.  Basic 
mapping skills will also be investigated.  Lastly, laboratory 
identification of rocks and minerals will be included in laboratories, 
while considering the economic uses and availability of these rocks & 
minerals. This course is intended for those who wish a deeper 
understanding of environmental geology and/or have a laboratory 
science requirement to satisfy. The class will consist of one three-hour 
session per week.  Prerequisite: MAT 087 or higher; co-requisite GEO 
106. 
GEO 107 Violent Earth: Natural Hazards and Disasters (3) In this 
course, students will investigate the earth processes that have a direct, 
often sudden and violent, impact on human society. Tornadoes, 
floods, wildfires, earthquakes, hurricanes, droughts, and volcanic 
eruptions are naturally occurring events that often have major 
impacts on humans. Students will explore the atmosphere, 
hydrosphere, biosphere, and geosphere in their study of extreme 
events. Each disaster will be presented first as a hazard, then as a case 
study where students will investigate the human response to each 
extreme event and discuss prediction, risk analysis, and policy 
implications related to disaster preparedness, mitigation, and 
prevention measures. At the end of the course, students will 
understand the earth processes that drive hazardous events, illustrate 
how these processes interact with our civilization, and describe how 
we can better adjust to their often devastating effects. Satisfies the 
science elective requirement of the Math/Science curriculum and also 
satisfies the science requirement for those curricula that require 
science. GEO 107 consists of three one-hour lectures per week or 
equivalent. 
GEO 151 Physical Geology (3) This course is an introduction to the 
science of geology.  This course considers the various rock and 
mineral types and their chemistry, the structures and deformation of 
the Earth's crust due to plate tectonics and related phenomena like 
earthquakes and volcanism.  It also deals with the actions of the wind, 
running water, ground water, and glacial ice in shaping the surface of 
the Earth.  Topics covered include aspects of geochemistry, 
geophysics, geomorphology, geochronology, stratigraphy, and 
hydrology.   This course along with its optional laboratory course 


GEO 151L satisfies the sequential laboratory science requirement for 
the Math-Science curriculum. GEO 151 consists of three one-hour 
lectures or equivalent. Prerequisite MAT 087 or higher. 
GEO 151L Physical Geology Lab (1) This is the laboratory 
component to the Physical Geology lecture (GEO 151).  The 
laboratory provides practical hands-on experience in a variety of 
geologic disciplines including: collection and analysis of geologic data, 
identifying common rocks and minerals samples, examination and 
interpreting of aerial photos, satellite images, topographic and 
geologic maps, and the construct and analyze topographic profiles. 
Techniques used in relative and absolute age dating of geologic 
materials, evaluation of earthquake hazards and investigation of 
stream and groundwater environments will also be explored.  This 
course is intended for those who wish a deeper understanding of the 
science of geology and/or have a laboratory science requirement to 
satisfy. One three hour session per week.  Prerequisite/co-requisite: 
MAT 087 or higher; co-requisite: GEO 151. 
GEO 152 Historical Geology (3) A detailed study of the physical, 
chemical, and biological evolution of Earth utilizing concepts and 
principles introduced in Physical Geology.  Stratigraphic and tectonic 
principles are utilized in the interpretation of geologic history with 
emphasis on regional geologic history. Both lecture and laboratory 
will include fossil identification, geologic mapping, microscopic 
analysis of rocks and fossils, and fieldtrips using geologic field 
techniques. GEO 152 consists of three one-hour lectures or equivalent 
per week.  Prerequisites: GEO 151 and GEO 151L. 
GEO 152L Historical Geology Laboratory (1) This laboratory 
component to Historical Geology Lecture (GEO 152) provides hands 
on application to theories and concepts discussed in the lecture 
component. Student will revisit the most common rock forming 
minerals and rocks while learning how to interpret geologic maps. A 
main theme of this laboratory is identifying fossils and their 
paleoecology. Students will learn field techniques such as measuring 
stratigraphic columns, using a brunton compass, and determining the 
speed of dinosaurs based from trackways. Multiple fieldtrips during 
lab will provide ample application of field techniques and 
environmental interpretation. Common fossils found in New York 
state will be emphasized, but students will also have an overview of 
Earth's total 4.56 billion year history of evolution. This laboratory is 
designed to provide a student the opportunity to use geologic and 
evolutionary principles. One three hour session per week. GEO 152 
must be taken previously or concurrently with GEO 152L. 
Prerequisite: GEO 151, GEO 151L.  
GEO 205 Hydrology (4) This course introduces students to 
fundamental concepts and methods of analysis pertaining to the flow 
of surface/groundwater, water resources, water quality and 
contamination. Laboratory and classroom experience will include: the 
physics of water; descriptions and mathematics of water's movement 
in the surface water, vadose and groundwater settings; basic elements 
of soil mechanics and soil description; exploratory drilling and well 
installation; conducting and analyzing a pump test; surface water flow 
analysis and measurement; and analysis techniques of water 
chemistry. Several laboratories involve field work in and around the 
Onondaga campus measuring stream flow, installing and developing 
wells, testing wells, and collecting water samples. This course prepares 
students for the environmental field (governmental and consulting) 
and graduate programs in the environmental and hydrologic sciences. 
Three hours lecture and three hours laboratory per week. Prerequisite: 
MAT 143 or 151. 
GEO 290 Geology and Marine Ecology of the Bahamas (3) A 
semester-long class that includes a 9-day fieldtrip to San Salvador, 
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Bahamas, where students conduct field research and write a research 
report. Class introduces students to the geology, marine biology, and 
tropical ecology of San Salvador, Bahamas. Environments, present and 
past, to be studied by both snorkeling and hiking include: beach, 
intertidal, coral reef, eolian, and platform interior. Studies include 
lectures, exercise, and quizzes at OCC and at the Gerace Research 
Center on San Salvador, Bahamas. Students will conduct field research 
on a geological, biological, or ecological question with other students, 
keep a field notebook, and write a research paper when they return to 
OCC. Prerequisites: Program is open to undergraduate students who 
have had a college level science course with a laboratory and have 
permission of the professor. There is an additional course fee that pays 
for student travel, books, and room and board while in San Salvador, 
Bahamas.  
 


German 
GER 101 Elementary German I (3) This course is designed for 
students with little or no previous knowledge of German. Students 
acquire basic grammar and lexical skills that will enable them to 
communicate in routine social or professional situations within an 
authentic cultural context. Topics may include, but are not limited to 
the following: biographical information, relationships, preferences, 
housing, daily routines and activities, and making plans. This course 
also fulfills the Global Awareness and Diversity (GLAD) requirement 
at OCC. Upon successful completion of GER 101, students may enroll 
in GER 102. 
GER 102 Elementary German II (3) This course is a sequel to 
Elementary German I. It builds upon the basic grammatical, linguistic, 
communicative and cultural concepts learned in GER 101. Students 
learn to communicate in the context of an increasing number of daily 
life topics. Topics may include, but are not limited to the following: 
food and dining, urban and commercial contexts, clothing and other 
belongings, health and emergencies, leisure activities and travel plans. 
This course also fulfills the Global Awareness and Diversity (GLAD) 
requirement at OCC. Prerequisite: GER 101 or permission of 
instructor. 
 


Health 
HEA 106 Studies in Health and Wellness (1) Wellness is a dynamic 
process of balancing multiple lifestyle factors to achieve personal 
heartiness and happiness. The connections between personal choices 
and health outcomes are emphasized, along with recognition of the 
signs and symptoms of common causes of illness and death in the 
United States. Students will be introduced to strategies and resources 
which enable them to make informed decisions about their wellness. 
Topics discussed include: stress management, diet, substance use, 
relationships, sex and sexuality, exercise, and chronic and 
communicable diseases. 
HEA 207 Personal Health (3) This course is an exploration into the 
dimensions of wellness stressing the importance of personal 
responsibility for positive health and well-being. Emphasis is placed 
on improving health related knowledge within a variety of personal 
health topic areas so the student becomes proficient at analyzing 
health related information and making informed decisions leading to 
higher levels of wellness. Strategies and resources which enable 
students to make informed choices about behaviors will also be 
explored. There is no prerequisite to this course.   
HEA 208 Human Sexuality (3) This course provides an overview of 
the biological, psychological, and cultural aspects of human sexuality. 


Topics include historical influences and cultural variation, the 
development of sex roles and their influence on sexual behavior, the 
anatomy and physiology of the sex organs and their response during 
sexual stimulation, methods of birth control, pregnancy and 
childbirth, sexually transmitted diseases, sexual dysfunctions, sexual 
variations, and coercive sexual behavior. 
HEA 209 Drugs and Wellness (3) This course is designed to 
introduce students to the physiological, psychological, and 
sociological effects of drug use, abuse, and dependency on wellness.   
Topics covered enable students to make informed decisions about 
drug use including: over-the-counter drugs, prescription drugs, herbal 
remedies, dietary supplements, caffeine, tobacco, alcohol and illicit 
drugs.  In addition, community resources that assist individuals with 
drug dependence will be identified to assist individuals with wellness. 
There are no prerequisites for this course. 
HEA 213 Stress and Well-Being (3) The fundamental theories of the 
stress response and its relationship to specific states of dis-ease are 
explored through a deeper understanding of the interconnectivity of 
the physical, mental, emotional, and spiritual aspects of well-being. 
Students are introduced to knowledge and practices that will alter 
perceptions, language, and behaviors to assist them in changing from 
external to internal locus of control. A variety of stress management 
techniques are discussed and practiced with the intent of motivating 
students to adopt life-long practices. 
 


Health First Aid 
HFA 203 Responding to Emergencies (2) This course is designed to 
develop safety consciousness and train individuals in the skills and 
emergency procedures necessary to render assistance to others.  It 
stresses the basic steps for handling cardiac emergencies with adults, 
infants and children, along with the first aid skills necessary for 
treating soft tissue injuries, bleeding control, and other sudden 
illnesses.  All of these skills are taught under American Red Cross 
standards leading to certification in CPR, First Aid, and use of the 
Automated External Defibrillator (AED) device. This course is 
appropriate for home and working environments, and is not intended 
for professional rescuers. This course does not meet the Health or 
Physical Education activity requirement. 
HFA 204 Cardiopulmonary Resuscitation (1) Taught under 
American Red Cross standards, this course offers professional rescuer 
certification.  Students will learn to provide initial care for breathing 
and cardiac emergencies to adults, infants and children.  Included: 
two-rescuer CPR, use of a resuscitation mask, bag-valve-mask and 
AED.  The course is intended for public safety personnel, athletic 
trainers, lifeguards emergency response teams and health care 
professionals.  (Does not meet Health or Physical Education 
requirements). 
HFA 214 CPR Recertification (0.5) Taught under American Red 
Cross guidelines.  This course is for public safety personnel, 
lifeguards, athletic trainers, emergency response team members and 
health care professionals who need to update and recertify in 
professional rescuer skills.  Prerequisite: Current CPR card issued 
within one year or permission of instructor. 
HFA 215 Community CPR and First Aid (1) Taught under 
American Red Cross guidelines.  This course leads to certification in 
Community CPR and First Aid and stresses the basic steps to follow 
in recognizing and caring for breathing and cardiac emergencies in 
adults, infants and children.  Includes first aid skills for soft tissue 
injuries, bleeding control, splinting and other sudden illnesses.  
Appropriate for home and working environments.  This course is not 
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intended for professional rescuers.  There are no prerequisites for this 
course. 
 


History 
HIS 101 World History I (3) World History I is the first in a two-
course sequence tracing the rise of world civilizations. It will examine 
the social, political, intellectual, and economic development of 
civilizations in Eurasia, Africa, and the Americas from the beginning 
until the 16th century. Main themes are the Neolithic revolution, 
urbanization, early empires, conflicts, and interconnections through 
trade, culture, and religions. More broadly the course will expose 
students to the use of primary and secondary sources and to the 
identification of change over time, causality, and contingency in 
historical knowledge. 
HIS 102 World History II (3) World History II is the second in a 
two-course sequence tracing the rise of world civilizations. It will 
examine the modern social, political, intellectual, and economic 
development of civilizations in Eurasia, Africa, and the Americas from 
the 16th century to the present. Main themes include interdependency 
between the old and the new world, splendor, trade, and power in 
China, India, the Ottoman Empire, and Africa, the formation of 
modern citizenship in a global perspective, the great divergence, 
imperialism and decolonization, and the contemporary integrated 
world. More broadly the course will expose students to the use of 
primary and secondary sources and to the identification of change 
over time, causality, and contingency in historical knowledge.  
HIS 103 History of Western Civilization (3) The course is a survey 
of western civilization and culture that emphasizes political, 
economic, social, religious, and intellectual developments. Students 
are introduced to contemporary source materials and to interpretive 
works of the major participants in western civilization from the 
Ancient World to the Renaissance. Some of the major historical 
movements to be covered include:  the First Civilizations, Ancient 
Greece and Rome, Early Christianity, the decline of the Roman 
Empire, Rome's Successors, Byzantium, Early Islam, the Medieval 
Church, the Vikings, the Crusades, the Hundred Years' War, and the 
Renaissance. There are no prerequisites. 
HIS 104 History of Western Civilization (3) The second in a two-
course sequence: an historical survey of Western Civilization from c. 
1500 to the present. It examines the political, economic, social, 
cultural, religious, and intellectual developments that shaped the 
West, including its relationship with other regions of the world. 
Topics covered include the Scientific Revolution, early modern state 
building, colonialism, the Enlightenment, the French Revolution, the 
rise of modern political ideologies, imperialism, the World Wars, the 
Cold War, and terrorism. Students will analyze primary and 
secondary sources. There are no prerequisites. 
HIS 105 Early American History (3) A survey of early American 
history emphasizing political, social, and intellectual trends. Students 
are introduced to works of major historians and to various 
interpretations of American history. The course will cover early 
American history from its beginnings through the early National 
period. 
HIS 106 American History in the 19th Century (3) A continuation 
of HIS 105, covering American  history from the early National period 
through the 19th century. 
HIS 107 Modern American History (3) An introduction to the 
history of the United States from 1900 to the present. A continuation 
of HIS 105 and 106. 


HIS 125 American Social History: A Film Study (3) A study of 
United States social and cultural movements since the late 19th 
century, with  special emphasis on minority groups - Native  
Americans, African  Americans, women, workers, immigrants, 
dissenters.  In addition to lectures  and books, the course will rely 
extensively on the use of media to illustrate the course of  American 
history.  No prerequisite. 
HIS 207 History of the North American Indian (3) A survey of 
American Indian history with emphasis upon pluralistic beginnings, 
the culture of American Indian groups, Indian-White contacts, the 
impact of Federal Indian policy, and persistence and change in 
American Indian culture. No prerequisite, though it would be 
preferable to  have taken HIS 105 and 106. 
HIS 208 History of the Iroquois (3) This course will cover the history 
of the  Iroquois peoples. It will describe the historical origins and 
development of the Iroquois Confederacy, and delve into issues that 
have had an impact on the confederacy over the years. Current legal 
problems, such as land claims, gaming, and taxing authority battles 
will be analyzed and discussed. 
HIS 209 History of American Women (3) The course examines the 
experiences of American women as a group and as members of 
differing social classes and racial and ethnic groups in work, politics, 
family life, sexuality, and social organization from the seventeenth 
century to the present. The course aims to understand women's lives 
in the context of economic, political, and social changes in the U.S.; to 
discover the European, Latin American, and African roots of 
American women's lives; and to reconstruct our interpretation of U.S. 
history in light of women's experiences. 
HIS 213 End of Empire: British Imperialism Since 1900 (3) This 
course is a study of world history and global issues through an 
examination of the British Empire in the twentieth century.  Students 
will assess how British power operated and how it controlled its huge 
far-flung Empire. Independence movements from both the British 
and indigenous populations' perspectives, and the lasting 
ramifications of British rule, will be investigated. 
HIS 214 The Global History of Sexuality (3) This course is an 
introduction to the scholarly study of the global history of sexuality. 
Its main focus is to help students develop an understanding of ancient 
Greek and Roman societies based on comparisons with African and 
Indian societies of the Early Modern and Modern periods. Students 
will reflect on the influence of Western society on non-Western 
cultures. They will explore the changing ways that individuals, moral 
authorities, the tribe/state and scientific experts have conceptualized 
sexuality and gender. Topics covered include: age and rites of passage; 
childhood and adulthood; marriage; conception, birth, infanticide; the 
family; love; male and female homosexuality; women and property; 
and sex and politics. 
HIS 216 U.S. Foreign Policy Since 1914 (3) This course is an 
introduction to United States foreign relations from World War I to 
the present. We examine foreign policies of U.S. presidents, debates 
among foreign policy analysts, and the way other nations have 
regarded the United States. Topics include imperialism, spread of 
American culture, the Cold War, different approaches to international 
cooperation, unilateralism, multilateralism, the role of military force, 
and changes in U.S. national security needs. 
HIS 217 History of Work in America (3) This course examines labor 
in the United States from the early 1600s to the present, with special 
emphasis upon the working class and organized labor after 1830. We 
will explore major themes in the changing nature of work including 
conditions, experiences, outlooks, and conduct of workers. Topics 
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include the history of strikes, organizing, and unionism; pink collar 
work; slave labor and indentured servitude; the effects of war on labor 
conditions; and gender and race in the workplace. 
HIS 219 History of European Women Since 1500 (3) This course is 
an introduction to the history of women in Europe since the 
Reformation. Women in all parts of Europe, including Turkey and the 
European colonies, will be studied. Topics include women at work, in 
the family, in politics, and in communities as well as female heads of 
state, scientists, artists, and political activists. The course examines 
how European women, once defined by their family and marital 
status, have gained independence and individuality. The course also 
examines the effects on women of cultural and legal change since 
1500. Sources focus on women's perspectives on their own lives. 
Representations of women in film, art, and literature will be used. 
HIS 221 Mayas and Aztecs: An Introduction to the History of 
Ancient Mesoamerica (3) This course introduces students to the pre-
Columbian peoples and cultures of Mexico and Central America, 
from the time of the first settlement of the Americas to the Spanish 
conquest of Mexico in the sixteenth century. It uses the perspectives of 
history and anthropology to enable students to make sense of the rich 
religious and architectural traditions, sophisticated calendrical and 
writing systems, and elaborate social and political systems that 
developed in this region over several millennia. 
HIS 223 African American History From Africa Through the Civil 
War Era (3) This course examines chronologically and topically the 
development of African-Americans from Africa, emphasizing the 
West African kingdoms, through the Civil War Era. West African 
culture and social life will be discussed in order to show how that 
culture was exploited by Europeans in the development of the slave 
trade. Students will spend several weeks studying the development of 
the institution of slavery and how slaves psychologically adapted to 
that lifestyle. The course also emphasizes the development of free 
Black communities in America during this period and the motivations 
for and efforts of African and non-African Americans to end slavery. 
The course concludes with a discussion of the reality and myth of 
Black participation in the Civil War and Reconstruction.  
HIS 224 African American History 1890 to the Present (3) This 
course examines, chronologically and topically, the development of 
African-Americans from the post-Civil War Era to the present. 
Students will examine African-American responses to the legal 
institutionalization of segregation, including migration to the West, 
self-segregation, self-help, education, and the vote. Between 
discussions of Black participation in World Wars I and II, students 
will investigate the Harlem Renaissance and the development of jazz 
and the blues. Following a discussion of the Civil Rights Movement, 
the course will conclude with a discussion of Black conservativism.  
HIS 226 History of the Civil Rights Movements: 1 940 to the 
Present (3) This course examines chronologically the efforts by 
African Americans to obtain full civil rights from the pivotal period of 
1940-1955 to the present. The class focuses on first-hand recollections 
of the Movement by African and non-African Americans, 
documentary and popular film representations of the Movement, and 
federal and state government responses to the Movement. The class 
discussions will seek to dispel the myths about the Movement while 
exposing the stereotypes, distortions, and romanticism that surround 
the Movement. An integral part of that discussion will be evaluating 
the strategies utilized by those advocating and those opposing the 
movement for civil rights. The course concludes with an extensive 
discussion of black conservatism and efforts to "turn back the clock" 
on civil rights gains. 
HIS 240 The Plains Indians (3) This course is a study of the Plains 


Indians from their earliest beginnings to the present time. It will take a 
detailed look at the rise and development of Plains Indian societies, 
nomadic and village dwellers; the contact and conflict with Euro-
Americans; the challenges faced by the Plains Indians to their 
traditional way of life during the early reservation years; and the 
struggle by the Plains Indians to retain tribal sovereignty, politics and 
culture. The course will make extensive use of visual artifacts, 
paintings, photographs and film to illustrate and analyze the historical 
and mythic images of the Plains Indians. 
HIS 250 The History of Ancient Egypt (3) This course details the 
history of Ancient Egypt from the Neolithic through the Roman 
period. The course examines the development of history in the Nile 
River Valley, including the economic, political, social, and religious 
developments, which shaped the region and formed the basis for 
much of the later cultures of the Near East.  Topics covered include 
European colonialism and the development of early historiography in 
the Near East, state formation, the age of pyramid building and the 
reasons for monumental architecture, the significance of early 
documentation and the cultural legacy of literature, the rise of 
imperial Egypt, the art and significance of mummification, the tomb 
of Tutankhamun, and the impact of the Hellenistic age. Students will 
analyze the significance of primary sources in forming a historical 
narrative of Egyptian history. 
HIS 261 The Civil War (3) This course will examine the American 
Civil War (1861-1865) in its many aspects. Such topics as the origins 
of the crisis, the break-up of the Union, the major military campaigns, 
the actions and motives of Lincoln, Grant, Lee, Davis, and other key 
players will be explored, as well as the legacy of the war for future 
generations of Americans. Though military affairs will be emphasized, 
social, political and economic topics will be covered as well. There will 
be an  extensive use of media. 
HIS 276 American West: Film Study (3) We will study the settlement 
of the American West as it has been reflected in popular literature and 
films, focusing on the distinction between the actual frontier 
experience and the way that experience has been presented to us in 
our entertainment. Special emphasis will be placed on the Plains 
Indian, the mountain men, and the cowboys. 
HIS 286 The American Worker: A Film Study (3) This course 
studies the American working class since the late Nineteenth Century 
and how Hollywood film has depicted the struggle of working people 
to enhance their lives within the capitalist system. The course will 
explore through lecture, film and readings such topics as the rise of 
the union movement; the great strikes; ideological controversy within 
the labor movement; and the role played by African-Americans, 
women, immigrants and radicals in working class history. Students 
will view in class major films dealing with the working class, such as 
The Molly Maguires, Matewan, The Grapes of Wrath, On the 
Waterfront, Salt of the Earth, and Norma Rae. 
HIS 292 Collision of Cultures: America and Europe (3) This course 
will explore the collision of cultures that resulted from the voyages of 
Columbus and the European contact with the American continents. 
The life and career of Columbus and the Spanish conquest of the new 
world will be covered.  The impact of this conquest on both European 
and American cultures and on subsequent world history will be 
examined. 
 


Health Information Technology 
HIT 101 Introduction to Health Information Technology (3) This 
course introduces the student to health information management 
practices. Emphasis will be placed on electronic information systems 
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in hospitals and physician's offices. Manual information systems will 
also be discussed. The student will study the history of the health 
information management profession and professional ethics. Students 
will evaluate healthcare documentation against regulatory, 
accreditation and facility specific standards. Students will be required 
to complete assignments utilizing a simulated electronic medical 
record system during and outside of class time. 3 hours lecture 1 hour 
laboratory. 
HIT 102 Legal Aspects of Health Information (3) This course is 
designed to provide the student with an overview of the legal and 
regulatory requirements for the maintenance, retention, and 
dissemination of health information and the role of patient 
documentation in legal proceedings. Major topics include: federal and 
state regulations; accreditation standards; the federal and state legal 
system; authorizations and consents, release of information, concepts 
of liability; civil procedures; compliance and the role of risk 
management. Students will be required to complete assignments 
utilizing a simulated electronic medical record system during and 
outside of class time. 
HIT 103 Health Information Systems in Non-Hospital Settings (3) 
This course will introduce students to information systems in various 
facilities other than hospitals.  Health information requirements and 
functions in both manual and electronic systems will be covered.  The 
course will also address documentation and processes for 
reimbursement, regulations, and accrediting standards. Prerequisite: 
HIT 101 or permission of instructor; co-requisite: HIT 223. 
HIT 108 Health Information Applications (3) This course is 
designed to familiarize the student with software and computer 
applications used in health information. Other topics covered include 
the various applications used in health information management. 
Importance and methods for confidentiality and security systems will 
also be addressed. Students will be required to complete assignments 
utilizing a simulated electronic medical record system during and 
outside of class time. Prerequisites: HIT 101 and 102. 
HIT 110 Coding and Classification Systems I (3) This course is 
designed to familiarize the student with coding and classification 
systems used in health information management. Emphasis will be on 
outpatient coding, classification and reimbursement systems 
including CPT, HCPCS, APC's and RBRVS. Students will become 
familiar with both manual and automated systems. Students may be 
required to complete activities within a simulated electronic medical 
record. Prerequisites: HIT 101 and BIO 171.  
HIT 120 Medical Terminology (3) This course will provide a detailed 
study of the meaning of medical terms that relate to medical science 
and human anatomy. Medical specialties including pathology, 
radiology, and pharmacology, as well as abbreviations used in the 
health care field, will be covered. In addition to definitions, 
pronunciation and spelling will be emphasized. 
HIT 201 Health Statistics and Data Analysis (3) This course reviews 
descriptive and vital statistics, reporting documents, definitions and 
formulae for computing hospital and public health statistics. It will 
cover the management of health information as it relates to data 
collection, analysis and presentation. Topics will include the 
collection, analysis and display of data for quality assurance, 
utilization review, risk management and reimbursement. Students will 
be required to complete assignments utilizing a simulated electronic 
medical record system during and outside of class time. Prerequisites: 
HIT 101 and MAT 088, or equivalent. 
HIT 202 Management of Health Information Service (3) This 
course introduces the student to the management functions of 


planning, organizing, directing and controlling. Human resource 
management and work flow will also be covered. In addition to health 
information management services, the functions of quality and 
utilization management and organizational compliance will be 
addressed. Students may be required to complete activities within a 
simulated electronic medical record. Prerequisites: HIT 101, 102, 110, 
201, 208, and 212. 
HIT 205 Computer Applications in Health Information 
Management (3) This course is designed to familiarize the student 
with computer applications used in health information.  Emphasis will 
be placed on the development, use, and maintenance of the electronic 
health records.  Other topics covered include the various applications 
used in health information management.  Importance and methods 
for confidentiality and security systems will also be addressed.  
Prerequisites: HIT 101, HIT 102, HIT 103, HIT 110 and HIT 223. 
HIT 208 Electronic Health Records (3) The course will review 
guidelines and system development life cycle for developing and 
implementing EHR strategies for healthcare organizations. 
Framework and conceptual models will be used to describe an 
electronic health record and the various components will be covered. 
Emphasis will be placed on the development, use, and maintenance of 
the electronic health records. Students will be required to complete 
activities with in a simulated electronic medical record system in and 
outside of the classroom. Prerequisites: HIT 101, 102, 103, 108, and 
110.   
HIT 212 ICD-10-CM/PCS (4) This course focuses on the ICD-10-
CM and ICD-10-PCS classification systems. The course will introduce 
the student to the professional standards for coding and reporting of 
diagnostic inpatient and outpatient services and inpatient procedure 
services. Coding characteristics, conventions and guidelines will be 
applied in identifying and accurately assigning codes to diseases, 
conditions and procedures. Health records, manual and computerized 
coding methods, and coding references will be utilized in the coding 
process.  Students may be required to complete activities within a 
simulated electronic medical record. Class consists of three hours of 
lecture and two laboratory hours. Prerequisite: HIT 101, HIT 110, 
BIO 171, and BIO 172; prerequisite/co-requisite: BIO 221. 
HIT 215 Healthcare Reimbursement (3) This course is the study of 
the principles of reimbursement and the practice of insurance 
processing in a variety of healthcare settings.  Prospective payment 
systems, revenue cycle management, and pay-for-performance will be 
reviewed. Case-mix management, including the assignment and 
reporting of codes for diagnoses and procedures/services will be 
covered.   Inpatient, skilled nursing, and outpatient cases will be 
reviewed to identify issues of fraud and abuse. Prerequisites: HIT 110 
and HIT 212. 
HIT 223 Professional Practice Experience I (1) This course is 
designed to give students the opportunity to observe health 
information departments and systems in non-hospital settings.  
Students are assigned on a rotating basis to a variety of health related 
sites, including health regulatory agencies, ambulatory care, long-term 
care and other non-hospital facilities for a total of 40 hours. 
Prerequisite: HIT 101; co-requisite: HIT 103. 
HIT 229 Professional Practice Experience II (3) Students in the 
health information technology program are required to complete a 
professional practice experience within a healthcare setting. The main 
purpose of this experience is to integrate the didactic (lecture) 
component with the clinical (practice) components. Students will 
utilize the knowledge they have gained from the classroom lectures 
and laboratory experiences in the clinical setting. Each student will 
spend 15 days (120 hrs.) in a health care facility. Students may be 
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required to complete activities within a simulated electronic medical 
record. The student is responsible for the arrangement and costs of 
transportation to and from the clinical site, parking and proper work 
attire. Prerequisites: HIT 101, 102, 108, 110, 201, 208, 212, and 
permission of instructor; co-requisite: HIT 202. 
HIT 230 Advanced Seminar in Health Information Technology (2) 
This course is designed to review and integrate previous HIT courses 
and clinical experiences. Exploration of career opportunities, 
preparation of resume, job search and interviewing for positions in 
health information technology will also be covered while participating 
in advance coding activities. Students will be required to complete 
assignments utilizing a simulated electronic medical record system 
during and outside of class time. Co-requisite: HIT 229. 
 


Hotel Technology 


HTL 230 Housekeeping and Properties Management (3) A detailed 
examination of the servicing of the guest in a lodging establishment. 
Critical attention is applied to the care and preventive maintenance of 
both public and private areas within the hotel edifice with emphasis 
on equipment, personnel and modern innovations. 
HTL 232 Front Office Management (3) The day-to-day operations of 
the front office are examined from the progression of a room 
reservation to check-out. Room rate determination, billing systems, 
fiscal and accounting policies are emphasized. Traditional methods 
and systems are compared to computerized contemporary methods. 
HTL 234 Meeting Management Planning (3) Meeting Management 
Planning provides the student an opportunity to explore the functions 
of planning, developing, budgeting, marketing, and evaluating 
meetings and special events. 
 


Human Services 


HUM 150 Human Services Theory, Skills, and Resources (3) This 
course introduces students to career fields in Human Services and 
other helping professions. It also teaches the beginning interpersonal 
skills and techniques essential for effective human services workers. 
Theories covered include human development, and the effects of 
family, culture, social systems and diversity on the development of the 
individual. Students will learn how to apply this knowledge when 
working with people, and be introduced to the range of community 
resources for human services. Students will also explore career goals, 
clarify their personal and professional values, select a Human Services 
option and begin the process of identifying a field internship 
placement for HUM 164: Field Instruction. Prerequisite: English and 
reading placement must be at college level proficiency. 
HUM 152 Human Services: Beginning Skills and Competencies (3) 
This course introduces students to the skills and competencies 
necessary for professional and ethical conduct appropriate to career 
fields in Human Services.  The course addresses the emotional and 
psychological stamina needed to work in the Human Services field; 
examines the importance of empathy when assisting individuals, 
children, families and people with disabilities in Human Services 
settings; and provides students with the tools to communicate 
effectively with clients and other Human Service professionals. 
Students will develop critical thinking and problem-solving skills 
using case study examples, and receive training in stress management 
and coping techniques to promote wellness.  Teaching approaches 
include lecture, discussion, modeling, role play, and large and small 
group activities. Prerequisite: HUM 150 or permission of instructor. 


HUM 162 Introduction to Social Work Practice (3) The student is 
introduced to generic social work methods; aspects of practice; the 
concepts of generalist; social systems interventions; and 
comprehensive social work service to individuals, small groups, and 
the community. Prerequisite: HUM 150 or permission of instructor. 
HUM 164 Human Services Field Instruction and Seminar I (3) This 
course is the required supervised practice experience enabling the 
student to develop competency for the delivery of Social Work, 
Counseling, or Alcohol and Substance Abuse Counseling services at 
the Associate Degree level. The introductory learning experience 
allows the student to begin to develop a generalist knowledge base of 
Human Services, Social Work, Counseling, or Alcohol and Substance 
Abuse Counseling practice. Students will complete a 100-hour field 
placement at a site approved by the department. A medical 
examination, tuberculin test, background check and/or fingerprint 
review may be required. Prerequisites: 2.0 overall G.P.A., HUM 150, 
and one of the following theory courses: HUM 162, HUM 260, or 
ASA 268, or permission of instructor. 
HUM 165 Introduction to Counseling (3) This course is an 
introduction to three broad areas of counseling: historical and 
professional foundations of the counseling profession, counseling 
theories, and counseling specialties (focusing on specific populations 
with whom counselors work or professional practices in which they 
are engaged). It is designed to provide an understanding of the 
counseling profession, an overview of the developments of counseling, 
fundamental counseling theories, and the variety of counseling 
specialty areas of practice. It is recommended that students take PSY 
103 General Psychology before taking this course. 
HUM 203 Child Welfare and Social Work (3) This course presents 
the student with an overview of the child welfare system, particularly 
as it pertains to working with children and families within the 
discipline of social work and the community-at-large. Utilizing a 
strengths-based empowerment perspective in child welfare, the course 
will provide basic knowledge and understanding of the historical and 
ongoing development of the child welfare system, explore current 
services offered in child welfare agencies and examine practice 
decisions based on several social work methodologies. The impact of 
culture norms and the social marginalization of populations will be 
discussed as they relate to the definitions of abuse and the welfare of 
children and families. Prerequisite: HUM 150 or permission of 
instructor. 
HUM 205 Psychosocial Impact of HIV/AIDS (3) This course 
provides a forum for students to learn about the history and social 
environment of HIV/AIDS, patterns of infection and psychosocial 
issues such as stigma, isolation, trauma, grief and poverty. Students 
will also explore the role of politics, public health, and community 
action, and the student's responsibility to family, friends, and the 
community, both personally and as a professional in the helping 
professions. 
HUM 230 Human Services With Diverse Populations (3) This 
course engages the students in an examination of diversity in 
domestic and global contexts. Primarily, we will explore the impact of 
ethnicity, race, gender, ability/disability, socio-economic class, and 
sexual orientation on our lives. Students will develop self-awareness 
regarding their own feelings, assumptions, and behaviors in relation 
to others different from themselves and how these impact their 
personal values and belief systems. 
HUM 257 Crisis Intervention Counseling (3) This course is 
intended as an introduction to crisis intervention theories, models, 
and specific interventional therapeutic techniques.  The course 
focuses on intervention, theories, and concepts in situational and 
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developmental crises and is designed to assist students to acquire basic 
helping skills in crisis intervention counseling. Prerequisite: HUM 
162, HUM 165, HUM 260, or ASA 268, or permission of instructor; 
PSY 103 is recommended. 
HUM 260 Social Work Interviewing and Counseling (3) This course 
addresses the functions, roles, and techniques essential for effective 
social work/ human services work.  It encompasses social work values, 
knowledge and skills in the interviewing and the counseling 
relationship. Prerequisite: HUM 150 or permission of instructor. 
HUM 261 Social Work Policy (3) This course examines the history of 
social welfare and institutionalized social services and the impact on 
social workers and other helping professionals. Topics include: child 
welfare, public health, racism, sexism and the evolution of social work 
as a profession. Prerequisite: HUM 150 or permission of instructor. 
HUM 263 Human Services Field Instruction and Seminar II (3) 
This course is an optional second-level field internship. The in-depth 
learning experience builds on the competencies of the first level and 
allows students to further develop their knowledge base of Human 
Services, Social Work, Counseling, or Alcohol and Substance Abuse 
Counseling practice. Students will complete a 100-hour field 
placement at a site approved by the department. A medical exam, 
tuberculin test, background check and/or fingerprint review may be 
required. Prerequisite: HUM 164 or permission of instructor. 
HUM 265 Aging and the Family (3) This course is an introduction 
and overview of the process of aging, including interactions among 
the biological, psychological, social, and economic aspects of aging in 
our society. Areas such as nutrition, health, housing, employment, 
and retirement will be explored with an emphasis on the 
interdependence of all these areas. The present status of the elderly 
and possible changes that might prevent or remedy the problems they 
face in today's society will be discussed.  Prerequisite: HUM 150 or 
permission of instructor. 
HUM 267 Families in Crisis: Human Services Intervention (3) This 
course will introduce a study of families in crisis using intervention 
dynamics as the major treatment methodology. Focus is on specific 
developments and situational crises, which interfere with family 
functioning and coping abilities. The course will discuss social 
services, institutional services, and the role of the crisis counselor. 
HUM 269 Social Work and People With Disabilities (3) This course 
will include a brief history of disabilities in our society, with 
definitions and discussion of various disability groupings, providers, 
services and interventions as well as many of the current issues that 
individuals with impairments and disabilities face today.  It considers 
the impact of the Americans with Disabilities Act of 1900 (ADA) and 
its effect on public awareness and attitudes. Prerequisite: HUM 150 or 
permission of instructor. 
HUM 270 Assertiveness Training (1) This course helps students 
develop assertive skills for use in personal, professional, and social 
settings. Students will learn how to express their needs, address 
conflict, and assert their rights through clear, honest, and respectful 
interactions with others. Prerequisite: English and reading placement 
must be at college level proficiency. 
 


Interior Design 


IND 101 Exploring Sustainability, Design, and The Built 
Environment (3) This course is an exploration of global built 
environments, with a focus on explaining significant design styles, 
movements, and trends within the context of the arts, politics, 
technology, business, the sciences, the social sciences, and an 


emphasis on sustainability. Using an interdisciplinary approach, the 
course discusses the recent history of design in the built environment 
- what has impacted it and why. It is part of the three-course 
foundation for all Architecture and Interior Design students and is 
also a Liberal Arts elective. Prerequisite: ARH/IND major or 
placement in ENG 103. 
IND 110 Foundation Studio 1 (4) This foundation studio in graphic 
communications will be used to explore design principles. Freehand 
and digital techniques will be introduced that help the student 
appreciate forms, texture and composition. Instruction will be given 
in pencil techniques, perspective principles, and the use of digital 
tools. This course will develop the required graphic skills to prepare 
architecture and interior design students for the next three semesters 
of course work. This class meets 6 hours per week. Co-requisites: 
ARH/IND 101 and 170. 
IND 111 Design Studio 2 (4) Students in this course begin to explore 
elements of design and their relationships in three dimensional design 
problems. Design concepts and design process are discussed in detail. 
Architectural and interior design concepts of space, organizations, 
circulation, scale, structure, volume, massing, fenestration and 
materials are analyzed and discussed. This class meets 6 hours per 
week. Laptop computer required (must meet department standards 
for software and processing speed). Prerequisites: ARH/IND 101, 
ARH/IND 110, and ARH/IND 170; co-requisites: ARH/IND 120 and 
140, or permission of department. 
IND 120 Drafting Studio 1: Wood Frame (3) This course will 
develop basic architectural drafting skills (digital and manual). The 
student will demonstrate an understanding of these skills through the 
development of a set of architectural drawings for a wood frame house 
or similar structure. This class meets 4 hours per week. Prerequisite: 
ARH/IND 101, 110, and 170; co-requisite: ARH/IND 140 or 
permission of department. 
IND 140 Wood Frame Construction (3) This is a lecture course 
covering the materials and methods of contemporary residential 
construction, including sustainability and the latest building science.  
The characteristics, properties, performance and application of 
materials and systems used in wood frame construction will be 
discussed. 
IND 170 Technology: Design and Production (3) This course will 
develop the technology skills required for architecture and interior 
design students. The students will learn how to create, modify, 
communicate, collaborate, transmit and present solutions to problems 
using specific software applications including AutoCAD, SketchUp, 
ANGEL CMS, and PowerPoint. Co-requisites: ARH/IND 101 and 
110. 
IND 215 Design Studio: Commercial (4) Students are expected to 
apply their knowledge of basic design principles, concepts, and design 
process to analyze and solve commercial interior design problems. 
Students study and apply principles of programming, concept getting, 
space planning, and elements of design, including materials and 
finishes selections, to create functional, attractive, accessible and 
sustainable commercial interiors. This design studio course focuses on 
specific user groups and commercial project types such as 
institutional, corporate, and retail. Oral presentation and manual and 
digital graphic 2D and 3D techniques are utilized to communicate 
project solutions. Prerequisite: IND 111; co-requisites: IND 246 and 
256. 
IND 216 Design Studio: Residential (4) Students are expected to 
apply their knowledge of basic design principles, concepts, and design 
process to analyze and solve residential interior design problems. 
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Students study and apply principles of programming, space planning, 
and elements of design to create functional, attractive, accessible, and 
sustainable residential interiors. Special emphasis is placed on kitchen 
and bath design, and on National Kitchen and Bath Association 
(NKBA) guidelines and standards. Oral presentation and manual and 
digital graphic 2D and 3D techniques are utilized to communicate 
project solutions. Prerequisites: IND 111 and 256; co-requisite: IND 
247. Non-interior design students, with the appropriate background, 
may take this course with permission of department.  
IND 230 History of Architecture and Interiors 1 (3) This is a survey 
course that traces developments in design, construction, materials and 
interiors from Prehistory to the dawn of the Renaissance. The 
comparative method is used to study the impact of economic, 
religious, political, sociological and technological developments on 
resultant building types, architectural forms, interior designs, 
furnishings and decorative arts. 
IND 231 History of Architecture and Interiors 2 (3) This is a survey 
course that traces developments in design, construction, materials and 
interiors from the dawn of the Renaissance to the present day. The 
comparative method is used to study the impact of economic, 
religious, political, sociological and technological developments on 
resultant building types, architectural forms, interior designs, 
furnishings and decorative arts. 
IND 240 Residential Interiors (3) This course is an introduction to 
design and decoration of residential interiors.  Topics include design 
principles and elements, approaches, sustainable environments and 
materials, furniture and decorating styles, fabrics, window treatments, 
accessories, and business practice. Prerequisites: ARH/IND 101, 110 
and 170, or permission of department. 
IND 246 Interior Finish Systems and Furnishings (3) This course 
concentrates on a comparative analysis of commonly used floor, wall, 
and ceiling finish systems for residential and commercial building 
interiors. Furnishings, furniture, and office landscape systems will also 
be discussed as time permits. Co-requisite: IND 215. 
IND 247 Kitchen and Bath Fundamentals (3) Introduction to the 
fundamentals of residential kitchen and bath design and construction. 
The course focuses on three main areas: product knowledge, 
mechanical/electrical systems, and project/business management. 
National Kitchen and Bath Association (NKBA) guidelines and 
standards form the basis of instruction. Prerequisite: IND 140; co-
requisite: IND 216. Non-interior design students, with the appropriate 
background, may take this course with permission of the department. 
IND 256 Graphic Communications (3) An advanced course in 
perspective rendering. Students are expected to apply perspective 
drawing skills acquired in ARH/IND 110 to generate color renderings 
of building interiors and exteriors. Students taking Architectural 
Design Studio II are encouraged to take this course concurrently and 
to use their design solutions as a base for required rendering projects 
in ARH/IND 256. Prerequisite: ARH/IND 110 or permission of 
department. 
IND 266 Individual Study Project (1) Any project suitable for 
individual or small group self-study, and approved by the department, 
may be pursued. Student(s) must be highly motivated and self-
directive. The instructor will meet weekly with the student(s) and 
serve as a resource person. A learning contract containing specific 
educational outcomes that relate to both the project and the field of 
study is developed between the student(s) and a faculty member. The 
content of an Individual Study Project must not significantly duplicate 
material offered in a regularly scheduled course in the department. 
Open to students who have earned more than 32 credits and have a 


minimum 3.0 G.P.A. Prerequisite: Variable. 
IND 290 Internship in Interior Design (1) This course is designed 
for students in their second year of interior design coursework, giving 
them an opportunity to obtain real-world experience in the interior 
design and construction industry.  Internships and co-op job 
opportunities are available throughout the community; however, 
there is no guarantee of internship placement. The ultimate 
responsibility for obtaining a placement rests with the student.  
Assistance is provided by department faculty and Career Services. 
Internships may be paid or unpaid. A learning contract containing 
specific educational objectives that relate to both the work experience 
and academic studies is developed between the student and a faculty 
internship coordinator.  Course requirements include a minimum of 
60 hours of work per credit, maintenance of a work journal, and a 
final paper. Open to IND majors only. Prerequisites: Approval of 
department, minimum G.P.A. of 2.5, and sophomore standing. 
IND 291 Internship in Interior Design (1) This course is designed 
for students in their second year of interior design coursework, giving 
them an opportunity to obtain real-world experience in the interior 
design and construction industry. Internships and co-op job 
opportunities are available throughout the community; however, 
there is no guarantee of internship placement. The ultimate 
responsibility for obtaining a placement rests with the student. 
Assistance is provided by department faculty and Onondaga's 
internship office. Internships may be paid or unpaid. A learning 
contract containing specific educational objectives that relate to both 
the work experience and academic studies is developed between the 
student and a faculty internship coordinator.  Course requirements 
include a minimum of 60 hours of work, maintenance of a work 
journal, and a final paper. Open to IND majors only. Prerequisites: 
Approval of department, minimum G.P.A. of 2.5, sophomore 
standing. 
IND 292 Internship in Interior Design (1) This course is designed 
for students in their second year of interior design coursework, giving 
them an opportunity to obtain real-world experience in the interior 
design and construction industry.  Internships and co-op job 
opportunities are available throughout the community; however, 
there is no guarantee of internship placement. The ultimate 
responsibility for obtaining a placement rests with the student.  
Assistance is provided by department faculty and Career Services. 
Internships may be paid or unpaid. A learning contract containing 
specific educational objectives that relate to both the work experience 
and academic studies is developed between the student and a faculty 
internship coordinator.  Course requirements include a minimum of 
60 hours of work per credit, maintenance of a work journal, and a 
final paper. Open to IND majors only. Prerequisites: Approval of 
department, minimum G.P.A. of 2.5, and sophomore standing. 
IND 293 Internship in Interior Design (2) This course is designed 
for students in their second year of interior design coursework, giving 
them an opportunity to obtain real-world experience in the interior 
design and construction industry.  Internships and co-op job 
opportunities are available throughout the community; however, 
there is no guarantee of internship placement. The ultimate 
responsibility for obtaining a placement rests with the student.  
Assistance is provided by department faculty and Career Services. 
Internships may be paid or unpaid. A learning contract containing 
specific educational objectives that relate to both the work experience 
and academic studies is developed between the student and a faculty 
internship coordinator.  Course requirements include a minimum of 
120 hours of work, maintenance of a work journal, and a final paper. 
Open to IND majors only. Prerequisites: Approval of department, 
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minimum G.P.A. of 2.5, and sophomore standing. 
IND 294 Internship in Interior Design (3) This course is designed 
for students in their second year of interior design coursework, giving 
them an opportunity to obtain real-world experience in the interior 
design and construction industry.  Internships and co-op job 
opportunities are available throughout the community; however, 
there is no guarantee of internship placement. The ultimate 
responsibility for obtaining a placement rests with the student.  
Assistance is provided by department faculty and Career Services.  
Internships may be paid or unpaid. A learning contract containing 
specific educational objectives that relate to both the work experience 
and academic studies is developed between the student and a faculty 
internship coordinator.  Course requirements include a minimum of 
180 hours of work, maintenance of a work journal, and a final paper. 
Open to IND majors only.  Prerequisites: Approval of department, 
minimum G.P.A. of 2.5, and sophomore standing. 
 


Italian 


ITA 101 Elementary Italian I (3) This course is designed for students 
with little or no previous knowledge of Italian. Students acquire basic 
grammar and lexical skills that will enable them to communicate in 
routine social or professional situations within an authentic cultural 
context. Topics may include, but are not limited to the following: 
meeting and greeting, the city, describing people, university life, food, 
and family. This course also fulfills the Global Awareness and 
Diversity (GLAD) requirement at OCC. Upon successful completion 
of ITA 101, students may enroll in ITA 102. 
ITA 102 Elementary Italian II (3) This course is a sequel to 
Elementary Italian I. It builds upon the basic grammatical, linguistic, 
communicative and cultural concepts learned in ITA 101. Students 
learn to communicate in the context of an increasing number of daily 
life topics. Topics may include, but are not limited to the following: 
travel, getting around as a tourist, media, clothing and fashion, 
housing, and going on vacation. This course also fulfills the Global 
Awareness and Diversity (GLAD) requirement at OCC. Upon 
successful completion of ITA 102, students may enroll in ITA 201. 
Prerequisite: ITA 101 or permission of instructor.               
ITA 201 Intermediate Italian I (3) This dynamic course draws upon 
previously acquired knowledge, while introducing students to more 
complex grammatical and lexical structures to further develop 
communicative proficiency and cultural knowledge. The course is 
conducted mostly in Italian. Upon successful completion of ITA 201, 
students may enroll in ITA 202. This course also fulfills the Global 
Awareness requirement at Onondaga. Prerequisite: ITA 102, four 
years of high school Italian, or permission of instructor. 
ITA 202 Intermediate Italian II (3) This course is a sequel to 
Intermediate Italian I.  It expands upon complex grammatical and 
lexical structures. It is conducted entirely in Italian and provides a 
solid foundation for advanced study. Upon completion of ITA 202, 
students may enroll in any intermediate-high level course. Students 
who successfully complete the ITA 202 level have fulfilled their 
language requirement for the AA in Humanities and Teacher Prep 
Programs. The three additional credits may be taken in a Humanities 
elective instead of in a language course. This course also fulfills the 
Global Awareness requirement at OCC.  Prerequisite: ITA 201, 5 
years of high school Italian, or permission of instructor. 
 


Literatures, Cultures and Civilizations 


LCC 220 French Literature and Civilization in English I (3) A 


survey of French literature and civilization from the Middle Ages to 
the Renaissance, examining representative works within the context of 
artistic, historical and intellectual developments. Lectures and 
readings in English. This course fulfills the SUNY Gen Ed western 
civilization requirement as well as the Global Awareness requirement 
for the A.A. in Humanities and Social Sciences. However, it does NOT 
fulfill the foreign language requirement for any degree program. 
LCC 245 Latin American Civilization and Cultures (3) This survey 
course taught in English will increase students' understanding of the 
diverse and complex cultures of Latin America through an analysis of 
the historic, political, and economic forces that have shaped its 
societies, and by comparing and contrasting their historic and 
contemporary cultural manifestations to those in other parts of the 
world.   
 


Law Enforcement 


LEC 103 Principles of Law for Law Enforcement Officers (7) An 
introduction to the law as required of candidates. Topics include 
jurisdiction and responsibilities of law enforcement, criminal and civil 
adjudicatory process and court structure, constitutional law, penal 
law, criminal procedure law, juvenile law, civil liability, ancillary NYS 
statues, and vehicle and traffic law. 
LEC 105 Law Enforcement Procedures (8) Law Enforcement 
Procedures teaches candidates the various topics, knowledge, actions, 
and procedures required of a police officer. Topics include 
observation and patrol procedures, the nature and control of civil 
disorder, domestic violence, crimes in progress, traffic enforcement 
procedures, arrest processing, and dealing with intoxication.  
LEC 105L Law Enforcement Procedures - Proficiency (5) Students 
are instructed in the basic physical/psychomotor skills required of a 
police officer candidate. Students become certified as competent in 
the areas of arrest techniques, defensive tactics, the use of aerosol and 
impact devices, riot control formations, emergency vehicle operation, 
and unusual occurrences/critical incident management. 
LEC 109 Public Safety Investigation Techniques (4) Public Safety 
Investigation Techniques teaches candidates the various topics, 
knowledge, actions, and procedures required to investigate a crime. 
Topics include information development, interviewing techniques, 
physical evidence, injury and death cases, sex crimes, criminal 
investigation techniques specific to larceny (specifically auto theft, 
burglary, robbery, and arson), narcotics and dangerous drugs, case 
preparation, organized crime, and missing of abducted children. 
LEC 111 Community Relations for Public Safety Officers (2) This 
course covers community relations issues and skills for the candidate. 
Topics include community relations, community resources, services 
to victims and witnesses, crime prevention, crimes against the elderly, 
ethical awareness issues, cultural diversity, bias related incidents, 
sexual harassment issues and contemporary issues with which the 
police are confronted. 
LEC 114 Phase 2 - Basic Course for Police Officers (2) Course topics 
include the proper circumstances and uses of firearms; counter 
terrorism issues, actions and reactions techniques; command and 
control issues for first responders; and tactics associated with 
detecting fraudulent identification documents.  
LEC 114L Phase 2 Laboratory - Basic Course for Police Officers (5) 
Students are instructed in and are certified as competent in the areas 
of firearms training, counter-terrorism, DWI detection, standard field 
sobriety testing, and supervised field training review and orientation. 
LEC 120 EMS Certified First Responder (3) An introduction to EMS 
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systems. Topics include: patient assessment, airway management, 
shock/hemorrhage control, trauma orientation, medical 
emergencies/OB emergencies and cardiology 
overview/defibrillation/CPR skills. Credit for this course may not be 
applied to any degree or certificate requirements.  
LEC 126 Police Supervision (3) This course covers those areas 
pertinent to law enforcement supervision such as administrative 
procedures, leadership, effective communication, community 
relations, National Incident Management System and national 
response plan. The General Municipal Law requires that all first-line 
supervisory personnel complete this course. This course is open to 
sworn personnel only. 
LEC 128 Instructor Development for Law Enforcement Officers (2) 
This course will give police personnel the ability to research, prepare, 
and communicate knowledge in the field of law enforcement. Lessons 
focus on setting instructional objectives, factors that influence adult 
learning, communication skills, the instructional process, and 
methods of evaluating course effectiveness.  
 


Library 


LIB 100 The Art of Inquiry (1) A seminar in practical general 
education with emphasis on such questions/issues as: What is the art 
of inquiry and how does it relate to the idea of the library? What 
questions are most worth asking? What does it mean to tend to things 
artfully? What is the "gift of reading"? This course will be of special 
value for students who are interested in finding their teachers. 
LIB 210 Real-World Research (1) Finding information today is easier 
than it's ever been before. But can you be sure what you've found is 
accurate? That question forms the basis of LIB 210. Topics include: 
types of information resources (e.g. Internet, print, etc.); search 
techniques; primary resources; critical evaluation; copyright and 
intellectual property issues; and the use and value of libraries and 
information centers in the twenty-first century. Students will learn 
how to locate and access high-quality, authoritative information. In 
addition, students will attain a basic familiarity with primary research 
methods and interpretation. 
 


Mathematics 


MAT 079 Pre-Algebra (3EQ) This course will provide students with 
concepts and techniques associated with pre-algebra mathematics. 
Topics include arithmetic of fractions, decimals, proportions, and 
percent and an introduction to signed number operations. This course 
will emphasize both skill development and an application of these 
skills to real world situations.   
MAT 083 Essential Mathematics (6EQ) This course focuses on math 
for everyday life. Topics include fluency with numbers, proportional 
reasoning, data interpretation, algebraic reasoning, modeling, and 
communicating quantitative information. Development of arithmetic 
skills (fractions, decimals, proportions, and percents) is incorporated 
throughout the course. Mathematical concepts are investigated 
through group problems and class discussions based on real-life 
contexts of citizenship, personal finances, and medical literacy. This 
course prepares students to take a college-level non-STEM course in 
mathematics, such as MAT 104, MAT 112, MAT 113, or MAT 118. 
Students needing MAT 114 will also need to take MAT 088. 
Prerequisite: Completion of RDG 087 or placement into a higher 
RDG level. 
MAT 084 Mathematical Literacy (4EQ) This course focuses on 


mathematics for everyday life. It integrates fluency with numbers, 
proportional reasoning, data interpretation, algebraic reasoning, 
modeling, and communicating quantitative information. 
Mathematical concepts are investigated through group problems and 
class discussions based on real-life contexts of citizenship, personal 
finances, and medical literacy. This course prepares students to take a 
college-level non-STEM course in mathematics, such as MAT 104, 
112, 113, or MAT 118. Students placing at this level and needing MAT 
114 should take MAT 087 or MAT 088 instead of this course. 
Prerequisite: Arithmetic skills. 
MAT 085 Math Skills and Applications (1EQ) Provides learning 
reinforcement for students enrolled in the areas of arithmetic, 
elementary algebra, or intermediate algebra. Both mathematical skills 
and applications will be emphasized. Students may enroll in this 
course only with a math diagnostician's recommendation. This course 
will be offered in a workshop format as needed or as requested by 
other disciplines requiring math skills (i.e. Nursing, health related 
professions, Economics). 
MAT 087 Beginning Algebra (3EQ) Topics include real number 
systems, algebraic operations, linear equations, coordinate systems, 
powers and roots, polynomials and factoring. Prerequisite: MAT 079 
or equivalent based on placement testing. 
MAT 088 Beginning Algebra and Applications (4EQ) Topics 
include real number systems, algebraic operations, linear equations, 
coordinate systems, powers and roots, polynomials and factoring. The 
skills and applications component provides students with an 
opportunity to practice newly acquired skills and to use these skills to 
solve practical problems. Math study skills will be infused throughout 
the course.  Prerequisite: MAT 079 or equivalent based upon 
placement testing. 
MAT 089 Beginning Algebra for Advanced Manufactu 
Ring/Mechanical Technology Program (2EQ) This non-credit 
course runs concurrently with MAT 109 and is required for students 
in need of beginning algebra skills as determined by placement 
testing. Topics will include real number systems, algebraic operations, 
linear equations, coordinate systems, powers and roots, polynomials 
and factoring, basic geometric and trigonometric concepts. A focus on 
mathematical applications pertaining to the Advanced 
Manufacturing/Mechanical Technology curriculum will be prevalent 
throughout the course. Equivalent credit will not be awarded for this 
course and MAT 087 or MAT 088. For Advanced Manufacturing - 
Machining Certificate and Mechanical Technology A.A.S. Program 
students only. Prerequisite: MAT 079 or equivalent. Co-requisite: 
MAT 109 Intermediate Algebra for Advanced 
Manufacturing/Mechanical Technology Programs. 
MAT 104 Quantitative Reasoning (3) This course focuses on 
mathematical and statistical reasoning important for decision-making 
in everyday life. It integrates quantitative literacy with percentages, 
probability, mathematical modeling, and statistical thinking. Concepts 
are investigated with hands-on activities using important medical, 
environmental, and financial decision examples. Communicating 
mathematics and using appropriate technologies will also be 
developed in this course. Prerequisite: MAT 084 or 087, or equivalent. 
MAT 109 Intermediate Algebra for Advanced Manufa 
Cturing/Mechanical Technology Programs (4) This is a class 
designed to fulfill the mathematics requirement for the Advanced 
Manufacturing - Machining Certificate program and satisfy the 
prerequisite for the mathematics requirement for the Mechanical 
Technology A.A.S. degree program. Topics include solving linear 
equations and inequalities, graphs, functions, systems of equations, 
polynomials and polynomial functions, factoring, rational expressions 
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and equations, radical expressions and equations, geometric concepts, 
quadratic equations, and right triangle trigonometry. A focus on 
mathematical applications pertaining to the Advanced Manufacturing 
curriculum will be prevalent throughout the course. This course may 
not be applicable as math credit for other departments without 
departmental permission. This course will not count toward any 
elective credit for Math-Science. Credit will not be awarded for this 
course and MAT 114. For Advanced Manufacturing - Machining 
Certificate and Mechanical Technology A.A.S. Program students only. 
Prerequisite: MAT 087 or MAT 088 (or equivalent) or MAT 084. 
MAT 112 Nature of Mathematics (3) The purpose of this course is to 
improve problem-solving skills and extend students' understanding of 
the nature of mathematics. The topics will include: problem-solving, 
number theory, Euclidean and Non-Euclidean geometry, the concept 
of infinity, and optional topics chosen from probability, topology, 
chaos and fractals. This course is primarily for liberal arts students 
entering fields of study which do not have a strong mathematical 
emphasis. Prerequisite: MAT 088 Beginning Algebra, MAT 084 
Mathematical Literacy, or equivalent. 
MAT 113 Contemporary Mathematics (3) The purpose of this 
course is to show a direct connection between mathematics and 
concrete real-life problems.  Topics will include voting theory, routing 
problems (graph theory), and either scheduling, fair division or 
apportionment. This is a course primarily for liberal arts students 
entering fields of study which do not have a strong mathematical 
emphasis. Participation in group work is required for classroom 
sections. Prerequisite: Beginning Algebra or equivalent. 
MAT 114 Intermediate Algebra With Applications (4) Topics 
include solving linear equations and inequalities, graphs, functions, 
systems of equations, polynomials and polynomial functions, 
factoring, rational expressions and equations, radical expressions and 
equations, geometric concepts, quadratic equations, and applications. 
This course will not count toward any elective credit for Math/Science 
majors. Prerequisite: Beginning algebra (with a grade of SB or higher) 
or equivalent. 
MAT 115 Modeling for Decision Making (3) Linear systems, 
matrices, linear programming, mathematics of finance, counting 
procedures, sets, probability, functions, exponents. Use of specific 
technology will be required. Does not satisfy any requirement for the 
MTS.AS degree. Prerequisite: MAT 114, intermediate algebra, college 
algebra or equivalent based on placement testing. 
MAT 116 Decision Making With Calculus (3) This is the second of a 
two-semester sequence designed for business transfer and CIS 
students. Topics include: limits, instantaneous rates of change, 
differentiation, exponential and logarithmic functions, antiderivatives, 
indefinite integrals, definite integrals, and applications to business, 
managerial and social sciences. Not open to Math/Science majors. 
Prerequisite: MAT 115. 
MAT 118 Exploring Statistics (3) This is an introductory statistics 
course for non-STEM majors. Topics include: random sampling, 
graphical displays of data, measures of central tendency and 
dispersion, normal distribution, standard scores, confidence intervals, 
hypothesis testing, Student t distribution, two-way tables, probability, 
correlation and regression. Prerequisite: Placement into college level 
mathematics. Not open to Math/Science or Engineering Science 
majors or to anyone having earned credit in MAT 151 or BUS 219. A 
calculator with two-variable statistics capabilities may be required. 
MAT 119 Mathematics for Technical Disciplines I (4) This is the 
first course in a two-semester sequence of dimensional analysis, 
intermediate algebra, geometry, trigonometry, graphs and control 


charts, with an understanding of basic statistics. Topics included are: 
scientific and engineering notation, significant figures, unit 
conversion, fundamental concepts of algebra, functions and graphs, 
solving linear and quadratic equations, systems of equations, right 
triangle trigonometry, basic statistics, graphs and control charts. The 
scientific calculator will be used throughout the course. This course is 
intended for technical majors. Prerequisite: A grade of C or better in 
Intermediate Algebra (MAT 114) or equivalent, or permission of 
instructor. 
MAT 120 Mathematics for Technical Disciplines II (3) This is the 
second course in a two-semester sequence of dimensional analysis, 
intermediate algebra, geometry, trigonometry, graphs and control 
charts, with an understanding of basic statistics. Topics included are: 
trigonometry (including identities), logarithms, exponential and 
logarithmic equations, variation, graphing with log and semi-log 
scales, and a brief introduction to differentiation and integration of 
polynomials. The scientific calculator will be used throughout the 
course. This course is intended for technical majors. Prerequisite: A 
grade of C or better in Mathematics For Technical Disciplines I (MAT 
119) or equivalent, or permission of instructor. 
MAT 121 Math for Elementary Teachers (4) This course is the first 
of a two-semester sequence designed for the prospective B-2, 1-6, 5-8, 
and B-6 teacher. Students who plan to transfer to a four-year 
institution in Early, Childhood or Middle Childhood Education 
should take this course and MAT 122. Students will develop an 
understanding of the mathematical curriculum recommended by the 
National Council of Teachers of Mathematics (NCTM) Standards. 
Topics include: sets, numeration systems, whole numbers, integers, 
rational numbers, real numbers, and number theory. A hands-on 
problem-solving technology-based approach will be emphasized 
throughout this course. This course fulfills the math requirements for 
General Studies, Humanities, and Human Services only.  Prerequisite: 
MAT 087 and successful completion of the MAT 121 Competency 
Test.  
MAT 122 Mathematics for the Elementary School Teacher: 
Problem Solving II (4) This course is the second of a two-semester 
sequence designed for the prospective B-2, 1-6, 5-8, and B-6 teacher. 
Students who plan to transfer to a four-year institution in Early 
Childhood or Middle Childhood Education should take MAT 121 and 
this course. Students will develop a comprehensive understanding of 
the mathematical curriculum recommended by the National Council 
of Teachers of Mathematics' (NCTM) Standards. Topics include: 
geometry, probability, statistics, and the metric system. A hands-on 
problem-solving technology-based approach will be emphasized 
throughout the course. This course fulfills the math requirement for 
General Studies, Humanities, and Human Services only. Prerequisite: 
MAT 121. 
MAT 142 Trigonometric Functions (1) This course provides a 
functions (circular) approach to the study of trigonometry. Topics 
include unit circle, radian measure, identities and proofs, multiple and 
half angle formulas, inverse trigonometric functions, and solving 
trigonometric equations. Graphing calculator use is required. 
Prerequisite: Intermediate Algebra, College Algebra, or permission of 
department. 
MAT 143 Pre-Calculus With Trigonometry (4) This course is 
designed to provide the necessary foundation for a standard calculus 
course. Topics include absolute value and quadratic inequalities, 
functions and their equations, exponential and logarithmic functions 
and their applications, right triangle trigonometry, law of sines and 
law of cosines, trigonometric functions (circular) and their inverses, 
trigonometric identities and equations, addition and multiple angle 
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formulas, and binomial theorem. Graphing calculator use is required. 
Prerequisite: Grade of C or better in Intermediate Algebra (MAT 114), 
College Algebra, or permission of instructor.   
MAT 151 Statistics I (4) Topics covering the descriptive and 
inferential aspects of statistics will include: frequency distribution, 
graphs, measures of central tendency and dispersion, linear 
correlation and regression, probability, probability distributions, 
binomial and normal distributions, introduction to sampling theory, 
estimation theory, and hypothesis testing. Computer software will be 
used. A graphing calculator with specific statistical capabilities will be 
required for this course. Credit will not be given for both MAT 151 
and BUS 219. Prerequisite: MAT 116, 143, or permission of instructor. 
MAT 152 Statistics II (3) A continuation of Statistics I to include the 
topics two-sample analysis, linear and multiple regression, 
correlation, analysis of variance, non-parametric statistics and Chi-
square goodness of fit. Time series analysis and/or statistical process 
control as time permits. Computer software and graphing calculator 
applications will be an integral component of this course. A graphing 
calculator with specific statistical capabilities will be required. Credit 
will not be given for both MAT 152 and BUS 220. Prerequisite: MAT 
151 or BUS 219 or equivalent. 
MAT 161 Calculus I (4) This is a first course in calculus for students 
in mathematics, science, computer science and engineering. Topics 
include basic analytic geometry, functions, limits and continuity, 
derivatives of algebraic and trigonometric functions, chain rule, 
implicit differentiation, antiderivatives, definite integrals, 
Fundamental Theorem, applications of derivatives and integrals. 
Graphing calculator use is required. Prerequisite: Four years of 
college-preparatory mathematics (including trigonometry) or a C or 
better in Precalculus with Trigonometry (MAT 143) or Mathematics 
for Technical Disciplines II (MAT 120) or permission of instructor. 
MAT 162 Calculus II (4) A second course in calculus for students in 
mathematics, science, and engineering. Applications of integrals; 
derivatives and integrals of exponential, logarithmic, and inverse 
trigonometric functions; indeterminate forms and L'Hôpital's rule; 
techniques of integration; improper integrals; numerical integration; 
infinite series; conic sections; parametric equations; polar coordinates 
and polar graphs. Graphing calculator use is required. Prerequisite: 
MAT 161 Calculus I, or equivalent. 
MAT 241 Linear Algebra (3) This elective for Engineering, Computer 
Science, and Liberal Arts and Sciences: Mathematics and Science 
majors introduces students to the deductive style of higher-level 
mathematics courses. Topics include systems of linear equations, 
matrices, real vector spaces, subspaces, linear independence, basis, 
dimension, row and column space of a matrix, linear transformations, 
kernel, range, matrix of a linear transformation, determinants, 
eigenvalues, and eigenvectors, and Gram-Schmidt Process. 
Prerequisite: A grade of C or better in Calculus I (MAT 161) or 
equivalent, or permission of instructor. 
MAT 251 Discrete Mathematics (3) This course covers the study of 
set theory, logic, techniques of proof, basic number theory, functions, 
relations, algorithms, combinatorics, partitions, recurrence relations, 
induction, and recursion. Prerequisite: A grade of C or better in 
Calculus I (MAT 161) or permission of instructor. 
MAT 263 Calculus III (4) The following topics are studied: vectors, 
vector functions, 3-dimensional analytic geometry, partial derivatives, 
total differentials, gradients, multiple integrals, line integrals, Green's 
theorem, Stokes's theorem. Prerequisite: MAT 162. 
MAT 264 Differential Equations (4) A course designed primarily for 
Math/Science  and Engineering majors. Topics include: definitions, 


first-order differential equations, linear equations of order two and 
higher, Laplace transforms, series solutions, systems of differential 
equations, numerical solution methods, modeling applications. 
Prerequisite: MAT 162. 
 


Mechanical Technology 


MET 150 Introduction to Engineering (3) An introduction to the 
engineering discipline/profession. Topics covered will include the 
following: an introduction to the various types of engineering majors 
and professions, engineering design and analysis methods, elementary 
engineering statistics and data analysis, computer literacy, working in 
a team setting, oral and written communications, use of practical 
engineering tools, and engineering ethics. Coverage of computer 
literacy may include word processing, spreadsheet, and presentation 
software (MS Word, Excel, PowerPoint), graphical applications 
software (CAD or solid modeling), scientific programming, and 
mathematical or laboratory software applications. 
MET 151 Machine Tools (3) A study of basic theory and laboratory 
experiences for lathes, milling, drilling, grinding, bench work, and 
shaping operations. Study of cutting speeds, surfact finishes as well as 
machine cababilities is included. Two class hours and a three hour 
laboratory. 
MET 152 Machine Tools (3) A continuation of MET 151. Additional 
theory and laboratory experiences include:  milling, attachments, 
broaching, machine tooling, tapers, heat treating, metal finishes, and 
inspection. Also basic programming and operations of numerical 
control equipment. The basic applications of jigs and fixtures. Two 
class hours and laboratory. Prerequisite: MET 151 or permission of 
instructor. 
MET 153 Introduction to Modern Manufacturing (3) This course 
compares traditional manufacturing to modern manufacturing.  
Elements of Kaizen, Delivery, Accelerated Lead Time Reduction, and 
Work Place Organization, along with their applications are studied.  
Pull Systems, Cellular Manufacturing, Statistical Process Control, and 
Value Stream Mapping are also investigated.  Each is studied as to 
how they relate to one another and the total process of modern 
manufacturing. 
MET 161 Engineering Drawing I (3) This course is designed to 
prepare students with the necessary skills to interpret and construct 
engineering drawings.  Lectures address such topics as drawing 
interpretation, orthographic projection systems, dimensioning, 
geometric dimensioning, and tolerancing, while laboratory sessions 
give the students practice in drawing creation.  Two class hours and 
three laboratory hours per week. 
MET 171 Manufacturing Processes (3) This course covers the 
principles and procedures of various manufacturing processes used in 
modern industries.  Material selection and machine tools required for 
the processes are emphasized.  Two class hours and a three-hour lab 
per week. 
MET 251 Appl Strength/Materials (4) This course is a study of basic 
stress-strain analysis as applied to mechanical members. Topics 
include stress-strain relationships, co-planar force systems, stress in 
trusses, deformation, shear, torsion, bending moments, centroids, 
moments of inertia, and deflection of beams. Three class hours and 
three laboratory hours per week. Prerequisite: MAT 120 or higher, or 
permission of instructor. 
MET 252 Physical Metallurgy (3) Provides a sound foundation of 
learning in the area of properties and microstructures of the 
important ferrous and nonferrous alloys. Also provides a firm 
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foundation relative to the understanding of internal metallic 
structures of metals. The contents of the course include: metallic 
structures, the unit cell, atomic radius, planer density, effects of stress 
and temperature on simple metal structures, ferrous alloys (steel, 
superalloys, cast iron, ductile iron, malleable iron), phase diagrams, 
aluminum alloys, heat treatment of metals. Two class hours, three lab 
hours. Prerequisite: MAT 119 or higher or permission of instructor. 
MET 254 Numerical Control Programming (3) Designed to prepare 
students with the necessary skills to program NC and CNC controlled 
machine tools. Lectures address such topics as drawing interpretation, 
program formats, input media, sub-routines, canned cycles, and 
tooling, while the laboratory sessions give the students practice in 
programming learned techniques. Two class hours and three 
laboratory hours. Prerequisite: MET 261 or permission of instructor; 
co-requisite: MET 151. 
MET 261 Introduction to CAD (3) An introductory course in CAD 
(Computer-Aided-Drafting) utilizing state-of-the-art software. Topics 
to include the manipulation of the basic drawing commands to 
construct computer-detailed, multi-view drawings with 
printer/plotter hard copy output. Prerequisite or co-requisite: MET 
161 or permission of instructor. 
MET 270 Solid Modeling (4) A course designed to acquaint students 
with parametric computer-aided design software. Utilizing state-of-
the-art software, students will be introduced to the manipulation of 
basic commands necessary to construct three-dimensional models, 
including datum plane creation, extrusions, cuts, sweeps, and blends. 
Four credit hours. Prerequisite: MET 261 or permission of instructor.  
MET 275 Engineering Computations (3) This course is designed to 
introduce students to the concepts of Engineering Computations 
while utilizing contemporary spreadsheet and MATLAB software. 
Topics include computational theory, number representation (scalars, 
arrays, and matrices), and programming constructs such as algorithm 
development and flow-charting. Root finding, matrix methods, 
simultaneous equations, numerical integration, and optimization will 
also be discussed. Prerequisite: MAT 120 or higher, or permission of 
instructor. 
MET 291 Cooperative Education (3) Designed to provide work 
experience directly related to the student's field of study. A learning 
contract, containing specific educational objectives related to the work 
experience and the student's field of study, is developed by the student 
and the faculty co-op coordinator. Course requirements include a 
minimum of 180 hours of work in the student's field of study, 
maintenance of a work journal to record hours worked and duties 
performed, and a final paper. This will allow the student to earn three 
credit hours. The student's performance will be evaluated by the 
faculty co-op coordinator on the basis of meeting the objectives in the 
learning contract and satisfactory evaluations by the employer. 
 
Music 


MUS 066 Beginning Music Reading I (1EQ) An introductory course 
for Music Reading  (MUS 101R). Course content includes instruction  
in the recognition/performance of rhythms,  pitches, meters and 
notational systems. 
MUS 067 Beginning Music Reading II (1EQ) An introductory 
course in music reading. A continuation of MUS 066, which includes 
instruction in the recognition/performance of rhythms, pitches, and 
meters. 
MUS 100A Convocation (1) This course will provide professional 
concerts to help build strong professional music attitudes concerning 


repertoire and performance. Additionally, this course will provide 
performing opportunities for soloists or groups presenting 
professional level concerts. It will also raise the level of professional 
musical consciousness for many performing mediums and studies. 
MUS 100B Convocation (1) This course will provide professional 
concerts to help build strong professional music attitudes concerning 
repertoire and performance. Additionally, this course will provide 
performing opportunities for soloists or groups presenting 
professional level concerts. It will also raise the level of professional 
musical consciousness for many performing mediums and studies. 
MUS 100C Convocation (1) This course will provide professional 
concerts to help build strong professional music attitudes concerning 
repertoire and performance. Additionally, this course will provide 
performing opportunities for soloists or groups presenting 
professional level concerts. It will also raise the level of professional 
musical consciousness for many performing mediums and studies. 
MUS 100D Convocation (1) This course will provide professional 
concerts to help build strong professional music attitudes concerning 
repertoire and performance. Additionally, this course will provide 
performing opportunities for soloists or groups presenting 
professional level concerts. It will also raise the level of professional 
musical consciousness for many performing mediums and studies. 
MUS 101D Diction for Singers (3) A basic study of French, German 
and Italian  diction with practical application to singing. 
MUS 101K Keyboard Harmony (1) The goal of this course is to 
familiarize students with fundamental concepts involved in 
harmonizing melodies at the piano, particularly as those concepts 
apply to playing from a "lead sheet" (i.e., melodies with chord 
symbols) and to develop the necessary skill to harmonize simple 
melodies without chord symbols. 
MUS 101R Music Reading I (1) Music Reading courses (MUS 101R, 
102R, 201R and 202R) are a four-semester sequenced aural skills 
course designed for music majors looking to transfer to four-year 
music schools to complete their musical education leading to the 
B.M., B.S. or B.A. degree in music. The course is complementary with 
the music department's Music Theory courses (MUS 101T, 102T, 
201T and 202T) and Keyboard classes (MUS 101K, 102K, 201K and 
202K), and should be taken in proper sequence with them. Topics 
included in MUS 101R are singing prepared melodic examples using 
solfeggio syllables, singing unprepared melodies (sight singing), 
performing rhythmic exercises and melodic and rhythmic dictation. 
Co-requisite: MUS 101T or permission of instructor. 
MUS 101T Music Theory (3) Covers notation, scales (major, minor 
and chromatic), tempo designations, intervals, triads, phrase structure 
and cadences, modes and beginning study of four-part harmony and 
figured bass. Ear training in all areas is included. Prerequisite: Music 
Theory test and permission of instructor. 
MUS 102K Keyboard Harmony (1) This course will familiarize 
students with certain fundamental concepts involved in harmonizing 
melodies at the piano, particularly as these concepts apply to playing 
from "lead sheets" (melodies with chord symbols) and to develop the 
ability to harmonize simple melodies without chord symbols. 
MUS 102R Music Reading II (1) Music Reading courses (MUS 101R, 
102R, 201R and 202R) are a four-semester sequenced aural skills 
course designed for music majors looking to transfer to four-year 
music schools to complete their musical education leading to the 
B.M., B.S. or B.A. degree in music. The course is complementary with 
the music department's Music Theory courses (MUS 101T, 102T, 
201T and 202T) and Keyboard classes (MUS 101K, 102K, 201K and 
202K), and should be taken in proper sequence with them. Topics 
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included in MUS 102R are singing prepared melodic examples using 
solfeggio syllables, singing unprepared melodies (sight singing), 
singing triads and seventh chords, performing rhythmic exercises and 
melodic and rhythmic dictation. Prerequisite: MUS 101R or 
permission of instructor; co-requisite: MUS 102T or permission of 
instructor. 
MUS 102T Music Theory (3) Four-part harmony and figured bass 
studies are continued, non-harmonic tones are included, instrumental 
transpositions, arrangements and performances are done, and 
introduction to dodecaphonic technique through analysis is included. 
This course will also have ear training in chord quality and position, 
two-part melodic dictation, and identification of non-harmonic tones. 
Prerequisite: MUS 101T or permission of instructor.  
MUS 103 Music Appreciation I (3) This course is an introduction to 
the basic elements of music. Areas explored include the symphony 
orchestra, and other performing media. The course investigates styles 
and techniques of Western classical music of the 18th and 19th 
centuries throug the use of rcordings and visual  aids with the aim of a 
more complete understanding and enjoyment of the art. 
MUS 104 Music Appreciation II (3) This course is an examination of 
the music of today. Topics include the music of other cultures, various 
types of popular music, music in relation to other mediums (films, 
shows, electronics etc.) and 20th century orchestral /wind ensemble 
usage. 
MUS 105 Survey of Western Music History I (3) A survey of music 
in western civilization from Greek antiquity through the Baroque Era, 
including an analysis of the evolution of music styles from the Early 
Christian Era to about 1750. Not open to non-music majors. 
Prerequisite/co-requisite: Major-level music theory course (MUS 
101T, 102T, 201T, or 202T) or permission of instructor. 
MUS 106 Survey of Western Music History II (3) A survey of music 
in western civilization from the early Classical Period to World War 
II, including an analysis of the evolution of music styles from mid-
18th century to about 1940. MUS 105 is not required for this course, 
which is not open to non-music majors. Prerequisite/co-requisite: 
Major-level music theory course (MUS 101T, 102T, 201T, 202T) or 
permission of instructor. 
MUS 107A-Z Applied Music Instruction (2) Private study for each 
student in voice, piano, guitar, electric bass and drum set or an 
orchestral or band instrument depending upon availability of faculty. 
Department audition and permission card required. Additional fee for 
private lessons. 
MUS 108A-Z Applied Music Instruction (2) Major private study for 
each student in voice, piano, guitar, electric bass and drum set or an 
orchestral or band instrument depending upon availability of faculty. 
Department audition and permission card required. Additional fee for 
private lessons. 
MUS 109A-Z Applied Music Instruction (2) Private study for each 
student in voice, piano, guitar, electric bass and drum set or an 
orchestral or band instrument depending upon availability of faculty. 
Department audition and permission card required. Additional fee for 
private lessons. 
MUS 110A-Z Applied Music Instruction (2) Private study for each 
student in voice, piano, guitar, electric bass and drum set or an 
orchestral or band instrument depending upon availability of faculty. 
Department audition and permission card required. Additional fee for 
private lessons. 
MUS 111A-Z Applied Music Instruction (2) Private study for each 
student in voice, piano, guitar, electric bass and drum set or an 


orchestral or band instrument depending upon availability of faculty. 
Department audition and permission card required. Additional fee for 
private lessons. 
MUS 112A-Z Applied Music Instruction (2) Private study for each 
student in voice, piano, guitar, electric bass and drum set or an 
orchestral or band instrument depending upon availability of faculty. 
Department audition and permission card required. Additional fee for 
private lessons. 
MUS 113 Applied Piano Minor (1) Non-piano majors must study 
piano for four  semesters or until able to pass a proficiency  
examination. 
MUS 113A Applied Piano Minor Class (1) A beginning course 
designed for non-music majors to teach basic technique/reading on 
piano in an electric piano lab. 
MUS 114 Applied Piano Minor (1) Non-piano majors must study 
piano for four  semesters or until able to pass a proficiency  
examination. 
MUS 115 Applied Piano Minor (1) Non-piano majors must study 
piano for four  semesters or until able to pass a proficiency  
examination. 
MUS 116 Applied Piano Minor (1) Non-piano majors must study 
piano for four  semesters or until able to pass a proficiency  
examination. 
MUS 121A-Z Repertory (1) This course is an intensive study of the 
history and literature available and/or performance methods for each 
of the instrumental or vocal disciplines for which the course is offered. 
Music majors only or permission of instructor. 
MUS 122A-Z Repertory (1) This course is an intensive study of the 
history and literature available and/or performance methods for each 
of the instrumental or vocal disciplines for which the course is offered. 
Music majors only or permission of instructor. 
MUS 141 Beginning Alexander Technique (3) Students will learn, 
practice, and demonstrate the basic principles of the Alexander 
Technique. The class work will take course members through a variety 
of applications, for example: breathing, speaking, singing, playing an 
instrument, sitting, standing, walking, lifting, carrying, reaching, and 
beding. Students will apply the Alexander Technique as a form of self-
care while practicing and performing. Students will develop awareness 
of mental and physical reactions - having time to prevent unwanted 
tensions and to coordinate a total body response that promotes 
freedom and growth. Through course work students not only learn to 
use conscious thinking to make efficient use of the self, body, and 
mind, but also to maintain a psychophysical balance that allows the 
spontaneous and free expression of their creativity. 
MUS 151B-Y Ensemble (0.5) This course provides suitable repertoire 
for study and performance for the particular ensemble, and it provides 
the vehicles for the successful study and performance of that 
repertoire. Additionally, this course supplies sufficient performing 
opportunities whether departmental, college-wide, or in the 
community. Lastly, this course illustrates varied teaching techniques 
for that particular type of ensemble. 
MUS 152B-Y Ensemble (0.5) This course provides suitable repertoire 
for study and performance for the particular ensemble, and it provides 
the vehicles for the successful study and performance of that 
repertoire. Additionally, this course supplies sufficient performing 
opportunities whether departmental, college-wide, or in the 
community. Lastly, this course illustrates varied teaching techniques 
for that particular type of ensemble. 
MUS 160 Introduction to Music Theory I (3) A course in basic 
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music theory, including notation, scales, intervals, rhythmic elements, 
ear training, chords and modes. Designed for the non-music major 
and/or prospective music major, as determined by audition process. 
No prerequisites. Not applicable to Music curriculum requirements. 
MUS 161 Introduction Music Theory II (3) Continues studies of 
scales, intervals, key signatures, ear training and chord studies. Minor 
scales and harmonization of melodies are introduced. Prerequisite: 
MUS 160 or permission  of instructor. Not applicable to Music  
curriculum requirements. 
MUS 162P Hand Drumming (2) Class instruction for the beginner 
and the hand drummer needing a refresher course in the 
fundamentals of hand drumming. Major emphasis given to technique 
and classic rhythms. 
MUS 162T Guitar Class I (2) Class instruction for the beginning 
guitarist.   Both pick and finger-style (classical) guitar are taught 
simultaneously.  A primary goal will be to develop sight reading skills. 
MUS 162U Voice Class I (2) This course is for the beginner and the 
vocalist needing a refresher course in voice fundamentals. Major 
emphasis given to breathing exercises and vocalization technique. 
Classical and folk singing in groups and individual settings. 
MUS 162X The Art of Popular Singing (2) Class instruction for the 
vocalist, from beginning to advanced, focusing on jazz and pop 
performance techniques that comprise the skills of what is 
traditionally called popular singing. This is not a course in voice 
fundamentals (MUS 162U), but rather a class-oriented setting 
designed to enhance the vocalist's abilities specifically in the jazz/pop 
idiom. 
MUS 163T Guitar II (2) This course is a continuation of techniques 
from MUS 162T. 
MUS 166 Introduction to Ethnic Music (3) This course is a study of 
African music and its influence on other cultures (specifically those of 
the African Diaspora). There are no prerequisites. 
MUS 168 Drum Set I (1) In this course, basic rhythmic reading skills 
are taught. Additional material covered includes basic hand 
technique, coordination exercises, and chart reading. Playing time on 
drum set is dependent on class size/background of those registered. 
No prerequisite, but some musical background is preferred. 
MUS 182 Music as a Business (3) This course is a basic introduction 
to the music industry both for students interested in transferring as 
music industry majors or to enhance their understanding of the 
business aspects of music. The course introduces basic principles of 
commercial law and business management as they apply in the music 
industry including contract law, basic business entities,nagency and 
management, copyright law, performing rights organizations, labor 
unions, and other subjects such as sound recording, print music 
publishing, musical instrument manufacture and marketing, 
bootlegging and piracy, and illegal downloading depending upon 
student interest and current trends. 
MUS 185 Piano Literature of the 18th Century (1) The final goals 
for the students in this course are: 1 - An aural familiarity with the 
forms and styles of the major keyboard composers of the 18th century; 
2 - An academic understanding of the major keyboard composers of 
this era and their principal works. 
MUS 186 Piano Literature of the Early 19th Century (1) The final 
goals for the students in this course are: 1 - An aural familiarity with 
the forms and styles of the major keyboard composers of the early 
19th century; 2 - An academic understanding of the major keyboard 
composers of this era and their principal works. 
MUS 187 Piano Literature of the Late 19th Century (1) The final 


goals for the students in this course are: 1 - An aural familiarity with 
the forms and styles of the major keyboard composers of the late 19th 
century; 2 - An academic understanding of the major keyboard 
composers of this era and their principal works. 
MUS 188 Piano Literature of the 20th Century (1) The final goals 
for the students in this course are: 1 - An aural familiarity with the 
forms and styles of the major keyboard composers of the 20th and 
early 21st centuries; 2 - An academic understanding of the major 
keyboard composers of this era and their principal works. 
MUS 190 Introduction to Music Software With MIDI (3) A study of 
MIDI applications using hardware and software as a tool to improve 
musicianship. The course will utilize the new technology to enhance 
and reinforce basic classroom concepts. Emphasis will be placed on 
hands-on involvement using software programs for Music Theory, 
Music History, and Jazz Improvisation. 
MUS 201K Keyboard Harmony (1) This course explores secondary 
dominants, diminished seventh chords, augmented sixth chords, 
chord substitution, and chord nomenclature; pieces embodying these 
elements are studied in arrangements done by the student. 
Prerequisite: MUS 102K or permission of instructor. 
MUS 201R Music Reading III (1) Music Reading courses (MUS 
101R, 102R, 201R and 202R) are a four-semester sequenced aural 
skills course designed for music majors looking to transfer to four-
year music schools to complete their musical education leading to the 
B.M., B.S. or B.A. degree in music. The course is complementary with 
the music department's Music Theory courses (MUS 101T, 102T, 
201T and 202T) and Keyboard classes (MUS 101K, 102K, 201K and 
202K), and should be taken in proper sequence with them. Topics 
included in MUS 201R are singing prepared melodic examples using 
solfeggio syllables, singing unprepared melodies (sight singing), 
singing triads and seventh chords, singing in the principal modes, 
performing rhythmic exercises and melodic and rhythmic dictation. 
Prerequisite: MUS 102R or permission of instructor; co-requisite: 
MUS 201T or permission of instructor.  
MUS 201T Music Theory (3) This course reviews diatonic chords and 
progression. Seventh chords are analyzed along with non-dominant 
seventh chords and their progressions. Altered non-harmonic tones 
and secondary dominants are studied along with modulation to 
closely related keys and harmonization of melodies. Four-part 
dictation is introduced. Prerequisite: MUS 101T and 102T, or 
permission of instructor. 
MUS 202K Keyboard Harmony II (1) The goal of this course is to 
familiarize students with advanced concepts involved in harmonizing 
melodies at the piano, particularly as those concepts apply to playing 
from a "lead sheet" (i.e., melodies with chord symbols) and to develop 
the necessary skill to harmonize melodies without chord symbols. 
Aural skills related to harmonizing, singing, and accompanying 
melodic lines in a classroom setting will be included. This course is a 
continuation of MUS 201K with the additions of more complex 
chromatic harmony and piano texture. 
MUS 202R Music Reading IV (1) Music Reading courses (MUS 
101R, 102R, 201R and 202R) are a four-semester sequenced aural 
skills course designed for music majors looking to transfer to four-
year music schools to complete their musical education leading to the 
B.M., B.S. or B.A. degree in music. The course is complementary with 
the music department's Music Theory courses (MUS 101T, 102T, 
201T and 202T) and Keyboard classes (MUS 101K, 102K, 201K and 
202K), and should be taken in proper sequence with them. Topics 
included in MUS 202R are singing prepared melodic examples using 
solfeggio syllables, singing unprepared melodies (sight singing), 
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singing triads and seventh chords, singing in the principal modes, 
singing octatonic and whole-tone scales, performing rhythmic 
exercises while conducting, and melodic and rhythmic dictation. 
Prerequisite: MUS 201R or permission of instructor; co-requisite: 
MUS 202T or permission of instructor. 
MUS 202T Music Theory (3) Chromatic harmony will be reviewed 
through harmonic, structural, and textural analysis. 18th century 
counterpoint, terminology, and contrapuntal forms (invention, 
canon, and fugue), and basic principles of two-part writing will be 
introduced through analysis. Classical sonata form will be studied and 
an analytical paper based on a standard classical sonata form piece 
will be required. The rise of non-functional harmony will be 
introduced along with developments in the early and mid-20th 
century, to include impressionism generally along with the expansion 
of timbral resources, modal and non-diatonic scales, upper-overtone 
harmony, non-tertian harmony, serialism, pandiatonicism, 
neoclassicism, minimalism, aleatoric principles, and free atonality. 
MUS 203 Introduction to Composition (3) This is a course in 
beginning music composition. Aesthetic concepts and specific 
detailed theoretical concepts and techniques, particularly of the 20th 
and 21st centuries will be covered as will introductory 18th century 
counterpoint. Students must have one year of basic music theory and 
be able to read music to take this course.  
MUS 211A-Z Applied Music Instruction (2) Private study for each 
student in voice, piano, guitar, electric bass, and drum set, or an 
orchestral or band instrument depending upon availability of faculty. 
Department audition and permission card required. Additional fee for 
private lessons. 
MUS 212A-Z Applied Music Instruction (2) Private study for each 
student in voice, piano, guitar, electric bass, and drum set, or an 
orchestral or band instrument depending upon availability of faculty. 
Department audition and permission card required. Additional fee for 
private lessons. 
MUS 215A-Z Applied Music Instruction (2) Private study for each 
student in voice, piano, guitar, electric bass, and drum set, or an 
orchestral or band instrument depending upon availability of faculty. 
Department audition and permission card required. Additional fee for 
private lessons. 
MUS 216A-Z Applied Music Instruction (2) Private study for each 
student in voice, piano, guitar, electric bass, and drum set, or an 
orchestral or band instrument depending upon availability of faculty. 
Department audition and permission card required. Additional fee for 
private lessons. 
MUS 217A-Z Applied Music Instruction (2) Private study for each 
student in voice, piano, guitar, electric bass, and drum set, or an 
orchestral or band instrument depending upon availability of faculty. 
Department audition and permission card required. Additional fee for 
private lessons. 
MUS 218A-Z Applied Music Instruction (2) Private study for each 
student in voice, piano, guitar, electric bass, and drum set, or an 
orchestral or band instrument depending upon availability of faculty. 
Department audition and permission card required. Additional fee for 
private lessons. 
MUS 221A-Z Repertory (1) This course is an intensive study of the 
history and literature available and/or performance methods for each 
of the instrumental or vocal disciplines for which the course is offered. 
Music majors only or permission of instructor. 
MUS 222A-Z Repertory (1) This course is an intensive study of the 
history and literature available and/or performance methods for each 


of the instrumental or vocal disciplines for which the course is offered. 
Music majors only or permission of instructor. 
MUS 223A-Z Repertory (1) This is an optional continuation of the 
required MUS 121A-Z, 122A-Z, 221A-Z, 222A-Z sequence of courses 
needed by MUS majors to transfer successfully to four-year music 
colleges. MUS majors who have completed the four-semester 
sequence who wish to continue in Applied Music Repertory study 
may register for MUS223A-Z and 224A-Z. Music majors only or 
permission of instructor. 
MUS 224A-Z Repertory (1) This is an optional continuation of the 
required MUS 121A-Z, 122A-Z, 221A-Z, 222A-Z sequence of courses 
needed by MUS majors to transfer successfully to four-year music 
colleges. MUS majors who have completed the four-semester 
sequence who wish to continue in Applied Music Repertory study 
may register for MUS 223A-Z and 224A-Z. Music majors only or 
permission of instructor. 
MUS 251A-Z Ensemble (0.5) This course provides suitable repertoire 
for study and performance for the particular ensemble, and it provides 
the vehicles for the successful study and performance of that 
repertoire. Additionally, this course supplies sufficient performing 
opportunities whether departmental, college-wide, or in the 
community. Lastly, this course illustrates varied teaching techniques 
for that particular type of ensemble. 
MUS 252A-Z Ensemble (0.5) This course provides suitable repertoire 
for study and performance for the particular ensemble, and it provides 
the vehicles for the successful study and performance of that 
repertoire. Additionally, this course supplies sufficient performing 
opportunities whether departmental, college-wide, or in the 
community. Lastly, this course illustrates varied teaching techniques 
for that particular type of ensemble. 
MUS 253A-Z Ensemble (0.5) This course provides suitable repertoire 
for study and performance for the particular ensemble, and it provides 
the vehicles for the successful study and performance of that 
repertoire. Additionally, this course supplies sufficient performing 
opportunities whether departmental, college-wide, or in the 
community. Lastly, this course illustrates varied teaching techniques 
for that particular type of ensemble. 
MUS 254A-Z Ensemble (0.5) This course provides suitable repertoire 
for study and performance for the particular ensemble, and it provides 
the vehicles for the successful study and performance of that 
repertoire. Additionally, this course supplies sufficient performing 
opportunities whether departmental, college-wide, or in the 
community. Lastly, this course illustrates varied teaching techniques 
for that particular type of ensemble. 
 


Nuclear Technology 
NET 101 Power Plant Fundamentals I for Nuclear Energy 
Technicians (3) This course will cover the core topics needed by 
electrical, mechanical, chemical, and Instrumentation and Controls 
technicians working in the nuclear power industry (in accordance 
with the Institute of Nuclear Power Operators ACAD 08-006). The 
student will learn basic atomic and nuclear physics, properties of 
reactor plant materials, radiation protection and detection, and 
reactor plant protection. Prerequisite: MAT 114 or higher. 
NET 102 Power Plant Fundamentals II for Nuclear Energy 
Technicians (4) This course builds upon the knowledge acquired in 
NET 101. In accordance with ACAD 08-006, the student will learn 
principles and concepts necessary to work safely and effectively in the 
nuclear energy industry. Topics include: basic reactor operations, heat 
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transfer, steam, and fluid flow. Prerequisite: NET 101; co-requisite: 
MAT 120. 
NET 111 Mechanical Principles and Concepts (1) This course will 
cover the fundamentals of mechanical principles and concepts needed 
by electrical, mechanical, and Instrumentation and Controls 
technicians to meet their Associate of Applied Science (AAS) degree 
requirements, and to fulfill the needs of the nuclear power industry in 
accordance with ACAD 08-006 so that all graduates have the same 
basic knowledge necessary to be successful nuclear power plant 
workers.  Mechanical principles and concepts covered include 
SI/English Units, Lubrication Principles, Viscosity Principles, Simple 
Machines, Temperature Scales, Physical Effects on Process Fluids, and 
Measuring of Process Fluid Parameters. Prerequisite: MAT 114 or 
higher. 
NET 112 Chemistry for Nuclear Technicians (3) This course will 
cover the fundamentals of chemistry needed by electrical, mechanical, 
and Instrumentation and Controls technicians to meet their Associate 
of Applied Science (AAS) degree requirements, and to fulfill the needs 
of the nuclear power industry in accordance with ACAD 08-006 so 
that all graduates have the same basic knowledge necessary to be 
successful nuclear power plant workers.  A study of acids and bases, 
conductivity, mixtures, solutions, compounds, Periodic Table, pH, 
properties of gases, and states of matter are discussed. In addition, 
basic water chemistry control fundamentals, ion exchange theory, 
principles of water treatment, and applied reactor system water 
chemistry are covered. Prerequisite: MAT 114 or higher. 
NET 201 Power Plant Fundamentals III for Nuclear Energy 
Technicians (4) This course will cover the discipline-specific topics 
needed by maintenance personnel to meet the needs of the nuclear 
power industry in accordance with ACAD 08-006. Topics include 
system and administrative controls related to maintenance activities, 
reduction and analysis of radiologic exposure during system 
maintenance, and industrial safety measures. Prerequisite: NET 102. 
NET 202 Power Plant Fundamentals IV for Nuclear Energy 
Technicians (4) This course builds on the knowledge and skills 
learned in NET 101, 102, and 201. Students will learn about the use 
and construction of systems required to work safely and effectively in 
the nuclear power industry in accordance with ACAD 08-006. Course 
topics include various plant systems relating to the nuclear power 
industry. Prerequisite: NET 201. 
NET 240 Process Control and Communications (4) This course will 
cover the discipline-specific topics needed by maintenance personnel 
to meet their Associate of Applied Science (AAS) degree requirements 
and fulfill the needs of the nuclear power industry in accordance with 
ACAD 08-006 so that all graduates have the same basic knowledge 
necessary to be successful nuclear power plant workers.  Topics 
covered are specific to the instrumentation and control. Prerequisite: 
NET 201. 
 


Nutrition 
NTR 104 Contemporary Nutrition (3) This course is an exploration 
of the essential nutrients and will give the student the working 
knowledge of the principles of nutrition. Nutrition information to 
include digestion, absorption, storage and metabolism of the essential 
nutrients, their functions, requirements, sources and how these relate 
to the life cycle and disease conditions. The student will study how 
adequate diets and weight maintenance can affect general health, 
diseases and food requirements for all ages from pre-natal to adult 
years. Current nutritional research, popular diets, diet trends, food 
availability, consumerism and diets of various national, global, social 


and economic groups are studied. 
NTR 206 Diet Therapy (3) A continuation of the study of nutrition. 
The student will develop an understanding of the factors which make 
dietary modifications necessary for the treatment of disease; the 
principles of calculation, preparation, and service of modified diet; 
and the role of the dietitian in relation to total dietary care of an 
individual. Prerequisite: NTR 104. 
NTR 218 Nutrition/Diet Therapy (3) This course is a study of 
nutrition as it relates to normal growth, development, health and 
disease conditions. The student will study how nutrient intake can 
impact body systems and processes.  Therapeutic diets for specifics 
disease conditions will also be covered.   
 


Nursing 


NUR 165 Critical Thinking and the Nursing Process (1) This course 
is designed to assist students in developing critical thinking skills 
utilizing the nursing process. This course will progress from the 
simple to the more complex utilizing medical/nursing terminology 
and various nursing care case studies. 
NUR 175 Introduction to Nursing Informatics (1) This course is 
designed to provide an introduction to informatics and technology in 
nursing practice. The course will trace the evolution of nursing 
informatics, modern practice, and future directions in the context of 
current healthcare issues. Concepts focus on the role of the nurse as 
knowledge worker in promoting safety and quality of care. Topics 
explored include current standards and mandates for nursing 
information literacy, incorporation of evidence-based practice at the 
bedside, and the future of telenursing, among others. Students will be 
afforded an opportunity to practice entering and retrieving data using 
electronic health record systems. This course is appropriate for any 
nursing student studying in an entry-level program. 
NUR 180 Fundamental Competencies in Nursing Process (1) This 
level 1 nursing course introduces the concepts essential for applying 
human needs theory in the clinical setting at the novice level. 
Concepts stressed are: an effective approach to learning; the role of the 
nurse within the health care system; problem solving/introduction to 
the Nursing Process; and introduction to human needs theory. 
Students will also begin to utilize and apply critical thinking skills; use 
of technology and informatics; therapeutic communication skills; 
diversity awareness and a professional identity. Demonstration of the 
application of these concepts in the clinical setting is a requirement of 
NUR 180. The final grade in NUR 180 is dependent on successful 
completion of all Level 1 requirements. Time required for completion 
of this course is dependent on the individual learner; however, it is 
expected that students will spend at least 45 hours in study and 
classroom activity. Prerequisite: Matriculation in Nursing.  
NUR 181 Fundamental Concepts of Activity and Rest (1) In this 
course students apply the nursing process in the human needs area of 
activity and rest. Students are introduced to the client's need of 
alternating periods of activity and rest. Students learn principles of 
body mechanics/alignment and safe patient handling. Students also 
learn to assess activity and rest needs and to provide for these needs 
by assisting clients to move safely and effectively, by performing range 
of motion exercises, through effective positioning, and by 
implementing nursing strategies to promote sleep. Students learn to 
assess skin integrity and provide interventions to promote effective 
hygiene including oral care, skin care, bathing, and bed making. 
Factors of growth and development, culture, spirituality, and ethnicity 
are considered in context. Time required for completion of this course 
is dependent on the individual learner; however, it is expected that 
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students will spend at least 45 hours in study and classroom activity. 
Prerequisite: Matriculation in Nursing. 
NUR 182 Fundamental Concepts of Oxygenation and Perfusion (1) 
The student will use the nursing process in the human needs area of 
basic oxygenation. This course introduces students to the need for 
adequate oxygen supply to maintain cellular metabolism, and to the 
interrelationship of respiratory and cardiovascular function in 
maintaining oxygen supply. Students learn to assess oxygenation 
status, plan and implement measures to promote 
respiration/ventilation and circulation, and evaluate their 
effectiveness. Students learn to assess oxygenation status including 
normal breath sounds, blood pressure, temperature, peripheral pulses, 
respiration, and oxygenation saturation. Measures learned to promote 
respiration/ventilation include use of aerosol medications, 
oxygenation administration, non-invasive ventilation aides, and 
breathing exercises. Measures learned to promote circulation are 
application of anti-embolic and sequential compression stockings, and 
exercise. Students learn professional responsibility in obtaining and 
reporting basic respiratory and cardiac findings. Time required for 
completion of this course is dependent on the individual learner; 
however, it is expected that students will spend at least 45 hours in 
study and classroom activity. Prerequisite: Matriculation in Nursing.  
NUR 183 Fundamental Concepts of Safety and Security (1) In this 
course, students apply the nursing process in the human needs area of 
safety and security. Students are introduced to potential 
environmental and biologic threats to the well-being of the individual 
such as tissue injury and infection. Nursing assessments and 
interventions to minimize threats, provide a safe environment, and 
promote healing, such as medical asepsis, isolation, surgical asepsis, 
wound care, heat and cold therapy, and a safe process to administer 
medications, are included. Time required for completion of this 
course is dependent on the individual learner; however, it is expected 
that students will spend at least 45 hours in study and classroom 
activity. Prerequisite: Matriculation in Nursing. 
NUR 184 Fundamentals of Nutrition/Elimination and 
Fluid/Electrolyte (1) The course introduces assessments and skills 
such as: utilizing informatics and technology in the monitoring of 
intake and output and managing a patient receiving enteral tube 
feedings and intravenous therapy. This level one nursing course 
assists students in learning basic nursing care. Readings, videos and 
laboratory small groups are used to help the student to critically think 
about the assessment of their patients' fluid, electrolyte and acid- base 
balance. In unit two, the focus switches to normal adult nutritional 
needs including nasogastric tubes used for feedings and stomach 
decompression. Areas of special concern to nurses are highlighted 
such as assessing patient readiness for diet progression. Units three 
and four focus on basic assessments and measures to promote the 
hospitalized person's elimination. Time required for completion of 
this course is dependent on the individual learner; however, it is 
expected that students will spend at least 45 hours in study and 
classroom activity. Prerequisite: Matriculation in Nursing.  
NUR 185 Fundamental Concepts of Psychosocial Needs and 
Communication (1) Students apply the nursing process concepts of 
assessment, diagnosing, planning, intervention, and evaluation in the 
area of psychosocial needs. They learn open-ended data-gathering and 
relationship development techniques that meet patients' psychosocial 
needs. At the same time the students are meeting their own 
professional need of compiling a broad, accurate database. Further 
application of the nursing process in the area of psychosocial needs 
aids in the identification of direct and indirect expressions of feelings. 
Thus the student develops supportive communication skills that 


insure patient-centered care for a diverse population even when 
involved with difficult situations and or difficult patients. Students 
explore the nature and goals of the professional relationship and learn 
communication techniques to use when interacting with members of 
the health care team. Time required for completion of this course is 
dependent on the individual learner; however, it is expected that 
students will spend at least 45 hours in study and classroom activity. 
Prerequisite: Matriculation in Nursing. 
NUR 191 Introduction to Nursing Process (2) This course provides 
an opportunity for the student to master basic nursing skills in a 
simulated clinical setting under the guidance of the instructor in 
preparation for nursing care in the hospital setting. The student will 
begin to utilize the steps of the nursing process (assessing, planning, 
implementing, and evaluating) in conjunction with these nursing 
skills. The student will consider cost effectiveness in utilizing lab 
materials and learn to use channels of communication. The student 
will use appropriate terminology, apply theory in performance of 
skills, work in groups, and use self-evaluation. Students will spend a 
total of 56 hours over an eight week time period in clinical practice 
activities; in addition, students will be expected to spend substantial 
time to prepare for and follow up after each clinical day. Prerequisite: 
Matriculation in Nursing.      
NUR 192 Introductory Nursing Process Clinical I (2) This course 
provides an opportunity for the student to apply theory and skills 
mastered to date while familiarity with the hospital environment, 
equipment, and personnel is achieved. The student will utilize the 
nursing process and collaborate with the instructor to plan for the 
care of one hospitalized adult patient in an acute care setting. The 
student will seek out the instructor for guidance and assistance as 
appropriate and will maintain hospital and nursing standards. 
Additionally, the student will assume accountability for their own 
learning, their assessment findings and the patient care they provide 
to achieve clinical proficiency at Level 1. The student will complete a 
self-evaluation after each clinical day consider their performance and 
the quality of the patient care they provided. Students will spend a 
total of 56 hours over an eight week time period in clinical practice 
activities; in addition, students will be expected to spend substantial 
time to prepare for and follow up after each clinical day. Prerequisite: 
Matriculation in Nursing.  
NUR 193 Extended Nursing Process Clinical I (2) These courses 
provide an opportunity for the student to have additional experience 
in the hospital setting to achieve clinical proficiency at Level 1. 
Students will spend a total of 56 hours over an eight week time period 
in clinical practice activities; in addition, students will be expected to 
spend substantial time to prepare for and follow up after each clinical 
day. Prerequisite: Matriculation in Nursing.  
NUR 194 Extended Nursing Process Clinical I (2) These courses 
provide an opportunity for the student to have additional experience 
in the hospital setting to achieve clinical proficiency at Level 1. 
Students will spend a total of 56 hours over an eight week time period 
in clinical practice activities; in addition, students will be expected to 
spend substantial time to prepare for and follow up after each clinical 
day. Prerequisite: Matriculation in Nursing.  
NUR 199 Elective Nursing Process Clinical I (2) This course 
provides opportunities for the student to have clinical experiences to 
work on  personal objectives and/or those beyond the scope of basic 
preparation. These experiences will allow the student to be supervised 
in the clinical setting in order to gain additional experiential 
knowledge, enhance skills learned, and/or validate maintenance of 
skills. Students will spend a total of 56 hours over an eight week time 
period in clinical practice activities; in addition, students will be 
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expected to spend substantial time to prepare for and follow up after 
each clinical day. Prerequisite: Matriculation in Nursing. 
NUR 206 Childbearing Family (1) This course focuses on the use of 
the nursing process for both the normal and high risk patient/family 
in various phases of the childbearing process - prenatal, labor, 
delivery, and postpartum. The prenatal course will be viewed from 
both the maternal and fetal perspectives and includes the dynamic 
physiologic, psychosocial, and emotional adaptations. The student 
will also learn to assess the postpartum woman, the newborn, and the 
family unit. Time required for completion of this course is dependent 
on the individual learner; however, it is expected that students will 
spend at least 45 hours in study and classroom activity. Prerequisite: 
Matriculation in Nursing.  
NUR 207 Childrearing Family (1) This course focuses on the use of 
the nursing process to understand childhood physiologic alterations. 
The concepts of the nursing process are expanded to enable students 
to understand planned and implemented care that will meet the needs 
of the child and their family throughout the course of a child's illness. 
The student will apply the nursing process with identification and 
reporting of child abuse and maltreatment. Time required for 
completion of this course is dependent on the individual learner; 
however, it is expected that students will spend at least 45 hours in 
study and classroom activity. Prerequisite: Matriculation in Nursing.  
NUR 220 Application of Competencies in Nursing Process (1) This 
course introduces the concepts essential for applying Level 2 human 
needs theory in the clinical setting. The five phases of the nursing 
process are studied individually, cultural and spiritual differences are 
explored, and basic concepts of growth and development are studied. 
Students will continue to apply critical thinking skills, use of 
technology, communication skills, and understanding of professional 
integrity in caring for patients throughout the life span from life to 
death. The concepts of loss of health and life are introduced. Time 
required for completion of this course is dependent on the individual 
learner: however, it is expected that students will spend at least 45 
hours in study for theory and procedure components. Demonstration 
of the application of these concepts in the clinical setting is a 
requirement of NUR 220. The final grade in NUR 220 is dependent on 
successful completion of all Level 2 requirements. Prerequisite: 
Matriculation in Nursing. 
NUR 222 Application of Concepts of Oxygenation and Perfusion 
(1) This course builds on previous learned theory to prepare students 
to develop and utilize the nursing process with acute and chronic 
respiratory and circulatory physical assessment for the diverse 
population. Assessments of normal and abnormal heart and lung 
sounds are taught, as well as basic electrocardiogram interpretation 
and technology. Students will also develop and utilize basic 
assessment of peripheral vascular function and tissue perfusion. Time 
required for completion of this course is dependent on the individual 
learner, however, it is expected that the student will spend at least 45 
hours in study and classroom activity. Prerequisite: Matriculation in 
Nursing. 
NUR 223 Application of Concepts of Safety and Security (1) This 
course covers various aspects of nursing care and utilization of the 
nursing process related to a person's surgical experience, persons 
experiencing pain, and persons with cancer. Time required for 
completion of this course is dependent on the individual learner, 
however, it is expected that students will spend at least 45 hours in 
study and classroom activity. Prerequisite: Matriculation in Nursing.  
NUR 224 Application of Nutrition/Elimination and 
Fluid/Electrolytes (1) This course provides information to teach the 
student the utilization of critical thinking in the application of the 


nursing process to care for patients with abnormal fluid, electrolyte 
and acid-base imbalance and altered nutrition and elimination needs. 
Appropriate nutrition and elimination interventions to diverse 
populations with particular clinical problems are defined. Time 
required for completion of this course is dependent on the individual 
learner; however, it is expected that students will spend at least 45 
hours in study and classroom activity. Prerequisite: Matriculation in 
Nursing. 
NUR 231 Nursing Process Clinical II (2) This course provides an 
opportunity for the student to apply theory and skills mastered to 
date. The student functions in collaboration with the instructor to 
plan for the day of care for hospitalized adults, recognizing diverse 
characteristics. The student depends on the instructor for guidance 
with interactions with members of the healthcare team and seeks 
assistance when appropriate. The student depends on the instructor 
for guidance to maintain standards, develop relationships, and assume 
accountability for learning and self-evaluation. The student utilizes 
the nursing process to perform ongoing assessments, identify 
problems, select nursing diagnosis, plan, implement and evaluate care 
of the day. Students will spend a total of 56 hours over an eight week 
time period in clinical practice activities; in addition, students will be 
expected to spend substantial time to prepare for and follow up after 
each clinical day. Prerequisite: Matriculation in Nursing. 
NUR 232 Nursing Process Clinical II (2) This course provides an 
opportunity for the student to apply theory and skills mastered to 
date. The student functions in collaboration with the instructor to 
plan for the day of care for hospitalized adults, recognizing diverse 
characteristics. The student depends on the instructor for guidance 
with interactions with members of the healthcare team and seeks 
assistance when appropriate. The student depends on the instructor 
for guidance to maintain standards, develop relationships, and assume 
accountability for learning and self-evaluation. The student utilizes 
the nursing process to perform ongoing assessments, identify 
problems, select nursing diagnosis, plan, implement and evaluate care 
of the day. Students will spend a total of 56 hours over an eight week 
time period in clinical practice activities; in addition, students will be 
expected to spend substantial time to prepare for and follow up after 
each clinical day. Prerequisite: Matriculation in Nursing. 
NUR 233 Extended Nursing Process Clinical II (2) This course 
provides an opportunity for the student to apply theory and skills 
mastered to date. The student functions in collaboration with the 
instructor and members of the nursing team to plan for the day of 
care for hospitalized adults, recognizing diverse characteristics. The 
student functions in collaboration with the instructor, acts as a patient 
advocate, exercises beginning independence with interpersonal 
interactions, and seeks assistance from the instructor and other 
members of the nursing team when appropriate. The student exercises 
beginning independence to maintain standards, develop relationships, 
and assume accountability for learning and self-assessment. The 
student utilizes the nursing process to perform ongoing assessments, 
identify problems, select nursing diagnosis, plan, implement and 
evaluate care for the day. Students will spend a total of 56 hours over 
an eight-week time period in clinical practice activities; in addition, 
students will be expected to spend substantial time to prepare for and 
follow up after each clinical day. Prerequisite: Matriculation in 
Nursing.  
NUR 234 Extended Nursing Process Clinical II (2) This course 
provides an opportunity for the student to apply theory and skills 
mastered to date. The student functions in collaboration with the 
instructor and members of the nursing team to plan for the day of 
care for hospitalized adults, recognizing diverse characteristics. The 
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student functions in collaboration with the instructor, acts as a patient 
advocate, exercises beginning independence with interpersonal 
interactions, and seeks assistance from the instructor and other 
members of the nursing team when appropriate. The student exercises 
beginning independence to maintain standards, develop relationships, 
and assume accountability for learning and self-assessment. The 
student utilizes the nursing process to perform ongoing assessments, 
identify problems, select nursing diagnosis, plan, implement and 
evaluate care for the day. Students will spend a total of 56 hours over 
an eight-week time period in clinical practice activities; in addition, 
students will be expected to spend substantial time to prepare for and 
follow up after each clinical day. Prerequisite: Matriculation in 
Nursing.  
NUR 236 Transition Course for Advanced Placement Students (2) 
This course provides an opportunity for the LPN student with prior 
nursing credits to consolidate and refine previously learned theory 
and skills, while emphasizing the underlying rationale and principles. 
It may also be offered to transfer nursing students upon faculty 
approval. Under the guidance of the instructor in a simulated clinical 
setting, the principles of the nursing process are applied. 
Opportunities are provided for the returning student to reduce the 
stress of re-entering school, to positively reinforce gained knowledge, 
and form support groups by focusing on the skills needed for 
interpersonal relationships. Appropriate clinical placement will be 
determined at the end of this experience. Students will spend a total of 
56 hours in eight lab sessions in introductory clinical practice 
activities; in addition, students will be expected to spend substantial 
time to prepare for each session. Prerequisites: NUR major and 
permission of instructor; LPN License or transfer equivalent of first 
semester per Registered Nurse program; co-requisites: completed and 
current health form on file, current CPR certification, malpractice 
insurance, NUR 180, NUR 185, required performance skills.  
NUR 237 Extended Nursing Process Clinical II (2) This course 
provides the opportunity for the student to have additional experience 
in the medical-surgical hospital setting to achieve clinical proficiency 
at Level 2.  Students will spend a total of 56 hours over an eight-week 
time period in clinical practice activities; in addition, students will be 
expected to spend substantial time preparing for and following up 
after each clinical day. Prerequisite: NUR 232; co-requisites: 
completed and current health form on file, current CPR certification, 
malpractice insurance, NUR 220. 
NUR 238 Extended Nursing Process Clinical II (2) This course 
provides the opportunity for the student to have additional experience 
in the medical-surgical hospital setting to achieve clinical proficiency 
at Level 2.  Students will spend a total of 56 hours over an eight-week 
time period in clinical practice activities; in addition, students will be 
expected to spend substantial time preparing for and following up 
after each clinical day.  Prerequisite: NUR 232; co-requisites: 
completed and current health form on file, current CPR certification, 
malpractice insurance, NUR 220. 
NUR 239 Elective Nursing Process Clinical II (2) This course 
provides opportunities for the student to have clinical experiences to 
work on personal objectives and/or those beyond the scope of basic 
preparation. These experiences will allow the student to be supervised 
in the clinical setting in order to gain additional experiential 
knowledge, enhance skills learned, and/or validate maintenance of 
skills. Student will spend a total of 56 hours over an eight-week time 
period in clinical practice activities; in addition, students will be 
expected to spend substantial time to prepare for and follow up after 
each clinical day. Prerequisite: Matriculation in Nursing. 
NUR 240 Expanding Competencies in Nursing Process (1) NUR 


240 introduces the concepts essential for applying Level 3 theory in 
the clinical setting. The student will focus assessing and planning care 
for families in the acute care setting and in the community. Students 
will apply and analyze critical thinking skills, use of technology, 
communication skills, diversity, and professional integrity as they 
apply to the family unit. Issues of Family Assessment, Family 
Reproductive Health, and Death and Loss are explored. Skills in 
documenting the nursing process via obtaining a health care history, 
initiating the nursing care plan or referral and completing a 
discharge/transfer summary are introduced. Time required for 
completion of this course is dependent on the individual learner; 
however, it is expected that students will spend at least 45 hours in 
study for the theory and procedure components. Demonstration of 
the application of these concepts in the clinical setting is a 
requirement of NUR 240. The final grade in NUR 240 is dependent on 
successful completion of all Level 3 requirements. Prerequisite: 
Matriculation in Nursing, and BIO 171 and BIO 172 with a C+ or 
higher. 
NUR 243 Pharmacology in Nursing (1) In this course, students use 
the nursing process to safely administer medications. Students are 
introduced to the study of drugs, how the drugs act, and how the 
drugs move through the body along with a format to organize drug 
information for both general classifications of medication and specific 
medications. Major drug classifications are covered. Drug actions, 
common side effects, contraindications, drug-drug interactions and 
nursing implications are presented for each classification. The generic 
name, trade name, usual route(s), and safe dosage parameters for 
prototype drugs and/or commonly prescribed specific medications are 
highlighted. Medication errors are studied and safe medication 
administration is the focus. Time required for completion of this 
course is dependent on the individual learner, however, it is expected 
that students will spend at least 45 hours in study and classroom 
activity. Prerequisites: Matriculation in Nursing. 
NUR 245 Psychiatric Client Needs I (1) In this course, students apply 
concepts of the nursing process and therapeutic communication with 
clients experiencing severe mental/emotional disorders likely to be 
seen in the acute care psychiatric setting: mood disorders and thought 
disorders.  In addition, they learn assessments and interventions 
related to psychiatric emergencies: threatening/assault behavior and 
suicide.  Time required for completion of this course is dependent on 
the individual learner; however, it is expected that students will spend 
at least 45 hours in study and classroom activity. Prerequisite: NUR 
220; co-requisite: NUR 240. 
NUR 246 Childbearing Family Needs I (1) This course focuses on 
the use of the nursing process for the client/family in various phases of 
the childbearing process - prenatal, labor, delivery, and postpartum.  
The emphasis is on the normal aspects of childbearing and views the 
client within the context of family.  The normal prenatal course will be 
viewed from both the maternal and fetal perspectives and includes the 
dynamic physiologic, psychosocial, and emotional adaptations.  The 
family will be studied through the process of labor and delivery, and 
the student will learn to assess the postpartum woman and the normal 
newborn.  Time required for completion of this course is dependent 
on the individual learner; however, it is expected that students will 
spend at least 45 hours in study and classroom activity.  Prerequisite: 
NUR 220; co-requisite: NUR 240. 
NUR 247 Childrearing Family Needs I (1) The understanding of the 
concepts of illness provides a base for the students to learn the skills in 
this course directed toward mediating the impact of illness and 
hospitalization on children and their families.  The concepts of the 
nursing process are expanded to enable the student to document the 
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planned and implemented care that will meet the needs of patients 
and their families throughout the course of an illness.  Nursing 
strategies for specific physiologic alterations will be included.  Time 
required for completion of this course is dependent on the individual 
learner; however, it is expected that students will spend at least 45 
hours in study and classroom activity. Prerequisite: NUR 220; co-
requisite: NUR 240. 
NUR 248 Gerontological and Palliative Care Nursing: Needs of the 
Older Adult and The Terminally Ill Patient (1) This is a level three 
nursing course divided into two components. It will provide theory to 
assist the student with care planning and assessment for the 
gerontological client. It will also provide information to assist students 
with applying the nursing process to clients who are terminally ill and 
to their families. Time required for the completion of this course is 
dependent on the individual learner; however, it is expected that 
students will spend at least 45 hours in study and classroom activity. 
Prerequisite: NUR 220; co-requisite: NUR 240. 
NUR 253 Safety in Med Administration: Pharmacology for Nurses 
(3) Safety in Med Administration: Pharmacology for Nurses is a 3 
credit course in Nursing Pharmacology. It focuses on safety issues 
involved in administering medications in a clinical setting. It covers 
drug classifications and the effects of that classification on the body 
systems. You will be introduced to the basics of pharmacology and 
how the drugs work right down to the cellular level. This detailed 
information will make client assessments more meaningful. Each 
classification studied will be followed by case scenarios describing 
actual med errors. We will discuss what the error was, and how the 
nurse could have done his/her job differently and prevented the error. 
In addition to drug classifications, you will work on med calculations 
and be tested on textbook readings and mini lectures. The mini 
lectures will highlight important concepts and fill in any needed 
information. 
NUR 255 Specialty Care Clinical III: Psychiatric Nursing (2) This 
course provides an opportunity for the student to apply theory and 
skills mastered to date and to implement new theory and skills learned 
in the psychiatric client needs course.  The student collaborates with 
the instructor, members of the nursing team and the client within the 
context of family regarding care needs.  The student exercises limited 
independence in collaboration with other members of the health care 
team to act as a client advocate.  The student exercises limited 
independence to maintain standards, develop relationships, and 
assume accountability for learning and self-evaluation.  The student 
utilizes the nursing process to perform ongoing assessments that 
include the family, to select nursing diagnoses, to plan care that 
incorporates principles of teaching/learning, and to implement and 
evaluate client and family-centered care. Students will spend a total of 
56 hours over an eight week time period in clinical practice activities; 
in addition, students will be expected to spend substantial time to 
prepare for and follow up after each clinical day. Prerequisite: 
permission of instructor, completion of level 2 requirements, NUR 
220.  Co-requisites: completed and current health form on file, current 
CPR certification, malpractice insurance, NUR 240 and NUR 245.   
NUR 256 Specialty Care Clinical III:  Childbearing Family Nursing 
(2) This course provides an opportunity for the student to apply 
theory and skills mastered to date and to implement new theory and 
skills learned in the childbearing family needs courses.  The student 
collaborates with the instructor, members of the nursing team, the 
client and the family regarding care needs.  The student exercises 
limited independence in collaboration with other members of the 
health care team to act as a client advocate.  The student exercises 
limited independence to maintain standards, develop relationships, 


and assume accountability for learning and self-evaluation.  The 
student utilizes the nursing process to perform ongoing assessments 
that include the family, to select nursing diagnoses, to plan care that 
incorporates principles of teach-ing/learning, and to implement and 
evaluate client and family-centered care. Students will spend a total of 
56 hours over an eight week time period in clinical practice activities; 
in addition, students will be expected to spend substantial time to 
prepare for and follow up after each clinical day. Prerequisite: 
permission of instructor, completion of level 2 requirements, NUR 
220. Co-requisites: completed and current health form on file, current 
CPR certification, malpractice insurance, NUR 240 and NUR 246.   
NUR 257 Specialty Care Clinical III: Childrearing Family Nursing 
(2) This course provides an opportunity for the student to apply 
theory and skills mastered to date and to implement new theory and 
skills learned in the childrearing family needs courses.  The student 
collaborates with the instructor, members of the nursing team, the 
client and the family regarding care needs.  The student exercises 
limited independence in collaboration with other members of the 
health care team to act as a client advocate.  The student exercises 
limited independence to maintain standards, develop relationships, 
and assume accountability for learning and self-evaluation.  The 
student utilizes the nursing process to perform ongoing assessments 
that include the family to select nursing diagnoses, to plan care that 
incorporates principles of teaching/learning, and to implement and 
evaluate client and family-centered care. Students will spend a total of 
56 hours over an eight week time period in clinical practice activities; 
in addition, students will be expected to spend substantial time to 
prepare for and follow up after each clinical day.  Prerequisite: 
permission of instructor, completion of level 2 requirements, NUR 
220. Co-requisites: completed and current health form on file, current 
CPR certification, malpractice insurance, NUR 240 and NUR 247.    
NUR 258 Specialty Care Clinical III: Geriatric And Palliative Care 
Nursing (2) This course provides an opportunity for the student to 
apply theory and skills mastered to date and to implement new theory 
and skills learned in the childrearing family needs courses.  The 
student collaborates with the instructor, members of the nursing 
team, the client and the family regarding care needs.  The student 
exercises limited independence in collaboration with other members 
of the health care team to act as a client advocate.  The student 
exercises limited independence to maintain standards, develop 
relationships, and assume accountability for learning and self-
evaluation.  The student utilizes the nursing process to perform 
ongoing assessments that include the family to select nursing 
diagnoses, to plan care that incorporates principles of 
teaching/learning, and to implement and evaluate client and family-
centered care. Students will spend a total of 56 hours over an eight 
week time period in clinical practice activities; in addition, students 
will be expected to spend substantial time to prepare for and follow up 
after each clinical day.  Prerequisite: Permission of instructor, 
completion of level 2 requirements, NUR 220. Co-requisites: 
completed and current health form on file, current CPR certification, 
malpractice insurance, NUR 240 and NUR 247.    
NUR 259 Elective Nursing Process Clinical III (2) This course 
provides opportunities for the student to have clinical experiences to 
work on personal objectives and/or those beyond the scope of basic 
preparation. These experiences will allow the student to be supervised 
in the clinical setting in order to gain additional experiential 
knowledge, enhance skills learned, and/or validate maintenance of 
skills. Students will spend a total of 56 hours over an eight week time 
period in clinical practice activities; in addition, students will be 
expected to spend substantial time to prepare for and follow up after 
each clinical day. Prerequisite: Permission of instructor, completion of 
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level two requirements, NUR 220. Co-requisites: NUR 240, completed 
and current health form on file, current CPR certification, and 
malpractice insurance.   
NUR 260 Nursing Process and Concepts IV (1) NUR 260 introduces 
the concepts essential for applying Level 4 theory in the clinical 
setting.  The course material explores the discipline of nursing, 
including historical perspectives; educational, ethical and legal issues; 
modes of health care delivery and nursing roles; application of the 
nursing process in the management of patient(s) care; and 
professional trends and issues in leadership and management. 
Students will analyze and synthesize critical thinking skills, 
communication skills, technology skills and diversity (inclusion) in 
the work place. Time required for completion of this course is 
dependent on the individual learner; however, it is expected that the 
student will spend at least 45 hours in study for the theory and 
procedure components.  Demonstration of the application of these 
concepts in the clinical setting is a requirement of NUR 260.  The final 
grade in NUR 260 is dependent on successful completion of all Level 4 
requirements. Prerequisites: BIO 171 and BIO 172 (for advanced 
standing students), NUR 240. 
NUR 261 Activity and Rest Needs II: Orthopedic Nursing (1) This 
course provides the opportunity to apply the nursing process for the 
client with activity and rest needs.  Students will learn assessment 
techniques for the client with mobility impairment.  Principles of 
nursing care are emphasized for clients undergoing orthopedic 
treatment modalities for injury or disease.  Time required for 
completion of this course is dependent on the individual learner; 
however, it is expected that students will spend at least 45 hours in 
study and classroom activity. Prerequisite: NUR 240; co-requisite: 
NUR 260. 
NUR 262 Oxygenation Needs III (1) This course builds on theory 
and skills learned in NUR 222 and provides the opportunity to focus 
on the use of the nursing process when caring for clients with acute 
and chronic conditions resulting from interferences with oxygenation 
related to the upper and lower respiratory tracts, and interferences 
with oxygenation related to circulation.  Care of the patient with 
advanced respiratory and cardiac support is taught, as well as 
advanced electrocardiogram identification. Time required for 
completion of this course is dependent on the individual learner; 
however, it is expected that students will spend at least 45 hours in 
study and classroom activity. Prerequisite: NUR 240; co-requisite: 
NUR 260. 
NUR 263 Safety and Security Needs IV: Neuro Science Nursing (1) 
This course provides the opportunity for the student to focus on the 
use of the nursing process for the commonly occurring pathological 
conditions of the Nervous system, the Immune system, and the special 
senses (vision and hearing).  Emphasis will be placed on using critical 
thinking to apply necessary theory knowledge in assessing, planning, 
implementing, and evaluating care for clients with these dysfunctions.  
Time required for completion of this course is dependent on the 
individual learner; however, it is expected that students will spend at 
least 45 hours in study and classroom activity.  Prerequisite: NUR 240; 
co-requisite: NUR 260. 
NUR 264 Nutrition and Elimination Needs III (1) This is a Level 4 
nursing course which  provides theory to assist the student in body 
system assessment.  The nursing process is applied to clients with 
illnesses that interfere with nutrition and/or elimination.  For 
communicable illnesses, client needs are considered as well as those of 
client contacts and health care providers.  The planning focus is the 
entire episode of illness, considering potential teaching and home 
health maintenance needs.  Time required for completion of this 


course is dependent on the individual learner; however, it is expected 
that students will spend at least 45 hours in study and classroom 
activity.  Prerequisite: NUR 240; co-requisite: NUR 260. 
NUR 265 Psychiatric Clients Needs II (1) In this course, students 
apply concepts of the nursing process and therapeutic communication 
with clients experiencing mental/emotional disorders that may be 
seen in a variety of settings (acute or distributive care, psychiatric 
settings or medical-surgical settings), among them addiction, eating 
disorders, and personality disorders.  Time required for completion of 
this course is dependent on the individual learner; however, it is 
expected that students will spend at least 45 hours in study and 
classroom activity. Prerequisite: NUR 240; co-requisite: NUR 260. 
NUR 266 Childbearing Family Needs II (1) In this course, the 
student will study the maintenance of women's reproductive health as 
well as disorders of the reproductive system. Contemporary issues 
related to contraception, sexually transmitted diseases, infertility, 
abortion, and violence will be covered.  The student will also focus on 
applying the nursing process with the high risk client/family during 
the puerperium.  Time required for completion of this course is 
dependent on the individual learner; however, it is expected that 
students will spend at least 45 hours in study and classroom activity.  
Prerequisite: NUR 220; co-requisite: NUR 240. 
NUR 267 Childrearing Family Needs II (1) The understanding of the 
concepts of growth and development provides a base for students to 
learn the skills, in this course, directed toward assessing and 
promoting health of children and their families.  The concepts of the 
nursing process are expanded to enable the student to document the 
planned and implemented care that will meet the needs of clients and 
their families. Children's perceptions and behaviors in relation to 
health concepts will be included.  Time required for completion of 
this course is dependent on the individual learner; however, it is 
expected that students will spend at least 45 hours in study and 
classroom activity. Prerequisite: NUR 220; co-requisite: NUR 240. 
NUR 271 Advanced Nursing Process Clinical IV (2) This clinical 
course provides an opportunity for the student to consolidate theory 
and skills developed in previous levels and to implement new Level 4 
theory and skills.  The student functions in collaboration with 
members of a diverse multidisciplinary health care team, to provide 
care for hospitalized patients with complex needs.  He/she will 
function interdependently to establish priorities for a group of three 
patients, to delegate and assist others with aspects of nursing care, and 
to provide for continuity of care, discharge planning and referrals.  
The level-4 student also functions interdependently to maintain 
standards, to develop relationships, and to assume responsibility for 
self and others.  The student applies the nursing process considering 
previous illness, to develop and implement a plan of care for a group 
of patients; and, is expected to submit two extensive Nursing Process 
Records. Students will spend a total of 56 hours over an eight week 
time period in clinical practice activities; in addition, students will be 
expected to spend substantial time to prepare for and follow up after 
each clinical day.  Prerequisite: NUR 240. Co-requisites: completed 
and current health form on file, current CPR certification, NUR 260, 
and completion of any two theory needs courses at level 4 (NUR 261, 
262, 263, 264), and ATI Leadership proctored exam. 
NUR 272 Extended Advanced Nursing Process Clinical IV (2) These 
courses provide the opportunity for the student to have additional 
experience in the medical-surgical hospital setting to meet the 
objectives for the courses in Level 4.  Students will spend a total of 56 
hours over an eight week time period in clinical practice activities; in 
addition, students will be expected to spend substantial time to 
prepare for and follow up after each clinical day. Prerequisite: NUR 
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271; co-requisites: completed and current health form on file, current 
CPR certification, malpractice insurance, NUR 260. 
NUR 273 Extended Advanced Nursing Process Clinical IV (2) These 
courses provide the opportunity for the student to have additional 
experience in the medical-surgical hospital setting to meet the 
objectives for the courses in Level 4.  Students will spend a total of 56 
hours over an eight week time period in clinical practice activities; in 
addition, students will be expected to spend substantial time to 
prepare for and follow up after each clinical day. Prerequisite: NUR 
271; co-requisites: completed and current health form on file, current 
CPR certification, malpractice insurance, NUR 260. 
NUR 279 Elective Nursing Process Clinical IV (2) This course 
provides opportunities for the student to have clinical experiences to 
work on personal objectives and/or those beyond the scope of basic 
preparation.  These experiences will allow the student to be supervised 
in the clinical setting in order to gain additional experiential 
knowledge, enhance skills learned, and/or validate maintenance of 
skills. Students will spend a total of 56 hours over an eight week time 
period in clinical practice activities; in addition, students will be 
expected to spend substantial time to prepare for and follow up after 
each clinical day. Prerequisite: Permission of instructor; completion of 
Level 3 requirements, NUR 240. Co-requisites: completed and current 
health form on file, current CPR certification, completion of NUR 260 
theory, completion of any two theory needs courses at level 4 (NUR 
261, 262, 263, 264), malpractice insurance, and ATI Leadership 
proctored exam. 
NUR 286 An International Service Learning Experience for 
Healthcare Students (3) This elective distributive clinical course will 
begin on campus during the second half of the semester for 
orientation and will culminate in an opportunity for students to 
explore diverse international healthcare practices while also 
participating in a service-learning project. Students will travel abroad, 
living amongst the indigenous people to gain a deeper understanding 
of how culture and socioeconomic conditions affect the health and 
well-being of the community through cultural immersion. There will 
be service learning opportunities for students such as building fuel-
efficient stoves, observing and participating in community health 
teaching, touring a local clinic/pharmacy, meeting with local folk 
medicine experts and midwives, and possibly participating in home 
care visits within the community. Students will spend 19 hours on 
campus in orientation and learning theory with 65 hours in clinical 
practice activities during this 3 credit elective distributive clinical 
course. This course may be substituted for NUR 296 and/or NUR 297. 
Co-requisite: Student must be matriculated in a healthcare program 
with priority registration given to nursing students.       
NUR 291 Role Transition: Capstone Course (2) This clinical 
internship course is designed as a collaborative experience between 
nursing service and nursing education. It is a reality-based experience 
in which the student, in conjunction with a registered nurse 
preceptor, begins to function as a beginning staff nurse. The preceptor 
acts as a role model, teacher, and supervisor, and determines the pace 
and extent of assignments based on the student's identified learning 
outcomes, the experiences available, and the student's ability. The 
student is involved in a peer review process with the preceptor by 
maintaining and sharing a daily log, receiving formative feedback 
from which to identify learning needs, and receiving summative 
feedback prepared by the preceptor at the conclusion of the 
experience. The student is expected to submit a patient case study 
with the application of two extensive Nursing Care Plans. Students 
will spend a total of 56 hours over a two-week time period on a 
medical-surgical hospital unit engaged in all activities with a 


preceptor; in addition, students will be expected to spend substantial 
time preparing for and following up after each clinical day. 
Prerequisites: Completion of NUR 271, any two previously applied 
NUR theory courses to clinical (261, 262, 263, or 264), and ATI 
Leadership proctored exam; co-requisites: completed and current 
health form on file, current CPR certification, malpractice insurance, 
NUR 260, and ATI Comprehensive Exam. 
NUR 295 Distributive Care Clinical: Psychiatric Nursing (1) This 
course provides an opportunity for the student to consolidate theory 
and skills developed in previous levels, and to implement new theory 
and skills learned in the psychiatric client needs courses in settings not 
limited to acute care. The student functions in collaboration with 
members of the health care team within the context of community-
based settings. The student functions interdependently to maintain 
standards, to develop relationships, and to assume accountability. The 
student applies the nursing process to perform assessments, select 
nursing diagnoses, and develop a plan for care. The distributive 
psychiatric clinical will involve the students in current issues of 
mental health as well as illness, giving them a sense of psychiatric care 
needs in our community. Students will spend a total of 28 hours over 
the semester in clinical practice activities; in addition, students will be 
expected to spend substantial preparation and follow-up time. 
Prerequisite: NUR 240; co-requisites: completed and current health 
form on file, current CPR certification, malpractice insurance, and 
NUR 260. 
NUR 296 Distributive Care Clinical: Childbearing Family Nursing 
(1) This course provides an opportunity for the student to consolidate 
theory and skills developed in previous levels, and to implement new 
theory and skills learned in the childbearing family needs courses in 
settings not limited to acute care. The student functions in 
collaboration with members of the health care team within the context 
of community-based settings. The student functions interdependently 
to maintain standards, to develop relationships, and to assume 
accountability. The student applies the nursing process to perform 
assessments, select nursing diagnoses, and develop a plan for care. 
Students will spend a total of 28 hours over the semester in clinical 
practice activities; in addition, students will be expected to spend 
substantial preparation and follow-up time. Prerequisite: NUR 240; 
co-requisites: completed and current health form on file, current CPR 
certification, malpractice insurance, and NUR 260. 
NUR 297 Distributive Care Clinical: Childrearing Family Nursing 
(1) This course provides an opportunity for the student to consolidate 
theory and skills developed in previous levels, and to implement new 
theory and skills learned in the childrearing family needs courses in 
settings not limited to acute care. The student functions in 
collaboration with members of the health care team within the context 
of community-based settings. The student functions interdependently 
to maintain standards, to develop relationships, and to assume 
accountability. The student applies the nursing process to perform 
assessments, select nursing diagnoses, and develop a plan for care. 
Students will spend a total of 28 hours over the semester in clinical 
practice activities; in addition, students will be expected to spend 
substantial preparation and follow-up time. Prerequisite: NUR 240; 
co-requisites: completed and current health form on file, current CPR 
certification, malpractice insurance, and NUR 260. 
NUR 298 Distributive Care Clinical: Geriatric and Palliative Care 
Nursing (1) This course provides an opportunity for the student to 
consolidate theory and skills developed in previous levels, and to 
implement new theory and skills learned in the geriatric and palliative 
care nursing needs courses in settings not limited to acute care. The 
student functions in collaboration with members of the health care 
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team within the context of community-based settings. The student 
functions interdependently to maintain standards, to develop 
relationships, and to assume accountability. The student applies the 
nursing process to perform assessments, select nursing diagnoses, and 
develop a plan for care. Students will spend a total of 28 hours over 
the semester in clinical practice activities; in addition, students will be 
expected to spend substantial preparation and follow-up time. 
Prerequisite: NUR 240; co-requisites: completed and current health 
form on file, current CPR certification, malpractice insurance, and 
NUR 260. 
 


Physical Education, Sport and Kinesiology 


PED 101 Introduction to Physical Education, Sport and 
Kinesiology (3) This course is an overview of the history and 
foundations of physical education, sport and kinesiology. The various 
dimensions of these fields, including motor behavior, biomechanics, 
exercise physiology, sport sociology, health, fitness, sport psychology, 
teaching and coaching, are among the topics introduced. Students will 
develop a philosophy of the aims and objectives of physical education 
as a profession while beginning the process of personal career 
exploration and planning. 
PED 201 Fundamentals of Exercise Science (3) This course is an 
introduction to the nature, scope, and scientific basis of exercise and 
sport science. The course is aimed at developing an understanding of 
the physiological adaptations to acute and long term physical training. 
An understanding of these adaptations is crucial for the physical 
educator, athletic trainer, coach, fitness expert, or exercise 
physiologist. Emphasis is placed on bioenergetics as well as 
circulatory, respiratory, and neuromuscular responses during rest, 
steady state, and exhaustive physical activity. An orientation to 
professional activities, opportunities, and professional competencies 
in the field will also be addressed. Prerequisite: BIO 171. 


 


Physical Education 


PEH 100 Lifetime Physical Wellness (1PE) This course will provide 
students with an overview of wellness and physical fitness principles. 
Through course lectures and participation, the course will enable the 
student to initiate and maintain a healthy lifestyle. Topics covered 
include: definitions of health, wellness and disease, components of 
physical fitness, proper nutrition for wellness and weight 
management, relaxation and stress management techniques, self-
responsibility as it relates to personal health, prevention and care of 
common injuries, and wellness throughout the lifespan. 
PEH 114 Horsemanship (1PE) This course will provide the student 
with a basic knowledge of proper horsemanship. Through lectures 
and actual riding lessons, the student will learn the proper techniques 
of caring for a horse, riding, etiquette, grooming, horse anatomy, and 
safety. The student will gain self-confidence for personal safety and 
riding enjoyment. In addition, the student will better understand the 
horse and how it functions, both mentally and physically. There is an 
additional fee per riding session for this class. There are no 
prerequisites for this course. 
PEH 120C Horsemanship II (1PE) This course is a natural 
progression from Horsemanship I. Through lectures and actual riding 
lessons, the student will enhance his/her understanding of the nature 
of horses and proper methods of caring for horses. They will identify 
different breeds, colors and markings. Advanced riding, handling, and 
grooming skills will be taught along with more detailed instruction on 


the care and structure of horses. There is an additional fee per riding 
session for this class. Prerequisite: PEH 114, or the equivalent of 15 
hours of riding instruction.  
PEH 129 Tennis (1PE) This course is an introduction to the game of 
tennis with emphasis on learning and performing the basic skills 
which include: understanding rules and etiquette, choosing 
appropriate equipment, performing basic serves and strokes, tallying 
score during game play, and recognizing the benefits of tennis on 
overall wellness. Students must provide their own racquets. There is 
an additional fee to cover court rentals.  
PEH 136 Aerobic Dance (1PE) A fun fitness program comprised of a 
variety of energetic dances that incorporate muscle toning, flexibility, 
balance, coordination and cardiovascular fitness. Course includes 
well-monitored workouts, beginning with slow, easy aerobics and 
working up to more vigorous routines. 
PEH 139 Ballroom Dancing (1PE) Designed for the student who has 
had little or no background in ballroom dancing. The course will 
stress the development of basic rhythms in a variety of dances. It will 
teach the basic steps, patterns, and simple breaks of the dances 
involved. Finally, the course will stress good leading and following 
techniques so dancing can be an interpretive rather than a mechanical 
experience. 
PEH 143 Skiing/Snowboarding (1PE) This course is designed to 
teach all levels of skiing or snowboarding, from beginner to 
competitive, depending on the individual. It includes instruction in 
the terminology and mechanics of skiing or snowboarding, individual 
and group practice techniques, trail navigation, safety, and care of 
equipment. Students may choose to learn either skiing or 
snowboarding. Additional fee required for single day season lift ticket. 
Additional fee for rental equipment (if needed). 
PEH 145 Bowling (1PE) This course is an introduction to the sport of 
bowling with emphasis on learning and performing the basic skills of 
bowling, understanding rules and etiquette, choosing appropriate 
equipment, tallying score during game play, and recognizing the value 
of bowling on wellness. An additional fee is required for shoe rental 
and lane fees. 
PEH 151 Karate (1PE) This course is designed to teach a basic 
knowledge of the techniques and philosophy of Karate. There are no 
prerequisites to this course. 
PEH 152 Tai Chi (1PE) Tai Chi is an ancient Chinese form of self-
cultivation which originated as a martial art and is now studied 
primarily to develop and maintain physical and psychological well-
being. The Standard 24 form is a beginning-level Tai Chi form which 
helps practitioners relax, focus, and improve their balance, and 
imparts a feeling of well-being. There are no prerequisites for Tai Chi. 
PEH 155 Yoga (1PE) An introduction to Yoga exercises. Course 
includes techniques of relaxation, breathing exercises, exercises in 
bending and stretching, asanas. 
PEH 157 Golf (1PE) A course for the beginning golfer. Basic 
fundamentals of the game are stressed, along with various clubs and 
their uses, essential rules and etiquette, and some historical 
background on the origin of golf. Practical play at a local golf course is 
included. Additional fees required. 
PEH 160 Basic Floor Pilates (1PE) This course is designed to give 
students an understanding of the history of pilates while providing a 
safe and balanced exercise program that includes training the core 
muscles as well as the whole body.  There are no prerequisites to this 
course. 
PEH 163 Basic Weight Training for Life (1PE) This course is 
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designed to give students the necessary techniques and knowledge to 
intelligently and safely pursue a program of weight training that will 
fit each student's specific needs or desires. All areas of effective weight 
training will be covered including proper nutrition, proper aerobic, 
proper anaerobic, and essential biomechanics of exercise. Free weights 
and weight machines will be used. There are no prerequisites to this 
course. 
PEH 168 Volleyball (1PE) This course is an introductory volleyball 
class with an emphasis on learning and performing the basic skills of 
volleyball, understanding the rules of volleyball, applying learned 
skills in game play, and recognizing the value of volleyball for personal 
wellness.  
 


Philosophy 
PHI 101 The Examined Life: an Introduction to Philosophy (3) This 
course introduces students to some of the main issues in Western 
philosophy. Students will be exposed to classic and contemporary 
writings from core areas of philosophy such as epistemology, 
metaphysics, philosophy of mind, philosophy of religion, 
social/political philosophy, and aesthetics. By critically evaluating the 
arguments that arise in these areas, students will develop a deeper 
understanding of the nature of philosophical inquiry. Emphasis will 
also be placed on how thinking philosophically can help us address 
many important contemporary issues. 
PHI 102 History of Philosophy - Ancient (3) This course introduces 
students to the problems of philosophy through the critical 
examination of the earliest developments of Western thought.  
Philosophers covered are: the Presocratics, Socrates, Plato, and 
Aristotle. 
PHI 103 Critical Thinking (3) The aim of this course is to equip 
students with the capacity to critically consider various claims, 
arguments, and other purported reasons for belief and action. 
Students will learn to identify and construct arguments; discern 
whether the premises of arguments support their conclusions; and 
discover many common valid and invalid argument forms. Students 
will also learn to identify common logical fallacies in real-world 
examples; evaluate and construct arguments for should conclusions 
(e.g., arguments with the conclusion that such-and-such should be 
done); analyze analogies; and identify common heuristics and related 
cognitive biases.   
PHI 104 History of Philosophy: Early Modern (3) An introductory 
course in which students will critically examine the problems of 
philosophy that were addressed by the major philosophical 
movements of 17th- and 18th-century Europe. Emphasis will be 
placed on issues in metaphysics and epistemology. Representative 
readings will be selected from among the works of Descartes, 
Malebranche, Leibniz, Spinoza, Bacon, Locke, Berkeley, Hume, Reid 
and Kant. No Prerequisite. 
PHI 105 Nineteenth Century Philosophy (3) This course is primarily 
concerned with the post-Kantian trends in the philosophy of 19th 
century Europe. Emphasis will be placed on the most conspicuous 
figures of this period including Hegel, Schopenhauer, Marx, Mill, 
Kierkegaard, and Nietzsche. 
PHI 106 Twentieth Century Philosophy (3) Students will be 
introduced to major philosophical movements of the 20th century, 
which may include Analytic Philosophy, Existentialism, 
Phenomenology and Postmodernism through selected writings of 
such philosophers as Moore, Russell, Austin, Wittgenstein, Husserl, 
Heidegger, Sartre, Camus and Lyotard. 


PHI 107 Logic (3) An introductory course in symbolic logic. Students 
will be introduced to the basic principles of logical analysis, including 
argument recognition, the distinction between deductive and 
inductive arguments, validity, and soundness. Students will also learn 
how to construct truth tables and proofs in propositional logic. The 
fundamentals of predicate logic will also be covered. 
PHI 108 Ethics (3) An introduction to basic problems about the 
application of the concepts of right, wrong, good and bad to persons 
and their actions. Topics covered may include major ethical 
traditions, relativism and absolutism, morality and religion, and the 
foundations of moral obligation. 
PHI 109 Philosophy of Religion (3) An introductory course 
examining issues in the traditions of western religious thought, e.g., 
proofs of the existence of God, the problem of  evil, the relationship 
between religious belief and moral belief, religious experience and 
knowledge, immortality. 
PHI 110 American Philosophy (3) This course is devoted to the 
investigation of characteristically American contributions to modern 
philosophy. It will examine how the issues of the great traditions of 
Western philosophy, including existence, knowledge, ethics, and 
politics, have been addressed by writers such as Emerson, Thoreau, 
Pierce, James, Dewey, Margaret Fuller, and also by Native American 
thinkers.  
PHI 111 Philosophies of India (3) This course will explore the 
various philosophical traditions that have played a central role in 
India over the centuries, including the post-Vedic traditions, Buddhist 
philosophy, Jainism, Islamic philosophy, and Gandhi's philosophy of 
non-violence (ahimsa). While many of these schools of thought are 
strongly associated with religious traditions, the course will focus on 
their philosophical aspects and arguments. Comparisons and 
contrasts to western philosophical traditions will be considered, 
though no previous experience with philosophy is required.   
PHI 120 Ethics in Engineering and Technology (3) This course is an 
investigation into fundamental ethical issues relating to the fields of 
engineering and technology. It will focus on organizing principles and 
ethical theory to frame problems that are typically encountered in the 
engineering industry. Topics to be discussed include: professional 
responsibility and accountability; honesty and integrity in the 
workplace; intellectual property; conflicts of interest; environmental 
issues; risk, safety and product reliability; legal liability; and diversity 
in the workplace. Contemporary case studies will be examined and 
debated in the context of such traditional philosophical schools of 
thought as Utilitarianism and Kantian ethics.  Prerequisite: ENG 103 
or permission of instructor. 
PHI 130 Environmental Ethics (3) This course introduces students 
to moral concepts that will help them understand humanity's 
relationship with the natural world. The first part of the course 
considers the extent to which traditional moral concepts can be 
extended to non-human aspects of the world. Later, students will 
explore more non-traditional approaches to the issue, including 
biocentrism, ecocentrism, ecofeminism and Native American 
perspectives. Students will also have the opportunity to apply 
theoretical tools to an examination of some practical issues 
surrounding the environment and sustainability, such as global 
climate change, overpopulation and pollution.  
PHI 206 Philosophy of Law (3) This course concerns the 
fundamental nature of law, and the relations between law and 
morality. It covers natural law, imperative and rule-based theories of 
the nature of law, and alternative statements of the justice of law.  The 
philosophers covered in the course will include Aristotle, Aquinas, 
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Austen, Hart and Rawls. Prerequisite: one prior course in PHI or 
permission of instructor. 
PHI 210 Philosophy of Science (3) This course is concerned with the 
nature of scientific theories and the evidence for them, as well as the 
ways these theories develop and change. Examples of the sorts of 
problems to be considered are: the distinction between science and 
pseudo-science, the status of theoretical entities, confirmation and 
disconfirmation of theories, falsifiability, induction, explanation, 
empirical equivalence and underdetermination, and realism vs. 
antirealism about scientific theories. Examples of theories will be 
drawn from classical as well as contemporary science. Prerequisite: 
one prior PHI course or permission of instructor. 
PHI 211 Metaphysics and Epistemology (3) This course will focus on 
a particular philosophical topic(s) in the area of metaphysics or 
epistemology, which are branches of philosophy concerned with 
fundamental questions about the nature of reality and our knowledge 
of it. Topics covered in this course might include: free will, philosophy 
of mind, skepticism or identity. Prerequisite: one prior course in PHI 
or permission of instructor. 
 


Photography 
PHO 100 Basic Photography (3) This black and white photography 
course is an introduction to basic digital camera techniques, 
aesthetics, and image editing software. Class time is a combination of 
lecture, demonstration, critique, and hands-on lab instruction. 
Regular projects, exams, and writing assignments will be given as 
appropriate to the discipline. Students must have a digital SLR 
camera.  
PHO 111 Digital Photography (3) This non-major course is designed 
to cover the basics of digital photography.  Students will be introduced 
to digital camera functions. Assignments will address composition, 
design, color theory, and the history of photography to help students 
work creatively with their digital cameras. Students will be introduced 
to image editing software for color correction, image manipulation, 
and digital output. Class time will include lecture, demonstration, 
critique and hands-on digital lab instruction. Writing and reading 
assignments as appropriate to this discipline are part of this course. 
Students may have any digital camera but a digital SLR camera is 
preferred. 
PHO 150 Black and White Photography II (3) This course is a study 
of advanced black and white photographic techniques and theory. 
Students will work digitally to produce a portfolio of images. Students 
will work through a series of assignments that will increase their 
understanding of the photographic medium. Class time will include 
lecture, demonstration, critique, and hands on digital lab instruction. 
Writing and reading assignments as appropriate to the discipline are 
part of this course. Students must have a digital SLR camera. 
Prerequisite: PHO 100. 
PHO 160 Color Photography I (3) This course will cover digital color 
photography including exposure, processing, printing, color theory, 
color management, and digital output. Aesthetics and communication 
will be stressed. Class time will include lecture, demonstration, 
aesthetic critique, and hands-on lab instruction. Writing and reading 
assignments as appropriate to this discipline are part of this course. 
Students must have a digital SLR camera. Prerequisite: PHO 100 or 
permission of department. 
PHO 170 Studio Lighting and Techniques I (3) This course is 
designed to introduce students to the tools and practice of studio 
photography. Students will be introduced to medium format cameras, 


digital cameras, and tungsten and strobe lighting systems, as well as 
other lighting equipment. Class will focus on creation of black and 
white imagery with projects drawn from the following: advertising, 
portraiture, fashion, product photography, digital, architecture, and 
fine art. Students will develop a working knowledge of all the tools of 
the studio, as well as the ability to work knowledgeably in the crafting 
of effective lighting of all subject matter. Class time will include 
lecture, demonstration, critique, and hands-on digital laboratory and 
studio instruction. Writing and reading assignments as appropriate to 
this discipline are part of this course. Students must have a digital SLR 
camera. Prerequisite: PHO 150. 
PHO 200 Portfolio Preparation (1) Today's art world demands a 
digital presence and an ability to communicate the visual arts 
electronically. This course will help students learn how to 
professionally photograph, scan and digitize their visual work. 
Students will work one-to-one with faculty to develop individually 
focused and discipline-specific portfolios.  It will also model the type 
of communication that often takes place between artists, galleries, 
professors, community members and curators. It is recommended 
that students begin the course with a substantial body of work from a 
variety of artistic disciplines. This course will focus on sequencing and 
editing images for inclusion in a final portfolio, portfolio presentation 
models, and writing artist statements. Students will work to develop a 
comprehensive visual arts portfolio for submission for transfer 
applications. By the end of the course, students will have a digital 
representation of their portfolio to share and build upon in the future. 
The course is comprised of portfolio editing, written assignments, 
research, and project development.  Prerequisite: ART/PHO majors or 
permission of instructor.   
PHO 260 Color Photography II (3) This color photography course is 
an advanced, digital photography class. The course will build on the 
foundation created in PHO 160 for working with digital, color, 
photographic imagery. Students will create a portfolio of images. 
Students will work through a series of assignments that address digital 
camera operations, color correction, image manipulation, mastering 
color printing, and color management. Class time will include lecture, 
demonstration, critique and hands on digital lab instruction. Writing 
and reading assignments as appropriate to this discipline are part of 
this course. Students must have a digital SLR camera. Prerequisite: 
PHO 160. 
PHO 270 Studio Lighting and Techniques II (3) This course is an 
advanced studio photography class. Students will focus on effective 
use of medium format and digital cameras, as well as the full range of 
lighting equipment for work in color photography. Class will address 
advanced studio techniques and creative problem solving using digital 
methods. Assignments may include projects in advertising, 
portraiture, fashion, product photography, architecture, and fine art. 
Class time will include lecture, demonstration, critique, and hands-on 
digital laboratory and studio instruction. Writing and reading 
assignments as appropriate to this discipline are part of this course. 
Students must have a digital SLR camera. Prerequisite: PHO 170. 
PHO 271 Alternative Photographic Process (3) This course is an 
introduction to alternative photographic techniques and an expanded 
investigation of various modes of photographic presentation. Students 
will study techniques and photo processes ranging from the 19th 
century (such as cyanotype, and van dyke brown) to the most 
contemporary digital techniques with an eye toward adapting and 
combining various techniques for innovative personal expression. 
Students will be encouraged to move beyond the traditional 
presentation methods of photography and to devise presentation 
styles to match and augment their photographic content. Possibilities 
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include: sequential imagery (book, video or digital), collage and 
montage, mixed media, wall hangings and sculptural and installation 
uses of photography. Class time will include lecture, demonstration, 
critique and hands-on, in-class projects. Writing and reading 
assignments as appropriate to the discipline are part of this course. 
Students must have an adjustable 35mm film camera and a digital SLR 
camera. Prerequisites: PHO 100 or permission of instructor. 
PHO 272 Documentary Photography (3) This course allows students 
to investigate a range of topics and issues typical to the 
photojournalist. These may include: legal and ethical issues, news, 
spot news, portrait and action photography, travel imagery, picture 
editing, photography and writing, digital imagery and the extended 
documentary project. Class is designed to provide a solid introduction 
to the work of the photojournalist. Class time will include lecture, 
demonstration, critique and hands on digital lab instruction. Writing 
and reading assignments as appropriate to this discipline are part of 
this course. Students must have a digital SLR camera. Prerequisites: 
PHO 150 and ART 142; recommended: PHO 160. 
PHO 290 History of Photography (3) A survey of the history of 
photography, with concentration on selected major figures in  
photography from the nineteenth and twentieth centuries. Class 
activities will include instructor's presentations, student reports, field 
trips, guest presentations, and discussions based upon those activities 
and upon assigned readings in the history of photography. 
PHO 291 Cooperative Education (3) The course is designed to 
provide work experience directly related to the student's field of study. 
A learning contract, containing specific educational objectives related 
to the work experience and the student's field of study, is developed by 
the student and the faculty co-op coordinator.  Course requirements 
include a minimum of 180 hours of work in the student's field of 
study, maintenance of a daily log of hours worked and duties 
performed, and a work-related final project or paper. This will allow 
the student to earn 3 credit hours. The student's performance will be 
evaluated by the faculty co-op coordinator on the basis of the 
objectives in the initial learning contract and satisfactory evaluations 
by the employer. A letter grade will be assigned. Photography majors 
ONLY. Prerequisite: Approval by the Photography department. 
 


Physics 


PHY 100 Everyday Physics (3) An introductory, survey course in 
physics for non-science majors - not open to Math/Science majors. 
The objective of the course is to use the basic laws of physics to 
explain how things work. Using basic algebra, the student will learn 
how physics can explain the qualitative and quantitative nature of the 
interworking of common everyday objects that fail in one of the four 
major categories: transportation, athletic endeavors, the arts and the 
human body. Prerequisite: MAT 087 or higher. 
PHY 103 General Physics I (4) The first semester of a two-semester, 
basic, non-calculus General Physics course emphasizing fundamental 
concepts and principles with a problem-solving approach. Topics 
covered include Kinematics and Dynamics, Newton's Laws, Work and 
Energy, Momentum, Rotational Motion, Heat and Thermodynamics. 
A two-hour recitation session allows the opportunity to work on 
techniques of problem solving. Two class hours, two recitation hours 
and two laboratory hours. Prerequisite: MAT 114 or higher. Only four 
(4) credits in either PHY 103 or PHY 105 may be used toward degree 
requirements. 
PHY 103R General Physics I Recitation (1EQ) Optional recitation 
section for PHY 103. Provides an opportunity for students to apply 
the basic laws of mechanics and to develop problem-solving skills.  


Structured as small group activities; requires completion of 
worksheets weekly. 
PHY 104 General Physics II (4) The continuation of PHY 103. 
Topics covered   include Vibrations and Wave motion, Physical and 
Geometrical Optics, Electricity and Magnetism,  simple AC and DC 
Circuits and Modern Physics. Two class hours, two recitation hours, 
and two laboratory hours. Prerequisite: PHY 103 or  equivalent. 
PHY 105 Physics I-Mechanics (4) The first course of a calculus-level 
sequence in general physics, primarily for engineering students or for 
students majoring in the physical sciences. Kinematics and dynamics 
of a particle, Newton's laws of motion, work and energy, momentum, 
rotational motion, and gravity. Three class hours and three laboratory 
hours. Co-requisite: MAT 161. Only four (4) credits in either PHY 
103 or PHY 105 may be used toward degree requirements. 
PHY 105R Physics I Recitation (1EQ) This is an optional recitation 
section for students taking PHY 105. It is structured as small group 
activities and provides students an opportunity to develop problem-
solving skills in the subject of Mechanics. Co-requisite: PHY 105. 
PHY 205 Physics II - Electricity and Magnetism (4) An analytic 
treatment of electricity and magnetism, electrostatics, electric current, 
magnetic fields, electromagnetic induction and Maxwell's equations. 
Three class hours and three laboratory hours. Prerequisite PHY 105; 
co-requisite: MAT 162. 
PHY 205R Physics II Recitation (1EQ) This is an optional recitation 
section for students taking PHY 205. It is structured as small group 
activities and provides students an opportunity to develop problem-
solving skills in the subject of Electricity and Magnetism. Co-requisite: 
PHY 205. 
PHY 206 Physics III-Thermodynamics and Waves (4) Heat transfer 
and thermodynamics, periodic motion, wave propagation, sound, 
light, and elements of modern physics. Three class hours and three 
laboratory hours. Prerequisite: PHY 105; prerequisite/co-requisite: 
MAT 162. 
 


Political Science 


POS 100 American National Politics (3) This course examines 
American political principles, institutions, processes, and 
controversies. Emphasis will be placed on the historical development 
of institutions including Congress, the Presidency, and the Supreme 
Court.  Students will study the theoretical foundations of the 
American regime and analyze the U.S. Constitution. Significant 
attention will be given to how successive generations of Americans 
have interpreted the meaning of the foundational principles of 
equality and liberty.  
POS 102 State and Local Politics (3) This course examines the role of 
state and local governments in the American political system, with 
special emphasis on New York State's government institutions, 
political processes and public policies. The evolving nature of 
federalism and intergovernmental relations is covered as is the value 
of civic participation in state and local affairs. 
POS 198 Introduction to Political Thought (3) This course surveys 
the history of political philosophy from Plato through Rawls. Students 
will consider fundamental political questions related to justice, liberty, 
equality, human nature, and power. Original philosophical texts will 
be analyzed and discussed. 
POS 201 Comparative Politics (3) Students will learn about six of the 
world's regions and particular nation-states within those regions, in 
comparison to one other and to the USA. Historical and geographical 
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factors will be examined to determine their effects on the 
contemporary political, economic and social patterns that exist in 
each of the regions. Future problems and prospects for each region 
will also be explored. 
POS 215 The Politics of Native American - U.S. Relations (3) This 
course will cover three aspects of the relationship between Native 
American peoples and the US government. The first includes a sample 
of Native American governance and law that existed prior to 
European settlement, its later influence on the US founding, and its 
rebirth.  The second part of the course will examine US government 
policies toward native tribes from 1790 to the present. Treaties, acts 
and court decisions that reflect these policies will be chronologically 
analyzed. The last third of the course will include a discussion of 
contemporary issues and conflicts between and among various Native 
American tribes and the US government.  These contemporary topics 
will include: land claims, land use, gambling, poverty, religious 
freedom, and social and environmental policy. 
POS 217 Politics of Global Issues (3) This course explores 
contemporary global issues from the perspective of the state system. 
Global trends that result from political, military, economic, 
environmental, and social forces will be analyzed in their impact on 
and relationship to the state, inter-governmental organizations, and 
non-governmental organizations. The degree to which the states and 
the state system can address these global challenges will be the focus. 
Human security versus state security will be analyzed on issues 
including, but not limited to: sustainable development; climate 
change; international trade; international financial institutions; 
migration and refugees; human rights; terrorism; weapons of mass 
destruction; global crime; women's status; and pandemic disease. 
Prerequisite: Placement in ENG 103. 
POS 230 Women and Politics (3) This course will compare and 
contrast the role of women in politics in the US, Western Europe and 
a selection of countries from the less-developed world.  The suffrage 
movement and ERA movements will be examined for their successes 
and failures and compared to similar political movements in the west.  
Women as political actors will be studied: as voters; as party members; 
as interest group members; as legislators; and as executives in the U.S., 
Europe and the developing world.  The effect that women in office 
have on policy-making will be evaluated in different regions.  A brief 
survey of how certain public policies affect women will be covered, as 
will U.N. efforts in the area of international women's rights. 
POS 260 New York State Environmental Regulation (3) This course 
surveys environmental regulatory management in New York state. 
Included are historical efforts, present procedures, and some 
developing trends. The primary focus of the course is on programs of 
the New York State Department of Environmental Conservation.  In 
addition to NYS DEC programs, the course will examine agencies' 
regulatory jurisdictions at the federal, state, and local levels. Various 
local approvals will also be considered. The emphasis will be on the 
inter-relationship of programs, as well as the specific details of the 
NYS DEC programs themselves. 
POS 280 Internship in Politics and Government (3) The course 
provides students the opportunity to apply their knowledge of politics 
and government in a practical setting. Internships are available in 
various public offices in the executive/bureaucratic, legislative, or 
judicial branches of government at the national, state, and local levels. 
Internships with major political parties may also be available. Students 
arrange their placement with the help of a faculty coordinator. Course 
requirements include a minimum of 120 hours of work, maintaining a 
weekly journal, attendance at four on-campus seminars, occasional 
readings, and an experience-based essay. Two on-site evaluations will 


also be made by the faculty coordinator. Letter grade will be awarded. 
No credit given for past work experience. Prerequisites: Any POS 
course, and approved Political Science coordinator and on-site 
supervisor. 
POS 290 Senate and Assembly Internship (9) Senate and Assembly 
internships are available on a competitive basis for outstanding 
sophomores. Applicants are screened by a selection committee in 
Albany after approval by the Campus Liaison Officer. The program 
begins in early January with a week-long orientation to the operation 
of the state government, with particular reference to the workings of 
the Legislature.  Interns then receive full-time intern assignments for 
30+ hours per week in an office of a NYS Assembly or Senate 
member.  Office tasks involve constituent work, research on specific 
legislation, research on the legislative process, representation of the 
office at campaign and legislative events, and office administration.  
On-site supervisors are either members of the Legislature (Senate or 
Assembly), or members of their staff.  A work plan and a learning 
contract are developed between the intern and supervisor, and intern 
performance is evaluated regularly.  A stipend is available for housing 
in Albany. Prerequisite: POS 100 or 102, or permission of instructor; 
co-requisite: POS 291. 
POS 291 Senate and Assembly Research and Seminar (6) Senate and 
Assembly internships are available on a competitive basis for 
outstanding sophomores. Applicants are screened by a selection 
committee in Albany after approval by the Campus Liaison Officer. 
The program begins in early January with a week-long orientation to 
the operation of state government.  After placement in a NYS Senate 
or Assembly office, interns participate in weekly seminars exploring 
how politics influences policy in the NYS legislative process.  Critical 
issues that challenge NYS will be used as models for understanding 
the complexities of the policy-making process.  The various actors 
involved in policy-making, in particular, the legislators, the governor, 
state agencies, citizens, lobbyists, and the media, are analyzed. Interns 
receive academic guidance and support from the permanent program 
staff, the professors in residence, and from legislative staff.  This 
guidance allows students to maximize their understanding of the 
practical application of the theoretical concepts introduced in the 
seminar.  A stipend is available for housing in Albany. Prerequisite: 
POS 100 or 102, or permission of instructor; co-requisite: POS 290. 
 


Public Safety Dispatch  *Not offered to general public* 


PSD 171 Public Safety Telecommunicator 1 (4) This is a first course 
for public safety telecommunicators and dispatchers. It covers 
operations of a public safety communications center, record keeping, 
how to communicate clearly in emergency situations, using 911 
system communications equipment, and communicating with diverse 
populations. Students successfully completing PSD 171 - PSD 175 will 
be certified by the Association of Public Safety Communications 
Officers Institute (APCO). Open to 911 public safety 
telecommunicators only. Co-requisites: PSD 172, 173, 174, and 175. 
PSD 172 Public Safety Telecommunicator 2 (4) This is a second 
course for public safety telecommunicators and dispatchers. It covers 
operations of a public safety communications center, record keeping, 
how to communicate clearly in emergency situations, using 911 
system communications equipment, and communicating with diverse 
populations. Students successfully completing PSD 171 - PSD 175 will 
be certified by the Association of Public Safety Communications 
Officers Institute (APCO). Open to 911 public safety 
telecommunicators only. Co-requisites: PSD 171, 173, 174, and 175. 
PSD 173 Emergency Medical Dispatch (2) This course prepares the 
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participant to triage illness and injury calls effectively based on the 
information provided by callers, and to give pre-arrival instructions 
competently to those in need of emergency services. This course meets 
the National Academy of Emergency Medical Dispatch certification 
standards. Students successfully completing PSD 171 - PSD 175 will 
be certified by the Association of Public Safety Communications 
Officers Institute (APCO). Open to 911 public safety 
telecommunicators only. Co-requisites: PSD 171, 172, 174, and 175. 
PSD 174 Law Enforcement Dispatching (4) This course concentrates 
on the techniques, roles, and responsibilities of law enforcement 
dispatching. Topics covered include laws, regulations, dispatching 
procedures, record keeping, communication skills, and law 
enforcement systems like New York Statewide Police Information 
Network (NYSPIN). Students successfully completing PSD 171 - PSD 
175 will be certified by the Association of Public Safety 
Communications Officers Institute (APCO). Open to 911 public 
safety telecommunicators only. Co-requisites: PSD 171, 172, 173, and 
175. 
PSD 175 Emergency Service Dispatching (2) This course 
concentrates on the techniques, roles, and responsibilities of fire and 
emergency medical services dispatching. Topics covered include law, 
regulations, dispatching procedures, record keeping, communication 
skills, and mutual aid systems. Students successfully completing PSD 
171 - PSD 175 will be certified by the Association of Public Safety 
Communications Officers Institute (APCO). Open to 911 public 
safety telecommunicators only. Co-requisites: PSD 171, 172, 173, and 
174. 
 


Physical Education, Sport and Leisure 


PSL 210 Team Sports: Teaching and Officiating (2PE) An in-depth 
study of individual skills, rules, and strategy in the following sports: 
soccer, basketball, volleyball, softball. This course gives students 
hands-on experience teaching their peers sport-specific skills and 
drills along with practice at officiating in each sport. There is a dress 
code for this course. Prerequisite: Physical Education and Exercise 
Science Studies majors or permission of instructor. 
 


Psychology 


PSY 103 General Psychology (3) Designed to give the student an 
introduction to the concepts required for the study of perception, 
conditioning, learning, intelligence, motivations, emotions, and 
personality. The interaction of heredity and environment is also 
stressed. Prerequisite to all other psychology courses. 
PSY 204 Child Psychology (3) An introduction to the scientific study 
of the developing child. The age span covered ranges from the 
prenatal period up to puberty. Topics include age relevant studies of 
motor, cognitive, linguistic, social and personality growth. 
Prerequisite: PSY 103. 
PSY 205 Social Psychology (3) An introduction to the area of human 
social interaction from the perspective of how humans affect and are 
affected by social phenomena. Social factors in the development of 
personality and motivation, attitudes and attitude change, 
interpersonal and group processes, and the application of social 
psychology to contemporary issues will be emphasized. Students will 
be expected to critically evaluate the explanatory models used to 
describe, explain, and predict social behavior. Prerequisite: PSY 103. 
PSY 206 Human Growth and Development (3) Human growth and 
psychological development of the individual from infancy through 


senescence. Attention is given to the patterns of change that occur 
during each of the life stages, considering physiological, psychological, 
genetic and cultural forces affecting human development. 
Prerequisite: PSY 103. 
PSY 207 Adolescent Psychology (3) The purpose of the course is to 
give students an understanding of the issues and concerns associated 
with the adolescent period. Some of the topics covered include: 
physical development, cognitive changes, sexuality, peer relationships, 
drug use, delinquency, and teenage pregnancy. Students will gain an 
understanding of the issues confronting adolescents and what impacts 
decisions adolescents make. Theoretical emphasis is placed upon the 
interaction between environment and heredity in explaining 
adolescent's new awareness of issues that concern them. Prerequisite: 
PSY 103. 
PSY 210 Abnormal Psychology (3) Deals with the important aspects 
of "abnormal psychology", both from a descriptive as well as a 
theoretical viewpoint. In addition to noting the various symptoms and 
characteristics of psychological disorders, an emphasis will be placed 
on explaining the possible causes of such disorders and their possible 
methods of treatment. Prerequisite: PSY 103. 
PSY 212 Psychology of Women (3) This course is an introduction to 
the theories and research concerning the psychology of women, 
including research on sex roles (sex differences and similarities), 
female identity formation, and how gender is represented by media 
and language in our culture. It will include topics such as sexism and 
feminism, as well as contemporary women's issues related to mental 
health, relationships, education, work, and family. Prerequisite: PSY 
103. 
PSY 214 Educational Psychology (3) An investigation into the ways 
in which psychological knowledge can be applied to the processes of 
bringing about changes in behavior, i.e., teaching and learning.  The 
educational implications of psychological theory and research will be 
applied to such areas as the processes involved in learning, 
remembering, thinking, solving problems, motivation, and creativity.  
In considering these areas the focus will be on understanding 
learning, and the differentiation among learners and learning 
environments, so that appropriate strategies may be created to enable 
students to better define themselves as learners. Prerequisite: PSY 103. 
PSY 215 Mind and Body: Physiological Psychology (3) An 
introduction to the interrelationships between mind and body, 
exploring the physiological correlates of behavior as well as 
psychosomatic illness.  Students will explore and critically evaluate the 
theories and research in physiology and their implications. 
Prerequisite: PSY 103. 
PSY 216 Psychology and Law: Forensic Psychology (3) An 
exploration of the issues and dilemmas created by the interaction 
between psychology and the law. Current psychological research and 
theory will be applied to evaluating the uses and abuses of the insanity 
defense; understanding, predicting and regulating violent behavior; 
the role of the psychologist as expert witness in civil and criminal 
cases; the application of psychological research to jury selection, trial 
techniques and the evaluation of evidence.  Prerequisite: PSY 103. 
PSY 218 Psychology of Disabilities (3) This course will address 
factors that influence the adjustment of individuals with disabilities. 
Definitions of who is an individual with a disability, historical and 
cultural attitudes towards those individuals, and reactions of family 
members to the disabilities are explained.  Included in the discussion 
are the laws affecting individuals with disabilities, including the 
Americans with Disabilities Act and Individuals with Disabilities 
Education Act. Prerequisite: PSY 103. 
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PSY 220 Cognitive Psychology (3) This course is an introduction to 
the study of cognitive processes. Covered topics include attention, 
perception, memory, problem solving, concept formation, decision-
making and language. Students will critically analyze the research in 
cognitive psychology and relate the course content to real-world 
applications. Prerequisite: PSY 103. 


Physical Therapist Assistant 


PTA 101 Introduction to Rehabilitation (2) The American Physical 
Therapy Association and the history of the profession of physical 
therapy (PT) are explored. The student is introduced to procedures 
used in PT, settings where PT is practiced, and the physical therapist 
assistant's role as part of the rehabilitation team. Legal considerations 
in physical therapy are also introduced. Communication skills are 
developed, including effective interpersonal communication, oral and 
written reports and medical terminology. Infection control techniques 
and various emergency procedures pertinent to the practice of PT will 
be learned. The student is required to become CPR certified for Basic 
Life Support (BLS) on an independent basis. Prerequisite: Acceptance 
into the PTA program or permission of instructor; co-requisites: PTA 
102, 102L, 107, and 108, or permission of instructor.  
PTA 102 Physical Therapy Procedures I (2) The theory and practice 
of physical therapy procedures are begun, including patient 
positioning and handling techniques, skin care, heat, cold, hydro-
therapy treatments and massage. Ambulation with assistive devices, 
transfers, activities of daily living skills and wheelchair prescription 
and use are taught. The theory, effects, contraindications and safety 
precautions of these treatments are learned. Prerequisite: Acceptance 
into the PTA program or permission of instructor; co-requisites: PTA 
101, 102L, 107, and 108, or permission of instructor.  
PTA 102L Physical Therapy Procedures I Lab (2) Skills of PTA 102 
are practiced in this course. Students will master entry level skills on 
patient positioning and handling techniques, heat, cold, and hydro-
therapy treatments, and massage. Students will become proficient 
with ambulation using assistive devices and patient transfer 
techniques. Activities of daily living skills, use of adaptive equipment, 
and wheelchair prescription and use will also be learned. Prerequisite: 
Acceptance into the PTA program or permission of instructor; co-
requisites: PTA 101, 102, 107, and 108 or permission of instructor.  
PTA 104 Physical Therapy Procedures II (2) This course presents 
the principles, theory, effects and contraindications of forms of 
electrotherapy, deep heat modalities, ultraviolet and traction. 
Mechanisms of injury and the healing process are taught. Theory and 
principles of passive range of motion and therapeutic exercise are 
introduced. Theory of peripheral joint mobilization and stretching is 
discussed. Basic assessment and treatment of musculoskeletal injuries 
are introduced and discussed. Prerequisites: PTA 101, 102, 102L, 107, 
and 108, or permission of instructor; co-requisites: PTA 104L, 105, 
and 109, or permission of instructor.   
PTA 104L Physical Therapy Procedures II Lab (3) Students master 
entry level skills of application of various forms of electrotherapy, 
deep heat modalities, ultraviolet and traction. Students become 
proficient in selecting and executing passive range of motion and 
therapeutic exercises. Students are familiarized with the practical 
application of joint mobilization and stretching of the limbs. 
Prerequisites: PTA 101, 102, 102L, 107, and 108, or permission of 
instructor; co-requisites: PTA 104, 105, and 109, or permission of 
instructor.  
PTA 105 Functional Anatomy I (3) This course applies principles of 
anatomy to the study of human motion. This course emphasizes the 


positioning and procedures for muscle testing and goniometry of the 
lower extremities, and describes the physiology of muscle contraction. 
The origins, insertions, actions, innervation and palpations of various 
muscles of the lower extremities will be learned, in addition to 
landmarks of the skeletal system. Normal and abnormal posture and 
gait are studied. A laboratory component is required. 2 classroom 
hours and 2 laboratory hours per week. Prerequisites: PTA 101, 102, 
102L, 107, and 108 or permission of instructor; co-requisites: PTA 
104, 104L, and 109 or permission of instructor.  
PTA 106 Clinical Training II (2) In the clinical setting, the student 
applies newly acquired concepts and skills from PTA 104 and 105 and 
refines skills learned in PTA 102 and PTA 102L. Prerequisites: PTA 
101, 102, 102L, and 103 or permission of instructor; co-requisites: 
PTA 104, 104L, and 105 or permission of instructor.    
PTA 107 Physics for the Physical Therapist Assistant (2) An 
introductory course to cover topics in physics specifically related to 
the physical therapist assistant curriculum concepts. Topics that are 
covered include energy, mechanics, forces, simple machines, 
conservation laws, properties of liquids, temperature & heat, and 
electromagnetic principles. Prerequisites: Acceptance into the PTA 
program, or permission of instructor; co-requisites: PTA 101, 102, 
102L, and 108, or permission of instructor.   
PTA 108 Topics in Geriatric Physical Therapy (1) This course is an 
introduction to the physical therapy management of individuals in the 
geriatric population. The student learns theory related to the special 
rehabilitation considerations of the older adult patient/client. 
Assignments are designed to allow students to acquire skills that are 
necessary in the geriatric clinical setting. Ethical considerations in 
physical therapy are introduced. Patient monitoring including vital 
signs, catheters, and lines pertinent to the practice of physical therapy 
will be learned.  Prerequisite: Acceptance into the PTA program or 
permission of instructor; co-requisites: PTA 101, 102, 102L, and 107, 
or permission of instructor.   
PTA 109 Clinical Training I (1) This course is an introduction to the 
physical therapy department of a clinical facility.  Clinical assignments 
are designed to allow students to observe, assist and acquire skills in 
application of procedures studied in PTA 101, 102, 102L, 107, and 
108. Prerequisite: PTA 101, 102, 102L, 107, and 108, or permission of 
instructor; co-requisites: PTA 104, 104L, 105, and 105L, or permission
of instructor. 
PTA 201 Physical Therapy Procedures III (4) This course applies 
interventions used in Procedures I and II and applies them to specific 
age groups and pathologies. It studies the pathology, signs, symptoms, 
psycho-social factors and P.T. management of disabilities related to 
pediatric and developmental disabilities, strokes, spinal cord injury, 
fractures, osteoporosis and amputation. It teaches the PTA student 
how to train patients in the use of an orthosis or prosthesis. 
Prerequisites: PTA major and PTA 104, 104L, 105, and 109, or 
permission of instructor; co-requisites: PTA 201L, 110, and 207, or 
permission of instructor.  
PTA 203 Physical Therapy Procedures IV (3) This is the study of 
additional disabilities that may require PT interventions as in PTA 
201. These include the pathology, signs, symptoms, psychosocial 
factors and physical therapy management of burns, neuromuscular 
diseases, traumatic head injuries, diabetes, cancer, cardiopulmonary
disease, visual and auditory impairments, and obstetrics. 
Prerequisites: PTA 110, 201, and 207, or permission of instructor; co-
requisites: PTA 204 and 208, or permission of instructor. 
PTA 204 Seminar (3) This course explores the topic of death and 
dying, including the bereavement process, support systems for the 
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grieving person, and ethical, legal, and cultural implications for the 
Physical Therapist Assistant. Multicultural Diversity and its impact on 
healthcare delivery is explored. Topics of research, quality assurance, 
risk management, ergonomics, complementary alternative medicine, 
work hardening, and functional capacity evaluations are presented. 
Domestic violence and sexual harassment and their implication to the 
Physical Therapist Assistant are discussed. Additional pathology 
topics including the obesity epidemic, rheumatology, hemophilia, GI, 
and endocrine systems, along with multiple system disorders are 
covered. Evaluative procedures such as diagnostic imaging, lab values, 
arterial blood gas interpretation, and pharmacology and their 
implications to Physical Therapist Assistants are introduced. 
Prerequisites: PTA major and PTA 110, 201, and 207, or permission 
of instructor; co-requisites: PTA 203 and 208, or permission of 
instructor.  
PTA 205 Advanced Clinical Training I (4) Under direct supervision 
of a registered physical therapist or physical therapist assistant, the 
student will be able to synthesize acquired concepts and skills from 
the previous levels of clinical and didactic training. Prerequisites: PTA 
201 and 207.   
PTA 206 Advanced Clinical Training II (4) Under direct supervision 
of a registered physical therapist or physical therapist assistant, the 
student will be able to synthesize acquired concepts and skills from 
the previous levels of clinical and didactic training. The clinical 
experience follows the completion of all required physical therapy 
courses. Prerequisites: PTA 203, 204, 205, and 208, or permission of 
instructor; PTA majors only. 
PTA 207 Functional Anatomy II (3) A continuation of PTA 105, this 
course includes body landmarks, origins, insertions, actions, and 
innervation of the upper extremity, head, neck and trunk, ascending 
and descending nerves, cranial nerves and autonomic nervous system. 
Goniometry and muscle testing, and palpation of individual muscles 
will be learned on the upper extremity and trunk. Course consists of 2 
classroom hours and 1 laboratory hour. Prerequisites: PTA major and 
PTA 104, 104L, 105, and 109; co-requisites: PTA 110 and 201, or 
permission of instructor.  
PTA 208 Seminar II: Strategies for Success (2) This course 
synthesizes knowledge gained from each course taken within the PTA 
curriculum to better prepare the graduate for entry level career 
positions. The student will learn how to organize and review the vast 
amounts of material that have been presented to them in the PTA 
curriculum. The student will undergo a collegial-level review process, 
log formative feedback, and self-reflect to identify learning needs and 
individual weaknesses regarding content of PTA courses and the 
NPTE-PTA exam. This course is geared towards preparing the 
student to successfully complete the National Physical Therapist 
Assistant Exam (NPTE) and navigate various forms and fees required 
for certification in New York State. Prerequisites: PTA major and PTA 
110, 201, and 207, or permission of instructor; co-requisites: PTA 203 
and 204.  
 


Reading and Study Skills 


RDG 087 Introduction to Academic Reading Skills (3EQ) Designed 
to meet the needs of students who need to strengthen their core 
academic reading skills. Emphasis will be placed on vocabulary 
building, and comprehension skills such as paraphrasing, outlining 
and summarizing. The vocabulary component will focus on efficient 
methods of deriving meaning from context, Latin and Greek roots 
and affixes, and the dictionary. The reading comprehension 
component will focus on improving comprehension at literal, 


inferential and evaluative levels, using a variety of literary genres and 
non-fiction texts. Prerequisite: Placement test; co-requisite: RDG 
087L. 
RDG 087L Introduction to Academic Reading Skills Lab (1EQ) This 
one-hour-a-week lab is designed to support instruction specific to 
RDG 087, Introduction to Academic Reading Skills. Students will 
work one-on-one with a tutor to identify skill gaps and improve their 
vocabulary and reading comprehension skills. The vocabulary 
component will focus on efficient methods of deriving meaning from 
context, using Latin and Greek roots and affixes, and the dictionary. 
The reading comprehension component will focus on improving 
comprehension with an emphasis on paraphrasing, summarizing and 
understanding author's tone and purpose using a variety of literary 
genres and non-fiction texts. Co-requisite: RDG 087. 
RDG 093 Reading Preparation for College (3EQ) This course is 
designed to meet the needs of students who should strengthen their 
reading and study skills to the level necessary to effectively and 
efficiently manage the demands of college courses.  Emphasis will be 
placed on textbook reading and comprehension, and will include 
managing technical vocabulary, focused text marking, and content 
processing to maximize retention of text.  The course includes analysis 
of articles to identify an author's message, supporting points and 
evidence.  Critical reading strategies are included.  Students will also 
analyze issues and challenges that can create barriers to success in 
college.  Prerequisite: RDG 087 or Placement Test; co-requisite: RDG 
093L. 
RDG 093L Reading Preparation for College - Lab (1EQ) This one 
hour a week lab is designed to support instruction specific to RDG 
093, Reading Preparation for College. Students will work one-on-one 
or in small groups in the lab to practice strategies that will strengthen 
their reading effectiveness in the context of college level textbooks. 
They will also apply comprehension strategies in order to develop 
meaningful approaches to content processing for retention. Analysis 
of argumentative essays to identify author's message, supporting 
points and evidence will also be a focus of lab work. In addition, 
analysis of barriers a student may encounter that could impact success 
in college will be incorporated in lab assignments and discussion. Co-
requisite: RDG 093. 
RDG 140 Vocabulary and Learning Strategies for Health Sciences 
(3) Designed specifically for health science majors for the purpose of 
developing learning strategies and vocabulary in the science content 
areas.  The learning strategies component will focus on improving 
note-taking in science classes, reading science textbooks, active 
strategies for integrating class materials for test preparation, and test-
taking strategies for lecture and lab exams.  The vocabulary 
component will focus on developing knowledge of Greek and Latin 
roots and affixes, as well as building science knowledge and 
vocabulary from current health readings. Prerequisite: Placement 
Test/RDG 093. 
RDG 141 Vocabulary Building and Critical Reading For the Health 
Sciences (3) This course is designed primarily for health science 
students and is a continuation of RDG 140, Vocabulary and Learning 
Strategies for the Health Sciences. Approximately one third of the 
course will be devoted to the development of critical reading strategies 
that will maximize the health science student's efficiency and 
effectiveness in reading and understanding demanding texts in the 
health science fields. Approximately one third will be devoted to the 
development of advanced learning strategies as they apply to science 
courses. Approximately one third will deal with developing and using 
the specialized vocabulary of the health sciences. Prerequisite: RDG 
140. 
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RDG 153 College Learning Strategies (3) This course is designed to 
help students become more efficient learners through practice of 
higher level thinking skills. Emphasis is on taking complete, accurate 
notes; effective use of class notes in study; reading and marking text 
assignments; strategies for taking essay and objective exams; studying 
beyond the literal level; and techniques for dealing with technical 
terms and unknown vocabulary. Prerequisite: Placement Test/RDG 
093. 
 


Recreation Leadership 
REC 102 Activity Planning I (3) This course provides students with 
opportunities to develop, lead, organize, and evaluate games and 
activities for elementary- to middle school-aged participants.  
Behavior management strategies are emphasized as they apply to the 
developmental stages of the population being served. Students are 
required to compose lesson plans with outcome objectives and 
develop safety plans based on risk assessment. On- and off-campus 
experiences in activity leadership are required. Prerequisite: EXR 
majors or permission of instructor. 
 


Science – Physical Science 
SCI 100 Meteorology (3) This is an introductory meteorology course 
designed to conceptually explore the principles and processes of 
weather. Students will study the fundamental principles of 
atmospheric structure and composition, radiation and energy as they 
relate to the Earth-Atmosphere system, air temperature, atmospheric 
moisture, and air pressure. The course investigates processes that 
cause fog, clouds, and precipitation. Students are provided with a 
detailed study of wind and pressure systems around the world, as well 
as middle latitude and tropical weather phenomena such as air 
masses, cyclones, tornadoes and hurricanes. Satisfies the science 
elective requirement of the Math/Science curriculum and also satisfies 
the science requirement of those curricula which require science. 
Three class hours or equivalent per week. 
SCI 100L Meteorology Lab (1) This optional lab course is designed to 
increase the students' understanding of meteorology and dynamic 
characteristics of the atmosphere covered in SCI 100 Meteorology, by 
challenging them with conceptual and mathematical analyses and 
interpretation exercises. It should be taken concurrently with SCI 100 
or in a subsequent semester upon successful completion of that lecture 
course. It is intended for those who want a deeper understanding of 
meteorology and/or those students who have a laboratory science 
requirement to satisfy. One two-hour laboratory session per week. 
Prerequisite: MAT 087 or higher; prerequisite/co-requisite: SCI 100. 
SCI 103 Introductory Astronomy (3) The Universe: the solar system, 
stars, galaxies, and cosmology are examined in the light of continuing 
discoveries of modern astronomy in the space age. Satisfies the science 
elective requirement of the Math/Science curriculum and also satisfies 
the science requirement of those curricula which requires science. 
Three class hours or equivalent per week. 
SCI 103L Astronomy Lab (1) Laboratory exercises emphasizing 
practical astronomy. Intended for those who wish to deepen their 
understanding of astronomy and/or those who have a laboratory 
science requirement to satisfy. One three-hour session per week. 
Prerequisite: MAT 079 or higher; prerequisite/co-requisite: SCI 103. 
SCI 104 Astronomy II: Introduction to Planetary Science (3) 
Introduction to Planetary Science is an interdisciplinary algebra-based 
course that calls upon most of the physical sciences (Astronomy, 
Chemistry, Geology, Environmental Science, Meteorology, and 


Physics) in an attempt to understand the nature of our solar system. 
The goal of this course is to familiarize the science major and non-
science major alike with the field of planetary science, and to 
introduce the history of space exploration to the interested student. 
This course presents the objects within our solar system and addresses 
the character of other solar systems within our galaxy. Prerequisites: 
MAT 087 or 088, and one of the following: SCI 103, SCI 111, GEO 
151, GEO 105, GEO 106, or permission of instructor. 
SCI 104L Introduction to Planetary Science Lab (1) This laboratory 
course provides practical hands-on experience in a variety of 
disciplines involved in planetary science. The laboratory exercises in 
this laboratory course will include, but are not limited to: modeling of 
the formation and evolution of planetary systems, calculation of 
planetary motion and other small body objects in the solar system, 
determining the relative ages of features on planetary surfaces, 
determining conditions on other planetary bodies in the solar system, 
and determining the conditions and evaluating the possible 
habitability of exo-planetary systems. This course is intended for those 
who wish to have a deeper understanding of the field of Planetary 
Science and/or have a laboratory science requirement to satisfy. This 
laboratory science course satisfies the science elective requirement of 
the Math/Science Curriculum and also satisfies the science 
requirement for those curricula that require science. It is one three-
hour session per week. Prerequisite/co-requisite: SCI 104, MAT 087 
or higher or permission of instructor.   
SCI 111 Introduction to Physics and Chemistry (4) An introductory 
survey course in physics and chemistry for non-science majors. 
Topics covered include: scientific method, motion, energy, 
momentum, heat, light, electricity, sound, atomic structure, the 
periodic table, chemical compounds, chemical bonds, chemical 
reactions, properties of water, acids, bases, and salts. Three class hours 
and two laboratory hours. Not open to Math/Science majors. 
Prerequisite: MAT 087 or higher. 
 


Surgical Technology 


SGT 101 Introduction to Surgical Technology (3) An introduction 
to the field of surgical technology. Includes the study of medical legal 
aspects, ethical conduct, hospital policies, and preparations for the 
care of the surgical patient. Also includes clinical orientation sessions 
in the operating room setting at various hospitals in the community. 
Prerequisite: SGT major; co-requisites: SGT 102, 103, and 103L. 
SGT 102 Surgical Pharmacology (1) Studies dosage equivalents and 
terminology,  proper procedures for handling intra-operative drugs, 
principles of drug usage, and the principles and effects of anesthesia 
administration. Prerequisite: SGT major; co-requisites: SGT 101, 103, 
and 103L. 
SGT 103 Principles of Surgical Technology (3) An introduction to 
surgical services and aseptic techniques.  Topics will include: 
instrumentation, suture types and technique, scrubbing and preparing 
the sterile field, types of instruments, and uses of other operating 
room equipment. Prerequisite: SGT major; co-requisites: SGT 101, 
102, and 103L. 
SGT 103L Principles of Surgical Technology Lab (2) A lab to 
complement SGT 103 Principles of Surgical Technology. The student 
will be introduced to the techniques and equipment that are an 
integral part of his/her training as a Surgical Technologist. 
Prerequisite: SGT major; co-requisites: SGT 101, 102, and 103. 
SGT 105 Clinical Practice I (5) Clinical application of basic surgical 
technology procedures.  Includes the preparation of equipment and 
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the practice of passing instruments and sutures during actual surgical 
procedures. Prerequisites: SGT 101, 102, 103, and 103L, and BIO 171. 
SGT 111 Surgical Procedures (5) A course detailing surgical 
procedures and the part the surgical technologist plays. Common 
surgical procedures are explained for each major body system. The 
student learns how to assist the physician during each specific 
procedure. Prerequisites: SGT 101, 102, 103, and 103L, and BIO 171. 
SGT 115 Clinical Practice II (6) A continuation of SGT 105. More 
advanced application of clinical procedures in the operating room. 
Prerequisites: SGT 105 and 111, and BIO 172. 


Sociology 


SOC 103 Introductory Sociology (3) This course is a foundational 
introduction to the broad range of topics encompassed in the "science 
of society." Students will learn how to study society with sociological 
methodologies and how to interpret it with sociological theories and 
thinking. Students will furthermore explore major sociological topics 
such as social and economic inequality, gender and sex, the structures 
of family and human societies, race and ethnicity, religion, 
socialization processes, and forms of deviance and culture. 
Prerequisite: English and reading placement at college level or 
permission of instructor.         
SOC 183 Popular Culture (3) This course presents a sociological 
analysis of popular culture. Students examine the role of popular 
culture in society using sociological theories, methods and concepts. 
The course will further examine how the nature of popular culture is 
shaped by mass media organizations and how popular culture, in 
turn, shapes mass media, our perceptions of self, others, and many 
aspects of society. Students explore various facets of popular culture, 
such as print media, radio, television, films, advertising, sports, and 
popular music. Prerequisite: English and reading placement at college 
level or permission of instructor.    
SOC 203 Gender & Society (3) This course offers a sociological 
analysis of sex and gender relations in contemporary societies. One of 
the primary objectives of this course is to give students a foundation 
in sociological ways of thinking about gender in their everyday lives. 
We will consider how schools, the media, workplaces, families and 
other social institutions produce, maintain, and enforce gendered 
behavior and inequality. Further, we will examine the social 
construction of gender, cross-cultural variations in gender and the 
intersection of gender with race, class, ethnicity, and sexual 
orientation. Prerequisite: English and reading placement at college 
level or permission of instructor. 
SOC 204 Social Problems (3) This course is an introduction to 
contemporary social problems in the United States from a sociological 
perspective. Students will learn how to analyze social problems using 
both sociological research methods and theories. The problems under 
study in this course include, but are not limited to, poverty and 
unemployment, race and ethnic conflicts, domestic and relationship 
violence, drug use and abuse, homelessness and housing issues, crime 
and criminality, and environmental issues. The evolution of such 
problems will be considered, as will solutions to their ongoing 
persistence. Prerequisite: English and reading placement at college 
level or permission of instructor.         
SOC 207 Sociology of Deviance (3) This course is concerned with the 
social construction of social deviance as well as the forces that 
construct, change, and control forms of deviance in society. We will 
examine various topics from contemporary and historical contexts, 
including but not limited to crime, delinquency, drug use and abuse, 


sexual and relationship deviance, social protest and political deviance, 
cults and religious deviance, and all sorts of counter-cultural social 
thought, movements and action. Students will learn how to apply and 
evaluate research methods used by social scientists to study deviance. 
In addition, students will learn how to evaluate forms of deviance with 
various sociological theories such as anomie/strain theory, differential 
association, labeling constructivist perspectives, and conflict and 
control theories. Prerequisite: English and reading placement at 
college level or permission of instructor.       
SOC 208 Social Stratification (3) Social stratification refers to 
systematic, patterned inequality in the access and distribution of 
opportunities, rewards and resources across social categories. Students 
will learn about the sociological approaches to understanding social 
stratification and inequality and the processes by which various 
statuses across the stratification spectrum come to be seen as 
undesirable, legitimate, or natural. This course focuses on 
industrialized societies, but does not preclude comparison to other 
economic systems and societies across the globe. Furthermore, the 
course addresses major forms of social stratification through a 
historical lens, especially those related to age, class, race, gender, and 
various social statuses related to work, privilege, wealth, politics and 
power. The course examines whether forms of stratification are 
inevitable, the relationship of industrialization and deindustrialization 
to stratification, and whether theories of a ruling class are well 
founded in post-industrial capitalism. Prerequisite: English and 
reading placement at college level or permission of instructor.         
SOC 209 Medical Sociology (3) This course presents a conceptual 
overview of medical sociology, sometimes referred to as the sociology 
of health and illness. Students examine a variety of social and cultural 
forces that affect illness, disparities in health, and access to healthcare. 
Students learn the major concepts, methods, and theories that medical 
social scientists use to understand public trends and topics in health, 
illness, and medicine. Furthermore, students will examine various 
medical topics from sociological and cross-cultural perspectives, 
including but not limited to medical ethics, death and dying processes, 
the work environments and careers of health professionals, the 
commodification of illness, healthcare systems and reform, and the 
intersection of inequalities as they relate to health, illness, and access 
to healthcare. Prerequisite: English and reading placement at college 
level or permission of instructor. 
SOC 211 Race and Ethnicity (3) This course introduces students to 
the processes by which race and ethnic meanings (identities, cultures, 
racism, prejudices, etc.) have been and continue to be constructed. In 
addition, this course examines the major social consequences of racial 
meanings, including but not limited to discriminatory social policy, 
segregations, racial inequalities, and ethnic conflicts. While this course 
focuses on the U.S., students will study and compare race and ethnic 
meanings across regions and nations. There are important racial and 
ethnic distinctions across geographies, and comparing them allows 
students to understand the complexities of racial and ethnic 
meanings. Prerequisite: English and reading placement at college level 
or permission of instructor.         
SOC 213 International Development (3) This course introduces 
students to the major sociological perspectives of international and 
comparative development, sometimes called globalization and social 
change or global development. It examines and compares the 
processes and conflicts of development across various international 
regions. It focuses on the relationship of development to regional 
economies, ecologies, food/land/income distribution, demographic 
shifts, and quality of life measures. This course examines the positions 
of the promoters of development, including post-WWII institutions 
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of development (the World Trade Organization, the World Bank, and 
the International Monetary Fund). This course also considers the 
positions of social movements and resisters to development. Related 
topics to be studied include the influence of states on development, 
the intersection of resistance to development and religion, the role of 
multinational corporations on development, as well as prospects and 
tensions surrounding democratization. Prerequisite: English and 
reading placement at college level or permission of instructor. 
SOC 214 Global Inequality (3) This course provides a foundation for 
understanding social and economic inequality on a global level.  
Students will study and compare the causes and solutions to 
inequality issues across various communities in both developed and 
underdeveloped nations. Issues to be covered include hunger, modern 
slavery, human and indigenous rights, disease, human trafficking, 
ethnic violence, homelessness and displacement, and unemployment 
and labor issues. Students will consider solution models to inequality 
issues from various perspectives including religious, governmental, 
philanthropic, not-for-profit, and non-governmental organizations. 
Students will receive training in the sociological research methods 
used to measure and understand global inequities. Prerequisite: 
English and reading level placement at college level or permission of 
instructor. 
SOC 215 Sports in Society (3) This course examines sports using the 
sociological perspective, objectively and systematically applying 
sociological concepts, methods and theories to better understand 
sport and its social meanings. The structural and cultural relationship 
of sports to society will be explored, paying particular attention to the 
issues of race, ethnicity, gender, sexuality, social class, age, economics, 
and politics. The course will also explore how sports is a microcosm of 
society and parallels other social institutions such as the media, 
family, and schools. Prerequisite: English and reading placement at 
college level or permission of instructor.    
SOC 220 Sociology of Work (3) This course provides an introduction 
to the sociology of work and labor. It will carefully consider the 
meaning of types of work and how those meanings change and 
develop over time. This course examines the social and economic 
forces that transform work and how such transformation affects social 
development. Many issues related to work and employment will be 
considered including, but not limited to: global fair labor standards, 
tensions between labor and environmental justice, automation's 
impact on skill, professionalization, unemployment, unions and 
unionization, high-paid and low-paid employment, the minimum 
wage, the impacts of employment types on family life, human 
trafficking and modern slavery, migrant worker movements, labor 
social movements, sweatshops and offshoring, and globalization and 
outsourcing. Prerequisite: English and reading placement at college 
level or permission of instructor.            
SOC 230 Environmental Sociology (3) Environmental sociology 
examines the interrelationships between society and the natural 
environment. This course is designed to provide an overview of 
environmental problems, to examine the underlying social causes and 
consequences of environmental change, and to critically evaluate 
these using the dominant theories in the field. Broadly, this course will 
consider the impacts of population, consumption, production, and 
development on the environment. In addition, it will consider the 
cultural understanding of environmental concern, environmental 
domination and risk. Finally, the course will consider how to apply 
the ideas of environmental sociology to develop solutions to social 
and environmental problems. 
 


Spanish 


SPA 101 Elementary Spanish I (3) This course is designed for 
students with little or no previous knowledge of Spanish. Students 
acquire basic grammar and lexical skills that will enable them to 
communicate in routine social or professional situations within an 
authentic cultural context. Topics may include, but are not limited to 
the following: biographical information, relationships, preferences, 
leisure activities and making plans for the future. This course also 
fulfills the Global Awareness and Diversity (GLAD) requirement at 
OCC. Upon successful completion of SPA 101, students may enroll in 
SPA 102.  
SPA 102 Elementary Spanish II (3) This course is a sequel to 
Elementary Spanish I. It builds upon the basic grammatical, linguistic, 
communicative and cultural concepts learned in SPA 101. Students 
learn to communicate in the context of an increasing number of daily 
life topics. Topics may include, but are not limited to the following: 
homes, daily routines, urban and commercial contexts, clothing and 
other belongings, health and emergencies, and the workplace. This 
course also fulfills the Global Awareness and Diversity (GLAD) 
requirement at OCC. Upon successful completion of SPA 102, 
students may enroll in SPA 201. Prerequisite: SPA 101 or permission 
of instructor.               
SPA 165 Spanish for Advanced Beginners (3) This course is 
designed for students with some experience in Spanish who feel they 
need a comprehensive review of the basic grammatical, linguistic and 
communicative structures covered in elementary-level courses prior 
to taking an intermediate level course. Upon successful completion of 
SPA 165, students may enroll in SPA 201. This course also fulfills the 
Global Awareness requirement at Onondaga. Students may not 
receive credit for both SPA 102 and SPA 165. Prerequisite: three years 
of high school Spanish, or equivalent. 
SPA 201 Intermediate Spanish I (3) This intermediate-level course 
builds upon the grammatical, linguistic, communicative and cultural 
skills previously learned at the introductory level. Students acquire 
more complex grammar and lexical skills that will enable them to 
communicate within a greater range of contexts. Topics are set within 
the Spanish-speaking world and may include: Hispanics in the US, 
Spanish-speaking Civilizations, The Arts, and Leisure. This course 
also fulfills the Global Awareness and Diversity (GLAD) requirement 
at OCC. Upon successful completion of SPA 201, students may enroll 
in SPA 202. 
SPA 202 Intermediate Spanish II (3) This course is a sequel to 
Intermediate Spanish I. Students acquire increasingly complex 
grammatical, linguistic, communicative and cultural skills that will 
enable them to communicate in a greater range of situations within an 
authentic cultural context. Relevant topics to the Spanish-speaking 
world discussed in this course may include: Food, Relationships, 
Social Issues, The Environment, and Technology and Globalization. 
This course also fulfills the Global Awareness and Diversity (GLAD) 
requirement at OCC. Upon successful completion of SPA 202, 
students may enroll in SPA 204 or 220. 
SPA 204 Spanish Literature: An Introduction (3) At an 
intermediate-high level, this course will introduce students to literary 
concepts and literature from around the Spanish-speaking world. 
Intensive work in conversation and composition. Solid preparation in 
grammar recommended. Class conducted entirely in Spanish. 
Prerequisite: SPA 202 or equivalent. 
SPA 220 Spanish Communication Through Cinema (3) This course 
will focus on the linguistic and cultural diversity of the Spanish-
speaking world as represented in the cinema. It includes intensive 
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work in conversation and composition. Solid preparation in grammar 
is recommended. This class is conducted entirely in Spanish. 
Prerequisite: SPA 202 or equivalent, or permission of instructor. 
 


Sustainability 


SUS 101 Introduction to Sustainability (3) This course introduces 
students to a wide variety of Earth Systems concepts and provides 
sufficient background knowledge so that students can interpret and 
intelligently discuss sustainability issues. Students will explore how 
today's human societies can endure in the face of global change, 
ecosystem degradation, and resource limitations. Key knowledge areas 
of sustainability theory and practice include permaculture, 
population, ecosystems, global change, energy, agriculture, water, 
environmental economics and policy, ethics, and cultural history. 
 


Women’s Studies 
WMS 101 Introduction to Women's and Gender Studies (3) The 
field of Women's and Gender Studies employs an interdisciplinary 
approach to analyzing the experiences of women and other 
marginalized groups. This introductory course examines the social 
construction of gender and its effect on cross-cultural, historical, 
political and literary contexts. Readings and discussions position race, 
class, sexuality and other categories of identity in relation to gender. 
While the course focuses on the United States, at times the course will 
investigate gender relations from global and transnational feminist 
perspectives.  
 


Writing and Reading 


WRD 098 Writing and Reading in the Disciplines (3EQ) This 
course will practice the kinds of writing and reading expected in the 
content curriculum as well as in ENG 103 while providing students a 
chance to satisfy their ENG 099 and RDG 093 requirements. By the 
end of the course students will become better readers and better 
editors of their own work and reduce sentence level errors. Students 
will also demonstrate effectiveness in reading and comprehension of 
textbook reading assignments. Finally, students will develop strategies 
for addressing and overcoming affective issues that are potential 
barriers to success in college, developing better relationships with 
writing and reading. Collaboration between the WRD instructor and 
the content instructor will occur periodically. This foundational 
course provides 3 equivalent credit hours toward a full-time load; it 
carries 0 credit hours of academic credit. Prerequisite: Placement into 
ENG 099 and/or RDG 093; co-requisite: Concurrent enrollment into 
designated content course and designated ENG 103 for the cohort.	  
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College Administration Degrees 
Stephanie Aldrich  
Assistant to the Vice President of Finance 
• State University of New York at Oswego – Bachelor of Science in Accounting


Michele Amodio  
Assistant to the Senior Vice President – Provost’s Office 
• Columbia College – Bachelor of Arts, Psychology


Agatha Awuah D, Ph.D.  
Vice President - Institutional Planning, Assessment and Research 
• Michigan State University - Doctor of Philosophy, Economics
• Michigan State University - Master of Science, Statistics
• Queens University-Canada - Master of Arts, Economics
• University of Ghana - Bachelor of Arts, Statistics and Economics


Debra Barney  
Assistant to the Sr. Vice President of Student Engagement and Learning Support 
• Keuka College – Bachelor of Science in Organizational Management


Elaine M. Buza  
Assistant to Vice President- Human Resources 
• Empire State College - Bachelor of Science, Business, Management and Economics (Concentration: Human


Resource Management)


Meredith Cantor-Feller  
Interim Dean - Visual, Performing, and Applied Arts 
• University of Illinois at Champaign Urbana – Master of Fine Arts in Photography/Studio Art
• University of Alaska Anchorage – Bachelor of Fine Arts in Photography/Studio Art/Sculpture


Kathleen E. Crabill Ed.D  
President - President’s Office 
• University at Albany - Doctor of Education, Instruction
• University at Albany - Master of Science, TESOL
• Skidmore College - Bachelor of Arts, English


Kathleen A. D’Aprix  
Assistant Vice President - Learning Center 
• SUNY Geneseo - Master of Science in Education, English-Sec Educ Cert 7-12
• SUNY Geneseo - Bachelor of Science in Education, Elementary Education and English (Concentration:


English Reading Option)


Cathleen Dotterer  
Director, Residence Life 
• St. John Fisher College - Doctor of Education, Executive Leadership
• University of Montevallo - Master of Education, Counseling and Guidance in Higher Education
• University of Montevallo - Bachelor of Science, Psychology (Minor: Communication Arts)


Jeanine Eckenrode  
Associate Vice President of Enrollment Management 
• Nazareth College – Master of Science in Art Therapy
• Pace University – Bachelor of Arts in Psychology


Sarah, J.S. Gaffney  
Vice President - Financial Services 
• Clarkson University - Master of Business Administration, Business Administration
• SUNY Oneonta - Bachelor of Science in Business, Economics
• SUNY Canton - Associate in Applied Science, Business Administration
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John J. Geer  
Director - Human Resources 
• Columbia College - Bachelor of Science, Business Administration in Management


Christina Granato  
Dean - Health and Community Services 
• Syracuse University – Bachelor of Science, Nursing
• Syracuse University – Master of Science, Nursing


L. Rebecca Hann
Vice President - College Affiliated Enterprises
• Syracuse University - Master of Arts, Economics
• Brigham Young University - Bachelor of Arts, Economics


Julie A. Hart  
Secretary, Board of Trustees -President’s Office 
• St. John Fisher College - Bachelor of Arts, English Communication/Journalism


Rebecca A. Hoda-Kearse  
Associate Vice President - Student Engagement& Learning Support 
• Hunter College of the City University of New York - Master of Science in Education, Rehabilitation


Counseling
• Houghton College - Bachelor of Arts, Psychology


Linda S. Kelley  
Assistant to the Senior Vice President -College Affiliated Enterprises 
• SUNY Geneseo - Bachelor of Science, Management Science


Amy D. Kremenek  
Vice President - Enrollment Development and Communications 
• Syracuse University - Master of Public Administration, Executive Master Public Administration
• Syracuse University - Bachelor of Science, Public Relations (Minor: History)


Mark R. Manning  
Chief Financial Officer - Financial Services 
• Bentley University - Master of Business Administration, Taxation
• Bentley University - Bachelor of Science, Accountancy


Michael P. McMullen  
Assistant Vice President - Management Services 
• Le Moyne College - Bachelor of Science, Business Administration (Business Concentration: Organization &


Management)
• SUNY Morrisville - Associate of Applied Science, Business Management


Michael Metzgar  
Associate Vice President –Economic and Workforce Development 
• Harvard Graduate School of Education - Master of Education
• Lehigh University - Bachelor of Arts, Computer Science


Kevin Moore 
General Counsel 
• Syracuse University College of Law - Juris Doctor
• New York University - Ph.D., Composers and Performers
• Manhattan School of Music - Master of Music, Piano
• SUNY Potsdam - Bachelor of Music Music, Performance


Lisa Moore  
Vice President of Development 
• St. Bonaventure University – Bachelor of Arts in Mass Communication
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Carol A. Obernesser  
Assistant Vice President - Financial Services 
• SUNY IT (now SUNY Polytechnic Institute) - Bachelor of Science, Accounting 
 
John F. Paddock  
Vice President - Facilities & Support Services 
• SUNY Binghamton - Bachelor of Science, Applied Social Sciences 
 
Enid G. Reiley  
Assistant Director - Human Resources 
• Chapman University - Master of Science, Human Resources Management 
• SUNY Stonybrook – Bachelor of Science, Psychology 
 
Sheilla Roth  
Controller 
• Alfred University – Bachelor of Science in Accounting, Bachelor of Science in Health Planning & 


Management 
 
Katharine Rumrill-Teece 
Dean - Humanities and Social Sciences 
• Virginia Polytechnic University – Bachelor of Science, Psychology 
• George Mason University – Master of Arts, Intercultural Communication 
• St. John Fisher College – Ed.D, Executive Leadership 
 
Nicole T. Schlater  
Associate Vice President - Grants 
• Syracuse University - Bachelor of Arts, Political Science and Speech Communication 
 
Bridget K. Scholl  
Vice President, Human Resources 
• The George Washington University - Master of Business Administration, Personnel Management 
• University of Michigan - Bachelor of Arts, Economics 
 
Sage Sirotkin  
Associate Vice President of K-12 Partnerships 
• State University of New York at Cortland – Master of Science in Education 
• Syracuse University – Bachelor of Arts in English & Social Studies 
 
Kathleen R. Z. Sheridan  
Coordinator - Human Resources 
• SUNY Oswego - Bachelor of Science, Elem Ed/Gen N-6/Psych and Psychology 
 
Olin Stratton  
Dean - Natural & Applied Science 
• Rochester Institute of Technology – Master of Science in Industrial Applied Mathematics 
• Elmira College – Bachelor of Science in Mathematics 
 
Lindsey Suppes  
Human Resources Recruiter 
• Alfred University – Bachelor of Science in Business Administration 
 
Wendy E. Tarby  
Associate Vice President - Institutional Planning, Assessment and Research 
• Syracuse University - Master of Library Science, Information & Library Science 
• SUNY Oswego - Bachelor of Arts, English/Broadcasting 
 
Susan J. Tormey  
Associate Vice President - Advancement Communications 
• SUNY Binghamton - Bachelor of Arts, Sociology 
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Anastasia L. Urtz, J.D.  
Vice President - Administration and Compliance 
• The University of Michigan Law School - Juris Doctor
• The American University - Bachelor of Arts, Political Science


Andrea R. Venuti  
Chief Information Officer - Information Technology 
• Syracuse University - Master of Public Administration, Public Administration
• The Catholic University of America - Bachelor of Arts, Criminal Justice


David Wall  
Director - Campus Safety and Security 
• Syracuse University – Bachelor of Arts
• Keuka College – Masters of Arts, Management Science


Julie A. White, Ph.D.  
Vice President - Student Engagement 
• University of Rochester - Doctor of Philosophy, Educational Leadership
• Xavier University - Master of Education, Counseling and Educational Guidance
• Miami University - Bachelor of Science in Education, English Literature


Steven C. Wiley  
Assistant to the Vice President -Information Technology 
• Clarkson University - Bachelor of Science, Industrial Distribution


Eunice D. Williams  
Vice President - Diversity Services 
• Syracuse University - Master of Science, Counseling and Guidance
• SUNY Buffalo - Bachelor of Arts, Psychology


Steffani Williams  
Assistant to the Vice President of Enrollment Development & Communications 
• State University of New York at Brockport – Bachelor of Science in Studio Art


Daria J. Willis, Ph.D.  
Provost & Senior Vice President 
• Florida State University - Doctor of Philosophy, History
• Florida A&M University - Master's of Applied Social Science, History
• Florida A&M University - Bachelor of Arts, History


Marlene Wong  
Assistant to Academic Deans 
• Texas A&M University – Master of Science in Sports Management
• University of California, Davis – Bachelor of Arts in Communication & Contemporary Leadership


Melanie S. Woodward  
Assistant Director of HRIS - Human Resources 
• Syracuse University - Bachelor of Science, Human Resource Management
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Onondaga Community College Complaint Process and Trends 


 


On September 27, 2016, the Onondaga Community College Board of Trustees 
approved a new Complaint and Grievance Policy (see Policy B18) designed to create a 
single point of entry for students and employees wishing to submit a civil rights 
grievance and for students wishing to submit complaints of any kind.  This new policy 
serves as a way to triage, refer, and monitor resolution of various types of concerns 
through the most appropriate campus resources or dispute resolution processes.  
Students and employees retain the right to access individual campus resources directly, 
but they are no longer required to do so.  It is anticipated that this single point of entry 
will reduce process confusion and other barriers that may exist and allow the College to 
better monitor the resolution of concerns that arise from time to time.  Further, the 
College is in the process of establishing an electronic form in the Maxient software 
system that will increase visibility of the complaint process and support ease of 
monitoring. 


The College's Offices of Academic Affairs, Student Engagement & Learning Support, 
Human Resources, Diversity Services, and the President were canvased, together with 
the College's Vice President for Administration & Compliance to identify complaints 
received after Fall 2012. Over the last five years a total of 427 complaints were received 
from students, 199 of which were resolved informally by academic department chairs.  
Of the total complaints, 154 reflected a conflict with a faculty member (other than grade 
disputes); 137 were grade disputes; 26 related to Title IX or other Civil Rights issues; 
and 21 related to student billing and financial aid issues.  The remaining complaints 
reflected various administrative concerns, including student conduct issues, that were 
resolved by the appropriate department. These materials were reviewed for patterns 
and opportunities for improvement.   


An area for improvement identified in this review was students' confusion about their 
financial obligations and/or financial aid eligibility, indicating that improved 
communication and/or more timely processing of financial aid may be warranted.  These 
areas have received considerable attention over the last two years, including, but not 
limited to, the following: 


• Clarification of financial aid policies affecting students, including the Satisfactory 
Academic Progress policy; 


• Development of a written policy manual for staff with support of a financial aid 
regulatory consultant; 
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• Creation of a "knowledge base" data repository with help from an external 
customer support team so that all individuals serving in direct student-facing 
roles have access to the correct answers to commonly asked questions; 


• Development of a new, electronic "book list" process that feeds data to and from 
student Lazer cards to facilitate smooth access to books and other materials 
during the first three weeks of classes each semester; 


• Revitalization of the Colleague student information system and implementation of 
available software tools, including a new student financial aid self-service module 
(coming in January 2017); 


• Cross-training of staff to streamline workflow and address students' questions 
comprehensively, rather than through multiple referrals to other staff.  Ten cross-
departmental staff members also are participating in training to become Certified 
Financial Planners to provide added assistance to families facing the challenge 
of financing college. 


These changes have reduced significantly the frequency of student complaints about 
financial issues.  Further improvements are anticipated as the Colleague revitalization 
continues. 


Over the last five years, the Academic Affairs Division handled 41 academic integrity 
complaints.  The Academic Rules clearly articulate the college’s commitment to 
impartial, equitable, and prompt processes for addressing issues surrounding academic 
integrity.  Though there is a general awareness among the faculty that there are policies 
and procedures in place, faculty turnover together with the transient nature of OCC’s 
sizable adjunct population has meant that implementation and documentation of these 
has been inconsistent.  To address these issues, Scholastic Standards standing 
committee is reviewing the College’s statement of Academic Standards. This review, 
begun in April 2017, will ascertain if the standards, as currently articulated, are 
sufficient. Ways to increase faculty understanding of the standards and a more uniform 
implementation of practices are also being planned and implemented. 








home people+places @work forms faculty governance


Curriculum Committee 


Structure:


The commiƩee will be composed of the following voƟng members: (16 members)


1. Chief Academic Officer or designee, ex‐officio


 Office of RegistraƟon and Records or designee, ex‐officio2.


  Course Management Designee3.


  One member from each group‐department categories (A‐J)4.


  Faculty members‐at‐large ‐‐2 members5.


  LOAC Coordinator, ex‐officio6.


A faculty member should not serve on the commiƩee for more than three consecuƟve years, except that a chairperson 


appointed in the third year of membership shall be encouraged to serve a fourth year for conƟnuity.  


CommiƩee members are encouraged to rotate the chairperson posiƟon yearly.


Four faculty members of the commiƩee shall have served the previous year


A chairperson for the following year shall be nominated every year, at the end of the first semester.


Excessive absenteeism could result in a member being dropped from the commiƩee.


Charges:


The commiƩee shall recommend to the faculty procedures and policies in the area of curriculum development and 
implementaƟon.


1.


The commiƩee shall consider and recommend to the faculty introducƟon and/or alteraƟon of courses, opƟons,  
degrees and/or curricula, etc., to be offered under the auspices of the college. (Course numbers shall be assigned in 
consultaƟon with the Academic Services Associate.)


2. 


The commiƩee shall ensure that all proposals comply with the standards set up for A.A., A.A.S., CerƟficates, and A.S. 
degree programs of the State University of New York.


3. 


Approved by Faculty, 11/98, rev. 2/16/01, rev. 1/18/06, rev. 5/23/06, rev. 5/16/14


hƩp://employees.sunyocc.edu/index.aspx?id=18946
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Introduction 


 
The Onondaga Community College curriculum handbook is designed to assist faculty in the development 
and modification of curriculum. The guidelines outlined in this handbook apply to programs and courses 
of all modalities, including face-to-face, online, and hybrid.  
 
Onondaga’s Curriculum Approval Process 


The curriculum handbook provides guidance on the procedures and forms to be used in order to develop or 
modify the College’s curriculum. Specific procedures may be waived or altered through mutual agreement 
between the President and faculty, if warranted.  
 
Forms are required for the following curriculum changes. Faculty will complete internal forms and the 
Provost’s Office will complete and submit any necessary external forms. 
  


Curriculum Change Internal 
OCC Form 


External 
SUNY Form 


Develop a new program, specialization, certificate, or minor1 Yes Yes2 


Revise a program, specialization, certificate, or minor1 Yes Yes3 


Develop a new course1 Yes No 


Revise an existing course1 Yes No 


Request SUNY General Education status for a course Yes Yes 


Develop a selected topics course Yes No 


Deactivate/discontinue4 a program Yes Yes5 


Deactivate a course Yes No 


Distance education format proposal for new/revised program No Yes 


Notes: 


1. Course and program requirements and design must apply to all modalities. 
2. Specializations and minors are not registered externally. 
3. Revisions with substantive changes require external approval. 
4. Deactivation is when a campus decides not to admit any new students to a program but wishes to maintain the 


program’s registration. This may be done to reassess the need for the program or restructure the program or allow 
currently enrolled students to graduate. This action is internal to SUNY and limited in duration to no more than 
three years, by which time the program must be reactivated or discontinued. Discontinuance is when a campus 
decides to stop offering a program and awarding a credential for its completion.  


5. External approval is not needed for program deactivation/discontinuance. The College implements this decision 
as appropriate and submits notification to SUNY. 
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Curricular Excellence 


Statement on Government of Colleges and Universities 
The 1966 Statement on Government of Colleges and Universities was jointly formulated by the American 
Association of University Professors, the American Council on Education, and the Association of 
Governing Boards of Universities and Colleges. It provides clarification of the respective roles of governing 
boards, faculties, and administrations. The statement notes, “The faculty has primary responsibility for such 
fundamental areas as curriculum, subject matter and methods of instruction, research, faculty status, and 
those aspects of student life which relate to the educational process. On these matters the power of review 
or final decision lodged in the governing board or delegated by it to the president should be exercised 
adversely only in exceptional circumstances, and for reasons communicated to the faculty. It is desirable 
that the faculty should, following such communication, have opportunity for further consideration and 
further transmittal of its views to the president or board.” (American Association of University Professors, 
n.d.). 
 
New York State Education Department 
The New York State Education Department (SED) provides oversight for the registration of curriculum that 
is to be offered at a college or university. Each approved institution of higher education is expected to 
follow SED’s established policies, procedures and processes for curriculum registration. The Regulations 
of the Commissioner of Education states that, “To be registered each curriculum shall show evidence of 
careful planning. Institutional goals and the objectives of each curriculum and of all courses shall be clearly 
defined in writing, and a reviewing system shall be devised to estimate the success of students and faculty 
in achieving such goals and objectives. The content and duration of curricula shall be designed to implement 
their purposes.” Additionally, the Regulations also states that, “For each curriculum the institution shall 
designate a body of faculty who, with the academic officers of the institution, shall be responsible for setting 
curricular objectives, for determining the means by which achievement of objectives is measured, for 
evaluating the achievement of curricular objectives and for providing academic advice to students.” (New 
York State Education Department, n.d.). 
 
The entire Regulations of the Commissioner of Education are located on the following website: 
http://www.highered.nysed.gov/ocue/lrp/rules.htm. 
 
State University of New York 
For the State University of New York (SUNY), the principles derived from the 1966 Statement on 
Government of Colleges and Universities and from the Regulations of the Commissioner of Education are 
put into operation in Article X, Section 4, of the Policies of the Board of Trustees by stating that, “The 
faculty of each college shall have the obligation to participate significantly in the initiation, development, 
and implementation of the educational program.” (The State University of New York, December 2013). 
Middle States Commission on Higher Education 
The Middle States Commission on Higher Education accredits degree-granting colleges and universities in 
the Middle States region. Middle States accreditation is an expression of confidence in an institution’s 
mission and goals, its performance, and its resources. The Middle States Commission on Higher Education 
assures students and the public of the educational quality of higher education.  
  



http://www.highered.nysed.gov/ocue/lrp/rules.htm





   


3 
Last Updated October 2017 


The Commission accredits each institution based on seven standards and 15 requirements, which serve as 
Onondaga’s roadmap for compliance. Standards three and five speak to matters that are germane to 
curricular excellence and are therefore relevant to the Curriculum Committee’s task. (Middle States 
Commission on Higher Education, 2015). 
 
Standard Three: An institution provides students with learning experiences that are characterized by rigor 
and coherence at all program, certificate, and degree levels, regardless of instructional modality. All 
learning experiences, regardless of modality, program pace/schedule, level, and setting are consistent with 
higher education expectations. 
 
Standard Five: Assessment of student learning and achievement demonstrates that the institution’s students 
have accomplished educational goals consistent with their program of study, degree level, the institution’s 
mission, and appropriate expectations for institutions of higher education. 
 
The assignment of credit hours is also relevant to the Curriculum Committee’s task and is a component of 
the accreditation-relevant federal regulations. The Commission must review and evaluate the reliability and 
accuracy of an institution’s assignment of credit hours. Specifically, the Commission reviews the 
institution’s policies and procedures for determining credit hours awarded as well as applicability to 
programs and coursework. (Middle States Commission on Higher Education, 2014). 
 
Credit Hours and Carnegie Unit 


New York State Education Department 
All credit bearing degree and certificate programs are approved by SED. Calculation of credit hours for 
these programs must follow SED guidelines, which are consistent with the U.S. Department of Education’s 
guidelines. Codes, Rules and Regulations of the State of New York, Title 8 - Education Department, 
Chapter II – Regulations of the Commissioner, Subchapter A – Higher and Professional Regulations, Part 
50 – General, Section 50.1 defines a semester hour as “a credit, point, or other unit granted for the 
satisfactory completion of a course which requires at least 15 hours (of 50 minutes each) of instruction and 
at least 30 hours of supplementary assignments, except as otherwise provided pursuant to section 52.2 (c) 
(4) of this Subchapter. This basic measure shall be adjusted proportionately to translate the value of other 
academic calendars and formats of study in relation to the credit granted for study during the two semesters 
that comprise an academic year.” (New York State Education Department, 2015). Furthermore, Section 
52.2 (c) (4) notes that a semester hour of credit “may be granted by an institution for fewer hours of 
instruction and study than those specified in subdivision (a) of section 50.1 of this Subchapter only: (i) 
when approved by the commissioner as part of a registered curriculum; (ii) when the commissioner has 
granted prior approval for the institution to maintain a statement of academic standards that defines the 
considerations which establish equivalency of instruction and study and such statement has been adopted 
by the institution; or (iii) in the event of a temporary closure of an institution by the State or local 
government as a result of a disaster, as defined in section 50.1 (w) of this Title, when the commissioner has 
granted approval for the institution to maintain a statement of academic standards that defines the 
considerations which establish equivalency of instruction and study and such statement has been adopted 
by the institution.” (New York State Education Department, 2015). 
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U.S. Department of Education 
Electronic Code of Federal Regulations, Title 34: Education, Part 600 – Institutional Eligibility under the 
Higher Education Act of 1965, as amended, Subpart A – General, Section 600.2 defines a credit hour as 
“an amount of work represented in intended learning outcomes and verified by evidence of student 
achievement that is an institutionally established equivalency that reasonably approximates not less than – 
(1) One hour of classroom or direct faculty instruction and a minimum of two hours of out of class student 
work each week for approximately fifteen weeks for one semester or trimester hour of credit, or ten to 
twelve weeks for one quarter hour of credit, or the equivalent amount of work over a different amount of 
time; or (2) At least an equivalent amount of work as required in paragraph (1) of this definition for other 
academic activities as established by the institution including laboratory work, internships, practica, studio 
work, and other academic work leading to the award of credit hours.” (U.S. Government Publishing Office, 
2016). 
 
The U.S. Department of Education also provides guidance on program integrity regulations as it relates to 
the credit hour. The U.S. Department of Education states that the “credit-hour definition does not dictate 
particular amounts of classroom time versus out-of-class student work. Further note that the definition 
provides that a credit hour may be for an equivalent amount of work over a different amount of time. There 
is no requirement that a three semester hour course meet three hours per week during a semester or a three 
quarter hour course meet three hours per week during a quarter. The requirement is that the institution 
determine that there is an amount of student work for a credit hour that reasonably approximates not less 
than one hour of class and two hours of out-of-class student work per week over a semester for a semester 
hour or a quarter for a quarter hour.” (U.S. Department of Education, 2013). 
 
State University of New York 
SUNY has adopted a variant of the traditional Carnegie Unit as a measure of academic credit. This unit is 
known by the familiar term, semester credit hour, and is the primary academic measure by which progress 
toward a degree is gauged. It is recognized that such a unit measures only a part, albeit a major part, of a 
composite learning experience, based upon formally structured and informal interactions among faculty 
and students. Semester credit hours are awarded based on the particular type of instruction. 
 
Lecture, seminar, quiz, discussion, recitation 
A semester credit hour is an academic unit earned for fifteen 50-minute sessions (750 minutes or 12.5 hours) 
of classroom instruction with a normal expectation of two hours of outside study for each class session. 
Typically, a three semester credit hour course meets three 50-minute sessions per week for fifteen weeks 
for a total of 45 sessions (2250 minutes or 37.5 hours). 
 
Activity supervised as a group (laboratory, field trip, practicum, workshop, group studio) 
A semester credit hour is awarded for the equivalent of fifteen periods of such activity, where each activity 
period is 150 minutes or more in duration with little or no outside preparation expected. Forty-five 50-
minute sessions of such activity would also normally earn one semester credit hour (2250 minutes or 37.5 
hours). Where such activity involves substantial outside preparation by the student, the equivalent of fifteen 
periods of 100 minutes duration each will earn one semester credit hour (1500 minutes or 25 hours). (The 
State University of New York, 1976). 
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Experiential Learning 
At its discretion, an institution may award credit hours for learning acquired outside the institution which 
is an integral part of a program of study. When life or work experience is to be credited as a concurrent 
portion of an academic program design, as in an internship, one semester credit hour will be awarded for 
each 40-45 clock-hour week of supervised activity that provides the learning considered necessary to 
program study. 
 
Credit Hour Calculations 
Onondaga follows a 15 week semester with a 50 minute hour. The minimum amount of time required for a 
credit hour is calculated using 50 minutes as the recognized length of a classroom “hour.” For example, (50 
minutes x 15 weeks) / 60 minutes in an hour = 12.5 hours of seat time.  
 
Below is a summary of how semester credit hours are granted for courses based on the type of instructional 
method. Definitions of various instructional methods are provided in Appendix A. 
 
Lecture Courses/Sections 


Credits 
Awarded 


Total Minimum Instructional 
Time for 15 Weeks 


Total Minimum Out of Class 
Student Work for 15 Weeks 


Total Instructional Time 
and Out of Class 


Student Work 


One 750 Minutes 
(12.5 Hours)1 


1,500 Minutes 
(25 Hours) 


2,250 Minutes 
(37.5 Hours) 


Two 1,500 Minutes 
(25 Hours) 


3,000  Minutes 
(50 Hours) 


4,500 Minutes 
(75 Hours) 


Three 2,250 Minutes 
(37.5 Hours) 


4,500 Minutes 
(75 Hours) 


6,750 Minutes 
(112.5 Hours) 


Four 3,000 Minutes 
(50 Hours) 


6,000 Minutes 
(100 Hours) 


(9,000 Minutes) 
(150 Hours) 


 
Laboratory Courses/Sections 


Credits 
Awarded 


Total Minimum Instructional 
Time for 15 Weeks 


Total Minimum Out of Class 
Student Work for 15 Weeks 


Total Instructional Time 
and Out of Class 


Student Work 


One 1,500 Minutes 
(25 Hours) 


750 Minutes 
(12.5 Hours) 


2,250 Minutes 
(37.5 Hours) 


Two 3,000 Minutes 
(50 Hours) 


1,500 Minutes 
(25 Hours) 


4,500 Minutes 
(75 Hours) 


Three 4,500 Minutes 
(75 Hours) 


2,250 Minutes 
(37.5 Hours) 


6,750 Minutes 
(112.5 Hours) 


Four 6,000 Minutes 
(100 Hours) 


3,000 Minutes 
(50 Hours) 


9,000 Minutes 
(150 Hours) 
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Clinical, Cooperative Education, Fieldwork, or Internship Courses/Sections 


Credits 
Awarded 


Total Minimum Instructional 
Time for 15 Weeks 


Total Minimum Out of Class 
Student Work for 15 Weeks 


Total Instructional Time 
and Out of Class 
Student Work1 


One 2,250 Minutes 
(37.5 Hours) 0 2,250 Minutes 


(37.5 Hours) 


Two 4,500 Minutes 
(75 Hours) 0 4,500 Minutes 


(75 Hours) 


Three 6,750 Minutes 
(112.5 Hours) 0 6,750 Minutes 


(112.5 Hours) 


Four 9,000 Minutes 
(150 Hours) 0 9,000 Minutes 


(150 Hours) 


Note: 
1. Minimum standard: additional time may be required by the discipline. 
 
Degree Types and Credit Caps 


Associate in Arts (A.A.) and Associate in Science (A.S.) degrees are designed to prepare students for 
transfer. Associate in Applied Science (A.A.S.) degrees generally prepare graduates for entry and 
advancement in their careers or, for further higher education. Associate in Occupational Studies (A.O.S.) 
degrees are generally intended to prepare students to transition directly to the workforce upon completion. 
All associate degree programs must be registered with SED. At least 24 of the academic credits for the 
degree must be completed at Onondaga Community College. 
A certificate program is defined by SED as “a credential issued by an institution in recognition of the 
completion of a curriculum other than one leading to a degree.” (New York State Education Department, 
n.d.). Certificate programs may serve as stepping stones for students who later move into a degree program 
or as supporting courses for another higher education partner. All certificate programs must be registered 
with SED and the required courses must be part of the A.A.S. degree that it is aligned with. A course cannot 
be required for a certificate that is not also required in the A.A.S. program. The Regulations of the 
Commissioner of Education require diploma and certificate programs to be at least one academic year in 
duration, defined as at least 24 semester hours or the equivalent, to be approved programs of study for 
award payment purposes. (Higher Education Services Corporation, n.d.). 
 
SED requires a minimum of 60 credit hours for associate degree programs. Onondaga’s Board of Trustees 
approved the establishment of maximum credit requirements of 64 credits for A.A., A.S., A.A.S., and 
A.O.S. degree programs, and 30 credits for certificate programs. A SUNY waiver is required for associate 
degree programs that exceed 64 credits. 
  


Degree Minimum Credits Maximum Credits 


Associate in Arts (A.A.) 60 64 


Associate in Science (A.S.) 60 64 


Associate in Applied Science (A.A.S.) 60 64 


Associate in Occupational Studies (A.O.S.) 60 64  


Certificate 24  30 
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Liberal Arts and Sciences 


The liberal arts and sciences comprise the disciplines of the humanities, natural sciences and mathematics, 
and social sciences. 
 
Examples of course types that are generally considered within the liberal arts and sciences: 
 
1. Humanities: 


 English – composition, creative writing, history of language, journalism, linguistics, literature, 
literature in translation, playwriting 


 Fine arts – art appreciation, history or theory 
 Foreign languages – composition, conversation, grammar, history of the language, literature of 


the language, reading, translation studies 
 Music – music appreciation, history or theory 
 Philosophy – comparative philosophy, history of philosophy, logic, schools of philosophy 
 Religion – comparative religion, history of religion 
 Theater – dramatic interpretation, dramatic literature, dramaturgy, history of drama, playwriting 


2. Natural sciences and mathematics: 
 Natural sciences – anatomy and physiology, biology, chemistry, earth science, geology, physics, 


zoology 
 Mathematics – calculus, mathematical theory, statistics 
 Computer science – broad survey/theory courses 


3. Social science: 
 Anthropology, cultural studies, economics, geography, government, history, political science, 


psychology, sociology 
 Criminal justice – introductory and broad survey courses 
 Communication – interpersonal communication, mass communication, public speaking, speech 


and rhetoric 
 


B. Examples of course types that are generally not considered within the liberal arts and sciences: 
 Agriculture 
 Business – administration, finance, human resources, management, marketing, production 
 Computer applications (e.g. word processing, database, spreadsheet), programming (e.g. specific 


languages) 
 Health and physical education 
 Home economics 
 Education and teaching methods 
 Library science 
 Music – studio, performance, practice courses – voice, instrument, direction, conducting 
 Office technologies and practice 
 Performing and related arts – acting, costume design, dance, direction, lighting, production, scene 


construction, sound production 
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 Specialized professional courses in such fields as accounting, architecture, dental hygiene, 
dentistry, engineering, law, medicine, nursing, nutrition, pharmacy, podiatry, veterinary medicine 


 Studio art – drawing, painting, ceramics, sculpture 
 Technology/technician fields – construction, data processing, electrical, electronics, graphic arts, 


mechanical, medical, refrigeration repair 
 Television and radio production 
 Theology – pastoral counseling, ministry 


 
SED requires a minimum number of credits in liberal arts and sciences coursework for specific registered 
undergraduate degree programs. There are no minimum requirements for coursework in the liberal arts and 
sciences for an Associate in Occupational Studies (A.O.S.) degree or for a certificate. Following is an 
outline of the minimum number of liberal arts and sciences credits for A.A., A.S. and A.A.S. degrees. (New 
York State Education Department, 2011). 
 


Degree Minimum Proportion of 
Content 


Minimum Number of 
Credits 


Associate in Arts (A.A.) 3/4 45 


Associate in Science (A.S.) 1/2 30 


Associate in Applied Science (A.A.S.) 1/3 20 
 
General Education 


General Education enables individuals to acquire the knowledge, skills and dispositions necessary for 
responsible participation in society. These include the ability to reason and communicate effectively, a 
capacity for compassionate inquiry, a framework for intellectual, ethical and aesthetic growth, and a 
commitment to the well-being of self and the larger community.  
 
Consistent with the requirements of the College’s accrediting body, The Middle States Commission on 
Higher Education, all Onondaga programs are infused with a minimum of 15 hours of General Education 
academic coursework. 
 
SUNY General Education 


The SUNY General Education requirement enables students to acquire knowledge and skills that are useful 
and important for all educated persons, regardless of their jobs or professions. (SUNY Board of Trustees 
Resolution, January 2010). It supports academic excellence as well as student choice, mobility, and degree 
attainment by expecting students to demonstrate achievement of SUNY wide learning outcomes. 
 
Each curriculum leading to an A.A., A.S., or bachelor’s degree shall enable students to complete seven of 
the ten SUNY General Education areas (including mathematics and basic communication), two competency 
areas, and 30 credits of SUNY General Education courses within the first two years of full time study of 
the program (or 60 credits, whichever is greater). (The State University of New York, 2015). 
SUNY General Education areas are as follows: 


 Basic Communication (Required) 
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 Mathematics (Required) 
 American History 
 Other World Civilizations 
 Foreign Language 
 Social Sciences 
 Humanities 
 The Arts 
 Natural Sciences 
 Western Civilization 


 
SUNY General Education competencies are as follows: 


 Critical Thinking 
 Information Management 


 
SUNY indicates that students who plan to transfer within SUNY to earn a bachelor’s degree may want to 
complete as many SUNY General Education courses as possible before transferring.  
 
Onondaga’s approved list of SUNY General Education courses is located on the following website: 
http://admission.sunyocc.edu/program.aspx?menu=789&id=1440. 
 
Minors, Specializations, and Transfer Paths 


Minors require a minimum of 12 credit hours of study in a focused core of courses. Minors are available to 
matriculated students who wish to broaden their learning experience beyond their specific degree 
requirements. Specializations are a specific grouping of courses within a degree program that focus a 
student’s attention on a particular area of specialization within the degree. 
 
SUNY has created Transfer Paths that summarize the common lower division requirements (courses) shared 
by all SUNY campuses for similar majors within most disciplines. SUNY Transfer Paths are discipline 
specific lists of prototype major and cognate courses and descriptions developed by SUNY faculty to 
identify the foundational courses in a discipline that are typically taken during the first two years of full 
time study, and that have been matched with actual courses offered by SUNY campuses. They closely 
resemble lower division courses required at other colleges and universities, both public and private. 
 
Faculty may create specializations based on these Transfer Paths. For programs that utilize a Transfer Path, 
the knowledge and skills identified as required need to be covered in the program, whereas recommended 
courses may be included or taken by the student under advisement. Faculty should consult with the 
Curriculum Coordinator for any questions pertaining to SUNY Transfer Paths. Outlines for each available 
Transfer Path can be found on the following website: http://www.suny.edu/attend/get-started/transfer-
students/suny-transfer-paths/suny-transfer-paths-all-2015/. 
 


 


 



http://admission.sunyocc.edu/program.aspx?menu=789&id=1440

http://www.suny.edu/attend/get-started/transfer-students/suny-transfer-paths/suny-transfer-paths-all-2015/

http://www.suny.edu/attend/get-started/transfer-students/suny-transfer-paths/suny-transfer-paths-all-2015/
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Internal Requirements and Approval Processes 


These guidelines are to be followed by any department that may request revisions and/or changes to the 
College’s curriculum. There may be several approval levels required in the process based on the type of 
recommendation or revisions to the curriculum. 
 
New or revised courses or programs must be prepared by faculty and submitted to the Curriculum 
Coordinator by December 31 of the current cycle for Curriculum Committee review. The Curriculum 
Coordinator will review the forms for completeness and accuracy and place them on the Curriculum 
Committee agenda in consultation with the Curriculum Committee Chair. Forms are reviewed and placed 
on the agenda based on the order they are received and finalized. The Curriculum Coordinator will also 
facilitate conversations between the Curriculum Committee and the form initiator(s) for any additional 
revisions that need to be made per the Curriculum Committee’s suggestion. 
 
It is absolutely essential that all academic revision documentation be completed and received by the 
Curriculum Coordinator no later than published deadlines. Approval must be received by the Curriculum 
Committee and Faculty Senate by the end of the current Fall semester for inclusion in the College’s catalog 
for the next academic year. All approvals made after the semester ends will be included in the appropriate 
curriculum revision cycle for implementation. Proposals that require external approval will remain as is, 
pending the appropriate approvals. Developments and modifications to courses and programs are 
implemented effective fall semesters only. Changes cannot be made to the curriculum effective the spring 
semester. The exception to this is selected topics proposals or revisions to courses in which the revision 
does not impact the College catalog.    
  
External Requirements and Approval Processes 


In addition to the College’s internal approval process, there are external reporting requirements, standards, 
and processes that the College must follow for courses and programs. Implementation dates for changes 
that require external approval are based upon when the external approval is received.  
 
Courses 
Courses approved as meeting the SUNY General Education requirement through Onondaga’s approval 
process are submitted to SUNY for review and approval. Courses are submitted by the Curriculum 
Coordinator through SUNY’s course submission and evaluation system (CourSES). SUNY approved 
courses are automatically integrated with the SUNY warehouse data submitted through SIRIS. 
 
Courses approved as fulfilling a component of a SUNY Transfer Path through Onondaga’s approval process 
are submitted to SUNY for review and approval. Courses are submitted by the Curriculum Coordinator to 
the SUNY Student Mobility Project Coordinator. Reviewers in the Office of Academic Programs and 
Planning will review the courses. Upon approval, Onondaga will be notified via email and the courses will 
be posted to the Student Mobility Dashboard. 
 
Programs 
SUNY provides a guide to academic program planning that has a brief overview for faculty, academic 
administrators and others who are involved in creating, revising, suspending or terminating credit-bearing 
academic programs. SUNY also has academic program planning forms, which contain more detailed 
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information and instructions on SUNY’s academic policies and priorities as well as SED’s requirements. 
Both the guide and forms are located on the following website: http://system.suny.edu/academic-
affairs/acaproplan/app/. 
 
Planning for credit-bearing academic programs at SUNY is a multi-step process that rests on the foundation 
of faculty responsibility for academic content and quality. It is designed to ensure that academic programs: 


 Reflect shared governance decisions made on each campus. 
 Are consistent with each campus’ mission. 
 Are aligned with SUNY’s mission, strategic goals, policies, and procedures. 
 Meet New York State and other external requirements and needs. 
 Avoid unnecessary duplication and costs. 
 Benefit from opportunities for coordination and collaboration within SUNY. 


  
Three levels of planning apply to new and significantly revised academic programs: 


 Local campus governance.  
 The SUNY Provost on behalf of the SUNY Board of Trustees. 
 The New York State Education Department (SED), on behalf of the Board of Regents of the 


University of the State of New York (the State’s governmental umbrella for all public and 
independent educational institutions in the State). 


 
In addition, for academic program plans that involve major changes for an institution – such as a new 
degree, a new level of study, or a new branch campus – direct approval by the SUNY Board of Trustees, 
the Board of Regents, and the Governor may be needed. SUNY has outlined the full program 
development/review process in a flowchart, as shown in Appendix B. 
 
Certificates  
The Department of Education requires institutions to report certain information about students who enroll 
in Title IV eligible programs that lead to gainful employment. These programs are defined as programs that 
prepare students for gainful employment in a recognized occupation. A summary of gainful employment 
information for each of Onondaga’s certificate programs is located on the following website:  
http://admission.sunyocc.edu/program.aspx?id=6766. Any new certificate program proposals must clearly 
identify local jobs requiring the certificate as well as mechanisms for linking students who complete the 
program to these identified jobs. 
 
 
 
 
 
 
 
 
 
 


 
 



http://system.suny.edu/academic-affairs/acaproplan/app/

http://system.suny.edu/academic-affairs/acaproplan/app/

http://admission.sunyocc.edu/program.aspx?id=6766
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New Course and Revised Course Proposal 
 


The College encourages development of new courses for the purpose of general education as well as for 
building strong disciplinary content that prepares students for a professional career and/or for transfer. 
Faculty may initiate a new course; however, it must be sponsored and approved by an existing academic 
department. 
 
Faculty may revise an existing course to meet curricular needs such as new insights, industry standards, 
pedagogical approaches, etc. It is sometimes difficult to tell whether changes being proposed to an existing 
course are significant enough to warrant the creation of a completely new course. A convenient test of 
whether the proposed action would create a new course or whether the action would result in a revised 
version of the same course is to ask the question, “If a student has already earned credit for the current 
course, would the same student be able to earn additional credit by successfully completing the course as 
proposed?” If the answer is yes, the proposed action will create a new course with a new course number; if 
the answer is no, the action will produce a revised version of the same course with the same course number. 
Substantive changes to the course content and/or student learning outcomes would warrant a new course. 
If there is any question regarding the nature of a proposed course change, please consult with the Curriculum 
Coordinator. 
 
Proposals must be voted on by the department and signed by both the initiator(s) and the department chair. 
New and revised course proposals are submitted to the Curriculum Coordinator for review of completeness 
and accuracy. This involves a technical review of the proposal to determine unintended consequences 
and/or further administrative review that may need to take place. It is recommended that new and revised 
course proposals be submitted to the Curriculum Coordinator prior to the departmental vote to ensure 
accuracy and completeness before department voting takes place. For revised course proposals, the most 
recent faculty approved course outline must also be submitted with the proposal. 
 
Proposals are reviewed by the Curriculum Coordinator and placed on the Curriculum Committee agenda in 
consultation with the Curriculum Committee Chair in the order they are received and finalized. The new 
and revised course proposal process is illustrated in a flowchart format, as shown in Appendix C. 
 
Proposals must be prepared by faculty and submitted to the Curriculum Coordinator by November 1 of the 
current cycle for Curriculum Committee review. Approval must be received by the Curriculum Committee 
and Faculty Senate by the end of the current Fall semester for inclusion in the College’s catalog for the next 
academic year. Changes that require SUNY/SED approval are implemented based upon when the external 
approval is received. It is absolutely essential that all academic revision documentation be completed and 
received by the Curriculum Coordinator no later than published deadlines. The templates for new and 
revised course proposals are on the employee website. 
 
 
 
 
 
 
 



http://employees.sunyocc.edu/index.aspx?id=33877
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Guidance for Completing New and Revised Course Proposals 
 
Course Catalog/Transcript Title 
The catalog title must accurately describe the course. The suggested transcript title has a maximum of 20 
characters, including spaces. If the title is not changing, it must be written exactly as it appears in the current 
catalog. 
 
Course Prefix and Number 
The course number for an existing course cannot be altered. Substantive changes to the course content 
and/or student learning outcomes would warrant a new course and deactivation of the old course. Consult 
with the Curriculum Coordinator for the determination and availability of course numbers for new course 
proposals. 
 
Criteria for 100 Level Courses  


 Courses that are survey or introductory in nature. 
 Courses that are taken in the first year/semester of a program. 
 Basic foundation for students to build upon. 
 Typically do not have prerequisites within the discipline, unless it is a sequential course. 


 
Criteria for 200 Level Courses 


 May require prerequisites. 
 Typically require students to analyze, evaluate, and apply concepts at a higher level than in 100 


level courses. 
 Require some previous knowledge. 
 Have more depth than 100 level courses. 


 
Credit Hours 
Courses with equivalent credit hours, such as remedial courses, must have the equivalent (EQ) symbol after 
the number of credits. Recitation courses are also equivalent credit. Recitation courses are not mandatory 
and offer supplemental instruction designed to reinforce material already presented in a credit bearing class. 
They are designed to offer students who need additional instruction on topics the time they need to further 
discuss theory and/or apply previously received material to different problems in an effort to deepen 
learning. Even in the case of equivalent credit, the credit hours must align with the contact hours listed on 
the course outline based on Carnegie standards. 
 
Requisites 
If the course’s prerequisite or co-requisite is modified, the catalog description must also be revised to 
include the updated prerequisite or co-requisite. If the course is a requirement for a program, the suggested 
course sequence for that program needs to be reviewed to determine whether the requisite change impacts 
a student’s ability to complete the program as it is outlined. 
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Prerequisite and Co-Requisite Definitions 


 Prerequisites must be taken prior to the course in question. 
 Co-requisites must be taken concurrently with the course in question, unless they were previously 


completed. Co-requisite courses that are part of a learning community can be established through 
the scheduling/registration process. 


 Prerequisites or co-requisites may be taken prior to the course in question, or concurrently with 
the course in question. 
 


Elective 
Indicate which elective(s) the course fulfills, if any. All credit bearing courses count as general electives, 
where a maximum of three credits of PEH may be applied towards a degree. If the course is a Global 
Awareness and Diversity elective, approval from the HMT program coordinator must be submitted with 
the course proposal.  
 
Catalog Description 
The catalog description must be written clearly and concisely and be consistent with the course content 
outline and learning outcomes. If relevant, the description must include other important information such 
as additional student costs, requisites, cross-listings, laboratories, etc.  
 
Cross-Listing  
A cross-listed course is a single course offered collaboratively through two departments or programs. Each 
department shares responsibility for the course, and must contribute resources to the offering of the course. 
In addition, the course must be either team taught by a faculty member from each department, or must be 
taught by a faculty member with a joint appointment in both departments. A new course that will be cross-
listed must have all disciplines listed as initiators on the proposal and gain approval from all disciplines and 
departments involved before it is submitted. Cross-listed courses should have the same course title, name, 
description, and credit hours. The only difference between the courses should be the course prefix.  
 
If one discipline wishes to withdraw from the cross-listing and the other discipline wishes to continue 
teaching the course, then a revised course proposal must be submitted by the discipline wishing to continue 
teaching the course. The discipline withdrawing from the cross-listing must submit a course deactivation.  
 
If one discipline wants to change the content of the cross-listed course and the other discipline does not, 
then a new course proposal is submitted by the discipline wishing to change the content. All overlap 
procedures must be followed. The other discipline must submit a revised course proposal to remove the 
cross-listing. Faculty should be aware that cross-listing can be confusing to students. 
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Master Schedule Instructions 
State any special information to be included in the master schedule comments for this course. This includes 
information above and beyond the course requisites that would be advantageous for students and/or advisors 
to know, such as additional course fees. Ultimately, the department is responsible for ensuring that the 
master schedule instructions are accurate and up to date during the scheduling proof process.  
 
Learning Outcomes 
The major goals of this course must be stated as learning outcomes in terms of measurable outcomes for 
students. Each learning outcome must be numbered, begin with a Bloom’s Taxonomy verb, and end in a 
period. For revised courses, the new or revised learning outcomes must be bolded. Below are suggestions 
for appropriate Bloom’s taxonomy verbs. 
 


Level Suggested Verbs 


Remembering: 
Can the student recall or remember the information? 


Define, duplicate, list, memorize, recall, 
repeat, reproduce, and state. 


Understanding: 
Can the student explain ideas or concepts? 


Classify, describe, discuss, explain, identify, 
locate, recognize, report, select, translate, and 
paraphrase. 


Applying: 
Can the student use the information in a new way? 


Choose, demonstrate, dramatize, employ, 
illustrate, interpret, operate, schedule, sketch, 
solve, use, and write. 


Analyzing: 
Can the student distinguish between the different 
parts? 


Appraise, compare, contrast, criticize, 
differentiate, discriminate, distinguish, 
examine, experiment, question, and test. 


Evaluating: 
Can the student justify a stand or decision? 


Appraise, argue, defend, judge, select, 
support, value, and evaluate. 


Creating: 
Can the student create a new product or point of 
view? 


Assemble, construct, create, design, develop, 
formulate, and write. 


 
Methods of Evaluation  
The methods of evaluation box must be checked off on revised course proposals if the methods of evaluation 
are different from those listed on the current course outline in WEAVE.  
Rationale 
Explain the reason and/or demand for introducing or revising the course. If a new course is replacing a 
selected topics course and students should not receive credit for both, please indicate this in the rationale. 
Also, indicate in the rationale whether any other courses need to be deactivated in lieu of the new or revised 
course. This information helps ensure that all courses are implemented correctly. 
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Course Implications 
The potential impact on new and existing programs must be considered. For example, a change in credit 
hours for an existing course that is required in a program will require a revised program proposal that 
indicates the overall change in credits for the program. If a new course will be a requirement for any 
program, a new or revised program proposal must accompany the new course proposal. Consultation with 
any affected department(s) is necessary before submitting the proposal. 
 
Consideration must be given to whether the proposed course overlaps partially or substantially with other 
courses taught at the College. Any overlap with other courses must be described and justified in the 
proposal. The course initiator is responsible for contacting the other department(s) when an overlap is 
indicated. Should the Curriculum Committee identify overlap with an existing course, the proposal will be 
sent back to the initiating faculty to address the issue.  
 
Other course implications may include an increase in budget and/or staffing (subject to administrative 
approval), additional costs for students such as lab fees, uniforms, or additional supplies, (which must be 
referenced in the catalog description), whether the course includes lab/skills, lab/guided practicum/studio, 
etc., and whether the course is designed for a specific organization i.e. agency, business. These issues should 
be discussed with the Provost and/or Dean(s) prior to submitting the course. 
 
Content Outline, Grading Policy, and Current Text 
Indicate whether the content outline, grading policy, and current text must be followed by all instructors, 
or whether instructors may adapt with departmental approval. 
 
Signatures 
The initiator(s) and the department chairperson(s) must sign the proposal. The department name and 
approval date must be added once the proposal has been voted on by the department. The Curriculum 
Committee Chair will insert the Curriculum Committee approval date and the Faculty Senate approval date 
once the course has been vetted through the curriculum process. 
 
Course Outline 
The course outline will be stored in WEAVE and must be completed. The information on the course outline 
should be the same as the information listed on the course proposal, where applicable. If faculty would like 
a new or revised course to be considered a SUNY General Education course, the appropriate proposals must 
be routed through the Learning Outcomes Assessment Committee (LOAC) and the Curriculum Committee 
simultaneously. Approval by the Learning Outcomes Assessment Committee (LOAC) must be received in 
order to list a course as a SUNY General Education course. Therefore, faculty should not check off the 
SUNY General Education box on the Curriculum Committee proposal, but should indicate their request in 
the rationale of the proposal. Implementation of the SUNY General Education designation will depend 
upon final approval from SUNY. At this point in time, the Curriculum Coordinator will check off the 
appropriate SUNY General Education box and request that the updated course outline be added to WEAVE. 
Students may receive SUNY General Education credit for an approved SUNY General Education course 
regardless of when the course was taken. When specifying current text(s), please include the year the text 
was published.  
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New or Revised Course Review/Approval Process 


Course(s) will be reviewed/approved by the following: 
Department Chair, Initiator(s), and Department Faculty 
Curriculum Coordinator/Technical Review (review) 
Deans 
Curriculum Committee 
Learning Outcomes Assessment Committee (LOAC), when appropriate 
Faculty Senate 
Provost & CAO (President’s Designee) 
SUNY/SED, when appropriate 
 


Notification of Approval 


The Curriculum Coordinator notifies the initiator(s) and department chair once the Curriculum Committee 
reviews/approves the proposal. Once approved, the Curriculum Committee Chair will forward the proposal 
to the Faculty Senate for their approval. If the Faculty Senate does not approve the proposal, it will be 
referred back to the academic department and the Curriculum Committee for further review. Once approved 
by the Faculty Senate, new courses are forwarded to the Provost for approval. The Curriculum Coordinator 
will disseminate approved courses to IPAR for inclusion in WEAVE. The Curriculum Coordinator will also 
forward the course to SUNY for their approval if the course is a new SUNY General Education or Transfer 
Path course. Lastly, the Curriculum Coordinator will reference the approved course in the annual 
curriculum newsletter based upon when the course is implemented. 
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Selected Topics Proposal 
 


Selected topics courses are a way for faculty to offer courses on a trial basis to see if there is sufficient 
interest to propose the course as a regular part of the College’s course offerings. The selected topics course 
cannot be used for a revision of a currently existing course, a course that has substantial overlap with an 
existing course, or a course that is taught at a 300 or above level. 
 
Faculty may apply for honors designation for a new course by proposing a selected topics course. Honors 
designation involves infusion of four honors learning outcomes into the course. Faculty should contact the 
Honors Committee Chair for further questions and procedures. 
 
A selected topics course may only run three times. This does not include instances where the section was 
cancelled or never offered during a particular semester. If a department is interested in turning the selected 
topics course into a new course, the department chair must submit the selected topics and new course 
proposal simultaneously to the Curriculum Coordinator to be vetted through the curriculum process. 
Selected topics courses may be added to the master schedule of classes prior to student registration for the 
term in which the selected topics course will be offered. Selected topics courses must be numbered between 
195-199 or 295-299, depending on the level of the course. Consult with the Curriculum Coordinator for 
number availability. The template for selected topics proposals is located on the employee website: 
http://employees.sunyocc.edu/index.aspx?id=33877. 
 
Selected Topics Procedures 


Proposals must be voted on by the department and signed by both the initiator(s) and the department chair. 
Selected topics proposals are submitted to the Curriculum Coordinator for review of completeness and 
accuracy. This involves a technical review of the proposal to determine unintended consequences and/or 
further administrative review that may need to take place. It is recommended that selected topics proposals 
be submitted to the Curriculum Coordinator prior to the departmental vote to ensure accuracy and 
completeness before department voting takes place. Proposals are reviewed by the Curriculum Coordinator 
and placed on the Curriculum Committee agenda in consultation with the Curriculum Committee Chair in 
the order they are received and finalized. The Curriculum Committee will review the proposal to ensure 
curricular excellence and compliance with existing policies. Once the Curriculum Committee votes on the 
proposal, the Curriculum Committee Chair will present the proposal to the Faculty Senate as an informative 
item for their review. The proposal may be added to the master schedule of classes once approved by the 
Provost.  
 


 


 


 


 


 


 


 



http://employees.sunyocc.edu/index.aspx?id=33877
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Selected Topics Review/Approval Process 


Course(s) will be reviewed/approved by the following: 
Department Chair, Initiator(s), and Department Faculty 
Curriculum Coordinator/Technical Review (review) 
Deans 
Curriculum Committee 
Faculty Senate (review) 
Provost & CAO (President’s Designee) 
 


 


Notification of Approval 


The Curriculum Coordinator notifies the initiator(s) and department chair once the Curriculum Committee 
reviews/approves the proposal. Once approved, the Curriculum Committee Chair will forward the proposal 
to the Faculty Senate for their review. The Curriculum Coordinator will notify the initiator(s) and 
department chair once the proposal is approved by the Provost. The Curriculum Coordinator will also 
disseminate the approved course to IPAR for inclusion in WEAVE and reference the approved course in 
the annual curriculum newsletter based upon when the course is implemented. 
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Work Force Topics Proposal 
 
Work force topics is a formal process that certifies faculty oversight of OCC’s non-credit programs.  It 
keeps faculty fully informed about the curricular needs of the community, as the College responds 
expeditiously to workforce needs. 
 
Work Force Topics Procedures 


Proposals are prepared by the Workforce Development department and authorized by the AVP, Economic 
and Workforce Development.  Work force topics proposals are submitted to the Curriculum Coordinator 
for review of completeness and accuracy. This involves a technical review of the proposal to determine 
unintended consequences and/or further administrative review that may need to take place.  Subsequent 
reviews will then be completed by the Curriculum Committee for compliance with non-credit curriculum 
requirements, and reported to the Provost.  Faculty Senate will be informed through the monthly report of 
the Chair, Curriculum Committee. 
 


Work Force Topics Review/Approval Process 


Course(s) will be reviewed/approved by the following: 


Workforce Development / AVP, Economic and Workforce Development 


Curriculum Coordinator/Technical Review (review) 


Deans (review) 


Curriculum Committee (review) 


Provost & CAO (President’s Designee) 


Faculty Senate (information) 


 
Notification of Approval 


The Curriculum Coordinator notifies Workforce Development once the Curriculum Committee reviews the 
proposal, and reports to the Provost. The Curriculum Committee Chair will forward the proposal to the 
Faculty Senate as a point of information. The Curriculum Coordinator will also disseminate the approved 
course to IPAR for inclusion in WEAVE. 
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Course Deactivation 
 


The criteria for deactivating a course is based upon student need and current relevance of the course content, 
the impact on program(s), whether the course is a prerequisite and/or co-requisite for another course(s), and 
whether it is referenced in the catalog description of another course(s). As new courses are developed, other 
courses may become obsolete. Course deactivation is appropriate for obsolete courses. As there are other 
reasons for course deactivation, each situation will be reviewed on its own merits. The template for course 
deactivation proposals is on the employee website. 
 
In addition to departments requesting a course deactivation, the Curriculum Coordinator will review course 
offerings on an annual basis. Courses that have not been taught within the past two years are flagged for 
deactivation. The department will be consulted before a course is deactivated. 
 
Course Deactivation Procedures 


Department requests for course deactivation require the completion of the course deactivation proposal. 
The proposal must be signed by the department chair and submitted to the Curriculum Coordinator for 
review of completeness and accuracy. This involves a technical review of the proposal to determine 
unintended consequences and/or further administrative review that may need to take place. All proposals 
must be submitted and approved by November 1 for deactivation in the College’s catalog for the next 
academic year. 
 
Consideration should be given to whether the course to be deactivated is a requisite for another course or 
is referenced in another course’s catalog description. Similarly, if the course to be deactivated is a 
requirement for an active program, specialization, certificate, or minor, then a revised program proposal 
must be submitted before the course in question can be deactivated.  
 
A deactivated course may be reactivated through the submission of a revised course proposal to the 
Curriculum Coordinator. If the content of the course has changed significantly, then the deactivated course 
will not be considered the same course, and a new course proposal must be submitted. All new and revised 
course proposals must be approved by both the Curriculum Committee and Faculty Senate before the course 
can be reactivated. The course will be reactivated based upon the appropriate curriculum revision cycle. 
 


Course Deactivation Review/Approval Process 


Course(s) will be reviewed/approved by the following: 
Department Chair 
Curriculum Coordinator/Technical Review (review) 
Deans 
Provost & CAO (President’s Designee) 
Curriculum Committee (review) 
Faculty Senate (review) 
 


 



http://employees.sunyocc.edu/index.aspx?id=33877
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Notification of Approval 


The Curriculum Coordinator will bring the course deactivation proposal to the Provost for approval and 
then notify the department chair once the course has been approved for deactivation. The Curriculum 
Coordinator will place the deactivated course on the Curriculum Committee agenda as an informative item 
and the Curriculum Committee Chair will place the course on the Faculty Senate agenda as an informative 
item. Lastly, the Curriculum Coordinator will reference the deactivation in the annual curriculum newsletter 
based upon the appropriate curriculum revision cycle. 
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New Program Proposal 
 
An idea for a new program may emanate from internal or external sources such as transfer requirements, 
employer needs, student/community needs, faculty recommendations, and/or program reviews. However, 
there are policies, procedures, and processes that must be followed before it can be offered as a recognized 
academic program of the College. It takes the collaborative effort of the faculty, administration, SUNY, 
and SED to initiate, develop, approve, and implement a new program. The new program proposal may be 
used to propose new programs, certificates, or minors. The proposal may also be used to convert a current 
specialization to a stand-alone program.  
 
Onondaga’s strategic goals focus on ensuring feasibility and long-term sustainability of new programs prior 
to their implementation. The College’s new program development process uses data-driven results to 
inform planning and development of new and essential programming opportunities within areas of potential 
interest. 
 
Onondaga will engage an independent external consultant to conduct a site visit, review the proposed 
program, and provide a cost and feasibility analysis. The consultant will be chosen through mutual 
agreement between the department and the Provost. There must be no conflict of interest or appearance of 
a conflict of interest with the institution under review. There is a conflict of interest when the potential 
consultant: 


 Is a present or former employee, student, member of the governing board, owner or shareholder of, 
or consultant to, the institution that is seeking program approval; 


 Is a spouse, parent, child, or sibling of an individual or persons listed in the above; 
 Is seeking or being sought for employment or other relationship with the institution under review; 
 Has a personal or professional relationship with the institution under review that might compromise 


objectivity and/or; 
 Has a competitive relationship with the institution that might compromise objectivity. 


 
There must be a five year period between the end of the relationship and any engagement with the institution 
to serve as a consultant. The only exception to this restriction is that the institution can hire the consultant 
to review additional programs within the five year period. 
 
The following criteria will be considered in the selection of an external consultant: 


 Appropriate terminal degree in a relevant field from an accredited institution. 
 Academic or appropriate professional experience (administration and/or teaching) in the field. 
 Research experience, where appropriate. This includes publications such as books and articles as 


well as receipt of research grants from external funding sources such as government agencies and 
foundations. 


 Appropriate professional experience in a relevant field(s) if program to be reviewed has 
professional orientation. 


 Current knowledge of the field. 
 Familiarity with standards for academic programs developed by professional accrediting agencies. 
 Familiarity with existing programs. 
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 Awareness of employment possibilities of graduates. 
 Knowledge of budgeting and financial matters. 
 Experience in evaluating academic programs. 


 
Consultant Report Guidelines 


The consultant should submit a written evaluation of the program and include a specific recommendation 
to the institution. The consultant may recommend: 


 Approval. 
 Approval upon minor modification by the institution. 
 Non-approval unless major modifications are implemented. 
 Non-approval for stated reasons. 


 
The written report must be a thoughtful and thorough analysis of the quality of the program, not merely a 
detailing of the specifics of the proposed program. Please note that the cost and feasibility analysis should 
be no older than three years. The report must include the following sections and answer the questions posed: 
 
Purpose 


 Discuss whether or not the purpose of the program is consistent with the institution’s programmatic 
mission and educational goals. 


 
Need for the Program 


 Analyze the need for this program (e.g. student demand), and indicate why it is likely or unlikely 
that students will be able to secure employment and/or continue advanced study upon graduation. 


 In the case of career programs: 
o Do the results of market surveys indicate a sufficient level of student demand to justify the 


creation of the proposed program? (Please explain). 
o Do employment projections indicate a sufficient number of job opportunities in the region 


and the state to justify the creation of the program? (Please explain). 
Educational Programs 


 Is the learning outcomes plan adequate? 
 Does the program fit well into the institutional strategic plan and has the institution considered any 


impact the new program might have on existing programs at the institution? 
 Discuss the distribution and nature of required courses, electives, and research (if appropriate) in 


terms of meeting the objectives of the program. Compare and contrast the proposed curriculum 
with recognized programs of quality at other institutions, if appropriate. 


 Are the instructional modes and credit distribution consistent with the objectives of the curriculum? 
(Please explain). 


 Does the curriculum represent a suitable approach to professional study in the particular field, if 
appropriate? (Please explain). 


 Does the curriculum meet certification and/or accreditation standards, if appropriate? (Please 
explain). 
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 Are the requirements for admission to the program clearly defined and appropriate to ensure a 
student body capable of meeting the objectives of the program, without such requirements being 
artificially strict, rigid, or discriminatory? (Please explain). 


 Discuss whether or not the standards for completion of the program are clearly defined and 
consistent with the objectives of the program. 


 Discuss whether or not an appropriate mechanism for transfer of students to enter the program 
exists and comment upon the suitability of any articulation agreements between this and other 
existing programs. 


 If other academic units within the institution are to provide educational services to the program, 
describe whether or not their commitment to participate is consistent with offering a program of 
quality in this field. 


 If a program has a clinical component, discuss the adequacy of facilities and the arrangements to 
support the objectives of the program. 


 
Students 


 Is the enrollment plan realistic? 
 Is the percentage of part-time students projected for the program consistent with the goals of the 


program? (Please explain). 
 Comment upon the adequacy of provisions made to ensure successful target population (e.g. 


minorities and women) participation in the program. 
 Comment upon the adequacy of counseling and advisement to be provided to students enrolled in 


the program. 
 
 
Faculty 


 Describe whether or not the faculty possesses the appropriate (terminal) degrees and other academic 
credentials to provide a program of high quality. 


 Comment on the faculty’s involvement in research, teaching, scholarship, creative activity, and 
community services and whether or not it is appropriate to the discipline and to the proposed 
program. 


 Discuss whether or not the number of faculty and the amount of time to be devoted by each to the 
program is compatible with the goal of offering a program of quality. 


 
Support Personnel 


 Discuss the adequacy of support personnel to be associated with the program, e.g. secretaries, 
administrative assistants, bookkeepers, technicians, as appropriate. 
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Finances 
 Discuss the institution’s commitment to provide the resources necessary to guarantee a program of 


high quality (e.g. faculty, equipment, library support staff for the program, below-the-line support 
for faculty travel, research, etc.). 


 Discuss the possible need for significant additional financial support from the State of New York. 
 
Physical Facilities 


 Discuss the adequacy of laboratory, special facilities, and equipment intended to support the 
program and indicate if they are consistent with offering a program of high quality. 


 Comment upon the adequacy of classroom facilities. 
 Comment upon any evidence to suggest that an existing program at the institution will be adversely 


affected in terms of resources by the implementation of the program under review. 
 Comment upon the accessibility to program facilities by the handicapped. 


 
Library 


 Discuss the adequacy of library holdings and other library resources available to support the 
program and indicate if they are consistent with offering a program of high quality. 


 
Computer Facilities 


 Discuss the adequacy of computer facilities and other information technology resources available 
to support the program and indicate if they are consistent with offering a program of quality. 


 
 
Administration 


 Comment on the administrative structure of the program and indicate if it is sufficiently defined 
and reasonable. 


 If inter-institutional or intra-institutional cooperation is involved, describe whether or not the 
administrative and budgetary responsibilities for the program are clearly defined and adequate. 


 
Evaluation 


 In what way has an appropriate mechanism been developed to evaluate the success or failure of the 
program? 


 
Internal Process for Developing New Programs 


New programs originate from transfer requirements, employer needs, student/community needs, faculty 
recommendations, and/or program reviews.  Review and consultation will occur with the Provost, 
Curriculum Committee, and LOAC. The Provost will discuss the new proposal with the Board of Trustees 
and/or Executive Council for endorsement to conduct a cost and feasibility analysis. The cost and feasibility 
analysis must be completed by an external independent consultant, should be no older than three years, and 
should include the number of new courses projected. Following this, the lead faculty will develop a 
suggested curriculum sequence.  
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The lead faculty will develop the new program proposal in collaboration with administrators, colleagues, 
and/or consultant. Best practices suggest that the proposal should clearly identify a pathway for students to 
complete the program in a timely way. Lead faculty will also work with the Curriculum Coordinator to 
ensure the proposal is complete and accurate before Curriculum Committee review. This involves a 
technical review of the proposal to determine unintended consequences and/or further administrative review 
that may need to take place. Faculty should check the proposal for fulfillment of the SUNY General 
Education requirements and liberal arts and sciences requirements and, in line with best practices, identify 
these courses best meeting each category. Proposals must be voted on by the department and signed by both 
the initiator(s) and the department chair. It is recommended that proposals be submitted to the Curriculum 
Coordinator prior to the departmental vote to ensure accuracy and completeness before department voting 
takes place. Proposals are reviewed by the Curriculum Coordinator and placed on the Curriculum 
Committee agenda in consultation with the Curriculum Committee Chair in the order they are received and 
finalized. 
 
The Curriculum Committee and Learning Outcomes Assessment Committee (LOAC) will review the new 
program proposal. The Curriculum Coordinator will notify the lead faculty of the Curriculum Committee’s 
discussion and decision. If the proposal is not approved by the Curriculum Committee, it will need to be 
revised, resubmitted to the Curriculum Coordinator, and re-reviewed by the Curriculum Committee. Once 
approved by the Curriculum Committee, the Curriculum Committee Chair will forward the new program 
proposal to the Faculty Senate for subsequent action. New programs approved by the Faculty Senate are 
forwarded to the Provost by the Curriculum Coordinator. This is followed by review and recommendation 
by the Provost, review and action by the President, and review and action by the Board of Trustees. The 
Provost’s Office will complete and submit the necessary external forms to SUNY. The Provost’s Office 
will also review the program’s course requirements to determine whether a distance education format 
proposal needs to be submitted to SUNY. These procedures and processes are also illustrated in a flowchart 
format, as shown in Appendix D. 
 
External SUNY Process 


Once a new program is approved on campus, an announcement of the new program must be sent by 
Onondaga’s Provost to the SUNY Provost. New programs are announced to other SUNY campuses for a 
30-day comment period that enables the campuses to offer suggestions or express concerns to the proposing 
campus and SUNY Provost. When the comment period ends and after any concerns from other campuses 
have been addressed, a SUNY program proposal is submitted to the SUNY Provost. 
 
The SUNY Provost’s Office will work with the campuses until the new program proposal is approved, 
withdrawn, or unapproved. Generally, the SUNY Provost’s Office sends an approved program proposal to 
SED with a request for registration action. However, if a proposal requires a new degree authorization 
because it involves a new award for a campus, or requires a master plan amendment because it involves a 
new level of study, a new disciplinary area, or a new branch campus, the proposal is approved by the SUNY 
Board of Trustees before it goes to SED. 
 
SED works with the SUNY Provost’s Office and the campus until a new program is registered on the 
inventory of registered programs, or the program proposal is withdrawn by the campus or denied 







   


28 
Last Updated October 2017 


registration. SED regulations do not allow a campus to promote or enroll students in an academic program 
until the program is registered. Before registration, the Board of Regents must approve a degree 
authorization, and both the Board of Regents and the Governor must approve a master plan amendment. 
(The State University of New York, October 2013). SUNY templates for new program announcements and 
new program proposals are located on the following website: http://system.suny.edu/academic-
affairs/acaproplan/app/forms/. The College cannot offer the program until it has final SED approval. 
 
Guidance for Completing New Program Proposals 


The new program proposal is submitted to the Curriculum Coordinator for review of completeness and 
accuracy. An approved mission statement and program learning outcomes, with supporting letter from the 
Learning Outcomes Assessment Committee (LOAC), must be submitted with the proposal. The cost and 
feasibility analysis must also be included. Once the review is complete, proposals must be signed by both 
the initiator(s) and the department chair after the departmental vote. 
 
SUNY/SED approval must be received by January 1 in order to include the program in the College’s catalog 
for the next academic year. Programs receiving approval after January 1 will be included in the catalog the 
following year. Enrollment in a program begins in the year that the program is included in the catalog. 
Proposals are reviewed by the Curriculum Coordinator and placed on the Curriculum Committee agenda in 
consultation with the Curriculum Committee Chair in the order they are received and finalized. The 
template for new program proposals is on the employee website. 
 
Official Title 
Indicate the official title of the program as it will appear in the College catalog. 
 
Cost and Feasibility Analysis 
A cost and feasibility analysis must be completed by an external consultant before the new program 
proposal can be reviewed by the Curriculum Committee. The cost and feasibility analysis should be no 
older than three years and should be included with the proposal. 
 
New/Revised Courses 
List all new and/or revised courses being introduced with the proposed program. New course and/or revised 
course proposals must be attached as appropriate. 
 
Assessment Information 
The mission statement and program learning outcomes for the new program must be attached. A statement 
of approval from the Learning Outcomes Assessment Committee (LOAC) must also be included with the 
proposal.  
 
SUNY General Education 
Indicate which SUNY General Education competencies may be met. 
 
 
 



http://system.suny.edu/academic-affairs/acaproplan/app/forms/

http://system.suny.edu/academic-affairs/acaproplan/app/forms/

http://employees.sunyocc.edu/index.aspx?id=33877
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Catalog Description 
State exactly how the program description will appear in the College catalog. When appropriate, the 
program description must also specify information pertaining to specific admission requirements, 
graduation requirements, additional costs, essential skills and dispositions, etc. 
 
Rationale 
Explain the reason and/or demand for introducing the program. 
 
Program Implications 
If courses from departments other than the department(s) submitting the proposal will be required in the 
program, please indicate each additional department and their approval. Indicate whether there is an 
expected increase in budget and/or staffing (requires administrative approval) and whether the proposal will 
directly affect other budget areas. Also indicate any additional costs for students in the program, which 
must also be indicated in the catalog description for the program. Indicate if the program is designed for a 
specific organization, has unique admission requirements, unique graduation requirements, or does not 
follow a traditional semester and/or meet at a traditional location. 
 
Suggested Course Sequence 
List the required courses to be taken each semester/year. Please include the complete course number, title, 
and credit hours for each course offering. Overall credit hours, as well as total credit hours for each 
individual semester, must be listed. Best practices include identifying specific courses that best meet general 
education and elective credits. 
 
Signatures 
The initiator(s) and the department chairperson(s) must sign the proposal. The department name and 
approval date must be added once the proposal has been voted on by the department. The Curriculum 
Committee Chair will insert the Curriculum Committee approval date and the Faculty Senate approval date 
once the proposal has been vetted through the curriculum process. 
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Revised Program Proposal 
 


The revised program proposal is used to make changes to an existing program, certificate, minor, or 
specialization. Revised program proposals must be sent to SUNY/SED if substantive changes are made. 
 
Campuses must receive SUNY and SED approval for revised programs that include any of the following 
substantive changes: 


 Cumulative change from the last SED approval of the registered program of one-third or more of 
the minimum credits required for the award. 


 Changes in the program’s focus or design. 
 Adding or eliminating one or more options, concentrations, or tracks. 
 Adding or eliminating a requirement for completion, including an internship, clinical placement, 


cooperative education, or field based experience. 
 Altering the liberal arts and sciences content in a way that changes the degree classification. 
 Other changes such as program title, program award, mode of delivery, or a format delivery that 


alters the program’s financial aid eligibility.  
 Any change to a registered program leading to professional licensure, or the addition of licensure 


qualification to an existing program. Changes to courses or credits that do not satisfy one of the 
required content areas in the profession do not need SUNY approval and SED registration unless 
required by one of the other categories above. 


  
Internal Process for Developing Revised Programs 
The lead faculty will develop the revised program proposal in consultation with administrators and 
colleagues. Lead faculty will also work with the Curriculum Coordinator to ensure the proposal is complete 
and accurate before Curriculum Committee review. This involves a technical review of the proposal to 
determine unintended consequences and/or further administrative review that may need to take place. 
Faculty should check the proposal for fulfillment of the SUNY General Education requirements and the 
liberal arts and sciences requirements. It is recommended that new and revised course proposals be 
submitted to the Curriculum Coordinator prior to the departmental vote to ensure accuracy and 
completeness before department voting takes place. Proposals are reviewed by the Curriculum Coordinator 
and placed on the Curriculum Committee agenda in consultation with the Curriculum Committee Chair in 
the order they are received and finalized. 
 
The Curriculum Committee, and Learning Outcomes Assessment Committee (LOAC) if appropriate, will 
review the revised program proposal. The Curriculum Coordinator will notify the lead faculty of the 
Curriculum Committee’s discussion and decision. If the proposal is not approved by the Curriculum 
Committee, it will need to be revised, resubmitted to the Curriculum Coordinator, and re-reviewed by the 
Curriculum Committee. Once approved by the Curriculum Committee, the Curriculum Committee Chair 
will forward the revised program proposal to the Faculty Senate for subsequent action. The Provost’s Office 
will complete any necessary external forms once the revised program is reviewed and approved by the 
Curriculum Committee, the Learning Outcomes Assessment Committee (LOAC), if appropriate, and the 
Faculty Senate. The Provost’s Office will also review the program’s course requirements to determine 
whether a distance education format proposal needs to be submitted to SUNY. 
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External SUNY Process 


Programs with substantive changes must not take effect until they have SUNY approval and are registered 
by SED. In these cases, a campus must submit a cover letter and revised program proposal to the SUNY 
Provost. A program may not be advertised until it is registered by SED. SUNY templates for revised 
programs are located on the following website: http://system.suny.edu/academic-
affairs/acaproplan/app/forms/. 
 
Guidance for Completing Revised Program Proposals 


The revised program is submitted to the Curriculum Coordinator for review of completeness and accuracy. 
Proposals must be prepared by faculty and submitted to the Curriculum Coordinator by December 31 of the 
current cycle for Curriculum Committee review. Proposals are reviewed by the Curriculum Coordinator 
and placed on the Curriculum Committee agenda in consultation with the Curriculum Committee Chair in 
the order they are received and finalized. Approval must be received by the Curriculum Committee and 
Faculty Senate by the end of the current Fall semester for inclusion in the College’s catalog for the next 
academic year. Changes that require approval from SUNY/SED are implemented based on when the 
external approval is received. Students follow the program requirements of the catalog under which they 
enter unless they choose to follow a subsequent catalog. It is absolutely essential that all academic revision 
documentation be completed and received by the Curriculum Coordinator no later than published deadlines. 
The template for revised program proposals is located on the employee website. 
 
Official Title/Revision 
Indicate the official title of the program as it appears in the College catalog. If the title is being revised, 
indicate the current title as it appears in the College catalog and the proposed new title. 
 
Mission Statement and Learning Outcomes 
Indicate whether the mission statement and/or program learning outcomes are being revised. The revised 
mission statement and program learning outcomes must be attached to the proposal along with a statement 
of approval from the Learning Outcomes Assessment Committee (LOAC).  
SUNY General Education 
Indicate which SUNY General Education competencies may be met. 
 
New Courses 
List all new and/or revised courses being introduced with the proposed revision. New course and/or revised 
course proposals must be attached as appropriate. 
 
Addition of Existing Courses 
List all existing courses that are being added to the program requirements. 
 
Removal of Current Courses 
List all existing courses that are being removed from the program requirements. 
Credit Structure 



http://system.suny.edu/academic-affairs/acaproplan/app/forms/

http://system.suny.edu/academic-affairs/acaproplan/app/forms/

http://employees.sunyocc.edu/index.aspx?id=33877
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If the overall credit hours of the program are changing, indicate the current overall credits and the proposed 
overall credits. 
 
Catalog Description 
State the revised description exactly as it will appear in the College catalog.  
 
Other Changes 
Indicate any additional changes if necessary. 
 
Rationale 
State the reason and/or demand for the program revisions. 
 
Program Implications 
If courses that are offered through another department are being added or removed from the program 
requirements, indicate the specific courses and the department’s approval. Indicate whether there is an 
expected increase in budget and/or staffing (requires administrative approval) and whether there is a change 
in cost for students in the program (which must also be indicated in the catalog description for the program). 
Indicate if the program does not follow a traditional semester and/or meet at a traditional location, whether 
the admission requirements are changing, and whether the graduation requirements are changing. 
 
Suggested Course Sequence 
List the required courses to be taken each semester/year. Please include the complete course number, title, 
and credit hours for each course offering. Overall credit hours, as well as total credit hours for each 
individual semester, must be listed. Best practices include identifying specific courses that best meet general 
education and elective credits. 
 
Signatures 
The initiator(s) and the department chairperson(s) must sign the proposal. The department name and 
approval date must be added once the proposal has been voted on by the department. The Curriculum 
Committee Chair will insert the Curriculum Committee approval date and the faculty approval date once 
the proposal has been vetted through the curriculum process. 
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Internal Implementation of New/Revised Programs 
 


The communications and processes for internal implementation of new or revised programs are outlined in 
the table below. Some processes and communications are contingent upon the type of revision and whether 
SUNY/SED approval is required. 
 


What Office When 
Send an email announcement to the 
campus community, if applicable.  President Once all appropriate 


approvals are received. 
Create/adjust the program in the PROG 


screen in Colleague, if applicable. Provost Once all appropriate 
approvals are received. 


Update the catalog and website. 
Provost/Enrollment 
Development and 
Communications 


By January 1, based on 
appropriate curriculum 


revision cycle.1 


Adjust OCC’s online classes and 
programs webpage, if applicable. Provost 


By January 1, based on 
appropriate curriculum 


revision cycle. 
Create/adjust the program requirements 


in Colleague’s Degree Audit, if 
applicable. 


Registration and Records Based upon the 
effective start date. 


Request that the program be added to 
the online SUNY application, if 


applicable. 
Provost Based upon the 


effective start date. 


Add the program to OCC’s PDF and 
online application, if applicable. 


Enrollment 
Management/Information 


Technology 


Based upon the 
effective start date. 


Submit updates for the SUNY 
Viewbook, if applicable. 


Enrollment Development and 
Communications 


Based upon the 
effective start date. 


Update the Eligibility and Certification 
Approval Report (ECAR) for gainful 
employment purposes, if applicable. 


Financial Aid Based upon the 
effective start date. 


Reference the program in the 
curriculum newsletter. Provost Distributed annually in 


March. 


Note: 
1. Programs are implemented once a year effective the fall semester. 
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Program Deactivation/Discontinuance 
 


When a SUNY campus makes a decision not to admit any new students to a program, but wishes to maintain 
the program’s registration, this action is referred to as deactivation. The effective deactivation date is the 
first regular admission date for which new students will no longer be permitted to enroll in the program. 
When a campus decides to stop offering a program and awarding a credential for its completion, this action 
is known as discontinuance. The effective discontinuance date is the last graduation date for which a 
credential for completion of the program is awarded. 
 
Internal Process for Program Deactivation/Discontinuance 


The Provost will collaborate with the academic department, President, Board of Trustees, and the Union to 
deactivate/discontinue a program based upon a comprehensive program analysis. If the Board of Trustees 
supports the deactivation/discontinuance, a board resolution will be passed. The Provost will work with 
Executive Council to determine the effective deactivation/ discontinuance dates. 
 
Items to consider when determining the deactivation/discontinuance dates include: 


 November 1 is the deadline to finalize the College catalog for the next academic year. Therefore, 
programs need to be deactivated and removed from the catalog based on the appropriate curriculum 
revision cycle. 


 Students are recruited for the upcoming academic year beginning September 1.  
 Number of students who are currently in the program, and whether they are enrolled or not enrolled 


at the College. 
 Number of new matriculated students in the program, if any. These students will have an active 


status for the program with a future catalog/start date, and may or may not be enrolled at the 
College. 
 


If a department is thinking of deactivating or discontinuing a program, the department chair should 
complete the internal Program Deactivation Form. This form functions similarly to a Course Deactivation 
Form in that it provides the necessary information to the Curriculum Coordinator, who can then push the 
request through the process outlined in the flowchart in Appendix E. This form does not require approval 
from the Curriculum Committee or Faculty Senate. 
 
External SUNY Process 


SUNY/SED approval is not necessary to deactivate and/or discontinue a program. The College implements 
this decision as appropriate. The Provost’s Office will submit the external form that notifies SUNY of the 
deactivation and/or discontinuance. The SUNY form is located on the following website: 
http://system.suny.edu/academic-affairs/acaproplan/app/forms/. 
 
 


 
 
 
 



http://system.suny.edu/academic-affairs/acaproplan/app/forms/
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Internal Implementation of Deactivated/Discontinued Programs 
 


The communications and processes for internal implementation of deactivated/discontinued programs are 
outlined in the table below. 
 


What Office When 


Send an email announcement to the 
campus community. President 


Upon submission of the 
deactivation/discontinuance 


form to SUNY. 
Contact students who are active in the 


program and notify them of the 
discontinuance date. 


Provost 
Upon submission of the 


deactivation/discontinuance 
form to SUNY. 


Change the program’s status to pending in 
the PROG screen in Colleague. 


 
Provost Based on the effective 


deactivation date. 


Request that the program be removed from 
the online SUNY application. Provost Based on the effective 


deactivation date. 


Remove the program from OCC’s PDF 
and online application. 


Enrollment 
Management/Information 


Technology 


Based on the effective 
deactivation date. 


Submit updates for the SUNY Viewbook. Enrollment Development 
and Communications 


Based on the effective 
deactivation date. 


Update the catalog and website. 
Provost/Enrollment 
Development and 
Communications 


By January 1, based on 
appropriate curriculum 


revision cycle. 


Adjust OCC’s online classes and programs 
webpage, if necessary. Provost 


By Jnauary 1, based on 
appropriate curriculum 


revision cycle. 
Reference the program in the curriculum 


newsletter. Provost Distributed annually in March. 


Update the student’s record in Colleague 
so that their status for the program is 


inactive. 
Registration and Records Based on the effective 


discontinuance date. 


Update the Eligibility and Certification 
Approval Report (ECAR) for gainful 
employment purposes, if applicable. 


Financial Aid Based on the effective 
discontinuance date. 


Remove the program (upon final closure) 
from VA Once, which is an online 


enrollment certification system used for 
veteran certification. 


Registration and Records Once all graduates are 
certified. 


Inactivate the program in the PROG screen 
in Colleague. Provost Once all graduates are 


certified. 
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Definitions of Instructional Methods 
 
Blended: Courses offered in a blended format with one or more on-site face-to-face class sessions and at 
least one or more online sessions; both contain direct interaction with a faculty member. Some of the 
credit load is taught within the traditional classroom setting and some of the credit load is taught within 
the online classroom setting. 
 
Clinical: Courses with a focus on experiential learning under the direct supervision of a faculty member 
wherein the student performs substantive work in a clinical setting. The minimum contact time per credit 
is typically three times that of a lecture (3:1 ratio), depending upon the amount of outside work assigned. 
 
Cooperative Education: A formally recognized academic program integrating classroom learning and 
productive paid work experiences in a field related to a student’s academic and career goals. Cooperative 
education provides students with progressive learning experiences integrating theory and practice and 
serves as a partnership among students, educational institutions, and employers. 
 
Fieldwork: Supervised student research or practice carried out away from the institution and in direct 
contact with the people, natural phenomena, or other entities being studied. 
 
Independent Study: Courses of study in which a faculty member regularly interacts and directs student 
outcomes with periodic contact. Minimum credit hours are determined based on faculty instructional 
contact minutes and student outside work time. 
 
Interactive Video: Courses where the instructor and students interact with other students at other 
locations. 
 
Internship: A form of applied or experiential learning that integrates knowledge and theory learned in the 
classroom with practical application and skills development in professional or community settings. 
Internships give students the opportunity to gain valuable applied experience and make connections in 
professional fields they are considering for career paths; and give employers/community partners the 
opportunity to guide and evaluate talent.   
 
Laboratory: Courses with a focus on experiential learning under the direct supervision of a faculty 
member wherein the student performs substantive work in a laboratory setting. The minimum contact 
time per credit is typically twice that of a lecture (2:1 ratio). 
 
Lecture: Courses with multiple students which meet to engage in various forms of group instruction under 
the direct supervision of a faculty member. 
 
Lecture/Web Enhanced: Most or all of the class content, including assignments, lessons and 
supplementary material, is housed online in Blackboard or another website, such as one affiliated with a 
course’s required textbook. The class may be largely or completely “paperless,” i.e. all work is submitted 
electronically. Students are expected to have ready access to the internet, a working computer or laptop 
(not just a smart phone), and a strong level of computer literacy. The entire credit load is still taught 
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within the traditional classroom setting, i.e. none of the classroom minutes are replaced with online 
minutes. 
 
Online: Courses offered entirely online without any on-site face-to-face meetings. The entire credit load is 
taught within the online classroom setting. These courses have the same learning outcomes and 
substantive components of a standard lecture course with an alternate delivery method. These courses 
may have a proctored final exam. 
 
Recitation: Courses that are not mandatory and offer supplemental instruction designed to reinforce 
material already presented in a credit bearing class. These courses are designed to offer students who need 
additional instruction on topics the time they need to further discuss theory and/or apply previously 
received material to different problems in an effort to deepen learning. 
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New/revised courses originate from 
several sources; transfer 
requirements, employer needs, 
faculty, program review, 
student/community needs


Faculty work with Curriculum 
Coordinator to ensure proposals are 
complete and accurate - Technical 
Review: Links to historic course 
file, numbering sequence, pre/co-
requisites, learning outcomes, 
quality/scope, course attributes, 
need, units, hours, texts, and 
transferability


Department faculty review for 
content and completeness, vote, 
and sign off on new/revised course 
proposal


Curriculum Coordinator, under the 
direction of Curriculum Committee 
Chair, makes necessary 
preparations for Curriculum 
Committee review process:
• Places proposal on agenda
• Arranges for faculty attendance
• Arranges for LOAC review and approval 


of SUNY Gen Ed courses, as appropriate
• Arranges for GLAD review/designation, as 


appropriate


Curriculum Committee reviews, 
makes recommendations, and/or 
approved new/revised course 
proposals
• Curriculum Coordinator notifies lead 


faculty


Curriculum Committee Chair 
forwards proposals to Faculty 
Senate for subsequent action (vote)


Curriculum Coordinator forwards 
approved courses to Provost/CAO 
for addition to College catalog


Curriculum Coordinator 
coordinates campus 
communication and disseminates 
approved forms to IPAR


Curriculum Coordinator enters 
course data in Colleague - all 
publications draw from Colleague
• Website, catalog, statewide transfer 


(SUNY General Education 
submission), articulation agreements


Courses can be offered, advertised, 
and appear in the College catalog.
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New program originates from 
transfer requirements, employer 
needs, student/community needs, 
faculty recommendations, and/or 
program reviews


Review and consultation occurs 
with the Provost/CAO, Curriculum 
Committee, and LOAC. THe 
Provost/CAO will discuss the new 
proposal with the BOT and/or EC 
for endorsement to conduct a cost 
and feasability analysis


Cost/feasability analysis is 
completed by consultant. The 
analysis should be no older than 3 
years and include the number of 
new courses projected.


Lead faculty develop a suggested 
course sequence.


Lead faculty develops the new 
program form in collaboration 
with administrators, colleagues, 
and/or consultant. Lead faculty 
will also work with Curriculum 
Coordinator to ensure the proposal 
is complete and accurate
• Curriculum Committee and Faculty 


Senate approval must be finalized by 
November 1 of the current cycle for 
inclusion in the college catalog for the 
subsequent year.


• New programs require SUNY/SED 
approval, which must be received by 
January 1 to include the program in the 
College catalog for the subsequent year.


Department faculty should check 
the proposal for fulfillment of the 
SUNY General Education 
requirements and Liberal Arts and 
Sciences requirements.


Curriculum Coordinator receives 
the proposal. Once the Curriculum 
Coordinator reviews the proposal, 
the department will vote and the 
lead faculty and department chair 
will sign and date the form. 
Curriculum Coordinator proposes 
an agenda to the Curriculum 
Committee Chair and places the 
proposal on the agenda.


Curriculum Committee/LOAC 
will review the new program 
proposal. Curriculum Coordinator 
notifies lead faculty of the 
Committee's discussion and 
decision. If the form is not 
approved by the Curriculum 
Committee, it will need to be 
revised, resubmitted to the 
Curriculum Coordinator, and re-
reviewed by the Curriculum 
Committee


Once approved by the Curriculum 
Committee, Curriculum 
Committee Chair forwards the 
new program proposal to the 
Faculty Senate for subsequent 
action


New programs approved by the 
Faculty Senate are forwarded to 
the Provost/CAO by the 
Curriculum Coordinator. This is 
followed by Provost/CAO review 
and recommendation, review and 
action by the President, and review 
and action by the BOT.


Provost's Office completes and 
submits necessary external forms 
to SUNY. Provost/CAO submits 
forms to SUNY and SUNY 
submits to SED. Copies of 
transmittals are sent to the 
President and IPAR.


Once proposals are approved by 
all required parties, President 
sends official announcement to the 
campus community.
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Deparment discusses potential 
deactivation/discontinuance of the program and 
submits the internal Program Deactivation Form 
to the Curriculum Coordinator


Curriculum Coordinator passes information to 
the Provost, who will collaborate with the 
Academic Department, President, BOT, and 
Union to deactivate and/or discontinue the 
program based on a comprehensive analysis


BOT passes a board resolution to support the 
deactivation and/or discontinuance


Provost communicates with Executive Council 
to determine effective deactivation and/or 
discontinuance dates
•November 1 is the deadline to finalize the 
College catalog for the subsequent academic 
year


•Students are recruited for the upcoming 
academic year beginning September 1


•Consider number of students who are currently 
in program and whether or not they are 
enrolled


•Consider number of new matriculated students 
in the program, if any


Curriculum Coordinator prepares the 
deactivation/discontinuance form for SUNY 
submission based upon the effective dates that 
EC decides on


Provost submits deactivation/discontinuance 
form to SUNY. SUNY/SED approval is not 
required. The College implements 
deactivation/discontinuance decisions as 
appropriate


President facilitates communication of the 
program deactivation/discontinuance and 
provides necessary information
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Introduction 


 
The Onondaga Community College curriculum handbook is designed to assist faculty in the development 
and modification of curriculum. The guidelines outlined in this handbook apply to programs and courses 
of all modalities, including face-to-face, online, and hybrid.  
 
Onondaga’s Curriculum Approval Process 


The curriculum handbook provides guidance on the procedures and forms to be used in order to develop or 
modify the College’s curriculum. Specific procedures may be waived or altered through mutual agreement 
between the President and faculty, if warranted.  
 
Forms are required for the following curriculum changes. Faculty will complete internal forms and the 
Provost’s Office will complete and submit any necessary external forms. 
  


Curriculum Change Internal 
OCC Form 


External 
SUNY Form 


Develop a new program, specialization, certificate, or minor1 Yes Yes2 


Revise a program, specialization, certificate, or minor1 Yes Yes3 


Develop a new course1 Yes No 


Revise an existing course1 Yes No 


Request SUNY General Education status for a course Yes Yes 


Develop a selected topics course Yes No 


Deactivate/discontinue4 a program Yes Yes5 


Deactivate a course Yes No 


Distance education format proposal for new/revised program No Yes 


Notes: 


1. Course and program requirements and design must apply to all modalities. 
2. Specializations and minors are not registered externally. 
3. Revisions with substantive changes require external approval. 
4. Deactivation is when a campus decides not to admit any new students to a program but wishes to maintain the 


program’s registration. This may be done to reassess the need for the program or restructure the program or allow 
currently enrolled students to graduate. This action is internal to SUNY and limited in duration to no more than 
three years, by which time the program must be reactivated or discontinued. Discontinuance is when a campus 
decides to stop offering a program and awarding a credential for its completion.  


5. External approval is not needed for program deactivation/discontinuance. The College implements this decision 
as appropriate and submits notification to SUNY. 
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Curricular Excellence 


Statement on Government of Colleges and Universities 
The 1966 Statement on Government of Colleges and Universities was jointly formulated by the American 
Association of University Professors, the American Council on Education, and the Association of 
Governing Boards of Universities and Colleges. It provides clarification of the respective roles of governing 
boards, faculties, and administrations. The statement notes, “The faculty has primary responsibility for such 
fundamental areas as curriculum, subject matter and methods of instruction, research, faculty status, and 
those aspects of student life which relate to the educational process. On these matters the power of review 
or final decision lodged in the governing board or delegated by it to the president should be exercised 
adversely only in exceptional circumstances, and for reasons communicated to the faculty. It is desirable 
that the faculty should, following such communication, have opportunity for further consideration and 
further transmittal of its views to the president or board.” (American Association of University Professors, 
n.d.). 
 
New York State Education Department 
The New York State Education Department (SED) provides oversight for the registration of curriculum that 
is to be offered at a college or university. Each approved institution of higher education is expected to 
follow SED’s established policies, procedures and processes for curriculum registration. The Regulations 
of the Commissioner of Education states that, “To be registered each curriculum shall show evidence of 
careful planning. Institutional goals and the objectives of each curriculum and of all courses shall be clearly 
defined in writing, and a reviewing system shall be devised to estimate the success of students and faculty 
in achieving such goals and objectives. The content and duration of curricula shall be designed to implement 
their purposes.” Additionally, the Regulations also states that, “For each curriculum the institution shall 
designate a body of faculty who, with the academic officers of the institution, shall be responsible for setting 
curricular objectives, for determining the means by which achievement of objectives is measured, for 
evaluating the achievement of curricular objectives and for providing academic advice to students.” (New 
York State Education Department, n.d.). 
 
The entire Regulations of the Commissioner of Education are located on the following website: 
http://www.highered.nysed.gov/ocue/lrp/rules.htm. 
 
State University of New York 
For the State University of New York (SUNY), the principles derived from the 1966 Statement on 
Government of Colleges and Universities and from the Regulations of the Commissioner of Education are 
put into operation in Article X, Section 4, of the Policies of the Board of Trustees by stating that, “The 
faculty of each college shall have the obligation to participate significantly in the initiation, development, 
and implementation of the educational program.” (The State University of New York, December 2013). 
Middle States Commission on Higher Education 
The Middle States Commission on Higher Education accredits degree-granting colleges and universities in 
the Middle States region. Middle States accreditation is an expression of confidence in an institution’s 
mission and goals, its performance, and its resources. The Middle States Commission on Higher Education 
assures students and the public of the educational quality of higher education.  
  



http://www.highered.nysed.gov/ocue/lrp/rules.htm
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The Commission accredits each institution based on seven standards and 15 requirements, which serve as 
Onondaga’s roadmap for compliance. Standards three and five speak to matters that are germane to 
curricular excellence and are therefore relevant to the Curriculum Committee’s task. (Middle States 
Commission on Higher Education, 2015). 
 
Standard Three: An institution provides students with learning experiences that are characterized by rigor 
and coherence at all program, certificate, and degree levels, regardless of instructional modality. All 
learning experiences, regardless of modality, program pace/schedule, level, and setting are consistent with 
higher education expectations. 
 
Standard Five: Assessment of student learning and achievement demonstrates that the institution’s students 
have accomplished educational goals consistent with their program of study, degree level, the institution’s 
mission, and appropriate expectations for institutions of higher education. 
 
The assignment of credit hours is also relevant to the Curriculum Committee’s task and is a component of 
the accreditation-relevant federal regulations. The Commission must review and evaluate the reliability and 
accuracy of an institution’s assignment of credit hours. Specifically, the Commission reviews the 
institution’s policies and procedures for determining credit hours awarded as well as applicability to 
programs and coursework. (Middle States Commission on Higher Education, 2014). 
 
Credit Hours and Carnegie Unit 


New York State Education Department 
All credit bearing degree and certificate programs are approved by SED. Calculation of credit hours for 
these programs must follow SED guidelines, which are consistent with the U.S. Department of Education’s 
guidelines. Codes, Rules and Regulations of the State of New York, Title 8 - Education Department, 
Chapter II – Regulations of the Commissioner, Subchapter A – Higher and Professional Regulations, Part 
50 – General, Section 50.1 defines a semester hour as “a credit, point, or other unit granted for the 
satisfactory completion of a course which requires at least 15 hours (of 50 minutes each) of instruction and 
at least 30 hours of supplementary assignments, except as otherwise provided pursuant to section 52.2 (c) 
(4) of this Subchapter. This basic measure shall be adjusted proportionately to translate the value of other 
academic calendars and formats of study in relation to the credit granted for study during the two semesters 
that comprise an academic year.” (New York State Education Department, 2015). Furthermore, Section 
52.2 (c) (4) notes that a semester hour of credit “may be granted by an institution for fewer hours of 
instruction and study than those specified in subdivision (a) of section 50.1 of this Subchapter only: (i) 
when approved by the commissioner as part of a registered curriculum; (ii) when the commissioner has 
granted prior approval for the institution to maintain a statement of academic standards that defines the 
considerations which establish equivalency of instruction and study and such statement has been adopted 
by the institution; or (iii) in the event of a temporary closure of an institution by the State or local 
government as a result of a disaster, as defined in section 50.1 (w) of this Title, when the commissioner has 
granted approval for the institution to maintain a statement of academic standards that defines the 
considerations which establish equivalency of instruction and study and such statement has been adopted 
by the institution.” (New York State Education Department, 2015). 
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U.S. Department of Education 
Electronic Code of Federal Regulations, Title 34: Education, Part 600 – Institutional Eligibility under the 
Higher Education Act of 1965, as amended, Subpart A – General, Section 600.2 defines a credit hour as 
“an amount of work represented in intended learning outcomes and verified by evidence of student 
achievement that is an institutionally established equivalency that reasonably approximates not less than – 
(1) One hour of classroom or direct faculty instruction and a minimum of two hours of out of class student 
work each week for approximately fifteen weeks for one semester or trimester hour of credit, or ten to 
twelve weeks for one quarter hour of credit, or the equivalent amount of work over a different amount of 
time; or (2) At least an equivalent amount of work as required in paragraph (1) of this definition for other 
academic activities as established by the institution including laboratory work, internships, practica, studio 
work, and other academic work leading to the award of credit hours.” (U.S. Government Publishing Office, 
2016). 
 
The U.S. Department of Education also provides guidance on program integrity regulations as it relates to 
the credit hour. The U.S. Department of Education states that the “credit-hour definition does not dictate 
particular amounts of classroom time versus out-of-class student work. Further note that the definition 
provides that a credit hour may be for an equivalent amount of work over a different amount of time. There 
is no requirement that a three semester hour course meet three hours per week during a semester or a three 
quarter hour course meet three hours per week during a quarter. The requirement is that the institution 
determine that there is an amount of student work for a credit hour that reasonably approximates not less 
than one hour of class and two hours of out-of-class student work per week over a semester for a semester 
hour or a quarter for a quarter hour.” (U.S. Department of Education, 2013). 
 
State University of New York 
SUNY has adopted a variant of the traditional Carnegie Unit as a measure of academic credit. This unit is 
known by the familiar term, semester credit hour, and is the primary academic measure by which progress 
toward a degree is gauged. It is recognized that such a unit measures only a part, albeit a major part, of a 
composite learning experience, based upon formally structured and informal interactions among faculty 
and students. Semester credit hours are awarded based on the particular type of instruction. 
 
Lecture, seminar, quiz, discussion, recitation 
A semester credit hour is an academic unit earned for fifteen 50-minute sessions (750 minutes or 12.5 hours) 
of classroom instruction with a normal expectation of two hours of outside study for each class session. 
Typically, a three semester credit hour course meets three 50-minute sessions per week for fifteen weeks 
for a total of 45 sessions (2250 minutes or 37.5 hours). 
 
Activity supervised as a group (laboratory, field trip, practicum, workshop, group studio) 
A semester credit hour is awarded for the equivalent of fifteen periods of such activity, where each activity 
period is 150 minutes or more in duration with little or no outside preparation expected. Forty-five 50-
minute sessions of such activity would also normally earn one semester credit hour (2250 minutes or 37.5 
hours). Where such activity involves substantial outside preparation by the student, the equivalent of fifteen 
periods of 100 minutes duration each will earn one semester credit hour (1500 minutes or 25 hours). (The 
State University of New York, 1976). 
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Experiential Learning 
At its discretion, an institution may award credit hours for learning acquired outside the institution which 
is an integral part of a program of study. When life or work experience is to be credited as a concurrent 
portion of an academic program design, as in an internship, one semester credit hour will be awarded for 
each 40-45 clock-hour week of supervised activity that provides the learning considered necessary to 
program study. 
 
Credit Hour Calculations 
Onondaga follows a 15 week semester with a 50 minute hour. The minimum amount of time required for a 
credit hour is calculated using 50 minutes as the recognized length of a classroom “hour.” For example, (50 
minutes x 15 weeks) / 60 minutes in an hour = 12.5 hours of seat time.  
 
Below is a summary of how semester credit hours are granted for courses based on the type of instructional 
method. Definitions of various instructional methods are provided in Appendix A. 
 
Lecture Courses/Sections 


Credits 
Awarded 


Total Minimum Instructional 
Time for 15 Weeks 


Total Minimum Out of Class 
Student Work for 15 Weeks 


Total Instructional Time 
and Out of Class 


Student Work 


One 750 Minutes 
(12.5 Hours)1 


1,500 Minutes 
(25 Hours) 


2,250 Minutes 
(37.5 Hours) 


Two 1,500 Minutes 
(25 Hours) 


3,000  Minutes 
(50 Hours) 


4,500 Minutes 
(75 Hours) 


Three 2,250 Minutes 
(37.5 Hours) 


4,500 Minutes 
(75 Hours) 


6,750 Minutes 
(112.5 Hours) 


Four 3,000 Minutes 
(50 Hours) 


6,000 Minutes 
(100 Hours) 


(9,000 Minutes) 
(150 Hours) 


 
Laboratory Courses/Sections 


Credits 
Awarded 


Total Minimum Instructional 
Time for 15 Weeks 


Total Minimum Out of Class 
Student Work for 15 Weeks 


Total Instructional Time 
and Out of Class 


Student Work 


One 1,500 Minutes 
(25 Hours) 


750 Minutes 
(12.5 Hours) 


2,250 Minutes 
(37.5 Hours) 


Two 3,000 Minutes 
(50 Hours) 


1,500 Minutes 
(25 Hours) 


4,500 Minutes 
(75 Hours) 


Three 4,500 Minutes 
(75 Hours) 


2,250 Minutes 
(37.5 Hours) 


6,750 Minutes 
(112.5 Hours) 


Four 6,000 Minutes 
(100 Hours) 


3,000 Minutes 
(50 Hours) 


9,000 Minutes 
(150 Hours) 
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Clinical, Cooperative Education, Fieldwork, or Internship Courses/Sections 


Credits 
Awarded 


Total Minimum Instructional 
Time for 15 Weeks 


Total Minimum Out of Class 
Student Work for 15 Weeks 


Total Instructional Time 
and Out of Class 
Student Work1 


One 2,250 Minutes 
(37.5 Hours) 0 2,250 Minutes 


(37.5 Hours) 


Two 4,500 Minutes 
(75 Hours) 0 4,500 Minutes 


(75 Hours) 


Three 6,750 Minutes 
(112.5 Hours) 0 6,750 Minutes 


(112.5 Hours) 


Four 9,000 Minutes 
(150 Hours) 0 9,000 Minutes 


(150 Hours) 


Note: 
1. Minimum standard: additional time may be required by the discipline. 
 


Degree Types and Credit Caps 


Associate in Arts (A.A.) and Associate in Science (A.S.) degrees are designed to prepare students for 
transfer. Associate in Applied Science (A.A.S.) degrees generally prepare graduates for entry and 
advancement in their careers or, for further higher education. Associate in Occupational Studies (A.O.S.) 
degrees are generally intended to prepare students to transition directly to the workforce upon completion. 
All associate degree programs must be registered with SED. At least 24 of the academic credits for the 
degree must be completed at Onondaga Community College. 
A certificate program is defined by SED as “a credential issued by an institution in recognition of the 
completion of a curriculum other than one leading to a degree.” (New York State Education Department, 
n.d.). Certificate programs may serve as stepping stones for students who later move into a degree program 
or as supporting courses for another higher education partner. All certificate programs must be registered 
with SED and the required courses must be part of the A.A.S. degree that it is aligned with. A course cannot 
be required for a certificate that is not also required in the A.A.S. program. The Regulations of the 
Commissioner of Education require diploma and certificate programs to be at least one academic year in 
duration, defined as at least 24 semester hours or the equivalent, to be approved programs of study for 
award payment purposes. (Higher Education Services Corporation, n.d.). 
 
SED requires a minimum of 60 credit hours for associate degree programs. Onondaga’s Board of Trustees 
approved the establishment of maximum credit requirements of 64 credits for A.A., A.S., A.A.S., and 
A.O.S. degree programs, and 30 credits for certificate programs. A SUNY waiver is required for associate 
degree programs that exceed 64 credits. 
  


Degree Minimum Credits Maximum Credits 


Associate in Arts (A.A.) 60 64 


Associate in Science (A.S.) 60 64 


Associate in Applied Science (A.A.S.) 60 64 


Associate in Occupational Studies (A.O.S.) 60 64  


Certificate 24  30 
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Definitions of Instructional Methods 
 
Blended: Courses offered in a blended format with one or more on-site face-to-face class sessions and at 
least one or more online sessions; both contain direct interaction with a faculty member. Some of the 
credit load is taught within the traditional classroom setting and some of the credit load is taught within 
the online classroom setting. 
 
Clinical: Courses with a focus on experiential learning under the direct supervision of a faculty member 
wherein the student performs substantive work in a clinical setting. The minimum contact time per credit 
is typically three times that of a lecture (3:1 ratio), depending upon the amount of outside work assigned. 
 
Cooperative Education: A formally recognized academic program integrating classroom learning and 
productive paid work experiences in a field related to a student’s academic and career goals. Cooperative 
education provides students with progressive learning experiences integrating theory and practice and 
serves as a partnership among students, educational institutions, and employers. 
 
Fieldwork: Supervised student research or practice carried out away from the institution and in direct 
contact with the people, natural phenomena, or other entities being studied. 
 
Independent Study: Courses of study in which a faculty member regularly interacts and directs student 
outcomes with periodic contact. Minimum credit hours are determined based on faculty instructional 
contact minutes and student outside work time. 
 
Interactive Video: Courses where the instructor and students interact with other students at other 
locations. 
 
Internship: A form of applied or experiential learning that integrates knowledge and theory learned in the 
classroom with practical application and skills development in professional or community settings. 
Internships give students the opportunity to gain valuable applied experience and make connections in 
professional fields they are considering for career paths; and give employers/community partners the 
opportunity to guide and evaluate talent.   
 
Laboratory: Courses with a focus on experiential learning under the direct supervision of a faculty 
member wherein the student performs substantive work in a laboratory setting. The minimum contact 
time per credit is typically twice that of a lecture (2:1 ratio). 
 
Lecture: Courses with multiple students which meet to engage in various forms of group instruction under 
the direct supervision of a faculty member. 
 
Lecture/Web Enhanced: Most or all of the class content, including assignments, lessons and 
supplementary material, is housed online in Blackboard or another website, such as one affiliated with a 
course’s required textbook. The class may be largely or completely “paperless,” i.e. all work is submitted 
electronically. Students are expected to have ready access to the internet, a working computer or laptop 
(not just a smart phone), and a strong level of computer literacy. The entire credit load is still taught 
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within the traditional classroom setting, i.e. none of the classroom minutes are replaced with online 
minutes. 
 
Online: Courses offered entirely online without any on-site face-to-face meetings. The entire credit load is 
taught within the online classroom setting. These courses have the same learning outcomes and 
substantive components of a standard lecture course with an alternate delivery method. These courses 
may have a proctored final exam. 
 
Recitation: Courses that are not mandatory and offer supplemental instruction designed to reinforce 
material already presented in a credit bearing class. These courses are designed to offer students who need 
additional instruction on topics the time they need to further discuss theory and/or apply previously 
received material to different problems in an effort to deepen learning. 
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Curriculum Committee Meeting Minutes 10/2/2017 
Monday, October 2  3:30 – 5:30 PM 
M 105 


Excerpt 


• Minutes from 9/25/2017 approved.


• Curriculum Handbook Revisions (Karen Fabrizio)
o Adding the following statement to the introduction of the handbook to cover online


modality: “These guidelines apply to all modalities including face-to-face, online, and
hybrid programs and courses.”


o Updating program deactivation/discontinuance procedures to include the new internal
Program Deactivation form.


o Approved


Curriculum Committee Meeting Minutes 10/16/2017 
Monday, October 16  3:30 – 5:30 PM 
M 105 


• Minutes from 10/2/2017 approved.


• Informative: The curriculum handbook has been updated to reflect the changes discussed at the
last meeting.


• Action Items:
o RC – GEO 105L - approved
o RC – MAT 088 - approved
o RC – MAT 104 - approved
o RC – MAT 114 – approved


No Issues 








Cyber Security at Onondaga


Cyber security at Onondaga Community College is everyone’s responsibility and there are a few important things you


can do to help


Passwords: Longer is Stronger


A password is your idenƟty; set a strong password, don’t write it down or share it.  You should never be asked to


verify your password through email or over the phone.


The Bug Stops Here:  Use anƟ‐malware and virus prevenƟon programs


Configure personal devices to download and install security and system updates.  Never leave compuƟng devices


unaƩended in public locaƟons.  Avoid storing sensiƟve data on media that is easily misplaced such as CD’s and USB


devices.


Phishing:  If you suspect deceit, hit Delete


Phishing is a tacƟc that deceives users into giving up credenƟals or clicking on links that perform malicious acƟvity to


gain access to accounts and steal financial resources.  Never open unexpected or unknown emails or aƩachments. 


Never provide your password or other sensiƟve data in an email—this may be a phishing aƩempt. Also see: Phishing


Awareness Training (.pdf). 


Treat mobile devices like any other computer


Configure a password or pass‐code on your device.  Install anƟvirus soŌware and a firewall if available.  Disable or


uninstall applicaƟons you don’t use.  Remove or delete old or unused messages and data on a regular basis.


Care to be Aware


If you suspect your computer has been compromised, or if you suspect any other type of breach in the informaƟon


security of OCC resources, contact the OCC Helpdesk at 315‐498‐2999.Help Promote Cybersecurity awareness and


pracƟces on campus.  Keep an eye out for poor security pracƟces (e.g. a password wriƩen on a sƟcky note and in


plain sight, a computer unaƩended in a public locaƟon).


Stay Current


hƩp://students.sunyocc.edu/index.aspx?menu=955&id=36637 9/28/2017, 12:42 PM
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http://students.sunyocc.edu/WorkArea/linkit.aspx?LinkIdentifier=id&ItemID=38393&libID=38322





A great source for staying current with cyber security issues and advancements is the OUCH! Security Awareness


NewsleƩer created by the SANS InsƟtute.  


QuesƟons?


Helpdesk:  315‐498‐2999


hƩp://students.sunyocc.edu/index.aspx?menu=955&id=36637 9/28/2017, 12:42 PM
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https://www.securingthehuman.org/resources/newsletters/ouch/2015










ONONDAGA COMMUNITY COLLEGE 
CURRICULUM COMMITTEE 


 
FORM NP – NEW PROGRAM 


 
 
1. New Proposal for:   Curriculum   Concentration   
      Certificate  
   
 
2. Official Title: Early Childhood A.A.S.   
 
3. Proposed Implementation Semester: Fall 2014 
 
4. Attach Needs Analysis.  In consultation with the Provost.  
                                                     See rationale below.  
 
5. Attach a Curriculum Outline form.   
 
6. List all new and/or revised courses for this program and attach appropriate  


Curriculum forms (NC and/or RC).       
 
7.   Attach Assessment Information.  (Curriculum or Certificate proposals only)   
 
8.  SUNY General Education Learning Outcomes and Competencies:  (Curriculum 


proposal only)  
 


 These competencies may be met with proper advisement:   
 


  Mathematics    Natural Sciences  
  Social Sciences    American History 
  Western Civilization   Other World Civilizations 
  Humanities    The Arts  
  Foreign Language    Basic Communication 


  
9. Catalog Description:   


 
 
The Early Childhood A.A.S. degree prepares students for employment as an assistant or 
head teacher in a program working with children from birth to Grade 2, as a teaching 
assistant in a public school, Head Start, family child care provider or nanny.  
 
Completing 9 credit hours in early childhood education (and experience related to caring 
for children) meets the qualifications for head of group for preschoolers and school-aged 
children required by the New York State Department of Social Services day care 
Licensing Regulations. Courses within this area also meet the formal training requirement 
for the Child Development Associate (CDA) credential awarded by the Council for Early 
Childhood Professional Recognition in Washington, D.C. Prospective students with a 
current Child Development Associate (CDA) credential may receive three transfer credits 
toward the Early Childhood A.A.S. degree.  







The program includes two 100- hour field placements in an approved early childhood 
program. Students may be required to have a medical exam, tuberculin test, background 
check and fingerprinting before beginning field placements.  
 
Students wishing to transfer to the Early Childhood A.A.S. program from another 
Onondaga curriculum must have at least a 2.0 cumulative average.  
 
Onondaga also offers a 30-credit hour Early Child Care Certificate. All of the credits 
earned in the certificate program can be applied to the Early Childhood A.A.S.  
Graduates of  the Early Childhood A.A.S. program may also choose transfer to four-year 
teacher transfer institution upon graduation. 
 
The Early Childhood A.A.S. degree is accredited by the National Association for the 
Education of Young Children (NAEYC).   


 
 
10. Rationale:  


 
The department is separating the Human Services A.S. specializations, Alcohol 
Substance Abuse Counseling, Social Work, Early Childhood Education and  into distinct 
programs to reduce student confusion as to where the disciplines are housed and to allow 
for better data collection and assessment. We are proposing an A.A.S degree to maximize 
the number of early childhood courses to prepare students for work in child care and 
other early childhood education programs.   
 
Please note: An Early Childhood A.S. was approved by faculty in Fall 2012, but because 
of changes in SUNY Gen Ed and revisions needed for NAEYC accreditation, we are 
proposing an A.A.S. to replace the program approved last year.  
 
The needs assessment and mission and learning outcomes/measures for the A.A.S. are the 
same as the ones for the A.S. approved by faculty last year.  


 
 
11. Program Implications:  


 
a.   Curricula notified that their course offerings will be required include:      . 
 
b.    There is an expected increase in budget and/or staffing.  Administrative approval will be 


required. 
 
c.   This proposal will directly affect other budget areas including (Library, IT, etc.):     . 
  Appropriate department(s) has/have been consulted. 
 
d.   Additional cost for students (lab fees, uniforms, etc.) will be approximately:       . 
 
e.   This program is designed for a specific organization, i.e. agency, business, etc. 


Specify:        
 
f.   This program has unique admission requirements. 
 Specify:        







 
g.   This program has unique graduation requirements (minimum grades, etc.). 
 Specify:  You must earn a grade of C or better in EDU courses and have a GPA of 


2.0 to take field work courses or to graduate. 
 


h.    This program does not follow a traditional semester schedule and/or meet at a traditional 
location.  Specify:        


 
i.   Other 


Specify:        
 
 
12. Suggested Course Sequence:   
 
 


Semester/Year and Courses Credits 
First Year   
ENG 103-104 Freshman Composition and Literature I and II   6 
COM 100 or COM 210  3 
Social Science elective * 3 
General Elective (or RDG 153 if score on Reading Placement < 95) * 3 
Mathematics Elective * 3 
EDU 180 Early Childhood Education: An Introduction 3 
EDU 182 Child Growth and Development  3 
EDU 183 Observation and Assessment of Young Children  3 
EDU elective  3 
  30 
  
Second Year   
Social Science elective *   3 
History or Political Science * 6 
Science * 3 
Liberal Arts electives * 6 
EDU 184 Early Childhood Field Instruction and Seminar I  3 
EDU 281 Curriculum Development  3 
EDU 283 Early Childhood Field Instruction and Seminar II 3 
EDU 285 Early Childhood Special Education: An Introduction 3 
EDU elective 3 
 33 
Total   63 


*Consult with an EDU advisor to plan your SUNY General 
Education and EDU electives if you plan to transfer to a SUNY 
four-year institution.  


 


 
 







It is understood that an increase in budget or staffing will require administrative and/or Board of 
Trustees approval. 
 
 
INITIATOR(S) DEPARTMENT CHAIRPERSON(S) 
 
 
Signature ________________________ Signature ________________________ 
Typed      Nancy Gabriel Typed      Patricia Martin 
 
 
Signature ________________________ Signature ________________________ 
Typed      Fran Dulcich Typed            
 
 
APPROVED BY Human Services and Teacher Education  DEPARTMENT ON 10/16/13 
(Form revised 11/05)
 
 
Approved by Curriculum Committee on 10/28/13 
 
 
Approved by Faculty on 11/11/13 Chef JT 
 
 







ONONDAGA COMMUNITY COLLEGE 
Meeting of the Faculty 


November 11, 2013 
M345 


Excerpt 


 
Curriculum Committee: Chef Taylor 
Faculty approved the following (there was no 
discussion on any items) 
Adolescence Ed A.A. (RP)  
BUS Admin. A.S. (RP) 
Childhood Ed A.A. (RP) 
CIS 100 (RC)  
COM 282 (RC) 
Early Childhood A.A.S (NP) 
ENG 209 (RC) 
ENG 210 (RC) 
ENG 215 (RC) 
ENG 221 (RC) 
ENG 222 (RC) 
ENG 223 (RC) 
ENG 224 (RC) 
ENG 225 (RC) 
ENG 229 (RC) 
ENG 231 (RC) 
ENG 233 (RC) 
ENG 239 (RC) 
ENG 241 (RC) 
ENG 245 (RC) 
ENG 250 (RC) 


HIT 205 (RC) 
HSD 283 (RC) 
MUS 101 A (RC) 
Curriculum Handbook 
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June 11, 2014 


Leslie E. Templeman, Director 
Office of College and University Evaluation 
State Education Department, 969 EBA 
Albany, New York 12234 


Dear Director Templeman: 


The following curricular matter is approved by this office for the State University of New 
York: 


Revision of Existing Program: Disaggregation of Track 


Onondaga Community College 


Human Services, leading to an Associate in Arts (A.A., SED #77275). 


New Associate Degree Program from Disaggragated Track 


Early Childhood, leading to an Associate in Applied Science (A.A.S., HEGIS 5503). 


Enclosed is a copy of the request from the campus to disaggregate the Early Childhood 
track and register it as a new A.A.S.  The revised curriculum is effective Fall 2014.  If you 
have any questions, please let us know. 


Sincerely, 


Elizabeth L. Bringsjord 
Interim Provost and Executive Vice Chancellor 


Enclosure 


cc:   President Crabill 
Dr. McColgin 
Dr. Lane 
Dr. Hildebrand 







March 7, 2014 


Elizabeth Bringsjord, Interim Provost and Vice Chancellor 
The State University of New York 
State University Plaza 
Albany, New York 12246 


Dear Dr. Bringsjord, 


Onondaga Community College is pleased to submit for your review a proposal for an Early 
Childhood A.A.S program. 


This proposed program will prepare students for employment in a variety of agencies or settings 
that include: assistant or head teacher in programs with children from birth to Grade 2, childcare 
agencies, assistant teacher in a public school, Head Start, a family child care provider, or as a 
nanny. The program will be accredited by the National Association for the Education of Young 
Children (NAEYC) as is currently offered as a track within the existing Human Services A.S. 
program. The proposed Early Childhood A.A.S. will replace this track. 


The mission of Onondaga Community College is to “make high-quality educational programs accessible to 
our diverse citizenry, empowering individuals to explore and discover their inherent potential and to 
transform themselves to live, work and thrive in our global community.”  The adoption of the this A.A.S. 
program will allow Onondaga Community College to continue offering affordable, accessible, and high 
quality higher education to interested individuals in the communities we serve. 


Additionally, I affirm that the submission of this program has met the campus administration and 
governance procedures at Onondaga.  Please let me know if you need any further information to complete 
your review. We look forward to hearing from you. 


Sincerely, 


Cathleen C. McColgin, Ph.D. 
Provost and Senior Vice President 


cc:  Dr. Casey Crabill, President 


OFFICE of the PROVOST


DIVISION OF EDUCATIONAL SERVICES 
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Program Revision Proposal: 


Creating New Program(s) from Existing Program(s) 
Form 3B  


 
This form should be used to seek SUNY’s approval to create one or more new programs from existing, registered 
programs.  A campus is not required to submit a Program Announcement (PA) or a Letter of Intent (LI) for these 
types of new programs.   The Chief Executive or Chief Academic Officer should submit a signed cover letter and 
this completed form to the SUNY Provost at program.review@suny.edu.    
 
Section 1.  General Information 


a) 
Institutional 
Information 
 


1. Institution Name: Onondaga Community College 
2. Institution’s 6-digit SED Institution Code: 276600 
3. Institution’s Address: 4585 West Seneca Turnpike, Syracuse, New York  13215 


 
4. Additional Information:  Specify each campus and its 6-digit SED Institution Code where the 


program is registered and where the proposed changes would apply:  


b) 
Contact 
Person for 
This 
Proposal 


Name and title: Cathleen C. McColgin, Ph.D. Provost and Senior Vice President 
 
  
Telephone: 315-498-2790   E-mail: mccolgic@sunyocc.edu 


c) 
CEO (or 
designee) 
Approval  
 
. 


Signature affirms that the proposal has met all applicable campus administrative and shared 
governance procedures for consultation, and the institution’s commitment to support the 
program as revised. 
Name and title:  Cathleen C. McColgin, Ph.D. Provost and Senior Vice President 


Signature and date:  


If the revised program will be registered jointly1 with one more other institutions, provide the 
following information for each partner institution.  The signature confirms support of the 
changes. 


Partner institution’s name: 
Name and title of partner institution’s CEO: 
Signature of partner institution’s CEO: 


 
Version 2013-10-17 


                                            
1
 If the partner institution is non-degree-granting, see SED CEO Memo 94-04. . 



mailto:program.review@suny.edu

http://www.suny.edu/provost/academic_affairs/app/links.cfm

http://www.suny.edu/provost/academic_affairs/app/links.cfm

http://www.highered.nysed.gov/ocue/lrp/ceomemorandum.htm
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Section 2.  Multi-Award and Multi-Institution Programs 


 Check one.  


[    ] This proposal is for a multi-award program that leads to two separate awards (e.g., A.S./B.A., B.S./M.S.). 
Complete Part 2A, below.    NOTE:  Such programs generally involve special admissions for students who 
have the capacity to complete all awards, curricular integration between the component programs, and 
shortened time to degree compared to taking the programs separately.   


 [    ] This proposal is for a multi-institution program (also called a “jointly registered program”) to be offered 
jointly by two or more institutions.  Complete Part B, below.   NOTE:  Such programs involve a formal 
agreement between two or more institutions to offer courses leading to an award.  


[    ]  This proposal is for a multi-institution, multi-award program to be offered jointly by more two or more 
institutions and lead to two separate awards.  Provide a single, consolidated response that reflects all the 
items in Parts 2A and 2B, below.   


PART 2A – Multi-Award Program 


a) Program Title:


b) Program Awards ((e.g., B.A./M.S.) from existing programs):


c) Proposed HEGIS Code:


d) Required Number of Credits:  Minimum   [     ]      If tracks or options, largest minimum [      ]


e) Format:  [  ] Day   [  ] Evening  [  ] Weekend   [  ] Evening/Weekend [  ] Not Full-Time


f) Mode:    [  ] Standard   [  ] Independent Study   [  ] External   [  ] Accelerated


[  ]  Distance Education  (If 50% of more of the program can be completed via distance education,


append a Distance Education Format Proposal at the end of this form.)


g) Other:    [  ] Bilingual  [  ] Language Other Than English   [  ] Upper Division Program   [  ] Cooperative


4.5 year    [  ] 5 year


h) List registered programs at the institution identified in Section 1 whose courses will contribute to this program.
Add rows as needed.


Program Title Award SED Program Code 


Program 1 


Program 2 


i) List all the courses required for each existing program, and indicate which ones will be counted toward both
awards.


j) What is the length of time students will have to complete the proposed program?



http://www.suny.edu/provost/academic_affairs/HEGISClassifications.cfm

http://www.highered.nysed.gov/ocue/aipr/guidance/gpr8.html

http://www.highered.nysed.gov/ocue/aipr/guidance/gpr8.html

http://www.suny.edu/provost/academic_affairs/app/forms.cfm

http://www.highered.nysed.gov/ocue/aipr/guidance/gpr8.html

http://www.nysed.gov/heds/IRPSL1.html
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k) What are the admissions requirements for the new program, and how are they related to student success?   


l) Complete a SUNY Sample Program Schedule to show how students will be able to schedule all required 
courses to complete the multi-award program. 


PART 2B – Multi-Institution Program 


a) Program Title: 


b) Are all partner institutions listed in Section 1, with CEO information and a signature for each partner?   


[    ] Yes    [    ] No 


c) Proposed HEGIS Code: 


g) Required Number of Credits:  Minimum   [     ]     If tracks or options, largest minimum [      ] 


d) Format:  [  ] Day   [  ] Evening  [  ] Weekend   [  ] Evening/Weekend [  ] Not Full-Time 


e) Mode:    [  ] Standard   [  ] Independent Study   [  ] External   [  ] Accelerated    


     [  ]  Distance Education  (If 50% of more of the program can be completed via distance education,    


 append a Distance Education Format Proposal  at the end of this form.)   


f) Other:    [  ] Bilingual  [  ] Language Other Than English   [  ] Upper Division Program   [  ] Cooperative    


 4.5 year    [  ] 5 year  


g) List all courses in the program and indicate which courses will be completed at each institution.   


h) Describe the administrative provisions for coordinating admissions, advisement and financial aid for the 
program between the two institutions.   


i) Describe the program’s policies governing residency requirements and tuition charges. 


j) Explain any other special arrangements or requirements arising from the multi-institution nature of the program. 


k) Complete a SUNY Sample Program Schedule to show how students will be able to schedule all required 
courses to finish the program.   


 


Section 3.  New Programs from Options, Concentrations or Tracks in an Existing Program 
 
This section should be used to propose the creation of new programs from options, concentrations or tracks in 
existing, registered programs, which is sometimes called “disaggregation.”  This section enables (but does not 
require) a campus to make the following types of revisions to an existing track at the same time the track becomes 
a separate program: 
 new or significantly revised courses; and 
 changes to the track’s admissions standards and program evaluation elements. 
NOTE: A new program proposal must be submitted – instead of this section – when: 



http://www.highered.nysed.gov/ocue/documents/hegis.pdf

http://www.highered.nysed.gov/ocue/aipr/guidance/gpr8.html

http://www.highered.nysed.gov/ocue/aipr/guidance/gpr8.html

http://www.suny.edu/provost/academic_affairs/ProgramProposalGuide.cfm

http://www.highered.nysed.gov/ocue/aipr/guidance/gpr8.html
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 the new program(s) will be offered at a different location than the campuses identified in Section 1; or  
 a Master Plan Amendment is required for the new program(s). 
 
PART 3A – REVISION OF EXISTING PROGRAM 
a)  Title: Human Services 
b) Award: A.S. 
c) HEGIS Code: 5501.0 
d) SED Program Code: 77275 
e) List the registered Options, Concentrations or Tracks and indicate which, if any, will be removed. 


Early Childhood 
f) If the existing program will have any changes to the program’s admissions standards or program evaluation 


elements, please describe them and explain why they are needed.  Otherwise, affirm that the admissions 
standards and evaluation methods are unchanged from the current registered program. 


The admissions standards and evaluation methods are unchanged from the current registered program. 
 
PART 3B – PROPOSED NEW PROGRAM(S) 
 
Provide the information requested below for each proposed new program to be registered separately.   
a) Title: Early Childhood  
b) Award: A.A.S. 
c) HEGIS Code: 5503.0 
d) Required Credits:  Minimum [  63  ]     If tracks or options, largest minimum [     ] 
e) Describe the new program and the rationale for converting the existing coursework to a separately registered 


program.   
 


This proposed program will prepare students for employment in a variety of agencies or settings that 
include: childcare agencies, teacher aid in a public school, Head Start, a family child care provider, or 
as a nanny. The program will be accredited by the National Association for the Education of Young 
Children (NAEYC) as is currently offered as a track within the existing Human Services A.S. 
program. The proposed Early Childhood A.A.S. will replace this track. 
 
The mission of Onondaga Community College is to “make high-quality educational programs accessible to 
our diverse citizenry, empowering individuals to explore and discover their inherent potential and to 
transform themselves to live, work and thrive in our global community.”  The adoption of the this A.A.S. 
program will allow Onondaga Community College to continue offering affordable, accessible, and high 
quality higher education to interested individuals in the communities we serve 


 
f) If the new program will have any new or significantly revised courses, list them here and attach a syllabus for 


each one.  N/A 
 
g) If the new program will have any changes to the program’s admissions standards or program evaluation 


elements, please describe them and explain why they are needed.  Otherwise, affirm that the admissions 
standards and evaluation methods are unchanged from the current registered program. 


The admissions standards and evaluation methods are unchanged from the current registered program. 



http://www.suny.edu/provost/academic_affairs/app/forms.cfm

http://www.suny.edu/provost/academic_affairs/HEGISClassifications.cfm

http://www.nysed.gov/heds/IRPSL1.html

http://www.suny.edu/provost/academic_affairs/HEGISClassifications.cfm
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h) Explain the expected impact of the new program on existing programs.


Currently, the Human Services A.S. degree program has four tracks; one of them being the Early 
Childhood. The proposal is primarily a restructuring of existing courses and develops a stand-alone 
program.  


i) Describe adjustments the institution will make to its current resource allocations to support the new program.


Students enrolled in the proposed Early Childhood Program are required to fulfill 63 credit hours in Early 
Childhood Education, Communications, English, Mathematics, Science, and Social Sciences courses. 
Therefore, increased enrollment in each of these disciplines would be expected.  The anticipated increase 
in student population would be assimilated into existing sections without additional costs to the college. 
In the event that enrollment exceeds our expectations, additional sections would be added to our course 
schedules.  The cost of supplemental sections would be offset by tuition. 


j) Complete the appropriate Sample Program Schedule to show how students can complete all required courses
in the new program.







6 
 


SUNY Undergraduate Sample Program Schedule OPTION:  You can paste an Excel version of this schedule AFTER this line, and delete the rest of this page.)   


Program/Track Title and Award:______Early Childhood A.A.S.________________________________________________  
a) Indicate academic calendar type: [ x ] Semester   [  ] Quarter   [  ] Trimester   [  ] Other (describe):  
b) Label each term in sequence, consistent with the institution’s academic calendar (e.g., Fall 1, Spring 1, Fall 2) 
c) Name of SUNY Transfer Path, if one exists:  _______________________________________  See Transfer Path Requirement Summary for details. 
d) Use the table to show how a typical student may progress through the program; copy/expand the table as needed.  Complete all columns that apply to a course. 
Term 1: Fall 1 See KEY.   Term 2: Spring 1 See KEY.  
Course Number & Title Cr GER LAS Maj TPath New Co/Prerequisites Course Number & Title Cr GER LAS Maj TPath New Co/Prerequisites 
EDU 180 Early Childhood 
Education: An Introduction 


3   3   English & 
Reading 
placement at 
college level 


EDU 183 Observation & 
Assessment of Young 
Children 


3   3   EDU 180 and EDU 182 
(or PSY 204) 


EDU 182 Child Growth & 
Development 


3   3   English & 
Reading 
placement at 
college level 


EDU Elective 3   3    


ENG 103 Freshman Composition 
& Literature I 


3 BC 3    Placement Test 
or completion 
of ENG 099 or 
ESL 116 


ENG 104 Freshman 
Composition & Literature II 


3 H 3    ENG 103 


COM 100 or COM 210 3 BC 3     Social Science Elective 
(SUNY Gen Ed) 


3 SS 3     


General Elective or RDG 153 
College Learning Strategies (if 
Reading Placement score < 95) 


3       Mathematics Elective 
(SUNY Gen Ed) 


3 M 3    Placement Test 


Term credit totals: 15 6 6 6   Term credit totals: 15 9 9 6   
Term 3: Fall 2 See KEY.  Term 4: Spring 2 See KEY.  
Course Number & Title Cr GER LAS Maj TPath New  Co/Prerequisites  Course Number & Title Cr GER LAS Maj TPath New Co/Prerequisites 
EDU 184 Early Childhood Field 
Instruction & Seminar 


3   3   2.0 GPA and 
EDU 180 and 
EDU 182 (or 
PSY 204) Co-
req EDU 281 


EDU 283 Early Childhood 
Instruction & Seminar II 


3   3   EDU 184 


EDU 281 Curriculum Development 3   3   2.0 GPA and 
EDU 180 and 
EDU 182 (or 
PSY 204)  Co-
req: EDU 184 


EDU 285 Early Childhood 
Special Education: An 
Introduction 


3   3   EDU 182 or PSY 204 


EDU Elective 3   3    Science Elective 3  3     
Social Science Elective 3  3     Liberal Arts Elective   6     
Liberal Arts Elective 3  3             
History or Political Science 
Elective 


3   
3 


            


Term credit totals: 18  9 9   Term credit totals: 15  9 6   


Program Totals (in credits): 
Total 
Credits: 63 


SUNY 
GER: 15 


LAS: 
33 


Major: 
27 


Elective & 
Other: 3 


Upper 
Division: 0 


Upper Division 
Major: 0 


Number of SUNY GER Categories: 


4 
KEY  Cr: credits  GER:  SUNY General Education Requirement (Enter Category Abbreviation)  LAS: Liberal Arts & Sciences  (Enter credits)  Maj: Major requirement  (Enter credits)  TPath: SUNY Transfer Path 
Courses  (Enter credits)  New: new course  (Enter X)  Co/Prerequisite(s): list co/prerequisite(s) for the noted courses   Upper Division: Courses intended primarily for juniors and seniors  SUNY GER Category 
Abbreviations (the first five listed in order of their frequency of being required by SUNY campuses):  Basic Communication (BC), Math (M), Natural Sciences (NS), Social Science (SS), Humanities (H), American 



http://www.suny.edu/provost/academic_affairs/ProgramProposalGuide.cfm

https://www.suny.edu/student/transfer/transfer_mobility_all.cfm

http://www.suny.edu/provost/academic_affairs/studentmobility.cfm

http://www.suny.edu/provost/generaleducation/GenED.cfm

http://www.highered.nysed.gov/ocue/lrp/liberalarts.htm

https://www.suny.edu/student/transfer/transfer_mobility_all.cfm

https://www.suny.edu/student/transfer/transfer_mobility_all.cfm
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History (AH), The Arts (AR), Other World Civilizations (OW), Western Civilization (WC), Foreign Language (FL).     


  
 
Section 4.  SUNY Faculty Table 


a)  If applicable, provide information on faculty members who will be teaching new or significantly revised courses in the program.  Expand the table as needed. 


b)  Append at the end of this document position descriptions or announcements for each to-be-hired faculty member. 


(a) (b) (c) (d) (e) (f) 


Faculty Member Name and 
Title/Rank 


(Include and identify Program 
Director with an asterisk.) 


% of Time 
Dedicated 


to This 
Program 


Program 
Courses Which 


May Be 
Taught 


(Number and 
Title) 


Highest and Other 
Applicable Earned 
Degrees (include 


College or 
University) 


Discipline(s) of 
Highest and Other 
Applicable  Earned 


Degrees 


Additional Qualifications: List 
related certifications, licenses and 
professional experience in field. 


PART 1.  Full-Time Faculty      
Patricia Martin, Professor 100% EDU 182 


Growth & 
Development 
EDU 183 
Observation & 
Assessment of 
Young Children 
EDU 184 Early 
Childhood Field 
Instruction & 
Seminar I 
EDU 283 Early 
Childhood Field 
Instruction & 
Seminar II 


Ph.D. Syracuse 
University 


Child and Family 
Studies/Early 
Childhood 


Professor of Early Childhood 


Nancy Gabriel, Professor 100% EDU 180 Early 
Childhood 
Education: An 
Introduction 
EDU 184 Early 
Childhood Field 
Instruction & 
Seminar I 
EDU 283 Early 
Childhood Field 
Instruction & 
Seminar II 


MS. Ed. SUNY 
Oswego 


Early 
Childhood/Childhood  


NYS Permanent N-6 teacher 
certification; Professor Early 
Childhood 


Frances Dulcich, Associate Professor 100% EDU 180 Early MS. Ed. Elmira Adult Education NYS Permanent N-6 teacher 
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(a) (b) (c) (d) (e) (f) 


Faculty Member Name and 
Title/Rank 


(Include and identify Program 
Director with an asterisk.) 


% of Time 
Dedicated 


to This 
Program 


Program 
Courses Which 


May Be 
Taught 


(Number and 
Title) 


Highest and Other 
Applicable Earned 
Degrees (include 


College or 
University) 


Discipline(s) of 
Highest and Other 
Applicable  Earned 


Degrees 


Additional Qualifications: List 
related certifications, licenses and 
professional experience in field. 


Childhood 
Education: An 
Introduction 
EDU 182 
Growth & 
Development 


College certification; Associate Professor Early 
Childhood 


Part 2.  Part-Time Faculty 
Debora DeMauro 100% EDU 180 Early 


Childhood 
Education: An 
Introduction 


MS. Ed. SUNY 
Oswego 


Special Education NYS Permanent N-6 and Birth to 
Grade 12 teacher certification 


Barbara Roberts 100% EDU 182 
Growth & 
Development 


MFA Vermont 
College 


Early 
Childhood/Childhood 


NYS Permanent N-6 teacher 
certification; Children’s Literature 
Author 


Patricia Beck 100% EDU 180 Early 
Childhood 
Education: An 
Introduction 


MS Keuka College Adult Education Education Coordinator/Professional 
Development Director – Child Care 
Solutions (Child Care Resource & 
Referral Agency 


Part 3.  Faculty To-Be-Hired (List as 
TBH1, TBH2, etc., and provide 
title/rank and expected hiring date.) 















ONONDAGA COMMUNITY COLLEGE 
CURRICULUM COMMITTEE 


FORM RP – REVISED PROGRAM 


Check and complete all boxes for which there are changes. 


1. Change in:   Curriculum   Concentration 
 Certificate    New Option   Revised Option 


2. Official Title: Early Childhood A.A.S.
 Title changed from 


3. Proposed Implementation Semester: Fall 2016


4. Attach a Curriculum Outline form.


5. Mission Statement is changed.  Attach the revised Mission Statement.
Learning Outcomes are changed.  Attach the revised Learning Outcomes.


(Curriculum or Certificate proposal only)  


6. SUNY General Education Learning Outcomes and Competencies are changing
from  to:  (Curriculum proposal only.) 


These competencies may be met with proper advisement:  


  Mathematics   Natural Sciences  
  Social Sciences    American History 
  Western Civilization   Other World Civilizations 
  Humanities   The Arts  
  Foreign Language    Basic Communication 


7. New courses proposed include   (Attach appropriate Curriculum forms.) 


8. Additions of existing courses include


9. Current listings eliminated include


10. The credit structure is changing from  to 


11. Catalog Description is changed to:


The Early Childhood A.A.S. degree prepares students for employment as an assistant or 
head teacher in a program working with children from birth to Grade 2, as a teaching 
assistant in a public school, Head Start, family child care provider or nanny.  


Completing 9 credit hours in early childhood education (and experience related to caring 
for children) meets the qualifications for head of group for preschoolers and school-aged 
children required by the New York State Department of Social Services day care 







Licensing Regulations. Courses within this area also meet the formal training requirement 
for the Child Development Associate (CDA) credential awarded by the Council for Early 
Childhood Professional Recognition in Washington, D.C. Prospective students with a 
current Child Development Associate (CDA) credential may receive three transfer credits 
toward the Early Childhood A.A.S. degree.  


The program includes two 100-hour field placements in an approved early childhood 
program. Students may be required to have a medical exam, tuberculin test, background 
check and fingerprinting before beginning field placements.  


Academic and professional competence will be periodically reviewed by the faculty. 
Enrollment and continuation in the Early Childhood program are subject to faculty 
approval. You must earn a grade of C or better in EDU or HUM/ASA courses and have a 
GPA of 2.0 to take fieldwork courses and to graduate from the program. Students wishing 
to transfer to the Early Childhood A.A.S. program from another Onondaga curriculum 
must have at least a 2.0 cumulative average.  


Onondaga also offers a 30-credit hour Early Child Care Certificate. All of the credits 
earned in the certificate program can be applied to the Early Childhood A.A.S. 
Graduates of the Early Childhood A.A.S. program may also choose to transfer to a four-
year teacher transfer institution upon graduation. 


The Early Childhood A.A.S. degree is accredited by the National Association for the 
Education of Young Children (NAEYC).  


12. Other changes include


13. Rationale:
The mission, purpose and student learning outcomes are revised to better align with the
National Association for the Education of Young Children Associate Degree
Accreditation.


The department has recently discovered that the information about academic and
professional competence, earning a C or better in EDU or HUM/ASA courses and having
a 2.0 GPA to take fieldwork courses and graduate from the program were inadvertently
left out of the ECH.AAS new program proposal. These components are in the catalog
description of the HUM AS, and were part of the Early Childhood Education
specialization. They are also essential for the ECH.AAS. Therefore, we are requesting
that the language be added to the ECH.AAS program description.


14. Program Implications:


a. Curricula notified that their course offerings will now be required include:


b. Curricula notified that their course offerings will no longer be required include:


c. There is an expected increase in budget and/or staffing, subject to administrative
approval.







d. There is a change in cost for students (lab fees, uniforms, etc.).  Specify:


e. This revised program does not follow a traditional semester schedule and/or meet at a
traditional location.  Specify:


f. Admission requirements are changed to


g. Unique graduation requirements (minimum grades, etc.) are changed to Students must
earn a grade of C or better in EDU or HUM/ASA courses.


h. Other:
Specify:


15. Suggested Course Sequence:


Semester/Year and Courses Credits 
First Year 
ENG 103-104 Freshman Composition and Literature I and II  6 
COM 100 Introduction to Communication or COM 210 Public Speaking 3 
Social Science Elective* 3 
General Elective (or RDG 153 if score on Reading Placement < 95)* 3 
Mathematics Elective* 3 
EDU 180 Early Childhood Education: An Introduction 3 
EDU 182 Child Growth and Development 3 
EDU 183 Observation and Assessment of Young Children 3 
EDU 158 Infant/Toddler Development and Care  3 


 30 


Second Year 
Social Science Elective* 3 
History or Political Science Electives* 6 
Science Elective* 3 
Liberal Arts Elective* 3 
EDU 184 Early Childhood Field Instruction and Seminar I 3 
EDU 281 Curriculum Development 3 
EDU 283 Early Childhood Field Instruction and Seminar II 3 
EDU 285 Early Child Special Education: Introduction 3 
EDU Electives* 6 


33 
Total 63 
*Consult with an EDU advisor to plan your SUNY General Education and
EDU electives if you plan to transfer to a SUNY four-year institution. 
It is understood that an increase in budget or staffing will require administrative approval. 







INITIATOR(S) DEPARTMENT CHAIRPERSON(S) 


Signature ________________________ Signature ________________________ 
Typed      Nancy Gabriel MS.Ed. Typed      Patricia Martin Ph.D. 


Signature ________________________ Signature ________________________ 
Typed      Fran Dulcich MS.Ed. Typed       


APPROVED BY Human Services and Teacher Education DEPARTMENT ON 12/23/15 
(Form revised 11/05)


Approved by Curriculum Committee on 
12-14-15 and 2-1-16 CHEF JMT 


Approved by Faculty on 2-8-16  CHEF JMT 







Early Childhood A.A.S. 


Mission/Purpose: 


The mission of the Early Childhood AAS is to introduce students to theories of Child Development and Early 
Childhood Education and the integration of theory and practice. 


Goals: 


Upon completion of this program at Onondaga Community College the graduate will have the knowledge, skills, 
and attitudes for employment in early childhood settings and transfer to a four-year college. 


Program Student Learning Outcomes: 


Successful students will be able to: 


1. Use knowledge of child development and of individual children to create healthy, respectful, supportive and
challenging learning environments. (NAEYC Standard 1) 


2. Demonstrate an understanding of culturally diverse children, families and their communities and sensitivity to
social justice. (NAEYC Standard 2) 


3. Observe, document and assess children’s development and learning in partnership with families. (NAEYC
Standard 3) 


4. Use developmentally effective approaches to connect with children and families. (NAEYC Standard 4)


5. Use content knowledge to build meaningful curriculum. (NAEYC Standard 5)


6. Demonstrate an awareness of the NAEYC Code of Ethics and dispositions of the early childhood profession.
(NAEYC Standard 6)







ONONDAGA COMMUNITY COLLEGE – MEETING OF THE FACULTY 
Monday, February 8, 2016  


M245 
Excerpt 


 
Curriculum Committee – James Taylor 
The curriculum committee is requesting faculty approval on the following forms for February 
8th faculty meeting: 
  


Forms for Approval 
• Early Childhood AAS (RP) – unanimously approved 


We have revised the Mission and Student Learning Outcomes to better align with the National 
Association for the Education of Young Children Associate Degree Accreditation. 
The department has recently discovered that the information about academic and professional 
competence, earning a C or better in EDU or HUM/ASA courses and having a 2.0 GPA to take 
fieldwork courses and graduate from the program were inadvertently left out of the ECH.AAS 
new program proposal. These components are in the catalog description of the HUM AS, and 
were part of the Early Childhood specialization. They are also essential for the ECH AAS. 
Therefore, we are requesting that the language be added to the ECH AAS program description. 
 


• EDU 283 (RC) - Early Childhood Field Instruction and Seminar II – unanimously approved 
The revision is to take out the word optional in the description. The course is required in the 
new ECH A.A.S. degree. The learning outcomes have not changed but we have revised the 
NAEYC Standards because NAEYC has changed the standards. 
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The Federation of State Boards of Physical Therapy 


Onondaga Community College (PTA)


Free Basic Pass Rate Report


School Code: 0120


Graduation Years: 2015 - 2017


Exam Level: PTA


State: NY


Date of Report: 11/15/2017


Summary Performance for the School by


Graduation Year


Summary Performance for All U.S.-


Accredited Candidates by Graduation Year


Graduation


Year
Group


Number of


Candidates


Number of


Passing


Candidates


Pass Rate
Mean Scale


Score


Confidence


Interval of


the Mean


Pass Rate
Mean Scale


Score


Standard


Deviation


Scale Score


2017  First Time 15 14 93.3% 674.7 16.6 88.7% 667.6 57.2


 Ultimate 15 14 93.3% 674.7 16.6 92.8% 669.9 54.4


2016  First Time 15 13 86.7% 646.1 16.7 86.9% 661.9 56.8


 Ultimate 15 14 93.3% 652.6 14.7 95.3% 666.4 51.5


2015  First Time 20 19 95.0% 660.4 11.2 85.3% 659.6 59.0


 Ultimate 20 20 100.0% 660.8 11.1 95.2% 664.9 52.9


Scale Scores of 600 and above are passing.
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ONONDAGA COMMUNITY COLLEGE 
COURSE OUTLINE 


 
COURSE TITLE: Curriculum Development 


COURSE NUMBER: EDU 281 CREDIT HOURS: 3 
COURSE DEPARTMENT: Human Services and Teacher 


Education 
SEMESTER: Fall 2011 


 
 
If SUNY General Education Course, check appropriate category: 


 Mathematics  Western 
Civilization       


 Foreign 
Language 


 Basic Communication 


 Natural Sciences  Other World 
Civilizations  


 The Arts  Critical Thinking 
(Reasoning) 


 Social Sciences  Humanities                 American 
History 


 Information 
Management 


 


CATALOG DESCRIPTION AND PREREQUISITES:  
The theoretical basis for setting educational goals and planning developmentally appropriate experiences for 
children from birth to age eight (with emphasis on the preschool years) in group settings is studied, along with 
methods of planning, supervising, and evaluating experiences and activities.  A field component is required in 
conjunction with EDU 184. 
 
PREREQUISITE:  EDU 180 and182 or permission of instructor. 
COREQUISITE:  EDU 184 or permission of instructor. 
 
 


STUDENT LEARNING OUTCOMES: 
Upon satisfactory completion of this course, the successful student will be able to: 
1. Discuss and compare different philosophies of early childhood education. 
2. Discuss goals and content of basic curriculum areas.  (NAEYC Standard 5a, 5b) 
3. Plan and evaluate developmentally appropriate experiences using clearly stated goals, learning  
                outcomes and active learning methods. (NAEYC Standard 4c,4d,5a,5b,5c) 
4. Plan integrated and extended learning experiences.  (NAEYC Standard 4c,4d,5a,5b,5c) 
 


CONTENT OUTLINE: 
Check one box for each of the following.  All instructors, including adjuncts, must adhere to student learning 
outcomes described above.   


Grading Policy  Followed by all instructors 


or 


 Instructors may adapt with 
department approval 


Current Text(s)  Followed by all instructors  Instructors may adapt with 
department approval 


Content Outline  Followed by all instructors  Instructors may adapt with 
department approval 


 


TOPICS COVERED:    TIME 
FRAME 


IN 
HOURS 


Introduction to Intentional Teaching 
Best Practice in Intentional Teaching 


3 
3 
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Developementally Appropriate Practice and Intentional Teaching 
Language and Literacy Development 
Mathematics and Science Inquiry 
Social Skills and Understanding 
Creative Arts 
Physical Movement 
Reflections on Intentional Teaching 
 


6 
6 
6 
4 


3.5 
3 
3 


TOTAL HOURS: 37.5 
 


GRADING POLICY:  
(Include exams, quizzes, projects, term papers, etc.  The percent of grade may be stated as a range.) 
 


METHOD OF EVALUATION PERCENT 
OF 


GRADE 
Participation/Discussion 
Integrated Study Plan:  
 -six lesson plans at 5% each = 30% 
 -remaining components of ISP = 20% 
Website Review 
Quizzes 
Reflection Paper 


10 
50 


 
 


5 
20 
15 


 


 


 


CURRENT TEXT(S):   
(Use MLA format.)   
 
Examples: 
 
Book/Text:  author’s last name, first name. Title of book, city of publication: publisher, date.  
 
Article:  author’s last name, first name. “Title of article.” Title of source date: pages.  
 
Epstein, Ann. The Intentional Teacher. Washington, DC: National Association for the Education of Young 
Children, 2007. 
Jacobs, Gera & Crowley, Kathy. Play, Projects and Preshool Standards. Thousand Oaks, CA: Corwin 
Press.2007. 
Koralek, Derry. Ed. Spotlight on teaching preschoolers. Washington, DC: National Association for the 
Education of Young Children, 2009. 
Koralek, Derry. Ed. Spotlight on teaching preschoolers 2: Supporting children, families and yourself. 
Washington, DC: National Association for the Education of Young Children, 2010. 
 


 


DATE OF ORGIN:       DATE REVISED:       
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ONONDAGA COMMUNITY COLLEGE 
HUMAN SERVICES AND TEACHER EDUCATION DEPARTMENT 


HEALTH AND COMMUNITY SERVICES DIVISION 
Fall 2017 


 
COURSE: EDU-281-001 Curriculum Development 
 
PROFESSOR:  Nancy Gabriel, MS.Ed.  
OFFICE: M280 H 
PHONE: 498-2347 
OFFICE HOURS:  M 1:30-3:00 pm; T 5:00-6:00 pm; Th 3:30-5:00 pm 
         Secret office hour – T-Th 1:00-2:00 pm 
EMAIL: gabrieln@sunyocc.edu  
 


Chair: Human Services and Teacher Education: Patricia Martin, M280 G, 315-
498-2569, martinp@sunyocc.edu 
            Dean: Health and Community Services Division, Christina Granato, W106A, 315-
498-2365, granatoc@sunhyocc.edu 
  
 
 
CATALOG DESCRIPTION AND PREREQUISITES:  
 
The theoretical basis for setting educational goals and planning developmentally 
appropriate experiences for children from birth to age eight (with emphasis on the 
preschool years) in group settings is studied, along with methods of planning, 
supervising, and evaluating experiences and activities.  A field component is required in 
conjunction with EDU 184. 
 
PREREQUISITE:  EDU 180 and182 or permission of instructor. 
COREQUISITE:  EDU 184 or permission of instructor. 
 
STUDENT LEARNING OUTCOMES:  
 
 Upon completion of this course, students will be able to:  
 


1. Discuss and compare different philosophies of early childhood education. 
2. Discuss goals and content of basic curriculum areas.  (NAEYC Standard 5a,5b) 
3. Plan and evaluate developmentally appropriate experiences using clearly stated 


goals, learning outcomes and active learning methods.  (NAEYC Standard 
4c,4d,5a,5b,5c) 


4. Plan integrated and extended learning experiences. (NAEYC Standard 
4c,4d,5a,5b,5c) 


 
 
 



mailto:gabrieln@sunyocc.edu
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TEXT AND READINGS:  


Moravcik, E.; Nolte, S.; & Feeney, S. 2013. Meaningful Curriculum for Young Children. 
Upper Saddle River, NJ: Pearson Education, Inc.  


New York State Early Childhood Advisory Council.  2012. New York State Early 
Learning Guidelines Rensselear, NY;NYS Council on Children and Families.  


 http://ccf.ny.gov/ECAC/ECACResources/ELG.pdf  


New York State Education Department. 2013. New York State Prekindergarten 
Foundation for the Common Core. Albany, NY: NYS Education Department 


www.nysed.gov 


ASSIGNMENTS AND GRADING 


1. Participation/Discussion: 10% 


2. Initial Activity: Curriculum Observation: 5% 


3. Directed Listening and Thinking Activity (DLTA) and Language and Literacy Lesson    
Plan: 10% 


4. Lesson/Activity Plans with Evaluations (Visual Arts, Music/Movement, Math, Science 
& Social Studies) at 10% each = 50% 


5. Mock Head Teacher Day (HTD) – 10% 


6. Quizzes: 15% 


1. Participation/Discussion:  Your active participation in class is an important part of 
the learning process. You will be asked to comment on what you have read, work in 
groups to discuss and solve problems, and report your group’s findings to the class. 
Therefore, you must come to class and be prepared! 


2. Initial Activity: This assignment is an observation in which you determine the 
intended learning objectives/outcomes for an activity in your field placement, as well as 
additional information. 


3. Directed Listening and Thinking Activity (DLTA): This assignment requires you 
develop and implement a DLTA and language and literacy lesson plan for one children’s 
book (story) for a preschool or toddler classroom.  A rubric will be provided to help to 
understand the expectations for grading. 


4. Lesson Plans: You will be responsible for planning and implementing five lesson 
plans – visual arts, music/movement, math, science and social studies. 



http://ccf.ny.gov/ECAC/ECACResources/ELG.pdf

http://www.nysed.gov/
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5. Mock Head Teacher Day (MHTD):  You will be responsible for performing the duties 
of the head teacher for one morning including implementing and evaluating lesson plan 
and activities.  A rubric will be provided for the HTD to help to understand the 
expectations for grading.  


6. Quizzes: There will be seven quizzes over the course of the semester covering the 
content of all texts. You will be taking the quizzes through Blackboard. 


Onondaga Community College's Grading Scale 
A = 93-100         A- = 90-92 
B+ = 87-89         B = 83-86        B- = 80-82 
C+ = 77-79         C = 73-76        C- = 70-72 
D+ = 67-69         D = 65-66        D- = 62-64   F = below 62 
 
ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES: 
  
The Office of Accessibility Resources (OAR) at Onondaga Community College is 
available to assist students who have a documented disability or who suspect they may 
have one.  If you require an accommodation for this class please contact the office in the 
Coulter Library, Room C104 or at 3115-498-2834.  They will give you an accommodation 
form with copies to be shared with your professors. For more information, visit: 
 http://students.sunyocc.edu/index.aspx?id=70 
  
 
ACADEMIC SUPPORT: 
 
Onondaga Community College has a Learning Center in the Gordon Student Center, 
Suite G202 (right next to the cafeteria), which is staffed with instructional personnel and 
equipped with computers to assist students.  Services offered include tutoring, study 
skills help, writing skills tutoring, and services are offered both in-person and online.   It 
is recommended that students use the Learning Center to get additional assistance with 
concepts learned in the classroom.   For more information, 
visit:http://students.sunyocc.edu/index.aspx?menu=928&id=34300 


 
 
HUMAN SERVICES AND TEACHER EDUCATION POLICIES: 
 
Essential Skills and Dispositions:  
The following skills and dispositions, with or without reasonable accommodations, are 
expected of students enrolled in Human Services-Social Work and Alcohol and 
Substance Abuse Counseling (HUM) and Early Childhood- Early Childhood and Teacher 
Assistant (EDU). 


1.      Emotional stability and psychological health to work with children, families 
clients, colleagues and college personnel.  
2.      Interpersonal skills sufficient to establish a professional relationship with 
individuals, families, and clients from a variety of cultural, social, emotional, and 
intellectual backgrounds.  
3.      Effective written and oral skills.  
4.      Critical thinking for assessment and decision making in field placements.  



https://owa.sunyocc.edu/owa/redir.aspx?SURL=zGjdQs9Auo833bw2CyviZSE_SHKpzTug24nx5DIjxID3ZHba4snTCGgAdAB0AHAAOgAvAC8AcwB0AHUAZABlAG4AdABzAC4AcwB1AG4AeQBvAGMAYwAuAGUAZAB1AC8AaQBuAGQAZQB4AC4AYQBzAHAAeAA_AGkAZAA9ADcAMAA.&URL=http%3a%2f%2fstudents.sunyocc.edu%2findex.aspx%3fid%3d70

https://owa.sunyocc.edu/owa/redir.aspx?SURL=Up-KI8ioG1OH1w6-BkwK6eHCiOmMziok5lbcPbnvSlT3ZHba4snTCGgAdAB0AHAAOgAvAC8AcwB0AHUAZABlAG4AdABzAC4AcwB1AG4AeQBvAGMAYwAuAGUAZAB1AC8AaQBuAGQAZQB4AC4AYQBzAHAAeAA_AG0AZQBuAHUAPQA5ADIAOAAmAGkAZAA9ADMANAAzADAAMAA.&URL=http%3a%2f%2fstudents.sunyocc.edu%2findex.aspx%3fmenu%3d928%26id%3d34300
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5.      Carry out duties and responsibilities in Human Services or Early Childhood 
fieldwork placements, including observation and assessment and monitoring 
safety needs at the site. Additionally, Early Childhood field placements students 
should be able to move quickly to assure children’s safety, and lift children, 
equipment and supplies up to 50 pounds.  
6.      Sufficient stamina to carry out the duties and responsibilities in Human 
Services or Early Childhood fieldwork placements.  
7.      Character dispositions, such as honesty, integrity, and caring and empathy. 


  
   
Continuation in the Program:  
Enrollment and continuation in the Human Services/Teacher Education Program are 
subject to faculty approval. The student’s academic and professional competence is 
periodically reviewed by the faculty. Please Note: In order to graduate, students must 
earn a minimum of 2.00 grade point average in HUM/EDU courses.  
 
CHEATING/PLAGARISIM: 
 
Students at Onondaga Community College are expected to adhere to the values of 
intellectual and academic honesty and integrity.  Violations of academic honesty will not 
be tolerated. Plagiarism takes ideas, words or work of another person and represents 
them as one’s own.  Any attempt at cheating or plagiarism will be dealt with according to 
college policy. Students who are found to have cheated or plagiarized assignments or 
exams may receive a failing grade for an assignment or for the course.  (See the 
Onondaga Community College Academic Honesty Policy and Academic Integrity 
Statement on Blackboard homepage) 


ATTENDANCE:  


Experience demonstrates that regular attendance enhances academic success. 
Students are expected to attend each meeting of their registered courses, whether 
taught online or in the traditional classroom setting. Participation in classroom activities 
such as lectures, films, guest speakers, class discussions, labs, group activities, and 
online work contributes to student success in college level coursework. Attendance in an 
online course requires student to demonstrate an active and continued presence in the 
course through participation in assigned activities such as discussion posts, 
submissions, written assignments and tests. 


It is the student’s responsibility to inform the instructor of an anticipated absence ahead 
of time. Students are responsible for completing any missed work, as allowed by the 
instructor’s syllabus and/or course outline. 


Earned grades must be based on demonstration of student learning outcomes and/or 
participation, not solely on attendance. 


Regular attendance is required for all scheduled classes within the Human Services & 
Teacher Education Department.  
 
 
Onondaga Community College Academic Rules:  
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Non-Attendance Academic Rule 
1. For students that never attended by the College’s defined census date*, faculty 


are required to assign an “NA” (Never Attended).  This shall remove the student 
from the course. 


2. For students that then cease to attend and who, in the professional judgment of 
the faculty member, are no longer de facto students in the course at the midpoint 
of the term*, faculty shall assign an ‘X’. This shall remove the student from the 
course. 


3. Student appeals for reinstatement to a course after an “NA” or “X” has been 
assigned shall be adjudicated by the College’s Chief Academic Officer. 
*The College shall post these dates each term and the deadlines for courses 
other than 15 weeks in length shall be adjusted proportionally. 
 


Notes on Drops, ‘W’, ‘NA’, and ‘X’ 
1. ‘W, ‘NA’, and ‘X’ do not carry quality points and will not be computed into the 


student’s grade point average.  However, they will appear to the student’s 
transcripts. 


2. Drops, ‘W’, ‘NA’, and ‘X’ do not count as credit toward overall loan (i.e. full time) 
and may therefore affect a student’s full-time status and associated benefits, 
which may include, but are not limited to, current and future financial aid, 
veteran’s eligibility, student housing, health insurance eligibility, etc. 


3. ‘W’, ‘NA’, and ‘X’ do not relieve students of their financial responsibility for tuition 
and fees. 


Student Drops and Withdrawals 
Students who wish to withdraw from a course must officially do so through the 
Registration system.  Students must drop courses prior to the start of the semester to 
receive a full refund.  The last day to drop and remove a class from the official transcript 
is the end of the third week of the semester*.  After the third week of the semester*. 
drops are considered withdrawals and are recorded with a “W” on the transcript.  The 
last day to withdraw from a course is three weeks prior to the last day of classes.   
Students wishing to drop or withdraw from a course are responsible for doing so; it is not 
the responsibility of their instructor or advisor. 
*The college shall post these dates for each term, and deadlines for courses other than 
15 weeks in length shall be adjusted proportionally. 
  


For more information, 
visit: http://students.sunyocc.edu/index.aspx?menu=942&id=24572http://students.sunyo
cc.edu/index.aspx?menu=942&id=24572 
 
 
 
DEPARTMENT LEARNING OUTCOMES:  
 
All programs at Onondaga Community College have identified Learning Outcomes that 
are unique to their program. The Human Services and Teacher Education Department 



https://owa.sunyocc.edu/owa/redir.aspx?SURL=Dl1gkspckauXDzi5bpQhT0lSc3Uh1gvAmj9XTUxGtWBXxnja4snTCGgAdAB0AHAAOgAvAC8AcwB0AHUAZABlAG4AdABzAC4AcwB1AG4AeQBvAGMAYwAuAGUAZAB1AC8AaQBuAGQAZQB4AC4AYQBzAHAAeAA_AG0AZQBuAHUAPQA5ADQAMgAmAGkAZAA9ADIANAA1ADcAMgA.&URL=http%3a%2f%2fstudents.sunyocc.edu%2findex.aspx%3fmenu%3d942%26id%3d24572

https://owa.sunyocc.edu/owa/redir.aspx?SURL=Dl1gkspckauXDzi5bpQhT0lSc3Uh1gvAmj9XTUxGtWBXxnja4snTCGgAdAB0AHAAOgAvAC8AcwB0AHUAZABlAG4AdABzAC4AcwB1AG4AeQBvAGMAYwAuAGUAZAB1AC8AaQBuAGQAZQB4AC4AYQBzAHAAeAA_AG0AZQBuAHUAPQA5ADQAMgAmAGkAZAA9ADIANAA1ADcAMgA.&URL=http%3a%2f%2fstudents.sunyocc.edu%2findex.aspx%3fmenu%3d942%26id%3d24572

https://owa.sunyocc.edu/owa/redir.aspx?SURL=Dl1gkspckauXDzi5bpQhT0lSc3Uh1gvAmj9XTUxGtWBXxnja4snTCGgAdAB0AHAAOgAvAC8AcwB0AHUAZABlAG4AdABzAC4AcwB1AG4AeQBvAGMAYwAuAGUAZAB1AC8AaQBuAGQAZQB4AC4AYQBzAHAAeAA_AG0AZQBuAHUAPQA5ADQAMgAmAGkAZAA9ADIANAA1ADcAMgA.&URL=http%3a%2f%2fstudents.sunyocc.edu%2findex.aspx%3fmenu%3d942%26id%3d24572
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has approved the following Learning Outcomes for the students enrolled in the Early 
Childhood A.A.S and Early Child Care Certificate: 
 
Learning Outcome #1: Use knowledge of child development and individual children to        
create healthy, respectful, supportive and challenging learning environments.  
 
 Learning Outcome #2: Demonstrate an understanding of culturally diverse children, 
families and their communities and sensitivity to social justice. 
 
Learning Outcome #3: Observe, document and assess children's development and 
learning in partnership with families.  
 
Learning Outcome #4: Use developmentally effective approaches to connect with 
children and families. 
 
Learning Outcome #5: Use content knowledge to build meaningful curriculum. 
  
Learning Outcome #6: Demonstrate an awareness of the NAEYC Code of Ethical 
Conduct and dispositions of the early childhood profession.  
 
NAEYC ASSOCIATE DEGREE STANDARDS 
 
The NAEYC Associate Degree Standards are based on recent research in early 
childhood development and learning. They are performance based and describe what 
well-prepared graduates of associate degree programs should know and be able to do. 
These standards are also the core standards for the Early Childhood Associate Degree 
Accreditation. The standards are as follows: 
 
Standard 1.   Promoting Child Development and Learning 
Standard 2.   Building Family and Community Relationships 
Standard 3.      Observing, Documenting, and Assessing to Support Young Children and 


Families 
Standard 4. Using Developmentally Effective Approaches 
Standard 5.      Using Content Knowledge to Build Meaningful Curriculum   
Standard 6. Becoming a Professional 
Standard 7.      Early Childhood Field Experiences 
 
For more information on the NAEYC standards go to:  
http://www.naeyc.org/files/ecada/file/NAEYC%20Initial%20and%20Advanced%20Stand


ards%206_2011-final.pdf 
 


 
The Early Childhood A.A.S. program is accredited 


by the National Association for the Education of Young Children (NAEYC). 
 
 


 



http://www.naeyc.org/files/ecada/file/NAEYC%20Initial%20and%20Advanced%20Standards%206_2011-final.pdf

http://www.naeyc.org/files/ecada/file/NAEYC%20Initial%20and%20Advanced%20Standards%206_2011-final.pdf





 7 


 
CLASSROOM CONDUCT: (A code for classroom conduct will be generated by the class 
and posted on Blackboard. 


 
EDU 281 - Tentative Weekly Schedule 


Week of:  Topic/Activities   Readings and Assignments Due 
Aug 22 & 
24 


Introductions/Course Syllabus  


Aug 29 & 
31 


Understanding Curriculum Read Chapters 1 & 2 in MCYC 
 


Sept 5 & 7 Planning Integrated Curriculum Read Chapters 3 & 9 in MCYC 
Quiz # 1 Due: 9/7 Ch 1,2,3&9 


Sept 12 & 
14 


Physical Development Read Chapters 4,5 & 6 IN MCYC 
Quiz # 2 Due: 9/14 


Sept 19 & 
21 


Communication Curriculum Curriculum Observation (Initial 
Activity) Due: 9/21 


Sept  26 & 
28 


Communication Curriculum Read Chapters 7 & 8 in MCYC 
Quiz # 3 Due 9/26 Ch 7 & 8 


Oct 3 & 5 Arts Curriculum Read Chapter 10 in MCYC 
*DLTA & Language and Literacy 
Lesson Plan Due:10/5 


Oct12 Arts Curriculum Read Chapters 11 & 12 in MCYC 
Quiz # 4 Due: 10/12 Ch 10,11 & 12 
*Visual Arts Lesson Plan Due: 10/12 


Oct 17 & 
19 


Math Curriculum 
 


Read Chapters 13 & 14 in MCYC 
*Music and Movement Lesson Plan 
Due: 10/19 


Oct 24 & 
26 


Science Curriculum Quiz # 5 Due: 3/30 Ch 13 & 14 
*Math Lesson Plan Due: 10/26 


Oct 31 & 
Nov 2 


Social Studies  
 


Read Chapter 15 in MCYC 
Science Lesson Plan Due: 11/2 
Quiz # 6 Due: 11/2 Ch 15 


Nov 7 & 9 Head Teacher Days Read Handouts 
Social Studies Lesson Plan Due: 11/9 
Head Teacher Day Draft Due: 11/9 


Nov 14 & 
16 


Head Teacher Days Read Handout 


Nov 21 Advocacy  Read Handout 
Nov 28 & 
30 


Reflections on Planning a Meaningful 
Curriculum 


Read Handout 
Quiz # 7 – Due:11/30 


Dec 5 & 7 Reflections on Planning a Meaningful 
Curriculum 


Completed HTD documentation Due: 
12/7 


Dec 12 & 
14 


No Class – Finals Week  


 
*Print two copies of your lesson plan and submit one to Professor Gabriel and one to Patti 
or your supervising teacher by the due date. Schedule a time to implement the lesson plan 
in the classroom once it is approved. Make two copies of your evaluation after you have 
completed it.  Submit the evaluation of your lesson to Patti and include the other copy in 
the lesson plan documents. 
Note:  You will not be allowed to implement another lesson plan until you’ve submitted the 
evaluation to Patti. 
 







ONONDAGA COMMUNITY COLLEGE 
HUMAN SERVICES AND TEACHER EDUCATION DEPARTMENT 


Fall 2017 
 
COURSE: EDU 281-001W Curriculum Development 
PROFESSOR:  Dr. Patricia Martin  
OFFICE: M280G 
PHONE:  315-498-2569  
OFFICE HOURS:  Posted outside my office or by appointment. 
EMAIL:  Please use Couse Messages in Blackboard to communicate in the course.  
CHAIR, HUMAN SERVICES AND TEACHER EDUCATION DEPARTMENT: Dr. 
Patricia Martin martinp@sunyocc.edu  
DEAN, HEALTH AND COMMUNITY SERVICES, Christina Granato, 
granatoc@sunyocc.edu  
 
CATALOG DESCRIPTION AND PREREQUISITES:  
The theoretical basis for setting educational goals and planning developmentally   
appropriate experiences for children from birth to age eight (with emphasis on the 
preschool years) in group settings is studied, along with methods of planning, 
supervising, and evaluating experiences and activities.  A field component is required in 
conjunction with EDU 184. 
 
PREREQUISITE:  EDU 180 and182 or permission of instructor. 
COREQUISITE:  EDU 184 or permission of instructor. 
 
LEARNING OUTCOMES:  
Upon completion of this course, students will be able to:  
 


1. Discuss and compare different philosophies of Early Childhood  
Education. 


2. Discuss goals and content of basic curriculum areas.  (NAEYC 
Standard 5a,5b) 


3. Plan and evaluate developmentally appropriate experiences using 
clearly stated goals, learning outcomes and active learning methods.  
(NAEYC Standard 4c,4d,5a,5b,5c) 


4.  Plan integrated and extended learning experiences. (NAEYC 
Standard 4c,4d,5a,5b,5c) * 
 
* These are the National Association for the Education of Young 
Children Standards for Initial Early Childhood Professional 
Preparation governing the Early Childhood A.A.S. program's NAEYC 
Associate Degree Accreditation. 


 



mailto:martinp@sunyocc.edu

mailto:granatoc@sunyocc.edu





NAEYC ASSOCIATE DEGREE STANDARDS 
The NAEYC Associate Degree Standards are based on recent research in early childhood 
development and learning. They are performance based and describe what well-prepared 
graduates of associate degree programs should know and be able to do. These standards 
are also the core standards for the Early Childhood Associate Degree Accreditation. The 
standards are as follows: 
 
Standard 1.   Promoting Child Development and Learning 
Standard 2.   Building Family and Community Relationships 
Standard 3.        Observing, Documenting, and Assessing to Support Young Children and 


Families 
Standard 4. Using Developmentally Effective Approaches 
Standard 5.        Using Content Knowledge to Build Meaningful Curriculum   
Standard 6. Becoming a Professional 
Standard 7.        Early Childhood Field Experiences 
 
For more information on the NAEYC standards go to:  
http://www.naeyc.org/files/ecada/file/NAEYC%20Initial%20and%20Advanced%20Stand


ards%206_2011-final.pdf  
 
 
TEXT AND READINGS:  
The required text for this course is:  
 


1. Moravcik E.,Nolte, S., & Feeney, S. (2013).   Meaningful Curriculum for Young 
Children. Boston,MA: Pearson. (ISBN 13: 978-013-502690-8) You can purchase 
the Meaningful Curriculum for Young Children text from the Onondaga 
Community College Bookstore or from another vendor.  


 
These are required for writing your lesson plans:  


 
• New York State Early Childhood Advisory Council (2012).  New York State 


Early Learning Guidelines, Rensselear, New York: NYS Council on Children and 
Families. The NYS Early Learning Guidelines are available at the bookstore or 
you can download them at:http://ccf.ny.gov/ECAC/ECACResources/ELG.pdf   


 
• New York State Education Department. 2013. New York State Prekindergarten      


Foundation for the Common Core. Albany, NY: NYS Education Department. 
You can purchase this from the OCC bookstore or download it at 
 www.nysed.gov. and search for New York State Prekindergarten Foundation for 
the Common Core. 
Links to the Early Learning Guidelines and Pre-K Foundation for the Common 
Core are provided again in Module #4.  


 
 
 
 



http://www.naeyc.org/files/ecada/file/NAEYC%20Initial%20and%20Advanced%20Standards%206_2011-final.pdf

http://www.naeyc.org/files/ecada/file/NAEYC%20Initial%20and%20Advanced%20Standards%206_2011-final.pdf

http://ccf.ny.gov/ECAC/ECACResources/ELG.pdf

http://ccf.ny.gov/ECAC/ECACResources/ELG.pdf

http://www.nysed.gov/





GRADING POLICY:  
 
Your final grade in this course will be based on the following criteria: 


Category Percent of Overall 
Grade 


1.Participation/Discussion 
- quality of your postings (5%) 


- quantity of postings (5%) 
                   10% 


2. Initial Activity                      5% 
2. Directed Listening and 
Thinking Activity (DLTA)                   10% 


3. Lesson Plans with 
Evaluations (5 @ 10% each)                    50% 


4. Head Teacher Day                   10% 


5. Quizzes                   15% 


 
Onondaga Community College's Grading Scale 
A = 93-100         A- = 90-92 
B+ = 87-89         B = 83-86        B- = 80-82 
C+ = 77-79         C = 73-76        C- = 70-72 
D+ = 67-69         D = 65-66        D- = 62-64   F = below 62 


Note: Evaluation rubrics and/or scoring guides will be provided for individual 
assignments. 


LEARNING ACTIVITIES: (See descriptions of Course Learning Activities in 
Blackboard)  
 
CLASSROOM CONDUCT:  For courses on campus. (A code for classroom conduct will 
be generated by the class and posted on BLACKBOARD) 
 
OFFICE OF ACCESSIBILITY RESOURCES (Formerly the Disabilities Services Office)  
 
Accommodations for Students with Disabilities:  The Office of Accessibility Resources 
(OAR) at Onondaga Community College is available to assist students who have a 
documented disability or who suspect they may have one.  If you require an 
accommodation for this class, please contact the office in Coulter Library or at 315-498-
2834.  They will give you an accommodation form with copies to be shared with your 
professors. 
 







TIME EXPECTATIONS FOR AN ONLINE COURSE: To be successful in this course, 
you’ll need to be organized, log on regularly and be committed to spending the time 
necessary to engage with course content in the virtual classroom. This course has the 
same expectations as EDU 281 on campus. Expect to spend the same time (3 hours a 
week for a 3- credit course) as you would a face to face course, and just like a face-to-
face course, expect to add 6 hours per week for reading the text, assignments, studying 
for exams, and course discussions etc. 
 During your time logged on in the course, you’ll read mini-lectures, engage in 
discussions with other students, access content (articles, video clips) online, and take 
quizzes and exams. All of these activities should add up to at least 2250 minutes of “seat” 
time for this 3- credit course. To accomplish this, you’ll need to schedule 9-10 hours per 
week, to work on the course- more if you’re new to online learning. 
 If you have questions about how the time needed in an online course is equivalent to the 
time spent taking a face-to-face course or if you have other questions, be sure to ask in 
Course Messages. 
  
 
HUMAN SERVICES AND TEACHER EDUCATION POLICIES: 
Essential Skills and Dispositions:  
The following skills and dispositions, with or without reasonable accommodations, are 
expected of students enrolled in Human Services-Social Work (HUM) and Alcohol and 
Substance Abuse Counseling (ASA) and Early Childhood- Early Childhood and Teacher 
Assistant (EDU). 


1. Emotional stability and psychological health to work with children, families, 
clients, colleagues and college personnel.  


2. Interpersonal skills sufficient to establish a professional relationship with 
individuals, families, and clients from a variety of cultural, social, emotional, and 
intellectual backgrounds.  


3. Effective written and oral skills.  
4. Critical thinking for assessment and decision making in field placements.  
5. Carry out duties and responsibilities in Human Services or Early Childhood 


fieldwork placements, including observation and assessment and monitoring 
safety needs at the site. Additionally, Early Childhood field placements students 
should be able to move quickly to assure children’s safety, and lift children, 
equipment and supplies up to 50 pounds.  


6. Sufficient stamina to carry out the duties and responsibilities in Human Services 
or Early Childhood fieldwork placements.  


7. Character dispositions, such as honesty, integrity, and caring and empathy.  
 
 
Student Attendance 
Regular attendance is required for all scheduled classes within the Human Services & 
Teacher Education Department.  
 
Onondaga Community College Academic Rules :  
 
Non-Attendance Academic Rule 







1. For students that never attended by the College’s defined census date*, faculty are 
required to assign an “NA” (Never Attended).  This shall remove the student from 
the course. 


2. For students that then cease to attend and who, in the professional judgment of the 
faculty member, are no longer de facto students in the course at the midpoint of 
the term*, faculty shall assign an ‘X’. This shall remove the student from the 
course. 


3. Student appeals for reinstatement to a course after an “NA” or “X” has been 
assigned shall be adjudicated by the College’s Chief Academic Officer. 
*The College shall post these dates each term and the deadlines for courses other 
than 15 weeks in length shall be adjusted proportionally. 


 
Notes on Drops, ‘W’, ‘NA’, and ‘X’ 


1. ‘W, ‘NA’, and ‘X’ do not carry quality points and will not be computed into the 
student’s grade point average.  However, they will appear to the student’s 
transcripts. 


2. Drops, ‘W’, ‘NA’, and ‘X’ do not count as credit toward overall loan (i.e. full 
time) and may therefore affect a student’s full-time status and associated benefits, 
which may include, but are not limited to, current and future financial aid, 
veteran’s eligibility, student housing, health insurance eligibility, etc. 


3. ‘W’, ‘NA’, and ‘X’ do not relieve students of their financial responsibility for 
tuition and fees. 


Student Drops and Withdrawals 
Students who wish to withdraw from a course must officially do so through the 
Registration system.  Students must drop courses prior to the start of the semester to 
receive a full refund.  The last day to drop and remove a class from the official transcript 
is the end of the third week of the semester*.  After the third week of the semester*. 
drops are considered withdrawals and are recorded with a “W” on the transcript.  The last 
day to withdraw from a course is three weeks prior to the last day of classes.   
Students wishing to drop or withdraw from a course are responsible for doing so; it is not 
the responsibility of their instructor or advisor. 
*The college shall post these dates for each term, and deadlines for courses other than 15 
weeks in length shall be adjusted proportionally 
 
Continuation in the Program:  
Enrollment and continuation in programs in the Human Services/Teacher Education 
Department are subject to faculty approval. Student’s academic and professional 
competence is periodically reviewed by the faculty. Please Note: Students must earn a 
minimum of 2.00 grade point average in HUM/EDU courses to graduate from the 
program.  
 
Cheating/Plagiarism: 







Students at Onondaga Community College are expected to adhere to the values of 
intellectual and academic honesty and integrity.  Violations of academic honesty will not 
be tolerated. Plagiarism takes ideas, words or works of another person and represents 
them as one’s own.  Any attempt at cheating or plagiarism will be subject to college 
policy. Students who are found to have cheated or plagiarized assignments or exams may 
receive a failing grade for an assignment or for the course.  
(See the Onondaga Community College Academic Honesty Policy and Academic 
Integrity Statement on Blackboard homepage.)   
 
 
DEPARTMENT LEARNING OUTCOMES:  
All programs at Onondaga Community College have identified Learning Outcomes that 
are unique to their program. The Human Services and Teacher Education Department has 
approved the following Learning Outcomes for the students enrolled in the Early Child 
Care Certificate and Early Childhood A.A.S. programs: 
 
Learning Outcome #1: Use knowledge of child development and individual children to 
create healthy, respectful, supportive and challenging learning environments.  
  
Learning Outcome #2: Demonstrate an understanding of culturally diverse children, 
families and their communities and sensitivity to social justice.  
 
Learning Outcome #3: Observe, document and assess children’s development and 
learning in partnership with families.  
 
Learning Outcome #4: Use developmentally effective approaches to connect with 
children and families.  
 
Learning Outcome #5: Use content knowledge to build meaningful curriculum.  
 
Learning Outcome #6: Demonstrate an awareness of the NAEYC Code of Ethics and 
dispositions of the early childhood profession.  
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EDU 281-001W COURSE CALENDAR AND ASSIGNMENT SCHEDULE 


Module and Topics 
  


Start  
 
  


End 
 
  


Assignments Due 
  


NOTES:  
EDU 182 (Child Development, Observation 
and Assessment) is the PREREQUISITE for 
this course. Please let me know if you haven't 
taken it. 
 
EDU 184 (FIELD INSTRUCTION & 
SEMINAR I) is the  CO-REQUISITE for this 
course.  You must take this course and EDU 
184 at the same time. 
Please let me know if you aren't registered 
for EDU 184. 
 
Module #1 Introduction/Icebreaker 
Introduce yourself in "Meet Your Classmates" 
 
Reading assignments are assigned in the 
module previous to the module in which the 
assignments for the readings are due. You'll 
be reading ahead. For example, you will read 
the chapters in the Icebreaker module that 
you'll be using in Module #1 for discussion 
and assignments. 
I've designed the course this way so when a 
module opens you won't need to catch up on 
reading before doing assignments and 
participating in the discussion.  
 
You'll have to do your part to make this 
work! READ THE CHAPTERS WHEN 
THEY'RE ASSIGNED. If you have any 
questions, let me know either in your private 
folder or in the module.  
  


8/14 8/29 Read all of the documents in the Course 
Information/ Orientation and Syllabus 
section.  
Introduce yourself in the "In five 
years...." discussion 
 
Read Chapters 1,2, 3 and 9 
in Meaningful Curriculum for Young 
Children (MCYC) by 8/29 
My Strengths- Written Assignment Due: 
8/29 


OCC POLICY - CENSUS PERIOD 
FOR NON-ATTENDANCE (NA)- 9/4-
9/10 - Students who have never attended 
the course are given NA and which 
removes them from the course.  


Module # 2 Understanding and Planning 
Meaningful Curriculum   


8/19 9/12 


  


Post your first response to the discussion 
question within 36 hours of the module 
opening. 
Read Chapters 4, 5, and 6 in MCYC 
by 9/12 







  


  


  


  


  


  


  


  


  


Quiz #1 on Chapters 1,2,3 and 9.  
Due by: 9/1 


Module #3  
Physical Development Curriculum  
  


9/12 9/26 Post your first response to the discussion 
question within 36 hours of the module 
opening. 
Read Chapters 7 & 8 in MCYC by 9/26 
 
Quiz #2 on Chapters 4, 5 & 6 Due: by 
9/15 


Initial Activity- Curriculum 
Observation- Due: 9/26 
 
OCC POLICY- SECOND CENSUS 
PERIOD (ADMINISTRATIVE 
WITHDRAWAL -X) – 10/16-10/22 
Students who stop attending will be 
given an Administrative X which 
removes them from the course. 


 Module #4 Communication Curriculum 9/26 10/10 Post your first response to the discussion 
question within 36 hours of the module 
opening. 
Read Chapters 10,11 & 12 in MCMY by 
10/10 
  
Quiz #3 on Chapters 7 & 8 Due by: 9/29 
 
 
Initial Activity- Curriculum 
Observation- Due: 9/26 







Directed Listening and Thinking 
Activity (DLTA) and Language and 
Literacy Lesson Plan - Due: 10/13 


CLC placement:  After you implement 
your DLTA in the classroom, submit 
your evaluation to Patti. 
 
Off campus placement:  After you 
implement your DLTA in the classroom, 
submit the evaluation in the module. 


Module #5 Arts Curriculum 10/10 10/24 Post your first response to the discussion 
question within 36 hours of the module 
opening. 
 
Read Chapters 13 &14 in MCYC by 
10/24 
 
Quiz #4 on Chapters 10,11, & 12 by 
10/13 


Lesson Plans:   
- Submit your Visual Arts Lesson Plan 
in this module for a grade. Due: 10/17. 
  
- Submit your Music and Movement 
Lesson Plan in this module for a grade. 
Due: 10/24. 
 
CLC placement: Submit your plans to 
Patti for her approval and to schedule 
a time to implement it in the 
classroom. Use the Lesson Plan 
Evaluation form to evaluate your 
lesson, and submit to Patti.  
 
CLC Note: You will not be allowed to 
implement another lesson plan until 
you've submitted the evaluations for 
lesson plans you've already 
implemented.  
 
Off- campus placement: Submit your 
plans to your supervising teacher, when 
approved, you may implement it. You do 
not have to wait for a grade before you 







implement your plan.   Use the Lesson 
Plan Evaluation form to evaluate your 
lesson, and submit it in the module.  


Module # 6 Math and Science Curriculum   10/24 11/7 Post your first response to the discussion 
question within 36 hours of the module 
opening. 
Read Chapter 15 in MCYC by 11/1 
Quiz #5 on Chapters 13 & 14 in 
MCYC Due by: 11/7 


Lesson Plans:  
-Submit your Math Lesson Plan and 
your Science Lesson Plans in this 
module for a grade. Due: 11/7. 
 
 
CLC placement: Submit your plans to 
Patti for her approval and to schedule 
a time to implement it in the 
classroom. Use the Lesson Plan 
Evaluation form to evaluate your 
lesson, and submit to Patti.  
 
CLC Note: You will not be allowed to 
implement another lesson plan until 
you've submitted the evaluations for 
lesson plans you've already 
implemented.  
Off- campus placement: Submit your 
plans to your supervising teacher, when 
approved, you may implement it. You do 
not have to wait for a grade before you 
implement your plan.  Use the Lesson 
Plan Evaluation form to evaluate your 
lesson, and submit it in the module.   


Module # 7 Social Studies Curriculum  
  


11/7 11/21 Post your first response to the discussion 
question within 36 hours of the module 
opening. 
Readings for Module #8 will be 
handouts posted in the module. 
 


Quiz #6 on Chapter 15 in MCYC Due: 
by 11/10 







 Lesson Plans:  
 - Submit your Social Studies Lesson 
Plan in this module for a grade. Due by: 
11/14 
 
CLC placement: Submit your plans to 
Patti for her approval and to schedule 
a time to implement it in the 
classroom. Use the Lesson Plan 
Evaluation form to evaluate your 
lesson, and submit to Patti. 
 
CLC Note: You will not be allowed to 
implement another lesson plan until 
you've submitted the evaluations for 
lesson  plans you've already 
implemented.  
 
Off- campus placement: Submit your 
plans to your supervising teacher, when 
approved, you may implement it. You do 
not have to wait for a grade before you 
implement your plan.  Use the Lesson 
Plan Evaluation form to evaluate your 
lesson, and submit it in the module.   


Module # 8 Head Teacher Day Instructions  11/21    
 


Module # 9 Reflections Planning Meaningful 
Curriculum  
  


Have a great winter break! 


11/21 12/11 Post your first response to the discussion 
question within 36 hours of the module 
opening. 
 
   
Completed Head Teacher Day 
Materials Due: 12/11. 


 







 
COURSE OUTLINE 


 
COURSE TITLE:   Mass Media Communications: An Introduction  


COURSE NUMBER:   EMC 101 CREDIT 
HOURS:   3 


DEPARTMENT:   Electronic Media Communications SEMESTER:   Fall 2017 
 
If approved SUNY General Education Course, check appropriate category or categories: 


☐ Mathematics ☐ Western 
Civilization       ☐ Foreign 


Language ☐ Basic Communication 


☐ Natural Sciences ☐ Other World 
Civilizations  ☐ The Arts ☐ Critical Thinking 


(Reasoning)* 


☐ Social Sciences ☒ Humanities                ☐ American 
History ☐ Information 


Management* 
*Critical Thinking (Reasoning) and Information Management are competencies. 


 
CATALOG DESCRIPTION AND PREREQUIS ITES/CO-REQUIS ITES: 


The course presents an overview of mass media as public communication and traces the 
histories and technological developments of print, film, radio, television, the Internet and 
emerging technologies. Topics covered include journalism, media management and business 
practices, advertising and commerce, social media, ethics, laws and regulations, and global 
media, with special emphasis on the role of mass media in culture and society. No 
prerequisites; open elective. This course fulfills the Global Awareness and Diversity (GLAD) 
elective at OCC.     


 
 


STUDENT LEARNING OUTCOMES (in measurable terms: such as, “demonstrate, illustrate, apply, etc.”) 
Upon satisfactory completion of this course, the successful student will be able to: 


1. Identify significant events in mass media history and critically analyze their impacts on 
the evolution of the media communications industry. 


2. Define media practices that have developed due to industry and economic objectives. 
3. Demonstrate an understanding of the role played by mass media in helping to shape public 


opinion and define popular culture. 
4. Define and describe key aspects of the following topic areas: history of traditional and 


emerging media; business practices and audience impact; news and information 
dissemination, laws and regulations; media ethics and cultural and societal influence. 


All instructors must adhere to student learning outcomes described above.   
 
 
 
 
 
 
 
 
 
 
 
 







CONTENT OUTLINE:  


TOPICS COVERED: TIME FRAME 
IN HOURS 


History and Evolution of Print, Newspaper and Magazine Industries 4 
History and Evolution of Radio, Television and Cinema 6 
Internet and Emerging / Interactive Technologies 5 
News and Information Dissemination 3 
Media Management and Business Practices / Media Convergence 4 
Public Relations, Advertising and Marketing Strategies / Audience Data  3 
Laws and Government Regulations 4 
Media Ethics 2 
Cultural and Societal Influence of Mass Media  4.5 
Global Media 2 


Total Hours** 37.5 
**One credit hour equals 12.5 contact hours. 


 
 
Choose one item for each of the following.  
(Click in the boxes below and choose from the available drop-down lists) 


Grading Policy Instructors may adapt with 
department approval 


Current Text(s) Instructors may adapt with 
department approval 


Content Outline Instructors may adapt with 
department approval 


 
 
GRADING POLICY:  
(Include exams, quizzes, projects, term papers, etc.  The percent of grade may be stated as a range.) 
 


METHOD OF EVALUATION PERCENT 
OF GRADE 


Class Preparation and Participation  25 
Exams and Written Assignments 60 
Critical Paper 15 
Total 100 


 
 


CURRENT TEXT(S) 
Biagi, Shirley. Media/Impact, Boston, MA: Cengage, 12th edition 


Selection of readings or texts will be chosen by the department. 
 
 
 
Approved by Faculty on Chef JMT 2-20-17 
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Electronic Media Communications Department 
Whitney Applied Technology Center, Suite W150, 315-498-2321 
Department Chair:  Michael Kaminski 
Department Secretary:  Shelia Mevec 
Dean of Visual, Performing, & Applied Arts Division:  Meredith Cantor-Feller (Interim) 


 


EMC 101 – Mass Media Communications: An Introduction (3 Credits) 
 
 Semester: Fall 2017 
 Section: EMC 101-002  and EMC 101-003 
 Meets: Mondays and Wednesdays  
 Time: Section 002: 12:30PM-1:45PM;    Section 003:  2:00PM-3:15PM 
 Location: W-116  
 
 
Instructor Contact Information 
 
 Instructor: Mark Mangicaro Email: occ@mangicaro.com 
Office Location: W-212 Phone Number: 315-498-2321 (EMC Office) 
 Office Hours: By appointment 
 
 
Course Materials & Supplies 
 
Textbook for this course is:  Required         
 Book Title: Media/Impact: An Introduction To Mass Media, 12th Edition – 12th ed. 
 Author: Shirley Biagi 
 ISBN: 978-1-305-58098-5 (bound)   OR  978-1-305-87540-1 (loose leaf) 
 
 
 
Course Description  
The course presents an overview of mass media as public communication and traces the histories and 
technological developments of print, film, radio, television, the Internet and emerging technologies. 
Topics covered include journalism, media management and business practices, advertising and 
commerce, social media, ethics, laws and regulations and global media, with special emphasis on the 
role of mass media in culture and society. No pre-requisites; open elective. This course fulfills the Global 
Awareness and Diversity (GLAD) elective at OCC. 
 
 
Prerequisite Status 
EMC courses are valid as prerequisites for continuation courses for three academic years.  This is necessary 
to ensure that students have a skill level that is relevant to current practices and technologies in the field 
of electronic media.   


Syllabus 
EMC 101 
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Student Learning Outcomes 
Upon satisfactory completion of this course, the successful student will be able to: 


 
1. Identify significant events in mass media history and critically analyze their impacts on the evolution 


of the media communications industry 
 


2. Define media practices that have developed due to industry and economic objectives. 
 


3. Demonstrate an understanding of the role played by mass media in helping to shape public opinion 
and define popular culture. 


 
4. Define and describe key aspects of the following topic areas: history of traditional and emerging 


media; business practices and audience impact; news and information dissemination, laws and 
regulations; media ethics and cultural and societal influence.  


 
Topics Covered (Course Content) 


• History and Evolution of Print, Newspaper and Magazine Industries 
• History and Evolution of Radio, Television and Cinema 
• Internet and Emerging / Interactive Technologies 
• News and Information Dissemination 
• Media Management and Business Practices / Media Convergence 
• Public Relations, Advertising and Marketing Strategies / Audience Data 
• Laws and Government Regulations 
• Media Ethics 
• Cultural and Societal Influence of Mass Media 
• Global Media 


 
Grading Policy 
 


Grading Scale 
Numerical 


Value 
Letter 
Grade 


GPA 
Index 


 95-100 A 4.0 
90-94 A- 3.7 
87-89 B+ 3.3 
84-86 B 3.0 
80-83 B- 2.7 
77-79 C+ 2.3 
74-76 C 2.0 
70-73 C- 1.7 
67-69 D+ 1.3 
64-66 D 1.0 
60-63 D- 0.7 
0-59 F 0.0 


 


 
 


Method of Evaluation Percent 
 of Grade 


Class Preparation and in-class participation 25% 
Quizzes (5% each - Only 7 highest grades count) 35% 
Midterm Exam 10% 
Final Exam 15% 
Radio Station On-Air Participation 15% 


 
A final grade of C or better is required for EMC Majors. 
If you are majoring in EMC, you must earn a final grade of C 
or better in all EMC prefixed courses.  If you earn below a C, 
you will need to retake the course before you can graduate 
with an EMC degree. 
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Assignment Explanations  
 
Class Preparation and Participation (25% of Semester Grade) 
Students are expected to attend each class, complete the assigned readings, be ready to discuss them, 
and frequently join the overall class dialogue.  
 
There is no penalty for not completing the assigned reading the first time you are called upon and you 
have no input. Subsequent failures to complete assigned readings will result in a reduction of 3 points 
off your final grade per offense.  
 
Attendance is very important. You cannot participate in-class if you are absent. Appropriate conduct is 
also essential. See the “Attendance and Conduct” section of this syllabus and the EMC handbook for 
more information. 
 
Quizzes (35% of Semester Grade) 
There will be a total of 13 quizzes given in class. Each of these 13 quizzes will be based solely on the 
most recent reading assignment and given at the beginning of the respective class. Only the 7 highest 
quiz grades will count. Quizzes may not be made up or re-taken. In the likely event that a student has 
taken all 13 quizzes, the 6 lowest quiz grades will be dropped. 
 
Mid-Term Examination (10% of Semester Grade) 
The mid-term examination shall be a cumulative test of material covered in the first half of the semester 
including readings from the text and handouts as well as class discussions. There will be at least one 
question on the mid-term examination from each chapter in the text that was assigned prior to the mid-
term.  
 
Any student missing the mid-term examination due to an extreme circumstance may request an 
alternate assignment from the instructor no later than one week after the start time of the examination. 
Eligibility for an alternate assignment as well as the nature and due date of the assignment will be at the 
sole discretion of the instructor.   
 
 
Final Examination (15% of Semester Grade) 
The final examination shall be a cumulative test of material covered throughout the semester including 
readings from the text and handouts, and class discussions. The majority of the test will focus on 
information and concepts covered after the mid-term examination. There will be at least one question 
on the final examination from each chapter in the text that was assigned after the mid-term.  
 
Any student missing the final examination due to an extreme circumstance may request an alternate 
assignment from the instructor no later than one week after the start time of the examination. Eligibility 
for an alternate assignment as well as the nature and due date of the assignment will be at the sole 
discretion of the instructor.   
 
 
Opinion Paper (15% of Semester Grade) 
Each student will write an opinion paper related to one or more of the topics and concepts we have 
discussed in class. The instructor will provide a list of no less than three options when the full 
assignment sheet is handed out on November 13th. Because current events will affect at least one of 
the choices, none have been selected at the time this syllabus was printed. 
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Keys to Success  
1.  Be conscious of the media you consume. Ask yourself why things are presented to the audience in a 
particular manner. Pay attention to the way information is framed. Notice the points of view being 
offered as well as the tone and the attitude of the presenters. How do these things affect your 
understanding of events and shape your worldview? 
 
2.  Show up to every class and be ready to learn. Getting a reasonable amount of sleep each night 
makes an enormous difference. It is very difficult to learn if you are tired (or hung over). 
 
3. Pay attention and join the conversation. Your input counts! We can all learn from each other. 
Participation in class is a significant part of your grade because it will help you be a more successful 
student. Every class taught in this department is about communicating. Your participation in class 
discussions will help you hone your communications skills and result in a more rewarding college 
experience.  
 
4.  Ask for explanations if you are having trouble with concepts or do not understand something. It is 
okay not to “get it” right away. There is no shame in not understanding everything immediately. 
Chances are you are not the only one who does not understand. If no one speaks up, how will the 
instructor know that several members of class are not following the concept? 
 
5.  Take notes using pen and paper. Writing things down forces you to use multiple senses. This has 
been proven to aid in retention of information. Reading your notes from the previous class can help you 
get in the right frame of mind for class and may even remind you of something you wanted to add to the 
conversation. Taking notes while you read the textbook will also be very helpful. Reviewing these notes 
prior to the mid-term and final exams will also be valuable. Keep all of your notes and paperwork for this 
class in the same notebook or binder. Bring it with you to each class meeting. 
 
6.  Get organized. Enter due dates in your calendar and plan when you are going to accomplish various 
tasks for each of your courses. This will make college more rewarding for you. Setting up a timetable and 
sticking to it will remove plenty of unnecessary pressure.   
 
 
Attendance and Conduct 
For many of you college is a brand new experience. The increased freedom you have in your life is 
necessarily accompanied by a similar increase in responsibility. Hopefully, you have begun the process of 
developing the habits representative of a responsible, courteous adult. For most people, college is a fun 
and rewarding experience. These are the good old days. If something other than learning is the center 
of your college life, you will probably have a difficult time making it all the way to graduation. Now is the 
time to make the commitment to yourself to be on the road to success. 
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1. You may be administratively withdrawn from this course for lack of attendance and/or 
participation. In the field of professional electronic media, attendance and promptness are critical, 
so regular attendance in every class is a must.  No absences are allowed.  Attendance will be taken 
at the beginning of class.  If you are not there when attendance is taken you may be marked 
absent.  Attendance may also be re-taken after breaks or at the end of class.  You MUST e-mail 
your instructor or call the Electronic Media Office (W150; 498-2321) prior to the class affected if you 
must be late or absent.  For additional information on attendance policy please refer to the 
Academic Rules in the College Catalog or on the student website, http://students.sunyocc.edu  
 


2. The use of personal electronic devices is prohibited in class at all times unless the instructor 
specifically states it is permissible to use them at a specific time for a specific purpose. When you 
are in class, you need to be in class. 


 
 


EMC Departmental Policies 
All students must adhere to OCC’s Code of Conduct, Code of Student Rights and Responsibilities, and 
Academic Rules.  These can be found in the College Catalog located on the SUNY OCC website,   
www.sunyocc.edu. 
 


 
Overall Departmental Rules (Section A) 
A1. EMC students will conduct themselves in a professional and dignified manner at all times.  


Remember, you are a representative of the department and the college. 
A2. (Not applicable to this class)   
A3. Plagiarism (failure to identify someone else’s work) and cheating will not be tolerated.  (Refer to 


Academic Rules, Section IV on Academic Integrity and Dishonesty). 
A4. Personal electronic devices that are not being used for coursework, must be turned off, put away, 


and not used during class time.  If you must use your phone for an emergency, quietly excuse 
yourself and notify your instructor. 


A5. Recording class lectures or discussions (audio or video) is prohibited unless approved by the 
individual instructor.  Any recording on campus is prohibited unless approved by the college 
administration. (The EMC Department obtains permission for student projects). 


A6. (Not applicable to this class)    
 


  



http://www.sunyocc.edu/
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College-Wide Information 
 


College:  Attendance Policy 
Experience demonstrates that regular attendance enhances academic success. Students are expected to 
attend each meeting of their registered courses, whether taught online or in the traditional classroom 
setting.  Participation in classroom activities such as lectures, films, guest speakers, class discussions, labs, 
group activities, and online work contributes to student success in college level coursework.   
 
It is the student’s responsibility to inform the instructor of an anticipated absence ahead of time.  The 
instructor may require students to document their absence.  Students are responsible for making up any 
missed work, as allowed by the instructor’s syllabus and/or course outline. 
 
The College’s attendance policy and financial aid regulations require instructors to award the grade of 
“Never Attended” (NA) for students who never attend through the first three weeks of classes in a full 
semester.*   Additionally, for students who cease to attend after that time period, and who, in the 
professional judgment of the faculty member, are no longer de facto students in the course at the 
midpoint of the term, faculty shall assign an “X.”*  This shall remove the student from the course.  The "X" 
grade will carry no quality points and will not be computed into the student’s grade-point-average, nor 
will the credit counts toward overall load (i.e. full-time). 
 
A grade of X or a student-initiated withdrawal may affect a student’s current or future financial aid, 
veteran’s eligibility, and/or student visa status. Students should consult the Financial Aid Office to learn 
both short and long term consequences.   
 
Non-attendance does not relieve students of their financial responsibility for tuition and fees.  
*Deadlines for courses other than 15 weeks in length are adjusted proportionally. 
 
For more information, visit http://students.sunyocc.edu/index.aspx?menu=942&id=24577 
 


College:  Learning Center Referral Statement 
Onondaga Community College has a Learning Center in the Gordon Student Center, Suite G202 (right next 
to the cafeteria), which is staffed with instructional personnel and equipped with computers to assist 
students.  Services offered include tutoring, study skills help, writing skills tutoring, and services are 
offered both in-person and online.   It is recommended that students use the Learning Center to get 
additional assistance with concepts learned in the classroom.  For more information, visit 
http://students.sunyocc.edu/index.aspx?menu=928&id=34300 
 
College:  Accommodations for Students with Disabilities 
The Office of Accessibility Resources (OAR) at Onondaga Community College assists students with 
documented disabilities of all types.  If you have a disability or suspect you may have one, please contact 
their office at 315-498-2245, Coulter Library.  If you need special accommodations for this class like extra 
time on tests and/or testing in a private setting, you can set up an accommodation plan.  If you are already 
registered with the office, please submit a copy of your plan to your instructor. 
 


College:  Emergency Closings  
College closing/delay announcements will be made via the OCC websites, social media such as Facebook 
and Twitter, and student email. Notification will also be made to local television stations (Channels 3, 5, 9 
and Spectrum News) and Syracuse.com. The College will make every effort to make decisions regarding 
any class cancellations or closings by 5:30 a.m. for daytime classes and by 4:00 p.m. for evening classes 
and events, with campus announcements and media notifications immediately following.    



http://students.sunyocc.edu/index.aspx?menu=942&id=24577

http://students.sunyocc.edu/index.aspx?menu=928&id=34300
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Intended Schedule of Assigned Readings  


Wed   8/23 Ch. 1  Mass Media and Everyday Life 


Mon  8/28 Ch. 3  Newspapers: Mobilizing Delivery 


Wed 8/30 Ch. 5  Recordings: Streaming Sounds 


Wed 9/6 Ch. 7  Movies: Digitizing Dreams 


Mon 9/11 Ch. 6  Radio: Riding the Waves 


Mon 9/18 Ch. 8  Television: Switching Channels 


Wed 9/27 Ch. 9  Internet Media: Widening the Web 


Wed 
10/18 Ch. 10  Advertising: Catching Consumers 


Mon 
10/30 Ch. 11  Public Relations: Promoting Ideas 


Mon 11/6 Ch. 12  News & Information: Staying Connected 


Mon 
11/13 Ch. 13  Social & Political Issues: Shaping the Arguments 


Mon 
11/20 Ch. 14  Law and Regulation: Reforming the Rules 


Wed 
11/29 Ch. 15  Mass Media Ethics 


 
 
Other Important Dates  
 
Monday, September 4 Labor Day - class does not meet 
 
Monday, October 9 Columbus Day break - class does not meet 
 
Monday, October 16 Mid-term examination 
entire class meeting   
 
Wednesday, November 22 Thanksgiving break - class does not meet 
 
Wednesday, December 6 Opinion paper due 
 
Finals Week Final examination 
TBD Instructor will announce exact time and location when the 
  college administration promulgates the final exam schedule. 
 
       This will also be posted on the wall outside the EMC office. 







EMC 101-001W Fall 2017 Riecke 


Fll 


Professor Michael Riecke 


Contact  Email:  rieckem@sunyocc.edu 
Information Mobile/Text: 315-559-0813 


Please Note:  I will respond to inquiries within 24-hours of 
receiving your message, Monday - Thursday. 


Office Hours By appointment. (If you’d like to discuss the course by 
phone, please email me to schedule a time.)  


Class Session August 21, 2017 – December 11, 2017 
(See course schedule for details and 
deadlines.)  


Required Media/Impact, 12th Edition 
Textbook Author: Shirley Biagi  


ISBN: 978-1-305-58098-5 
Publisher: Cengage Learning 
Published: 2017 
New Price: $213.95 (Paperback)  $42.49 (Rental) 


Required 
Materials In this course, you will be using conventional productivity  


software, such as a word processor. Microsoft Word would 
be appropriate (and preferred) or similar programs that can  
convert files to the RTF format. In addition, you may require 
certain Internet plug-ins for using articles, simulations, or  
videos inserted in some documents of this course. These  
are:  
1. Adobe Reader
2. Macromedia Flash Player
3. Macromedia Shockwave Player
Click on the links above to download and install these plug- 
ins. 


Course Description 
EMC 101 presents an overview of mass media as public communication and 
traces the histories and technological developments of print, radio, television, 
film, the Internet and emerging technologies.  Topics covered include journalism, 


EMC 101 - 001W (Online) 
Mass Media Communication: An Introduction 
Fall 2017 
Credits: 3 



http://www.adobe.com/support/downloads/main.html

http://www.macromedia.com/shockwave/download/download.cgi?P1_Prod_Version=ShockwaveFlash

http://sdc.shockwave.com/shockwave/download/download.cgi?
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media management and business practices, advertising and commerce, social 
media, ethics, laws and regulations and global media, with a special emphasis 
placed on the role of mass media in culture and society.  No prerequisites; open 
elective.  This course fulfills the Global Awareness and Diversity (GLAD) elective 
at OCC.   
 
Course Objectives 
Upon completion of this course, the successful student will demonstrate the 
ability to: 


1. Identify significant events in mass media history and critically analyze 
their impacts on the evolution of the media communications industry. 


2. Define media practices that have developed due to industry and 
economic objectives. 


3. Demonstrate an understanding of the role played by mass media in 
helping to shape public opinion and define popular culture. 


4. Define and describe key aspects of the following topic areas: history of 
traditional and emerging media; business practices and audience 
impact; news and information dissemination, laws and regulations; 
media ethics and cultural and societal influence. 


 
Topics Covered 


 History of 
Print 
Media 


 History of 
Radio 


 History of 
Broadcast 
TV 


 History of 
Cinema 


 History of 
Cable & 
Satellite 
TV 


 Internet & 
Emerging 
Technologies 


 Network TV 
Programming 
& Strategies 


 News & 
Information 


 Media 
Manage-
ment 


 Public 
Relations 


 Advertising  Ratings & 
Audience 
Feedback 


 Law & 
Regulation 


 Journalism 
Ethics 


 Cultural & 
Social Impact 
of Media 


 Global 
Media  
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Grading 
All grades will be posted in Blackboard.  Be sure to check frequently.  Learning 
activities will be weighted as follows:  
 
Ice Breaker Exercises  05% 
Critical Discussions    15% 
Module Quizzes      15% 
Industry Current Events  10% 
Video Vault Reflections  10% 
Fascinating Figures   05% 
World Tour Assignments  10% 
Media Analysis Assignments 15% 
Final Paper    15% 
 
A = 100-94 B+ = 89-87 C+ = 79-77 D+ = 69-67 E (Failure) = 64.9 - 0 
A- = 93-90  B = 86-84 C = 76-74 D = 66-64 
  B- = 83-80 C- = 73-70 D- = 63-60 
 
***Assignments may change based on the needs of the schedule, instructor or 
course.*** 
  
Assigned Readings: 
 
Many of the readings for this course come directly from your textbook.  Several of 
the learning modules include additional readings.  You'll find a list of reading 
assignments in the course schedule document and in the module overview 
(located at the top of each module folder).  In addition, you will be required to do 
your own research for several learning activities.  This will require you to find and 
read credible sources of information from trade magazines, academic journals, 
newspapers, etc.  Google works, but OCC’s Coulter Library is your best bet!   
 
PLEASE NOTE: The majority of the content in this course is delivered via 
reading assignments and videos.  This online course does not offer traditional 
lectures.  Most of the learning activities will assess your knowledge of the 
readings.  To do well on the assignments and meet the learning outcomes of this 
course, you must complete ALL of the assigned readings and watch all assigned 
videos.   
 
 
Graded Activities: 
 


• Ice Breaker Exercises: The ice breaker exercises help us achieve three 
objectives: 


1. They help me to get to know you better. 
2. They help you get to know your classmates better. 



http://library.sunyocc.edu/





EMC 101-001W Fall 2017 Riecke 


3. They help you get to know Blackboard better!   
 
All three objectives are important, but the last one will be especially 
helpful.  Each ice breaker activity will allow you to practice using tools and 
functions in Blackboard.  These tools and functions include: 


 Participating in discussions 
 Taking quizzes 
 Submitting written assignments 


 
• Critical Discussions:  All of the modules include a Critical Discussion 


question.  The questions ask you to analyze or reflect on an issue that has 
impacted or is impacting mass media and/or its audience.  You will be 
expected to read your classmates' posts and respond to at least three of 
them.  Responses should be insightful.  Simply writing, "I agree," is 
unacceptable.  Usually, there's not a right or wrong answer when we're 
having a critical discussion.  If you're going to offer an opinion, make sure 
you're backing it up with evidence and citing your sources.      
 


• Module Quizzes: You will take six quizzes in this course.  Each quiz will 
include 25 multiple-choice questions and five essay questions.  The essay 
questions are worth 5 points each.  Questions will be based on material 
covered in your textbook, assigned videos and additional readings. You 
may use your textbook and notes during the quizzes. You may not, 
however, work with a classmate. Evidence that you've done so will result 
in an automatic 0 (zero).   All essay responses MUST be written in your 
own words.  Copying and pasting an answer from the textbook is 
plagiarism, and will earn you a 0 for that question.  You may quote short 
excerpts from the text, as long as the information is appropriately cited 
using APA style. It is expected that you have thoroughly read and studied 
the textbook before taking the quiz.   


 
• Industry Current Events:  Each student will be responsible for writing 


three, short (1-2pg) papers that examine recent issues or news related to 
mass media industries.  You will write about a current issue facing Print, 
Radio or the Recording Arts and Television or Film.    
 
“Current” is broadly used here, so the issue or news item can range from 
within the last year to yesterday. These papers are meant to spur critical 
thinking about the way a particular media industry is organized, regulated, 
how it is financed, growing media convergence, and how these, in turn, 
impact our engagement with it.  
 
The paper should (1) offer a short synopsis of the current event, in your 
own words; and (2) describe how and why this news is relevant and what 
consequences it may have to the industry and/or to the public/audience 



https://www.google.com/search?hl=en&q=%22APA+Style%22+references+citations&btnG=Google+Search&gws_rd=ssl
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that supports/watches/listens to it. Include a copy/link of the article for full 
credit!  


  
 


• Video Vault Reflections: All of the modules in this course include a video 
vault learning activity.  Inside the video vault folder, you will find a link or 
links to videos associated with a topic in the module.  The videos include 
interviews with industry experts, news clips, television 
shows, documentaries and more.  You are required to watch the 
assigned videos and then respond to a question or questions.    
 


•  Fascinating Figures:  In three of the modules, you will select a person 
who made a significant contribution to the development of mass media 
and write a “fake” fan letter/email to that person.  The letter will address 
which contribution(s) you admire most and why.  You’ll also discuss how 
the media landscape today might be different if it weren’t for that person’s 
contribution(s).   


 
• World Tour Assignments:  Four of the learning modules feature an 


assignment that will introduce you to media-related issues and trends 
outside of the United States.  Each World Tour assignment is slightly 
different.  Some feature videos, others include readings.  Each 
assignment will require you to write a brief reflection or answer questions. 
Be sure to read the instructions in each module carefully!  
 


• Media Analysis Assignments: Most modules will include a task (or 
tasks) that requires you to think critically about media, its business 
model(s) and impact on the audience.  The assignments will also 
challenge you to apply what you’ve learned from assigned readings to 
real-world case studies. Requirements for each analysis assignment vary, 
so read the instructions carefully!  


 
• Final Research Paper: You may choose from three of the following topics 


for your final paper:  
 


1.  How is globalization impacting the film industry?  Consider implications to 
distribution, studio funding and content.  What are the pros and cons of 
global media distribution?  How does it impact audiences and content 
producers world wide?   
 


2. How are newer technologies such as video streaming services, Internet 
downloads and mobile devices impacting the television industry?  What 
impact are these changes having on the industry’s business model? How 
is it impacting consumer habits?  Has the television industry been 
confronted with adapting to technological advancements in the past?   
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3. What concerns exist regarding international access to the internet?  How 
do certain governments use the internet to control information and how 
are some governments coping with the loss of control? How does the U.S. 
government regulate the Internet?   


 
The essay will require you to conduct research beyond course materials. You 
must have five sources (your textbook counts as one source). It should be 4-5 
pages in length, double-spaced using 12-point font.  You must use proper APA 
style and include a works cited page.   
 
RUBRICS FOR GRADED ACTIVITIES CAN BE FOUND IN THE “GRADING 
RUBRICS” DOCUMENT ON BLACKBOARD. 
 
REMINDER: Please check your written assignments and discussion posts for 
spelling and grammar. Use appropriate references and citations in assignments 
when required and according to the APA academic style. Carefully read the 
instructions for each assignment. Your grades depend on meeting the specific 
requirements detailed for each assignment.  
 
Written Assignments: Format and Submission   
All written assignments: 


• Must be submitted on the due date (see course schedule). I do NOT accept 
late assignments. 


• Must be submitted as .docx or .pdf files in the assignment area on 
Blackboard.  I will NOT accept assignments via email.  


• Must include proper citations using APA style.  
• Must be typed using 12pt, Times New Roman font, double-spaced with one-


inch margins. 
• Your name and the course name should appear at the top of all 


assignments.    
  
Deadlines and Due Dates 
I will NOT accept late assignments.  You will receive a grade of zero for any 
assignment not completed by the due date.  PLEASE follow the course schedule 
closely. 
 
Intellectual Integrity  
Any form of intellectual dishonesty is a serious concern and therefore prohibited.   
If you engage in any form of academic dishonesty as described in the college 
handbook (plagiarism, cheating, etc.), you will: 


• receive a zero for that graded activity  
• lose 10 points off your final percentage grade at the end of the semester  
• be reported to the department chair and potentially face disciplinary action  


 



https://www.google.com/search?hl=en&q=%22APA+Style%22+references+citations&btnG=Google+Search&gws_rd=ssl

https://www.google.com/search?hl=en&q=%22APA+Style%22+references+citations&btnG=Google+Search&gws_rd=ssl

http://www.google.com/search?hl=en&q=%22APA+Style%22+references+citations&btnG=Google+Search
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Accommodations for Students with Disabilities 
The Office of Accessibility Resources (OAR) at Onondaga Community College 
assists students with documented disabilities of all types.  If you have a disability 
or suspect you may have one, please contact their office at 315-498-2245, 
Coulter Library.  If you need special accommodations for this class like extra time 
on tests and/or testing in a private setting, you can set up an accommodation 
plan.  If you are already registered with the office, please submit a copy of your 
plan to your instructor. 
 
Learning Center Referral Statement 
Onondaga Community College has a Learning Center in the Gordon Student 
Center, Suite G202 (right next to the cafeteria), which is staffed with instructional 
personnel and equipped with computers to assist students.  Services offered 
include tutoring, study skills help, writing skills tutoring, and services are offered 
both in-person and online.   It is recommended that students use the Learning 
Center to get additional assistance with concepts learned in the classroom.   For 
more information, visit 
http://students.sunyocc.edu/index.aspx?menu=928&id=34300 
  
Attendance Policy 
Experience demonstrates that regular attendance enhances academic success. 
Students are expected to attend each meeting of their registered courses, 
whether taught online or in the traditional classroom setting.  Participation in 
classroom activities such as lectures, films, guest speakers, class discussions, 
labs, group activities, and online work contributes to student success in college 
level coursework.   
 
It is the student’s responsibility to inform the instructor of an anticipated absence 
ahead of time.  The instructor may require students to document their absence.  
Students are responsible for making up any missed work, as allowed by the 
instructor’s syllabus and/or course outline. 
 
The College’s attendance policy and financial aid regulations require instructors 
to award the grade of “Never Attended” (NA) for students who never attend 
through the first three weeks of classes in a full semester.*  Additionally, for 
students who cease to attend after that time period, and who, in the professional 
judgment of the faculty member, are no longer de facto students in the course at 
the midpoint of the term, faculty shall assign an “X.”*  This shall remove the 
student from the course.  The "X" grade will carry no quality points and will not be 
computed into the student’s grade-point-average, nor will the credit counts 
toward overall load (i.e. full-time). 
 
A grade of X or a student-initiated withdrawal may affect a student’s current or 
future financial aid, veteran’s eligibility, and/or student visa status. Students 
should consult the Financial Aid Office to learn both short and long term 
consequences.   



http://students.sunyocc.edu/index.aspx?menu=928&id=34300
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Non-attendance does not relieve students of their financial responsibility for 
tuition and fees.  
 
*Deadlines for courses other than 15 weeks in length are adjusted proportionally. 
 
For more information, visit 
http://students.sunyocc.edu/index.aspx?menu=942&id=24577 
 
 
A Note Regarding Online Courses:  
To be successful in this online course, you will have to be organized and 
committed to spend the time necessary to engage with this course content and 
your virtual classroom. While online courses allow you the opportunity to save 
the drive to campus, finding a parking space, walking to the building, and then to 
the classroom which can add to 2-4 hours per week, it doesn’t take away the 3 
hours each week you would be expected to be in class. Students are also 
expected to add another 6 hours per week for necessary homework 
assignments, papers, studying for exams, peer study groups, etc.  
 
Therefore, you should schedule 9-10 hours per week to work on this course. 
If you are new to taking an online course, that number may be higher as you 
familiarize yourself with the learning environment. 
 
Remember, since this course is online, you may work on the online portion 
whenever it is convenient for you. That includes at noon, midnight, 6 a.m. or any 
of the hours in between but your total time spent working on the class will be at 
least 2250 minutes of "seat time" for this 3 credit hour course - and probably 
quite a lot more (most students say online classes take more time than traditional 
face-to-face classes). Those minutes and hours you will engage in the course 
content will include: reading the textbook and other assigned articles, watching 
assigned videos, participating in class discussions, reading and completing 
written assignments and quizzes.   
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COURSE OUTLINE 


 
COURSE TITLE:   Exploring Statistics  


COURSE NUMBER:   MAT 118 CREDIT 
HOURS:   3 


DEPARTMENT:   Mathematics 
 SEMESTER:   Spring 2015  


 
 


 
If approved SUNY General Education Course, check appropriate category or categories: 


☒ Mathematics ☐ Western 
Civilization       ☐ Foreign 


Language ☐ Basic Communication 


☐ Natural Sciences ☐ Other World 
Civilizations  ☐ The Arts ☐ Critical Thinking 


(Reasoning)* 


☐ Social Sciences ☐ Humanities                ☐ American 
History ☐ Information 


Management* 
*Critical Thinking (Reasoning) and Information Management are competencies. 


 
 
CATALOG DESCRIPTION AND PREREQUISITES/CO-REQUISITES: 
      This is an introductory statistics course for non-STEM majors. Topics include: random sampling, 
graphical displays of data, measures of central tendency and dispersion, normal distribution, standard 
scores, confidence intervals, hypothesis testing, Student t distribution, two-way tables, probability, 
correlation and regression. Prerequisite: Placement into college level mathematics. Not open to 
Math/Science or Engineering Science majors or to anyone having earned credit in MAT 151 or BUS 
219. A calculator with two-variable statistics capabilities may be required. 


 
 


STUDENT LEARNING OUTCOMES (in measurable terms: such as, “demonstrate, illustrate, apply, etc.”) 
Upon satisfactory completion of this course, the successful student will be able to: 
      1. Interpret graphical displays of data. 
 2. Calculate and interpret descriptive statistics for center and spread. 
 3. Determine and interpret the linear correlation coefficient and the least-squares       
     regression line for bivariate data. 
 4. Draw a simple random sample using technology and/or a random number table. 
 5. Calculate standard normal probabilities. 
 6. Evaluate probabilities for disjoint and independent events. 
 7. Construct and interpret confidence intervals for means and proportions. 
 8. Perform significance tests for means and proportions including the interpretation  
          of p-values. 
 9. Demonstrate statistical literacy, thinking and reasoning by effectively communicating         
     results working with real data in discussions and written assignments. 


All instructors must adhere to student learning outcomes described above.   
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CONTENT OUTLINE:  


TOPICS COVERED: TIME FRAME 
IN HOURS 


 
 
Variables and distributions 9 
Relationships including correlation 7.5 
Producing data and sampling design 3 
Probability and sampling distributions 7.5 
Introduction to confidence intervals 2 
Inference for distributions 6 
Inference for proportions 2.5 


 
 


TOTAL HOURS**: 37.5      
**One credit hour equals 12.5 contact hours. 


 
Choose one item for each of the following.  
(Click in the boxes below and choose from the available drop-down lists) 


Grading Policy Followed by all instructors 


Current Text(s) Followed by all instructors 


Content Outline Followed by all instructors 


 
GRADING POLICY:  
(Include exams, quizzes, projects, term papers, etc.  The percent of grade may be stated as a range.) 
 


METHOD OF EVALUATION PERCENT 
OF GRADE 


      
Class projects, homework and at least three unit tests 60% - 80% 
Comprehensive final exam 20% - 40% 


  


     Total Percent 100%      
 
 


CURRENT TEXT(S) 
 


Moore, Notz, & Fligner.  Essential Statistics, 2nd Edition. New York:  W. H. Freeman and 
Company, 2013. 
 


 
 
 
 
 


Approved by Department on 4/2/14 
Approved by Faculty on 5/5/14 
 


 







MAT 118     Exploring Statistics 


Section 003: MW 12:30-1:45 M304 


Section 007: TTH 11:00-12:15 M175 


3 Credit Hours      Fall 2017 


INSTRUCTOR:  Professor B. Jacob     


Office:  Mawhinney 263 Office Hours:   


Mondays/Wednesdays 2-3pm  


Email: jacobb@sunyocc.edu Tuesdays/Thursdays 12:30-2pm 


Others by Appointment 


Phone and voice mail:  315-498-2015 


Department Chair: Patrick DeFazio (315)498- 2393, defaziop@sunyocc.edu 
Dean: Olin Stratton (315)498- 2386, strattoo@sunyocc.edu 


CATALOG DESCRIPTION: 


This is an introductory statistics course for non-STEM majors. Topics include: random sampling, 
graphical displays of data, measures of central tendency and dispersion, normal distribution, standard 
scores, confidence intervals, hypothesis testing, Student t distribution, two-way tables, probability, 
correlation and regression. Prerequisite: Placement into college level mathematics. Not open to 
Math/Science or Engineering Science majors or to anyone having earned credit in MAT 151 or BUS 219. 
A calculator with two-variable statistics capabilities may be required. 


ONLINE MATERIALS: 


Interactive Statistics: Informed Decisions Using Data, 1/e, M. Sullivan III & G. Woodbury 
MyStatLab Website Access available for purchase at the bookstore or online. 


ADDITIONAL MATERIALS: 


Basic calculator with square root functionality. Bring your calculator to each class meeting. Cell phone


calculators are not allowed during class or on exams. 


ATTENDANCE POLICY: 


All students are expected to attend class regularly and attendance will be taken daily. It is also expected


that cell phones will be silenced and put away during class. Students will be administratively 
withdrawn when assignments or course activities or both are insufficient to make normal evaluation of 
academic performance possible. This may occur after four (4) absences.


Experience demonstrates that regular attendance enhances academic success. Students are expected to 
attend each meeting of their registered courses, whether taught online or in the traditional classroom 
setting.  Participation in classroom activities such as lectures, films, guest speakers, class discussions, 
labs, group activities, and online work contributes to student success in college level coursework.  



mailto:defaziop@sunyocc.edu

mailto:strattoo@sunyocc.edu





It is the student’s responsibility to inform the instructor of an anticipated absence ahead of time.  The 
instructor may require students to document their absence.  Students are responsible for making up any 
missed work, as allowed by the instructor’s syllabus and/or course outline. 
The College’s attendance policy and financial aid regulations require instructors to award the grade of 
“Never Attended” (NA) for students who never attend through the first three weeks of classes in a full 
semester.*  Additionally, for students who cease to attend after that time period, and who, in the 
professional judgment of the faculty member, are no longer de facto students in the course at the midpoint 
of the term, faculty shall assign an “X.”*  This shall remove the student from the course.  The "X" grade 
will carry no quality points and will not be computed into the student’s grade-point-average, nor will the 
credit counts toward overall load (i.e. full-time). 
 
A grade of X or a student-initiated withdrawal may affect a student’s current or future financial aid, 
veteran’s eligibility, and/or student visa status. Students should consult the Financial Aid Office to learn 
both short and long term consequences.  
  
Non-attendance does not relieve students of their financial responsibility for tuition and fees.  
*Deadlines for courses other than 15 weeks in length are adjusted proportionally. 
For more information, visit http://students.sunyocc.edu/index.aspx?menu=942&id=24577 
 
 
GRADING POLICY: 


Classwork:  15% 4 Unit Exams: 10% each (total of 40%)   
MyStatLab Homework: 15% Final Exam: 20% 
MyStatLab Quizzes: 10% 
    


 No make-up exams will be given.  If you miss an exam, it will be replaced with your final exam grade. 
If you miss more than one exam, you will receive a grade of zero for that exam. A two-hour 
comprehensive exam will be given during finals week. 


 
 


Grade Percentage  Grade Percentage 


A 90 and above    C+ 77 – 79.9 
  B+ 87 – 89.9  C 70 – 76.9 


B 80 – 86.9  D 60 – 69.9 
   F below 60 


 


 


CLASSWORK: 


In MAT 118, the classwork problems are designed to help students learn statistics from their own 
experience. Statistical patterns are observed when data obtained from the class is examined. Classwork 
will be collected and graded each day. There will be no make-ups due to absence.   


 


 


MYSTATLAB ASSIGNMENTS: 


 Homework and Quizzes will be completed at the MyStatLab website. All due dates are listed with the 
assignments. Late homework will incur a 50% penalty. Quizzes cannot be competed after the due 


date. 
 


 
 



http://students.sunyocc.edu/index.aspx?menu=942&id=24577





ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES:   


The Office of Accessibility Resources (OAR) at Onondaga Community College assists students with 
documented disabilities of all types.  If you have a disability or suspect you may have one, please contact 
their office at 315-498-2245, Coulter Library.  If you need special accommodations for this class like 
extra time on tests and/or testing in a private setting, you can set up an accommodation plan.  If you are 
already registered with the office, please submit a copy of your plan to your instructor. 
 
 
LEARNING CENTER REFERRAL STATEMENT:  


Onondaga Community College has a Learning Center in the Gordon Student Center, Suite G202 (right 
next to the cafeteria), which is staffed with instructional personnel and equipped with computers to assist 
students.  Services offered include tutoring, study skills help, writing skills tutoring, and services are 
offered both in-person and online.   It is recommended that students use the Learning Center to get 
additional assistance with concepts learned in the classroom.   For more information, visit 
http://students.sunyocc.edu/index.aspx?menu=928&id=34300 
 
 
ONLINE CHAPTER OUTLINE:   
Chapter 1: Data Collection 
Chapter 2: Organizing and Summarizing Data  
Chapter 3: Numerically Summarizing Data  
Chapter 4: Describing the Relation between two Variables  
Chapter 5: Probability and Probability Distributions  
Chapter 7: The Normal Probability Distribution  
Chapter 8: Sampling Distributions 
Chapter 9: Estimating the Value of a Parameter 
Chapter 10: Hypothesis Tests Regarding a Parameter 
 
 
STUDENT LEARNING OUTCOMES: 


Upon satisfactory completion of this course, the successful student will be able to:  
1. Interpret graphical displays of data. 
2. Calculate and interpret descriptive statistics for center and spread. 
3. Determine and interpret the linear correlation coefficient and the least-squares regression line for 
bivariate data. 
4. Draw a simple random sample using technology and/or a random number table. 
5. Calculate standard normal probabilities. 
6. Evaluate probabilities for disjoint and independent events. 
7. Construct and interpret confidence intervals for means and proportions. 
8. Perform significance tests for means and proportions including the interpretation of p-values. 
9. Demonstrate statistical literacy, thinking and reasoning by effectively communicating             
results working with real data in discussions and written assignments. 


 
 


EMERGENCY CLOSINGS: 


College closing/delay announcements will be made via the OCC websites, social media such as Facebook 
and Twitter, and student email. Notification will also be made to local television stations (Channels 3, 5, 9 
and YNN) and Syracuse.com. The College will make every effort to make decisions regarding any class 
cancellations or closings by 5:30 a.m. for daytime classes and by 4:00 p.m. for evening classes and 
events, with campus announcements and media notifications immediately following.  
 



http://students.sunyocc.edu/index.aspx?menu=928&id=34300





ACADEMIC INTEGRITY: 


Current and prospective students at Onondaga Community College are expected to adhere to the values of 
intellectual and academic honesty and integrity. Violations of academic honesty will not be tolerated. 
Policies and penalties for violations of academic honesty are established by each academic department. 
Definition 


Academic dishonesty describes a wide range of behaviors; the following is offered as a working 
definition. Academic dishonesty includes but is not limited to:  


Cheating.  
Intentionally using unauthorized materials, information, or study aids in any work submitted (e.g. 
using crib notes, copying another’s work during tests, or collaborating with others on out-of-class 
assignments without permission).  
Fabrication.  
Intentionally falsifying or misrepresenting information derived from another source in an assignment 
(e.g., making up sources for the bibliography of a paper or faking the results of a laboratory 
assignment).  
Plagiarism.  
Deliberately adopting or reproducing ideas, words, or statements of another person as one’s own 
without acknowledgement (e.g., paraphrasing or summarizing a source without acknowledgement, 
turning in a paper written by another person, buying a paper from a commercial source, failing to 
properly attribute quotations within a paper, or submitting the same paper for credit in more than one 
course without the instructor’s permission [self-plagiarism]).  
Facilitating Academic Dishonesty.  
Intentionally helping another engage in academic dishonesty.  
Misrepresentation.  
Providing false information to an instructor concerning an academic exercise (e.g., giving a false 
excuse for missing a test or deadline or falsely claiming to have submitted a paper).  
Failure to Contribute.  
Taking credit for participation in a collaborative project while failing to do one’s fair share.  
Sabotage.  
Preventing others from completing their work (e.g., disturbing someone’s lab experiment or removing 
materials from a reserved reading file so that others may not use them).  
For more information, visit http://students.sunyocc.edu/index.aspx?menu=942&id=24576 


 


Note: There is an Academic Integrity Assignment in our Blackboard course. Complete that as soon as 


possible.  



http://students.sunyocc.edu/index.aspx?menu=942&id=24576





 


 


MAT 118     Exploring Statistics 


Section 001W: Online 


Section 002W: Online 


 


3 Credit Hours         Fall 2017 


 


INSTRUCTOR:  Professor B. Jacob      


 


    


Office:  Mawhinney 263    Office Hours:   


       Mondays/Wednesdays 2-3pm  


Email: jacobb@sunyocc.edu    Tuesdays/Thursdays 12:30-2pm 


       Others by Appointment 


Phone and voice mail:  315-498-2015     


 


Department Chair: Patrick DeFazio (315)498- 2393, defaziop@sunyocc.edu 
Dean: Olin Stratton (315)498- 2386, strattoo@sunyocc.edu  


            
 


^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^ 
 


CATALOG DESCRIPTION:  
This is an introductory statistics course for non-STEM majors. Topics include: random sampling, 
graphical displays of data, measures of central tendency and dispersion, normal distribution, standard 
scores, confidence intervals, hypothesis testing, Student t distribution, two-way tables, probability, 
correlation and regression. Prerequisite: Placement into college level mathematics. Not open to  
Math/Science or Engineering Science majors or to anyone having earned credit in MAT 151 or BUS 219. 
A calculator with two-variable statistics capabilities may be required.  
  
 


ONLINE MATERIALS:  
Interactive Statistics: Informed Decisions Using Data, 1/e, M. Sullivan III & G. Woodbury MyStatLab 
Website Access available for purchase at the bookstore or online.  
  
 


ADDITIONAL MATERIALS:  
Basic calculator with square root functionality. Cell phone calculators are not allowed. 


  
 


ATTENDANCE POLICY:  
Experience demonstrates that regular attendance enhances academic success. Students are expected to 
attend each meeting of their registered courses, whether taught online or in the traditional classroom 
setting.  Participation in classroom activities such as lectures, films, guest speakers, class discussions, 
labs, group activities, and online work contributes to student success in college level coursework.   
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It is the student’s responsibility to inform the instructor of an anticipated absence ahead of time.  The 
instructor may require students to document their absence.  Students are responsible for making up any 
missed work, as allowed by the instructor’s syllabus and/or course outline.  
 
The College’s attendance policy and financial aid regulations require instructors to award the grade of 
“Never Attended” (NA) for students who never attend through the first three weeks of classes in a full 
semester.*  Additionally, for students who cease to attend after that time period, and who, in the 
professional judgment of the faculty member, are no longer de facto students in the course at the midpoint 
of the term, faculty shall assign an “X.”*  This shall remove the student from the course.  The "X" grade 
will carry no quality points and will not be computed into the student’s grade-point-average, nor will the 
credit counts toward overall load (i.e. full-time).  
  
A grade of X or a student-initiated withdrawal may affect a student’s current or future financial aid, 
veteran’s eligibility, and/or student visa status. Students should consult the Financial Aid Office to learn 
both short and long term consequences.   
   
Non-attendance does not relieve students of their financial responsibility for tuition and fees.   
*Deadlines for courses other than 15 weeks in length are adjusted proportionally.  
For more information, visit http://students.sunyocc.edu/index.aspx?menu=942&id=24577  
  
To be successful in this online course, you will have to be organized and committed to spending the 
time necessary to engage with this course content and your virtual classroom. Online courses allow you to 
save the time you would otherwise spend driving to campus, finding a parking space, walking to your 
building and your classroom, all of which could add up to 2-4 hours per week.  However, online courses 
do not take away the 3 hours each week you would be in a face-to-face class. Online students are also 
expected to add another 6 hours per week for necessary homework assignments, papers, studying for 
exams, peer study groups, etc.  Therefore, you should schedule 9-10 hours per week to work on this 


course. If you are new to taking an online course, that number may be higher as you familiarize yourself 
with the learning environment.  
  
Remember, since this course is online, you may work on the online portion whenever it is convenient for 
you. That includes at noon, midnight, 6 a.m. or any of the hours in between but your total time spent 
working on the class will be at least 2250 minutes of "seat time" for this 3 credit hour course - and 
probably quite a lot more (most students say online classes take more time than traditional face-to-face 
classes). Those minutes and hours you will engage in the Learning Activities described below.   
  
 


MYSTATLAB ASSIGNMENTS:  
During the semester, you will participate in the types of learning activities listed below.  They are 
followed by a brief description. These constitute the work you will be doing in the course.   
   
Learning Activity  Description  


Interactive  
Assignments in  
MyStatLab  


Each chapter begins with an Interactive Assignment. You will work though 
these assignments by reading text, viewing videos, and trying examples. Unlike 
other online material, this course moves horizontally. That makes it much easier 
to navigate. You will see arrows along the right-hand margin. Clicking on these 
arrows moves you to the next slide.  
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Homework  
Assignments in  
MyStatLab  


You will then complete the homework exercises that follow. Homework 
assignments for each chapter have due-dates. You will have 2 attempts for each 
question.  


Tests in  
MyStatLab  


There will be a test at the end of each chapter. Tests will be open for two days 
only. Students will be allowed 2 hours for each exam and must complete the 
work in one sitting (anytime during that two-day period). Late exams are NOT 
accepted for credit. If you miss the due-date for a test you will receive a grade of 
0 for that assessment.  


Final Exam   
The final exam will NOT be taken online and is not on the computer. This 
will be a written comprehensive examination that must be taken on campus or in 
another proctored environment.  


  
   
GRADING POLICY:  
To pass this course, you must receive a minimum grade of 60% on the final exam.  A score of less 
than 60% will result in a grade of "F" for the course.   
The final exam will be taken in a proctored environment and not online. It will be a written exam and not 
on the computer.  
  
If you receive a grade of 60% or higher on the final exam, the following grading scale will apply.   


Grade Percentage   


  


  


  


  


  


  


  


Course Grade is comprised of the 


following: A 90 - 100% 


   B+ 87 – 89.9% Interactive Assignments & 
Homework 


30% 


 B 80 – 86.9% Tests 50% 


   C+ 77 – 79.9% Final Exam 20% 


 C 70 – 76.9% 


   D 60 - 69.9% 


 F less than 60% 


  
 


ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES:    
The Office of Accessibility Resources (OAR) at Onondaga Community College assists students with 
documented disabilities of all types.  If you have a disability or suspect you may have one, please contact 
their office at 315-498-2245, Coulter Library.  If you need special accommodations for this class like 
extra time on tests and/or testing in a private setting, you can set up an accommodation plan.  If you are 
already registered with the office, please submit a copy of your plan to your instructor.  
  







LEARNING CENTER REFERRAL STATEMENT:   
Onondaga Community College has a Learning Center in the Gordon Student Center, Suite G202 (right 
next to the cafeteria), which is staffed with instructional personnel and equipped with computers to assist 
students.  Services offered include tutoring, study skills help, writing skills tutoring, and services are 
offered both in-person and online.   It is recommended that students use the Learning Center to get 
additional assistance with concepts learned in the classroom.   For more information, visit 
http://students.sunyocc.edu/index.aspx?menu=928&id=34300  
  


 ONLINE CHAPTER OUTLINE:     
Chapter 1: Data Collection  
Chapter 2: Organizing and Summarizing Data   
Chapter 3: Numerically Summarizing Data   
Chapter 4: Describing the Relation between two Variables   
Chapter 5: Probability and Probability Distributions   
Chapter 7: The Normal Probability Distribution   
Chapter 8: Sampling Distributions  
Chapter 9: Estimating the Value of a Parameter  
Chapter 10: Hypothesis Tests Regarding a Parameter  
 


STUDENT LEARNING OUTCOMES:  
Upon satisfactory completion of this course, the successful student will be able to:   
1. Interpret graphical displays of data.  
2. Calculate and interpret descriptive statistics for center and spread.  
3. Determine and interpret the linear correlation coefficient and the least-squares regression line for 


bivariate data.  
4. Draw a simple random sample using technology and/or a random number table.  
5. Calculate standard normal probabilities.  
6. Evaluate probabilities for disjoint and independent events.  
7. Construct and interpret confidence intervals for means and proportions.  
8. Perform significance tests for means and proportions including the interpretation of p-values.  
9. Demonstrate statistical literacy, thinking and reasoning by effectively communicating              results 


working with real data in discussions and written assignments.  
  


ACADEMIC INTEGRITY:  
Current and prospective students at Onondaga Community College are expected to adhere to the values of 
intellectual and academic honesty and integrity. Violations of academic honesty will not be tolerated. 
Policies and penalties for violations of academic honesty are established by each academic department.  
 


Definition  
Academic dishonesty describes a wide range of behaviors; the following is offered as a working 
definition. Academic dishonesty includes but is not limited to:   


 


Cheating.   
Intentionally using unauthorized materials, information, or study aids in any work submitted (e.g.  
using crib notes, copying another’s work during tests, or collaborating with others on out-of-class 
assignments without permission).   
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Fabrication.   
Intentionally falsifying or misrepresenting information derived from another source in an assignment  
(e.g., making up sources for the bibliography of a paper or faking the results of a 
laboratory assignment).   
 


Plagiarism.   
Deliberately adopting or reproducing ideas, words, or statements of another person as one’s own 
without acknowledgement (e.g., paraphrasing or summarizing a source without acknowledgement, 
turning in a paper written by another person, buying a paper from a commercial source, failing to 
properly attribute quotations within a paper, or submitting the same paper for credit in more than 
one course without the instructor’s permission [self-plagiarism]).   
 
Facilitating Academic Dishonesty.   
Intentionally helping another engage in academic dishonesty.   
 


Misrepresentation.   
Providing false information to an instructor concerning an academic exercise (e.g., giving a 
false excuse for missing a test or deadline or falsely claiming to have submitted a paper).   
 
Failure to Contribute.   
Taking credit for participation in a collaborative project while failing to do one’s fair share.   
 
Sabotage.   
Preventing others from completing their work (e.g., disturbing someone’s lab experiment or removing 
materials from a reserved reading file so that others may not use them).   
For more information, visit http://students.sunyocc.edu/index.aspx?menu=942&id=24576  


  
 


Note: There is an Academic Integrity Assignment in our Blackboard course. Complete that as soon as 


possible.   
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COURSE OUTLINE 


 
COURSE TITLE:   Introductory Sociology  


COURSE NUMBER:   SOC 103 CREDIT 
HOURS:   3 


DEPARTMENT:   Social Science SEMESTER:   Fall 2016 
 
If approved SUNY General Education Course, check appropriate category or categories: 


☐ Mathematics ☐ Western 
Civilization       ☐ Foreign 


Language ☐ Basic Communication 


☐ Natural Sciences ☐ Other World 
Civilizations  ☐ The Arts ☐ Critical Thinking 


(Reasoning)* 


☒ Social Sciences ☐ Humanities                ☐ American 
History ☐ Information 


Management* 
*Critical Thinking (Reasoning) and Information Management are competencies. 


 
CATALOG DESCRIPTION AND PREREQUISITES/CO-REQUISITES: 
This course is a foundational introduction to the broad range of topics encompassed in the 
“science of society.” Students will learn how to study society with sociological methodologies 
and how to interpret it with sociological theories and thinking. Students will furthermore 
explore major sociological topics such as social and economic inequality, gender and sex, the 
structures of family and human societies, race and ethnicity, religion, socialization processes, 
and forms of deviance and culture. Prerequisite: English and Reading placement at college 
level or POI.            


 
 
STUDENT LEARNING OUTCOMES (in measurable terms: such as, “demonstrate, illustrate, apply, etc.”) 
Upon satisfactory completion of this course, the successful student will be able to: 


 
1. Demonstrate an understanding of the methods social scientists use to explore social 


phenomena, including observation, measurement and data collection, experimentation, 
evaluation of evidence, and employment of mathematical and interpretive analysis. 


2. Demonstrate knowledge of the major concepts, models and theories in the discipline 
of sociology and be able to apply them to an analysis of social phenomenon. 


3. Define the sociological imagination and be able to apply it to the analysis of social 
phenomena. 


4. Explain both macro and micro sociological perspectives. 
5. Identify the role social intuitions play in socialization and social control.   


 
All instructors must adhere to student learning outcomes described above.   
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CONTENT OUTLINE:  


TOPICS COVERED: TIME FRAME 
IN HOURS 


 
Introduction to the Sociological Imagination 
Methods 
Culture and Media 
Socialization & the Construction of Reality 
Groups & Networks 
Social Control and Deviance 
Stratification 
Gender 
Race 
Socioeconomic Trends 
Social Stratification 
Health & Society 
Family 
Education 
Religion 
The Environment and Society 
 
 


 
3.0 
3.0 
3.0 
3.0 
3.0 
3.0 
3.0 
3.0 
3.0 
1.5 
1.5 
1.5 
1.5 
1.5 
1.5 
1.5 


 
 


TOTAL HOURS**: 37.5      
**One credit hour equals 12.5 contact hours. 


 
Choose one item for each of the following.  
(Click in the boxes below and choose from the available drop-down lists) 


Grading Policy Instructors may adapt with 
department approval 


Current Text(s) Instructors may adapt with 
department approval 


Content Outline Followed by all instructors 


 
 
GRADING POLICY:  
(Include exams, quizzes, projects, term papers, etc.  The percent of grade may be stated as a 
range.) 
 
METHOD OF EVALUATION PERCENT OF GRADE 


1. Exams 
2. Papers 
3. Participation 
4. Presentations                                 


25% 
25% 
25% 
25% 


     Total Percent 100 % 
 


CURRENT TEXT(S) 
 


Texts and readings will be selected by instructors and approved by the discipline on a semester to semester basis. 
 
Approved by Faculty on 4/13/15 Chef JT 
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Onondaga Community College 
Humanities and Social Sciences Division 


Social Sciences and Philosophy Department 
SOC 103 – Sect. #007: Introductory Sociology Syllabus 


 
Instructor Name: Dr. Megan Bahns Semester: Fall 2017 
Office Hours: M/W 8:00-9:00am (Main Campus), M 3:15-
4:15pm (Main Campus), Tues/Thursday 3:30-4:30pm (North 
Campus) 


Office: Mawhinney Hall 
380-N (Social Sciences & 
Philosophy Department) 


Contact Info: bahnsm@sunyocc.edu 
Office Phone: 315-498-7223 


Class Location: 
Mawhinney Hall 376 


Meeting Days & Time: MWF: 9:05am-9:55am Credit Hours: 3 
 


 
Course Description:  
 
This course is a foundational introduction to the broad range of topics encompassed in the 
“science of society.” Students will learn how to study society with sociological methodologies 
and how to interpret it with sociological theories and thinking. Students will furthermore explore 
major sociological topics such as social and economic inequality, gender and sex, the structures 
of family and human societies, race and ethnicity, religion, socialization processes, and forms of 
deviance and culture. Prerequisite: English and reading placement at college level or permission 
of instructor. 
 
Student Learning Outcomes:  
 
Upon satisfactory completion of this course, the successful student will be able to: 
1. Demonstrate an understanding of the methods social scientists use to explore social 
 phenomena, including observation, measurement and data collection, experimentation, 
 evaluation of evidence, and employment of mathematical and interpretive analysis. 
2. Demonstrate knowledge of the major concepts, models and theories in the discipline of 
 sociology and be able to apply them to an analysis of social phenomenon. 
3. Define the sociological imagination and be able to apply it to the analysis of social 
 phenomena. 
4. Explain both macro and micro sociological perspectives. 
5. Identify the role social intuitions play in socialization and social control.  
 
 
Required Readings:  
 
Sociology Readings: Exploring the Architecture of Everyday Life, 10th Ed. Editors: David M. 
Newman, Jodi A. O'Brien, and Michelle Robertson ISBN-10: 1452275777 
 
SOC 101 Readings- Bahns- available on Blackboard 
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Recommended Reading: 
 
Recommended: Sociology: Exploring the Architecture of Everyday Life, Brief Edition. 2014. 
Fourth Edition. by David M. Newman ISBN-10: 1452275874 
 
Blackboard  
 
You are required to use Blackboard in this course. You must check Blackboard regularly for 
course announcements (including class cancellations), readings, lectures (i.e., PowerPoint 
slides), and assignments. Your scores on exams will be posted on Blackboard under the “My 
Grades” link when they become available; however, final grades and scores on in-class work and 
homework assignments will not be posted on Blackboard.  
 
IMPORTANT:  I will send you e-mails via Blackboard when I need to notify you about class 
cancellations, changes to the course schedule, grades, etc. How will you know if I’ve sent you an 
e-mail via Blackboard? E-mail messages from me will appear in your OCC e-mail account. If 
you’d like messages to be sent to a different e-mail account, please follow these steps:  


1. Login to Blackboard 
2. Click on the “Student Resources” tab located at the top, right side of the page 
3. In the box labeled “Blackboard How-To Resources,” click on the “view document” link 


next to “Change email address.” The document contains instructions on how to change 
your e-mail address. 


 
Course Requirements and Grading Policy: 
Two Exams:      60% (30% each)  
Participation activities:   20% (4 @ 5% each)  
Group Presentation   10% 
Participation    10% 
 
Grading Scale 
Course grades will be computed using the following scale: (Please note that course grades are 
not rounded up to the next letter grade) 


A (93.00 & up) A- (90.00-92.99) 
 B+ (87.00-89.99) B (83.00-86.99) B- (80.00-82.99) 
 C+ (77.00-79.99) C (73.00-76.99) C- (70.00-72.99)  


D+ (67.00-69.99) D (63.00-69.99) D- (60-62.99)        F (less than 60.00) 
 
Tests:  (2 @ 30% ea.)  
The purpose of testing is to allow me to assess your understanding and retention of the readings, 
course discussions, and main course concepts.  These tests will take place during class time.  
 


Participation Activities (20%) 
 
The point of these activities is to DO sociology and be active learners.  Five activities will be 
offered throughout the semester.  I will be assigning you to a group to work with.  In your groups 
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you are to complete 4 out of the 5 participation activities together (you can pick which four want 
to complete).  I will explain more about these in class. There will be no make-up activities and 
no late assignments will be accepted.   
 
 
Group Presentation (10%) 
 
During the semester, students will be asked to work with a small group to prepare a presentation 
based on the readings and related materials covered in the course.  The presentations provide 
students an opportunity to present their thinking about specific material that will lead to class 
discussion.  You may use videos, overheads, handouts, or posters. We will discuss this project 
more in class. 
 
It is expected that every group member will contribute to this project.  Therefore, you will be 
asked to grade yourselves and your group members.  75% of your overall grade will be 
determined by me and 25% of your grade will be the average of the grades determined by your 
fellow group members.  This project is worth 10% of your total grade.  It will be necessary to 
meet outside of class with your group 
 
Class Participation 10% 
 
You are expected to actively participate in class and during class discussions. Participation 
includes attending class regularly; completing the assigned readings, homework and in-class 
assignments; active listening; raising questions or comments about the readings; and engaging in 
constructive, respectful dialogue with me and your peers. Students are encouraged to participate 
heavily in the class discussions, but should do so without cutting off or interrupting fellow 
students. You are expected to have both read and thought about each and every assigned reading 
before class. I expect you to come to each class prepared to discuss, analyze, and critique the 
readings. Your participation grade will reflect the quality (not simple the quantity) of your 
contributions to the class discussions and in-class activities. 
 
Expectations:  
Reading:                   


The course is highly reading intensive.  I expect that you will have read and understood (to the 
best of your ability) the assigned readings prior to coming to class. Some of the readings are 
fairly easy to comprehend, while others are more difficult.  One of the most important things that 
you can do for the course is to spend significant time reading and attempting to understand the 
material. I recommend that you read your material well in advance, and save time to read the 
material twice should one time be insufficient.  


 


Academic Integrity 


Students at Onondaga Community College are expected to adhere to the values of intellectual 
and academic honesty and integrity. Onondaga Community College’s Academic Integrity policy 
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(including examples of academic dishonesty) is available online here: 
http://students.sunyocc.edu/central.aspx?menu=768&id=24576 
Students should be familiar with the policy and know that it is their responsibility to learn about 
instructor and general academic expectations with regard to proper citation of sources in written 
work. The policy also governs the integrity of work submitted in exams and assignments as well 
as the veracity of signatures on attendance sheets and other verifications of participation in class 
activities. Serious sanctions can result from academic dishonesty of any sort.  
I am adamantly opposed to any form of academic dishonesty.  This includes doing work that is 
not your own (tests, etc.), as well as forging signatures on the sign-in sheet.  Failure to provide 
proper citations and attribute thoughts, words, or ideas to their original source constitutes 
plagiarism and makes you liable for sanctions from the instructor and/or the university.  If it 
becomes apparent to me that you have cheated on an exam, plagiarized, or been otherwise 
dishonest academically, you may fail the course. Plagiarizing work or cheating on exams results 
in failure of the assignment, and can be brought to the proper venues of the College as a case of 
academic dishonesty.   


 
 
Classroom Environment:  
I expect that you will view the classroom as a place to learn and not as a place to text, sleep, take 
phone calls, talk to your classmates about issues unrelated to class, read a magazine, or do the 
crossword puzzle.  No cell phone activities or laptop use permitted during class time unless 
otherwise directed by me. If it appears that you are viewing the classroom as anything other 
than a place to learn about the subject matter of the course, I consider this disruptive and 
disrespectful (to both me and your classmates), and I will ask that you leave the class.  
Furthermore, if you are only in class in body and not in mind, you will not get credit for having 
attended class.  Do not email me the weekend before an exam to ask questions about class 
material. I will not respond.  Please ask questions in class, attend office hours, or make an 
appointment if you want help. 
 
PERSONAL ATTACKS AND CRITICISMS WILL NOT BE TOLERATED.  ANY STUDENT 
THAT IS NOT RESPECTFUL OF THEIR FELLOW STUDENTS WILL BE ASKED TO 
LEAVE.   
 
 
Make-up Exam Policy 
Make-up exams will not be offered to students who do poorly on an exam or who miss an exam 
due to an unexcused absence. Make-up exams will only be offered to students with documented 
excuses involving medical or family emergencies, participation in the military, college team 
sports, or legitimate academic events. Students requesting a make-up exam must contact me via 
e-mail or in person prior to the scheduled exam date and provide official documentation 
indicating their specific reasons for missing the exam on the scheduled exam date.   
Failure to provide prior notification can result in the student receiving zero points for that exam. 
 
 
 



http://students.sunyocc.edu/central.aspx?menu=768&id=24576
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OCC Attendance and Withdrawal Policy 
 
Attendance Policy: Experience demonstrates that regular attendance enhances academic 
success. Students are expected to attend each meeting of their registered courses, whether 
taught online or in the traditional classroom setting. Participation in classroom activities such 
as lectures, films, guest speakers, class discussions, labs, group activities, and online work 
contributes to student success in college level coursework. Attendance in an online course 
requires student to demonstrate an active and continued presence in the course through 
participation in assigned activities such as discussion posts, submissions, written assignments 
and tests. 
It is the student’s responsibility to inform the instructor of an anticipated absence ahead of 
time. Students are responsible for completing any missed work, as allowed by the instructor’s 
syllabus and/or course outline. 
Earned grades must be based on demonstration of student learning outcomes and/or 
participation, not solely on attendance. 
For students that never attended by the College’s defined census date*, faculty are required to 
assign an ‘NA’ (“Never Attended”).  This shall remove the student from the course. 
For students that then cease to attend and who, in the professional judgment of the faculty 
member, are no longer de facto students in the course at the midpoint of the term*, faculty 
shall assign an ‘X’.  This shall remove the student from the course. 
Student appeals for reinstatement to a course after an ‘NA’ or ‘X’ has been assigned shall be 
adjudicated by the College’s Chief Academic Officer. 
Students who wish to withdraw from a course must officially do so through the Registration 
system. Students must drop courses prior to the start of the semester to receive a full refund. 
The last day to drop and remove a class from the official transcript is the end of the third week 
of the semester.* After the third week of the semester*, drops are considered withdrawals and 
are recorded with a ‘W’ on the transcript. The last day to withdraw from a course is three 
weeks prior to the last day of classes. * 
Students wishing to drop or withdraw from a course are responsible for doing so; it is not the 
responsibility of their instructor or advisor. 
* The College shall post these dates for each term, and deadlines for courses other than 15 
weeks in length shall be adjusted proportionally.  
For more information, 
visit: http://students.sunyocc.edu/index.aspx?menu=942&id=24572http://students.sunyocc.edu
/index.aspx?menu=942&id=24572 


 
Accommodations for Students with Disabilities: The Office of Accessibility Resources 
(OAR) at Onondaga Community College assists students with documented disabilities of all 
types.  If you have a disability or suspect you may have one, please contact their office at 315-
498-2245, Coulter Library.  If you need special accommodations for this class like extra time 
on tests and/or testing in a private setting, you can set up an accommodation plan.  If you are 
already registered with the office, please submit a copy of your plan to your instructor.  For 
more information, visit: http://students.sunyocc.edu/index.aspx?id=70 


 
Learning Center Referral Statement: Onondaga Community College has a Learning Center 
in the Gordon Student Center, Suite G202 (right next to the cafeteria), which is staffed with 



http://students.sunyocc.edu/index.aspx?menu=942&id=24572

http://students.sunyocc.edu/index.aspx?menu=942&id=24572

http://students.sunyocc.edu/index.aspx?menu=942&id=24572

http://students.sunyocc.edu/index.aspx?id=70
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instructional personnel and equipped with computers to assist students.  Services offered 
include tutoring, study skills help, writing skills tutoring, and services are offered both in-
person and online.   It is recommended that students use the Learning Center to get additional 
assistance with concepts learned in the classroom.   For more information, 
visit: http://students.sunyocc.edu/index.aspx?menu=928&id=34300 


 
Department Information:    Division Information: 
Arnaud Lambert, Ph.D.    Katharine Rumrill-Teece, Ed. D. 
Chair, Social Sciences & Philosophy Dept.  Dean, Humanities & Social Sciences 
lamberta@sunyocc.edu    rumrillk@sunyocc.edu 
M380C      W104B 
(315) 498-2029     (315) 498-2618 
 


Course Topics/Content Outline 
Introduction to the Sociological Imagination Race    
Sociological Methods     Socioeconomic Trends 
Culture and Media     Social Stratification 
Socialization & the Construction of Reality  Health & Society 
Groups & Networks     Family 
Social Control and Deviance    Education    
Stratification      Religion 
Gender       Environment & Society 
 


   
Note: I reserve the right to make changes to the syllabus. 
 
 
Finally, 
Let’s have fun with this class! 
 
 
 



http://students.sunyocc.edu/index.aspx?menu=928&id=34300

mailto:lamberta@sunyocc.edu































































































































ONONDAGA COMMUNITY COLLEGE 
CURRICULUM COMMITTEE 


 
FORM NC - NEW COURSE 


 
 
1. Course Catalog Title: Health Information Applications 
 
2. Suggested Transcript Title: Health Info App 
 
3. Course Prefix and Number: HIT 108   
 
4. Credit Hours: 3   
  
5. Proposed Implementation Semester: Fall 2017 
 
6.   Pre-requisite: HIT 101, HIT 102   
   Place a block on registration so that students will not be allowed to register without 


the pre-requisite. State the rationale for the block:       
 
7.   Co-requisite:       
 
8.   Requirement for: Health Information Technology/Medical Record AAS  
 
9. Type of Elective:     (Check all boxes that apply) 
  Curriculum Elective in       
  General Elective 
  Global Awareness Elective for HMT curriculum 
  Liberal Arts Elective (Also check all boxes that apply below) 
    Humanities Elective  Social Science Elective 
   Math Elective   Science Elective 
  Other:       
 
 
10. Catalog Description:   


 
This course is designed to familiarize the student with software and computer 
applications used in health information. Other topics covered include the various 
applications used in health information management. Importance and methods for 
confidentiality and security systems will also be addressed. Students will be required to 
complete assignments utilizing a simulated electronic medical record system during and 
outside of class time. Prerequisites: HIT 101 and 102. 
 


11. Master Schedule Instructions:  


 
 







12. Learning Outcomes:   
 


Upon satisfactory completion of this course, the successful student will be able to:  
 


1. Apply clinical vocabularies and terminologies used in the organization’s health 
information system to ensure data quality and appropriateness of data and data sources 
in accordance with regulatory, licensing and certification guidelines. 


2. Utilize technology, including hardware and software, to ensure data collection, 
storage, analysis and reporting of information for medical research, indices and 
registries. 


3. Utilize common software applications in the execution of work processes. 
4. Demonstrate the use of specialized software in the completion of HIM processes such 


as record tracking, release of information, coding, grouping, registries, billing, quality 
improvement and imaging. 


5. Apply confidentiality and security measures to protect electronic health information, 
including maintenance of user access logs/systems to track access to and disclosure of 
identifiable patient data and investigation of and recommendations for privacy and 
security issues. 


6. Protect data integrity and validity using software and hardware technology.  
7. Coordinate, use, and maintain appropriate electronic or imaging systems for document 


imaging and storage. 
8. Utilize and summarize data compiled from audit trail and data quality monitoring 


programs. 
9. Query and design reports to facilitate information retrieval and presentation of data 


using appropriate software. 
10. Contribute to the design and implementation of quality improvement, risk 


management, contingency planning and data recovery procedures. 
 


13. Rationale:   
 
The proposed learning outcomes meet the entry-level competencies as required by the 
Commission on Accreditation for Health Informatics and Information Management 
Education (CAHIIM).    
 
Content was previously covered in HIT 205, Computer Applications in Health 
Information Technology. Content has been divided and expanded between two proposed 
new courses. This course will allow students to register in their second semester rather 
than wait until their third semester as required for HIT 205.   
 
 
 
 
 
 
 


14. Course Implications: 







 
a.   The proposed course overlaps: 


 Partially with the following course(s):  HIT 205: Computer 
Applications in HIT 


 Substantially with the following course(s): 
 


Please describe and justify any overlap:  
In the proposed revised program, HIT 205 will be replaced by two courses:  HIT 
108:  Health Information Applications and HIT 208:  Electronic Medical Record. 
HIT 205 will be deactivated when students currently enrolled in the 2014-2016 
catalogs have graduated. 


 
b.    There is an expected increase in budget and/or staffing, subject to administrative 


approval.  
 
c.   Additional cost for students (lab fees, uniforms, etc.) will be approximately: 


      
 


d.   Instead of following a traditional semester schedule, this course will meet         
 
e.   This course includes:  lab/skills lab/guided practicum/studio/etc.  
 
f.   This course is designed for a specific organization, i.e. agency, business, etc. 


Specify:        
 
 
15. Check one box for each of the following.  Learning Outcomes must be met by all 


instructors. 
 
Content Outline 
    Followed by all instructors  or    Instructors may adapt with 
              departmental approval 
 
Grading Policy 
    Followed by all instructors or   Instructors may adapt with 
              departmental approval 
 
Current Text(s)  
    Followed by all instructors or   Instructors may adapt with 
              departmental approval 
 
 


= = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = 
 
It is understood that an increase in budget or staffing will require appropriate administrative 
approval. 
 
 







INITIATOR(S) DEPARTMENT CHAIRPERSON(S) 
 
 


Signature __ ______ Signature ___ _____ 
Typed      Karen L. Fabrizio Typed      Karen L. Fabrizio 
 
 
Signature ________________________ Signature ________________________ 
Typed            Typed            
 
 
Approved by Health Information Technology Department on 12/28/16 
 
 
Approved by Curriculum Committee on Chef JMT 1-30-17 
 
 
Approved by Faculty on Chef JMT 2-20-17 
 
 
 
 
 
 
 
 
 
(Form revised 4/2013)
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COURSE OUTLINE 


 
COURSE TITLE:   Health Information Applications  


COURSE NUMBER:   HIT 108 CREDIT HOURS:   3 


DEPARTMENT:   Health Information Technology SEMESTER:   Fall 2017 


 
 


If approved SUNY General Education Course, check appropriate category or categories: 


☐ Mathematics ☐ Western 
Civilization       ☐ Foreign 


Language ☐ Basic Communication 


☐ Natural Sciences ☐ Other World 
Civilizations  ☐ The Arts ☐ Critical Thinking 


(Reasoning)* 


☐ Social Sciences ☐ Humanities                ☐ American 
History 


☐ Information 
Management* 


*Critical Thinking (Reasoning) and Information Management are competencies. 
 


CATALOG DESCRIPTION AND PREREQUISITES/CO-REQUISITES: 
This course is designed to familiarize the student with software and computer applications 
used in health information. Other topics covered include the various applications used in 
health information management. Importance and methods for confidentiality and security 
systems will also be addressed. Students will be required to complete assignments utilizing a 
simulated electronic medical record system during and outside of class time. Prerequisites: 
HIT 101 and 102. 
 


STUDENT LEARNING OUTCOMES (in measurable terms: such as, “demonstrate, illustrate, apply, etc.”) 
Upon satisfactory completion of this course, the successful student will be able to: 
1. Apply clinical vocabularies and terminologies used in the organization’s health information 


system to ensure data quality and appropriateness of data and data sources in accordance with 
regulatory, licensing and certification guidelines. 


2. Utilize technology, including hardware and software, to ensure data collection, storage, analysis 
and reporting of information for medical research, indices and registries. 


3. Utilize common software applications in the execution of work processes. 
4. Demonstrate the use of specialized software in the completion of HIM processes such as record 


tracking, release of information, coding, grouping, registries, billing, quality improvement and 
imaging. 


5. Apply confidentiality and security measures to protect electronic health information, including 
maintenance of user access logs/systems to track access to and disclosure of identifiable patient 
data and investigation of and recommendations for privacy and security issues. 


6. Protect data integrity and validity using software and hardware technology.  
7. Coordinate, use, and maintain appropriate electronic or imaging systems for document imaging 


and storage. 
8. Utilize and summarize data compiled from audit trail and data quality monitoring programs. 
9. Query and design reports to facilitate information retrieval and presentation of data using 


appropriate software. 
10. Contribute to the design and implementation of quality improvement, risk management, 


contingency planning and data recovery procedures. 
All instructors must adhere to student learning outcomes described above.   
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CONTENT OUTLINE:  


TOPICS COVERED: 
TIME FRAME 


IN HOURS 
Introduction to Healthcare Information Systems  


A.  Master Patient Index 
B. ROI 
C. Encoders/Case Management 
D. Healthcare Data Sets 


Information Security 
Information Systems for Managerial and Clinical Support 
Computer Applications in other Patient Care Areas 


A. Radiology 
B. Laboratory 
C. Surgery 
D. Pharmacology 
E. Telemedicine 


25.0 hours 
 
 
 
 


3 hours 
3 hours 


6.5 hours 
 
 
 
 
 
 


Total Hours ** 37.5 
**One credit hour equals 12.5 contact hours. 


Choose one item for each of the following.  
(Click in the boxes below and choose from the available drop-down lists) 


Grading Policy 
Instructors may adapt with 


department approval 


Current Text(s) 
Instructors may adapt with 


department approval 


Content Outline 
Instructors may adapt with 


department approval 


 
GRADING POLICY:  
(Include exams, quizzes, projects, term papers, etc.  The percent of grade may be stated as a range.) 
 


METHOD OF EVALUATION 
PERCENT 


OF GRADE 
      
Tests/Quizzes 
Homework/Assignments 
Cumulative Midterm Examination 
Cumulative Final Examination 
Class Participation    
      


      
      


      


 
20% 
25% 
25% 
25% 
5% 


     Total Percent 100%      
 


CURRENT TEXT(S) 
 


Selection of readings or texts will be chosen by the department. 


 
 
 


Approved by Faculty on Chef JMT 2-20-17 
 







ONONDAGA COMMUNITY COLLEGE 
CURRICULUM COMMITTEE 


 
FORM RC – REVISED COURSE 


 
Please attach the most recently approved course proposal form(s) for this course. 
If there are no revisions in Learning Outcomes or Methods of Evaluation, the Course Outline 
(last two pages) does not need to be completed. 
 
Check and complete all areas for which there are changes.  
 
1. Course Catalog Title: Mass Media Communications: An Introduction 
    Title changed from:       
    New suggested Transcript Title:       
 
2. Course Prefix and Number: EMC 101 
    Number changed from:       
 
3. Proposed Implementation Semester: Fall 2017 
    
4.   Credit Hours changed from       to       
  
5.   Pre-requisite changed from       to       
   Place a block on registration so that students will not be allowed to register without 


the pre-requisite. State the rationale for the block:       
 
6.   Co-requisite changed from       to       
  
7.   Requirement for Curriculum and Degree changed from       to        
   
8.   Type of Elective changed from       to: (Check all boxes that apply) 
   Curriculum Elective in        
   General Elective 
   Global Awareness Elective for HMT curriculum 
   Liberal Arts Elective (Also check all boxes that apply below) 
     Humanities Elective  Social Science Elective 
    Math Elective   Science Elective 
   Other:       
 
 
9.   Catalog Description is changed.   


 
The course presents an overview of mass media as public communication and traces the 
histories and technological developments of print, film, radio, television, the Internet and 
emerging technologies. Topics covered include journalism, media management and 
business practices, advertising and commerce, social media, ethics, laws and regulations, 







and global media, with special emphasis on the role of mass media in culture and society. 
No prerequisites; open elective. This course fulfills the Global Awareness and Diversity 
(GLAD) elective at OCC. 
 


10.   Master Schedule Instructions are changed. 
 
 
11.    Student Learning Outcomes are changed.   
 


Upon satisfactory completion of this course, the successful student will be able to:  
 
1. Identify significant events in mass media history and critically analyze their impacts 


on the evolution of the media communications industry. 


2. Define media practices that have developed due to industry and economic objectives. 


3. Demonstrate an understanding of the role played by mass media in helping to shape 
public opinion and define popular culture. 


4. Define and describe key aspects of the following topic areas: history of traditional 
and emerging media; business practices and audience impact; news and information 
dissemination, laws and regulations; media ethics and cultural and societal influence. 


 
12.   Methods of Evaluation are changed.   
 
13. Rationale: 
 


The catalog description and learning outcomes have been updated to reflect evolutionary 
changes in technology and media business to maintain its alignment with similar courses 
required at transfer institutions. The fact that the course fulfills OCC’s GLAD 
requirement has also been added. 
 


14. Course Implications: 
 


a.   The revised course overlaps: 
 Partially with the following courses: 
 Substantially with the following courses: 


 
Please describe and justify any overlap:  


  
b.     There is an expected increase in budget and/or staffing, subject to administrative 


approval.  
 
c.   There is a change in cost for students (lab fees, uniforms, etc.).  Specify:       


 
d.   There is a change in the schedule the revised course will follow. Specify:       
 
e.   Other  







Specify:       
 


15. If there is a change in Learning Outcomes or Methods of Evaluation, check one box 
for each of the following and provide all information on the attached Course 
Outline.  Learning Outcomes must be met by all instructors. 
 
Content Outline 
   Followed by all instructors or   Instructors may adapt with 
              departmental approval 
Grading Policy 
   Followed by all instructors or   Instructors may adapt with 
              departmental approval 
Current Text(s)  
   Followed by all instructors or   Instructors may adapt with 
              departmental approval 
 


= = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = 
In addition to Curriculum Committee and Faculty approval, it is understood that an increase in 
budget or staffing will require Administrative and/or Board of Trustees approval. 
 
 
INITIATOR(S) DEPARTMENT CHAIRPERSON(S) 
 
 
Signature ________________________ Signature ________________________ 
Typed      Linda M. Herbert Typed      Michael Kaminski 
 
 
Signature ________________________ Signature ________________________ 
Typed            Typed            
 
 
Approved by EMC Department on 12/21/2016 
 
 
Approved by Curriculum Committee on Chef JMT 1-23-17 
 
 
Approved by Faculty on Chef JMT 2-20-17 
 
 
 
 
 
(Form revised 4/2013)
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COURSE OUTLINE 


 
COURSE TITLE:   Mass Media Communications: An Introduction  


COURSE NUMBER:   EMC 101 CREDIT 
HOURS: 


  3 


DEPARTMENT:   Electronic Media Communications SEMESTER:   Fall 2017 


 
If approved SUNY General Education Course, check appropriate category or categories: 


☐ Mathematics ☐ Western 
Civilization       


☐ Foreign 
Language 


☐ Basic Communication 


☐ Natural Sciences ☐ Other World 
Civilizations  ☐ The Arts ☐ Critical Thinking 


(Reasoning)* 


☐ Social Sciences ☒ Humanities                ☐ American 
History ☐ Information 


Management* 
*Critical Thinking (Reasoning) and Information Management are competencies. 


 
CATALOG DESCRIPTION AND PREREQUISITES/CO-REQUISITES: 


The course presents an overview of mass media as public communication and traces the 
histories and technological developments of print, film, radio, television, the Internet and 
emerging technologies. Topics covered include journalism, media management and business 
practices, advertising and commerce, social media, ethics, laws and regulations, and global 
media, with special emphasis on the role of mass media in culture and society. No 
prerequisites; open elective. This course fulfills the Global Awareness and Diversity (GLAD) 
elective at OCC.     


 
 


STUDENT LEARNING OUTCOMES (in measurable terms: such as, “demonstrate, illustrate, apply, etc.”) 
Upon satisfactory completion of this course, the successful student will be able to: 


1. Identify significant events in mass media history and critically analyze their impacts on 
the evolution of the media communications industry. 


2. Define media practices that have developed due to industry and economic objectives. 


3. Demonstrate an understanding of the role played by mass media in helping to shape public 
opinion and define popular culture. 


4. Define and describe key aspects of the following topic areas: history of traditional and 
emerging media; business practices and audience impact; news and information 
dissemination, laws and regulations; media ethics and cultural and societal influence. 


All instructors must adhere to student learning outcomes described above.   
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CONTENT OUTLINE:  


TOPICS COVERED: 
TIME FRAME 


IN HOURS 
History and Evolution of Print, Newspaper and Magazine Industries 4 
History and Evolution of Radio, Television and Cinema 6 
Internet and Emerging / Interactive Technologies 5 
News and Information Dissemination 3 
Media Management and Business Practices / Media Convergence 4 
Public Relations, Advertising and Marketing Strategies / Audience Data  3 
Laws and Government Regulations 4 
Media Ethics 2 
Cultural and Societal Influence of Mass Media  4.5 
Global Media 2 


Total Hours** 37.5 
**One credit hour equals 12.5 contact hours. 


 
 
Choose one item for each of the following.  
(Click in the boxes below and choose from the available drop-down lists) 


Grading Policy 
Instructors may adapt with 


department approval 


Current Text(s) 
Instructors may adapt with 


department approval 


Content Outline 
Instructors may adapt with 


department approval 


 
 
GRADING POLICY:  
(Include exams, quizzes, projects, term papers, etc.  The percent of grade may be stated as a range.) 
 


METHOD OF EVALUATION 
PERCENT 


OF GRADE 
Class Preparation and Participation  25 
Exams and Written Assignments 60 
Critical Paper 15 
Total 100 


 
 


CURRENT TEXT(S) 
Biagi, Shirley. Media/Impact, Boston, MA: Cengage, 12th edition 


Selection of readings or texts will be chosen by the department. 


 
 
 
Approved by Faculty on Chef JMT 2-20-17 
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CONTENT OUTLINE:  


TOPICS COVERED: 
TIME FRAME 


IN HOURS 
Introduction to Healthcare Information Systems  


A.  Master Patient Index 
B. ROI 
C. Encoders/Case Management 
D. Healthcare Data Sets 


Information Security 
Information Systems for Managerial and Clinical Support 
Computer Applications in other Patient Care Areas 


A. Radiology 
B. Laboratory 
C. Surgery 
D. Pharmacology 
E. Telemedicine 


25.0 hours 
 
 
 
 


3 hours 
3 hours 


6.5 hours 
 
 
 
 
 
 


Total Hours ** 37.5 
**One credit hour equals 12.5 contact hours. 


Choose one item for each of the following.  
(Click in the boxes below and choose from the available drop-down lists) 


Grading Policy 
Instructors may adapt with 


department approval 


Current Text(s) 
Instructors may adapt with 


department approval 


Content Outline 
Instructors may adapt with 


department approval 


 
GRADING POLICY:  
(Include exams, quizzes, projects, term papers, etc.  The percent of grade may be stated as a range.) 
 


METHOD OF EVALUATION 
PERCENT 


OF GRADE 
      
Tests/Quizzes 
Homework/Assignments 
Cumulative Midterm Examination 
Cumulative Final Examination 
Class Participation    
      


      
      


      


 
20% 
25% 
25% 
25% 
5% 


     Total Percent 100%      
 


CURRENT TEXT(S) 
 


Selection of readings or texts will be chosen by the department. 


 
 
 


Approved by Faculty on Chef JMT 2-20-17 
 







ONONDAGA COMMUNITY COLLEGE – MEETING OF THE FACULTY 
Monday, Feb 20, 2017 


M345 
Excerpt 


Committee Reports  
Curriculum  
Curriculum committee is requesting faculty approval on the following forms: 


EMC 101 RC 
EMC 144 RC 
EMC 155 RC 
EMC 159 RC 
EMC 160 RC 
EMC 169 RC 
EMC 190 RC 
EMC 249 RC 
EMC 251 RC 
EMC 252 RC 
EMC 259 RC 
EMC 260 RC 
EMC 265 RC 
EMC 269 RC 
EMC 275 RC 
EMC 289 RC 
EMC 290 RC 
EMC: has updated their SLO with current industry standards 


HIT 108 NC 
HIT 208 NC 
HIT 101 RC 
HIT 102 RC 
HIT 110 RC 
HIT 201 RC 
HIT 202 RC 
HIT 212 RC 
HIT 229 RC 
HIT 230 RC 
HIT A.A.S. RP 
New courses, revised courses, and revised program based on accreditation of program. 


All courses and changes were approved 








Graduation Rates 2016-17
Institution: Onondaga Community College (194222)
User ID: P1942221


Overview
Graduation Rates Overview


 Welcome to the IPEDS Graduation Rates (GR) survey component. The GR component collects data on the cohort of
full-time, first-time degree/certificate-seeking undergraduate students and tracks their completion status at 150% of the
normal time to complete all requirements of their program of study. This information is collected to assist institutions in
complying with the requirements of the Student Right-to-Know Act.


 


 Data Reporting Reminders  
 Once a student is in the cohort, they remain in the cohort, even if their status changes to part-time or they drop out or
transfer out of the institution. However, adjustments can be made to the cohort for allowable exclusions, which include
the death of a student, permanent disability, military deployment, or service on an official church mission or with a
foreign aid service of the Federal government.


 


   When reporting award levels for sub-baccalaureate certificates, determine program length by the number of credit
or contact hours, NOT the academic year length in parentheses. The academic year length is meant only to provide
context.


 


 Changes to This Year's Graduation Rates Component:
• IPEDS will collect the HEA, as amended, required graduation rate for Pell recipients and recipients of a


subsidized Stafford Loan who did not receive a Pell Grant.


 


   
 Resources:
The survey materials package for this component can be downloaded using the following link: Survey Materials


 


 To access your prior year data submission for this component: Reported Data  


If you have questions about completing this survey, please contact the IPEDS Help Desk at 1-877-225-2568.



https://surveys.nces.ed.gov/ipeds/VisIndex.aspx

http://192.168.102.89/IPEDS/PriorYearDataRedirect.aspx?survey_id=4





Institution: Onondaga Community College (194222)
User ID: P1942221


Establishing cohort
Based on your institution's response to the predominant calendar system question (B3) on the Institutional
Characteristics Header survey component from the IPEDS Fall 2016 data collection, your institution must report
graduation rates data using a:
 


Fall Cohort
 
A fall cohort is used by institutions with standard academic terms (semester, trimester, quarter, 4-1-4). A full-
year cohort is used by institutions offering primarily occupational/vocational programs and operating on a
continuous basis.


Cohort of full-time, first-time degree/certificate-seeking undergraduate students
•Report Hispanic/Latino individuals of any race as Hispanic/Latino
•Report race for non-Hispanic/Latino individuals only


Please review the data in the initial cohort column and re-enter the cohort data making any necessary corrections for
omissions, erroneous reporting, or where better information regarding race/ethnicity or gender is available. Institutions
must continue to report using the new race/ethnicity categories. For information and assistance with this, please visit the
IPEDS Race/Ethnicity Information Center.
Men
Screen 1 of 5 Cohort year 2013
 Initial cohort Revised cohort
Nonresident alien  6  6
Hispanic/Latino  0   
American Indian or Alaska Native  13  13
Asian  35  35
Black or African American  238  238
Native Hawaiian or Other Pacific Islander  2  2
White  788  788
Two or more races  49  49
Race and ethnicity unknown  69  69
Total men  1,200  1,200
 
Women
Screen 1 of 5 Cohort year 2013
 Initial cohort Revised cohort
Nonresident alien  4  4
Hispanic/Latino  0   
American Indian or Alaska Native  19  19
Asian  26  26
Black or African American  186  186
Native Hawaiian or Other Pacific Islander  1  1
White  666  666
Two or more races  60  60
Race and ethnicity unknown  77  77
Total women  1,039  1,039
 
Total men + women  2,239  2,239



http://nces.ed.gov/ipeds/Section/Resources





Institution: Onondaga Community College (194222)
User ID: P1942221


Completers within 150%
Cohort of full-time, first-time degree/certificate-seeking undergraduate students


In the columns below, report the status of the 2013 cohort of full-time, first-time degree/certificate-seeking
undergraduate students listed in Column 10. Those who completed their program within 150% of normal time
as of August 31, 2016 should be reported in either Column 11 or 12, depending on the length of the program
completed.


•Report Hispanic/Latino individuals of any race as Hispanic/Latino
•Report race for non-Hispanic/Latino individuals only


Men
Screen 2 of 5 Cohort year 2013
 
 


Cohort Cohort students who completed their program within
150% of normal time to completion


 Completers of programs of
less than 2 academic yrs (or


equivalent)


 Completers of programs of at
least 2 but less than 4 academic yrs


(or equivalent)


Total
completers
within 150%


 (Column
10)


(Column 11) (Column 12) (Column 29)


Nonresident alien  6    1  1
Hispanic/Latino        0
American Indian or
Alaska Native


 13      0


Asian  35    8  8
Black or African
American


 238    27  27


Native Hawaiian or Other
Pacific Islander


 2      0


White  788    193  193
Two or more races  49  1  4  5
Race and ethnicity
unknown


 69    7  7


Total men  1,200  1  240  241
 


Women
Screen 2 of 5 Cohort year 2013
 Cohort Cohort students who completed their program within


150% of normal time to completion
   Completers of programs of


less than 2 academic yrs (or
equivalent)


 Completers of programs of at
least 2 but less than 4 academic yrs


(or equivalent)


Total
completers
within 150%


 (Column
10)


(Column 11) (Column 12) (Column 29)


Nonresident alien  4      0
Hispanic/Latino        0
American Indian or
Alaska Native


 19    2  2


Asian  26    7  7
Black or African
American


 186    25  25


Native Hawaiian or Other
Pacific Islander


 1    1  1


White  666  1  177  178
Two or more races  60    9  9
Race and ethnicity
unknown


 77    14  14


Total women  1,039  1  235  236
 


Total men + women  2,239  2  475  477







Institution: Onondaga Community College (194222)
User ID: P1942221


Transfers/exclusions
•In the columns below, report the status of those students in the 2013 cohort of full-time, first-time degree/certificate-
seeking undergraduate students listed in Column 10 who did not complete a program as of August 31, 2016.
•Report transfers-out who did not complete a program in Column 30. If the mission of your institution includes providing
substantial preparation for students to enroll in another eligible institution WITHOUT having completed a program, you
must report transfer-out data in Column 30. A school is required to report only on those students that the school knows
have transferred to another eligible institution. A school must document that the student actually transferred. If it is not
part of your mission, you may report transfer-out data if you wish.
•Report eligible exclusions from the cohort in Column 45. The ONLY allowable categories for this column are:
students who died or became permanently disabled
students who left school to serve in the armed forces (or have been called up to active duty)
students who left school to serve with a foreign aid service of the Federal Government
students who left school to serve on an official church mission
•Column 52 [No longer enrolled] will be calculated for you. This includes students who have dropped out as well as
those who completed in greater than 150% of normal time.
•If you do not have any values to report in either Column 30, 45, or 51, you must enter at least one zero in a field on this
screen to continue.


Cohort of full-time, first-time degree/certificate-seeking undergraduate students
•Report Hispanic/Latino individuals of any race as Hispanic/Latino
•Report race for non-Hispanic/Latino individuals only


Men
Screen 3 of 5 Cohort year 2013
 Cohort Total


completers
within 150%


Total transfer-out
students


Total
exclusions


Still
enrolled


No longer
enrolled


(Column
10)


(Column 29) (Column 30) (Column 45) (Column
51)


(Column 52)


Nonresident alien  6  1        5
Hispanic/Latino    0        0
American Indian or Alaska
Native


 13  0  2    2  9


Asian  35  8  5    10  12
Black or African American  238  27  57    22  132
Native Hawaiian or Other
Pacific Islander


 2  0      1  1


White  788  193  152    91  352
Two or more races  49  5  9    6  29
Race and ethnicity unknown  69  7  14    8  40
Total men  1,200  241  239  0  140  580


 
Women
Screen 3 of 5 Cohort year 2013
 Cohort Total


completers
within 150%


Total transfer-out
students


Total
exclusions


Still
enrolled


No longer
enrolled


(Column
10)


(Column 29) (Column 30) (Column 45) (Column
51)


(Column 52)


Nonresident alien  4  0      2  2
Hispanic/Latino    0        0
American Indian or Alaska
Native


 19  2  3    4  10


Asian  26  7  3    5  11
Black or African American  186  25  52    18  91
Native Hawaiian or Other
Pacific Islander


 1  1        0


White  666  178  142    81  265
Two or more races  60  9  15    6  30
Race and ethnicity unknown  77  14  20    6  37
Total women  1,039  236  235  0  122  446


 
Total men + women  2,239  477  474  0  262  1,026
Total in prior year (men and
women)


 2,188   484    







Institution: Onondaga Community College (194222)
User ID: P1942221


Completers within 100%
•In the columns below, report the status of those students in the 2013 cohort of full-time, first-time degree/certificate-
seeking undergraduate students who completed their program within 100% of normal time to completion.
•Those who completed their program within 100% of normal time should be reported in either Column 55 or 56,
depending on the length of the program completed.


Cohort of full-time, first-time degree/certificate-seeking undergraduate students
Screen 4
of 5


Cohort year 2013


 Revised
cohort


Exclusions Cohort students who completed their program within
100% of normal time to completion


 Completers of programs
of less than 2 academic yrs


(or equivalent)


 Completers of programs of at
least 2 but less than 4 academic


yrs (or equivalent)


Total completers
within 100% (Column


55 + 56)


   (Column 55) (Column 56) (Column 57)
Total men
+ women


 2,239  0  2  249  251







Institution: Onondaga Community College (194222)
User ID: P1942221


Pell recipients and recipients of a subsidized Stafford Loan who did not receive a Pell
Grant
For each subcohort, report the number of students in the cohort, total exclusions for the cohort, and the number of
students that completed a certificate or degree within 150% of normal time to completion.
•Recipients of a Pell Grant and Recipients of a Subsidized Stafford Loan that did not receive a Pell Grant are mutually
exclusive, that is, if a student is in one cohort, they cannot be in the other cohort.


      - The total of these 2 subcohorts must be less than the full-time, first-time, degree/certificate-seeking cohort
Cohort of full-time, first-time degree/certificate-seeking undergraduate students


Screen 5 of 5 Cohort year 2013
 Number of students


in cohort
Total exclusions Number of students that


completed within 150%
of


normal time to
completion


(Column 10) (Column 45) (Column 29)
Full-time, first-time, degree/certificate-seeking cohort  2,239  0  477
 Recipients of a Pell Grant  1,366    235
 Recipients of a Subsidized Stafford Loan that did not


receive a Pell Grant
 232    63


 Did not receive either a Pell Grant or Subsidized
Stafford Loan


 641  0  179


 







 Imagedescription.Thesecontext noteswill beposted onthe CollegeNavigator.End of imagedescription.


Institution: Onondaga Community College (194222)
User ID: P1942221


Graduation and transfer-out rates
Calculation of graduation and transfer-out rates


Screen 1 of 2 Cohort year 2013
 Graduation rate Transfer-out rate
Overall Rates (will be displayed on College Navigator)  21  21
Men  20  20
Women  23  23


 


Do you wish to provide additional context notes?


  No   Yes


 Note that certain information from these worksheets will be displayed on College Navigator, as noted. You
may use the space below to provide context for these data. These context notes will be posted on the College
Navigator website, and should be written to be understood by students and parents.
 







Institution: Onondaga Community College (194222)
User ID: P1942221


4-year average rates
4-year average rates


Screen 2 of 2
Men
 2010 2011 2012 2013 4-year Total
Adjusted cohort  1,255  1,249  1,146  1,200  4,850
Total completers within 150%  204  241  222  241  908
Total transfer-out students  165  189  244  239  837
 
Women
 2010 2011 2012 2013 4-year Total
Adjusted cohort  1,031  1,044  1,042  1,039  4,156
Total completers within 150%  221  242  221  236  920
Total transfer-out students  180  166  240  235  821
 
Total (men and women)
 2010 2011 2012 2013 4-year Total
Adjusted cohort  2,286  2,293  2,188  2,239  9,006
Total completers within 150%  425  483  443  477  1,828
Total transfer-out students  345  355  484  474  1,658
 
4-year average Student Right-to-Know Completion or Graduation Rate Calculation  20
  &nbsp(Total Completers within 150% / Adjusted Cohort)
 
4-year average Student Right-to-Know Transfer-out Rate Calculation  18
&nbsp&nbsp&nbsp(Total Transfer-out Students / Adjusted Cohort)







Institution: Onondaga Community College (194222)
User ID: P1942221


Prepared by
 
This survey component was prepared by:
   Keyholder   SFA Contact   HR Contact  


   Finance Contact   Academic Library Contact   Other  


 Name:   
 Email:   
 
How long did it take to prepare this
survey component?


  hours   minutes  


 
The name of the preparer is being collected so that we can follow up with the appropriate person in the event that there
are questions concerning the data. The Keyholder will be copied on all email correspondence to other preparers.
The time it took to prepare this component is being collected so that we can continue to improve our estimate of the
reporting burden associated with IPEDS. Please include in your estimate the time it took for you to review instructions,
query and search data sources, complete and review the component, and submit the data through the Data Collection
System.
Thank you for your assistance.







Institution: Onondaga Community College (194222) User ID: P1942221
Summary


2016 IPEDS Graduation Rate Component Data Summary


IPEDS collects important information regarding your institution. All data reported in IPEDS
survey components become available in the IPEDS Data Center and appear as aggregated data
in various Department of Education reports. Additionally, some of the reported data appears
specifically for your institution through the College Navigator website and is included in your
institution’s Data Feedback Report (DFR). The purpose of this summary is to provide you an
opportunity to view some of the data that, when accepted through the IPEDS quality control
process, will appear on the College Navigator website and/or your DFR. College Navigator is
updated approximately three months after the data collection period closes and Data Feedback
Reports will be available through the Data Center and sent to your institution’s CEO in
November 2016.


Please review your data for accuracy. If you have questions about the data displayed below
after reviewing the data reported on the survey screens, please contact the IPEDS Help Desk at:
1-877-225-2568 or ipedshelp@rti.org.


Overall Graduation Rate
Graduation Rate 21%


Total number of students in the Adjusted Cohort 2,239


Total number of completers within 150% of normal
time 477


Overall Transfer-out Rate
Transfer-out Rate 21%


Total number of students in the Adjusted Cohort 2,239


Total number of transfers-out within 150% of
normal time 474



http://nces.ed.gov/ipeds/datacenter/





Institution:  Onondaga Community College (194222) User ID:  P1942221
Edit Report


Graduation Rates 


Onondaga Community College (194222)


 
There are no errors for the selected survey and institution.
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A. General Information 
 


Data on File 
(2015-16) 


IP Data 
(2016-17) 


Institution Name Onondaga Community College Onondaga Community College 
IPEDS ID Number 194222 194222 
OPE ID Number 00287500 00287500 
Primary Physical Address 4585 West Seneca Turnpike 


Syracuse, NY 13215 4585 
4585 West Seneca Turnpike 
Syracuse, NY 13215 4585 


Mailing Address 
  


Telephone 315 498 2622 315 498 2622 
Fax 315 498 2865 315 498 2865 
Website www.sunyocc.edu www.sunyocc.edu 
Student Achievement 
Website 


www.sunyocc.edu/ind 
ex.aspx?menu=91&coll 
side=489&id=30001 


www.sunyocc.edu/ind 
ex.aspx?menu=91&coll 
side=489&id=30001  


Control Public Public 
Affiliation Type Government-State Systems Government-State Systems 
Affiliated Organization: State University of New York State University of New York 
2015 Carnegie 
Classification 


Associate's Colleges - High Transfer-
High Nontraditional 


Associate's Colleges - High Transfer-
High Nontraditional 


Calendar Semester Semester 
Degree Granting 
Authority Type 


State/State Office State/State Office 


Degree Granting 
Authority State or 
Country 


New York  New York  


Licensed to Operate in NY NY  
Related Entities 
Name, State, Country The State University of New York, NY The State University of New York, NY  
Approved Credential Levels 
Indicate the number of programs of study that your institution currently offers within each approved 
credential level. The degree levels reported here should be the degrees or certificates currently 
offered by the institution and approved within the scope of accreditation. The credential levels 
reported in the IP must match the institution's approved credential levels. Please ensure these are 
accurate as changes to credential levels fall under MSCHE Substantive Change policy.  


Substantive change (prior approval) is required to add credential levels. Please see the Substantive 
Change policy and accompanying Substantive Change Procedures posted on the Commission's 
website. 



https://www.msche.org/documents/SubChangePolicy.pdf

https://www.msche.org/documents/SubChangePolicy.pdf

https://www.msche.org/documents/SubChangeProcedures.pdf





 
Data on File 
(2015-16) 


IP Data 
(2016-17)  


Approved Number of 
Programs 


Approved Number of 
Programs 


Postsecondary Award (< 1 year) no 0 no 0 
Postsecondary Award (>=1 year, < 2 
years) 


yes 8 yes 8 


Associate's Degree or Equivalent yes 39 yes 38 
Postsecondary Award (>= 2 years, < 4 
years) 


no 0 no 0 


Bachelor's Degree or Equivalent no 0 no 0 
Postbaccalaureate Certificate no 0 no 0 
Master's Degree or Equivalent no 0 no 0 
Post-Master's Certificate no 0 no 0 
Doctor's Degree - Professional Practice no 0 no 0 
Doctor's Degree - Research/Scholarship no 0 no 0 
Doctor's Degree - Other no 0 no 0 


  
  
Initial Accreditation 1972 1972 
Last Reaffirmed 2013 2013 
Next Self-Study Visit 2017-18 2017-18 
Next Periodic Review 
Report (PRR) 


June 2022 June 2022 


MSCHE Staff Liaison Dr. Ellie A. Fogarty Dr. Ellie A. Fogarty 
 


Notes 
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B. Key Contacts 


Verify existing or provide additional information in ALL of the requested fields. If a person 
has more than one function, please add his or her name to each category. Otherwise, the 
correct person may not receive postal mail or e-mails that the Commission directs to 
specific key contacts. Do not leave any contacts blank (unless noted). Do not enter 
"vacant." Provide the most appropriate contact name for the position. 


Do not leave any contacts blank (unless noted).  Do not enter 
“vacant.”  Provide the most appropriate contact name for the position. 


Key Contact Data on File 
(2015-16) 


IP Data 
(2016-17) 


System/District Chief Exec Officer Dr. Nancy L. Zimpher  
Chancellor 
SUNY Plaza 
353 Broadway 
Albany, NY 12246 
 
Phone: 518 320 1355 
Fax: 518 320 1560 
Email: Nancy.Zimpher@SUNY.edu  


Dr. Nancy L. Zimpher  
Chancellor 
SUNY Plaza 
353 Broadway 
Albany, NY 12246 
 
Phone: 518 320 1355 
Fax: 518 320 1560 
Email: Nancy.Zimpher@SUNY.edu   


Chief Executive Officer Dr. Casey Crabill  
President 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2211 
Fax: 315 469 4475 
Email: k.crabill@sunyocc.edu  


Dr. Casey Crabill  
President 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2211 
Fax: 315 469 4475 
Email: k.crabill@sunyocc.edu  


 


 
Chief Academic Officer Dr. Julie White  


Interim Provost and Senior Vice 
President 
4585 West Seneca Turnpike 
Syracuse, NY 13215 
 
Phone: 315 498 2990 
Fax: 315 498 2592 
Email: j.a.white2@sunyocc.edu  


Dr. Daria Willis  
Provost & Sr. Vice President 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2790 
Fax: 315 498 2958 
Email: d.j.willis@sunyocc.edu  


 


 
Chief Financial Officer Mr. David Murphy  


Senior VP for College Affiliated 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: none 
Fax: none 
Email: murphydw@sunyocc.edu  


Mr. Mark Manning  
Senior VP & Chief Financial Officer 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2268 
Fax: 315 492 9208 
Email: m.r.manning@sunyocc.edu  


 


 
Chief Information Technology Officer Ms. Andrea Venuti  


Chief Information Officer 
Ms. Andrea Venuti  
Chief Information Officer 


 







4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2399 
Fax: 315 498 7205 
Email: venutia@sunyocc.edu  


4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2399 
Fax: 315 498 7205 
Email: venutia@sunyocc.edu   


Accreditation Liaison Officer Ms. Wendy Tarby  
Associate VP of Institutional 
Effectiveness & Planning 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2742 
Fax: 315 498 2865 
Email: tarbyw@sunyocc.edu  


Ms. Wendy Tarby  
Associate VP of Institutional 
Effectiveness & Planning 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2742 
Fax: 315 498 2865 
Email: tarbyw@sunyocc.edu  


 


 
Coordinator of Distance Education Mr. Michael Heise  


Director of Distance Learning 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: none 
Fax: none 
Email: heisem@sunyocc.edu  


Mr. Olin Stratton  
Dean, Natural & Applied Science 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2386 
Fax: 315 498 2958 
Email: strattoo@sunyocc.edu  


 


 
Coordinator of Outcomes 
Assessment 


Ms. Nancy Gabriel  
Associate Professor; Learning 
Outcomes Coordinator 
Human Services Department 
4585 West Seneca Turnpike 
Syracuse, NY 13215-4585 
 
Phone: 315 498 2347 
Fax: 315 498 2522 
Email: gabrieln@sunyocc.edu  


Ms. Nancy Gabriel  
Associate Professor; Learning 
Outcomes Coordinator 
Human Services Department 
4585 West Seneca Turnpike 
Syracuse, NY 13215-4585 
 
Phone: 315 498 2347 
Fax: 315 498 2522 
Email: gabrieln@sunyocc.edu  


 


 
Coordinator of Institutional 
Research Functions 


Dr. Agatha Awuah  
Chief Planning, Assessment and 
Research Officer 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2500 
Fax: 315 498 2865 
Email: awuaha@sunyocc.edu  


Dr. Agatha Awuah  
Chief Planning, Assessment and 
Research Officer 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2500 
Fax: 315 498 2865 
Email: awuaha@sunyocc.edu  


 


 
Chair: Self-Study Steering 
Committee 


Dr. Larry Weiskirch  
Professor of Biology 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2418 
Fax: none 
Email: weiskirl@sunyocc.edu  


Dr. Larry Weiskirch  
Professor of Biology 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2418 
Fax: none 
Email: weiskirl@sunyocc.edu  


 


 
Co-Chair: Self-Study Steering 
Committee 


Dr. Julie White  
Interim Provost and Senior Vice 
President 
4585 West Seneca Turnpike 
Syracuse, NY 13215 
 
Phone: 315 498 2990 
Fax: 315 498 2592 
Email: j.a.white2@sunyocc.edu  


Dr. Julie White  
Sr. VP, Student Engagement & 
Learning Support 
4585 West Seneca Turnpike 
Syracuse, NY 13215 
 
Phone: 315 498 2990 
Fax: 315 498 2592 
Email: j.a.white2@sunyocc.edu  


 


 







Person in the President's Office To 
Whom MSCHE Invoices Should be 
Sent 


Ms. Julie Hart  
Assistant to the President 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2214 
Fax: 315 469 4475 
Email: hartj@sunyocc.edu  


Ms. Julie Hart  
Assistant to the President 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2214 
Fax: 315 469 4475 
Email: hartj@sunyocc.edu  


 


 
Person Who Should Receive a Copy 
of MSCHE Invoices (Optional) 


Dr. Agatha Awuah  
Chief Planning, Assessment and 
Research Officer 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2500 
Fax: 315 498 2865 
Email: awuaha@sunyocc.edu  


Dr. Agatha Awuah  
Chief Planning, Assessment and 
Research Officer 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2500 
Fax: 315 498 2865 
Email: awuaha@sunyocc.edu  


 


 
Person Completing IP Financials Mr. James DiCosimo  


Assistant Director of Financial 
Services 
4585 West Seneca Turnpike 
Syracuse, NY 13215-4585 
 
Phone: none 
Fax: none 
Email: dicosimj@sunyocc.edu  


Ms. Sheilla Roth  
Controller, Financial Services 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2498 
Fax: 315 498 2992 
Email: s.a.roth@sunyocc.edu  


 


 
Person Completing IP (Key User) Ms. Hyesook Shim  


Assistant Director, Institutional 
Research 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2784 
Fax: 315 498 2865 
Email: shimh@sunyocc.edu  


Ms. Hyesook Shim  
Assistant Director, Institutional 
Research 
4585 West Seneca Turnpike 
Syracuse, NY 132154585 
 
Phone: 315 498 2784 
Fax: 315 498 2865 
Email: shimh@sunyocc.edu  


 


 
 


Click here to indicate that you have reviewed and updated the entire list of 
Key Contacts above. 
        (Required to "Lock Down" the IP data) 
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C. Student Achievement 


Part 1. Awards Granted 


Report all degrees or other formal awards conferred by your institution between July 1, 2015, and June 30, 2016. 
If an individual received two degrees at different levels during the specified time period, report each degree in the 
appropriate category.  


Please see the instructions for specific inclusions and exclusions.  


Awards Granted by Credential Level Data on File 
(2014-15) 


IP Data 
(July 1, 2015 - June 30, 2016) 


Postsecondary Award (< 1 year) 0 0 
Postsecondary Award (>=1 year, < 2 years) 49 56 
Associate's Degree or Equivalent 1243 1295 
Postsecondary Award (>= 2 years, < 4 years) 0 0 
Bachelor's Degree or Equivalent 0 0 
Postbaccalaureate Certificate 0 0 
Master's Degree or Equivalent 0 0 
Post-Master's Certificate 0 0 
Doctor's Degree - Professional Practice 0 0 
Doctor's Degree - Research/Scholarship 0 0 
Doctor's Degree - Other 0 0 
  


 


Part 2. Completers 


This section requests completion data on two separate cohorts (150% and 200%) of full-time, first-time, 
degree/certificate-seeking undergraduate students enrolled in your institution during the specified fall term or 
academic year. Students must be enrolled full-time in courses that lead to a credit-bearing degree, diploma, 
certificate or other formal award. Count completers only once and indicate the highest degree level earned. Report 
the status of these students as of August 31 of the reporting year. Please see the instructions to identify students 
for inclusion in the specific cohorts.  


Screening Questions 
a. Does your institution have undergraduate programs? yes  yes  
b. Does your institution serve only transfer students? no  no  


 


Completers of Programs of <= 2 Years Data on File 
(as of August 31, 
2015) 


IP Data 
(as of August 31, 
2016) 


Completers Within 150% of Normal Time 
Fall 2013 cohort 0 2239 







Completers Within 150% of Normal Time to 
Completion 


0 477 


Total transfers out 0 474 
Still Enrolled 0 262 
Completers Within 200% of Normal Time 
Fall 2012 Cohort 0 2188 
Completers Within 200% of Normal Time to 
Completion 


0 520 


Total transfers out 0 484 
Still Enrolled 0 124 
  
Completers of Programs of > 2 and <= 4 Years 
  
Completers Within 150% of Normal Time 
Fall 2010 Cohort 0 0 
Completers Within 150% of Normal Time to 
Completion 


0 0 


Total transfers out 0 0 
Still Enrolled 0 0 
Completers Within 200% of Normal Time 
Fall 2008 Cohort 0 0 
Completers Within 200% of Normal Time to 
Completion 


0 0 


Total transfers out 0 0 
Still Enrolled 0 0 


 


Notes 
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D. Enrollment (Unduplicated) 


Part 1. Fall Credit Enrollment 
 


Data on File 
(fall 2015) 


IP Data 
(fall 2016)  


Undergraduate Graduate Undergraduate Graduate 
Total credit hours of all part-time students 32763 0 35288 0 
Minimum credit load to be considered a full time 
student per semester 


12 0 12 0 


Full-Time Head Count 5895 0 5736 0 
Part-Time Head Count 5991 0 6904 0 
Adjusted Enrollment 8625 0 8677 0 


 


Part 2. Matriculation 
 


Data on File 
(fall 2015) 


IP Data 
(fall 2016) 


Matriculated (degree-seeking) Students 8009 7818 
Non-Matriculated Students 3877 4822 
Total 11886 12640 


 


3. Dual Enrollment Courses for High School Students 
 


IP Data 
(fall 2016) 


During the fall semester, did any high school students take courses for 
college credit through your institution? 


Yes  
 


4. Non-Credit Enrollment (Prior Year) 
 


Data on File 
(2014-15) 


IP Data 
(July 1, 2015 -  
June 30, 2016) 


Non-Credit Graduate Level Courses 0 0 
Non-Credit Undergraduate Level Courses 20703 3953 
Non-Credit Avocational Continuing Education 5753 2537 


 


Notes 







In previous year, non-credit enrollment was collected from campus enrollment summary 
reported to SUNY. The summary reports enrollment by term and does not provide 
unduplicated annual enrollment. Oonondaga has improved its system and introduced 
advanced reporting tools, which enable us to report the unduplicated enrollment for each 
category of non-credit section. As the result, the IP data for non-credit enrollment has 
significantly decreased from data on file, which was duplicated enrollment. 
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E. Distance and Correspondence Education 


Distance education means education that uses one or more technologies to deliver instructions to students who are 
separated from the instructor and to support regular and substantive interaction between the students and the 
instructor. See the Instructions for a full explanation.  


Part 1. Distance Education 


Part 1 Distance Education collects data on the number of courses, students, and programs offered via distance 
education. Please see the instructions and help sections for definitions. 


Part 1. Distance Education - Screening Question 


Data on 
File 
(2014-
15) 


IP Data 
(July 1, 
2015 -  
June 30, 
2016) 


Did your institution, in the most recent prior year (July 1, 2015 - June 30, 
2016), offer distance education courses, as defined in the Instructions? 


Yes Yes 
 


Distance Education Courses 


If you selected 'yes' in the previous question, then please complete this section.  
Provide: (a) the unduplicated headcount of all students in the most recent prior year (July 1, 2015 - June 30, 
2016) who took distance education courses for credit by your institution; and (b) the total number of registrations 
of all students. The registrations may be duplicated if a student enrolls in more than one course. 
 
Provide an explanation in the Notes context box if this reporting year's total is greater than the prior year and you 
have significant growth in distance learning enrollment.   


Data on File 
(2014-15) 


IP Data 
(July 1, 2015 -  
June 30, 2016) 


Distance Education Headcount 4545 4264 
Distance Education Registrations 9732 9399  
Distance Education Programs 


Programs. Report the number of degree or certificate programs offered during the previous year (July 1, 2015 - 
June 30, 2016) for which students could meet at least 50% of their requirements for any of the programs by 
taking distance education courses.  


Substantive change (prior approval) is required to offer Distance Education Programs. Please see the 
Substantive Change policy and accompanying Substantive Change Procedures posted on the 
Commission's website. You may also email sc@msche.org or your staff liaison with questions.   


Data on File 
(2014-15) 


IP Data 
(July 1, 2015 -  
June 30, 2016) 


Number of Distance Education Programs 22 22 
 



https://www.msche.org/documents/SubChangePolicy.pdf

https://www.msche.org/documents/SubChangeProcedures.pdf

mailto:sc@msche.org





 
 
Part 2. Correspondence Education 
Correspondence education means: (1) Education provided through one or more courses by an institution under 
which the institution provides instructional materials, by mail or electronic transmission, including examinations on 
the materials, to students who are separated from the instructor; (2) Interaction between the instructor and the 
student is limited, is not regular and substantive, and is primarily initiated by the student; (3) Correspondence 
courses are typically self-paced; and (4) Correspondence education is not Distance education.  


Substantive change (prior approval) is required to offer Correspondence Education Programs. Please 
see the Substantive Change policy and accompanying Substantive Change Procedures posted on the 
Commission's website. You may also email sc@msche.org or your staff liaison with questions. 


Part 2. Correspondence Education - Screening Question 


Data on 
File 
(2014-
15) 


IP Data 
(July 1, 
2015 -  
June 30, 
2016) 


Did your institution, in the most recent prior year (July 1, 2015 - June 30, 
2016), offer Correspondence education courses, as defined in the 
Instructions? 


No No 


 


  


Notes 


  



https://www.msche.org/documents/SubChangePolicy.pdf

https://www.msche.org/documents/SubChangeProcedures.pdf

mailto:sc@msche.org
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F. Other Regional, National, and Specialized Accreditation 


Accreditors Recognized by the U.S. Department of Education 


In the column on the right, check the box next to the name of the U.S.D.E. recognized accreditors that currently 
accredit your institution or its programs. Include accreditors for which your institution is a candidate for 
accreditation (provide a note in the Notes section indicating that you are a candidate for a particular accreditor). 


The list of U.S.D.E recognized accrediting organizations your institution reported last year are shown in the left 
column labeled "Data on File". The items you selected last year are not automatically pre-populated to the current 
"IP Data" column for the current reporting year. You must make check box selections each year. 


It is not necessary to report the Middle States Commission on Higher Education, and it is excluded from this list.  


Data on File 
(2015-16) 


Accreditors Recognized by U.S. Secretary of 
Education 


IP Data 
(2016-17) 


Accreditors Recognized by U.S. Secretary of 
Education  


 Accreditation Commission for Education in 
Nursing, Inc. 


 American Physical Therapy Association, 
Commission on Accreditation in Physical 
Therapy Education 


 Accreditation Commission for Education in 
Nursing, Inc. 


 American Physical Therapy Association, 
Commission on Accreditation in Physical 
Therapy Education 


 


Notes 


Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


  







Middle States Commission on Higher Education 
Institutional Profile 2016-17 


[0364] Onondaga Community College 


 


G. Instructional Staff 


Report an unduplicated headcount of full-time and part-time instructional personnel employed by your institution 
as of fall 2016. 


Please see the full instructions for more information about inclusions and exclusions. 


 
Data on File 
(fall 2015) 


IP Data 
(fall 2016)       


Full-Time Headcount Part-Time Headcount Full-Time Headcount Part-Time Headcount 
Total Faculty 186 464 180 436 


 


Notes 


  







Middle States Commission on Higher Education 
Institutional Profile 2016-17 


[0364] Onondaga Community College 


 


H. Other Geographical Locations 


Report all study abroad sites. Verify existing data and add new countries that are considered study abroad sites for 
the current reporting period (July 1, 2016 - June 30, 2017). If your semesters abroad run into the next reporting 
year (i.e. summer programs that start in June but run through August for example), include them in the current 
reporting year. Use the start of the semester as the date for inclusion in the current reporting timeframe. 


This section is only required if your institution's Self-Study Visit is scheduled for 2017-18 or 
2018-19.  


Note:  
Your institution's next Self-Study Visit is scheduled for 2017-18. 
 


H-1. Study Abroad 
 


Data on File 
(2015-16) 


IP Data 
(July 1, 2016 -  
June 30, 2017) 


Study Abroad not reported. 
 


Notes 


  







Middle States Commission on Higher Education 
Institutional Profile 2016-17 


[0364] Onondaga Community College 


 


H. Other Geographical Locations 


Verify existing data and provide missing information for all geographical locations that are considered branch 
campuses for the current reporting period (July 1, 2016 - June 20, 2017). 


Your institution's Title IV funding could be in jeopardy if the address provided to MSCHE is not identical to the one 
provided to the federal government for Title IV purposes. 


Substantive change (prior approval) is required to add, close, relocate or reclassify Branch Campuses. 
Please see the Substantive Change policy and accompanying Substantive Change Procedures posted on 
the Commission's website. You may also email sc@msche.org or your staff liaison with questions. 


H-2. Branch Campuses 
 


Data on File 
(2015-16) 


IP Data 
(2016-17)  


No Branch Campuses. No Branch Campuses. 
 



https://www.msche.org/documents/SubChangePolicy.pdf

https://www.msche.org/documents/SubChangeProcedures.pdf

mailto:sc@msche.org





Middle States Commission on Higher Education 
Institutional Profile 2016-17 


[0364] Onondaga Community College 


 


H. Other Geographical Locations 


Verify existing data and provide missing information for all geographical locations that are considered additional 
locations for the current reporting period (July 1, 2016 - June 20, 2017). 


Your institution's Title IV funding could be in jeopardy if the address provided to MSCHE is not identical to the one 
provided to the federal government for Title IV purposes. 


Substantive change (prior approval) is required to add, close, relocate or reclassify Additional 
Locations. Please see the Substantive Change policy and accompanying Substantive Change Procedures 
posted on the Commission's website. You may also email sc@msche.org or your staff liaison with 
questions. 


H-3. Additional Locations 
 


Data on File 
(2015-16) 


IP Data 
(2016-17)  


No Additional Locations. No Additional Locations. 
 



https://www.msche.org/documents/SubChangePolicy.pdf

https://www.msche.org/documents/SubChangeProcedures.pdf

mailto:sc@msche.org





Middle States Commission on Higher Education 
Institutional Profile 2016-17 


[0364] Onondaga Community College 


 


H. Other Geographical Locations 


Verify existing data and provide missing information for all geographical locations that are considered other 
instructional sites for the current reporting period (July 1, 2016 - June 20, 2017). 


Your institution's Title IV funding could be in jeopardy if the address provided to MSCHE is not identical to the one 
provided to the federal government for Title IV purposes. 


Substantive change (prior approval) is not required to add, or delete instructional sites. 


H-4. Other Instructional Sites 
 


Data on File 
(2015-16) 


IP Data 
(2016-17) 


Name of the site or facility at 
which courses are being offered 


Altmar-Par-Williamstown HS Altmar-Par-Williamstown HS  


Street Address City, State, Postal 639 County Route 2 
Parish, NY 13131 


639 County Route 2 
Parish, NY 13131 


 


Headcount (For Credit) 74 194  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


American Red Cross-East Area 
YMCA 


American Red Cross-East Area 
YMCA 


 


Street Address City, State, Postal 200 Towne Dr 
Fayetteville, NY 13088 


200 Towne Dr 
Fayetteville, NY 13088 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


American Red Cross-Oswego American Red Cross-Oswego  


Street Address City, State, Postal 133 W First St 
Oswego, NY 13126 


133 W First St 
Oswego, NY 13126 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


American Red Cross-Syracuse American Red Cross-Syracuse  







Street Address City, State, Postal 220 Herald Place 
Syracuse, NY 13202 


220 Herald Place 
Syracuse, NY 13202 


 


Headcount (For Credit) 7 18  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


 
Auburn Fire Department  


Street Address City, State, Postal 
 


23 Market St 
Auburn, NY 13021 


 


Headcount (For Credit) 
 


40  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Baldwinsville/CW Baker HS Baldwinsville/CW Baker HS  


Street Address City, State, Postal 29 E Oneida St 
Baldwinsville, NY 13027 


29 E Oneida St 
Baldwinsville, NY 13027 


 


Headcount (For Credit) 1179 1320  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


 
Canastota High School  


Street Address City, State, Postal 
 


101 Roberts St 
Canastota, NY 13032 


 


Headcount (For Credit) 
 


38  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Carrier deleted  


Street Address City, State, Postal 5 Technology Place 
E Syracuse, NY 13057 


 
 


Headcount (For Credit) 0 
  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Cato-Meridian HS Cato-Meridian HS  


Street Address City, State, Postal 2851 NYS Route 370 
Cato, NY 13033 


2851 NYS Route 370 
Cato, NY 13033 


 


Headcount (For Credit) 22 20  







Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Cayuga BOCES Cayuga BOCES  


Street Address City, State, Postal 1879 W Genesee St 
Auburn, NY 13021 


1879 W Genesee St 
Auburn, NY 13021 


 


Headcount (For Credit) 4 9  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Cayuga Red Cross Cayuga Red Cross  


Street Address City, State, Postal 11 State St 
Auburn, NY 13021 


11 State St 
Auburn, NY 13021 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Central Square/PV Moore HS Central Square/PV Moore HS  


Street Address City, State, Postal 44 School Dr 
Central Square, NY 13036 


44 School Dr 
Central Square, NY 13036 


 


Headcount (For Credit) 449 440  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Child Care Council Child Care Council  


Street Address City, State, Postal 6724 Thompson Rd 
Syracuse, NY 13211 


6724 Thompson Rd 
Syracuse, NY 13211 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Cicero North Syracuse HS Cicero North Syracuse HS  


Street Address City, State, Postal 6002 Rt. 31 
Cicero, NY 13039 


6002 Rt. 31 
Cicero, NY 13039 


 


Headcount (For Credit) 506 955  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  







 


 


Name of the site or facility at 
which courses are being offered 


Crouse-Irving Hospital Crouse-Irving Hospital  


Street Address City, State, Postal 736 Irving Ave 
Syracuse, NY 13210 


736 Irving Ave 
Syracuse, NY 13210 


 


Headcount (For Credit) 208 148  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Disney World Wide Services Inc. Disney World Wide Services Inc.  


Street Address City, State, Postal P.O. Box 10090 
Lake Buena Vista, FL 32830 


P.O. Box 10090 
Lake Buena Vista, FL 32830 


 


Headcount (For Credit) 27 13  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


East Syracuse Minoa HS East Syracuse Minoa HS  


Street Address City, State, Postal 6400 Fremont Rd 
E Syracuse, NY 13057 


6400 Fremont Rd 
E Syracuse, NY 13057 


 


Headcount (For Credit) 146 301  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Eastern Ambulance Volunteer 
Emergency Service 


Eastern Ambulance Volunteer 
Emergency Service 


 


Street Address City, State, Postal P.O.Box 671 
Syracuse, NY 13201 


P.O.Box 671 
Syracuse, NY 13201 


 


Headcount (For Credit) 54 47  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Empire State College Empire State College  


Street Address City, State, Postal 6333 Rte 298 
East Syracuse, NY 13057 


6333 Rte 298 
East Syracuse, NY 13057 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


 
Fabius-Pompey MS-HS  







Street Address City, State, Postal 
 


1211 Mill St 
Fabius, NY 13063 


 


Headcount (For Credit) 
 


16  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


 
Faith Heritage School  


Street Address City, State, Postal 
 


3740 Midland Ave 
Syracuse, NY 13205 


 


Headcount (For Credit) 
 


40  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Fayetteville Fire Department Fayetteville Fire Department  


Street Address City, State, Postal 303 W Center St 
Fayetteville, NY 13066 


303 W Center St 
Fayetteville, NY 13066 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Fayetteville Manlius HS Fayetteville Manlius HS  


Street Address City, State, Postal 8201 E Seneca Turnpike 
Manlius, NY 13104 


8201 E Seneca Turnpike 
Manlius, NY 13104 


 


Headcount (For Credit) 45 42  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Fowler High School Fowler High School  


Street Address City, State, Postal 227 Magnolia St 
Syracuse, NY 13204 


227 Magnolia St 
Syracuse, NY 13204 


 


Headcount (For Credit) 45 78  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Fulton/G. Ray Bodley HS Fulton/G. Ray Bodley HS  


Street Address City, State, Postal 6 William Gillard Dr 
Fulton, NY 13069 


6 William Gillard Dr 
Fulton, NY 13069 


 


Headcount (For Credit) 127 165  







Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Greater Baldwinsville Ambulance Greater Baldwinsville Ambulance  


Street Address City, State, Postal P.O.Box 744 
Baldwinsville, NY 13027 


P.O.Box 744 
Baldwinsville, NY 13027 


 


Headcount (For Credit) 142 88  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Greater Baldwinsville Fire 
Company 


Greater Baldwinsville Fire 
Company 


 


Street Address City, State, Postal 1 Denio St 
Baldwinsville, NY 13027 


1 Denio St 
Baldwinsville, NY 13027 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


 
Hamilton Middle-High School  


Street Address City, State, Postal 
 


47 W Kendrick Ave 
Hamilton, NY 13346 


 


Headcount (For Credit) 
 


11  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Hannibal HS Hannibal HS  


Street Address City, State, Postal 928 Cayuga St 
Hannibal, NY 13074 


928 Cayuga St 
Hannibal, NY 13074 


 


Headcount (For Credit) 152 85  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Head Start Summer School Head Start Summer School  


Street Address City, State, Postal 215 Bassett St 
Syracuse, NY 13210 


215 Bassett St 
Syracuse, NY 13210 


 


Headcount (For Credit) 14 10  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  







 


 


Name of the site or facility at 
which courses are being offered 


JobsPlus! JobsPlus!  


Street Address City, State, Postal 677 S Salina St 
Syracuse, NY 13202 


677 S Salina St 
Syracuse, NY 13202 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Jordan-Elbridge HS Jordan-Elbridge HS  


Street Address City, State, Postal 5721 Hamilton Rd 
Jordan, NY 13080 


5721 Hamilton Rd 
Jordan, NY 13080 


 


Headcount (For Credit) 359 451  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


LaFayette HS LaFayette HS  


Street Address City, State, Postal 3122 Route 11 North 
LaFayette, NY 13084 


3122 Route 11 North 
LaFayette, NY 13084 


 


Headcount (For Credit) 73 81  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Liverpool HS Liverpool HS  


Street Address City, State, Postal 4338 Wetzel Rd 
Liverpool, NY 13090 


4338 Wetzel Rd 
Liverpool, NY 13090 


 


Headcount (For Credit) 566 1227  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Loretto Loretto  


Street Address City, State, Postal 750 East Brighton Ave 
Syracuse, NY 13205 


750 East Brighton Ave 
Syracuse, NY 13205 


 


Headcount (For Credit) 58 61  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Marcellus Bowling Lanes Marcellus Bowling Lanes  







Street Address City, State, Postal 4325 Slate Hill Rd 
Marcellus, NY 13108 


4325 Slate Hill Rd 
Marcellus, NY 13108 


 


Headcount (For Credit) 51 27  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Marcellus HS Marcellus HS  


Street Address City, State, Postal 1 Mustang Hill 
Marcellus, NY 13108 


1 Mustang Hill 
Marcellus, NY 13108 


 


Headcount (For Credit) 164 145  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Mattydale Fire Department Mattydale Fire Department  


Street Address City, State, Postal 173 East Malloy Rd 
Mattydale, NY 13211 


173 East Malloy Rd 
Mattydale, NY 13211 


 


Headcount (For Credit) 13 35  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Mexico HS Mexico HS  


Street Address City, State, Postal 3338 Main St 
Mexico, NY 13114 


3338 Main St 
Mexico, NY 13114 


 


Headcount (For Credit) 70 277  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


N Syracuse Fire Department N Syracuse Fire Department  


Street Address City, State, Postal 109 Chestnut St 
N Syracuse, NY 13212 


109 Chestnut St 
N Syracuse, NY 13212 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


National Grid National Grid  


Street Address City, State, Postal 7437 Henry Clay Blvd 
Liverpool, NY 13088 


7437 Henry Clay Blvd 
Liverpool, NY 13088 


 


Headcount (For Credit) 6 0  







Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


 
Nine Mile Point  


Street Address City, State, Postal 
 


348 Lake Rd 
Oswego, NY 13126 


 


Headcount (For Credit) 
 


1  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Northern Area Volunteer 
Ambulance Corps 


Northern Area Volunteer 
Ambulance Corps 


 


Street Address City, State, Postal 603 N Main St 
N Syracuse, NY 13212 


603 N Main St 
N Syracuse, NY 13212 


 


Headcount (For Credit) 359 173  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


North Site OCC@Liverpool  


Street Address City, State, Postal 8015 Oswego Rd 
Liverpool, NY 13088 


8015 Oswego Rd 
Liverpool, NY 13088 


 


Headcount (For Credit) 1193 1233  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


OCM BOCES OCM BOCES  


Street Address City, State, Postal 4500 Crown Rd 
Liverpool, NY 13090 


4500 Crown Rd 
Liverpool, NY 13090 


 


Headcount (For Credit) 16 28  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


OCM BOCES Innovation Tech OCM BOCES Innovation Tech  


Street Address City, State, Postal 4500 Crown Rd 
Liverpool, NY 13090 


4500 Crown Rd 
Liverpool, NY 13090 


 


Headcount (For Credit) 63 25  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  







 


 


Name of the site or facility at 
which courses are being offered 


Onondaga Central HS Onondaga Central HS  


Street Address City, State, Postal 4479 S Onondaga Rd 
Nedrow, NY 13120 


4479 S Onondaga Rd 
Nedrow, NY 13120 


 


Headcount (For Credit) 125 163  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Onondaga Co Department of 
Corrections 


Onondaga Co Department of 
Corrections 


 


Street Address City, State, Postal 6660 E Seneca Tnpk 
Jamesville, NY 13078 


6660 E Seneca Tnpk 
Jamesville, NY 13078 


 


Headcount (For Credit) 0 240  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Onondaga Co Emergency Comm Onondaga Co Emergency Comm  


Street Address City, State, Postal 3911 Central Ave 
Syracuse, NY 13215 


3911 Central Ave 
Syracuse, NY 13215 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Onondaga Co Sheriff's Dept Onondaga Co Sheriff's Dept  


Street Address City, State, Postal 407 S State St 
Syracuse, NY 13202 


407 S State St 
Syracuse, NY 13202 


 


Headcount (For Credit) 14 83  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Oriskany Central HS Oriskany Central HS  


Street Address City, State, Postal 1313 Utica St 
Oriskany, NY 13424 


1313 Utica St 
Oriskany, NY 13424 


 


Headcount (For Credit) 2 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Phoenix/JX Birdlebough HS Phoenix/JX Birdlebough HS  







Street Address City, State, Postal 552 Main St 
Phoenix, NY 13135 


552 Main St 
Phoenix, NY 13135 


 


Headcount (For Credit) 197 201  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Rescue Mission Rescue Mission  


Street Address City, State, Postal 120 Gifford Street 
Syracuse, NY 13202 


120 Gifford Street 
Syracuse, NY 13202 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Rural Metro Rural Metro  


Street Address City, State, Postal 488 W Onondaga St 
Syracuse, NY 13202 


488 W Onondaga St 
Syracuse, NY 13202 


 


Headcount (For Credit) 270 519  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Salvation Army Salvation Army  


Street Address City, State, Postal Cab Horse Commons 
Syracuse, NY 13202 


Cab Horse Commons 
Syracuse, NY 13202 


 


Headcount (For Credit) 33 19  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Sandy Creek HS Sandy Creek HS  


Street Address City, State, Postal 124 Salisbury St 
Sandy Creek, NY 13145 


124 Salisbury St 
Sandy Creek, NY 13145 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


SCSD/Corcoran HS SCSD/Corcoran HS  


Street Address City, State, Postal 919 Glenwood Ave 
Syracuse, NY 13207 


919 Glenwood Ave 
Syracuse, NY 13207 


 


Headcount (For Credit) 72 0  







Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


SCSD/Fowler HS SCSD/Fowler HS  


Street Address City, State, Postal 227 Magnolia St 
Syracuse, NY 13204 


227 Magnolia St 
Syracuse, NY 13204 


 


Headcount (For Credit) 50 40  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


SCSD/Henniger HS SCSD/Henniger HS  


Street Address City, State, Postal 600 Robinson St 
Syracuse, NY 13206 


600 Robinson St 
Syracuse, NY 13206 


 


Headcount (For Credit) 59 46  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


SCSD/ITC HS SCSD/ITC HS  


Street Address City, State, Postal 258 E Adams St 
Syracuse, NY 13202 


258 E Adams St 
Syracuse, NY 13202 


 


Headcount (For Credit) 74 119  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


SCSD/Nottingham HS SCSD/Nottingham HS  


Street Address City, State, Postal 3100 E Genesee St 
Syracuse, NY 13224 


3100 E Genesee St 
Syracuse, NY 13224 


 


Headcount (For Credit) 72 45  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Skaneateles HS Skaneateles HS  


Street Address City, State, Postal 49 E Elizabeth St 
Skaneateles, NY 13152 


49 E Elizabeth St 
Skaneateles, NY 13152 


 


Headcount (For Credit) 190 186  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  







 


 


Name of the site or facility at 
which courses are being offered 


Solvay HS Solvay HS  


Street Address City, State, Postal 600 Gertrude St 
Solvay, NY 13209 


600 Gertrude St 
Solvay, NY 13209 


 


Headcount (For Credit) 630 730  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Sports Center 481 Sports Center 481  


Street Address City, State, Postal 6841 Collamer Rd 
East Syracuse, NY 13057 


6841 Collamer Rd 
East Syracuse, NY 13057 


 


Headcount (For Credit) 35 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Strength in Motion Strength in Motion  


Street Address City, State, Postal 314 East 1st St 
E Syracuse, NY 13057 


314 East 1st St 
E Syracuse, NY 13057 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


SU H.B. Crouse SU H.B. Crouse  


Street Address City, State, Postal 900 South Crouse Ave 
Syracuse, NY 13244 


900 South Crouse Ave 
Syracuse, NY 13244 


 


Headcount (For Credit) 1 1  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


 
SUNY Syracuse EOC  


Street Address City, State, Postal 
 


100 New St 
Syracuse, NY 13202 


 


Headcount (For Credit) 
 


11  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Syracuse Acad of Science HS deleted  







Street Address City, State, Postal 1004 Park Ave 
Syracuse, NY 13204 


 
 


Headcount (For Credit) 0 
  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Syracuse Academy of Science Syracuse Academy of Science HS  


Street Address City, State, Postal 1001 Park Ave 
Syracuse, NY 13204 


1001 Park Ave 
Syracuse, NY 13204 


 


Headcount (For Credit) 0 53  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Syracuse Fire Department Syracuse Fire Department  


Street Address City, State, Postal 607 Public SAfety Bldg 
Syracuse, NY 13202 


607 Public SAfety Bldg 
Syracuse, NY 13202 


 


Headcount (For Credit) 0 42  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Syracuse Parks and Recreation Syracuse Parks and Recreation  


Street Address City, State, Postal 412 Spencer St 
Syracuse, NY 13204 


412 Spencer St 
Syracuse, NY 13204 


 


Headcount (For Credit) 0 0  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


 
Syracuse University  


Street Address City, State, Postal 
 


900 South Crouse Ave 
Syracuse, NY 13244 


 


Headcount (For Credit) 
 


1  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Tully HS Tully HS  


Street Address City, State, Postal 20 State St 
Tully, NY 13159 


20 State St 
Tully, NY 13159 


 


Headcount (For Credit) 115 124  







Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Upstate Medical Center Upstate Medical Center  


Street Address City, State, Postal 750 E Adams St 
Syracuse, NY 13210 


750 E Adams St 
Syracuse, NY 13210 


 


Headcount (For Credit) 0 58  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Upstate Paramedic Upstate Paramedic  


Street Address City, State, Postal 550 Harrison St 
Syracuse, NY 13202 


550 Harrison St 
Syracuse, NY 13202 


 


Headcount (For Credit) 2 6  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


WCNY WCNY  


Street Address City, State, Postal 415 W Fayette St 
Syracuse, NY 13204 


415 W Fayette St 
Syracuse, NY 13204 


 


Headcount (For Credit) 52 48  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


West Genesee HS West Genesee HS  


Street Address City, State, Postal 5201 W Genesee St 
Camillus, NY 13031 


5201 W Genesee St 
Camillus, NY 13031 


 


Headcount (For Credit) 704 754  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  
 


 


Name of the site or facility at 
which courses are being offered 


Westhill HS Westhill HS  


Street Address City, State, Postal 4501 Onondaga Blvd 
Syracuse, NY 13219 


4501 Onondaga Blvd 
Syracuse, NY 13219 


 


Headcount (For Credit) 347 290  


Notes 
Information in the Notes section does not constitute formal notice to the Commission. It is explanatory and 
contextual for any evaluator or other person reading the Institutional Profile. Please do not exceed 500 
characters.  


 


  







 


 
 







Middle States Commission on Higher Education 
Institutional Profile 2016-17 


[0364] Onondaga Community College 


 


I. Financial Information (Part 1) 


Report the same Operating and Non-Operating expenses on the Institutional Profile that your institution reports to 
IPEDS (Integrated Postsecondary Higher Education Data Systems). The IPEDS Part and Line numbers are noted for 
each data element listed.  


Verify the Fiscal Year Begin and Fiscal Year End dates. The default dates displayed represent the most recent fiscal 
year for which you would have audited financial statements.  


Report financial data in whole dollars. Round cents to the nearest whole dollar. For example, enter 124, not 
123.65. 
Do not enter data in thousands of dollars. For example, enter 1,250,000, not 1,250.  


Complete every field for which you have financial data. Shaded information cannot be modified online.  


 
Data on 
File 
Fiscal Year 
Ending 
2015 


IP Data 
Fiscal Year 
Ending 
2016 


Which reporting standard is used to prepare your institution's financial 
statements? Your selection determines the value in the column IPEDS Part-
Line below. 
   FASB (Financial Accounting Standards Board) 
   GASB (Governmental Accounting Standards Board)  


Note: For Private and International institutions, the value is automatically set to FASB. 
FASB is the closest equivalent to the standard used by International institutions. 


GASB  GASB  


Is your institution's Auditor's report on financial statements  
Unqualified or Qualified? 


 
Unqualified  


Fiscal Year Begin 9/1/2014 9/1/2015 
Fiscal Year End 8/31/2015 8/31/2016 


  
IPEDS   
Part C-1 


Data on File 
Fiscal Year 
Ending 2015 


IP Data 
Fiscal Year 
Ending 2016  


Line Expenses Expenses 
Instruction * 01 $53,490,687 $51,348,701 
Research * 02 $0 $0 
Public Services * 03 $0 $0 
Academic Support * 05 $3,298,179 $3,460,716 
Student Services * 06 $10,414,905 $9,103,221 
Institutional Support * 07 $23,618,694 $16,319,814 
Scholarships and Fellowships* 10 $9,171,027 $9,017,249 
Auxiliary Enterprises 11 $0 $0 
Hospital Services 12 $0 $0 
Independent Operations 13 $0 $0 







Other Functional Expenses 14 $0 $17,024,517 
See Part 2 for Depreciation and O&M expenses 


   


Total Expenses 
 


$99,993,492 $106,274,218 
  
Total Expenses from IPEDS Report 19 


 
$106,274,218   


 


* = Educational & General Expenses used for Annual Dues billing. 


Notes 


  







Middle States Commission on Higher Education 
Institutional Profile 2016-17 


[0364] Onondaga Community College 


 


I. Financial Information (Part 2) 


REMINDER: Please make sure to use the TAB key instead of the ENTER key to 
navigate from field to field. The ENTER key will cause the data to be submitted 
(i.e., clicking on the Update button).  


Report the same data on the Institutional Profile in Section 2A below that your institution reports to IPEDS. The 
IPEDS Part and Line numbers are noted for each data element listed.  


Report financial data in whole dollars. Round cents to the nearest whole dollar. For example, enter 124, not 
123.65. 
Do not enter data in thousands of dollars. For example, enter 1,250,000, not 1,250.  


Complete every field for which you have financial data. Fields marked with an asterisk are required. 
You will not be able to "lock down" your data and submit the Institutional Profile if these fields are not 
completed.  


Shaded information cannot be modified online.    


 
IPEDS   
Part-Line 


Data on File 
Fiscal Year 
Ending 2015 


IP Data 
Fiscal Year 
Ending 2016 


SECTION 2A -- Data from Audited Financial Statements  
Depreciable Capital Assets, net A-31 $132,392,579 $136,150,219 
Total Assets A-06 $182,998,320 $171,943,447 
Long-Term Debt (Current Portion) A-07 $0 $0 
Long-Term Debt (Non-Current) A-10 $0 $0 
Unrestricted Net Assets A-17 ($42,867,808) ($45,321,922) 
Restricted Net Assets (Expendable) A-15 $10,603,860 $9,471,383 
Restricted Net Assets (Non-Expendable) A-16 $0 $0 
Invested in Capital Assets, net of related debt A-14 $132,392,579 $136,150,219 
Change in Net Assets D-03 ($1,881,430) ($1,998,304) 
Net Assets (Beginning of Year) D-04 $101,526,693 $100,128,631 
Adjustment to Net Assets (Beginning of Year) D-05 $483,368 $2,169,353 
Net Assets (End of Year) D-06 $100,128,631 $100,299,680 
Discounts/Allowances (Applied to Tuition & Fees) E-08 $18,900,525 $17,178,202 
Tuition and Fees Revenue (Net of Discounts/Allowances) B-01 $21,216,644 $20,825,935 
Operation and Maintenance of Plant C-2 19-4 $9,511,562 $9,526,197 
Depreciation Expense C-2 19-5 $7,419,306 $7,498,320 
  
SECTION 2B -- Data from Audited Financial Statements and Supporting Documents  
Total Operating Revenue 


 
$35,167,891 $37,368,441 







Total Operating Expense 
 


$99,993,492 $106,274,218 
Operating Income/Loss 


 
($64,825,601) ($68,905,777) 


Non-Operating Revenue 
 


N/A $0 
Non-Operating Expense 


 
N/A $0 


Deposits Held by Bond Trustees 
 


$0 $0 
Principal Payments on Long Term Debt 


 
$0 $0 


Interest Expense on Long Term Debt 
 


$0 $0 
 


Notes 


Click here to indicate that Mr. Mark Manning has reviewed and approved the 
data on the "Financial Information (Part 1)" and "Financial Information (Part 2)" 
pages. 
        (Required to "Lock Down" the IP data)  







Middle States Commission on Higher Education 
Institutional Profile 2016-17 


[0364] Onondaga Community College 


 


K. Required Attachments 


Please upload the required attachments listed below as soon as all of the items are available 
but no later than April 28, 2017.  


• A copy of the institution's fiscal year 2016 Audited Financial Statements [AFS]. If the 
institution's Management Letter is included in the AFS file, please use the label [AFS-
Mgmt]. 
 
 


• A copy of the institution's fiscal year 2016 Management Letter [Mgmt]. If the 
institution does not have a management letter, please put a Note on the Financial 
Information (Part 1) page. 
 
 


• A copy of the Finance section of the institution’s IPEDS submission [IPEDS] for fiscal 
year 2016 (if you submit annual financial data to IPEDS). 
 
 


• A copy of the institution's current Catalog [Catalog], PDF format preferred.  If the 
catalog is not available in an digital/electronic that can be uploaded, please upload a 
Word document with the link(s). 


Upload Files 


To upload electronic versions of the documents listed above do the following: (Note: 
documents can only be uploaded one at a time.)  


1. Click on the Add File link below to display the Select File to Upload popup window. 
2. Click on the Browse button to display the File Upload popup. 
3. Locate the file to be uploaded in the File Upload popup window. 
4. Double click on the file or single click on the file and then click on the Open button. 
5. The Select File to Upload popup window will become the active window and the full 


pathname of the selected file will be displayed in the textbox. 
6. Click on the Upload button to upload the selected file to the MSCHE server. 
7. The Select File to Upload popup window will display a message once the file has 


been successfully loaded. 
8. Close the popup window and repeat steps 1 to 7 to upload another file. 
9. The selected file will be listed in the table below after it has been successfully 


uploaded. 


Uploaded Files 


File Type File Size Last Updated 







Audited Financial Statements 5808.72 KB 4/26/2017 2:27:14 PM 
Catalog 3286.44 KB 4/26/2017 2:28:00 PM 
IPEDS Finance 191.31 KB 4/26/2017 2:27:49 PM 
Management Letter 478.69 KB 4/26/2017 2:27:30 PM 


 


Contact Information 


Please contact our support center at support@msche.org or (215) 662-5605 with any 
questions related to the Institutional Profile. 



mailto:support@msche.org
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Quick Reference: Rolling the Term, pg 1; Term Verification, pg 3; Editing Proofs, pg 8. Colleague Screens, pg 9; 
Section Numbers & Time Blocks, pg 18; SRGD Date Overrides, pg 19; FCTY List, pg 20. 


Rolling the Term 


Run SBCP Queries to create saved lists. The queries are in Informer: CV – SBCP, CV – SBCP Credit Lab, CV - SBCP for 
Summer and Winter, CV – SBCP Flex start and variable length. 


NOTE: Any sections in the prior term that have a start or end date outside of the traditional term dates will NOT 
batch copy via this process. These sections must be added manually for the new term.  (SGC, PTA, etc.) 


• SUMMER/WINTER 
• Generating Saved Lists: 


1. Run “CV – SBCP for Summer and Winter,” and export results as a saved list: 
TERM.SUMMER.DATE, TERM.WINTER.DATE 


• Run Saved Lists through SBCP in Colleague. 
 


• SPRING/FALL: 
• Generating Saved Lists: 


 


 
 


1. Run “CV – SBCP Credit Lab” 
• Saved List: TERM.LAB.DATE (ex. 2016SP.LAB.061516) 


2. Run “CV – SBCP Flex start and variable length” for 1st half semester day (1), 2nd half semester 
day (2) 


• Saved Lists: TERM.100.DATE, TERM.200.DATE 
3. Run the CV – SBCP report once with just the term you are rolling FROM (leave section field 


blank). Export the results to Excel and separate the subjects. 
• Separating Subjects: 


o Select “Sec Subject” column and copy it (CTRL+C). 
o Insert a new sheet in the spreadsheet and paste the column (CTRL+V). 







Master Schedule Procedures 2017 
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o While the column is highlighted click the Data tab and then “Remove 
Duplicates.” Click “OK” if you get a pop-up window. 


o With the column still highlighted click “Sort.” Select the box next to “My 
data has headers” and sort from A to Z. 


o In the column next to your subjects, enter a comma (,) and fill it all the way 
down. 


• Copy subjects/commas and paste into Informer fields to generate saved lists in 
batches. Be sure to delete the last comma in the Informer field after pasting from 
your spreadsheet. 


o All subjects beginning with A and C: TERM.AC.DATE (ex. 
2016SP.AC.061516) 


o All subjects beginning with B: TERM.B.DATE 
o All subjects E-L (skip ENG): TERM.EL.DATE 
o English: TERM.ENG.DATE 
o Math: TERM.MAT.DATE 
o Music (rolls from TWO terms back): TERM.MUS.DATE 
o All subjects M-W (except MAT and MUS): TERM.MW.DATE 


 
 


• Run the saved lists through SBCP in Colleague. 


 


• Copy To Term/Start/End: Enter the NEW term; dates fill in automatically. When 
rolling variable length sections be sure to change the dates. 


• Copy Meeting Places: YES if you want to roll room assignments, NO if not. 
• Copy Instr Info: YES if you want to roll faculty assignments, NO if not. 


 







Master Schedule Procedures 2017 
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1. Enter the saved list name one at a time in the first field under “Selection Criteria.” You will 
need to run SBCP over again for each saved list you created. 


2. Copy from Term will always be from 1 year ago. i.e. to create spring 2017 you roll from 
spring 2016. The only exception is MUS, which rolls from 2 years back, i.e., spring 2017 rolls 
from spring 2015. 


3. Push Save (F9). On the next screen, enter “H” for hold (do not need to print). Save (F9) twice, 
then you will get a progress screen. 


4. Once SBCP is done running, you will get a pop-up batch report. Be sure to scroll through and 
take note of any errors.  


• You may get an error saying “No meeting dates built.” It’s okay if it’s associated 
with an online section.  


 


Term Verification 


 


 
Sample of Complete Term Verification Report 


 


After rolling a term in SBCP, you will want to complete the term verification process to capture anything that needs 
to be cleaned-up. Different stages of term verification will occur at different points throughout the creation of the 
master schedule. Term verification involves using Excel to filter the results of SBCP to catch any data entry errors 
or discrepancies.  


• Round 1: Prior to the 1st proofs being sent to departments 
1. Run “CS – Term Verification – Courses With End Date in a Term” in Informer to identify any 


courses that now have an inactive status. If any of these sections rolled, they will need to be 
cancelled and record deleted from the new term. If a department has renumbered a course, new 
sections will need to be manually created using the new number. 


2. Run “CS – Term Verification – Complete Term Verification” in Informer. Using Excel filters, 
identify the following: 


1. Online sections 
• Filter by several different methods to make sure that all online sections have: 


o Section number has a “W” on the end. (SECT) 
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o Location = ONLI (SECT) 
o Schedule Type = ONLI (SOFF) 
o Instructional Method = ONLIN (SOFF) 


2. Study Abroad 
• Filter by section number of 650 or location of SA. Cancel and record delete. 


3. Variable Length sections 
• Verify that number of weeks field is not blank (SOFF) 
• Make sure that section dates and number of weeks correspond. 


4. ESL Sections 
• Filter on section number of 99x and make sure that all results have a restriction 


of RGESLBLK. (SRES) 
5. Selected Topics 


• Filter on titles beginning with “ST.” Delete or pend these sections as they need 
a new Selected Topics form to be approved through Curriculum/Provost. 


6. Section Numbers 
• Review list of courses to make sure that there are no gaps in section numbers. 


If there are, update the section numbers. (ex. ENG-103-001, ENG-103-004, 
ENG-103-005… change 004 to 002, 005 to 003, etc to fill the gaps). 
 


• Round 2 & 3: After entering changes from the 1st proofs and again after the 2nd proofs. 
1. Run “CS – Term Verification – Complete Term Verification.” Using Excel filters, review the 


following: 
1. Online sections 


• Filter by several different methods to make sure that all online sections have: 
o Section number has a “W” on the end. (SECT) 
o Location = ONLI (SECT) 
o Schedule Type = ONLI (SOFF) 
o Instructional Method = ONLIN (SOFF) 
o Capacity (DL) is not higher than 20 (SRES) 


2. Variable Length sections 
• Make sure that section dates correspond to number of weeks. 
• Update Number of Weeks field (SOFF) 
• Update billing refund field (SECB) 
• Update printed comments (ASCI) 


o Online: Runs 1st/2nd half semester. 
o Face-to-Face: Meets 1st/2nd half semester. 


• Review section numbers (SECT) 
o 101-199 = 1st half semester 
o 201-299 = 2nd half semester 
o If a section is variable length AND online, the section numbers are: 


 101W-199W 
 201W-299W 
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3. Recitations 
• Filter any section with an R in the course number (except MUS). Verify that the 


instructional method is set to REC (SOFF). 
4. Location (SECT): Be sure there are no blanks. 
5. Schedule Type (SOFF) 


• Off Campus 
o Filter the location on all sections except MC and ONLI. These should all 


have the OFFC schedule type. 
• Late Day 


o Filter by start time and identify any section that begins between 3:00 
PM and 5:59 PM. All of these sections need the LD schedule type. 


o Late day sections should be numbered 501-520. 
 EXCEPTIONS: 


• ESL: Use the 99x section number. 
• Off Campus: Use the off campus number. 
• Variable Length: Use the variable length number. 
• Extension Site 
• Corresponding Labs/Lectures: If the lecture is late 


day, both lecture & lab carry 5xx number. If the 
lecture is day, both carry the day number. 


• Weekend 
o Filter on day of the week. All weekend courses should have the WKND 


schedule type. 
• Evening 


o Filter by start time and identify any section that begins at 6:00 PM or 
later. All these sections should have the EVE schedule type. 


o Evening sections should be numbered 601-620. 
 EXCEPTIONS: 


• ESL: Use the 99x number. 
• Off Campus: Use the off campus number. 
• Variable Length: Use the variable length number. 


 
6. Honors 


• Filter on titles beginning with “HO” and ensure that: 
o Petitions are set to Y (SRES) 
o Printed comments give direction for registering (ASCI) 
o Course type is set to “Honors” (SECT) 
o Capacity (DL) = 16, except LIB-100 = 15 (SRES) 


7. Learning Communities 
• If printed comments contain text such as “learning community…” or 


“learn@sunyocc.edu,” make sure the course type is LC. (SECT) 
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8. Winter Term 
• Schedule Type = WINT (SOFF). This takes priority over all other schedule types. 


 
9. Service Learning 


• Ensure that printed comments are clear and consistent. (ASCI) 
o Required: “This course will require community service learning outside 


the classroom.” 
o Optional: “This course will offer optional community service learning 


outside the classroom.” 
o Integrated: “This course will require community service learning 


during class time and occasionally outside of class.” 
10. ESL Sections 


• All sections should be numbered 99x. These numbers take priority over all over 
section numbers. (SECT) 


• All sections should have the RGESLBLK restriction (SRES). 
11. Check start & end times. AM defaults, so be sure there are no 2:00 AM, etc. 
12. Blended Sections 


• Instructional Method = BLEND (SOFF) 
• Notes in printed comments (ASCI) 


 
• Checking Co-Requisites 


1. Run the query “CS – Term Verification – Co-requisite Check” in Informer. 
1. Ensure that comments match for the co-requisites. 
2. Check required vs. optional co-requisites.  


2. If specific sections require section-specific co-requisites, they need to be entered on SREQ. 
Section specific optional co-requisites can also be entered.  
 


 
1. In this example, BIO-151-006 has a required co-requisite of either BIO-151L-006 or BIO-


151L-007.  If the student needed both labs, you would write “All” instead of the “1” in 
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the “Number Corequisite Sections Needed” field. If the co-reqs were optional, they’d be 
entered under “Recommended Concurrent Sections.” 
 


• Section Dates vs Meeting Dates 
1. Run “CS – Term Verification – CSM Dates vs Sec Dates.” This report compares the section dates 


(from SECT) to the meeting dates (from SOFF) for a section. 
1. Use formulas in Excel to compare section start dates to meeting start dates and section 


end dates to meeting end dates. Subtract one date from the other. If there is a number 
other than zero, the dates are incorrect and need to be adjusted in Colleague. 


• Add columns “start check” and “end check” to the end of the report. 
• In box H2 (under start check), type “=F2-D2” then double click the plus sign in 


the bottom right of the cell to carry the formula all the way down the 
spreadsheet. 


• In box I2 (under end check), type “=G2-E2” and carry the formula down. 
 


 
 


• Round 4: Prior to posting schedule to the Web. 
1. Check Course Descriptions: Run “CS – Term Verification – Course Description” 


 Check for null course descriptions. 
 Check for co-requisite and prerequisite spelling. 


2. Recitations: Run “CS – Term Verification – Complete Term Verification” 
 Filter on REC instructional method and update the add end date for each recitation 


section on SRGD. They should be able to add through the second week of classes. 
3. Variable Length Sections: Run “CS – Term Verification – Variable Length Verification” 


 This report will contain all the variable length sections for the term. Using this list, 
update all the registration dates on SRGD using the chart on page XX. 


4. Billing Verification: Run “CS – Term Verification - Billing” 
 Refund Policies 


• Filter any section with “No Weeks” not equal to 15. The number of weeks will 
dictate the refund policy, i.e. a 7 week course would have 7WK as the refund 
policy. 


 As of fall 2016, there are no more online or lab fees on this screen. Billing is instead 
pulled from schedule type and instructional method on SOFF. 


 


Editing Proofs 
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Common things to look for when processing department proofs: 


• Make sure there are no gaps in section numbers. 
• Honors Sections 


o Short title should begin with “HO:” (SECT) 
o Course type = HONORS (SECT) 
o Petition = Y (SRES) 
o Printed comments contain honors information (ASCI) 


• ALP Sections (ENG-099/103 Pairs) 
o Short title should begin with “ALP:” (SECT) 
o Course type = ALP (SECT) 
o Printed comments contain ALP information (ASCI) 


• Cross-listed sections 
o Meeting days/times must match (SOFF) 
o Faculty assignments must be assigned to each individual section (FASC) 
o Default set-up is to take the DL of the courses, divide it by 2, and set that number as the global 


capacity. Ex. ENG-103-001 and ENG-103-002 are cross-listed. They each have a DL of 22. The 
global cap for the cross-list would be 22, with each section having 11. Departments can change 
this so that the numbers are different for each course, totaling a global cap, or the global can be 
22 and each section can remain at 22. This is called a “floating cross-list,” and the sections will 
both close when the combination reaches the global cap. (SXRF) 


• Independent Studies 
o All independent study sections require paperwork from the Provost’s Office. 
o Section number will be next available day section with an I added to the end. i.e. ENG-103-002I 


(SECT) 
o Location = blank (SECT) 
o Instructional Method & Schedule Type = IND (SOFF) 
o Capacity (DL) = 1 (or however many students are registering) (SRES) 
o Petition = Y (SRES) 
o Online Independent Studies 


 Does not require paperwork. Under-enrolled sections may transform to independent 
studies instead of being cancelled. 


 Section number remains as is with the W; do not add an I. 
 Location = ONLI (SECT) 
 Course Type = OIS (SECT) 
 Instructional Method & Schedule Type = ONLIN/ONLI (SOFF) 
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Colleague Screens 


• SECT 
 


 
 


1. Section = Section Number 
2. Start/End: Defaults with term. Must be checked/edited for variable length sections. 
3. Short Title: Must be edited for Honors sections, ALP sections, and Emporium Math 


sections. i.e. “HO:Fresh/Comp. I”, “ALP:Fresh/Comp. I”, “EMP:Beginning Algebra” 
4. Status: A Active, P Pending, C Cancelled, H Hold for Cancellation 


• Sections that have been cancelled with no registrations in them can be record 
deleted. After you cancel and save out, go back in and choose File  Record 
Delete. 


5. Location: MC Main Campus, ONLI Online, NC North Site, etc. 
6. Course Types: Multi-Value field – scroll to the end to add a new course type (HONORS, 


OIS, etc). 
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• FASC *Secretaries are responsible for faculty assigments* 


 


1. If there is no instructor assignment, this pop-up box will automatically show up. Enter a name, 
partial name, or ID number to search for a faculty member to add. 


2. If there is an existing assignment, you can delete it by clicking the “1” button next to the name, 
or add second name by clicking in the empty rectangle on line 2 to the left of the name. 


3. If you get the following message: 
 


 
 
This means that a colleague record exists for the person, but they are not associated with a 
department. Go to FCTY, look up the person, and enter their department code (see chart on page 
20). When you go back to FASC, it should work. 
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• SOFF 


 


1. Instr Method: Usually defaults to LEC. Can be changed to ONLIN, IND, BLEND, etc. 
2. Second block “Schedule Print Times”: When you click in box, instr method will automatically 


fill in. Skip Bldg/Room. Enter times with AM and PM. Enter days of week with no spaces: M, 
T, W, TH, F, S. St Date/End Date should match SECT screen. 


o After you edit this section, you must enter a “Y” in Rebuild Calendar. Once you do 
that, “Calendar Status” will say “Current.” 


o Online & Independent Study sections should have this portion of the screen filled in 
with the Instr Meth and nothing else. This allows the faculty assignment to appear 
in Student Planning. Do not enter times or buildings. 


3. Number of Weeks: 15 is full term; must be updated for variable length courses. 
4. Schedule Type: LD, EVE, OFFC, ONLI, WINT, WKND 
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• SREQ 


 


1. Top portion is untouched; defaults from information on CRSE. 
2. Corequisite Sections (bottom left): Enter any section specific co-requisites. You can enter more 


than one. If the student only needs to select 1 of the required co-requisites, change “Number 
Corequisite Sections Needed” to “1.”  


3. Recommended Concurrent Sections (bottom right): Enter section specific optional co-requisites. 
4. * Any co-requisites that are not section specific do not need to be entered here. 
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• SRES 


 


1. Section Capacity: Often referred to as “DL.” Make sure Minimum Enrollment stays blank 
when you update Section Capacity. Schedule Capacity defaults in from the course level. 


2. Reg Restrictions: Defaults from CRSE. This example is blocking ESL students. 
3. Petition Required: Yes or No 
4. Allow Waitlist: To turn on waitlist, change this field to Yes, and then change Waitlist Enroll 


No Days to “2.” The rest stays blank.  
o *All waitlists are OFF as of Fall 2017. 
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• SFIN – do not edit. 


 


• SECB 


 


1. Schedule Type: Fills in from SOFF. 
2. Drop Reg Ref Pol & Wdrw Reg Ref Pol: Must be edited for variable length sections. Enter the 


number of weeks followed by “WK.” Ex. A 7 week course would say “7WK,” a 2 week course 
would say “2WK,” etc. 


3. “Other”: Fills in automatically. No longer adding online or lab fees as of fall 2016. 
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• SRGD 


 


1. SRGD dates need to be updated for every variable length section following the chart on page 
19. If the section is not variable length, this screen is untouched. 


2. If new dates have not already been entered, you will get the following message: 
 


 
 
Click “Y” to enter date overrides. 


3. The dates on the right in yellow default from RYAT. Section dates on the left default from 
SECT and will be different than the Term dates if it’s a variable length section. 


4. Census Dates: Each variable length section should only have ONE census date. Full term 
courses have two. 
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• SXRF 


 


1. Add courses to cross-list. To delete a cross-list, you must remove all entries. 
2. Section Capacity: Pulls in from SRES. If you edit it on this screen, it will also update SRES. 
3. Global Capacity: Does not have to equal total, but you will get a pop-up message if they don’t 


match. Just click “OK.”  


 
 The default way to set up a cross-list is to have the global capacity be the normal DL of 


the course and to divide the DL of each section in half. In this example, it would be 
global: 22, ENG-103-050: 11, ENG-103-007: 11.  


 Some departments specify specific DL’s for the sections, as in this example. One course 
is set to 10, and one at 12 instead of dividing them evenly in half. 


 Departments can also request a floating cross-list. A floating cross-list would leave the 
section DL’s untouched and have the global match. For example, ENG-103-050 and 007 
both have a normal DL of 22. The global would also be 22. This will allow students to 
register for either section until a total of 22 registrations are reached. This would allow 
any combination of registrations in either section, and both sections would show 
“Closed” when the global cap is reached. Ex. If 21 students registered for ENG-103-050 
and 1 registered for ENG-103-007, both sections would show as closed because they 
total the 22 together, even though 1 seat remains in 050 and 21 seats remain in 007.  
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• ASCI 


 


1. This screen is used for editing Printed Comments. Detail in next to the first line. You will get 
a pop-up box like this where you can freely add or edit comments: 


o Prerequisite/Co-requisite information does NOT need to be entered here. The only 
information entered here are things that are section-specific. 


 


 
 


2. Saving from this screen will kick you out of SECT completely. 
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Section Numbers – As of Fall 2018 


• Most commonly used section numbers are bolded. 


Type Begin End Description 
½ Semester 101 199 1st half semester 
½ Semester 201 299 2nd half semester 
Full Semester Day 301 499 Full semester sections, including online (followed with a ‘W’) 
Full Semester Afternoon 501 520 Full semester sections, 3:30 PM – 5:59 PM 
Full Semester Evening 601 620 Full semester sections, 6:00 PM and after 
Extension Site 631 639 OCC @ Liverpool 
Extension Site 641 649 Various off-campus locations 
Special Population 650  Study Abroad 
Special Population 661 669 Summer Success Academy 
Extension Site 700 709 Interactive Video 
Extension Site 711  Crouse Irving – School of Nursing 
Special Population 720 721 Public Safety (720 Sworn, 721 Non-Sworn Officers) 
Special Population 750 769 College Credit Now (750’s Fall, 760’s Spring, followed by letters) 
Special Population 840 849 3rd Party Registrations w/special billing 
Special Population 850 859 P-Tech 
Special Population 861 869 CSTEP 
Special Population 991 999 ESL student sections 
 


Time Blocks 


MWF MW TTH 
3 credits 


• 8:00 – 8:50 
• 9:05 – 9:55 
• 10:10 – 11:00 
• 12:30 – 1:20 
• 1:35 – 2:25 
• 3:05 – 3:55 
• 4:35 – 5:25 
 


4 credits 
• 8:00 – 9:10 
• 9:30 – 10:40 
• 12:30 – 1:40 


3 credits 
• 12:30 – 1:45 
• 2:00 – 3:15 
• 3:30 – 4:45 


4 credits 
• 12:30 – 2:10 
• 2:20 – 4:00 
• 4:10 – 5:50 
• 6:00 – 7:40 


3 credits 
• 8:00 – 9:15 
• 9:30 – 10:45 
• 11:00 – 12:15 
• 12:30 – 1:45 
• 2:00 – 3:15 
• 3:30 – 4:45 


4 credits 
• 8:40 – 10:20 
• 10:35 – 12:15 
• 12:30 – 2:10 
• 2:20 – 4:00 
• 4:10 – 5:50 
• 6:00 – 7:40 
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SRGD Date Overrides 


• Most common are highlighted purple; 2nd most common in blue. Summer 1 and 2 sessions are 5 weeks. 
Winter sessions are 2 weeks. Half semester courses are 7 weeks. Full term is 15. 


# Weeks Reg End Date Add Start Add End Drop Start Drop End 
Census & 


Drop Grades 
Req’d 


1 


Equals the 
day prior to 
the start day 
of the section 


Equals start 
day of section 


1st day of 
class 


Equals start 
day of section 


-7 days from 
end date 


+7 days from 
start date 


2 


3 


4 


+2 days from 
start date 


5 


6 


7 


8 


9 
+ 3 days from 


start date 


-19 days from 
end date 


+21 days from 
start date 


10 
11 
12 


+4 days from 
start date 13 


14 


FULL TERM Default to 
RYAT 


Default to 
RYAT 


+6 days from 
start date 


Equals first 
day of class 
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FCTY List 


• Use this chart to determine which department to assign faculty to on FCTY. Used when a faculty member 
is not coming up in the search on FASC. 


Mnemonic in FCTY Subjects 
ARH ARH, IND 
ART ART, PHO 
ATC ATC 
BIO BIO 
BUS BUS, FSA, HIT, HTL, NTR 
CHE CHE, ENS, ENV, GEO, PHY, SCI 
CST CFS, CIS, CSC 
CRJ CRJ 
ELT CMT, ELT, NET, TEL 
EMC EMC 
ENG CIN, COM, ENG, ESL, RDG, WRD, WSC 
GEN GEN 
HUM ASA, EDU, HUM 
IDS FYS, SUS, WMS 
LAN ASL, CHI, FRE, GER, HIN, ITA, LCC, SPA 
LIB LIB 
MAT MAT 
MET MET 
MUS MUS 
NUR NUR 
PEH HEA, HFA, PED, PEH, PSL, REC 
PSC EMG, FPT, LEC 
PTA PTA 
SGT SGT 
SSC ANT, ECO, GEG, HIS, LBR, PHI, POS, PSY, SOC 


 


 


• Enter appropriate mnemonic in the “Department” field and tab over. The rest will auto-fill. 








Report 4 Year to Date – Jurisdiction Program Summary of all
First-Time Candidates Licensed in All Jurisdictions


01 Oct 2016 to 31 Dec 2016
NCSBN Confidential


New York State Board of Nursing (03)
NY - ONONDAGA COMMUNITY COLLEGE - ADN (US03409600)


Education
Program


Code Education Program
Education


Program City
Graduation


Date


-- Current Quarter -- -- Year to Date --


10/01/2016 – 12/31/2016 01/01/2016 – 12/31/2016
#


Delivered
#


Passed
#


Failed
%


Passed
#


Delivered
#


Passed
#


Failed
%


Passed


US03409600


NY - ONONDAGA
COMMUNITY
COLLEGE - ADN
(US03409600) SYRACUSE 03/2016 0 0 0 0.00% 8 8 0 100.00%


05/2016 3 1 2 33.33% 18 16 2 88.89%


10/2015 0 0 0 0.00% 3 3 0 100.00%


10/2016 5 5 0 100.00% 5 5 0 100.00%


12/2015 0 0 0 0.00% 15 12 3 80.00%


Total: 8 6 2 75.00% 49 44 5 89.80%
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Report 1 Year to Date – Number and Percent Passing of First-Time
Candidates Educated in BON/RB Jurisdictions


01 Oct 2016 to 31 Dec 2016


NCSBN Confidential


-- Current Quarter – -- Year to Date --
01/01/2016 – 03/31/2016 04/01/2016 – 06/30/2016 07/01/2016 – 09/30/2016 10/01/2016 – 12/31/2016 01/01/2016 – 12/31/2016


Edu Prog
Jurisdiction


Code Edu Prog Jurisdiction
#


Delivered
#


Passed
%


Passed
#


Delivered
#


Passed
%


Passed
#


Delivered
#


Passed
%


Passed
#


Delivered
#


Passed
%


Passed
#


Delivered
#


Passed
%


Passed


79
Mississippi Board of
Nursing (79) 444 384 86.49% 1,035 887 85.70% 219 174 79.45% 43 26 60.47% 1,741 1,471 84.49%


17
Missouri Board of Nursing
(17) 1,154 973 84.32% 1,431 1,266 88.47% 1,055 876 83.03% 291 246 84.54% 3,931 3,361 85.50%


98
Montana State Board of
Nursing (98) 146 131 89.73% 150 136 90.67% 166 121 72.89% 21 17 80.95% 483 405 83.85%


67


Nebraska Health and
Human Services System
(67) 204 178 87.25% 570 528 92.63% 312 276 88.46% 80 59 73.75% 1,166 1,041 89.28%


89
Nevada State Board of
Nursing (89) 296 276 93.24% 389 345 88.69% 189 161 85.19% 105 92 87.62% 979 874 89.27%


51
New Hampshire Board of
Nursing (51) 45 43 95.56% 392 360 91.84% 215 188 87.44% 19 15 78.95% 671 606 90.31%


18
New Jersey Board of
Nursing (18) 645 542 84.03% 297 237 79.80% 1,757 1,539 87.59% 317 249 78.55% 3,016 2,567 85.11%


36
New Mexico Board of
Nursing (36) 231 180 77.92% 237 205 86.50% 238 205 86.13% 196 161 82.14% 902 751 83.26%


03
New York State Board of
Nursing (03) 2,242 1,885 84.08% 2,045 1,727 84.45% 4,429 3,671 82.89% 677 502 74.15% 9,393 7,785 82.88%


19
North Carolina Board of
Nursing (19) 680 633 93.09% 2,749 2,545 92.58% 416 344 82.69% 102 88 86.27% 3,947 3,610 91.46%


65
North Dakota Board of
Nursing (65) 121 100 82.64% 320 302 94.38% 47 41 87.23% 6 5 83.33% 494 448 90.69%


01
Northern Mariana Islands
Board of Nursing (01) 1 0 0.00% 1 0 0.00% 7 3 42.86% 2 1 50.00% 11 4 36.36%


20 Ohio Board of Nursing (20) 2,037 1,615 79.28% 2,180 1,757 80.60% 3,276 2,774 84.68% 969 718 74.10% 8,462 6,864 81.12%


24
Oklahoma Board of Nursing
(24) 531 458 86.25% 862 770 89.33% 623 490 78.65% 111 64 57.66% 2,127 1,782 83.78%


80
Oregon State Board of
Nursing (80) 115 96 83.48% 373 326 87.40% 831 737 88.69% 75 56 74.67% 1,394 1,215 87.16%
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Report 1 Year to Date – Number and Percent Passing of First-Time
Candidates Educated in BON/RB Jurisdictions


01 Oct 2016 to 31 Dec 2016


NCSBN Confidential


-- Current Quarter – -- Year to Date --
01/01/2016 – 03/31/2016 04/01/2016 – 06/30/2016 07/01/2016 – 09/30/2016 10/01/2016 – 12/31/2016 01/01/2016 – 12/31/2016


Edu Prog
Jurisdiction


Code Edu Prog Jurisdiction
#


Delivered
#


Passed
%


Passed
#


Delivered
#


Passed
%


Passed
#


Delivered
#


Passed
%


Passed
#


Delivered
#


Passed
%


Passed
#


Delivered
#


Passed
%


Passed


Total: 42,538 35,559 83.59% 51,861 45,348 87.44% 49,176 41,494 84.38% 13,631 10,537 77.30% 157,206 132,938 84.56%
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Consumer InformaƟon – Student Right to Know


The intent of the Higher EducaƟon Opportunity Act ‐ 2008 (HEOA) is to provide consumers (prospecƟve students,


current students, parents, etc.) with comparable informaƟon from all insƟtuƟons of higher educaƟon.  HEOA's


required disclosures are mandated to give consumers easy access to informaƟon that can be used in making sound


decisions about their educaƟon. 


Onondaga Community College is pleased to provide this summary of consumer informaƟon, consistent with the


HEOA.  Simply click on the link to access the informaƟon:


Academic InformaƟon


Financial InformaƟon


General InsƟtuƟonal InformaƟon


Health and Safety InformaƟon


Student Outcomes InformaƟon


Contact List


Consumer InformaƟon on College Navigator Website


hƩp://www.sunyocc.edu/index.aspx?menu=994&id=38131


1



https://nces.ed.gov/collegenavigator/?q=Onondaga+Community+College&s=all&id=194222

https://ed.gov/policy/highered/leg/hea08/index.html

http://www.sunyocc.edu/index.aspx?menu=994&id=38125

http://www.sunyocc.edu/index.aspx?menu=994&id=38126

http://www.sunyocc.edu/index.aspx?menu=994&id=38127

http://www.sunyocc.edu/index.aspx?menu=994&id=38128

http://www.sunyocc.edu/index.aspx?menu=994&id=38129

http://www.sunyocc.edu/index.aspx?menu=994&id=38130






ONONDAGA 
COMMUNITY cqLLEGE 


Office of the President 


Memorandum 


To: Erika L. Terwilliger, Director, Student Financial Aid Services 


The State University of New York 


From: 


C: Terry Pudney, Vice resident, Enrollment Management 


Kate Bellefeuille, Director of Financial Aid 


Date: November 12, 2013 


Re: U.S. Department of Education Program Review 


Enclosed please find a copy of a financial aid program review conducted at Onondaga 
Community College by the U.S. Department of Education in March 2013. The Final Program 
Review Determination was received by the college on October 1, 2013. 


The Final Determination included an assessment ofliabilities in the amount of $2,747.78. The 
liabilities surrounded issues with student credit balance deficiencies and inadequate 
determinations of student enrollment. The college has paid the liabilities and will not appeal any 
of the findings for which liabilities were assessed. 


If you have any further questions, please contact Kate Bellefeuille, Director of Financial Aid at 
315-498-2289.








TuiƟon Refund Policy


TuiƟon and Fee Appeal Form


TuiƟon fee refunds will be granted to paid students who follow the official drop/withdrawal policies.  All fees are non‐refundable.


The drop date determines the refund based on the schedule below. You will not enƟrely eliminate your liability unless you drop during the


TuiƟon Refund Schedule


TuiƟon will be refunded by the Student Accounts Office based upon the day as of which the withdrawal is effecƟve in accordance with the


This refund schedule is subject to change without prior noƟficaƟon. Fees are non‐refundable if classes are not dropped before the first
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Title IV calculaƟon must be completed.


The Return to Title IV Process:


The school must then return the amount of unearned aid, up to the maximum received, to each of the Title IV programs in the following
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Policy A4


Policy Name: Grade Dispute Procedures


Responsibility for Maintenance: Academic Affairs


I. Policy Statement


Onondaga Community College students shall have the right to dispute final course grades in accordance with the


procedures set forth in this policy. Members of the faculty will respect the right of any student to dispute a final


grade.


II. Reason for Policy


This policy is designed to provide a mechanism for students to dispute final course grades in a manner that is fair to


both the student and the instructor.


III. Applicability of the Policy


All students and faculty should familiarize themselves with this policy.


IV. Contacts


Subject Office Name Title or PosiƟon Telephone NumberEmail/URL


IniƟaƟon of Dispute ProcedureAcademic Department
Course Instructor
or, in his/her absence,
Department Chair


Various


V. Procedures


In order to dispute a final course grade, a student must iniƟate this grade dispute procedure with the instructor no


later than March 1st for fall grades and October 1st for spring and summer grades. AƩempts to iniƟate grade dispute


procedures aŌer these deadlines will be deemed unƟmely and will be disallowed. In the absence of the instructor,


the student may contact the instructor’s department chairperson. If the instructor is not available, the department


chair will uƟlize the grades and records leŌ on file by the instructor.


The following procedure is established to resolve grade disputes. While Stages 2 and 3 of this procedure are available


to students in all such cases, it is assumed that most, if not all, grade disputes will be resolved at Stage 1. The original


grade will not be adjusted downward at any stage of these proceedings.


Stage 1: Instructor/Student Conference


1. A student dispuƟng a final grade shall request a conference with his/her instructor and shall bring to that


conference all exams, papers, assignments and other material perƟnent to that discussion.
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2. The instructor shall be prepared at this conference to explain the way in which the final grade was determined,


and such explanaƟon shall include, though not necessarily be


limited to, the following:


a. The instructor’s grading policy as it was previously presented to the class as required by the College’s Academic


Rules; and


b. Records that support the determinaƟon of the student’s final grade within the context of the instructor’s policy, to


the extent that they do not violate the privacy rights of other students in the class.


3. In the event that no resoluƟon can be reached at this conference, the instructor shall refer the student to the


department chairperson who shall inform the student of the rules governing Stage 2 and Stage 3 of this procedure. If


the chairperson is also the student’s instructor, the chairperson shall refer the student to the Provost and Senior Vice


President, who will appoint another department member to administer the compleƟon of Stage 2 in the capacity of


the chairperson.


Stage 2: Ad Hoc Faculty CommiƩee


1. The student shall prepare a wriƩen statement of what is being challenged and why. This statement is to contain


evidence supporƟng the student’s challenge other than simple dissaƟsfacƟon with a low grade. This statement shall


be submiƩed to the instructor’s department chairperson no later than March 15th for fall grades and October 15th


for spring and summer grades. The chairperson may accept a statement submiƩed aŌer that Ɵme if in his/her


opinion there were extenuaƟng circumstances (for example, if the Stage 1 Instructor/Student Conference did not


occur promptly aŌer submission of the student’s request).


2. The chairperson will appoint an ad hoc commiƩee to review the student’s challenge and the instructor’s response.


In order to accommodate varying departmental circumstances, the exact membership of this commiƩee may vary


from department to department, but in all cases the following criteria shall apply: Three faculty members will serve


on this commiƩee, and one of them will be chosen chairperson by the commiƩee. The ad hoc commiƩee will be


composed of members of the department unless the department is too small for this to be possible. In the case of


small departments, non‐department members will be asked to serve on this commiƩee. The choice of non‐


department members will be made, to the extent pracƟcable, on the basis of their closeness to the discipline


involved in the dispute. If that is not possible, faculty members who are imparƟal to the dispute will be selected to


serve on the ad hoc commiƩee.


3. Both the student and instructor involved in the dispute should be present at the Stage 2 hearing. Both parƟes


should present wriƩen statements to the commiƩee chairperson at least one week prior to the scheduled hearing


for review by the ad hoc commiƩee, student and instructor.


4. The student and/or instructor may each choose one member of the campus community to be an advocate to


assist in the presentaƟon of his/her case. An advocate is not a member of the commiƩee.


5. A commiƩee member will be appointed by the chair of the commiƩee to record minutes of the proceedings.


6. While it is understood that the burden of proof rests with the student, the instructor shall make available to the


commiƩee those materials used in explaining the grade assignment to the student at Stage 1.


7. The ad hoc commiƩee may either reject the student’s appeal or recommend that the instructor change the grade.


In either case, a wriƩen report containing the recommendaƟon shall be given to the student, the instructor, and the


department chairperson. If a grade change is recommended and the instructor declines, such refusal shall be


explained in a wriƩen statement that must be given to the student, the ad hoc commiƩee and the department
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chairperson.


Stage 3: Final Appeal


An appeal of the Stage 2 decision is considered only if the student or instructor presents new informaƟon. The


informaƟon must be presented to the Provost and Senior Vice President or designee who determines if a Stage 3


hearing is warranted. If a new hearing is warranted, all documents used in Stage 2 are forwarded to the Provost and


Senior Vice President, who schedules a hearing with the student, instructor and advocates, if any. AŌer hearing this


case, the Provost and Senior Vice President informs the student, instructor and the commiƩee of his/her decision in


wriƟng, and noƟfies the Director of CerƟficaƟon and Records if a grade change is to be made. The decision of the


Provost and Senior Vice President is final.


Approved by OCC Board of Trustees April 3, 2006
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Policy A6 


Policy Name: Degree/CerƟficate Requirements 


Responsibility for Maintenance: Enrollment Management


Date of most recent changes: April 30, 2013


I. Policy Statement


Degree/CerƟficate Requirements


Candidates for Onondaga Community College degrees and cerƟficates must fulfill the following requirements, except


where exempƟons or waivers are approved and recorded:


A student must be matriculated in a degree/cerƟficate program and meet all program and credit hour requirements.1. 


Onondaga will automaƟcally confer a degree or cerƟficate upon the student’s compleƟon of all program


requirements. However, students who wish to parƟcipate in the college’s commencement ceremony must submit an


ApplicaƟon for GraduaƟon form.


2. 


The student must achieve at least a 2.0 program GPA (GPA2).3.


All grades of Incomplete (“I”) must be resolved before the degree/cerƟficate is conferred.4.


A student may not receive a diploma or transcript unƟl all financial obligaƟons have been met.5.


At least twenty‐four (24) of the academic credits for the degree (12 credits for cerƟficate programs) must be


completed at Onondaga Community College, subject to specific program restricƟons.


6. 


No more than 12 independent study credits may be taken at Onondaga Community College.7.


MulƟple Degrees/CerƟficates


A student may earn more than one degree at Onondaga Community College, subject to the following restricƟons:


A minimum of 20 of the academic credits for any Associates Degree and ten academic credits for any cerƟficate must


be credits which have not been applied to any previously or concurrently awarded degree.


1. 


A student may not earn more than one degree from any single curriculum grouping.2.


Transfer Credit


Course work which has been saƟsfactorily completed with a grade of "C" or beƩer at any regionally accredited


college or university will be considered for credit at Onondaga Community College. Transfer credit is awarded based
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upon the accreditaƟon status of the previous colleges, course content and applicability of credits towards the


students intended degree/cerƟficate program. Transfer credit from insƟtuƟons on a "quarter plan" or "trimester"


system will be adjusted accordingly. The applicaƟon of transfer credits to an academic program is subject to


department guidelines. AŌer a student has been admiƩed, and submiƩed an official transcript or transcripts, a


review of credits will be completed. Students will be noƟfied in wriƟng of the applicable credits to an Onondaga


degree or cerƟficate.


Credit for correspondence courses, credit by evaluaƟon/examinaƟon, credit for in‐service coursework, and credit for


experienƟal learning may be granted subject to compliance with the specific procedures set forth in this policy. A


veteran or solider on acƟve duty who submits a AARTS, SMART, CCAF or Coast Guard InsƟtute transcript or a DD214,


indicaƟng at least six months of acƟve duty, will be awarded transfer credit towards any applicable credit, including


physical educaƟon, for the program in which the student is enrolled.


Course SubsƟtuƟons/Waivers


A curriculum requirement may be waived or a course subsƟtuƟon may be made upon the approval of the


department chairperson(s) involved, the Curriculum Proctor, the academic advisor and the ScholasƟc Standards


CommiƩee.


Physical EducaƟon Waivers: A waiver from physical educaƟon acƟvity requirements may be granted to a student who


meets one of the following criteria: 


30 years of age or older at the Ɵme of original matriculaƟon;1. 


A physician’s statement, which precludes the student’s parƟcipaƟon in Physical EducaƟon, has been submiƩed.2.


Health Proficiency ExaminaƟons: All students may take a health proficiency examinaƟon. Students who receive a


grade of 75% or higher are not required to pass a health course. Credit is not awarded for successful compleƟon of


the health proficiency examinaƟon.


II. Reason for Policy


This policy is designed to ensure that the College awards degrees and cerƟficates in accordance with applicable


provisions of the New York State EducaƟon Law, New York State EducaƟon Department regulaƟons, and State


University of New York policies and procedures.


III. Applicability of the Policy


All students, faculty, admission personnel, and personnel responsible for making determinaƟons regarding academic


credit should be familiar with this policy.


IV. Related Documents


New York State EducaƟon Department RegulaƟons, 8 NYCRR § 605.3


State University of New York Policy on Awarding Two Degrees at the Same Level


State University of New York Policy for Award of Academic Credit by EvaluaƟon


Onondaga Community College Catalog 


V. Contacts


Subject Office Name Title or PosiƟon
Telephone
Number


Email/URL
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Subject Office Name Title or PosiƟon
Telephone
Number


Email/URL


GraduaƟon,
SubsƟtuƟons and
Waivers


RegistraƟon and
Records 


GraduaƟon Specialist
(315)
498‐2586


gradcentral@sunyocc.edu


General QuesƟons Student Central Enrollment Associates
(315)
498‐2000


studentcentral@sunyocc.edu


Incoming Transfer Credit
RegistraƟon and
Records


Transfer Credit
EvaluaƟon Coordinator


(315)
498‐2383 


transfereval@sunyocc.edu


VI. Procedures


GranƟng of Transfer Credit


Coursework at Other InsƟtuƟons. Official transcripts for coursework completed prior to admission at Onondaga


should be sent to the Office of RegistraƟon and Records. Courses will be evaluated for credit aŌer the student is


admiƩed. The evaluaƟon of transfer credits is coordinated by the Office of RegistraƟon and Records. If a student


takes courses at other insƟtuƟons during summer terms, or at any Ɵme aŌer official acceptance to an Onondaga


Community College degree or cerƟficate program, he or she should have official transcripts forwarded directly to the


Office of RegistraƟon and Records.


Correspondence Courses. Credits earned through correspondence courses such as the U.S. Armed Forces InsƟtute


(USAFI) may be accepted based on college proficiency examinaƟons, college boards, advanced placement, or


similarly recognized tesƟng procedures.


Credit by EvaluaƟon/ExaminaƟon. Credit may be granted for evidence of learning or experience other than in a high


school or college on the basis of a qualifying examinaƟon in that subject. This includes work done in the NYHS


College Proficiency ExaminaƟon Program, the CEEB College Level ExaminaƟon Program (CLEP) and other acceptable


examinaƟon programs. Results of qualifying examinaƟons should be sent to the Office of RegistraƟon and Records.


In‐Service Coursework. Credit for in‐service coursework (courses sponsored by a corporaƟon or a professional


organizaƟon) may be granted aŌer at least six hours of course work at the College have been successfully completed,


by vote of the parƟcular department’s faculty aŌer evaluaƟon by the chairperson. A student may receive credit for


no more than one‐third of the total hours required in that discipline.


Credit for ExperienƟal Learning. Academic credit may be awarded for experienƟal learning by any academic


department of the College, although no department is required to do so. Credit may be awarded for demonstrated


competencies in a specific course offered by the College at the Ɵme the credit is awarded, and the student must be


matriculated in a degree or cerƟficate program at the College at the Ɵme of the experienƟal learning. ExperienƟal


credit may account for not more than 50 percent of the credits required by the degree‐granƟng department.


The manner in which experienƟal learning will be evaluated (e.g., by standardized or departmental examinaƟon,


porƞolio evaluaƟon, clinical observaƟon, laboratory evaluaƟon, or by combinaƟons of these or other methods) is


determined by each academic department.


ExperienƟal learning evaluaƟon forms may be obtained from the department from which credit is requested. A


faculty member will perform the evaluaƟon. Credit will be awarded upon the recommendaƟon of the evaluator and


the approval, by majority vote, of all faculty members in the department. In the event that credit is not awarded,


reasons will be provided in wriƟng.  


Medical Waivers
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ApplicaƟons for medical waivers for Physical EducaƟon requirements are available at the Health, Physical EducaƟon


and RecreaƟon department. The Office of RegistraƟon and Records places the medical waiver on the student’s


permanent record.


ExcepƟons


In unusual or extenuaƟng circumstances the ScholasƟc Standards CommiƩee will consider excepƟons to the


requirements of this policy. PeƟƟon forms are available at Student Central.


Approved by OCC Board of Trustees April 3, 2006


Updated and approved by the President January 25, 2010


Updated and approved by the President January 25, 2011


Updated and approved by the President April 30, 2013
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Onondaga Community College ‐ Employees


Policy A8


Policy Name:  Curriculum Governance


Responsibility for Maintenance: Academic Affairs


Date of most recent changes: June 19, 2015


I. Policy Statement


The Curriculum CommiƩee of Onondaga Community College will oversee the establishment and modificaƟons of curriculum in accordance with


the procedures set forth in this policy. 


II. Reason for Policy


The Curriculum CommiƩee works as a standing commiƩee of the Faculty and on their behalf; curricular maƩers require the formal acƟon of the


Faculty. The Curriculum CommiƩee will recommend to the faculty procedures and policies in the area of curriculum development and


implementaƟon.


III. Applicability of the Policy


All faculty, and other College employees involved in the development and/or approval of curriculum, should be familiar with this policy.


IV. Related Documents


New York State EducaƟon Department RegulaƟons, 8 NYCRR Parts 604.3(b) (1); 605.1.


Curriculum Handbook  


V. Contacts


VI. DefiniƟons


Term   DefiniƟon  


Curriculum
Sequence of educaƟonal acƟviƟes designed to create a coherent learning experience that provides opportuniƟes for students to
achieve expected learning outcomes.


VII. Procedures


Proposals for the establishment of new curriculum or modificaƟons of exisƟng curriculum shall be prepared by appropriate Faculty and shared


with the Curriculum Coordinator to ensure accuracy and completeness. Complete proposals, once approved by Department Faculty, shall be


submiƩed to the Curriculum CommiƩee, and as appropriate, Learning Outcomes Assessment CommiƩee, for review.  Following Curriculum


CommiƩee approval, proposals shall be forwarded to the Faculty AssociaƟon for review and recommendaƟon. Subsequently, proposals shall be


submiƩed to administraƟon for implementaƟon.


VIII. Forms/Online Processes


Curriculum Forms: New Program, Revised Program, New Course, Revised Course, Selected Topics, Course DeacƟvaƟon, and Course Outline


Approved by OCC Board of Trustees April 3, 2006


Updated and approved by the President January 25, 2010


Updated and approved by the President April 16, 2012


Updated and approved by the President June 19, 2015


hƩp://employees.sunyocc.edu/index.aspx?id=21866








Policy B18


Policy Name: Complaint and Grievance 


Responsibility for Maintenance: AdministraƟon and Compliance  (Civil Rights Compliance


Officer)


I. Policy Statement


This Complaint and Grievance Policy provides a uniform process for resolving disputes arising under the policies of


Onondaga Community College with specific focus on non‐discriminaƟon and non‐harassment policies, including, but


not limited to:  Policy A10‐Student Requests for AccommodaƟon Under the ADA; Policy B16‐Whistleblower Policy;


C10‐Admission of Ex‐Offenders; D6‐Sexual Assault, DomesƟc Violence, and Stalking PrevenƟon; Policy I1‐Equal


Employment Opportunity Policy and Student Non‐DiscriminaƟon and AnƟ‐Harassment Policy; I3‐ADA Policy (for


employees); and, I5‐Non‐DiscriminaƟon/Non‐Harassment and the ObligaƟon to Report.  In addiƟon, this Policy and


its related processes may be used as a single point of entry to resolve complaints and grievances filed by students


relaƟng to subjects other than non‐discriminaƟon and non‐harassment.   


To the extent that a college non‐discriminaƟon and/or anƟ‐harassment policy is affected by more specific contractual


rights; legal rights provided by federal, state, or local law; and/or rights accorded by the State University of New York


or the Onondaga Community College Board of Trustees, the more specific policy will apply.  For example, student


conduct issues will be resolved under the procedures documented in Policy N5‐Student Conduct and Disciplinary


Procedures "The Code," and claims of employee misconduct will be resolved consistent with the collecƟve


bargaining agreement, if any, applicable to an accused employee. 


II. Reason for Policy


Onondaga Community College does not discriminate and prohibits members of the College community from


discriminaƟng on the basis of race, religion, color, sex, sexual orientaƟon, naƟonal origin, age, disability, predisposing


geneƟc characterisƟcs or carrier status, military service or veteran status, marital status, or any other characterisƟc


protected by law.  This Policy creates a centralized process by which individuals may file a complaint or grievance


alleging:  discriminaƟon, harassment, or improper handling by the College of a discriminaƟon or harassment maƩer.  


In addiƟon, the College seeks to provide an accessible and easily understood process to review and resolve


complaints and grievances filed by students relaƟng to subjects other than non‐discriminaƟon and non‐harassment.


III. Applicability of the Policy


This policy applies to all members of the College community seeking to make a complaint or grievance related to


discriminaƟon and/or harassment.  This policy also applies to all students seeking to make a complaint or grievance


relaƟng to discriminaƟon and/or harassment and/or any other subject.  


IV. Related Statutes and Documents


Title VI of the Civil Rights Act of 1964, 34 CFR Part 100
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Title IX of the EducaƟon Amendments of 1972, 34 CFR Part 106


SecƟon 504 of the RehabilitaƟon Act of 1973, 34 CFR Part 104


VocaƟonal EducaƟon Programs Guidelines for EliminaƟng DiscriminaƟon and Denial of Services on the Basis of Race,


Color, and NaƟonal Origin, Sex and Handicap, 34 CFR Part 100, Appendix B


Title II of the Americans with Disability Act of 1990, 28 CFR Part 35, as amended


NYS Human Rights Law, Chapter 18, Consolidated Laws of New York


hƩp://www.sunyocc.edu/index.aspx?id=34776  (Title IX InformaƟon)


hƩp://system.suny.edu/media/suny/content‐assets/documents/sexualviolenceprevenƟon/SUNY‐Policies‐Sexual‐


Violence‐PrevenƟon‐Response‐Dec012014.pdf    (State University of New York Policies on Violence PrevenƟon and


Response)


Policy N5‐Student Conduct and Disciplinary Procedures


Policy A10‐Student Requests for AccommodaƟon Under the ADA


Policy B16‐Whistleblower Policy


Policy C10‐Admission of Ex‐Offenders


Policy D6‐Sexual Assault, DomesƟc Violence, and Stalking PrevenƟon


Policy I1‐Equal Employment Opportunity Policy and Student Non‐DiscriminaƟon and AnƟ‐Harassment Policy


Policy I3‐ADA Policy (for employees)


Policy I5‐Non‐DiscriminaƟon/Non‐Harassment and the ObligaƟon to Report.


V. Contacts


Subject  Office Name  Title or PosiƟon 
Telephone
Number 


Email/URL


AdministraƟon and
Compliance


Title IX Coordinator & Civil Rights
Compliance Officer


(315) 498‐2692 urtza@sunyocc.edu


VI. DefiniƟons


Complaint:  A claim that:


College policy or an applicable law has been violated;


The complaining individual has been impacted by that violaƟon or the complaining individual is the College itself


(e.g., Department of Campus Safety & Security, Office of Human Resources) acƟng to address concerns that College


policy has been violated resulƟng in harm to a specific individual(s) or the College community as a whole;


The accused individual is a student or employee of the College; and,


The violaƟon occurred on College owned, operated, or controlled property or at any locaƟon affecƟng the mission of


the College and/or the well‐being of the College community. 


Grievance:  A claim against the College itself, typically alleging that College policies or procedures have been


misconstrued or misapplied resulƟng in the denial of a right provided by College policy, contract, or applicable


federal, state, or local laws.  
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Formal Complaint or Grievance:


A formal complaint or grievance is made in wriƟng by an idenƟfied person and allows for a full invesƟgaƟon and


resoluƟon of the maƩer. 


Informal Complaint or Grievance:


An informal complaint or grievance is one that is submiƩed anonymously or with insufficient documentaƟon to


confirm the allegaƟons.  Informal complaints or grievances will be invesƟgated and acted upon to the extent


reasonably pracƟcable under the circumstances.


VII. Procedures


1. An informal complaint or grievance may be brought to the aƩenƟon of the Civil Rights Compliance Officer for


consultaƟon, resource referral, invesƟgaƟon (to the extent reasonably pracƟcable under the circumstances), and/or


documentaƟon for future reference.  If warranted, as determined by the iniƟal invesƟgaƟon, a reporƟng individual


may be encouraged to file a formal complaint.  Moreover, in appropriate circumstances, the College itself may file a


formal complaint or take other acƟon to address discriminaƟon and/or other violaƟons of College policy.  The results


of these follow up efforts will be documented and shared, to the extent permissible under applicable laws,


regulaƟons, contracts, and policies, with the individual making the informal complaint or grievance, if his or her


idenƟty is known.


2. A formal complaint or grievance must be submiƩed in wriƟng:


Provide the name, address, and contact informaƟon of the person submiƫng the complaint or grievance;


Describe, to the best of the complaining party's knowledge, the facts alleged to have occurred;


State the type of violaƟon alleged to have occurred (e.g., discriminaƟon and/or harassment based on race, color,


naƟonal origin, sex, age, disability) and/or the policy or policies alleged to have been violated or misapplied; and


IdenƟfy any addiƟonal facts or circumstances relevant to the maƩer, including contact informaƟon, if known, for any


other involved parƟes.


Prompt filing of a complaint or grievance is encouraged as invesƟgaƟon can become more difficult as Ɵme passes.  In


general, complaints or grievances filed aŌer 180 days from the date that the alleged violaƟon becomes known to the


reporƟng individual will be considered unƟmely unless, in the sole discreƟon of the Civil Rights Compliance Officer,


the reporƟng individual shows compelling reasons for the delay.   


3. The Civil Rights Compliance Officer, or his or her designee, will review the complaint or grievance to determine


whether it is informal or formal and to idenƟfy whether the maƩer should be resolved via the Complaint and


Grievance Policy or a more specific policy.  This determinaƟon will be made in consultaƟon with other campus


personnel serving as points of entry into complaint and grievance policies and processes of the College.  If a


complaint or grievance is determined to fall within a process applicable to specific subject maƩer or persons (e.g.,


collecƟve bargaining dispute resoluƟon processes), then the maƩer will be referred to the individual with


responsibility for that process who will act as the designee of the Civil Rights Compliance Officer in applying the


appropriate process.  The individual filing the complaint or grievance and the individual or College unit alleged to


have commiƩed a violaƟon will be noƟfied in wriƟng, generally within ten (10) College business days, of the forum


determined to have jurisdicƟon over the complaint or grievance, as well as the related procedures.  The Civil Rights


Compliance Officer will monitor the progress of the maƩer through to resoluƟon.


4. All complaints and grievances determined to fall within this Policy will be fully invesƟgated, either by the


Department of Campus Safety & Security, or by the Civil Rights Compliance Officer, who has been trained to conduct
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invesƟgaƟons, including Title IX invesƟgaƟons, and dispute resoluƟon processes, or by a trained designee of the Civil


Rights Compliance Officer.  That invesƟgaƟon will include interviews of involved parƟes and witnesses and review of


available documentary or electronic evidence.  Upon conclusion of the invesƟgaƟon, the Civil Rights Compliance


Officer will determine whether the maƩer can be resolved appropriately by agreement of all parƟes or whether the


maƩer requires a hearing or other applicable process.


5. Formal dispute resoluƟon will occur consistent with the procedures of the forum determined to have jurisdicƟon


over the maƩer.  If there is no specific forum with jurisdicƟon, then the process that will be used is as follows:


a. Except where the President of the College is the subject of the grievance or complaint, the Civil Rights Compliance


Officer will select a hearing officer to review the formal complaint and relevant materials obtained in the course of


the invesƟgaƟon and to conduct a formal hearing.  The hearing officer will be trained in concepts of fundamental


fairness and due process and will be advised in the course of the adjudicaƟon process by the College’s General


Counsel, or his or her designee.  In cases where the College President is the subject of the grievance or complaint,


the Chair of the Board of Trustees will idenƟfy the hearing officer(s) from among the Trustees.


b. ParƟes to the maƩer will be provided with wriƩen noƟce of the Ɵme and place of the formal hearing, together


with a statement of the claim(s) to be considered, at least five (5) College business days prior to the hearing.  This


noƟce period made be modified for just cause and with appropriate noƟce to the parƟes.


c. ParƟes may be advised in the process by an individual of their choosing provided that the adviser provides advice


to the party in a manner that is non‐disrupƟve of the proceedings.


d. Each party may make an opening statement (reporƟng/complaining party followed by responding party) and then


present relevant documents and tesƟmony, including the tesƟmony of witnesses (reporƟng/complaining party


followed by responding party).  The hearing officer will determine the relevance of documents and tesƟmony offered


as evidence.


e. The standard of proof to be applied by the hearing officer in reaching a conclusion is a preponderance of the


evidence (i.e., whether it is “more likely than not” that the violaƟon occurred and the responding party commiƩed


that violaƟon).


f. To the extent permiƩed by applicable laws and contracts, the parƟes will receive wriƩen noƟce of the hearing


officer’s decision, the raƟonale for that decision, and the acƟons, if any, to be implemented.  This noƟce will be sent


within five (5) College business days of the conclusion of the hearing and deliberaƟons process.


6. Any party that is dissaƟsfied with the decision reached may file a wriƩen objecƟon within five (5) business days of


delivery of the wriƩen decision with the Civil Rights Compliance Officer.  Except where the College President is the


subject of the grievance or complaint, any objecƟon(s) received will be reviewed by the College President, or his or


her designee, who will approve, disapprove, or modify the decision.  In maƩers where the College President is the


subject of the grievance or complaint, the Chair of the Board of Trustees will conduct this final review.  The decision


of the College President, or his or her designee, or the Chair of the College’s Board of Trustees, will be communicated


in wriƟng, generally within fiŌeen (15) business days, and is final.


7. Extensions of any deadline provided for by these procedures may be granted for compelling reasons by the Civil


Rights Compliance Officer, or his or her designee, with wriƩen noƟce to all parƟes.


8. A party seeking addiƟonal review of a Civil Rights‐related complaint or grievance following the final determinaƟon


of the College may at any Ɵme contact:  


Office for Civil Rights (OCR)—Enforcement Office*
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U.S. Department of EducaƟon


32 Old Slip, 26th Floor


New York, NY 10005‐2500


Telephone:  646‐428‐3900


FAX:  646‐428‐3843


TDD:  877‐521‐2172


*The Office of Civil Rights (OCR) at the U.S. Department of EducaƟon generally requires that complaints either be


filed within 180 days of the alleged discriminatory incident(s) or within 60 days of receipt of the determinaƟon


reached by the insƟtuƟon regarding an internal grievance or complaint, whichever is later.  Further, OCR does not


have an exhausƟon requirement and accepts complaints from complainants who never filed internal complaints or


grievances.


AND


New York State Division of Human Rights


(hƩp://www.dhr.ny.gov/)


333 E. Washington Street, Room 543


Syracuse, NY 13202


Telephone:  315‐428‐4633


InfoSyracuse@dhr.ny.gov


9. A record of each acƟon handled through this Policy will be maintained by the Civil Rights Compliance Officer,


consistent with College policy on records retenƟon.


10. The College will maintain the confidenƟality of the process to the extent permiƩed by law or contract and to the


extent reasonably pracƟcable under the circumstances.


VIII. Resources


The College’s Civil Rights Compliance Officer has general responsibility for ensuring insƟtuƟonal compliance with


applicable non‐discriminaƟon and non‐harassment laws and policies, including Title IX of the EducaƟon


Amendments of 1972.  The Civil Rights Compliance Officer serves as a central point of entry to the Complaint and


Grievance Policy and related processes.  


The Civil Rights Compliance Officer is: 


Anastasia L. Urtz


4585 West Seneca Turnpike


207A Whitney Applied Technology Center


Syracuse, NY 13215
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315‐498‐2692


urtza@sunyocc.edu


The College also maintains numerous other points of entry to the Complaint and Grievance process, including the


following:


Vice President, Human Resources, or his or her designee (employee concerns), 100 JS Coyne Hall, 315‐498‐6019,


j.j.geer@sunyocc.edu;


Vice President, Student Engagement, or his or her designee (student concerns, including ADA and SecƟon 504 of the


RehabilitaƟon Act), 220 Gordon Hall, 315‐498‐2119, r.a.hoda‐kearse@sunyocc.edu;


Senior Vice President and Provost, or his or her designee (academic concerns), 104 Whitney Applied Technology


Center, 315‐498‐7270, provost@sunyocc.edu;


Senior Vice President and Chief Financial Officer, or his or her designee (financial misconduct concerns), 200 JS


Coyne Hall, 315‐498‐2268, m.r.manning@sunyocc.edu.


Third‐party, 24‐hour, anonymous and confidenƟal reporƟng service (any concern).  Reports may be submiƩed at


www.fraudhl.com (Company ID: SUNYOCC) or (toll‐free): 1‐855‐FRAUD‐HL (1‐855‐372‐8345).


These various points of entry will operate in coordinaƟon with the Civil Rights Compliance Officer to ensure that


applicable policies and procedures of the College are observed consistently.


Individuals wishing to file a complaint or grievance will receive assistance in doing so, including reasonable


accommodaƟons for persons with disabiliƟes, either from the Civil Rights Compliance Officer, or his or her designee,


or from one of the other points of entry listed above, as appropriate to the circumstances.       


Approved by the OCC Board of Trustees September 27, 2016
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Policy G1


Policy Name: Appointment of Independent Auditors and Conduct of Independent Audit


Responsibility for Maintenance: Office of the President; Financial Services


I. Policy Statement


The Independent Auditor of the College must be appointed in accordance with the procedures set forth in this


policy. The policy also sets forth the respecƟve roles of the Board of Trustees, the Finance, Audit and Compliance


CommiƩee and the AdministraƟon in connecƟon with the conduct of the audit.


II. Reason for Policy


New York State law requires that community college records and accounts be audited annually by an independent


cerƟfied public accounƟng firm. This policy establishes requirements for appointment of the College’s Independent


Auditors and the conduct of the audit.


III. Applicability of the Policy


Members of the Board of Trustees, Finance, Audit, and Compliance CommiƩee members, as well as College officers


and employees responsible for finance and audit funcƟons, should familiarize themselves with this policy.


IV. Related Documents


New York State EducaƟon Department regulaƟons: 8 NYCRR Part 602.1 (c).


V. Contacts


Subject Office Name Title or PosiƟon
Telephone
Number


Email/URL


Financial
Services


Senior Vice President and Chief Financial
Officer


(315) 498‐2268
m.r.manning@sunyocc.edu


VI. DefiniƟons


Term DefiniƟon


Finance, Audit and
Compliance CommiƩee 


The Finance, Audit and Compliance CommiƩee of the Board of Trustees, as it may be duly
consƟtuted from Ɵme to Ɵme.


Independent Auditor
The independent cerƟfied public accounƟng firm selected by the Finance, Audit and
Compliance CommiƩee and approved by the Board of Trustees to conduct the College’s
annual audit, in accordance with this Policy


VII. Procedures


Appointment of Independent Auditor
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The Finance, Audit and Compliance CommiƩee will request proposals from qualified cerƟfied public accounƟng firms


to audit the accounts and records of the College. All proposals that are received will be reviewed by the Finance,


Audit and Compliance CommiƩee with the assistance of the Senior Vice President and Chief Financial Officer and


other members of the College administraƟon as deemed necessary or appropriate. In reviewing proposals, the


Finance, Audit and Compliance CommiƩee shall consider, among other things, the qualificaƟons, performance and


independence of prospecƟve auditors (including considering whether the prospecƟve auditors’ quality controls are


adequate and whether any provision of non‐audit services to the College is compaƟble with maintaining each


prospecƟve auditor’s independence), taking into account the opinions of the Senior Vice President and Chief


Financial Officer and other members of the administraƟon.


The Finance, Audit and Compliance CommiƩee will recommend appointment of its selected audit firm to the full


Board of Trustees, and the Board will be responsible for authorizing the appointment of the audit firm as the


College’s Independent Auditor for a specific duraƟon to be determined by the Board. In the event the Board does


not approve the Finance,  Audit and Compliance CommiƩee’s recommended firm, the Finance, Audit and


Compliance CommiƩee may either (a) recommend a different firm from among those which had submiƩed


proposals, or (b) re‐solicit proposals.


The Independent Auditor shall serve at the pleasure of the Board, may be discharged by the Board at any Ɵme, and


shall be discharged by the Board upon recommendaƟon of the Finance, Audit and Compliance CommiƩee.


Conduct of Audit


The Finance, Audit and Compliance CommiƩee shall be responsible directly for the oversight of the work of the


Independent Auditor during the conduct of the audit (including resoluƟon of disagreements between the


administraƟon and the Independent Auditor regarding financial reporƟng). The Independent Auditor shall report


directly to the Finance, Audit and Compliance CommiƩee.


The Senior Vice President and Chief Financial Officer and other members of the administraƟon as deemed necessary


or appropriate shall work with the Independent Auditor, under the oversight of the Finance,  Audit and Compliance


CommiƩee, to plan the scope, staffing and conduct of the audit and to determine that the College’s financial


statements and disclosures are complete and accurate in accordance with applicable accounƟng principles,


convenƟons, laws, rules and regulaƟons consistently applied and fairly present, in all material respects, the financial


condiƟon of the College. The Finance, Audit and Compliance CommiƩee’s oversight role shall include, without


limitaƟon, a review and discussion with the administraƟon and the Independent Auditor of:


Significant financial reporƟng issues and judgments made in connecƟon with the preparaƟon of the College’s


financial statements;


1. 


The clarity of the financial disclosures made by the College;2. 


The development, selecƟon and disclosure of criƟcal accounƟng assumpƟons or esƟmates, the analyses of


alternaƟve assumpƟons or esƟmates, and the effect of such esƟmates on the College’s financial statements;


3. 


PotenƟal changes in applicable accounƟng convenƟons and the effect such changes would have on the College’s


financial statements;


4. 


Significant changes in accounƟng principles, financial reporƟng policies and internal controls implemented by the


College;


5. 


Significant liƟgaƟon, conƟngencies and claims against the College and material accounƟng issues that require


disclosure in the College’s financial statements;


6. 
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InformaƟon regarding any “second” opinions sought by the administraƟon from the Independent Auditor with


respect to the accounƟng treatment of a parƟcular event or transacƟon;


7. 


The administraƟon’s compliance with the College’s processes, procedures and internal controls;8. 


The adequacy and effecƟveness of the College’s internal accounƟng and financial controls and the recommendaƟons


of the administraƟon and the Independent Auditor for the improvement of accounƟng pracƟces and internal


controls;


9. 


Any difficulƟes encountered by the Independent Auditor in the course of the audit, including any restricƟons on the


scope of acƟviƟes or access to requested informaƟon, and any significant disagreements with the administraƟon;


and


10. 


Any material wriƩen communicaƟons between the Independent Auditor and the administraƟon, such as any


management leƩer or schedule of unadjusted differences.


11. 


Approved by OCC Board of Trustees April 3, 2006
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American Health Information Management Association
Registered Health Information Technician (RHIT) 


Summary Report
From 08/01/2015 to 07/31/2016


School summary Domain D1 D2 D3 D4 D5 D6 D7 Total


First time Total Pass Fail Max Score 23.00 20.00 25.00 15.00 16.00 15.00 16.00 130.00


18 18 0 Avg Score 18.50 14.61 16.33 10.83 10.44 11.50 9.89 92.11


100% 0% % of Max 80% 73% 65% 72% 65% 77% 62% 71%


100% 0% % of Nat'l 118% 106% 108% 110% 109% 112% 100% 110%


Repeat Total Pass Fail Max Score 23.00 20.00 25.00 15.00 16.00 15.00 16.00 130.00


2 1 1 Avg Score 13.00 12.50 11.50 8.00 10.00 9.00 5.50 69.50


50% 50% % of Max 57% 63% 46% 53% 63% 60% 34% 53%


50% 50% % of Nat'l 96% 103% 86% 91% 117% 96% 62% 93%


All Total Pass Fail Max Score 23.00 20.00 25.00 15.00 16.00 15.00 16.00 130.00


20 19 1 Avg Score 17.95 14.40 15.85 10.55 10.40 11.25 9.45 89.85


95% 5% % of Max 78% 72% 63% 70% 65% 75% 59% 69%


95% 5% % of Nat'l 118% 106% 107% 110% 111% 111% 98% 109%


National summary Domain D1 D2 D3 D4 D5 D6 D7 Total


First time Total Pass Fail Max Score 23.00 20.00 25.00 15.00 16.00 15.00 16.00 130.00


3642 2475 1167 Avg Score 15.64 13.83 15.11 9.81 9.59 10.28 9.85 84.11


68% 32% % of Max 68% 69% 60% 65% 60% 69% 62% 65%


Repeat Total Pass Fail Max Score 23.00 20.00 25.00 15.00 16.00 15.00 16.00 130.00


769 277 492 Avg Score 13.52 12.14 13.41 8.76 8.51 9.34 8.87 74.55


36% 64% % of Max 59% 61% 54% 58% 53% 62% 55% 57%


EPC: 524


Onondaga Community College
4585 West Seneca Turnpike
W331
Syracuse NY 13215







More information on the reports (/about)


All Total Pass Fail Max Score 23.00 20.00 25.00 15.00 16.00 15.00 16.00 130.00


4411 2752 1659 Avg Score 15.27 13.54 14.81 9.63 9.40 10.11 9.68 82.44


62% 38% % of Max 66% 68% 59% 64% 59% 67% 60% 63%


School summary Domain D1 D2 D3 D4 D5 D6 D7 Total
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American Health Information Management Association
Registered Health Information Technician (RHIT) 


Summary Report
From 08/01/2014 to 07/31/2015


School summary Domain D1 D2 D3 D4 D5 D6 D7 Total


First time Total Pass Fail Max Score 23.00 20.00 25.00 15.00 16.00 15.00 16.00 130.00


14 14 0 Avg Score 21.43 16.71 16.86 12.21 12.71 10.64 8.43 99.00


100% 0% % of Max 93% 84% 67% 81% 79% 71% 53% 76%


100% 0% % of Nat'l 117% 115% 114% 121% 116% 105% 108% 114%


Repeat Total Pass Fail Max Score 23.00 20.00 25.00 15.00 16.00 15.00 16.00 130.00


1 0 1 Avg Score 8.00 11.00 8.00 5.00 6.00 5.00 6.00 49.00


0% 100% % of Max 35% 55% 32% 33% 38% 33% 38% 38%


0% 100% % of Nat'l 53% 86% 62% 60% 66% 54% 94% 66%


All Total Pass Fail Max Score 23.00 20.00 25.00 15.00 16.00 15.00 16.00 130.00


15 14 1 Avg Score 20.53 16.33 16.27 11.73 12.27 10.27 8.27 95.67


93% 7% % of Max 89% 82% 65% 78% 77% 68% 52% 74%


93% 7% % of Nat'l 115% 114% 113% 119% 115% 102% 109% 113%


National summary Domain D1 D2 D3 D4 D5 D6 D7 Total


First time Total Pass Fail Max Score 23.00 20.00 25.00 15.00 16.00 15.00 16.00 130.00


3126 2228 898 Avg Score 18.32 14.59 14.74 10.11 11.01 10.18 7.79 86.74


71% 29% % of Max 80% 73% 59% 67% 69% 68% 49% 67%


Repeat Total Pass Fail Max Score 23.00 20.00 25.00 15.00 16.00 15.00 16.00 130.00


608 202 406 Avg Score 14.97 12.77 12.97 8.33 9.15 9.34 6.36 73.88


33% 67% % of Max 65% 64% 52% 56% 57% 62% 40% 57%


EPC: 524


Onondaga Community College
4585 West Seneca Turnpike
W331
Syracuse NY 13215







More information on the reports (/about)


All Total Pass Fail Max Score 23.00 20.00 25.00 15.00 16.00 15.00 16.00 130.00


3734 2430 1304 Avg Score 17.78 14.29 14.45 9.82 10.71 10.04 7.56 84.64


65% 35% % of Max 77% 71% 58% 65% 67% 67% 47% 65%


School summary Domain D1 D2 D3 D4 D5 D6 D7 Total
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ReporƟng a General Academic Concern


A general academic concern can be defined as when a student is dissaƟsfied with a decision, act, or condiƟon


affecƟng him/her, relaƟng to a specific course, instructor or department and is NOT covered under the Academic


Rules. Students should review the Academic Rules first to make sure this is the appropriate process for their


concern. 


Process ‐ Department Level 


Step 1 A student with an academic concern shall request a conference with his/her instructor and shall bring to that


conference all material perƟnent to that discussion. The goal of this meeƟng is to allow an opportunity for both


parƟes to have a construcƟve conversaƟon outside the classroom. This meeƟng allows the student to communicate


the concern, the instructor to respond, and a resoluƟon and/or plan of acƟon to be made. If the student is not


comfortable meeƟng with his/her instructor, OR the instructor has not responded to the student’s request in a


Ɵmely fashion, the student may ¬present the concern (in wriƟng) to the department chairperson (Step 2).


Step 2 In the event that no resoluƟon can be reached at this conference, the instructor shall refer the student to the


Department Chairperson. If the Chairperson is also the student’s instructor, that Chairperson shall refer the student


to the Chief Academic Officer, who will appoint another department member to act in the capacity of the


Department Chairperson. ( Report of General Academic Concern)


Step 3 The Department Chairperson shall meet with the student to review the concern, and then with the instructor.


The Department Chairperson may call a meeƟng with both student and instructor present. Upon compleƟng the


meeƟngs, the Chairperson will inform the student of the Departmental Decision. 


Appeal of Departmental Decision to Chief Academic Officer (Provost)


Step 1 The student shall prepare, and submit to the Chief Academic Officer, a wriƩen statement of what is being


challenged and why. ( Appeal to the Chief Academic Officer)


Step 2 The Chief Academic Officer shall appoint an AdministraƟve Officer to facilitate the process.


Step 3 The Chief Academic Officer shall review the student’s statement, the departmental resoluƟon, and all


documents used in the departmental decision. The Chief Academic Officer may schedule a meeƟng with the student,


instructor, chairperson, or advocates, if any. AŌer compleƟng his/her review of the case, the Chief Academic Officer


shall inform the student, instructor and/or chairperson of his/her decision. 


The decision of the Chief Academic Administrator is final.


If you have a quesƟon regarding the process to report a general academic concern, please contact EducaƟonal


Services at 315‐498‐2790.
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08/2016 


 
ONONDAGA COMMUNITY COLLEGE 


REPORT OF GENERAL ACADEMIC CONCERN 
 


 


If you need assistance completing this form, please call Academic Affairs at (315) 498 2790.
 
PLEASE NOTE:  This form is intended to resolve general academic concerns only.  It is NOT intended to resolve 
a grade dispute.  Grade disputes must be processed according to the Academic Rules.  Please refer to the grade 
dispute process at the following link:  http://students.sunyocc.edu/index.aspx?menu=942&id=24578.  The process 
for reporting Academic Concerns can be found at:  http://students.sunyocc.edu/index.aspx?id=31403  
 
 Today’s Date:     
   
Name of Person completing this Form  Student ID       Phone number e-mail address   
 
 


   


 
Name of Person(s) Involved (include yourself) Position (student, instructor, etc.) 


  


  


  


  


 
Explanation of Concern: 


 
 


 







08/2016 


 What steps have you taken to resolve this situation? 
 


 
Recommendations (What result would you like to see?): 


 
 
 
 
 
 
 
 


Check here if additional sheets are used: 


SUBMIT to Academic Affairs







APPEAL TO THE CHIEF ACADEMIC OFFICER       FORM 
ONONDAGA COMMUNITY COLLEGE 


REPORT OF GENERAL ACADEMIC CONCERN 
 


To be completed by complainant and sent to Educational Services, Whitney 104, Onondaga Community 
College, 4585 W. Seneca Turnpike, Syracuse, NY 13215 Please print neatly.  
If you need assistance completing this form, please contact Educational Services at (315) 498-2790. 
 
Today’s Date:     


   
Name of Person completing this Form  Student ID       Phone number e-mail address   
 
 


   


 
Name of Person(s) Involved (include yourself) Position (student, instructor, etc.) 


  


  


  


  


 
Explanation of Concern: 


 
 


 
Recommendations (What result would you like to see?): 


 
 
 
 
 
 
 
 


Check here if additional sheets are used:  








My Aid @ OCC


Bookstore Credit


If you received a financial aid award that is more than your charges with the college, you will be placed on the


booklist before the start of the semester. The booklist credit will allow you to buy your books and supplies at the


bookstore before your financial aid refund becomes available.


Lazer Card Transfer


You may transfer a porƟon of your pending financial aid refund on to your Lazer Card to use for educaƟonal expenses


such as book, supplies, and meals. Visit Student Central for more informaƟon and to make your transfer.


When do I get my refund?


Financial Aid awards will deposit into your student account according to the schedule below:


AŌer the 5th week of the semester


50% of Pell Grants


50% of Direct Student Loans


100% of SEOG


100% of Parent PLUS Loans


100% of NYS TAP


AŌer the 10th week of the semester


50% of Pell Grants


50% of Direct Student Loans


Financial Aid funds will first be used to pay your bill with the College. If there is financial aid money leŌ over aŌer


your bill has been paid in full, it will be returned to you in the form of a refund administered by the Student Accounts


office.


SaƟsfactory Academic Progress (SAP)


You must be matriculatedMatriculated: enrolled in and working toward a specific degree or cerƟficate program. in a


program and make saƟsfactory academic progress to receive federal, state, and insƟtuƟonal financial aid. If you lose


hƩp://www.sunyocc.edu/index.aspx?menu=386&id=38453#sap
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matriculaƟon (e.g., graduaƟon, academic dismissal, withdrawal) you may not receive financial aid. Further


informaƟon about matriculaƟon and readmission is available at Student Central or in the College’s Academic Rules.


Federal and New York State SaƟsfactory Academic Progress (SAP) policies outline eligibility criteria and academic


progress requirements for each aid program.


SAP Appeals


Students who have experienced extenuaƟng circumstances that have hindered their academic progress may submit


a SAP Appeal Form.


What if I drop a class aŌer the semester begins?


If you make adjustments to your enrollment aŌer the start of any semester, Student Accounts may adjust your


tuiƟon charges. Take a look at OCC's TuiƟon Refund Policy and contact Student Central if you have any quesƟons.


What if I drop all of my classes aŌer the semester begins?


Federal financial aid (Title IV) is awarded under the assumpƟon you will aƩend school for the enƟre period for which


your financial aid is awarded. If you withdraw or stop aƩending all of your classes before compleƟng more than 60%


of the semester, you may no longer be eligible for the full amount of federal financial aid you were originally


awarded.


Talk to someone in Financial Aid before withdrawing from all of your classes so you understand what adjustments


will be made to your aid and if it will result in a balance owed to the College.


What if I take classes that don't count toward my degree?


Student cannot be awarded financial aid for classes that do not count toward their degree or cerƟficate program


requirements. Talk with your advisor when registering for classes to be sure you are taking relevant classes!


hƩp://www.sunyocc.edu/index.aspx?menu=386&id=38453#sap 9/28/2017, 3:19 PM
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Satisfactory Academic Progress for Federal Financial Aid Eligibility 
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Applicability of Satisfactory Academic Progress Standards  
 


Federal regulations require students who receive federal financial aid to maintain  
satisfactory academic progress toward the completion of their educational programs.  
 
Federal financial aid includes:  
Pell Grant;  
Supplemental Educational Opportunity Grant (SEOG);  
Federal Work Study (FWS);  
Subsidized and Unsubsidized Direct Loans; and,  
Direct Parent Loan for Undergraduate Students (PLUS).  
 
Students who do not maintain satisfactory academic progress ultimately may become  
ineligible to receive federal financial aid. Consequently, it is important for students to  
work with an advisor to make appropriate course selections and to access academic  
support services as needed to complete attempted credits successfully.  
 


Measurement of Satisfactory Academic Progress 
 


Academic progress is measured by the number of academic credits attempted, number  
of academic credits earned, and grade point average achieved. Students must receive  
satisfactory grades in at least two-thirds of the credits for which they have enrolled and  
must be on track to complete their program of study within 150% of the program length  
as measured by the credits required to earn the applicable degree or certificate.  
 
Example:  
A two-year program requiring 60 credits must be completed with no more  
than 90 credits attempted for federal financial aid eligibility to continue  
throughout the course of study.  
 
For students enrolled in an associate degree program, satisfactory academic progress  
monitoring will begin at the conclusion of the semester (fall, spring, or summer) in which  
a student has attempted twelve cumulative, college-level credits or at least annually for  
students enrolled on a part-time basis in college-level courses. For students enrolled in  
certificate programs of one year or less, satisfactory academic progress monitoring will  
occur at the conclusion of each semester or payment period, as appropriate to the  
duration of the program. The table below outlines the credits attempted, percent of  
credits accumulated annually, and minimum cumulative grade point average student  
must achieve to maintain satisfactory academic progress for federal financial aid  
purposes.  







Qualitative Standard 
The table below outlines the credits attempted, percent of credits earned, and the  
minimum cumulative grade point average a student must achieve to maintain  
satisfactory academic progress.  
 
Cumulative Credits   Percent of Credits Earned  Minimum Cumulative  
Attempted         Grade Point Average  
12-23      66.6%     1.50 
24-35     66.6%     1.75 
36-44     66.6%     1.80 
45+      66.6%     2.00 
 
All course withdrawals, incompletes, repeated courses, course audits, concurrent  
enrollment courses, and transfer credits applicable to a student’s program, and all  
credits attempted by students who change their programs of study are counted as  
attempted credits, whether or not the student received financial aid at the time of the  
course attempt. Developmental courses are excluded from the calculation of attempted  
credits. Students may receive federal financial aid for a maximum of 30 semester hours  
(one full academic year) of developmental coursework.  
 
Students who have been academically dismissed from the College are ineligible to  
receive federal financial aid during the period of dismissal, regardless of their  
satisfactory academic progress calculation.  
 
Students will be notified via electronic mail sent to their Onondaga Community College  
email account of unsatisfactory academic progress and the process and timeline for  
submitting an appeal.  
 


Consequences of Unsatisfactory Academic Progress 
 


Students evaluated in each semester or payment period who have earned fewer than  
two-thirds of the credits attempted, and/or students who have a cumulative grade point  
average below the standard stated in the table above, will be placed on a financial aid  
warning status for one semester (or payment period for students enrolled in programs  
of a year or less in duration) and referred for additional academic support. Students on  
a warning status remain eligible for federal financial aid in the next subsequent  
semester or payment period of enrollment but must attempt and complete six (6) new, 
college level (non-remedial) credits with a 2.0 GPA (“C” grade) in each course to maintain 
future federal financial aid eligibility. Students who attempt more than six credits while on 
warning are required to complete six, new college level credits with a 2.0 and complete 
sufficient additional credits with a passing grade to equal two-thirds of the total credits 
attempted.  







Students on warning who do not complete at least six new college level credits with a 2.0 in 
the next semester of enrollment will be ineligible to receive federal financial aid in a future  
semester unless that eligibility is reinstated as described below.  
 
Students evaluated once annually as a result of having attempted fewer than twelve  
college level credits are not eligible for the warning status applicable to students who  
have attempted at least twelve college-level credits. Instead, the student will lose  
eligibility until such time as eligibility is reinstated as described below.  
 


Reinstatement of Federal Financial Aid Eligibility 
 


Reinstatement of federal financial aid eligibility may occur in one of two ways: (1.) the  
student completes a minimum of six (6) new college level (non-remedial) credits with a 
2.0 GPA (“C” grade) or higher in each class during the same semester in his or her program 
of study without the benefit of federal financial aid; or (2.) the student submits a successful 
appeal.  
 
Appeals from a determination of federal financial aid ineligibility due to unsatisfactory  
academic progress must be made in writing to the Financial Aid Office and must  
describe the circumstances, including the illness or death of a relative, illness or injury  
of the student, or other special circumstances, that inhibited the student’s academic  
progress and how those circumstances have changed so that the student will make  
satisfactory academic progress in the future. Students on a warning status who  
attempted fewer than six college level credits in the next semester of enrollment should 
explain the circumstances that required enrollment below six new college level credit hours. 
Appeals will be considered by the Director of Financial Aid, or his or her designee(s), and 
confirmed to the student in writing.  
 
Students whose federal financial aid eligibility is reinstated due to approval of an appeal  
will be placed on a status of financial aid probation for one semester during which  
time the student will be required to meet either the satisfactory academic progress  
requirements of the College or the requirements of an academic plan developed by the  
student and his or her academic advisor to allow the student to make satisfactory  
academic progress in the future. Students on financial aid probation who do not meet  
either the satisfactory academic progress requirements of the College or the  
requirements of the established academic plan in the next subsequent semester of  
enrollment will become ineligible for federal financial aid. 







Satisfactory Academic Progress (SAP) Standards for New York State Financial Aid 
 
New York State financial aid regulations require Onondaga Community College to follow Satisfactory Academic Progress (SAP) standards for 
the continued receipt of New York State financial aid.  These requirements differ from those established for Federal Financial Aid.   
 


New York State 
Financial Aid 
Includes: 


• Tuition Assistance Program (TAP) 
• Part‐time TAP 
• Aid for Part Time Study (APTS) 
• New York State Memorial Scholarships 
• Other Scholarships 
• Veteran and Child of Veteran Tuition Awards 


 
 
These standards ensure that only those recipients demonstrating satisfactory progress toward the completion of their 
educational program continue to receive New York State financial aid. In order for students to maintain their eligibility for New York state 
grants and scholarships, they must meet these general guidelines. 
 


1. FIRST AWARD YEAR AND PAYMENT POINTS 
The student’s First Award Year (FAY) is the academic year when the student first received a New York State award.  The first award year 
determines which SAP progress chart the student must follow in order to remain in satisfactory academic progress for New York State 
financial aid. 
 
New York State has implemented two charts to measure academic progress.  Chart #1 measures progress for students with a FAY 
before 2010.  This same chart is also used to measure progress for students who are defined as “remedial” or who are enrolled in 
Onondaga’s EOP program, regardless of their FAY.  Chart #2 is used to measure progress for students with a FAY of 2010 or greater 
who are not defined as “remedial” and who are not enrolled in Onondaga’s EOP program. 
 
Note:  “Remedial” students are students who were enrolled in at least six semester hours of non‐credit remedial courses in the first 
term in which they received a TAP award. 
 
A payment points value is assigned each time a student receives an award from New York State.  A full‐time award utilizes six points, 
and a part‐time award utilizes three points.  Knowing the student’s payment points will help him/her to determine where he/she falls 
on the New York State progress chart. 


 
2. CREDIT HOURS COMPLETED IN THE PRIOR SEMESTER 
This is also called “Program Pursuit.”  Depending on how many payment points the student has accumulated, he/she is required to 
complete a certain number of credits in the prior semester, with a passing or failing grade.  Non‐credit remedial credits are included to 
determine program pursuit. 
 
3. CUMULATIVE CREDIT HOURS EARNED 
Depending on how many points the student has, he/she is required to have accumulated a specific number of credits in order to 
maintain their academic progress for a New York state award.  Non‐credit remedial credits are not included when determining 
cumulative credit hours earned. 
 
4. GPA 
New York State requires each student to maintain a minimum cumulative grade point average.  Again, the GPA requirement is different 
depending on how many points the student has, and where he/she lands on the chart. 


 
   







TAP SAP CHARTS 
 
The following TAP SAP charts summarize the components of the New York State SAP requirements.  If a student knows the # of earned 
payment points and their FAY, it’s easy to evaluate current and future academic progress. 
 


CHART #1 
The below chart applies to students with a First Award Year (FAY) prior to 2010 and/or students defined as “Remedial” and/or EOP 
Students.   
 


New York 
State 
Award 
Points 
Earned 


# of New 
York State 
Award 


Payments 
Already 
Acquired 


Completed Credits in the 
Prior Semester with a Passing 
or Failing Grade, where a 
New York State Scholarship 


was Paid. Can include 
Remedials. 
(Pursuit) 


Cumulative 
Credits Earned 
at OCC. Cannot 


include 
Remedials. 
(Progress) 


Required 
Cumulative GPA at 


Onondaga 
Community College 


Next New York 
State Award 


Payment To Be 
Earned 


6  1  6 3 .5 2 
12  2  6 9 .75 3 
18  3  9 18 1.3 4 
24  4  9 30 2.0 5 
30  5  12 45 2.0 6 


    *36  6  12 60 2.0 7 
  **42  7  12 75 2.0 8 


 
Notes:  
• If the student’s FAY is greater than or equal to 2010 AND the student was enrolled in at least 6 remedial credits 


during their first  
semester with a TAP award (whether OCC or another school), then the student can be held to the above chart. 


 
• If the student’s FAY is less than 2010, then the student is held to the above TAP chart. 


 
• If the student’s FAY is greater than or equal to 2010 AND the student is enrolled in EOP at Onondaga Community 


College, the student  
is held to the above TAP chart.  


 


CHART #2 
The below chart applies to students with a First Award Year (FAY) equal to 2010 and thereafter.  This chart does not apply to students 
defined as “Remedial” or EOP Students at Onondaga Community College. 
 


New York 
State 
Award 
Points 
Earned 


# of New 
York State 
Award 


Payments 
Already 
Acquired 


Completed Credits in the 
Prior Semester with a Passing 
or Failing Grade, where a 
New York State Scholarship 


was Paid. Can include 
Remedials. 
(Pursuit) 


Cumulative 
Credits Earned 
at OCC. Cannot 


include 
Remedials. 
(Progress) 


Required 
Cumulative GPA at 


Onondaga 
Community College 


Next New York 
State Award 


Payment To Be 
Earned 


6  1  6 6 1.3 2 
12  2  6 15 1.5 3 
18  3  9 27 1.8 4 
24  4  9 39 2.0 5 
30  5  12 51 2.0 6 


    *36  6  12 66 2.0 7 
  **42  7  12 81 2.0 8 


 
Notes:  
• If the student’s FAY>=2010 and the student was not enrolled in 6 remedial hours during their first semester with TAP  


(whether at OCC or another school), and the student is not an EOP student, the student must be held to the above 
chart. 


 
 







Failure to meet Satisfactory Academic Progress for New York State Awards: 
 
Students who fail to satisfy the requirement for satisfactory academic progress will lose their eligibility for New York state financial aid.  
Students will remain ineligible until they: 
 


1. Complete the necessary coursework to make up the deficiency; or 
2. Remain out of school for a period of one year (this does not apply to students who have received 4 or more semesters of New York 


state awards); or 
3. Be approved for a one‐time waiver.  Students should give careful consideration to this option, since they are eligible to receive 


only one waiver as an undergraduate student, regardless of the college attended. 
 


Students with serious hardship situations may submit a SAP appeal for state financial aid within two weeks from the date of their 
notification letter.  It is important to note that filing an application for an appeal is not a guarantee that the appeal will be approved, and 
supporting documentation is required to substantiate the hardship.  If an approval is given, New York state aid will be reinstated as 
appropriate. 
 
Requirements for New York State TAP Award Eligibility 
 
There are a number of different academic criteria that students must meet in order to qualify for a TAP award.  Please read the following 
guidelines and keep them in mind as you register for your classes.  By using these guidelines, you will help to make sure that the academic 
requirements to receive a TAP award will be met. 
 


1. Full Time Status.  A student must be registered for a minimum of 12 credit hours per semester in order to qualify for a TAP award.  
Of these 12 credits, at least 6 must be credit bearing.  The remaining 6 credits can be non‐credit remedial. 


2. Ineligible Courses.  The following courses cannot be counted toward the 12 credit hour requirement: LlB 100; MUS‐100, ELT‐298, 
OCC‐101. 


3. Repeated Coursework.  As mandated by New York State student aid regulations, courses in which a student has already received a 
passing grade of D‐ or higher cannot be counted toward full‐time enrollment for TAP purposes. 


4. Satisfactory Academic Progress.  Students must meet the requirements for satisfactory academic progress as outlined on the 
progress charts. 


5. Degree Requirements.  Students who register for a course not specifically required for the degree program in which they are 
matriculated will not be able to count the course toward their 12 credit hour requirement for full time enrollment.  Every degree 
program the College offers is on file with New York State, along with a listing of the courses required to complete that program.  
Even if a course is considered to be of great value to the student, it cannot be counted toward the 12 credit hour requirement for 
TAP. 


6. Maximum Payment Points.  Students are eligible for a maximum of 36 payment points at a 2‐year school, which equates to six full 
time semester payments.  Students enrolled in an approved EOP program; students receiving APTS awards and some veterans 
awards may be eligible for additional payments.  


 
 








ATTEND SUNY GET STARTED TRANSFER STUDENTS COURSE EQUIVALENCIES


Apply


Campuses


Programs


/ / /


Course Equivalencies
Course equivalencies are tables of courses that are transferable among
institutions. In order to receive credit at your SUNY transfer campus for a
course completed at another institution, that course must f rst be determined to
be "equivalent" to a course offered at your SUNY transfer campus. Final
determination of transfer credit acceptance is ultimately made by the campus
registrar. You must submit off cial transcripts of all completed coursework
before a f nal determination can be made.


The campuses listed below offer online access to their course equivalency 
tables. Click on your SUNY transfer campus below to f ind information on 
how your coursework may transfer.


Albany, University at
Alfred State College
Alfred University, NYS College of Ceramics at
Binghamton University


Attend SUNY
Get Started


First-Year Students


Transfer Students


SUNY Transfer
Policies


Steps To Transfer


SUNY Transfer Paths


Planning Your
Coursework


Course Equivalencies


Campus Requirements


https://www.suny.edu/attend/get-started/transfer-students/course-equivalencies/
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https://www.suny.edu/attend/get-started/transfer-students/campus-requirements/
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Brockport, State University College at
Buffalo, University at
Buffalo State College
Canton, College of Technology at
Cobleskill, College of Agriculture & Technology at
Cortland, State University College at
Delhi, College of Technology at
Environmental Science & Forestry, College of
Fredonia, State University College at
Geneseo, State University College at
Mohawk Valley Community College
Morrisville State College
New Paltz, State University College at
Niagara County Community College
Old Westbury, State University College at
Oswego, State University College at
Oneonta, State University College at
Plattsburgh, State University College at
Potsdam, State University College at
Purchase, State University College at
Stony Brook University
Upstate Medical University
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Graduate Students


Military and Veteran
Students
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Undocumented Students


Apply to SUNY
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https://www.brockport.edu/academics/advisement/tran_cred_guide/a_main/tcg_main.html

http://taurus.buffalo.edu/

https://banner.buffalostate.edu/pls/PROD/ywsktrar.P_Disp_States
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http://www.esf.edu/admissions/transfer/tags/
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https://web-banner.oswego.edu/pls/prod/bwzktart.P_Web_Artic_Guide

http://webservices.oneonta.edu/produc/SUCO_AM_COURSE_EQUIVALENCY.P_CrseEquiv

http://www.plattsburgh.edu/admissions/transfers/credits/

https://bearpaws.potsdam.edu/pls/prod/yhwwkwags.P_Web_Artic_Guide

https://www.purchase.edu/offices/registrar/transfer-equivalencies/

http://www.stonybrook.edu/commcms/advising/_transferinfo/course_eqiv.html

http://www.upstate.edu/chp/admissions/trans.php

https://www.suny.edu/attend/get-started/transfer-students/campus-transfer-offices/

https://www.suny.edu/attend/get-started/international-students/

https://www.suny.edu/attend/get-started/graduate-students/

https://www.suny.edu/attend/get-started/military-and-veteran-students/

http://open.suny.edu/
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Summary


The State University of New York (University), like most American higher education, has adopted a variant of the
traditional "Carnegie Unit" as a measure of academic credit. This unit is known in the University by the familiar term,
"semester credit hour," and is the primary academic measure by which progress toward a degree is gauged. It is
recognized that such a unit measures only a part, albeit a major part, of a composite learning experience, based
upon formally structured and informal interactions among faculty and students.


Policy


Over the past several years, for academic purposes, some faculties have allowed modifications of the classical
Carnegie definition of a semester credit hour, which has stipulated that one semester credit hour be awarded for
fifteen sessions of 50-minutes duration in classroom lecture-recitation each requiring two hours of outside
preparation by the student. Today there are many types of educational experiences with which credit hour
assignment may properly be associated. 


In the interest of accurate academic measurement and cross-campus comparability, the following definitions and
practices apply in controlling the relationship between contact and credit hours. These definitions constitute a
formalization of current and historic policy in order to ensure consistency throughout the University. Courses may be
composed of any combination of elements described, such as a lecture course which also has required laboratory
periods or a lecture course having an additional requirement for supervised independent study or tutorial activity.


A semester credit hour is normally granted for satisfactory completion of one 50-minute session of classroom
instruction per week for a semester of not less than fifteen weeks. This basic measure may be adjusted
proportionately to reflect modified academic calendars and formats of study. Semester credit hours are granted for
various types of instruction as follows:


I. Lecture, seminar, quiz, discussion, recitation


A semester credit hour is an academic unit earned for fifteen 50-minute sessions of classroom instruction with a
normal expectation of two hours of outside study for each class session. Typically, a three-semester credit hour
course meets three 50-minute sessions per week for fifteen weeks for a total of 45 sessions.
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course meets three 50-minute sessions per week for fifteen weeks for a total of 45 sessions.


II. Activity supervised as a group (laboratory, field trip, practicum, workshop, group studio)


A semester credit hour is awarded for the equivalent of fifteen periods of such activity, where each activity period is
150 minutes or more in duration with little or no outside preparation expected. Forty-five 50-minute sessions of such
activity would also normally earn one semester credit hour. Where such activity involves substantial outside
preparation by the student, the equivalent of fifteen periods of 100 minutes duration each will earn one semester
credit hour.


III. Supervised individual activity (independent study, individual studio, tutorial)


One credit for independent study (defined as study given initial guidance, criticism, review and final evaluation of
student performance by a faculty member) will be awarded for the equivalent of forty-five 50-minute sessions of
student academic activity.


Credit for tutorial study (defined as study which is given initial faculty guidance followed by repeated, regularly
scheduled individual student conferences with a faculty member, and periodic as well as final evaluation of student
performance) will be awarded on the basis of one semester hour credit for each equivalent of fifteen contact hours of
regularly scheduled instructional sessions.


IV. Full-time Independent Study (student teaching, practicum)


If a student's academic activity is essentially full-time (as in student teaching), one semester credit hour may be
awarded for each week of work.


V. Experiential Learning


At its discretion, an institution may award credit hours for learning acquired outside the institution which is an integral
part of a program of study. When life or work experience is to be credited as a concurrent portion of an academic
program design, as in an internship, one semester credit hour will be awarded for each 40-45 clock-hour week of
supervised academic activity that provides the learning considered necessary to program study.


VI. Credit by Examination


At its discretion, an institution may award semester hour credits for mastery demonstrated through
credit-by-examination. When such credit by examination is allowed, it may be used to satisfy degree requirements or
to reduce the total number of remaining hours required for a degree. 


VII. Short Sessions


Credit hours may be earned in short sessions (summer sessions, intersessions, etc.) proportionately to those earned
for the same activity during a regular term of the institution, normally at no more than one credit per week of full-time
study.


VIII. Appeal and Review


Institutions may present educational justification for departures from these policy provisions to the office of the
provost and vice chancellor for academic affairs, which will be responsible for their interpretation. Credit hours to be
earned in approved overseas academic programs will continue to be considered on an individual basis following
established procedures. Other special arrangements suggested by campuses will be considered on an individual
basis by this office.


Definitions
Semester credit hour – normally granted for satisfactory completion of one 50-minute session of classroom
instruction per week for a semester of not less than fifteen weeks. 


Other Related Information
Credit-bearing Off-campus Instructional Activities, Administration of


Award of Academic Credit by Evaluation
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Procedures


There are no procedures relevant to this policy.


Forms
There are no forms relevant to this policy.


Authority


8 NYCRR § 50.1 (n) (o) (Definitions) 


8 NYCRR § 52.2 (c) (4) (Granting of semester credit hours) 


History


Memorandum to presidents from the office of the vice chancellor for academic programs, dated June 30, 1976.


Appendices 
There are no appendices relevant to this policy.
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Summary
This policy governs the transfer and articulation of students to the State University of New York (University). 


Policy


A.    New York State residents who are graduates of a State University of New York (University) two-year college,
including the community colleges operating within the program of the University, and who possess an A.A. or A.S.
degree, shall be guaranteed an opportunity to continue their education on a full-time basis at a baccalaureate
campus of the University. 


1.    Graduates of two-year colleges within the University with an A.A. or A.S. degree, when accepted in a
parallel program at a baccalaureate campus of the University, shall be accorded full junior status and be
given the opportunity to complete the requirements for a bachelor’s degree within four additional semesters of
full-time work.


2.    Graduates of two-year colleges within the University, when accepted with junior status within a parallel
program at a baccalaureate campus of the University, shall be granted full credit for general education
courses taken and not be required to repeat successfully completed courses with similar curricular content. 


3.    Only those admissions requirements to institutions or to particular programs applicable to continuing and
returning students shall be applied to University A.A. and A.S. transfer students. These transfer students
shall be accorded, as far as possible, opportunities in areas such as housing, advisement and registration
comparable to those of returning and continuing students.


B.   New York State residents who are graduates of a City University two-year college, and who possess an A.A. or
A.S. degree, shall be guaranteed the same opportunity to continue their education on a full-time basis at a
baccalaureate campus of the University as is accorded graduates from University two-year colleges. 
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C.   Baccalaureate campuses of the University in their enrollment planning shall give priority to A.A. and A.S.
graduates of State University and City University of New York over other transfers. Academic decisions on
admissions for such transfer students shall be based solely on their previous collegiate record. 


D.   Baccalaureate campuses in making admissions decisions shall pay particular attention to applications from A.A.
and A.S. transfer students from their region who cannot relocate to another part of the state.


E.   Baccalaureate campuses and two-year colleges of University are encouraged to maintain and expand their many
agreements across the state and to be especially concerned for place bound students by having institutions in close
geographical proximity expand articulation agreements and, where appropriate, establish joint admission
agreements. These policy extensions to address place bound transfer students do not diminish the expectation that
University baccalaureate campuses shall continue to provide access for A.A. and A.S. graduates from two-year
colleges throughout the state.


Definitions
There are no definitions relevant to this policy.


Other Related Information
There is no related information relevant to this policy.


Procedures


Transfer and Articulation Procedures


Forms
There are no forms relevant to this policy.


Authority
State University of New York Board of Trustees Resolution 90-196 adopted on September 27, 1990. 


History


Board of Trustees Resolution 90-196 adopted on September 27, 1990 reaffirming and expanding on the University
transfer and articulation policy.


The Board of Trustees adopted Resolution 87-114 adopted on June 24, 1987, which provided that A.A. and A.S.
graduates be granted full credit transfer for general education courses taken and not be required to repeat
successfully completed courses with similar curricular content. The resolution required that transfer students be
obliged to meet only those admissions’ requirements to institutions or to a particular program applicable to continuing
and returning students. Further, the resolution required that transfer students be accorded, as far as possible,
opportunities in areas such as housing, advisement and registration comparable to those of continuing and returning
students.


Board of Trustees Resolution 80-53 adopted on March 26, 1980, provided that graduates, when accepted in parallel
programs at baccalaureate campuses of the University, would be afforded full junior standing and would be given
the opportunity to complete the requirements for a bachelor’s degree within four additional semesters of full-time
work. The principal effect of this resolution was to improve integration of program majors between two-year and
baccalaureate campuses.


The Board guaranteed a New York State resident graduating from a State University of New York two-year college
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with an A.A. or A.S. degree an opportunity to continue his or her education on a full-time basis at a baccalaureate
campus in Trustees Resolution 72-302 adopted on November 29, 1972.


Appendices 
There are no appendices relevant to this policy.
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Summary
These guidelines relate to the implementation of the State University of New York’s (University) transfer and
articulation policy. 


Process
1.       The annual enrollment planning process administered by the office of institutional research and planning
shall be used to implement the transfer policies of the Board in the following ways:


a.       each year University two-year colleges shall estimate the number and type of associate degrees they
expect to grant and the academic programs of their anticipated graduates in order to assist University
baccalaureate campuses, especially those in the same region, in planning for transfer enrollments; 
b.       each year University baccalaureate campuses shall use this information in allocating a reasonable
number of new student places between transfers and first-time students; 
c.       the annual enrollment plans of the baccalaureate campuses shall estimate the number of transfer
places anticipated for A.A. and A.S. graduates from University and City University of New York; and 
d.       in the creation of enrollment plans, baccalaureate campuses shall be particularly sensitive to
applications from place bound A.A. and A.S. graduates, especially into impacted academic programs with
enrollment limits.


2.       Campuses in close proximity are expected to continue to develop and expand the range of articulation and
joint admissions agreements.
3.       The chancellor shall appoint a Transfer and Articulation Committee, composed of system administration
officials and two- and four-year campus presidents. The committee shall review the enrollment experiences of
University baccalaureate campuses and make recommendations to the chancellor to ensure the effective
implementation of the policies on transfer. These recommendations should include, if necessary, proposals for
funded enrollment increases for possible inclusion in the University’s budget request for the following year to
ensure access for transfer and first-time students. 
4.       As a supplement to these guidelines, the office of enrollment management in University system
administration shall promulgate detailed implementation procedures, which will provide timeframes, which
students must follow to take advantage of this policy, and the steps the campuses and System Administration
must take in carrying it out.
5.       The chancellor, or designee, shall report periodically to the Board of Trustees on implementation of these
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transfer policies and on the issue of access to baccalaureate campuses for both first-time and transfer students.


UNIVERSITY A.A./A.S. TRANSFER GUARANTEE POLICY IMPLEMENTATION PROCEDURES
CHRONOLOGY - FALL ADMITS 
Applicant Obligations


•        February 1 Deadline by which A.A./A.S. applicants must have submitted a University Application to
Application Processing Center (APC).
•        February 15 Applicants must have provided the baccalaureate campus with an official two-year
college transcript showing at least the equivalent of three semesters of completed study.
•        March 15 Applicant must have provided the supplemental application material for those campuses,
which require it.
•        May 1 Transfer applicants who have elected to avail themselves of the guaranteed admissions
program must notify the office of enrollment management.


Application Processing Center Obligation
•        February 15 APC will provide each baccalaureate campus with a roster of their transfer applicants
who indicated on the application form that they expected to receive an A.A./A.S. degree prior to
enrollment to a four-year campus.


Baccalaureate Campus Obligation 
•        April 1 Baccalaureate campuses will provide the Application Processing Center with a roster of
A.A./A.S. applicants noting final admissions decisions.


Application Processing Center Obligations
•        April 15 APC will provide each baccalaureate campus with a roster of unduplicated denials from
two-year campuses within their region.
•        April 15 APC will contact and inform the students of their eligibility and request each candidate to
confirm their willingness to be considered in the transfer guarantee program by calling the office of
enrollment management prior to May 1.


Baccalaureate Campus Obligation 
•        May 15 Within each region, baccalaureate campus admissions directors will need to finalize the
campus assignment of eligible candidates and transmit the admissions acceptance material to
appropriate students and to the Application Processing Center.


UNIVERSITY A.A./A.S. TRANSFER GUARANTEE POLICY IMPLEMENTATION
PROCEDURES CHRONOLOGY - SPRING ADMITS
Applicant Obligations


•        September 15 Deadline by which A.A./A.S. applicants must have submitted a University Application
to APC.
•        October 1 Applicants must have provided the baccalaureate campus with an official two-year college
transcript showing at least the equivalent of three semesters of completed study.
•        October 15 Applicant must have provided the supplemental application material for those campuses,
which require it.
•        December 1 Transfer applicants who have elected to avail themselves of the guaranteed admissions
program must notify the office of enrollment management.


Application Processing Center Obligation
•        October 15 APC will provide each baccalaureate campus with a roster of their transfer applicants
who indicated on the application form that they expected to receive an A.A./A.S. degree prior to
enrollment to a four-year campus.


Baccalaureate Campus Obligation 
•        November 1 Baccalaureate campus will provide the Application Processing Center with a roster of
A.A./A.S. applicants noting final admissions decisions.


Application Processing Center Obligations
•        November 15 APC will provide each baccalaureate campus with a roster of unduplicated denials
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•        November 15 APC will provide each baccalaureate campus with a roster of unduplicated denials
from two-year campuses within their region.
•        November 15 APC will contact and inform the students of their eligibility and request each candidate
to confirm their willingness to be considered in the transfer guarantee program by calling the office of
enrollment management prior to May 1.


Baccalaureate Campus Obligation 
•        December 15 Within each region, baccalaureate campus admissions directors will need to finalize
the campus assignment of eligible candidates and transmit the admissions acceptance material to
appropriate students and to the Application Processing Center.


Forms
There are no forms relevant to this procedure.


Related Procedures
There are no related procedures relevant to this procedure.


Other Related Information


Transfer and Articulation Policy


Authority
State University of New York Board of Trustees Resolution 90-196 adopted on September 27, 1990. 


History


State University of New York Board of Trustees Resolution 90-196 adopted on September 27, 1990 reaffirming and
expanding on the University transfer and articulation policy.


The State University of New York Board adopted Trustees Resolution 87-114 adopted on June 24, 1987, which
provided that A.A. and A.S. graduates be granted full credit transfer for general education courses taken and not be
required to repeat successfully completed courses with similar curricular content. The resolution required that
transfer students be obliged to meet only those admissions’ requirements to institutions or to a particular program
applicable to continuing and returning students. Further, the resolution required that transfer students be accorded,
as far as possible, opportunities in areas such as housing, advisement and registration comparable to those of
continuing and returning students.


State University of New York Board of Trustees Resolution 80-53 adopted on March 26, 1980, provided that
graduates, when accepted in parallel programs at baccalaureate campuses of the University, would be afforded full
junior standing and would be given the opportunity to complete the requirements for a bachelor’s degree within four
additional semesters of full-time work. The principal effect of this resolution was to improve integration of program
majors between two-year and baccalaureate campuses.


The State University of New York Board guaranteed a New York State resident graduating from a State University of
New York two-year college with an A.A. or A.S. degree an opportunity to continue his or her education on a full-time
basis at a baccalaureate campus in Trustees Resolution 72-302 adopted on November 29, 1972.


Appendices 
There are no appendices relevant to this procedure.
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Summary


The Transfer Guarantee Program was established on November 29, 1972 by the Board of Trustees of the State
University of New York for the purpose of better serving students who choose to begin their college education at a
two-year State University of New York or City University of New York campus. The goal of the Transfer Guarantee
Program is to provide the applicant an opportunity to continue full-time study at a four-year University college when
transferring directly from a University or City University two-year college with an Associate in Arts (A.A.) or an
Associate in Science (A.S.) degree.


Policy


New York State residents who are graduates of a State University of New York two-year college or a City University
two-year college, including University community colleges operating under the program of the University, and who
possess an A.A. or A.S. degree, shall be guaranteed an opportunity to continue their education on a full-time basis
at a baccalaureate campus of the University.


A.A. and A.S. graduates will be granted full credit transfer for general education courses taken and not be required
to repeat successfully completed course with similar curricular content. Transfer students are obligated to meet only
those admissions requirements to institutions or to a particular program applicable to continuing and returning
students. Transfer students are to be accorded, as far as possible, opportunities in areas such as housing,
advisement and registration comparable to those of continuing and returning students.


Graduates, when accepted in parallel programs at baccalaureate campuses of the University, will be afforded full
junior standing and be given the opportunity to complete the requirements for a bachelor’s degree within four
additional semesters of full-time work.


To be eligible for the program, a student must comply with application submission deadlines and have an A.A. or
A.S. degree at the time of application. 


Definitions
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There are no definitions relevant to this policy.


Other Related Information
General Education Requirement


Procedures


General Education Requirement


Forms
There are no forms relevant to this policy.


Authority
State University of New York Board of Trustees Resolution, 72-302, adopted November 29, 1972. 


History


Amended – September 27, 1990


Reaffirmation and Extension of the State University Board of Trustees’ Transfer Policy.


Amended – June 24, 1987


Provided that A.A. and A.S. graduates be granted full credit transfer for general education courses taken
and not be required to repeat successfully completed course with similar curricular content.


Amended – March 26, 1980


Resolution was to improve integration of program majors between two-year and baccalaureate
campuses.


Adopted – November 29, 1972


Appendices 
Appendix A - Reaffirmation and Extension of the University Board of Trustees' Transfer Policy
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~~~ 
';111r 


Sta.te University of New York 
99 Washillgton Avenu(3 
Albany, New Yor.k 12210 


Associate Chancellor 
for Co mrnunity Colleges 


EXHIBIT C 


April 30, 1975 


Mrs. Margaret R. Patten 
Acquisitions/Archivist Librarian 
Onondaga conununity College 
Syracuse, New York 13215 


Dear Mrs. Patten: 


Dr. Kenneth Doran.has asked me to respond 
to your inquiry of April 17 concerning the "charter" 
for Onondaga Conununity College. 


I am enclosing a copy of the resolution 
a do p te d . by th~J:.R~ijl-~;;.~;;;_;,J>,.hli,~j'.f..~~\:.,~.'?.'~~5?.!!. _!1aY 11 , 


t;Xl9)i,}i;;'~~~.~h;;;.~q,'$:!}9fizeu!i.0}..0Jl?.?:ga ,County to sponsor 1 
\i)?:n:C\:;es.tabl:ish )('l .conunu!'lity · .. ¢dJlE!ge¥j No "charter" 


per se wifs''ie'q\iired 'f'or iliit"2r~at"ion of a public 
institution., 


Enclosure 


cc: Dr. Doran 


Sincerely, 


~~A~ 
Henrik .N. Dullea 
Acting Associate 
Chancellor 







May 1, 1961 


'VHEUEAS. This price ha11 beeo determined 
Lo be fair and rea11onable nnd reflect Onondago. 
Counll' 0 11 CO!!l of acquiSition and· imiirovet:nci\lll, 
now, therefore, be it 


RESOLVED, That th_e County Purchasing 
Aa-ent be and he hereby- is authori:zed and di
rected ·to sign aUch o!fer of' aale of 'Jund to the 
City of Syracuse, 0.11 local public agency, in the 
amount -of $3'40,000.00 for the Near East· Side 
Urban Renewal, Project No; N.Y.R.-30, and be 
it further 


RESO_LVED, That In all other respects, 
11aid Resolution No 1'70· of 19Gl shall Temain 
in Cull force and ecrect. 


Atloptctl·: Ay_c9 37, Noc" 0. 


Dy Mr. Flattery: 


RESOLUTION NO. ?JO 


Authoridni' Test Do.rinit:s on the PJ"op~sed 
City-County rublic SRfely _fluiltling and 
North Parking Gara{:"e · 


WHEREAS, Ketcham, Miller, Arnold & 
Schopfer as a11sacinted coordinnting ·11.rchilccts 
of the Public Safety Duilding and North P.ai:k
ing Garageo have advised ·the County tho.t test 
borings are hecess.ary in c:onnection with the 
proPQ9Cd -constructio'n of 611-id bulldi11g11, _and 


WHEREAS. The City ~f Syracuse h.as_ re
quested that the County provide funds for Said 
teat borin1r3, and 


WHEREAS, Said architect.II _ have advise~ 
that. the cost of the test borinirs shall not ex
ceed $1,000.00, 'now, therefore, be it · 


RESOLVED, That Robert W. Solllnger, 
County Purcha11lng Agent, be and he hereby· Is 
auth"orlzed and empoware<l to enter intO a 
eonlract with Ketcham, Miller, Arnold & 
SchoµCer, coordinnting architects, of the City 
of Syracuge, Ne"-· York, for approximately 
six (6) ti:st borings for the prOPOsed Public 
Safety Building and North Parking Garaite, al 
a total coat not to exceed the sum- of $1,000.00, 
which aum shall become .ii. county charce pay
able from the proper county fundB. 


Adopted: Ayes 37, Noes O. 


By Mr. Flattery: 


RESOLUTION NO. 211 


Anthorl:i.lniz Print.Ing oC Copies or Proposed 
Onondaga County Charter and Uookleta lo 
Explain aame 


WHEREAS, The Onondaga County Charter 
ComTD.IS!lion 111 desi_rous of printing 2500 copies 
of th"e proposed Charter fn booklet form and 
21'i.OOO copies of .a Small booklet or abstract 
which. explains the Charter, now, 'therefore. 
be' it 


RESOLVED, That the _Onondaga County 
Departnlent oC Research anJ Development 
be and hereby is authorized lo reqnistlon the 
Purchasinr;:- Agent· !or the printing of the' ni:c
~ry copies of the proposed Onondagn Coun
ty Charter and bo:ok!et or abirtract to explain 
the aame and th"e Purch1uing Acent be and 


88 


here\.1y ls authorizad to ohlain the same for the 
Department of IlC!'le11rch and Devciofimcnt, and 
he it. lurther 


RESOLVED, Thal there be transferred from 
the Contingent 1-'und, Code 290-650; to Cd<l~ 
'73-4;02~ Departnlent o! Research nnd Develop
ment, lbe 11um of $1,600.00. 


Adopt.ed: Ayes 3'7, Noes O. 


Ily_ Mr. Breckheimer: 


RESOl,UTION NO. 212 


Autliori:i.lnl!' Pcrm_it to use Couoty Pnrk Land 
for Grazing l'ur:posca 


\VHEHEAS. Dasi! Conway of R.D. 2. Cu>·ler, 
New York, l.11:1 rtt1ucsted- permission tli con
tinue to pasture hia stock on the former Grimm 
parcel, now owned by the County o! Ononduga, 
und 11n11cxcd to Hichl.o.nd Forest, and thereby 
clearing grass,' etc, from safcl lai:id, and 


\YHEREAS, It appears satisl11ctory to the 
Cou11ty P11rk Board to grant such permit !or 
the ye:a-r of 1961 for the sum- of $30.00, now, 
therefore, be It 


RESOLVED, That the County Purchasing 
Agent be 11nd he hereby Is authorhed to grant 
Lo Drusi! Conway a permit to -1>u.:sture his 11toek 
on the s~alJed Grimm parcel, !laid parcel .of 
land conaistini' of fifteen (16) actcs under 
:ouch terms and conditions he may be pre-
6cribed by tJie Onondag.it. County Park Board 
and approved by the County Attorney, for said 
consideration o! $30~00. 


Adopted: Ay_es 3'7, Noes 0, 


By Mr. MUiroy: 


RESOLUTION NO. 213 


Requesting State Univer:;ity Approv11l or 
Count)' Sponsorship of ·a Community Col.IE'ge 


WHEREAS. Exhaustive studies by the- De
partment of Research nnd Development, the 
Syracuse Board of Education, the St11te De
partment of Education, ·and other int.eresteJ 
1rroup11 have clearly Indicated the need for n 
Community College with tcchnic1ll f-:i.cil_itil!s 
in Onondaga County, nnd 


WHEREAS, Surveys of opinion of resident.a 
of Onond11ga County sho.w strong public reco
gnition of the_ ni:cd for such fucilitfes, and 
varlouu. i'roups have recommenileJ crclltion 
of' such a facility, aTJd 


WHEREAS, Sentiment .al~ exist.a in On
ondaga County Co.r creation of liberal arts 
proi'ram11, now th"erefore be it 


RESOLVED, That the Onondaga. County 
Board ol -Supervisors unde_rt.ak_c sponsorship 
or a Comm.unity -College under Article 126 of 
.the Education Law of the Slate of New York. 
11nd establish such a college, for technical ed
\1calion, and ruture additiona of liberal art.a 
fucilitles if and when the need arises, s-ubfocl 
to the approval of U1e DoarJ of Ti:ustccs oC the 
State University of New York, und be it fur
<hor 


I 
i 
' 


I 
I. 
I· 
1: 


J 


RESOLVED, Tl 
o( the County o! 
man or its Specfo.1 
COiiege lo 11ubmit 
necessary to the n 
U11ivc111it1 of Nev. 
the Slate Univers 
pl111:1 and authoriz1 
lhe · CountY of On 
munity College. 


Superrlsor Gall 
amendment to Re 


'YHER~AS, Ex: 
p11rtmcnt of Rcsc 
Syracuse Doo.rJ o 
partment o! Educ 
Ktoupa have cle11rl 
Community Collegt 
Arla Cucililics In I 


WHEREAS. Sur 
of Onondo.c-a Coun 
gnition oI the nc 
varioua Eroups ha' 
1:11.ich 11 facility, nc 


RESOLVED. TJ
lloard of Superviso 
11 Community Coll.e 
EJuc:atlo11 Law of I 
c.-atablisb weh a co! 
al of the Doard o,f 
\•ersit:r o! New Y c 


RESOLVED, ThE 
of the Coun.ty of C 
•nan of ita Special 
College to 11ubmlt 
ure ni:en1311ry to th 


Uy Mr. Edinger: 


Authorizing Acccpl 


WHEREAS, The 
Way Comrnitlet.", ha 
of the Dewill-Ck<ir< 
the County of Onon 


WHEREAS, The 
righlll of waya nece. 


Name 
h-vlnE W. Teller, 
Frank Rnd Fann)! 
Arthur D. and Ida 
A. W. Waltenr.. Jr. 
Melvin Radley ____ _ 
Glenn S. and Carol 
KiJli' 0. Simpkins. 
Charlea Wayland a1 
Lyle P. Heagle and 
Lilly E. Smilh ---· 


""' 
WHEREAS. Tl:ie i 


vo!ved, no\v, therefoi 


RESOLVED, That 
11mo1111ls and th·at th 
the abo.-c named per 


·Who 11hall oblain pro 
the 1111.ld sum1t be ant 


Adoplc-d: Ayf:d. 3G. 


CD 







:e has been determined 
e and reflect Onondaga 
lion and improvemci1l;;, 


le County Purchasing 
1 is authori:z:ed and di
r of sale of land to the 
li public agency, in the 
·or the Near East _Side 


No. N.Y.R.-30, and -be 


n all other respecl!I', 
of 1961 shall remain 


-es O. 


N NO. 210 


lg:i on lhe Pro~se<l 
Safely Tluihling anrl 


'• Miller. A1'nold & 
~oordinatin·ie archilccts 
lding and North Park
j the County that test 
~ connection with tho! 
f said bulldlngoa, _and 


~f Syracuse ha re-
proYide funds fors_Said 
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:hitecta. _have advised 
boring'!! shall not ex


·e!ore, be it · 


to be rt W~ So1llnger, 
t, be and he hereby la 
red lo enter into a 
'• Miller, Arnold & 
.rchitecta., of the City 
k, for approximately 


the proposed Public 
th Parking Garage, at 
' the sum of $1,000.00. 
a county charge pay
Jnty funds. 


·s 0. 


l NO. 211 


Copies or Proposed 
rter and Dooklel!I lo 


daga County Charter 
~ printing 2500 copies 
In booklet form and 


I booklet or absfraet 
rter, now, therefo.re, 


e .Onondaga County 
h nnd Development 
zed lo reqnlsticin tlie 
: printing of the nec
ooed Onondag11 Coun
r ab9"lr:ict to explain 
lllling Agent be and 


hereby is suthori:z.ecl to obt-ain the snme !or the 
Department o! Rcscnreh and Development. and 
Le it further 


RESOLV£D, That there be tran·sferretl from 
the Conting:ent Fund, Code 290-65'0, lo Cod~ 
73-402, D.epartment of -Research und Develop~ 
mcnL, the sum o! $1,500.00. 


Aclopl.ed: Ayes 37, Noes O. 


Ily. M·r. Breckhelmer: 


RESOLUTION NO. 212 


Authori:z.ing Permit lo use County Perk Land 
for Grnzing Purposes 


\VHEREAS. Dnsil .Conway QC R.D. 2. cu-y\cr. 
New· York, lms n-<1uested pcrmis>lion to con
tiriu'e lo J>asturc his stock on the former Grimm 
parcel, now owned by the County o"! Ononduga, 
antl anne.xccl to Highland Forest, ~lnd thereby 
cle:iring grass, etc, !rom snit! land. and 


'VH~Rf.AS, It aPrienrs 11atl11fnclory to the 
County Parle Doard lo grant such pCrmil !or 
the yenr ol 1961 for the sum oI sio.oo. now, 
therefore, be ll 


RESOLVED, That the. County P'urchas'ing 
Agent be :ind he hereby is authol"hed to grant 
lo Basil Con'way a permit to pasture his atock 
on the so-called Grimm parcel,_ said parcel of
land consisting of fifteen (Hi) ncrcs under 
such terms and conditions he may be pre
sc'ribed by' the Onondaga County Park Board 
and approved by the- County Attorney, for "aid 
consideration of $30,00. 


Adopl.ed: Ayes 37, Noes 0. 


Dy Mr. Mulroy: 


RESOLUTION NO. 213 


Requesting State Univer:iity ApprOval or 
County Sponsorship of a Community Coll{'g"e 


WHEREAS, Exhaustive studies by the De
partment ·or Research ancl Development, the 
Syrncusc Donrd o! E<lucntion, the Stnll.' De
partment of F.ducntlon, nnd other !nterl'sled 
k"r0up-' hnve. r.lrnrly hulk,.tc:d lhc 1u:1!•l for n 
Community College with 1.t!ehnlcnl fncllltll!s 
in Onondsgn County, nnd 


WlfEREAS. Surveys of opinfon o! residenb 
of Onondaga County ahow strong -public reco
gnition of the need for .such facilities, and 
various grqups have recommended crclltlon 
of such a facility. and 


WHEREAS, Sentiment aloo exlsts In On
ondaga County for· creation of liberii.I arts 
prog-rams, now tb'erefore be- it 


RESOLVED, That the .Onondaga Count_y 
Doard of. Supervisors undcrt.n.kc sponsorship 
of a Community College under Article 1'26 or 
the Educ11tlon Law of the Slate of New York, 
and establish such a college, !or tcehnical ed~ 
m:alion, and futur.e additirin11 of liberul arts 
fucilitles If and .when lhe need arisc11, BUbjecl 
to the approval of llie Iloard of T.rustees of the 
State Un.lvcrsity of New York, nnd be it !ur
<h« 


I 


RESOLVED. That the Board o! Supervisors 
o( the County oC Onondnga directa. the Chair
man of ib Speci:il Committee on a Comm'unilY 
College lo submit such plans and studies us arc 
necessary to the· nonrd of Tru:.teeos of the Stntc 
Univenity o{ New York, with the reque:it. thal 
the State University Tru!:!le<!:a approve such 11 


plun and authorb.e the Dq:ird o{ Supervisors of 
the County 'of Onondaga to establish a Con1-
munity College. 


Supi:r-.i.sor Gallival'! of!cred the folfowin[:' 
amenilment to Ruolution No. 213 


'VHEREAS, Exh:iustive studies by the De
partment of Research and Development.., the 
Syracuse Donrd of Education, the St.o.te De
partment of Education, a_ncl other Interested 
g_roup:s bo11ve clearly indicated the need for a 
Community_ Coll.ege with technical and Libernl 
/\rls facilili~ in Onondaga County, nntl 


WHEREAS. Surveys o! opinion of resit.lent:. 
of Onondnc-a County show strOng public reco
gnition oI the need tor such lacilitie11, und 
varioua groups have recommended crcnlion of 
:iuch n f:icility. now, therefore, he i.l 


RESOLVED, 'That the Onond:ii:a CounlY 
Board Of .Supervisors unde1·lake s'ponsorship o! 
11 Commun.ity College under Article ·126 of the 
Education Law of th·e State of New York. and 
l'!llablisb 9'1.lch n college, subject to the Approv
al of the Board of 'l'rustees o! the Stlihi Uni
\'ersity o! New YOrk. nnd be it further 


RESOLVED. That the _lloarcl o{ Supervisors 
o! the County of .Ononds:ga dfrect,s the Chair
•nan or its Special Committee on a Community 
College to submit such plans and studies as 
11re nt'«"1131lry to thlo' Ho:1r'J of Tr'ustces o( the 


Dy )fr. Edinger: 


May 


St.o.te University ol New York, wit'. 
<1uc.st th:it the St.o.te Unlvcr11ity Tn: 
prove such a plan and authorize the 
Supervisor,1 of the County of Ono 
csl.nblish e Commu11it.y COilege. 


Voting "No" on Amerldment to I 
No. 213: Supervisors forward, Kan· 
ton, Hush. Flattery-, Bernell, .Cox, Dre 
Mulroy, Eclinger, Long, Kies, Hyntt 
Cummings, Dlanchard, Mawhinney, 
Sturick, Ducci, Durns, Smilh, 
Yackel, :M. Shapero, E. Shapero, D 
Mr. Chairm:in. 


Voting "J,.ye" on Amendment to !
No. 213 Supervlsorll' Feeley, Savag 
Grudzinski, Gallivan, Slack, Dooling, 
and Andrews. 


Vote to Amend Resolution: Noes 
!l. Amcndcnt Dc!ented. 


Votin.i;r '"Aye" on Resolution No. 2 
odg-innl form: Super-vl:1ora Forwarc 
Uumilton. Uush, I•'lattery, Dcr11tlt. Fee: 
Drcckheimer, Mulroy, Savage, Edingc 
Kles, Hyatl, Tullcot, Cummings, B 
Rynn, Grudz.ln9k'i, Gallivan, Mawhinn 
_in\.l'. Norm.un, Wilbilr, Sturlck, Duce 
llurns, Smith, Pomfrey, Yackel, M. 
Andrews. E. Sh"npcro, Uu'tler and M 
man. 


Voting "No": None. 


Resolution No. 213 Adopted-A).es 37, 


Supervisor 'Vilbur left the Meeting. 


RES.OLUTION NO. 214 


Au.thoridng Accc:pt'ance or Options for Righta. of \Vnys !or the Relocation of DeWi 
C. R. NO, 1:1 


WHEREAS, The Highway Committee or lhe Uo:ird of Supervisors, whieh Is also the 
Way Commilte.co. has inspected the righta. of way9 necessary for the relocation nnd imp1 
of the Dewitt-Cicero_ C. R. No. 13, and the County Attorn_ey has acquirecl options _on l 
the Connty of Ononclllg·a to purcha:1e a 11urtion of th.e rights of ways necessary, and 


WHEREAS, The County Attorney has obtnine<! the following options for the purchns 
righta of wnys n~ce:isary for the Improvement and relocation o! the Dewitt-Cicero C. R. 


Name Map No. 
Irvine \V. Teller. Jr·---------------------------------------- 9 
Frank and Fanny Rushke------------------------------------10 Arthur D. and Ida L. Smith __________________________________ -12 
A. W. Wailers. Jr., Eslate_·-------------------------'----------13 
Melvin Radley _____ .------------------------ -------------------14 
Glenn S, and Carol Jean Fargo--------------------------------16 
KinK" 0, 'Simpklna ______ --------------------------------------16 
Charles .W117land ancl Alice Louise WheatleY--------------·----18 
Lyle F. Heagle and Eleanor G. Heagle---------------.------·----19 
Lilly E. Smith -------· --------- ------ ------ ____ ----- _________ 23 


and 


"' ' 


W_lIEREAS, The nl>ove prices 11.re consitler'cU fnlr und .reasonable !or the property ri 
vohetl. now, lhcrcforc, be It 


UESOLVED, That the above mentioned options be and they hereby are accepted at th 
11mount=s. and th.at the County Auditor l>e' and he herf:by hf authorized lo draw checks p;:i 
the above named .peraons in payment thereof, said checks to be delivered to the County J 
who a_hall- obt.sin pronl'r conveynnce11 anti approve titles hcforc delivery of said checks, 
the ·a.aid suma be ancl lhl'Y hereby .ore made 11. charge upon the proper !uncl or funcls. 


Adopted: A7CrJ 3G. No~ 0. 
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5. REPORT OF THE COMMITTEE ON COMMUNITY COLLEGES 


5.1 Esrablishment of Onondaga County Community Colle[Ie 


Mr. Golder reported that after lengthy study and detailed 
surveys, the need for a community cDllege in Onondaga County 
had been recognized and that the !loard of Supeivisors of that 
County had requested the State University Tru~tees to approve 
its plans for establishment of a community college. Mr. Golder 
said the Committee recommended approval by the Iloard. 


After discussion, upon motion of Mr. Golder, seconded by 
Mr. Greenman, the fallowing resolution was adopted unani
mously: 


H'hcrcas S~ctiOo 6302 o.f the Education Law authorizes a 
county, v.·ilh the ::i.pprovill of the State University Trustees, to 
cstab!.ish .a commuaity c'olh:I;e pursuant to the University's 
Master Pl::i.n; and 


. _Whereas thc .. Board of ~upervi.sors of the C9unty of Onan-
~ :dasa h::u. _.by -r¢Solution:. adopfed- On .Ji.lay· 1,.::-1961r:p-etiH6ncd}'! 
. ·the State University Trustees' for P<:rmission [ot·i1IC!l· co·u-ntY'~ 


Lo establish a community colics<: and has submiucd a pro
posJ\ to the State Uni_vcrsity Trustees; and 


Wh~ri:a ... lhc State University Trustees arc sulisfi'cd thal such 
proposal conforms with th~ r-.laStcr Plan; thcrc:fori:, be it. 
Reso/l·ed that .subject to the applicable .st·::ituics. the pro· 
pos::i.l o( the Bo::ird of Supervisors of the Col1nty of Onan· 


·.d<q;::i to sponsor and cst::iblish a community coll~se be, ::ind 
hereby is, .::ipproi;cd. ( 61 · 70) 
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Time Blocks 
3 Cr. Lecture 


 
 


 
Monday/Wednesday/Friday 


8:00 – 8:50 
9:05 – 9:55 


10:10 – 11:00 
12:30 – 1:20 
1:35 – 2:25 
3:05 – 3:55 
4:35 – 5:25 


 
Monday/Wednesday 


12:30 – 1:45 
2:00 – 3:15 
3:30 – 4:45 


 
Tuesday/Thursday 


8:00 – 9:15 
9:30 – 10:45 


11:00 – 12:15 
12:30 – 1:45 
2:00 – 3:15 
3:30 – 4:45 


 


 


 


 


 


 


 


 


 


Time Blocks 
4 Cr. Lectures 


 
 


 
Monday/Wednesday/Friday 


8:00 – 9:10 
9:30 – 10:40 
12:30 – 1:40 


 
Monday/Wednesday 


12:30 – 2:10 
2:20 – 4:00 
4:10 – 5:50 
6:00 – 7:40 


 
Tuesday/Thursday 


8:40 – 10:20 
10:35 – 12:15 
12:30 – 2:10 
2:20 – 4:00 
4:10 – 5:50 
6:00 – 7:40 
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Verification of Student Identity  
 
The United States Federal Higher Education Opportunity Act (HEOA), Public Law 110-315 requires 
Onondaga Community College put into place processes by which the College can establish that the 
student who registers in an online course is the same student who participates in and completes the 
course and receives the academic credit.  
 
OCC fulfills this requirement by restricting all online course access to students who have a unique 
OCC network account and password, regardless of how courses are accessed: either via OCC's 
WebAdvisor portal - or through Blackboard, the College's online course provider and/or the SUNY 
Learning Network (SLN).  
 
The creation of a student's digital identity at OCC begins at the time of admission. There are three 
standard student identifiers that are required for both paper and online applications. They are: 1) legal 
name, 2) social security number (SSN) and 3) date of birth.  
 
Once admitted, information from the application process is used to generate a unique OCC network 
account username and single-use password. The account activation process requires students to 
change their single-use passwords to unique/confidential ones, and to set up one corresponding 
security question and answer in order to allow OCC network account passwords to be reset.  
 
Upon activation, use of this unique OCC account and password verifies the digital identity of online 
students, and provides login credentials to access both the secure College WebAdvisor portal and the 
Blackboard learning management system (LMS).  
 
In order to register for classes, students must log into WebAdvisor via the Central Authentication 
System (CAS). A student's unique OCC network username and password are required for login 
authentication and authorization purposes.  
 
WebAdvisor also serves as a point-of-entry for non-matriculated/non-accepted students who want to 
register for a course, but do not have an assigned student id number. No access to online course 
materials is granted without an activated OCC network account. All official electronic communication 
will be sent to the student’s OCC network account via email and/or the Blackboard course 
management system.  
 
For matriculated and currently enrolled students, requests for login assistance are facilitated through 
The OCC Help Desk.. OCC’s Help Desk refers students to the College’s CAS system, a secure, self-
service login and authentication tool.  Should further assistance be needed, students are required to 
provide their unique identity indicators which the Help Desk verifies by querying the Student 
Information System.  Student Central makes any necessary corrections, or requested changes to legal 
names, SSN or birthdates. Student Central associates confirm individual student identities by requiring 
photo IDs to be presented and validated before processing each request or transaction. If a photo ID is 
not available from the student, the associate asks the student to respond to at least three of their 
unique identity indicators:  legal name, social security number, date of birth, student ID#, and/or 
address, to confirm the student’s identity.  
 
Students are responsible for maintaining the security of network accounts, passwords and any other 
access credentials uniquely assigned. This information may not be shared with anyone other than the 
person to whom it is assigned. OCC's technology policy requires students to change their passwords 
every 180 days through an automated process within the CAS system.  
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In addition, here is a very high level summary of the SUNY Identity Management Initiative that will 
eventually be adopted and required for all SUNY campuses. 
 
SUNY Identity Management  
SUNY is implementing a standard set of identity information elements that are common to all Higher 
Education participants to enable consistent and accurate authentication and authorization to services.  
Implementing the “campus person” as a standard for authentication and management of campus user 
information will help SUNY campuses and institutions achieve the benefits of reduced/single-sign-on 
(SSO) and shared cost-effective SUNY services. Use of this identity management solution ensures 
secure access to services only by authenticated, authorized SUNY people with a reusable set of 
identity attributes.  
 
Distance/Online Leaning Identity Verification Touch Points  
• Distance/online learning: student e-mail addresses are queried in the Ellucian (Colleague) student 
information system upon online course registration, and only students who are actively enrolled in 
online or blended courses for the term have their e-mail addresses appear in this list - used to send 
students information related to their online or blended course(s); see samples provided (Flyer and 
Email);  


• Proctored exams: many online course sections also require students to participate in proctored 
activities and/or examinations for which photo identification is required.  
 
• Interactive Video Conferencing courses:  All students registered in course are assigned secure login 
and password.  High school instructors and administration are responsible for ensuring students 
comply with student identity guidelines. At least one proctored examination is required.  (photo ID 
required).  


 
Additional Identity Verification Touch Points  
Other student ID verification access points include (but are not limited to):  
• Financial aid application/processing: students must provide verification of their three unique identity 
indicators: legal name, social security number and date-of-birth when applying for scholarships and/or 
other financial assistance;  


• Course registration/placement testing requirements: in order to register for Math, Reading, English - 
or to register for courses with noted pre-requisites - students must either provide OCC with official 
transcripts and SAT scores - or they must come to campus and take placement tests, or contact 
Testing Services and make arrangements to take proctored off-campus placement tests (photo ID 
required);  


• The Testing Services office is available to support courses by providing proctored exams for students 
requiring accommodations.  Students are required to adhere to scheduling guidelines and provide a 
photo ID for each proctored examination. 


 








Register for Classes 
 


1. First, go to www.students.sunyocc.edu 


2. Click on Web Advisor  


 


 


 
 


3. Click on Login to Web Advisor 


 


 
 


 


4. Log in using your OCC username and password (If you do not know your OCC username 


and/or password, refer to the “To log into your OCC account for the first time” 


document) 


 



http://www.students.sunyocc.edu/





 


5. Click on Students 


 


 
 


 


 


 


6. Under Registration, choose Register or Drop Sections 


 


 
 


7. Choose Student Planning 


 
 


 


8. Choose option two, Plan your Degree & Register for Classes 


 
 







9. Make sure you see the correct term for registration.  If you are currently enrolled in 


classes, this screen will automatically populate your current term.  To find the term you 


are registering for, click the arrow circled below until you see the desired term. 


 


 
 


 


 


 


 


 


 


 


10. Once you select the appropriate term, you will see the courses your advisor approved 


for you on the left side of the screen. For the first course, click View other sections to 


see the available sections offered for this term. 


 


 
 


 


 


 


 







11. All sections offered at our Main Campus, OCC @ Liverpool, and online will automatically 


populate in this search.  If you know what location or if you want to take your classes 


online, be sure to edit the filter options shown below.  Choose the location to only see 


those available sections. 


 
 


 


12. For this example, we chose Main Campus. When hovering over a section on the left, you 


will see the respective section highlighted in the calendar. This section of COM 100, 


Intro to Communication is offered Monday, Wednesday, and Friday from 8:00am – 


8:50am. You can read the course information on the left and also see the information in 


the calendar on the right.  
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13. Note: Most courses have multiple pages of sections offered.  Be sure to move to the 


next page for additional sections. 


 
 


14. When you find a section that fits with your schedule, click on that specific section. 


 
 


15. Click Add Section 


 







16. You will now see this class has been planned on your schedule.  


 
 


 


 


 


 


 


 


17. Continue steps 10 – 16 for your remaining courses for this term.  Note: You will not be 


able to register for two classes that are held at the same time or overlap in time. See the 


example below of a HIS 105 course that cannot be added to this schedule because COM 


100 is already planned for the same time. 


 


 
 


 


 


 







18.  Once you have planned all your courses, you are ready to register! Chose Register Now. 


 
 


 


 


19. You will be prompted to a screen regarding your Financial Responsibility Agreement. 


Please read carefully and if you choose to accept, you will be registered for your 


selected classes. 


 


 


20. Your classes on the left side of the screen will show a green check mark and read, 


“Registered, but not started.”  Make sure all your selected courses show this message.  


You are now registered for classes! 


 


 
 


For questions, please contact your Advisor or the Advising Center at (315)498-2904 or 


advisingcenter@sunyocc.edu.  
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